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This report discloses the theory,activities and performance of JAC
to fulfill its social responsibilities,
to propell the sustainable development and
to pursue the maximized comprehensive value in 2013
as well as its prospect for 2014.
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Report Reliability Guarantee:

The company guarantees the report does not include any false
records, misleading statements or serious omissions, and is
responsible of the truthfulness, accuracy and completeness.

Report structure range:

Anhui Jianghuai Automobile Co., Ltd. (see the company structure),
"the company", "JAC company" and "JAC" in the report all refer
to Anhui Jianghuai Automobile Co., Ltd. Except the noted ones.

Report time range:

The 4" Social Responsibility Report with the time range from
Jan.1st 2013 to Dec. 31st 2013; part of the contents is out of the
above range.

Report issuing period:
The Social Responsibility Report of Anhui Jianghuai Automobile
Co., Ltd. is an annual report.

Report data:

The financial date disclosed in this report is from a variety of
financial statements, and other data is from the company's
internal statistics; with the monetary amounts in RMB as the
measurement currency, except as otherwise specified in this
report.

Report reference standard:

® "China enterprise social responsibility report guidelines",
® "China industrial enterprise and industrial associations social
responsibility guidelines”.

Report issuing form and interpretation:
Report issuing form and interpretation: the report is issued in both
paper and on-line forms, and the on-line report web Address is
http: http://www.jac.com.cn/duty/index.htm

Company address: 176# Dongliu Road, Hefei, Anhui.
Postal code: 230022

Tel: 0551 62296688

Tax: 0551 -62296867

E—mail: csr@jac.com.cn

Official Weibo Blog: @iT#5%

Company website: http / /2 www.jac.com.cn
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In 2013, the overall input and output of Chinese automobiles have exceeded 20 million units, which has created a new global record
again and kept global top position for five consecutive years. During the past year, JAC has sold 495,700 units vehicles, up by 6.59%,
with excellent performance of the operation efficiency and quality; behind which were all the efforts of JAC people, and the great supports
of our country and society.

With the rapid increase of the global automobile holdings, how to build the harmonious society environment of 'People & Car is the
current social responsibility the automobile enterprises should shoulder. Since JAC published its first social responsibility report in 2011,
JAC has gradually built up relatively complete social responsibility system, insisting on the social responsibility philosophy of 'Seeking the
happiness for employees and making contribution to the society’, when realizing self—-development, JAC also handed with other
stakeholders to promote the sustainable development of the automobile industry chain and actively build our better survival environment.

As the high—tech enterprise, we know quite well that technology innovation is critical to become strong and even to realize
development. Currently, the global economy situation is severe, and the international competition is fierce, the market shares of Chinese
independent brands are facing the squeeze from solely foreign—owned automobile brands and joint venture brands. To realize the
breakthrough, JAC must insist on the mission of reviving national automobile industry, insist on the innovative achievement application of
traditional energy saving and new energy automobile technologies to provide the global customers with our more and more popular
vehicles and service products. and create JAC as the comprehensive automobile company with benefits, technology, quality , scale and
characteristics.

The year 2014 is the beginning year of JAC fully complementation of the Third Plenary Session of the 11th Central Committee of the
Communist Party of China, as well as the first year of complementation of '4547' medium term strategy. JAC will continuously promote
the reform and innovation of the operation idea and the enterprise system, capture the enterprise reform and development opportunities
to make its contribution to realize the great dream that automobile makes China strong!

Chairman & Party Committee Secretary of Anhui Jianghuai Automobile Co., Ltd. AnJ|n
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The past year 2013 was a marvelous year to JAC, during which, JAC staffs united their hearts and soul, and tenaciously struggled to
complement the work program of 'Strategy as the Orientation, Development as the Mainline and Reform as the Motivation' , carry out the
overall requirement of 'Performing Real Deeds' and further promote the theme activities of '‘Operating with Customers respecting and
Selling with Excellent Service ' by taking fruitful measures to improve the operation quality, efficiency and benefits. The overall sales of
last year have achieved 495,700 units and the sales revenue is 3.36 bilion yuan with more consolidate industry position, higher
profitability and better development.

As a responsible corporate citizen, we know well that 'Providing more and more satisfied vehicles and service products to customers'
is the fundamental nature of the enterprise survival, and will become the criterion of the enterprise sustainable development. In 2013,
JAC firmly established the customers awareness, and further complemented the theme activities of 'Operating with Customers
Respecting and Selling with Excellent Service' by closing the market, listening to customers 'voice, strengthening customers' satisfactory
management and comprehensively promoting the customers service ability.

JAC believes that quality is the fundamental of the company' s survival and development, and sticks to the quality efficiency road to
create 'Quality JAC'. In 2013, JAC achieved the Asian Quality Award, the first awarded automobile enterprise, besides, JAC also sent
quality management talents to the industry and there were 100 employees selected as the entry experts of the regulation of the repair,
replacement and refund of private cars manufactured and sold in China.

'Let the employees live a meningful life in the work' is always the human oriented management objective JAC pursues. The company
closely connects the employees' development with the company' s development and takes the employees as the first sharer of the
company' s achievement. In 2013, the average income of the employees has grown 16.8%, among which the frontline employees have
increased 18.7%, providing the economy guarantee to the employees' material life, meanwhile, JAC also provides the health guideline to
the employees' spiritual life by organizing colourful cultural activities.

The year 2014 will be the year that challenges coexist with the opportunities and pressures come with the motivation, in which, JAC
will take the social responsibility and implement '4547' strategic requirement, besides, it will insist on benefits as the center, hold to telling
the truth and performing real deeds, and stick to the idea of operating with customers respecting, and moreover, it will completely put the
measures into effect to strive to create JAC as an excellent enterprise with benefits, technology, quality, characteristics and scale, to go
forward for the realize of JAC sustainable development.

Anhui Jianghuai Automobile Co., Ltd. General Manager X|aﬂg Xi ng—ChU
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Anhui jianghuai automobile co., Itd. is a share holder branch company of
jianghuai automobile group. established in 1999, jac is an integrated automobile
manufacturer in r&d, manufacturing, selling and service the commercial vehicle,
passenger cars and power train with annual capacity 700,000 units’ completed
vehicle, 500,000 units’ engine and key spare parts. jac came on the market in
2001 in shanghai stock exchange with the stock code 600418. the total asset of
jac is 236.72 hundred million rmb, with 20000 employees until the end of 2013.
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JAC has continuously optimized the product structure and
business layout since its foundation in 1999. Now JAC has built its
vehicle production base layout in Hefei, Qingzhou, Mengcheng and
Yangzhou as well as its engine production base layout in Hefei
including commercial vehicles, passenger cars, power train and
automobile service.

The total amount of commercial vehicles as the core business
has increased steadily and ranking No. 3 in the auto industry. The
sales volume of 6—9m bus chassis has been No. 1 in the domestic
market for 18 continuous years, and the light trucks could meet the
demands in low, medium and high—end markets with its varieties of
products: narrow/middle/wide cabin, whole series of trucks with
different emissions———from 2.7L to 4.7L). The total sales amount
has been No. 2 in the auto industry for 9 continuous years. The
export has maintained No. 1 for 12 continuous years, and the total
amount has exceeded 18 million units. After the heavy truck
launched in 2003, the sales has increased continuously and ranked
No.6 in the auto industry in 2013.

As the strategy business, the passenger cars have already
formed ‘M+J’ double brands covering C, B, A, A0, SUV, MPV six
platforms. The MI (MPV) has been top 3 in the domestic market for

JACHIETAEF=EM JAC production base in Vietnam
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many years, and there’ re totally 500,000 units in the market. S5, J4
as the second generation passenger car products also have very
excellent market performance and the monthly sales has grown
steadily.

The ‘Greenjet engines’ have been awarded as “China
Core” for 5 continuous years. The 1.5L TDGI gasoline engines and
DCT transmission gear box will be the leading “white gold” power
train for the passenger cars in both the domestic market and the
international market, and will be equipped with passenger cars
launching into market in 2014.

As the strategic emerging industry, JAC new energy vehicles
have accumulatively sold more than 5300 units to individual users
since 2010 launched into market and occupied 50% sales volume of
national pure—electric vehicle and consecutive kept No.1 for 4
years. In 2014, it successfully was chosen into Beijing and Shanghai
first batch admission new energy vehicle catalogue.

JAC also has established its own vehicle financing company
and the vehicle banking Guarantee Company which expanded the
JAC vehicle service business and offered the better service for the
dealers and the customers.

WhIAC-HA =tab e v 7 — iRt b &
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JACEARRURRA AL JAC R &D centerin ltaly JACEABAA UL JACR&D centerin Japan
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JACEAEAERAF=EE JAC Automobie Hefel headquarters JACSRH A= JAC production base in Mengcheng JACHZ A= 5L JAC production base in Yangzhou
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Hefei Jianghuai Auto Financing Guarantees Co. ltd.
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Anhui Jiang Huai-Asset Bodywork Equipment Co. ltd.
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Hefei Jac Castiong Lic.
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Hefei Johnon Controls Yunhe Automotive Seating Co.,ltd.

JACEAEEAT
Jac Motors Do Brazil
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Yanfeng Visteon(hefei) Automotive Trim Systems Co.ltd.

JAC-EAFNRL ALY

JAC—italy Center S.r.l.

JAC-BANgitD
JAC—japan Center S.r.|
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Hefei Jianghuai Chaoyang Diesel Power Co. ltd.
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Anhui Xingrui Gearwheel Rotation Co. ltd.
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JAC Vietnam Joint Venture
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Hefei Tongda Jianghuai Automobile Body Co.,ltd.
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Passenger Car Company
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Light Commercial Vehicle Company
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Light Commercial Vehicle Manufacturing Company
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Light Commercial Vehicle Marketing Company
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Heavy Commercial Vehicle Company
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R&d Center
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Engine Company
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International Company

Anhui Jianghuai Navistar Diesel Engine Co. ltd.
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wi Jac International Co. ltd.
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‘Yangzhou Jianghuai Automobile Co. ltd.
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Anhui Jianghuai Anchi Automobole Co. ltd.
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Fortune Auto Finance Co.,Ltd.
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C Investment Co.,Ltd.
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In order to strengthen company all levels risk consciousness
and control risk in the acceptable range, JAC planed top 10 risk
regions'monthly researching early warning program, and
researched some risk fields like development strategy, polices and
regulations, capital operation, engineering project and R&D. Timely
recognized relative risk information and adopted effective
measures to prevent and control. Meanwhile, strengthening
training on risk management conception, knowledge, process and
controlling and cultivate risk management talent and breeding risk
management culture.

JAC synchronously revised and adjusted relative inner control
process according to the changes of inner environment and defects
found though inside and outside inspection to ensure the
coordination between inner risk management system and day—to—
day operation management activity. And according to 'JAC inner
control and risk management evaluation regulation’, put inspection
results into each company's performance contract assessment and
strengthen the important risk tracking and implantation, and
complete 'polices and regulations risk early warning and solution
trace table' and specific measures. There were no significant
defects of inner control during the period of this report.
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1 FEISEDS SIS N V2
China Automobile Association Vice President
F T EIBhE o
2 Ciaechney Ity REEER
Management Association ecutive Director
3 FEEWEBES pE~1=T (s
China Enterprise Confederation Councilman
4 HESFEATHARS ElEEES v
China Automobile Talents Union Vice Director
5 FENRITVHEBhS pEESE Sl v
China Machinery Industry Education Association Councilman
6 HESETRENS HEEEERN
China Automobile Project Association Executive Director
7 FERENS SREM
China Quality Association Membership
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8 China Automobile Industry Science Technology Councilman
Reward Committee
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9 China Automobile Association

Market Trading Committee

Director Membership
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SREB
10 China Automobile Association Spare ﬁeJr‘\nbership
Parts Re—Producing Branch
11 RHEEWREES 1B S=Sa
Anhui Entrepreneur Federation Vice President
12 ZHTWEFRES EIES:S=Sa
Anhui Industry & Economy Federation Vice President
RHERTERKES EIES Sl V2
13 Anhui Academicians & Experts Association Vice President
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In order to dynamic match company' inner environment and timely adjust target and measure, and accurately find company's
position and direction to put company's business healthy and sustainable development, JAC carried out the work of '12" 5-year'
strategy medium—term audit and planned readjust work and published company's medium—term strategy -'4547'.

LAz /arhil N LAGKES S0 W LU RAES W 9T 2 A5

Centralized By Benefits Guided By Strategy Focused On Development Driven By Revolution
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Benefit Is The Goal

Benefit is the goal. One purpose of enterprise
operation is to continuously gain economic benefits,
so the company can has a sustainable
L development.
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Has Benefits

Technology Is The Driven Power

Technology is the driven power.
Continue to increase the R&D investment
of core power assembly. Using oil-
saving, noise and others as the key
indexes, quickening gold drive train,
platinum drive train and diamond drive
train R&D speed. And lead home-growth
brands in terms of product's core
performance indexes such as fuel
economy, dynamic and operation

Has Technology
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Quallity Is Foundation
Quality is foundation. Insisting on boosting

quality management criterion, standard, system and performance.
responsibility and wholly enhancing and eliminating
L product defects. ) ﬁ #% é Ve
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Avoiding homogeneous competition and

Scale is the guarantee. Scale development is price war ar_1d developmg differentiated
products with certain market scale

not only requirement of pursuit industrial speaking L |

. . L though considering of customers
rights but also demands of auto industry gaining demands and market segments

scale benefits. & 9 . J
- /

Scale Is The Guarantee
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Achieving four
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Transforming from Transforming from sales

manufacturing—oriented to volume-oriented to
marketing—oriented service—oriented

Feedback to the society
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Making commercial vehicle stronger and bigger
Making passenger car excellent and refined
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Guaranteeing 700,000 units' complete vehicle
sales volume at the end of 2015

P/10

e




BRES

ShitHlSSIEEE

SYSTEM GUARANTEE

PROMOTE THE SOCIAL RESPONSIBILITY
MANAGEMENT

Report preface

RERS

System security Independent innovation  Pursuing the excellence People-oriented Green manufacturing Leading quality Feedback to the society

RRIRE SESelEn IBsRE PAASZ FELr= EIEREIE Eliftts
........................ —:@
2013 Social Responsibility Report / System security 2013 RFHRE / RRIRME

Corporate culture
=184 4

TDESERRFANSTEARS, PMRIETEN, N
MEFRIHBIEEEL S GE R, SRS HT MBS —.

JAC sticks to perfects the culture with the strategy in
order to put the culture into effect from the layout of

mechanism and system, and to realize the unity of idea
and behaviors.
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TRUDESRERMOERAT Anhui Jianghuai Automobile Co., ltd.

FHEBEFI M, SIEEXRFIES

Create better products, to create a better society

AIMES

Our Vision

A (liEEEST) BAIHIR%L
Our mission =

Our core values

=2 40]:g) 24 Mg
AN KR

=y | JTCAN
Our core competitiveness Our business philosophy

A JHIFETH

Our spirit: the spirit of
the new Red Army

WL A5

The new spirit of the Red Army
BREAR, BEVHES

Self-improvement, firm triumphalism
ReEast, RIS
Hard work, to keep the entrepreneurial passion
STEELE, BYERREE
For curried established strict discipline
FIOUF, BRI

Learning and jinnovation,
continuous pursuit of excellence
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JAC corporate social responsibility

eI SFEW

ARTE=E, HtE=MEIE
seeking the happiness for employees
and making contribution to the society

SN
4 Partners
it
Social

HRTFERE

At B

Seeking The Happiness
For Employees

Making Contribution To
The Society

Bq’Jnloe;nueuJ U999
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TIRRERSE | REPTESERMDEIR/AE Anhui Jianghuai Automobile Co.,td.

STEEBREERAR

Liability management model

T SEREM

Social Responsibility

PRER R

Connotation

Bz
Specific Measures

RRTIESER
Seeking Happiness
for Employees

BRIy, FURERR THMIE
ME=E, EeLFMERNE
B, RIAFIERRTHEEERE
EEEIARIIRFHRIE. “ART
RER BIACB—(ERSEREH
HHERANSARZRESD
Connotation: In order to ensure each of
our employees to live a meaningful life
while at work, JAC considers the
constant pursuit of happiness both on
material and spiritual as the center.
Seeking happiness for employees is
JAC each leader collectives’  most plain
pursue and the most sacred mission .

2y “DIAAR MANERFREENITERR. #5
ME. RTH)FIBERR, UREMERTAER, F
B “FBEA. BUBA. IEBAN SERORERT
BENMIRIFINE.

Creating an 'Employee-oriented' HR development and
management, incentives, training and education system to
develop and mobilize their potential ability. Creating good
environment where employees can have a full play of their ability
through 'treatment, career and affection'.

At =HEaEk
Making Contribution
To The Society

P/15

B TSR RAIARSS SIIRERT
RIFSAOTIE(EL SRR, LIATR
SR RARATSTOIEYE .

Making contribution to a friendly
environment and harmonious society by
continuous improvement of products
and service, as well as creating wealth
for the society by continuous sound
development.

*ISEE Integrity Management
IGEEMER, WERE, TEQTRE, INEREFRER
Integrity Management: Enhancing compliance management and

credit management, improving corporate governance,
strengthening the internal control system

R BIER Technological Innovation

LItz aSm, FEtiTNAMITR, S8R~ mmR
Market-oriented, JAC strictly implies the NAM process and
continuously improve product quality

*fESH1% Services
REERFHRS MR, XTEFAL, HEARAFBEER
B; HEmisEgmE
Focusing on the customer experience, ongoing customer

satisfaction survey and defective auto recall, JAC continues to
improve its service quality

*ith75 &Mk Local Contribution
WEAEE, EInFS

JAC contributes to the local market by stable tax payment and
increasing opportunities of employment.

*it& % Social Welfare

RIRFRSEE T, SEEHAAEREENSR, 5152
HRRTHOATTE

Guiding all the employees to enthusiastically participate in charity,

focusing on vulnerable groups as the assistance objects, JAC
actively carries out volunteer activities

¢ IA15=1{E Environmental Protection

IAFRA R R IZMNNA, BISRREINET,
SCHREEF; BSEENR, FRIMRAEE.
Increasing the application of new technology, new materials and
new craft, insisting the development of cycle economy, and

realizing green production; proposing green office , as well as
carrying out environmental protection public welfare activities

Report preface System security Independent innovation  Pursuing the excellence People-oriented Green manufacturing Leading quality Feedback to the society
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The company social
responsibility management

It S EEHRE

SRAF

Responsible agencies

LA ESRIEERERS, HEEHEEER
LT, EATREEHASIR IS S(THERND served by the general manager as the director. At the same time, JAC sets

s o . up a operation Secretariat agency under the office of the General manager
&, RERMIESRERATE, SR, Khtts for coordinating the overall work and publishing the unified organizational

EERS, SRS SFTIEEERSR  social responsibility report. In each of the Institutions, JAC sets up a Social
T BAMBLISTHE, MRERERE. TED. SFESE Responsibility Implementation Committee and the Secretariat for organizing
, R N N

- s L the implementation, building resource, processing guidance, and operating
HOPSSHVH], SREEHT SR EAIE TATESE. comprehensive management to jointly promote the fulfilment and

JAC Founds Social Responsibility Management Committee, which

implementation of social responsibility.

HEFEEEERS
Social Responsibility Management Committee

HATSEIBIRE
Served by the general manager

HEEEEERRSTE
Director of SRMC

BEEIEE
Deputy Director

ML

Social Responsibility Operatinon Secretariat

HAERERBICEE

Served by deputy secretary of company Party

BEATDZELEHAE
Located in General Manager Office

BRVBVHSFETFEHERS

Social Responsibility Implementation Committee of each Institution

BRI BT SFEALRNGE

Operated by the organization of each Institution

BRV BT SFETFERRBL

Operatinon Secretariat of each Institution

P/16
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mi/ﬁ\%{fﬂi% ﬁ%@llﬁﬁiﬁ’ﬂﬁﬁﬂﬁﬂﬂ Anhui Jianghuai Automobile Co.,ltd. 2013 Social Responsibility Report / System security 2013%1%%{£ﬂ§% / {4(%1%5%
> v

I'ﬂﬂin B ) o
Corporate social responsibility management

NEFRSIIFRE DA FRES R TH DR FRES BT SRER) ISNETED, FFRERVBESERESR, EEESA
ERINEHTSRASIEES; BRLAFE2RFIITENTS, STt BRI E, EBHeRtSRESIREH o L

Based on the characteristics of its own development, JAC Actively participates in social responsibility training conferences held Jﬁﬁgﬁgéﬁ éﬂﬁ&gfgn%n]o%ﬁ'i ' ?ﬁiﬁ% ' 7"3@\ 2 IL:?
by the China Federation of Industrial Economics and the Anhui Federation of Industrial Economics and selectively imports Customers chain system improvement tracking TEEHRg EEnm Bl G o

advanced social responsibility management philosophyof the whole world. At the mean time, taking the advantage of full training

platform, JAC carryies out full social responsibility training and activities to enhance the employees' overall awareness of social
responsibility at least once a year.

HMEDE
Responsibility communication

2013%F, A8 ‘RiE. RE. #£2" REAFTEE
2, HABSHEBXANRERS, 55, RAABX
EEEE, SWRIMIERNEBSHE, HURESRYE
W, WES|ISRECWEREAML, EiE7TIELRIRRE
78

In 2013, through the corporate 'reflection, feedback, sharing'
responsibility communication system, JAC built a positive
interaction with the stakeholders and closely links between the

RIEE

Responsibility communication

Reflection sysie™

department, personnel and regions, which achieved an effective
communication and sharing between the inner and outer parts of
the company and created a harmonious win— win enterprise
environment.

* PEERIEILHIE

. EHEETE

- RS REDh

Regular communication system

Customer chain management
Service Month

et T ERIEIEE
Improve the cooperation and

communication between inner
departments

HEERE

Satisfaction survey

2R, T, EH

TERHEERAE
Satisfaction survey of overall
employee,project,regularly or
irregularly

DEKETRTERNFEN
BET R TEMITERE
Collect all opinions and suggestions
seperately and expose the defects

ERfe. TRfls
o EHRRE SRRKmK
- BEE. ERKE

Monthly senior official meeting,
regular thematic meetings

Regular meetings
performance interviews

Senior official visits, information
disclosure

ERSEINAERIIR S

The information has been
effectively released

« FITEFHIS
« FIIBIR

Learning seminar
Learning forum

BYRNBEARE, &
BRIAREES

Effectively find the default
improve the cognitive ability

REBRS

Reflection system

AT EE

Leveraged leveraged

 SRLEBA
<ERRAT. It
* SRIUEIBA
Performance assessment

Star employee,apprentice system
Performance assessment

BT BCRIEER

Expose the difference

REREG
Quality booth

- REMXA . TURKE.
FEEARS

Quality case expose, case
exhibition, Quality case reflection

RETREER,

RETER
Enhance the quality
and experience

* 400881E . MEiLIr.
BFRBR¥s. RE/mE
e
400 calls, internet forum,

users’ conversation talks,
distributors’ seminar

MEBOAR . BBER. &
ZEEH. ASERF
H. RIEBKSSE; HR
BIZNER; TERE
. WS
Sub-information systems,

OA network, message boards,
general manager's mail,

senior official visit day
Organizational memory recording

JAC Newspaper,
video conference

TielE

Work Improvement

- BRI TIF RN E
« TfFpl=. QCiED

BENE
* BHIX TIESY
BARZEm

Work meetings between
departments, team
improvement cases

Regular meetings, QC activities,
daily improvment cases

Work meetings between regions,
technical communications

12e 7 RITARMERD

52| i N
BIFERIR
Increase the awareness of
activity and innovation
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MEEERE | ZRCTESERDAIRRAE Anhui ianghuai Automobile Co. ltd.

H=R5

v
Sharing system B

IMEAR EBEDN REHE= e AHE= = a8 =
Value system Reading activities Happy to share Skills technology sharing = L:
— 3

«iC% (JACEE) - B5FICE BRE * BRI TSR BHOREN « NERE AT RS | N D E P E N D E NT | N N OV AT | O N

(xfeseim) (RTFM) | HHEE S8t RERe »SuuEll B DRIVE THE SOCIAL SUSTAINABLE
(RTEAE) = JEREHE « AL EAZR « BHRABIAR RS
Publish fiac charter, Youth Forum, book club Department briefing report on General training, DEVELOPMENT
‘culture collection’, Recommended books work, variety of entertainment Technology communication
'emeloyee hanclibook' intelligence sharing activities . Project training, selftraining
and 'staff motto' etc. Reading and speech contest Pre—duty meetings Technology communication
1o TR ¥eahpam? . between regions
— = =S 7K echnical exchanges
TR EI—EEY AT 9& ZT S
Form a united coporate culture Bs Eﬂa ERE . o A
Improve the level of cognition, B L BRI TESE SCHL T REIARERHY
Create a good learning atmosphere }%ﬂ? Iﬂ;;‘gj(g ﬁ?&ﬂﬁ[ﬁ&r‘
Create a relaxing atmosphere, Achieve successful
Enhance the work efficiency experience recording

and promotion

HHRSE
Responsibility Report

20114EELR, AEIDEEAHIEHARERE. 2. SVRBEANTIHSSFEIREN. RECHATATISEEF
WEXSEE, (FETASRTES, TECUEEENEETE,

Since 2011, JAC has continuously released 3 editions of Corporate Social Responsibility Report, which comprehensively and
objectively disclosure the concept and performance of its social responsibility. The report has become an important tool to strengthen
communication with stakeholders, spread the concept of social responsibility and improve enterprise management mode.

w" Tl
g S
.rg-i‘ff}.;,”ﬁ
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MEFERE | ZRCTESERDAIRRAE Anhui ianghuai Automobile Co. ltd.

HBEETER
iAtH

Investigation of
customers' demands

iHEEER

Customers' use

N M S \
LUBZ & A0
#rem EhiEeE Sl A 2l e 2
New prggucts release lﬁl—l—gﬁéuj&’ﬁﬁﬁlﬁ'%\ﬂgﬁﬁ
JAC designed and produced

customers ‘satisfactory products
all around customers’ demands

New products'
rectification
and
improvement

E35killizt

Test drive

HmEmRAR
53715

New products '
development
and
projects approval

#h7= aaistil
5idig

New products
tests and trials

[

AFREL “DHBERHEASHTR” HEREWH, BiF “Bit. 2. KR, 8
BE” XEEBARLIBEARDIE, KOAKRHER. Hitdl, HIZHEA, £HiTERE

S ERZORERN.

In purpose of providing the most satisfactory products to customers, JAC always adheres to the R & D
guideline of key technology of 'Energy Saving, Safety, Environmental Protection, and Intelligent Driving',
greatly developing new technologies, new materials and new art craft, and building up its own core

competitiveness as the independent auto brand.

P/21
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Deepen research system construction

MU RIAREIR

RERY “BRPL. REXE. BAEA" RAREE, B4 “THINR" RS, MHERIZD, LEARES
FRAR. RERASIMEESEE. BRI SFME=1e N8N TFESL, MretEERirRE.

Giving prominence to the research theme of 'Focusing on the Center, Serving the Whole Situation and Doing Something', JAC
implements the research main line of 'Five Talks and Four Pleasing’, and takes three ability establishment, that is the ability establishment
of technology research and products development, the ability establishment of process technology and project management and the
ability establishment of achievements assessment and salary incentives as the main work line to strengthen business objectives
responsibility.

" mex
#iR

HEE
‘ Talkg on
precision

Rift

Five Talks

pleasing to pleasing to
eyes ear

WS

Four Pleases

i #

Talks on
. ial
l#gﬁm materials

Talks on
structure

ELEET{ER S
#FF

pleasing to
hands
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Tﬁi‘%%{f?ﬁ% ;"i'i&;l&ﬁiﬂﬁ{ﬁﬁﬂ&ﬁﬂ Anhui Jianghuai Automobile Co.,Itd.

Improve the R & D capabilities constantly

e EB EHRAR

AFKIERRRARAER, FERANSRAT LK, REEEFREDR.
According to the five—layout research system, JAC continuously improves its
technology research level, and promotes its self-research ability.

ERFEERSE. DCTIHFIABX, F
EERHEHHEINNVHIR =221, FiXY
MEREIHTEFAST.

JAC has established new-energy
vehicles and DCT test trial area,
moreover, promoted the construction of
collision and NVH labs, and meanwhile,
completed and perfected the current
equipment.

e " m m o m o m o momomomomomomomoEoEoEomomomomomoEoEom

5—8. LSXAREHRIRT “HEESHERRN
FER%EFgGeIR WME; IXAMHEESE2.7L CTIR
HMERDH. R REERARGENRI, T
1.9LCTISHHE SOHCE A ADOHCHIS AR TS5
SETASRHII AR ZEENERENNVHEER ; SKISH
A, ARARABEMERHECAEDHT.

Together with Shanghai JiaoTong University, JAC
applied the project of 'sedan panel servo and
mechanical pressing production line demonstration' ,
besides, JAC accomplished the design of 2.7L CTI
engine paten analysis, and the identification and change
of the technology scheme jointly with Tianjin Internal
Combustion Engine Research Institute, as well as
completed the technology feasibility analysis of 1.9LCTI
diesel engine change from SOHC to DOHC; and also it
tackled key problems of the fourth electric vehicles
motor compressor NVH with Hefei University of
Technology; what is more, cooperated with Tianjin
Automobile Research Institute to carry out the fifth pure
electric vehicles’ impact CAE analysis.

B
tR& i

ERERNFRINRIH RN ZS
B, EFHHSEIEEE, B
RIRRR, AREISEWEBE TR

JAC strengthened the design data
sharing and management by
informational methods, it also organized
the visits and investigation among the
internal divisions in views of the variant
and the changed products development
needs from the market and the divisions.

E s
SRS LK {2

.
.
.
.
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3-steps independent design idea
BFRIT=2EERRK

BERIH+FE

%

e Independent design + platform upgrade,
é : w | mE:
: Ra+BERIT E LEAE. BERRES
: Joint + independent design : NN
: ; BRIt

. R NPAN o
| e
Joint design : BIll:
: B&BFIEmIgiteeh ;
: M7 SEHEBD ESFR i Project:
All. B+, ClII MCASHHr. BFmE. FH=EE ' Self-oriented, integrating the

HIEHIELIENTIRRIT resources, designing the vehicle
B8, WA, MERERIETE  platform developing
R i independently

LHS5RITEE
EEHEIRL. HRESIRAR
Wit ARBEDIEF

All, B+ Cll ;. BIL
Fully involving in the designco- ~ :  Being able to positive design
operation, emphasizing the independently, design the body
proposal design, performance independently; optimizing the
index achieving, design . controlling process of designing
engineers ability training i the weight, cost and
. performance, grasping the
procedure from cas analysis,
fracture surface, and proposal to

data design.

2012 2013 2014 2015

REIMRNRIEBINARFOEAZ EFF5ERIEREE
51ER, RmEARAAFINEFRRISR, FRIIIARSE
RIEF I,

JAC worked out the cultivation plan scheme of
research talents stationed in overseas, and implemented
the selection and cultivation work of talents stationed in
overseas in order to deepen the function and roles that
the overseas R&D center play in the cultivation work of
talents.

P/23

%S’&ﬁ?\]%’éﬂﬁ#@ﬁ:ﬁi}%, DEIFRSERMNNNL
BZRIR, BIFEICAERBRSSTHIRE. FiERM
FIUEALE; SAVLURNFHIETFRXSSHAEE RGN
BAFEHATE, BITEEFANY, TRREEN.

JAC Integrated the internal and external suppliers
resources and respectively carried out several rounds of
communication with Magna Powertrain  Company to
cooperate and establish the standard of CAE low cycle
fatigue standard, methods and materials test; also, it
investigated with AVL the feasibility of the development
of full hybrid technology feasibility based on S5, signed
the cooperation development agreement and started the
project.
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‘%%{E?E% ﬁ%ﬂ /Eﬂliﬂiﬁjﬁﬂ&ﬁj Anhui Jianghuai Automobile Co.,Itd.

Rt EFNAMFRSNE “ERISRREL. FEEPRAL" BEN, FRRNAMTFE t—EEET
NAM RRENDHE, BEENAMFTRRAROREATRIEF, ATEARTOTF013E3A M =B S
o anemtit | IREEA, FRENAMRERARIALTIE.

Based on the principle of 'finalizing the application process, and focusing on the annual optimization',
JAC gradually enhanced the NAM process from the R & D center to the whole company to solve the
exposed problems NAM operated last year. In March, 2013, JAC R&D center established the trans—
division project team to improve the NAM process

EENAMIRRESSBIEIEE ST EERENSEEMTES

Improve the logic and accuracy of NAM process Improve the comprehensive and integrity of the process
BMRERIMER, FNELUMFETR RiiE TEMHEHENE, BhiaSEnEREl, FHENER.

A, HE—RE RTINS T A Az . mig. MEEE. /RS, ITREE. BREHES

YIRS, XIEEZE/EEH L/ TRENAM Mz)i&?é%aﬂﬁ%&ﬁ ANEBIRTRAE R AT .

o

o Perfect the marketing process. Achieving the accuracy of the
Clearly define the levels of the deliveries. The first level  marketing process, JAC added the processes and deliveries from

deliveries should accord with is the definition of the process  the departments in charge of service, spare parts, brands, network

transfer point. With the principal of the second level process management, financial service, order handiing, high-quality

deliveries coming out from the first level process level process marketing, and so on to improve the comprehensive and integrity of
deliveries, JAC teased the clarification of the NAM process level the process.

relationship among the whole vehicles, overall units and
engineering projects to improve the logic and accuracy of NAM
process.

EEsPaIHEZIBHMY Increase the effectiveness of the transfer points verification
SREHTENEN, NRREMERRNIRER, EXAMEASRMERTHR, BRI WIRS. &
X, Bz RER. 28 fUEAR, IBEEREE, #TRETH, HMETRIRERIRENGRE, RED = THZIERIE.
Standardize the issue and approval of the process. While optimizing the level process deliveries, JAC also clarified the specific issue
process of the deliveries by clearing the persons responsible for formulation, proofreading, verification, standardization, countersignature

and approval, so that it can strengthen the issue management, transfer the responsibility, ease the verification burden of the transfer
points and increase the effectiveness of the transfer points verification.

ATERETEEERCMASATRERRREARHT (REEETH) , HEEFH
MFETEEEENTNR, RETLAHEARNBCAIKT, SHE SRR RMMES

JAC TS

I, 5 (NAMTEEM ) HEER . e i SR

in-.

The company compiled the project management manual by combining the theory of project
management and the company project practice for the first time, which is based on the current research
project management ability situation, and is also above the theory knowledge level of the research staffs.
The manual is the integrated reflection of the initially—built project management system, and complements
the NAM process manual as well.
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Increase the R & D Investment Continuously

FFEINRE AR ZE R

NEELETFRFLIHERNIIZ%~5% RN L, 2013F2ERAFLERIA 12.19(Z5T,

JAC has been investing 3% ~5% of its revenue in technology innovation for seven consecutive years.
By the end of 2013, the annual R & D expense is 1.219 billion yuan.

2094063

REFAR A BT R ESWA
During the reporting period, the company’ s new products
revenue is 2.09 billion yuan

1015 o

HIN A EIHTEEFIE RERAEMEEFER

Dur|ng the reporting period, the number of newly added

patents is 1015 : 201 3$

2384
2384 -

AEHAERNER

The company has been granted with a total of 2384 patents

NEFHBERNER

AEPERUIAASE (7T)
R&D Expenses during the period (yuan) 832,789,530.06

mRZHAT (7T)

Total R&D spending(yuan) 1,219,432,856.50

HRSTHSESE NS (%) 3.63

Percentage of R&D expenditures in total revenue (%)
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REERE | RESTESERBERAS Anhui Jianghuai Automobile Co.,ltd

Promoting the application of new technological achievements actively

RIDHEHF AR IZ A

20135, REEFICEXBRAMAREL, BaUHRANKRREA, #—PSREKRR. RPEHRROZOEK, FLX
R MIT AR AENRRA, BSEZNA.
In 2013,JAC firmly grasped the key technology research route, reinforced the new technology achievements application as well,

besides, it further highlighted the core requirements of achievements delivery with required quality on time, and also steadily pushed
forward the promotion of products development and research ability with remarkable achievements.

The development history of new energy cars
N NN N
Uzﬁﬁblx \IW$?§7K
IRFFE R ERIFNEEE, BHLOIFIKaNAEE, TESER—MFNIE, R TRINHRRER, TESFBIS b
BURTSERe, PR T —REANFm, AEENENSETTIEA, REFEMITMERSEWAIRZERI,
—HPREEREER. ESkRaISEDH]
JAC is a good model in adhering to independent innovative road and implementing innovative driving strategy, and it has showed its
strong sense of historic responsibility. Through continuous practice, JAC has released the energy vehicles from the first generation to the

fifth generation gradually, and played a leading role in Chinese electric vehicles industry. It is hopeful that JAC will become the pioneer of
the new energy vehicles industry.

Mr. Ma Kai, a member of the Central Politbouro Standing Committee as well as vice premier of the State Council

201418108, FREEEER . ESkEalSBIE DERERSE.
On Jan.10th,2014, Mr. Ma Kai investigated JAC new energy vehicles.

Independent innovation

BEeIH

2013 Social Responsibility Report / Independentinnovation 2013ﬁi/ﬁ\%ﬁ:’}§% / QEE@U%)?

HAEIR: RQEBIIKIPKEARIIME
LRIy, BEERRTL. B, BEE
2. SRR E AR — e &)

, o R R, SRATFHEER30%~100% %R,
Through the practice of modern industrial products industrialization —

“Scientization, Technicalization, Industrialization, and Marketability” , JAC Diamond Power Train: proposed by the
developed technologic and distinctive automobile electric power train company after the long—term strategic research
“diamond power train’ , and also explored the energy-saving and new and the research practice. It is a new generation of
energy automobile products, forming its market leading position. power train including internal-combustion, motors,
controllers, batteries and transmission, and can be
used in different vehicles with energy saving rate

AEBI LR ‘B, B, Tie, mip” SMRTUm
g, AR “BRAN H “BRE” NISERINEHER
ABEHR , FRTEEAFERSE MR, FRATHRsHA,

JAC new energy sedan development history

e FE R T2

2002-2009%

FRFTRERSE LA
RNEBERR, SEHARE
EREBIRVAEER NP EE . 1
B & & 1 BSGHK K
MPV. H5RISGHiZE,

From 2002-2009, JAC
carried out the exploration of
the new energy vehicles
industrialization technology
route, and researched on
pure electric middle buses
with the lead—acid battery,
mild hybrid BSG MPV and
mixing hybrid ISG sedans.

20094
EXERIAORLERE RN EFIARIG
EXEIERERIE. &L
2013%F, BEERUEIERIBRETT
R, FRtZzeeRE. BT
RERAR=RFEE, HELR
b, FFREIUCAORLEENETE
e

In 2009, JAC officially started AO pure
electric vehicles and A class extended
range electric vehicles research work.
Until 2013, through the joint
development of the international
cooperation, JAC has developed
reliable and walking replaced
technology and products platform,
based on which, four generations of
A0 pure electric vehicles products
were worked out.

¢

of 30%-100%.

20124
FRESE—IGRR BT
PR R, EXRSRH
FANSETRGEHTHE
BB N S FI % 7 SR FF
%o

In 2012, JAC developed its
first generation of extended
range electric vehicles
products, in the same year,
officially started the
development of the fifth
generation pure electric
vehicle and mini pure electric
commercial vehicles products
based on the completely new

platform.

20134
EHEERENNTR
FRo

In 2013, JAC started ful

hybrid products
development.

¢

Fit20164

it 20164, BEh
iERUR A M
FE.

It is predicted that JAC
will start plug—in hybrid
electric vehicles
development in 2016.

¢

Three steps plan

2016-20204F
“=iE£7 4
=2E" A, Rt E AR
2013_2015$ Deepening the industrialization and

forming the mass production ability
SRR A, AR
Grasping core technology and
improving products characteristics

2010-2012%F
RARER A EHEL MR

Releasing the products by technology
integration development
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New energy technology route

SRR IRE SE=F, NRAFREAELSRITHEABE A2, AEE—ZBESR
ZEERL. BB, EBA. BiIE. WMIWIEE#Z OIS 300 NHIREE, %

20154g] 20164 Trmit &R EEThE, Z2ERFEM. "ZAB" . “FUNET
BAWRAR . WEANEERAHH=REAREE, B 2016 BMERRADDINEA. ;‘igggkﬁgggiﬁfj‘ Fgfﬂmj?ﬁﬁﬁk%ﬁ&'“ﬁ*’ ’E‘ﬁ

N N ] 4 BRI o
BNSLEREIRENSZERIF T, BIISERMEERA, FF In 2016, JAC will start plug—in hybrid vehicles I - S t: e e esied ol o 200
= . _ uring the recent three years, the company has invested totally more than

KBNS BRSNS development. "4 million yuan on the new energy vehicles business to form a research team with 300
Before 2015, JAC research focuses on the three technology Al staffs including the core business of system integration, batteries, motors, controllers,

test and trial. On the basis of products research and demonstration operation time,
JAC has mastered the core technologies development of integration system, three big
electrics(motors, batteries and controllers), six little electrics, spare parts test beds
verification, and the complete vehicles function , performance and durability, moreover,
it has the independent ,forward development ability of new energy vehicles on the new

routes of pure electric, extended range hybrid and full hybrid,
that is creating emerging market with pure electric driving
vehicles, and developing full hybrid vehicles with the replace of
fuel-engine vehicles through the breakthrough of automatic
transmission technology.

ry . platform.
Al The research achievements
BB
@ '7 BEFFNRERESHFHRY, FELHTE. BiSIEs . SothFERNE Promoting the application of new technological Achievements
. RIS, B RAI2AKWhSLLAE=TTrait, SOKWHSTERUKBERISFaAL, HETIERRR
(iEV54X) B %% 120km/h, ECETRERBIZ200AE, B75ME7h, EREE2.50, HE
SEENHE W, ZERREUSE—SNERE, REERFERSE I T2, Mit

o i 20146 FEiRILTH7 . . S 2010—2013F . i_ Z5p E‘% ;%:

Sedan Based on the research and market experience of the first four generation vehicles, JAC From 2010-2013 : 5 o o/ ME :
explored the products based on the new platform with distinctive electric characteristics and L] : o :
comprehensive performance better than the international benchmarks. The vehicles use 531 1 17%% I
24KWH ternary battery and 50kw liquid cooling high effective permanent magnet : SEEMEHERS =, :

synchronous motor with highest speed of 120 km/h. And its ECE operation condition mileage RIHRMEREHE [, g?f#gﬁ?gg%ﬁ;gilﬁg@s ;ares Kee_p_mg the best sales
is 200 kilometers, the slow charge time is 7h and the direct charge time is 2.5h.During the has accumulatively : in China : pOSItIOﬂ for four years

released 5311 pure electric sedans -
reporting period, the product has got national new energy vehicles industrialization innovative

project SubSidy Wlth the best Sa|eS I’eSU|tS. It iS predicted that the VehiC|eS W|” be released into .................................................................................................................................

the market at the end of 2014. - :
SERRENYRZE v | B

KIHTREBRA : AE
'(é) PN :
. '7 2009%FES, AREATEERL . BRREERNEEXENE. Z5FE120km/h, :
(iREV) - :

SRR ERE0NE, REBRE350km, HE— 100 EMFEET4L.

imfiit%ﬁ]i the longest mileage of a smgle vehicle
= From 2009 till now, JAC has developed the extended range electric vehicles for replacing have reached 58 million kilometers : has reached 70 thousand kilometers
(IREV) o ) ) ) ) . :

walking in short distance and occasional long—distance use. Its highest speed is 120km/h,
Extended Range

Electric Vehicles and the pure electric mileage is 50 kilometers under the comprehensive working condition
with the total mileage of 350km, besides, oil consumption of the first 100 kilometers is lower
than 4L. = = .
o SV OSYNE: &=0.98RE =4 2B RNE
The longest mileage of The longest mileage of The longest mileage of
_@\ 70 thousand kilometers 69 thousand kilometers 42 thousand kilometers
N ax S S N
(iHEV) '7 EFRF1.5TGDILNFE6DCTEINEIRERA, AJLIMEREERE.6tHIBRE BHEFR1272F N8B BHEBEFE2156 58 B EBEFE2447THAE
F FEABSEE TR HERTSLOBER. Have reached Have reached Have reached

EEREHNE

Based on the company 1.5 GDTI engines and 6DCT automatic transmission technology, the 12.72 million kilometers Zi2gmllien I emEEns cotr e TS E

iHEV)
E:Iull Hybrid vehicles can realize the objective of 100 kilometers oil consumption lower than 5L under the
Vehicles comprehensive working condition for a B class sedan whose curb weight is 1.6t.

—RE —RE =RE

The first generation vehicles The second generation vehicles The third generation vehicles
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FEFA A SER] HAB 224
BEHESENARLEERNE HEE

2476- 500-

In 2013, JAC directly sold 2476 fourth pure electric vehicles to the private
individuals and the taxi companies, among which 500 were taxies.

YFF, Bab,

L INRR, ZIRRESZ R
Good driving, automatic transmission

with quick start acceleration provides
pleasure driving

b

good driving

(e o )

Bk, (FHE, #Ea
Money saving. Money saves in use
costs and maintenance

‘ . mor‘:eé;ifving
'mpmﬁ“
RAND

The user experience
is deeply rooted
in people’ s mind

as

(o= )

e, EWRKAMEA
R ERHEARE K
Safety. There are no hurts when the

vehicle is soaked, and no fires when
different angles collide

(o )

MR, THE

Environmental friendly.Zero emission

xR

environmental friendly

VN N

'S

Independent innovation

BEeIH
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2013%F1B10H, “20122HGisRsEAs” 18
MBEEREERR, IDESERR 20126E88REKE
MEMFAER" , THEERB R+
A .

New energy technology wins recognition from the society
RN R EE

On Jan.10th, 2013, '2012 Global New Energy Vehicles Meeting
'was held in Bo' ao ,Haina, and JAC was awarded 2012 Green
Vehicles—Best Pure Electric Passenger Vehicles Prize' ,while Mr.An
Jin, JAC chairman, was honoured as "Top Ten News Figures in the
New Energy Vehicles Industry'.

2013, RHEFERRE “FEFREAY”
EVABETR “FEFRERK” .

In 2013, JAC Chairman Mr. An Jin was awarded as 'New
Energy Man of the Year' , and iEV4 was named as 'Passenger
Vehicles of the Year'.

2013 F A B SEECTARTEE 72000/ LEEE
ApEEEH O, el T REB EmEEBaEMN
BRIRBUEINRIATIZRISET .

In 2013, the company signed the exporting agreement of 2000
iIEV pure electric sedans with GTA company, America,creating the
precedent of independent vehicles releasing its pure electric vehicles
in scale into overseas developed markets.

20145E38, TEEEAMENEHAILRTHEER
R IN=F =N

In March, 2014, JAC fourth generation iEV entered the first
entry list of Beijing new energy vehicles.




Report preface System security Independent innovation Pursuing the excellence People-oriented Green manufacturing Leading quality Feedback to the society

RERS TREIRIE BEeIH Bk LINFZS ReLr EEE B e

2013

mié\%{I}E% ﬁ?f“é&l;l&ﬁiﬁ%ﬁﬁﬂﬁﬂﬂ Anhui Jianghuai Automobile Co.,ltd.

Research and development

ILEN T B PFAN

FARBZERBOWAFIN “GE1H" —1.5 TCDIRAF2013FEBIEFLHFN—EMRIE, RIMMESRREINEE
BREIRSWIE, st &5, NVHERIHERAZIHRAHKTE, EEREBET&M, BE2014FEEHE_RFAE
mEHHEE.

As the green power developed by the company for many years, 1.5 TGDI engine has passed the production prototype consistency
tests in 2013, and all system function of the engine has been fully proved- its design indicators of power, economy and NVH have been
Reached the world advanced level, which meets the qualification of mass production. The engines will be equipped in the second
generation passenger vehicles and launched into the market in 2014.

HEMMNEE  AEAEEARRED
e
TREAEND RENERBIE G

@) wAAE OV

12A108, REZ1ER1.5L E100Z B RIEREI RSN EZR FEO2013FEHERMNTRS . XEITERINVLF Rk
2009F2.0TA ML, 20104E1.3L VTR 201141.5L VVTARMBAL. 201261.9CTISS M. 2.8LE VLN ZRIKZ
WINEIEEERE. BT mIRSZIHE .

On Dec.10th, 1.5L E100 ethanol flexible fuel engine was named as “Chinese Heart Top Ten Engines in 2013” , which is JAC sixth

products awarded the honor in the fifth year following 2.0T gasoline engine in 2009,1.3L VVVT gasoline engine in 2010, 1.5L VVT gasoline
in 2011, 1.9CTI diesel engine and 2.8L National IV diesel engine in 2012.

12820H, FENMITWERARARN “TESFEIBERERRRSIRN

m RHRREES, WARZEIERHRI LM mITE: &= meEl

AIERRTBNCEREMRENERIm, LT BRI IS ERS

ANeUFr, 1.5L E100702.0L E100/& 5041 R B ISR MR T 48 2 B2 iRl a9
B AR LI BUEFAEEREE, SERANXEIERMEKE,
1.3L E22. 2.0T E22AREFRSeHKE, RIF-mEBHEARREEFRIEHKF o

On Dec.20th China Machinery Industry Federation held the scientific and
technical achievements evaluation of JAC ethanol flexible fuel engine series
products and made the evaluation conclusion that by now, this was the most
complete ethanol flexible fuel engine series products in China, realizing a critical
technology innovation in ethanol engines area. 1.5L E100 and 2.0L E100 engines
had solved the technical problems of pure ethanol fuels cold start by using the
electric heating nozzle technology, and realized the mass production, which was the
global origination with the comprehensive technology in line with the international
advanced level, what is more, 1.3L E22, 2.0T E22 have reached the international
leading level and the series products technology has reached the international
leading level.
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New Products Achievements Display

PR TR

I5XIS5 ss

* RESRBENR. HaRINNESRNLEIAZIS1%

-gggsoi%%a HBAZ S HIzh BN TCSES | HiEHIER

c EERASIKEHM AL . TPMSRERNRS. EPBEFEES
BRERSR

e High strength steel sheet , the proportion of the special-high strength
steel sheet and the ultra—high strength steel sheet can reach 81%.

® Equipped with the security systems of ESC(Electronic Stability Control),
HBA(Hydraulic Brake Assist) and TCS(Traction Control System)

e Equipped with the intelligent systems of HAS(Hill-start Assist System),
TPMS(Tyre Pressure Monitoring System), EPB (Electronic Park Brake )

FORA30 s

* JHAEANA 146NmAY1.5LVV TR EN
* ENBEEREERRALEHANIRER “DIEBRIR AR

o ERATR B AGAARE . ICHERE . SIEEBUR. MIIERSEMA
—iK, EREATE

o $5IAIREE, SomiERe, nIREO0KgRE, BERKES3Kg
® The torque of 1.5VVT Engine can reach 146 Nm

e The first independent brand to use the new technology of plastic front
frame, replacing the steel by plastics

® The plastic front frame integrates the radiator, condenser, hood lock and
anti—collision beams with reliable performance

® Cast aluminum base can bear 60 kg load and reduce 3kg complete
vehicles weight with high performance

E8M241 v1 moa1

o BEHERAVHER

* ENBERFFREESCRERINERS

* EHREHAR, ER. B, BERE

« ZINREH A, R25%E . ABS+EBDERE, BEHERSE

® The complete vehicles can meet Euro V emission requirement

e The first company to develop the complete vehicles SCR intelligent
filing system in China

® Transmission system has been upgraded, which is lighter, more efficient
and quieter

® The equipment of multi-function steering wheel, airbags, ABS+EBD has
guaranteed the safer driving
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?EUFIJ%\NZZS N-series N223

o BEFAMGHERIVAER, BSERVARTFHRATE
c FREBM. Tre. BEUN “BeEHR , EEK5%

The application of new materials and new crafts

FEE. FTLZisH

« BREREEHAS (IRERLSHE ) +ASR (IRzHFE )
c R REXERESREL AR, AEEIA. BEK
o BEIREICANR L, WERAINARE, TENSEX

® The complete vehicles can meet Euro IV emission standard and has
the potential of Euro V emission upgrading

e Equipped with high efficient, energy—saving and light 'Golden
Transmission', the transmission efficiency can reach 95%

e The first light truck equipped with HAS(Hill Assist System)+ASR(Acceleration
Slip Regulation)

® The first light truck equipped with multi—function steering wheel,
reversing radar and CCS(Cruise Control System)

® The complete vehicle equipped with CAN and with the liquid heater as
the option for the cold region.

5I7E:1JCR2‘E JAC Second Generation Pick—up

* Wimt R TIMRUE SRS

e RERENLTESE, EEHENEMERIT, SRENIEHEL
BIARI43%, BANRABERE. RERRTS

e eEAIEEA. BIERFN

* BEGREARIHEMLEEER

e The interior materials have made the environmental protection test and
indicator control

e The complete vehicle is equipped with dual airbags, and meets the
four collision design. The proportion of the ultra—high strength steel
has reached 43%, greatly improving the complete vehicles strength
and guaranteeing the passengers’ security

® Equipped with reverser radar and reverse rear view mirror

® The combination panel can display the constant oil consumption and
mileage

_EN 141 Heaavy Truck N141

* BEABUHERIVAFER, BESERIEFHREIRTV RS
.%Sioi%ﬁfiﬁ@LNGﬁﬁJm, HEELERENR, AAHEEERA
* BEHETSAE1930FFRBECANMLE, FIREER, HIET5(E
 EREEGAMSE, LR EREESRNSEER, B
FRIREERSSSREABS. B HEhR. MAHEIRE. BE
IRIFERE, BHELE

REHAR, ARRE2NZTHRTRAEREMY &2, ZRER

RO AR,
ZEERBLEGESR, I
BEDXERHA, LR “—
m EE, SHAISPSHY
RECETIT, FERAMRAE
R4, TDReMR, BIESEIE
= FHR .

JAC will newly build the
assembly workshop and an
assembly line. The workshop
uses L shape scheme and
distinguishes the functions of
the different areas clearly,
realizing the philosophy of the
assembly line 'one—piece flow!,
besides, it has advanced SPS
logistics distribution method and
geothermal air conditioning
system to ensure energy saving
and environmental protection,

MEZREEEN—FSKF
R, RELDAKER,
EIRT SR ERSEHEA9B 1B23T
T2, BEPRE PR
T, Pee. R, EEE,
AENEEREE—F.

JAC will newly build a painting
workshop and independent
brand first high—level painting
line, which uses water base
coatings, adopts the
international advanced B1B2
new craft and cancels the
floating coat and drying with
energy saving, environmental
protection and low cost.

B A ERRSEHAI S KR ELFE M, RFr24TWr=8e, Fr~
1B179.521Z7THIRIE, FERL AZI2979A . BT KEETIRE.
MR, B8 UABKRIRITES, S£—igit] XBUSHL. AMAY
FEMSEMRIT. SHEETE,

IR B — R AT
FMIRRE, NERBEmhE
E—%, ALRINFAED
FRIBSAT, R HEA
E|51%,

JAC will newly build a welding
workshop and the independent
brand first high flexible welding
line, which can realize the mix
production of six models based

on four platforms with the
quickest producing speed of 51

seconds.

HEBIAE B, Hig=R85
IEHhEEZ—%, 5—8. L8
XA "FEEIRE" &1, RE
[E fR & A& &z A WA §I 2500748
FREDNAEEEF =R NE
HE, SPMEEEAZ]120
b, KIERAHESRES,

JAC will make use of the current
plants to newly buid a high—
speed automatic pressing line,
and cooperate with Shanghai
Jiao tong University on
production teaching and
research cooperation, besides,
use the international first largest

2500 T servo presser and
schuler high speed dual arms
manipulator, Germany with
above 12 SPM highest SPM to
greatly improve the pressing
efficiency.

During the reporting period, the company has invested 2.18
billion yuan on the expansion of the passenger vehicles production
base, which will become international advanced high—level complete
vehicles production base when the building is completed with 24 ten
thousand annual production ability,17.952 bilion yuan annual
avenue and 2979 new employees. Abiding to the design philosophy
of energy—saving, environmental protection, high effective and
human—oriented, the newly built plant will layout the plant internal
bus station, landscape architecture design and high effective energy
saving lights, and so on.

® The complete vehicle meets the Euro IV emission requirements with - realizing the real zero emission.
the potential of rapid upgrading to Euro V ' {

e The operation cost can save about 30% by the use of LNG engines
matched with the suitable transmission system

e The complete vehicles CAN network is developed based on SAE1939
with strong technology sense and ease maintenance

® The driving cab supports the use of dual airbags, and is matched with
few leaf springs long wheelbase suspension and airbag seats. The
smoothness of the complete vehicles keeps the leading position in China
and the safety can be guaranteed with the equipment of ABS, disc
brakes, gas leak alarm and the vehicles speed limit.
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The cultivation of technological talents

BARNAT BT

NEWEESRY, REHEHEEEAT | FAREAS | FHEERASEFTIE, WERARARIE 4000A, HPIESRIEH7
A, BRIRIMSIA, HESMHAHRRARINEEZRIOA.

FIRMARMAISINEG, RBEEARANRBIEIENS, 20135, HE21RAARBIIAEIRIEITH,

JAC makes a precise planning and steadily promotes talents cultivation work of management talents, technology talents and skill
talents, and right now, there are nearly 4000 technical staffs, including 7 senior export engineers, 51 senior engineers, 46 world top
foreign experts of different areas.

In order to create excellent growth environment, JAC has established the technical staffs’ exceptive appointment system. In 2013,
there were 291 technical staffs exceptionally appointed by the company.

REHAN, REABESMHRENFZARFPOS|HE
EAA3BTA, BURER “RHEINENRRER
EER" . “BUREEL . ‘FEERECE
WMEATALE” . “BELIGTECIFEN" S
I, ARTENEEMLHEIRARBENRATE,

During the reporting period, JAC has brought in all
kinds of talents 387 persons for the R&D center
through many channels, and actively applied for the
awards of Entry Experts of Anhui Province
Standardized Senior Experts Database, Mount.
Yellow Award, Technology Innovative Leading
Talents for Young and Middle—ages, and Innovative
teams of the key areas, creating a more excellent
platform for the improve of the technology ability.

NEEEL ‘WEEE. REEE" £EER, NEBREAMBRARAAREE “AEFRITNE" SR, AEERA
AREZRIBEMENGRATIMEFREBERE, TS, BREFRFK, RIFmRITER, FERRARARERSE
PRI EIRI G, TR RECABSmEETEAENDE, B RRITRERE RO IERERE, SRR E
PR

In order to effectively implement the business philosophy of ' Operating with Customers—respecting and Selling with Excellent
Service', JAC transfers the consciousness of creating value for the customers to the technical staffs from the products
development phase, besides, the company encourages the technical staffs to capture the frontier technology and customers'
demands trends, actively close the market to get the appeals of the customers and identify the products design factors. Technical
staffs went to the production spot and test trial spot to find out the problems appeared when products transform into commaodities,
to improve the pertinence and effectiveness of products' design matching the customers' needs, and to realize the consistency of
the products development and research with the markets' demands.
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Year—by-year growth in technological innovation performance

BB IRAISIAR Bl S5

20135, FmIREHEXRRMER

In 2013, JAC product honor list was as follows

HEMEAESR ® XS5 HFC7202EFZE5Y
Provincial S5 HFC7202EF
High—tech Products

& RARSRINERRE

Natural Gas series heavy trucks

o i Il R BUE IR RYIZE R

N-series light trucks

o HESZ IR AE

Middle roof and short suspension vans

® FFIHRSER
New J6

® EENBE=RERNE

Third generation iEV pure electric vehicles

® HFC6591KHXCFELEBIRE
HFCB6591KHXCF school bus

HREEm ® SR NBE=REBNE

Provincial Third generation iEV pure electric vehicles

new products
. ® ECROSS—fta
J3 second generation modal

® HFC6710KY2FIREEAKRE
HFC6710KY2F school bus chassis
® EEGIHE AT
Van short wheelbase basic products

® I5X.S5 HFC7202EFEE
S5 HFC7202EF model

® SR NIBIEXBHE
iEV extended range electric vehicles

® HFCB540KYXFIREERERE
HFC6540KYXF school bus chassis

® HFC3241P1N6BE41FEL6 x SRR RAS EEHE
HFC3241P1N6E41F 6*5 wide body liquid natural gas dumper

® M4 Il BE(R38455EEEIVEFR
N-series wide body 3845 wheelbase National IV light truck

® F1wA13 HFC7130A1VEERL
J4 HFC7130A1V model

® FFNNMRSZER ® HFC6512A4HC8VIFXIM5ZEHL
New J6 HFC6512A4HC8V M5
hESETW o EENMBMNFLEFRITE ® HFC4DA1-2CEEm& T
Rligit g iEV pure electric sedan development HFC4DA1-2C diesel engine
Chinese Automobile o iTiff “IBIRE" SxARFIERHKREFL ® 13 HEF~NMIIE ES B RIHERA X BRIARSE
Industry Science and JAC 8*4 series heavy—duty lorry development Key technology and equipment of 18 ten thousand production
Xechr&ology Progress program whitebody automatic flexible welding line
war

ZHERFEHEEZ o ITEA X 2FEYRERK
Provincial Science and JAC 4*2 medium—duty lorry trucks development
Technology Progress Awar

Science and Technology
Award of China Federation
of Logistics & Purchasing

HEYRSRE o [ TEFKIEMIRIZMARTIER LR
H*ﬁ%ﬂ#;i*ﬁ JAC middle—long distance transport

and logistics series heavy truck product
development
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R E# Tk ® 1 OL CTISRAFR/NHIESL N2 A
Rl AR 1.9LCTI passenger vehicles small emission diesel

China Machinery
Industry Science
and Technology Award

hEREFM S o HFCB512A4ACSFiZEIRE
REeIERe HFC6512A4AC8F light—duty coach

China Quality Evaluation e iTELFEREFRAL

Association Science and  JAC economy truck products development

Technology Innovation ) o
Award o TEREHERE~RIFR

JAC medium—duty lorry products development

o [T “FNiR” RIFZE
JAC Heyue series sedans

o HFC4GB1.3C. 4GB2.3CiSilAmN
HFC4GB1.3C. 4GB2.3C gasoline engines

In 2013, JAC scientific and technological projects were as follows

20135, &IERIFINE S,

EREHE IR
National Key Technology Support Program

o S/ VA MNFEFARWTTAR
Mass production small pure electric sedan platform and industrialization

development

RRIGEERIE

Central Government Bond Investment Projects

® FF20h &EMRERIMI~m

Annual production of 200,000 units high performance gasoline products

ERFEERSERAUHITRERE

National New Energy Automobile Technology
Innovation Project

o FERNABHNHEF RIF AR

The fifth pure electric sedan projects development and industrialization

ERBFERFILLZRESIRA

National Electronic Information Industry Development
Fund Project

o BEGES AR ARSI - SR N FHIET R E M AH]
o202
Intelligent voice technology and products research and industrialization—
Intelligent automobile voice interactive products research and
industrialization

ZHEAEUMEREERA

Provincial Independent Innovation Fund Projects

o ETFIHMIZENHBERSEr MR R AR ERATHR
New energy vehicles products based on the city operation development

and application of key technology research

HRIERARRHROIRE

Provincial Engineering Technology Research Centers
Projects

o LHIWNEE B EReE TRERAHR AL
Anhui dual clutch automatic transmission engineering technology research

center

ZHE+—RKFRE

Anhui Province Eleventh Five Year Excellent Projects

® LERIMREREREFBIAR

Energy—saving environmental light—duty truck products research
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To improve the market competitiveness steadily

LI
6.59%
495737
SEHESHRERKR
B#::3N
izt 15.47%
336.2

SEMEWIAN

B

917"~

SIMABTF EHABRERNEFE

Light truck
* e X

RISTWE— BO%— 1B 7K E
keep the second place in the auto industry grew more than the industry level
with its export business being No. 1.

HWEANEHS

sales hit a new height of 11 years

20135, NEIEFHESERERERA95737,
ELCIE1K6.59%, SEIMEWIKLA336.2127T, BEILLIG
16.47%, EIEFBETF EHABRFRIEFIEO.171Z7T,
[ELLIEI<85.39%, NEIEAEFIGENIARIEE.

In 2013, the company annual sales of all types of
motor vehicles and chassis was 495737 vehicles, an
increase of 6.59% on year-on-year basis, to achieve
operating income 33.62 billion yuan, growing 15.47%
compared to the same period, to realize the net profit of
9.17 hundred million yuan attributable to shareholders of
the listing Corporation's, growing 85.39% compared to
the same period, the overall profitability of the company
increased.

New energy vehicle

* S X

FHERISEEE—

sales was No. 1in China

“E L ER IS

'China heart' top ten engines

Pursuing the excellence
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2013%10823H, BLERRMREBRATRZM14768INe, BF LishAKREIEHIF.

In October 23, 2013, the delivery of 147 Shuailing trucks to Shanghai Volkswagen Logistics Co Ltd, for the Shanghai city
freight transport work.

AR DRI A
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57 B P B BUEE YR e
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2013F7H29H, MLHELHTHEERZM1256THRS, ATFE2B8THRASGNEEA.
In July 29, 2013, delivered 125 units J5 RS to the Anhui Provincial Administration for Industry and Commerce for the province's
industrial and commercial system for law enforcement special use.
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International business performance continued to improve

E FRl 55 R FEF L @ iF

{f - i -w 2013FFEHOEE 2013FARRHASHENE
"5_ 3 1%’& '5. | Jt ; 58436 . In 2013 Chinese automobil exported In 2013, i company exports
"‘"_ J rt- ﬁ lﬁ A = Tl all kinds of cars
BE% |

2013FERTRLHORERE thiﬁﬂks 78%
ri' A

In 2013, the company exports BT 7.46% Growing
16 v
{ S

all kinds of 58436 units cars Decline .

\ s . S BF LT mER . D ,
2009, AFMAFRM. T, WRESEOFRNRE, RIHRET700RATEER, 20135 HRHT Higher than the industy average
15024, growth rate of more than 16% 2012 2013 2012 2013

Since 2009, the new rural construction company is committed to Anhui, Jiangxi, Shandong and other provinces, accumulated to
provide 700 sets of sanitation vehicles, which in 2013 provided a total of more than 150 units.

Overall layout of overseas investment projects 261247 25987. 29714°.
EEMBEBAIMNEEINE B 14.1%

Growing Etbtﬁaﬁﬁ 29.8% ﬁtbigﬁ 3.1%
A Growing Growing
R NFIHB : = A A
, 108128, BAXEHER. LHERAHEOROERATSKREFNZRI TSRS = =
investment company projects
ﬁ FRABNEMAIZ, ZRBNEEEARNTHERTAE, BRSEUFRERSESFL
, TERRBINGR. GREW
In October 12th, held by the company, shared by Anhui province technology import and
export Limited, Anhui JAC Investment Limited registered, which will serve as the subsidiary
company, service enterprises in carrying out international cooperation business, mainly
responsible for foreign investment and joint venture. 2013FERZRBEYHN 2013&E=k+H O 2013&EFAEYEO
Light vehicle exported Heavy trucks exported Passenger car exported
ERAE&&IE B EASEKE RIS E RS, S ORE z—, X3S 5 Eki37 517555 |
The Brazi joint venture project  gsgiiyy pimstasRy, HERITFAREIMLSIMTHESENRE, AAT013E5E7
SNSIREBRFEATEREMTESEERRDERAE, HT1285HBSEES 1 20 1 6 =
THE S ( RMBIMSRIER ) , BECKRERFEEITE, BERHER N .
SPERMMX BINDIS
Brazil as one of the world's largest automobile consumption, production and export BITEFRR A total of 16 overseas
. X . . . Has established KD factories
country, has the important influence and radiation effects on Latin American and global cooperative relations
market as well as the development and implementation, in favor of the company's with over 120 countries
international strategy, the company in 2013 and the Brazil SNS Automobile Co. Ltd. joint and regions Zx
venture registered Jianghuai Automobile Limited by Share Ltd in Brazil. Has been approved 1 oo
by the Provincial Department of Commerce and the 'certificate of overseas investment' in SEHMSTE

December 5th, has now completed all the domestic approval process, with the contribution

conditions. more than 100 overseas
48 stores

Have completed and the
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NFRFSEEFBINEDIREHAES 5T 8TUEIMNIH Fully safeguard the interests of shareholders' value
\
" RO EPRENEF &=
Wt L= WRIME HATRIIE | WOES | HOME
TYPE PROJECT TIME COUTRY QUANTITY
BEE BNEFETREVWSSNELHEES (R
1 Dump truck ~ [ask force for Azerbaian engineering machinery and 2013 Azerbaian 65 REHR, ADEBFARBEAS, RORETREASIREE
B, RIETRENEGENG . 2013F AEEHE T EIWRDH383H R, HKk
sipze 1 REEAKTASRURRE BT IR SSR T EMARNEESIE, F2013EERIGHRRASHNE T
pirsbaies Gl i Sied) RGH s SRS el L Ethiopia NTERR . EELNEANRREALNERNENER .
" EARIR (IR S RN A RRRERTS During the reporting period, the company convened the 4 general meetings of
3 Arﬁ)ﬁla%ce Aid to Congo (cloth) provide tender a number of 2013 Colzlr:Jg%gzth 1 shareholders, and give full play to the role in the making of the shareholders of the

general assembly, to ensure the legitimate rights and interests of shareholders. In
2013 the company cancelled the repurchase of 3830000 shares, and the timely

forestry equipment and office supplies project

RMIRE B REERETREINE BiR I completion of the registration of registered capital, in 2013 third provisional
Ambulance gfh%ﬂ?gr'mn%g&ﬁﬁ?&%ﬁﬂ;@?&%ﬁ?p Hospital shareholders meeting to consider the adoption of the articles of association of the
company rules, rules of the board of directors and the shareholders' meetings of
5 Pz BT IEErTR E A S S R —_— modfication.
Ambulance Task bidding documents to aid implementation 2013 Gameroon 4

of Cameroon medical equipment project

Ty ————————————y G A E X REIEAZR Investor relations management system

. ?;nfﬁ%?n’fzﬁj* ontal ol ’ DER 20134, AFKEREAS. BEETRERBIEIRSESHARIEFREEINR238A, FRATEET201246F
e € M o o e e Afghanistan ERE. 20135 —FR. 20136EHR. 20136 =SRREAFHRNNEMBISH AL, IHRAERN . 28, RSN
" ! supplies project tender documents T IRATINE TR ERS)
fr EBOERFASRENDHARENE (E RS- In 2013, the company used the general meetings of shareholders, investors in the exchange and telephone exchanges to receive a
7 Crrif_t R SREMDABRIRE) 2013 =¥=] 6 total of 31 times 238 investors in order to timely disclosure the annual report for 2012, a quarterly in 2013, 2013 report, in 2013 three
ty?:)e pgr grsbsa',gg Assistance Mali government official vehicles and office Mali quarterly reports and monthly sales news and other temporary Bulletin, let investors timely, comprehensive, thorough and objective
truck equipment (second pack — official vehicles and office understanding of the production and business operation the company.
supplies standard pack)

B D R At S TR B B AR “=£—RB" RIMIIEFZE "Three meetings & one level" independent board members

e R e AT CER AW, S8 SRS RENACLERS, RUDTEOLARBES, TR
| BEL . BEARADERENEAINARSE S EERAE. AE%%%ELEEQ%%%@EEE, L TR
PRI, M. BESHARSUALEE, MASISRANENTRFBEIAER, DRUEFEZH, AT

N y \ 772N &,
& JUNOPS m__l_) A @) @ UNPD RIETEFLRAORSANIIRTIE, 201358, ATIREIELE. HINATERASET, SEHIEIING.

UNOPS Et&ETHERERF UNDP BAEFEHIE UNPD Et&ERHE Company established a ' Three meetings & one level ' and auditing, strategic, remuneration and Npmination Committee, egtablished
UNOPS the United Nations UNDP the United Nations UNPD the United Nations a sound corporate governance structure, formed by the general meeting of shareholders., lboard of directors, board of supervisors and
Office for project services Development Programme Procurement Division the management of the company as the main body structure of the decision of supervision and management system. The board of
directors of the company is composed of 9 directors, including 3 independent directors, respectively held by accounting, automobile,
management of three senior professionals, four professional committee is composed of independent director as chairman, and a majority
of independent directors, to ensure that the decision of the board of science and relative independence. In 2013, the company strictly in

/ WFP \ V/ \Q accordance with the laws, regulations and the articles of association of the company standardized operation, without appearing any illegal
&’ﬁ(/ Q v \e/ phenomenon.
V= Y

HIRZE

Ambulance

E 3 /JV w NEpREM MM The stability and growth of the company P03, AR
icef P A R, REHA, QAEBREMEE-RHH EFRANHE TR EAESE, #HIEFI2013F125 PRI KRR ey =Y
vnice ) 318, ATRMKTSA3TR, BRTF20126ERmlanEE27.82%mekiEE. [
U%Té%iiﬁi%ii:&ﬁl\%a %o%ns W@igfiff*sﬁltw§ UNHCR BEEMRE During the reporting period, showing a steady upward trend in stqck prices in two levels of 1 1 2 gJTGh red
Children's Fund World ?:O(?(‘IJ I%rog?exlr%ns UNHCR the UN refugee agency markets, by the end of December 31, 2013, the company's share price closed at 8.43 yuan / mirl]l'ieo nL;/TJarr?

share, compared with the closing price has 27.82% growth rate at the end of 2012.
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Terminal Service market —— distributors co—operation

RSB IE—REBEF

To enhance dealer operation ability by service

RBEFZEBZERE

HREZEENZE, BELEREENKE, ATBLMAESBEEEM, BEinErES. EEIIl. EMaNERS
B, EFRALERBAEERN, BREHEBED.
For protecting the interests of dealers, to reduce the risk of dealer operations, the company is based on the optimization of

business policy, through the standard guidance, training, special subject meeting services, enhance all-round ability dealers overall
operation, enhance the confidence of dealers.

R 186" | 414" | 8000" | 40

M= BRRETT it SEANR LiEEEHS
Pazii?ngeesrscar EHFFRIEEEMN, Fr-m it RREEETE, RASEHRSIZEERE

regularly carry out laws and regulations, new products listed standard operating
procedures, training, and improving the ability of dealer sales and service operations.

HXFIEFm RS, FFRMAF_MiTEIfE,
HEZHEZEFRE “Fintt. SiFT NEERE,

i)
BREAE R R RO B TR,

i
Light commercial vehicle good products to two outlets, to carry out the outstanding two network selection, and in
business store distribution formed between 'learning benchmarking, a benchmark' business

atmosphere, pulling the overall dealership comprehensive operation ability.

B R RN S B AR R A P E AR R B ETEL,
1
Eiﬂ;ﬁ%ﬁﬁi ?avﬂ]%“Eﬂéé%%ﬁﬂi%ﬁ&ﬁ’ﬂiftﬁm?\io

Heavy CommerCia| vehicle the monthly adhere to collect network dealers customer interviews and monthly work
business plan, guide and help dealers improve gaps and deficiencies.

SEESITHWHETE, &R, EFRERRER;

ﬁU?ﬁ “Frihg, DKRE" BWHERFFRES %Er’ﬁ‘_*’\ffﬁ
#5335l iﬁ?é-‘i&lll)\ ZENT TN Hﬁﬂgﬁﬁﬂﬁmﬁﬂ]T E,
EfREE EFERR, ANEE “EHE" RSFING, BLRAZEHEHESEEET.

JAC International ) :
signed by annual, monthly, quarterly and track the completion;

innovation 'meetings, do great things' of dealer operations analysis, full recognition of
dealers in the team, network, brand, services and other aspects of the highlights and
lowlights, coordination and urge improvement, combined with the 'going out' service
training mechanism, gradually increase the dealer operation management ability.

Pursuing the excellence
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Provide the dealer financial service platform
RELEREMRSES
170REZHEEE
8621 0757_1: 2013FEEBTHESEFRBIBRERAT AR, Bk, L. HMTE. 25
T 170REHEIR(S862105 7T, 5%11'?@{*%&%1 17781757t
ZHBEREE In 2013, Hefei Jianghuai Automobile financing Company limited by guarantee for

light truck, heavy truck, An Chi, Yangzhou, Xing Rui, JAC passenger car 170 dealers

1 1 778 1 ATt credit 8.62 hundred million yuan, accumulative total financing of 11.78 billion yuan.

=R RIS

= FE4R, BEESESIERATHIRAEAEBNETIAL S FXE,
1 85 F20135, SRAHRIEE105R, BERDAR327/ZT, NEAKRNERES
— $RHIRSTIRIE,

— In April the same year, reward Automotive Finance Company Limited for passenger
127t car dealer inventory financing business officially started, to the end of 2013, completed
o 185 dealer credit, credit amount reached 13.27 billion yuan, to provide a solid guarantee

for the orderly operation of dealers.

hEESESMERATE HLHIESEROMERATDNRIEZHESHERATZHRS0%HEENEER
&, EMEARSZT. AENEENSEEAZEFRHEERFNNERER, URAZFREFESEREER.
A, RREBATEERMEBIISEER, TEAESERTTREEAURSHHENRFREWIN; =S
FRZHEEWS; MEFPRHIELURMZEOTIERS .

Rui Ford Automotive Finance Company Limited set up by the Anhui Jiang Huai Automobile Corp and Santander
consumer finance limited company 50% of the capital of the joint venture company, the registered capital of 500000000 yuan.
The company's main business includes providing a vehicle loan competitive for dealers, retail auto consumption credit as well
as customers. In addition, the future of the joint venture company will also provide commercial equipment loans, including loans

to buy cars exhibition hall construction loans and spare parts and maintenance equipment; provide auto financing lease
business; to provide car and financing consulting and agency services to customers.

SNREHEE -
Pay attention to the dealer satisfaction

2013 FNERMNHAREEL CEENNEERm#HEERELE, EE S
BEEFENESESTTNENSEN, MESTEATESHHEERELNE
FRFFINLAEERY, LAKIBINE .

In 2013 the company planned and carried out investigation dealer
satisfaction in the full range of coverage, in order to understand the opinions
and suggestions on the cooperation of dealers, scientific analysis of the

company need rectification index in each link to rectify and reform, in order to
increase the dealer satisfaction.
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Create high—quality supply chain —— suppliers co—operation

TSR NE—HNE S

RNEAENESLIBRE
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! In 2013, the company, through Hefei Jianghuai
| Automobile financing Company limited by
X guarantee for suppliers, achieved 3.1 hundred
X million yuan of loan guarantee.
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AESEEUNSHNE BMEERRR, Rkl
TRIERIEHE, L “BAEER. St 7, &g
ERMVAEREERS, RUCRERIKAIMRNA, =
HNHEETERED, TRRHANSEARAMBRAR. ERTASLL
MM EEIRGT, BB, SRHIREXERNE)
15, IMRABFEMI SRR RIZEREAE .

ANERLESE “‘WELE" NES, REFREHMG
8, ASRARAMHNEEERHIER, BUHNERT
KininEPRRSEIRNEES, EVRSZRE, hE &
KR, FUREHPEPNG.

The company attaches great importance to cooperation
and win—win relationship with suppliers, manufacturers, and
actively carry out the responsibility of procurement
mechanism, to 'provincial education strong, choose the
preferred strong' for the standard, through the formation of
supplier management committee, to strengthen the
planning and application of the purchasing strategy,
enhance the ability of the supply chain management, to
ensure the healthy development of the supply chain system.
At the same time the company to supply the nest
construction as the basis, to cultivate the core suppliers,
collaborative to highlight the advantages of strategic
alliances, to speed up the company parts business quality
construction and operation improvement.

In order to implement the 'respect customer
management' concept from the source, to guarantee the
product parts quality, the company actively transfer market
information of the products from the supplier, to strengthen

supplier of terminal market customer service awareness
and ability, establish the service channel, cooperative
relationship, to maintain the customer rights and interests.

il
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Customer oriented
implement the respect customer management

UERASE, BXHERLE

NEFE ‘BRE—, BEEEZ, tEHES ‘NWEEES, NIBEEEE ‘HEEE. RSEE £ESHIYESL, B
REBSEAEVERNEREY, SHENEFPXRNEISHR, REPAN, NeatSEERNIRSEKE, MNPt E
FRIBRSSERRE, FR—RIIMNEFXINED, REZFRSBRE.

Companies adhere to the 'customers first, distributors second, manufacturers third' business philosophy, emphasizing 'respect
customer management, service to sell cars' business policy implementation from the strategic level, the customer satisfaction as
the basic attributes of business survival, overall importance to the establishment and maintenance of customer relationship. During

the reporting period, strengthening and service linkage dealer company, continue to strengthen the customer service function,
develop a series of customer care activities, guarantee the quality of customer service.

REHN, BBFERs  HARIUTEEFRED

68" 45”

During the reporting period, 68 clubs were organized by the
execution of all kinds of sport activities.

el e ol " HRAEFNEERHEG100%EEREEES, Gt B
s R N ) g

Passenger = O T R E R RS i B S

business

100% Sales Satisfaction return visit to the passenger vehicle
new customers purchase a car, statistics, sorting, feedback

On the degree of satisfaction of weak feedback business
center supervision rectification

*k%H ‘HERS 2EMP” RSmE, BI3XR. 7X.
NRFEEFOEES, ROEFERERINR, REFR

@ _ & & & &k & BiREE, FEAETBRAZSREDEMN, AZFHET
a2 B
Issued the 'five—star service full care' service brand, the
= { -} ’
RABAE E’fﬂ’m establishment of 3 days, 7 days, 21 days of continuous
N%=3 customer return cycle, concerned with status customer
) vehicles, to remind the vehicle first maintenance time, and
Light ) carry out regular holidays customers visiting activities, to care
commercia for the customer care.
vehicle
business = v NN + S b po s VG I T
s FRERIRSHEF I, BEE)IBMEN, RSLBT FEHARBIRAARREEARMTE
2, IREHR, HE460RRSAELEZERTEN,
To carry out the light card printing service providers self-study, the training materials on the net, the service
station to download and organize relevant staff learning. During the reporting period, a total of 469 home
service provider through the learning result evaluation.
BREAE N e « MAEFFE ‘Bl XBIEH
NZ=3 ﬁﬁﬁﬁfr}@' - To carry out the 'hundred exhorted' care for customers
ﬁi]u-"[\?\?ﬁﬂ . “ S ” — o)
The @8 “WRREE —HAR TUSE, BEEhEr )
business . j as), FRNNEREFTRE “EHIAC NERERE E5.
of heavy Combined with 'a heavy truck with you' theme, continues to
commercia launch customer interaction activities, at the same time to
vehicle carry out 'into the JAC Jiuhua blessing swims' activity of key

customers.
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Rui Ford automotive finance company loans of

limited total credit
36 7 1 59Ten thousand yuan

EnEERAEREmE. EENTR=EE
Customer satisfaction survey covers three aspects of brand, marketing and product

1 7369 ﬁstomers

ATSEEMBEZFNENK, RIRAEBEEEFEEBUERE, MISERTSRITEFEFEHBERS, FiK
FIE T ERMATEEEF R EETIRS .
The company attaches great importance to the needs of potential customers, and actively create environment for

potential customers to purchase a car, not only in cooperation with the well-known domestic bank loans to customers
purchase a car service, at the same time, relying on its provide potential customers purchase a car loan service.

Ofr 81 A 5 FEEE
Listen to
what others say To the store

mEEEE EHENOREE

Brand survey Marketing survey
AEJACK 3 R 7E @ A RESHRDS, B—BHRIACESE || BESNERD, F—HI™m
ME. REE. DWER | | DEN, SEENIACFREENEERS || RFHRE, TRAFHIACK

fEE™~ M
The use of products

FERAIBE
Brand survey

ER AR, Sin ik

F FAF Imf&f3

EESR il i e RIEEMCEFTEORR, HENRTER ESHMORBAEIACKE || REEFRER. e, SR
— THRAFMIACRERR RPN E S RIS ENE GRS OHER, WIfLRREE; SEDRA
- FAF!‘“E‘B A9 EA o s - THRIACESRFHINEE
the survey was divided into two parts, the B SRR
*Fn x *mﬂ . ﬁﬂ%ﬁ HEQH investigation of JAC and first is the JAC's own marketing force B

the survey was divided into
two parts, the first part of the
competitiveness of products
survey, understand the user to
JAC and competing products in
product quality, performance,
appearance and interior
satisfaction; the second part of
the main fault and the fault
reason of in-depth
understanding of JAC users.

‘ @ @ Q The good faith management
be the law—abiding corporate citizen compliance

The customer calls FAE:%\EEI? Tmé%e)jrgl(::z%smg s§§?ﬁ?§n lﬁk = QZ : 1ﬁ£ 25 é *m E’\J _I/J:\ j.li /A E
ld!!"“ lﬁ“. 24h/48H -7D
ERESRER e, ARIETEREEIM. TUHNSE

monitoring, implementation of a
comprehensive detection of JAC product
sales and customer service standards of
service; the second part is the survey of
JAC and user satisfaction of competing
products sales of own brand and after
sale service.

the present situation of
competing products in
brand awareness, health
degree, loyalty and brand
positioning, understand
the user to JAC and
competing goods brand
perception.

sell%e

NEEZFHEENEETE, REMATREFXREER, RAMERINIER, HEHEFHEETFRSELIE.

In order to improve the customer satisfaction management, the company set up a company level of customer relationship
management, coordination of internal and external resources, promote the full implementation of customer satisfaction work.

P/51

EEPREBEN10MInK, I
L BRRASES AR, &
RERPEK, AEMHER,
ANEEFEIR,

In the customer calls,
customer calls within the
10mi, call center contact
4S shop or district,
feedback customer
demand, market resource
scheduling, customer
problems.

4SIETE0.5hA, BXRZEF,
1ZLIA)RR, FESCAMER,
ARG E0.ShEIEEF,
(N LVEEN

Actively, 4S shop in 0.5h,
contact customer, verify,
implement processing.
Call center customers pay
a return visit in 0.5h, verify
the implementation of
response.

RIEEFEENEEES,
2 Bl £ 24h. 48h. 3D.
5D. 7DAMESEREFIGRE,
RIEEFHE.
7DIAMREEYEI2% LA L
Timely processing,
according to customer
problems in order of
priority, respectively 24h,
48h, 3D, 5D, 7D
processing is complete
customer, customer
satisfaction.

Customer satisfaction, the
7D loop in more than 92%
average rate.

Eia=t: G S PNSIE T
During the reporting period
the company tax

million yuan

£k 5 Al % &5 E B

CERTIFICATE OF ENTERPRISE CREDIT GRADE

WighE, WEEE, AFRF, HEM5, MEKERRESR,
RERITHIE, MGREENVER, MEFETENTESIEER,
BRESHASEE, INEBTEUVARMSTES NS, REHH,
TR AEES .

As the state holding listed companies, companies abide by the
state laws and regulations, trade rules and business ethics, integrity
management, fair competition, pay taxes, timely disclosure of
corporate information, improve the audit system, strengthen the
construction of honesty and practitioners, construction continued to
improve compliance compliance system, and consciously accept the
public supervision, conscientiously fulfill corporate social
responsibilities and obligations. During the reporting period, the
company 1646000000 yuan of tax, no tax evasion negative
information.

P/52
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— ZENEIFEARREIR
The construction of legal risk
prevention system

Z5HE Initiatives

AFEILL “BRIFE. SHEHMSEEM A
BOBSERREEFEAR, BILEEKRIRITE, &R
AD T ABRERK G FTEREFERNER, FHiRER
BIHBYEENE, FHREATNBEEFERE, &
LRFARFISERE, MAERMEDEATRKFNS
5z, madlaviEEl.

Companies to establish 'beforehand prevention,
things in control and remedial' legal risk prevention
system as the core, through the recognition of legal risk,
legal risk, in—depth analysis of the reasons for their
produce, and according to the laws of identified risks, and
constantly improve the internal management system of
construction company, perfect company internal business
processes, participation increased legal advisers in the
company decision—making, strengthening the legal
professional training.

2538 Performance

FHIE2013F®, ATEHBEZLEEIZFT3I8E, H
M[LRZIT (FiE) . (BEEN) . (BIRRR
i) SREEIMNETLIESRS, BRFBARISSE. 5
LM, RIEEEIE, BEMNESNEFREFNSEEHR
B; FRESF1284H, EHFBUNEHETESIH
B, EWGEEMNEIRRE. RIEEEERESSERER
NEGEFIEEE, A RRLEHFEEENES.

By the end of 2013, company has legal training
teachers 38, organized all the staff to learn the
'constitution’, 'general principles of civil law', 'Bidding Law'
and other laws and regulations and its implementing
regulations, and the use of internal radio, cable television,
newspapers and other propaganda tool, intuitive and vivid
development of legal publicity and education; and insist on
December 4th of each year, regularly carry out such as
holding special lectures on the legal, professional legal
knowledge contest, the establishment of legal publicity law
publicity and consultation activities such as different forms
of learning, provides a platform for the majority of
employees.

7

The risk prevention system
construction of clean

Z4E Initiatives

AEFIELNE (BEENLEFRE) . (23 ‘=
E—K" REHESLRDE) . BUBREREERE
E, DEERG (BENKRREEEmR) , BRT ‘A
I—1R" RIBRERISEEHE o

Company implement the 'clean engaged a number of
provisions', 'company' three big 'decision system
implementation method', establish clean risk prevention
and control flow chart, summarizes the 'clean risk
prevention and control implementation guide', formed the
‘five one' clean fingered risk control mechanism.

.
Z5% Performance

2013%F, AERMFEAEIERZR, N “RE
BOME, BEHEEE . ‘RYBEEY, 8L
fERER" | “IRIEKIRZE, BITEMETA . IR
WERE, RMEAMES” ON5EEDT 130HE,
BT (FRMEIRHE) 1 (RIRESEDE) , 8
YRR “BEL” , TEREEER. HEEEH
BELEENHIAREE, ASFREFEHMAIEXEE
mias), SMmEET. DR fERl. ZF. ]
TR TR TRRER, NERIINTFRH—
SEBTE SR X,

In 2013, the company pay close attention to the
construction of style of cadre team, from 'Reflection on the
core value, implement the respect customer
management', 'oppose bureaucracy, improve work
efficiency’, 'oppose extravagance and waste, practice
strict economy', 'strengthen supervision and inspection, to
implement the' four aspects to make 13 provisions,
amended the 'cadres' accountability system and
'employee incentive management measures', the
establishment of strictly prohibited 'high—voltage wire,'
serious discipline. Combined with the outstanding
problems of subject education practice appears, company
to carry out activities of cadre style purge, low power,
against the character, enterprise, customer, employee
interests of cadres and staff resolutely removed from fear,
and implemented to further optimize the cultivation of
enterprise culture down to earth.

BRENERIE R REIR —
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CIHMERKEE, IMBEE, SEEESIE

Assessment of risk,strengthen the audit,improve
the management system

ISV}

ZXHE |nitiatives

RNEFEEE “BNREK. BMASE. BN
HNES, READTARRGERNE, FFEXHEEIEN

Company uphold the law 'concept into the decision—
making, management, integrated into the culture', the
system analysis of legal risk of the company, and to
develop preventive measures.

2524 Performance

HIEEF2013FRABDHEII284IMEEHE, &£
NEREEES N XREBRT RIETREFNOXEEFIE
H. AEFERSHEITSIRERE®HEITIIE, 2013FE8
I512IN TR B =it TEEREM206857T, AAE
R TIRERA, SMEWHEITEEME. MWL THEX
TERRE, REEEPESRRT, RBEHEITERINC0S
%, BleEy, HEEHIHRS.

Until to the end of 2013 the company set up 284
management system, the risk control effect in the
company each management key link. Companies pay
attention to the internal audit and project audit, in 2013
through the 512 project audit trial by the amount of
20680000 yuan, reduces the cost of investment for the
company, 8 special audit comprehensive review, test
related work process, find out the weak links in the
management of the audit, more than 60
recommendations, urge the rectification, and issue audit
the report.

— T, EEIMRFAALR —

To promote the innovation of carry, respect for
intellectual property protection.

ISV}

Z5HE Initiatives

RAELL “BIFTREEERME. RXRERSET
HfEw, REFELEHONE. BREH. KiEFRP. &2
ERAFH ENTECWINRFNER, FERLlelZEA
BEEmEAZO, URABEREEDAZESHFIR
BRI R,

Company to 'innovation and development of the
independent brand, revitalize national industry' as its
mission, adhere to the incentive to create, use, effective
legal protection, scientific management approach,
focusing on the improvement of enterprise intellectual
property management, formed to create the development
of independent brand as the core, the intellectual property
rights management system to enhance the ability of
independent R &amp; D as the focus.

.
534 Performance

HIEF2013F K, NAENSHENTRTRE,
EMERAERDY, BAMKETATNETCIFEE
We2ig ., FHEPESIRFENARNER, AFHERS
EEMANAIREN, AENERALRBFRESERY
MIRENREHEMETIE, BRERITANERE.
2013%F 118, AFHERMRAFNEESHAEHE
REFMRF=R el z—,

By the end of 2013, company authorized the patent
more than two pieces of registered trademarks, more than
500, strongly support the construction of independent
innovation enterprises ltd.. In the maintenance of their
own intellectual property rights result at the same time, the
company also fully respect the intellectual property rights
of others, we carry out the intellectual property research
and early warning work full of R &amp; D projects, to
avoid the occurrence of tort. In 2013 November, the
company by the State Intellectual Property Office had

become one of the first national intellectual property pilot
enterprises.

".

(e}
asis

uw?

BERENFIER

Joint law enforcement mechanism construction

FEEYPEBNEEMIMANRET, SRUSIR
R, SFEREPBUNEMIADERFTRAR

REHT, ARSRUEEERSHKSHIE.

On the premise of establishing clear responsibility
departments, units carry out their duties, decision and
execution for major matters or company involving
multiple units, each unit with mutual coordination, joint

law enforcement.

SERISEENHIEIR

Building the responsibility department and supervision mechanism
NENEEESHITES. B EEISIESEEE
7, PHSERE. AMREGRSS. RE LS. SRERDIRES

BERGERERFEENE,

The company set up forensic audit department, Department of
enterprise management and security department and other functional
departments, the division of powers, make clear their respective
responsibilities. At the same time, set up supervision mechanism with the
board of supervisors, the Department of party work, discipline inspection
and supervision office and the people supervisor system.

B, EBIENK
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TTREERE | RECTERERMDEIRAT] Anhui Jianghuai Automobile Co.,td.

K LERMNS - 1585 FHFRIRE

The thinking of Jianghuai J3 3.15 corrosion events

EHh

eXuLS

Basis

Profit—centered Material quality

BER#RE

Customer
satisfaction
BEiE ML
Bottom line
eing honest

RERN, AR “3.155=M4” HITRGRESHUH, BUWINIZERRBNENELE, NRFLENEFHEE, 7
BAB—EN “BELE. RSHEE" FTHHED, SHEESMAIME. fiE. #HE. RSSEATIESE, #Hadl
MEFSmELEE,

During the reporting period, companies in the '3.15 incident' for the system to reflect and improve, through the effective
implementation of internal and external multiple initiatives, attach importance to customer satisfaction from the system, launched a
one-year 'respect customer management, service to sell cars' theme of practical activities,the respect customer ideas into concrete
work of R &amp; D, manufacturing, sales, service, to promote the enterprise to the customer oriented transformation.

‘HMBIHPITE" ERED

'The typical users into the factory' theme activities

RSN, HIFECEN “BEBFITE EP, R
AITEAFRRENERNEY, BHTHAPNRETHE, 13§
e SAFNERE, IRANEEHERSE.

During the reporting period, a total of 6 period 'typical users
into the" activities, fully listen to the opinions and suggestions of
the user representatives, enhance the user knowledge of the

company, enhance the enterprise and the user's communication,
enhance the company's marketing service ability.

P/55
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AESTFERN—ETHT

Leaders at the front line of the Market

MSTEHRER ‘U, WA, Fin. FRN” AOEN, RA—&HH, SLEE. SFENEHRHTRR, BRMAIEE, A
FREELRHCWENSRFE, MREREIE “ERSEET NE2EEE.

Leaders in accordance with the 'situ, site, to see, dear' criteria, in—depth first-line market, communicate with distributors, customers
face to face, problems will be found, from the system to implement the enterprise rectification programme, to accelerate the realization of

comprehensive transformation of enterprises to 'customer oriented'.

MESTFEPEFA400
leaders to 400 on duty

REEAR, HALRCHIHIT60ETFEE400EN . EHH
— B IER, B—UFEHHEELESEH)FRNKESR,
M7 EITGMEEFEE, FE253FFEEF. BRERE,
RAERSSE, RIBEIIREFRANNE@. SBSHEXN
BUHIFIE R TEREE TR . B X R EIRERHRRGITED
BifRs, [CENABLUTRIERAR, HEFRARFREN
B RIRYFEZ

During the reporting period, organized 6 totalling 60 cadres to
400 on duty. In a month of work, every cadre must pass through
the centralized training and post test, independent answer
customer calls, and participate in a return visit to customers. After
the on duty, on duty on duty that submit summary, found in the
process of problem, and their related improvements and later
stage of the rectification plan. Customer relationship management
department to prepare cadres duty summary, summary of
personal action plan after the newspaper company, and carry out
improvement plan audit at the end of the organization.

P/56
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ARREINA: RIRRNBRERNME, RITAIMNK. #E. FREREWVKAH#E. FRMR. RS—RIEM; Bt
BRIBTAEE. REts. ERHEERNFE, RINARSEVEARETIKR, BEEE.

JAC always believes that employees are the most valuable wealth of an enterprise, whose grow up, progress and happiness are the

foundation of the company' s technology progress, superior products and first—class service; and the company provides a platform for the
employees to display themselves, make contribution to the society and achieve themselves, thus employees' development has close
relationship with the enterprises' development.

Standardize employment management

protect the legitimate rights and interests of the employees

S LIELFPIREGRSK MTATEE RER TN

PEOPLE-ORIENTED R

TO LET THE EMPLOYEES LIVE A MEANINGFUL REBRTE. AT - | CEmA
LIFE IN THE WORK 1673" Cam L BEAR

&
S TR
AL, Bt L itepEmE

346" o
Campus recruitment

1673 ones with secondary technical

school education and junior college

education, 346 ones with bachelor
degree and master degree.

*i%*’ﬂ’ﬁi Erelic] HREARS 5% {BER
29 20136, ATIRERBAREE, &2 “RESH, SORK" NADDRSEESE, &
Socilrecrument REBIEMG B, BIFTEAS, FARRTHEFERERENET AR, e

EFE, ARTEESH, REAEEFELEREEEN, KEARITNFE. EBF. T
. EEMRWREFHSEREREBARE, MEHLRTIBITUNEZHHENR, HPrRE

HERERTBER RITFRAEBNES; BN SIRBSMEAERENIADNETE, SESHEREIMIES
1 oo% TIE, NBIELRERTNGENE, (BdtdEERRIRH .
In 2013, according to the long—term development demands, combined with the human resource

Social insurance coverage ) o ) ’
rate 100% management idea of "Total Amount Control, Structure Optimization', JAC recruited its needed talents

through campus recruitment and society recruitment, whose entry and social security record formalities
were all handled according to the standard process strictly. In the aspect of the employees 'management,

ATHRATZHTLER JAC complies with and implements the national laws and regulations to pay the endowment insurance,

1758 medical insurance, employment injury insurance, maternity insurance, unemployment insurance, housing
2.68 funds and so on for the employees. All employees enjoy the paid annual leaves according to the laws
Social insurance paid for and the rights of maternity/paternity leaves are all guaranteed. Meanwhile, according to the Labor Laws
employees by the company and the company rules and regulations, JAC implements the expiration and renewal of the labor contract,

2.68 one hundred milion yuan e sting employees' legitimate rights from the system and promoting the raising of company cohesion.

RREHBLAILE

20%

Housing fund payment ration
has reached 20%

REHARIRPWEBRRE

1.76""

Housing fund paid by the company il
for the employees have reached
1.76 hundred million yuan.
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Wt

Formulating career planning
Paying close attention to staff’ s development

Hl BRI ALY RiFER TR

NEEMHTUSEMFRERM, TIEHE. TRE By means of probation training, active growth(growth path

L R . - tests, internal promotion and self-learning) and through
/= p=zhe BATTER ) YoFEED ASIETR

(PUKESRE. PIEESSHS, BFFR) AFR, BERR. GEE independent post selection and reasonable post transfer, JAC

NASIENR TENEESIEARR, BERTREAOMEIEREAE  implements the Employee Career Management System based

E, SASSERSE, BE, AR TORSEE)IAR on the talent assessment to help employees to formulate career
planning and optimize the posts matching degree. Meanwhile, in

KBATEFAR, ARSI AAEERME T SIESTE. order to enhance the effectiveness of training, JAC established
a hierarchical training system and key talents cultivation system
to support the company' s talents reserve.

2013F N EHE)IEFE S8

1186

In 2013, the company’ s training fund has
reached 11.86 million yuan

2013F Al IKEEEE I

UN
ATREF “THER" R BRI R, BR 14 7 6 1 A 4

TERADUBRRENE—HPEE, REHEMRBTIWANIER, In 2013, JAC organized the growth path tests

N _ - _ covering 14761 employees
RESTHREEREEIRT, RIFRANFIZRNMET8%. R .

= 1k e . BIERRT NS

EHIA, 7 T 1Y FLbig16.8%, HEFh—%H i

AR, £@FRTFIRABIEK %, BER—%KRTK 5523/% 1 790/\;),(
ANELIBK18.7%, ARTHNYREFRMBTEFRE. FET
ATET LR . T, R ES R RES S, operational employees i specialized employees
BV ERERLIRF, KAMNERTNEERR. A% | s

4931 2517

technology employees | marketing employees

The company holds to the principal of 'Work performance

related' and 'Planned—proportional', regarding the employees as the 201351552 NiEid RATBBES IR, 1555 AiBITER%K In 2013,1552 employees got promotion from the internal
recruitment and 1555 employees passed the rank assessment.

first sharer of the company' s achievements. JAC steadily promotes jogEs)

the employees' income growing and ensures that the growth rate of

employees' average income will not be lower than 8% when the 2013FEFREEEZTIUFIIA7R, BEAR2616 X In 2013,JAC has organized all kinds of specialized training 47 times
annual objective has been achieved. During the reporting period, covering 2616 employees.

the average growth rate of all the employees have increased by

16.8%, among which the income of the production line employees

have grown by 18.7%, providing economic guarantee to the 2013F /2078 R LEMBEFEM34 57T In 2013, 340,000 yuan was granted to 207 employees as the self-
employees' material lives. Besides, JAC shared its achievements learning reward.

with the employees through benefit awards, salary increase,

shareholding incentives, and improved employees' life quality based 2013FHLAR T FHIEEE78 A, IEFHIELE87 IR, EEEA In 2013,JAC has organized 78 employees for the diploma training , 87

on the company' s better business quality. #0430 AR times for non—diploma training with the total training employees 430.

2013FENTIHL 12 NEBEE, HF1810AKRE, & In 2013,JAC has organized 12 times internal recruitment with 1810
273 NIFESF applying employees and finally 273 employees have been recruited.
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Key talents cultivation

AEATBF

e[ e

__._.Ac'ﬂ:iﬂ!s
SRIARERAAMSE

% 8 W

2013FHFIBRBEXRIDTIEE 144, Rit
In 2013,14 new skill masters ateliers were set up
and the total number of ateliers were up to 34

SER R Bl BEME )RR T K T B £

I

:

I

! handling 203 technology innovative difficult
———) : problems projects
1
I
I
1
I
1

203

2013FEE—BEAEEEEALTRE
ZIEF

In 2013, the first 14 workshop director reserve

FREREEFEASENZIINER

13 candidates entered the second workshop
director reserve talents training

v

talents completed the training test
£
14.
N e o e e e Va N e o e e e Va
//_ ______________________________________________________________ ~
2013F BT HRNFRIBA A BF B 2013F BT BRSPS AL FHFBIL
R EFEICEIK FRIPEEEERISE R

In 2013, JAC organized six sigma training, 26 employees have passed China Quality Association Green
Belt Theory test and 17 employees have passed China Quality Association Black Belt Theory test.

e e e~

7 26
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HONOR -

ANF TIEFEH RN ANZ TESE#HAA A7 TESEHETE
Talents Work Advanced Talents Work Advanced Talents Work Advanced
Units Individuals Models

3’ 16° 117

55 & 57 T {E& Excellent technology workers

® S8 AFRANT] “MBERHETIEE" FEWRS 58 employees awarded as Company s Excellent Technology
Workers.

o 11 A\EEFANT “MBRETIEE" F=EH= 11 employees honored as Group s Excellent Technology
Workers.

® 2013FEBIFFAA I . HTERREERIRE (FBEERHY 2013 Innovative Talents Promotion Plan:

BEFATEASL ) KINESr e Marym®d, [FEHigEsxR The award of lTechnoIogy Inn_ovative Leading Tallepts for
Young and Middle—ages applied by Mr.Yang Shigin has

37|
FHsER been passed by Science and Technology Department of
Anhui Province, and now he is submitting to National Science
and Technology Department for approval.

o THETNVENWERERENEE & Entry Experts of Anhui Province Standardized Senior
Experts Database (Mr. Zhou Fugeng)

® SHESETI BAH —R% Anhui 2nd Hundred Talent Plan (Mr.Zhu Ling)

® D)13ERMEEIREY. SHEH. BANMEFTS)IE5536 Mount. Yellow Award, which is awarded to the excellent
foreign experts working in Anhui Province applied by Mr. Yan

TRER, affRMEFIHRE Fuliangzhi, Mr. Mei Benxiu and Mr. Huang Chuangingxiu,
and Mr.Yan Fuliangzhi was the awardee.

1 ki R R” MR

h Huangshan Friendship Award Ceremony

P/62



People-oriented

YV VAZS

2013

mi/ﬁ\%{f}&% ﬁ%@llﬁﬁiﬁ’ﬂﬁﬁﬂﬁﬂﬂ Anhui Jianghuai Automobile Co.,ltd. 2013 Social Responsibility Report /= People-oriented 2013%1%%{£ﬂ§% / LXA?]ZK

Paying attention to staff appeals Paying attention to humanistic care

5 : : , - : reating harmoni nd warm atmospher
RIMAT2HUHA improving staffs’ satisfaction Creating % O}Z?&J; e “ \f;[EOpr/—e e

0 — > v =] — IH=F ~ = = N= =i
100+ FRRTHER, EARTHEE TEANXE SSigResE
100% employees joined in Labor Union
— 20136, ARETEFARRIATAS. ASHEER. RIERS, FHKE

e OAREIR. RABEHSDERE, TH. RERRRA AL EE BN - .
12 OREIET BEREEEREAN, I REREAR TR RN AmERROEREE, FrRRxEanaT. xenanaT. mer
il Set S SUay SEaied 72 H, NEABECHEFRTRELRS, 2013F, BTRRASEREZLIEZR100%., TEBEEOTIE, B R TREREEIst, 2492 Vb
RTHIWER JAC respects and takes care of the special groups such as female staffs, retired Granting 24.92 million yuan for repast allowance
N In 2013, JAC always recorded, answered and solved the problems the staffs met employees and the needed employees to make sure the implementation of the
74 33 during the production and work by workers' congress, leadership reception day, staffs' employees' care. BT ASANG 2
ErmalarEs En:agement Sy AL seminar as well as other communication channels such as OA messages board, and BT
General Manager Mailbox, and so on. Company workers' congress held regularly every

R BER year, in 2013, the workers' congress proposal processing rate of 100%. Granting 70,000 yuan for natural gas subsidy

5,
8 Ix

Leadership reception activity 8 times

AR 55 A 5 A U 25 AR

1487

Granting 14.87 million yuan for housing allowanc

XNRT ETFHRBERBELEM

345

Pay 3.45 million yuan for the shuttle bus

ST RTIWEARFEFMNEZEF

3229

Granting 32.29 million yuan for the company
vehicles’ purchase subsidy

AABSEENRIRIZS, RIERSVERE, BEFRRIZEHER)I, EMRBIERIEREEFILS, =
RTRZ2EIRMINEE, REFREARABREZIMN, HEPERRTEERGE, REIINSORE. REPR, RIEGE
BEE100%, TRRIFEH.

JAC always attaches great importance to occupational safety, occupational and mental health and it enhances employees' safety
training so that staff can distinguish risk sources and hazardous operation place and raise the safety consciousness and skills. JAC also
hands out labor protection appliances in time and regularly organizes physical examination for employees as well as mental health
counseling.During the reporting period, the physical examination coverage is 100% with no occupational disease.
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Daily visits
HEZT

2013%F, MRTARFER. “RTEBNRIERFEEZHARAEE.

In 2013,JAC paid daily visits to the employees in hospital, the pregnant female
staffs and the employees whose direct relatives passed by with the total allowance

of 249,846 yuan.

RE4RERRI291A
o

119446~

Paying a visit to 291 employees in hospital
with total allowance of 119,446 yuan

RIEEBELZIRT 146 A
&g

98200~

Paying a visit to 146 pregnant female
employees with total allowance of 58,200 yuan

Caring for the needed employees

RERMEIR T

BHENEEE

249846

TN 1204
”Rigs

72200

Providing funeral subsidy to 129 persons
with total allowance of 72200 yuan

2013F RN FE XA MEER T2

102"

BN S EE

757577:

Company Serious lliness Supplementary
Medical Insurance subsidized 102
needed employees with amount of
750,000 yuan in 2013

BEERE
27
BN EET

2784

Company Mutual Aid Fund subsidized
27 employees in economic difficult
situation with amount of

278,400 yuan in 2013

SRIRFAR IR BB L E I HAE
IR TE5XJFRISHER

14

During the Party mass line education
practice activity, helps were offered to
14 needed employees

2009FESHXE. BIOEMZIRT

290

Since 2009, JAC has visited
290 needed female staffs

People-oriented

AN
- Sy
2013 Social Responsibility Report / People-oriented 2013 SFERE / BIASAR

Caring for the female staffs

KELRT

BRE KL T T
SRES ERIEETE, LG

176200 27"

Organized Gynecological Census
for all female staffs with the tota
payment of 270,000 yuan

total allowance of 175,200 yuan
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Take care of the retired employees
XEBRARRT

P ERE R IR ERMERRER T 219 R, ARHUE
[5£977007T,

ETRAERS “FhelfisREs" .

Organizing 'Company’ s Situation Report Seminar in the Mid of the

POFRSMEAX “HEFES | EEHEEED
EffmE. XEFEERCITFNEFREARE.

Enjoy of life
REETE

ATEGEANHR “REXN WBERE
e, RESFRESSHANAEE, BIRIRIR
[ BRI, ARTIRMFESIEEN, ik
RTHEENFREZIEHET. EZREER.

To ensure the effective implementation of
Happy Life Culture, JAC arranged various cultural
and sports activities to build encouraging enterprise
culture, to provide rich spiritual motivation to the

employees, and finally, to make employees feel
happy and warm in the company.

P/67

Visiting 219 retired employees in difficult situation during two
festivals , and the totally amount of allowance was 97700 yuan.

MIES R iR RN
GREEN MANUFACTURING

CREATING A RESOURCE-CONSERVING
ENTERPRISE

Year'

Arranging the retired employees to attend 'Achieving Chinese
Dream-The Aged Painting and Calligraphy Exhibition' held in Chang
Qing Street, besides, organized the aged table tennis competition
and the aged fithess contests.
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TIRERERSE | REPTESERMDEIR/AE Anhui Jianghuai Automobile Co.,td.

AERREE TR AORIMRRFE B, LASShTaRRHE B2 EIREIRF B 794N
F, BERUTREEFERTNGFiER, £EIIREEENHEFRACIZSEA. R
EHHR, RREBARESRSEIREM .

JAC actively builds a ‘resource conservation and environment friendly’ enterprise. To achieve
energy saving and emission reduction and resource efficiency and recycling, JAC promotes the special
work to enhance its competitiveness in the progress of green production. During the period of report, there
were no significant environmental pollution and destruction event.

RIBBUT MIARSIR. TRER
HEL, 5 REISERRRErEkE,

ANETRERHFNS/NER TENARERNE, BB
HABREEEE, SREMIIRRERLE, RETR

FIET R E SR, DR TRBHIEEAR, BUYFEAREIE, HRAZTIREE
TRAWEESRTE, BROHE, HELfE.
BEEHFafIHE, JAC organizes its energy saving and emission reduction leading

group and working group which is indirectly governed by the general
manager of JAC. And each function branch is responsible for specific
implementation with professional management staff. Establishing the
regular meeting system to research and arrange energy saving and
AR [E emission reduction work.

Setting out the control indicators of
energy saving and emission reduction
according to targets from the
government and energy saving plans
combined with company practical
energy consumption level, JAC signs Organization
the contracts with branches covering guarantee
workshops and teams.

-~ T
Supervision
and evaluation

v

=/ T35 e I8 S LR SEuEs
HIEESC e HE HEESRESE NSRS

Responsibility - BERKXIE, fIEFEEREITFHF

to implement BRRME (RIOSTHE, FENTASES. Bk, EE
Energy saving N ’ _1:155\ BN

and emission SEEENTFIRE, WRBAER

e BT, ERMWAFEKPISY

system assurance

L5
Setting out the annual inspection plan
and organizing implement to establish

gqx‘—- energy saving, water saving and solid
=B EE gy. N N )
waste integrated management evaluation

EHRBIER.
73\ Tl B XTI EEREHE

N N Project o o
HEREN, BRFIE o e ent standard talmlzg altl tkeyt enetrg)ll using

o2 Ak m || = equipment and pollutant control area.
TETG‘:' L\jpﬁ?"ﬁﬁﬁﬁ)" Ff;_n‘ected sxstem Implementing evaluation to each branch
EHENSENE, Y regularly and the results needed to bring

. into annual KPI performance.
Regularly recognizes

national, local and industrial
relative energy saving and

v . } DRI BERMAEIR ., FAURT
emission reduction laws and e s .
regulations and enacts and ;5%, TERRREES, E%W}Egﬁﬁgﬁ

improves company energy FITN ETEZAE,
saving and emission
reduction rules and
regulations and management
standards.

Formulating energy saving and emission
reduction management and technology
upgrade projects and regular promotion plans.
And giving rewards and punishments according
to results at the end of the year.
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2013TREERE / FBEF

TEERHEE T T /EE

The promotion of energy saving and emission reduction work

BaErrEIEZ

Cleaner Production specific audit
AEEEERRNEZERRMSIE, SIEFEE~TW

Hizitkl, BWHRR FBERUESSE=AFRHEZIF, &l

20134FJ%, BETME—. MRS MM REIRIBIE.

JAC cooperates with the qualified audit consulting company
to formulate the cleaner production specific audit plan and
business division and subordinate units should cooperate with
this work. Until the end of 2013, we have finished the first and
second phase' s program output and plan has been draw up.

BEGaEE
Solid waste integrated management

AR BREENIAIE TR ESREUARS
Kt —RSRHIRELESR ; X (BEEENEEZR
TREY BTG DU ARKIEHTE T , REHR , & &
BEEEERSGRY &7 R REN REFKE.

JAC signs the contract of garbage clearance agreement,
chemical barrels disposal and sewage station's sludge and
waste disposition with each plant; optimized 'solid waste
management assessment standard' and evaluated according
to this regulation. During the period of report, the performance
of each factory was outstanding and created a clear production
environment.

MisomEILAE

Contaminated rain water shunting special treatment
2013FA AWM MBIEMB T REEZN X , Bit25
I, IREHIACEEREHITER  RIMNTRERIK. TSRO
W, NI, FISKEATED SR ERIE, FIHKIT
RN, £HIRE | BUSERAE RN,

In 2013, JAC contaminated rain water shunting renovation
project involved in each factory with total 25 items which has
been completed during the period of report. Carrying out rain
water, waste water up to the standard monitor and evaluation
work to make sure the contaminated rain water shunting gets
the assurance. Meanwhile, relying on the rewards and
punishments ordinance, JAC strengthens responsibilities and
imitative in inspection and treatment.

PN
EEIE%IE
Energy control

SIKAMIBETETE

Waste water treatment management work
NEIEARBFSKGCE K ESR TS |, HiR5
26TUXBG RFFFER F—H T |, BE AR S0 | N
KNG AR
JAC regularly organizes sewage treatment station risk
control seminar which recognized 26 items risk points and

formed the next rectification plan. Continue to optimize and
improve to enlarge the risk degree of controllable.

AEMREBA K. TR I NAREEER , £52013F RIRAMAK, FEREChr , SorlFESR I ARRREEHIER
FIEDHE. B AERGEMIEST SIAET  WEF I ET BRI T TN | FRREASFEERE | R

SR, AT 106 R IREHTIFKEH,

According to government water saving and energy saving department' s annual indicators, JAC decomposed the target to each
business division combining with its practical water using and energy consumption in 2013. To optimize and improve the important
part during the manufacturing and actively eliminate high energy—consumption equipments according to monthly energy
consumption data analysis and site visits. During the period of report, 106 units’ equipments have been eliminated and replaced.
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SRERSE | RETTHEAERMDERAET Anhui Jianghuai Automobile Co., td.
> 'H'Alﬁ [ NEEH . . TEREPRHIEEEE, HRDEEMRI
QIRIE T BEIAMR e

AN, REGHEATZMRE, MEATTRHEFEEREN ‘=6

eSS B I

Actively promoting energy conservation JAC optimized the selection of equipments and researches energy
and environmental protection conservation and environmental protection new technology, applied
new technology application advanced technology craft and equipments during the new, reconstruction

and expand projects. And it strictly implemented energy saving evaluation
audit and ‘three at the same time’ system.
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MK EERRILABUE
Strengthening the technology reform of

energy conservation
and environmental protection

LRI R e T BE

The reform of drying house combustion system

Equped Wlth hlgh speed hydraulic line

FEREFEREEENES  RE4SSEDEN, SEBENVRENEEFTIRRA2.16E, RIRTIEE
FERE(EA5% .

Equipped with high speed hydraulic line in new—building pressing workshop which has 4 units' high speed oil press
that could enhance the speed of 2.1 times and reduce 45% fuel consumption in a single stroke.

KR iR EUATER A
European lightweight driving applications

EREIERFEEARBN AR EEMTE | ZITERE=6—TIMEN. RN EHEEERIEE
2243 , NFRERIPERAI50%IRE, REYREE DR EIEBINESHATHSRNMNS.

European lightweight driving application has used in the new—building welding workshop which has equipped with triad
frequency conversion motor, the low headroom steel wire rope hoist and galvanized free Iubrication wire rope, which can
reduce 50% noise.

HEH TR iz A

New type drying system application
EREFARAREMTRS , O8RS REF , RAEEHRFEEHOLERS  BESRGP
BT P=ERNRSHE—S IR EITAFRREZHRE , BT, MR S3It=.

Using new type drying system in the new—building painting workshop and its core component — the waste incinerator
adopting Dewell, Germany a full set of imported equipments which could further burn the exhaust gas to provide the heat
to drying house, energy—saving, environmental friendly and high efficiency.

W& N FBIMR B RIREHR A
Research and application environmental friendly powder coating technology

HATSI IR B FFR M FAIMREMRIREHRR, MARIFHEESERD, MRFAIBERSA7%EF M=, Lkl
BREAMTFERESHE, TRBIRETWEKHE, SIET F2RFNBIRINE. BRIMARRATEERS
TEH. RBITWEBIZNA, EENBTERAES, BHAEREEES. F538. . TBHEREL
BEmE KA.

Powder coating has the advantages of high solid and 97% material utilization, no exhaust gas emission from spray
house and drying house, no industrial waste water discharge to create a clear and better spraying environment. Currently,
the powder technology has been widely used in domestic auto spare parts and household appliances industries. However,
it is the first time to use in carriage and will be overall apply in commercial vehicle' s car body, frame, carriage, spare parts
and coating line.

-—,
'O

]
[
%%

O ,O

A T\ 4

BEV100R A TTHEREE DRBRREFLHIBRUERAS (LNG) , BREREEEN, o
ETRENR, SEERRDEETISO,. A NOAHIKE, IEEB‘EEEJB%EESZZIS%%—ZO%ES Bir.
invested 11 million Yuan to reform painting workshop drying house system diesel to LNG, using contract

energy manage mode and sharing the achievements of energy conservation. The SO0,, dust, NO,” s discharge
have declined after the renovation. Meanwhile, it achieved the target of 15%-20% cost reduction.

J%{/\ln\%éﬁ&l ZJ}_‘_ WIEIIEE&

Drylng house heat-supply system and exhaust treatment

7N\
\“/

HEER XU E 10UhRIRE SRR, BEHE %%EE%)Q%@?*&;H&%%%F‘ESZ%IEIFDM‘EI%V S8
BERNP (CREAXAS R , MRARLEEIRETSO,. L. NOESHHINE . BIEERT . &
BE—T M:FEI*Z,*JE’:L}E‘IEETEEfé%%)ﬂ’z&RTOEiﬁ*MWF&H@EﬁZﬁEEL)\EE{ZKEJWEEL?&RWP
MiRRth, MRAS—RETRIRME, MESIMSEENLE, BEMEREA6%IA L. SERFHD>
SO HgE12.3m, FiFi/PNO HENE23.14m,

completely stopping use two units' 10t/h heat—conducting oil boilers and the drying house system's coal—
fired heat conduction oil to quaternion combustible gas indirect hot-blast stove (Using natural gas as fuel). Cut
emissions SO,, dust, NO, emissions from the fundamental.Meanwhile, the second plant of light-truck and first
plant of passenger car’ s drying house’ s exhaust gas treatment changed from catalytic combustion and RTO
direct-fired machine burning to quaternion combustible gas hot-blast stove burner by high temperature
incineration with natural gas, which could burn more thorough and disposal has reached over 96%. The SO,
discharge has declined 12.3 ton per year and NO, discharge has reduced 23.14 ton each year after
reconstruction.

SEHIMERTI ZiEH

Advanced technology of environmental protection application KRZEDACROMETIEENREES, 2

BNREMEZAR, SERNBETSHEL, Ak
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A0 m LB D IRIARE TEZ25nEH, BHIR ANE, BRZEEFNIRIGHRENEN IR
ESRRARE AR, RBSNTRAE | T FEESR, SRMTEEES.
FERE A Dacroment is a kind of new coating treatment

technology which has the advantages of superior
. . corrosion resistance, no hydrogen brittleness, high
using Dacromet technology and adopting

thermal resistance and good permeability compared

Dacroment technology standard parts on S5 and J4 with the traditional electroplating process. It is a kind
to replace the spare parts which was produced by of 'green electroplating processes with no pollution
the technology of traditional electroplating zinc and and hazards. During the whole process of

processing and coating, Dacroment doesn't produce

hot—dip galvanizing. three wastes and realizes the clear production.
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REEIRZRIE
Developing recycling
resources project

FIFRETIEFRKRIE SRR |
HHTREEIRIMIETIRR S

The air conditioning system utilizes the shallow
layer soil and water source as the cold and

heat source to transform energy. store in the soil.
SESRNZSIRRGREL
HIRAERZSTEHIS.
L5
HNBE

TECTHESZERDARZE] Anhui Jianghuai Automobile Co.ltd.

HIREEF] B3 Geothermal energy utilization
NEFBAESE=T) F2013%F JAC third plant of passenger Car
FHENGEF, S (a5 mitER Company has made use of this from the
- N N L i beginning of 2013. The assembly
E?ﬂgﬁ’ %%%ﬁﬂﬁiﬁ&f workshop has used the ground source
WERAREZTCENABIE, & heat pump air conditioning system which
BRIERSRABEATWEFNMIESZ  has been listed in Anhui demonstration
AR, application project.

EETERERAAASHN , 2
fEFETIER

In the summer, the condense heat of air
conditioning doesn’ t discharge to air but to

»

FIREERRBESHI0%ER
Compared with the traditional air—source heat
pump, the cooling and heating effects of the
ground source heat pump air conditioning is
higher than 40%.
WEARSA | 5
Specific managerial targets
MFARTENREDESET , LB

- -

3

TEFESER  SRRFREARTERE
SR, MRS
N The ground source heat pump air conditioning

transmitter seal to inside of pipe which will not
pollute the soil. And the air conditioning system will
not produce harmful gas, environmental friendly.

AEARIRAE RN FE A P iR AE FTARY &
FREEEREV E B R S AT TR, K
KR T EREFRF MU RTRE , BAT
HHRE | FNSREPURNERI S , BT

FERRIRR=AERICO. SO MMERISH , BEiR

FERBERINRIFRIS%.

JESNEINPLER Scrap Steel recycle to steel

REHAN

visit reception

NEENERECBIEEEE (%)
smooth communication channel

HLAERRINELR (T )

JAC using synthetic cast iron instead of plain smooth communication channel

cast iron which can reduce the defects of nodular
cast iron and improve the quality of casting;
meanwhile, using medium-frequency induction
furnace melt to avoid CO, SO, and dust pollution,
and the heat loss is just 5% of traditional cupola

furnace.

F7KEEFIF Reclaimed water recycling

TG FER(BTT ) .
smooth communication channel

EHETL9EER(E )
smooth communication channel

NENFEHERSKGIREHKER |, SfEIRE4A632hRTT, HIREBHTXK, BIRTMERL, BEESINDLAERME
ZFiE, #E XEPRIHERERAKEN, 20135F, 2F+/KERE/832.085H,

JAC continue to boost reclaimed water recycling and invest 4.532 million Yuan. Laying thousands of meters pipelines and
establishing frequency conversion pump station to bring reclaimed water into public toilet and workshop. The reclaimed water network
was laid in the new—building plant. In 2013, the usage amount of recycling water was 320800 ton.
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SEZBXUAE

Creating a green culture atmosphere

ZHETREERNEERKAE

2013 Social Responsibility Report / Green manufacturing 2013t HFRE / BT

NEETRBHFLENRIFSE  #—PENRRDARCIER , A
BERANFETRHEEEHE  RE2RMERR. HERRMBRERR ,
RE ISMmoettas5TeRHE.

To create a good atmosphere of energy saving and emission
reduction and establishment of a conservation—-minded enterprise, JAC
deeply implemented the propaganda and education to enhance the staff' s
awareness of unexpected development, consciousness of responsibility

and Energy—saving awareness and encouraged the whole society' s
participation.

AR FRERARDE LT RERAIEE
Mg, RENOSEDRRHEESRE

8. DAk e HESEE
EEM RN IEA TR AT~ 5@‘ bA‘Zi?Egklﬁﬂﬁb/ﬁEﬂFEﬁ’;@
545 Using eIegtromc screienl to broa‘dcast the
energy saving and emission reduction slogan
Anhui energy saving publicity week and handing the banner in front of JAC
and the province's low carbon date cafeteria; and pasting the publicizing picture
campaign launching ceremony was in the workshops and offices.

held in the square of JAC R&D center.

ERBZEXKSATDFE
HATKEEAERERED
Carrying out the world of water—saving
awareness day theme activity with
Veolia Environment Company.

/

B SRR HKDEDES 5
FRTIKEEEDN

Carrying out the water saving

propaganda activity in the City
/ Square with Hefei Water saving

TREBE TTESER oHE
“HHE” IMRALHEZELL, &
BIMRIEREE

Exclusive sponsoring on Anhui Top 10
environmentalist award ceremony to
transform the positive energy of
environment protection.

office.

SIMABATEEN “FIFEENEE

FEATEEOR

Taking part in the large public events
‘Guarding the green of life ’ , planting
loving trees.

GREEN
CULTURE

P/74




2013

TIRERERSE | REPTESERMDEIR/AE Anhui Jianghuai Automobile Co.,td.

F KR XIS

Greening plant area and community environment

o Ll “BERAT. WEFHE. AHAR” AEA,
FFREIRAIE
Implementing greening improvement project as the
theme of ‘Taste the details, flowers of the four
seasons, multicolored’

o TSN RIEMEWESR, FelmithX
Carrying out the tree planting activity in JAC sixth
community to create a excellent community.

o FFELL “GUEIE" ATAWBTAE
Launching ‘greenization and environment’
photography Competition
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T RERHES RN

Energy saving and emission reduction performance

2013 F 2 FHTLIIRIFE2925.1408, BETHR T SIBMEE FAR2400RENTEEB R, X “GRIEH20135 1588
SeBIIY” K “BREH2013FEMH K TIEEHSEM" , BEEIARERN “CIEETKEMS” IR,

In 2013, JAC saved standard coal 2925.14 ton all the year and over—achieved the energy saving target of Hefei Municipal
Economic Committee 2400 ton standard coal to win ‘2013 Hefei Energy-saving advanced enterprise’ and ‘2013 Hefei
water—saving work advanced enterprise’ and passed the site acceptance of ‘creating a water-saving society’ organized by
Ministry of Water Resources.

BSFREDIN

Advocating green work

o EMERRATE, FRDRBFRE, ETTRUDR
o DPRRXEATRENTER, HMBEIAENTR. REBCTEANBEIELE

o ENAKIGE NANSRBIPRS, BEEIRAEBEWEZINMIBAKREHENRS
RES, BEAEHRAFISECRE, HRRSRAS—HINEFERICAEREY
SERBEIZEREURERENMNS, ZRRFTNRRITHE

e With the help of information system platform to develop office electronic process and GREEN

Implementation of paperless office. OFFICE

® Using energy—saving lamps and lights went out after people leaving.

e Applying optical illumination system. Through gathering natural light outside and leading in the
system inner, special pipe transmitter, the natural lights were sent to anywhere needed inside
of the room. This system Conservation of electricity 170000 KWH per year.
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Index Target Actual

Lok =3 5
Declinelrate ofnsi:\J;%’ﬁn%i’t%v—\l/:aﬂf%e%consumption =4.0% ( W#= internal control) TFDecline12.04%

BEEZEERFEREE
Decline rate of single unit =5.0% ( Wi=Z internal control ) TFDecline12.49%
comprehensive consumption

TAREE ’
Sy e e e vy 2400M ( 4M=external control) 2925.14mton

CODYMERE < 2 m
CODEXxternal discharge quantity ki (e sl eanial) 127.22i8ton

12.49%
=4.0%
Lok 23 =
Beone e of angle PAGARRRIEER
unit water consumption Decline rate of single unit
BinE TS Sin(E TS comprehensive consumption
‘ Target Actual ‘ Target Actual ’
<333M(ton)
2925.140%(ton)
24000%(ton)
127.224(ton)
THRESE =
Saving st;%ndard 8%%9@5?8%” al
coal quantity discharge quantity
BinfE SERRE BinE SEhRfE
Target Actual ‘ Target Actual
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2013
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eneigzoiﬁ%%fﬁ o(f Eﬁﬁfri(%ﬁgfr?v)alue energy saving itjui{t%r?g‘%;ﬁé%icnon value S0 SQJ@ZHE% ( E@ )(t : YR R HESE ( i) )
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| SHIEAREETEKFE
Overall enhancing quality management level

NERERER ‘REEPIEEAEZAR B JAC has always adhered to the core value of ‘Quality is the foundation of

BOMET, RSEESNESESER, RHRRWE enterprise survival and development’” and insisted on taking the away of

’ R quality—benefit development. Continue to strengthen quality management

SEBRARER, BURUWREMINESRS system’ s establishment and through cultivating professional team and serving
L HENRSSET(E, IRSTREFSIIE, £MIZ al the process of product manufacturing to overall enhance product quality.
FERRE. BEHRN, kEEEATRES. 7= During the period of report, there was no major product quality and security
LEADING QUALITY ey, accident.
CREATE AN OUTSTANDING MANUFACTURE

SYSTEM

Philosophy Quality Standards Measures
. ISO9001 REHRL-P Plan
N £ AVAN m e
A8 OMNEM GJB9001 EeKE-D Do
REREFREZAE TS16949 REEE-C Check
Our core vision =aks '
iy . ISO10012 REUUHE-A Action
lity is the foundati f . N [ N
BT D B BRI R RGN B AEE TEMS%E
Quality system and standard Using the suitable method in the system
[ EEKRERESETENEAS] Customers' demand is the starting of quality work
[ ZHEEEEEET/EEBS ] Customers' satisfaction is the ending of quality work
\ J

FRERRZIR

Raise the overall level of quality management

20131850, ABEB2013EESBHRRERAER On January 5th 2013, JAC published 2013 management
2TS16949FETRSE, W ESBE RS It system audit programme and TS16949 project audit programme

- ) which unified planned and arranged all the year' s management
—HRAAZHE:; ERUEIIRE2013FORRRMBRTMN g tem audit activities. All the companies need to finish their

AEERARNEZ, FHENAIERER, TMTEW—FEE  audis at the end of June 2013 with the help of inside and outside
BREA. audit resources to achieve JAC' s integration management
system standard.
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REANAEF
Quality talent cultivation

2013%F, REFELFREQCIERN . 7/<FAED
ATEF. ZHR— 1R R TS16949 & & 151)I1F0
TQMERFIRE, RARSMEES, EZ—
XMmE. B, AR SMEENEEEEMNER
= va= AL ING T

Y U8 S ¥ N3
@A TR R LR
In 2013, JAC continue to carry out QC activity, i -

i "'ﬁ' >
Six Sigma talent cultivation, three—standard ﬁ';ﬂ ﬂ&” ﬂﬁ"

integrating (consisted of 1S09001, 1SO14001and | | e g o Led hY < S
GB/T28001), TS16949 Internal Auditor training, TQM L) ===
foundation examination to enhance the attainments of
quality team and build a rigorous, practical,
responsible and reasonable quality control and
professional quality inspection team.

1. 22 ...

Qc/NAZE3R B TIME R

‘CERFEREEE/NA" RS A EREDREMANAERBES

QC team won the honor of ‘National passed back green project and to be the

excellent quality management team’ registered green belt of China Quality
Association

v 90 .
A people

Qc/hAZER

‘“BRMFREEENE" RS

QC teams won the honor of ‘Provincial
excellent quality management team’

37.
people

BEERY . FRQCILHIIZLE

£ EQCIZHT T

passed the national primary, medium QC
diagnoser evaluation and became the
national QC diagonser.

15
people

B BH I E TR
AP EREIDSERATEISE R
passed back belt project and to be the

registered back belt of China Quality
Association
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BiEEHRE=m— AR
Ts16949 & RIUEH

passed the exam and got the certification
of three-standard integrating and
TS16949 internal auditor

322 ...

Bid2013F £ ETQMERFIRE

passed 2013 national TQM essential
knowledge exam.
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RERAER
Quality cost control

2013 FRERAEEFEERE “EHOE. MHEHE. BEREK =KEN, €57, £fEZHE, EaSHREER.
HRAEERESHNEESITHNRR ., 2FEEFRFIMNIRERK248.87H 7T, FIMIRERKEN0.008%.

In 2013, the quality cost control obeyed to the three principles: ‘control the amounts, optimized the structure and reduce the
loss’ to form the management and evaluation system combined with quality target and system management. The net outside
quality loss of completed vehicle was 24.887 billion Yuan and the rate was 0.008% all the year.

= =
LY R EIAR
Real object quality up to the standard
NERFFRLYESXRGIE, FETNESIRTRNERE, FEEAREE. KIE2013F B TYREXIFITL
3R, KRB H21900, BUE4IR, 32151, &18207I, &183%96.27%.
JAC insisted on carrying out the work of real object up to standard and continued to measure the gap between benchmarking
products to enhance its quality. According to the requirement of 2013 JAC real object quality standard, 219 projects were planned to

be reach the standard, 4 projects were cancelled, 215 projects were inspected and 207 projects were passed, the percent of passed
was 96.27%.

I B (ogx anss) TR %1 B IR X ARIR SRR
Project Number Cancelled Passed Rate of passed
I I I I I
' RARFOEIR ! ! I I
T R&D center build i 31 0 | 30 b 96.77%
I I I I I

1 1 1 1 1
1 , e 1 1 1 1

5 BRI AE AR '35 ' o ' 34 ! 97.14%
| | | | |

Light commercial vehicle company up to the standard

RAERIEATIXR

Shangdong branch company up to the standard

I I I I I
1 1 1 1 1

5 : Passenger vehicle company up to the standard : 84 : = : 8 : 95.12%
1 1 1 1 1
1 1 1 1 1

;! RS A FESR : 7 1 1 5 1 833%
1 1 1 1 1
I I I I I
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g XISH53KEZEC-NCAPHREIFEMN
JAC S5 won the C-NCAP five star evaluation

ARLIEEAENRF, KRXSS5LAS0km/hEREER “FR” RIS, 837 —RBEHFPIE
EENEE. AEERRE, SERHRARZ2SENIFRFERNEE, WBRALS. M
EFIUEIDBRRIFIRF . RETHHRETRHIMAURRARALERE, BRTIRAMIE.

In the test of whole frontal face collision, JAC S5 clashed the steel wall with the speed of 50km/h which
the impact strength is higher than the common accident. After the collision, the air bag and front riders' airbag

have been opened and the test dummy' s heat, neck, chest have been perfectly protected. The safety belt
also kept the two dummies' sitting posture stably to avoid body collision.

100%IEERI 4

50 Km/hts

100% frontal face steel wall

50km/h collision

ARAHENR A 72012 C-NCAPHiIRE, KIEE40%mEMERXIRERFERNS6kM/hES
B S5ERENR64km/h, FEEE40%EHD KIFAG4AKkM/NFTRHENL S, EBEEFRETE., BHE
BANRSESROSEAEEN, ROBEERERRIFERR, AIHERRERANEEBSNIHEZE
Bria=TE, X T X SoRIERRME X e A AR IRIE T 1, RISESEETE.

This collision test is used 2012 C-NCAP new standard, and the speed of front 40% bias collision test has
been improved from 56km/h to 64km/h geared to international standards. The car body structure has been
kept completed after the crash of front 40% part with 64km/h speed. The dummy' s knee touched with
steering column and the crushing of steering column protected the driver effectively, and the rich space

between dummy' s leg and interior trim part proved that S5 frontal crushing area can absorb the impact force
to maintain the completed of car body.

TEHE40%RE

6 4 Kmi/hatss

Frontal 40% bias 64km/h
collision

Leading quality
RS |41

@ 5}
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ERLE. FEEREE T —BERMAC-NCAPHHSHEIE . ENEMHENRE, RXSSNmEERSTE, Bt
MRS FREER, FIIARNMEEEERR)N, FEEMYTUERTH; SHkEzeSEEERRET,
BBRARSLEBF IR ER R A T RIFRIP

The side collision and seat whipped test have always been considered as the highly challenges. After side collision test, JAC
S5 profile structure has still kept in a good condition. B column and the threshold beam structure were little intrusion and front& rear
doors can be opened normally; air curtain and profile airbag also can be opened normally to provide a good protection for dummy' s
head and chest.

M=

5 n Km/hsitiz

50km/h side collision

HEF T 06

Whiplash test

TR B — P BRMERFRHERE R,
WEFERRANEBRARRKRFERRESE, BEREARN
BEL, BELRETHER16kmM/NRSEINRE R LS, 8
MEMHEDE. B ERERA, BINEFIIEIESPRELRE
FBEERR, BLAT EMEE LY R MEBAIRIFR .
BEEfSHETIHIC S, X SS5RMAIM = EERARBESE A
FTIEE, SREBRANNBERZESERRZEFTHNRIPTEE
RBERN, ROWATRXSSEFEREMUNRZEHIIRELD
FELREEHEK.

The other name of whiplash test is neck protection test with a low speed rear collision. Imitate original structure to fix the driver'
s side seat and restraint system on a moving pulley which simulates the process of collision with the 16km/h. The dummy was
placed on the seat and through analyze injure of neck during the collision to evaluate the headrest protection effect to riders' neck.
During the test, the ample inner space of S5 made dummy' s leg has rich buffer distance and dummy' s chest has been good
protected by air bag and safety belt, which full proved that S5' s seat stability and safety belt installment both conform to the actual
security needs.
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TSRS

BUTHERERDAR/AE]  Anhui Jianghuai Automobile Co.,ltd.

Wit

= EniE N
Product adaptability test

ARBEUTHRE, RERLY
2013%F “WE—LW" HIEER R
I, IRETREERSEI0OAR
2, BEFEIETBENERERIT
SMEKF, IREHA, FHIAETE
RimAYEER, EMGEmERIA100%,

Simulating the market environment,
JAC systematic planed 2013 ‘Four
high One mountain’ environmental
adaptability test. The reliability rang was
approximate 100,000 kilometers that
better prove the reliability level of
complete vehicle and spare parts.
During the period of report, the
rectification completion rate was 100%
according to feedback problem during
the test.

Leading quality
RS |41
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RIRN X SER=0X
Positive response to the vehicle
new ‘Three Guarantees Law’

10B 1BEERERZLE (RASE-REE, B, BREEINE) , AMREATRASE=ZSIENIRFIFE, A5
SEHANGIARASE=ETH0S, EREIHEHITL, DINEARPOELZT, HAHSHHRESE. £r-fiEdEE
. EERSENEASINHTEHRIADRASE=BREHREEN, BRRIRFR=EZMEII, =8xERURER=
BEBHERY, —OEE8ESTE.

From 1st October, ‘family car repair, change and return liability regulation’ has officially put into force. In order to guarantee the
successful implement of family car three guarantees work, JAC has organized 5 seminars of family car three guarantees to form the
special promotion project and recognized family car three guarantees risk and timely remedied through R&D center original design,
supply spare parts quality management, manufacturing process control and service ability enhancement. Meanwhile, actively carry out

the three guarantees law training, three guarantees job responsibilities, three guarantees management system drawing up and three
guarantees information record.

AEHRBERAE=EER A
JAC owns national vehicle o
three guarantees specialists

Quality culture establishment
FREXEIR

2013FABLIRE=RRIBIC HEM, 2RIERENS (REXHEREN) , BRT—EL “ShEi, $EEE”
AZESEE, BE “BEEIR. RRNE. TAXMN. MRXMA HAEFRERIGTERSFNREHEREN, SIET
(RER2013FEREMWFHITL) , FEEENSRMITHREFRBERETERZTN . SEMuH, EET2RRTREER
B. HREE. EZRENRIFEE.

In 2013, based on quality three levels theory and 'quality culture establishment mode' of China Quality Association as reference to

form JAC unique quality culture establishment mode basing 'Pragmatic and customer—oriented' as its core guiding ideology and
covering 'conception, system standard, behavior culture and material culture', JAC drew up 2013 quality culture deeply plan' to

evaluate and improve each company' s plan launching situation and created a good astrosphere of adoring, respecting and enjoying
quality.
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Wit

REY ‘REREFEREZANZONMEN , NERSESEEM, ADRFARIFRET2013F “REEE
NME” RESHEREN . BEUEZMASH, BEMEHEERALE. RESEKFRATENRSERIE
FAIRIKRTREIZAME, BERIREFNOFRE, MLMBz ARTNTERMEMEIEESD, BHAERE
BIEEMENIRATIRE B RRISBIARK .

In order to strengthen the core value of 'quality is the foundation of survival and development' and consolidate quality
management foundation, JAC systematic planed '2013 Quality driven value' quality labor competition. The competition
used positive incentive as guiding and covered customers' satisfaction degree upgrade project, quality management level
upgrade project and quality upgrade project and other 12 items. Through a series of quality activities carrying out, it

motivated and aroused the enthusiasm of stuff to promote company quality management basic ability and quality target' s
effectively accomplishment.

‘ (ANQ/

-

2013FOR P ERBN LN, S5REXURRERITE
PRI, #F0RIMRBS INRE SR, mHLEs ANQ Recognition for Excellence
RUPRIERL in Quality Praciice

In September 2013, invited by China Quality Association and taken

part in planning of quality culture establishment national standard, JAC
successfully passed the audit of Asia quality excellence award and
became China the first auto company to win this honor.

1 recognition of integration .fﬁJ RED Resumces
p of

WLl

Rk Lisng W Vo

Leading quality
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BLREREEFITIT
Guarantee safety manufacturing

ATERE (PEARENEFMRERSE) . (XFE—LIaR2BI TIERE) SHmmAEENEK, BiF
‘ReF—. MAE. GERET WA, B4 “UARK. XBESG. XERE. R2RE" MEMETSNESE
18, UReEFRENESR, URETMEARRAME, ELERALLERSREPENNHTER, FEdRe ‘UMK
R (ReHE RELEY. RE2RA. KENERR) NEIR, “SANENR (FDELEG, BREREEIE, REES
EIf7) BOESE, BRBHERARSEFTEHRE. REPN, REESRLEEFFH.

According to  ‘Special equipment safety law of the People's Republic of China’ and ‘Decisions on further strengthening the safety
training work” and other new laws and regulations, insisting on  ‘safety first, prevention first, comprehensive treatment’ guideline and
implementing ‘people oriented, loving of life and health, safe development’ guiding concept to build a harmonious society, the safety

manufacture standardization as the criterion and Safety technology research as the starting point, JAC solved the new emerging
difficulties during process of safety management. During the period of report, there was no major safety accident.

Fknow

| v
AR EAN
s — ALb = =,
SRZEFH sé?gﬁtff aénclﬁi rle Hszjfi.ty Rpe:{r?on Miiggns
AUl ] standardization capable —sibility Biw
of producing four Ei=tin
Objectives
SREeIHH) " AR s
Full security IUEEIE ol Technology
scoring system Process and Forms
| 4 | 4
| P —— 1 | P 1
M test TEtool

ZEEBEY
The safety management performance

A S A0 | —RERIR ZERERIBIMER B RIRIR il
Bk RIR A &1 General hazards Three non and unexpected hazards Distribution
Dangerous source

identification management 374617 items 268I% items 39IX items 1284 s places

e ER2RE 2=
" e e . : BT L pe
RERZERE All kinds of safety inspection TrOUbL%nggoﬂggaegtemlal Rectification Rectification Rate

Corporate level security chec o
152% 5011 items 5001 items 100%

. RitHIESALRLRE RitHiE—R&LLRE N AT R
ZWEFEEERR Investigating potential nvestigating general R?fggfi Rectif?gai‘%ozn —
Business departments’ self- safety problems safety problems €ectirication

examination and seif reform = Non 38581 items 3858 items 100%

Bl BEIFIL = HliAtReR BRIV R R4S A 280 R =R
o : AR ) I
R fe R chggs;g;alp%srds e The Rumber of occupational Physical
Occupational health ealth examination examination rate

IEREEEEY 2094 places 90.4% 2749 A people 100%

S KAl BihEE
RBEHE Joint inspection Investigate and punish illegal
Traffic management

B RET
Driver evaluation

182)% 202i 958 A people 99%

o o 1 BRERBREUE HIE R IREUE
T SEAM operation class M?nagygment class

HaEil Professional Training Number getting certification getting certification

Education & Trainin
g 100R 5268 A people 1349 A people 89 A people
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. — LR RLETED Z£QCHH ERBEAR
T2 IEHRD Security rewards Security events Security projects Securlty Photography Contes

Positive inspiration _ _ _ _
3155 7T 6375 7T 1.957T 0.6557T
ten thousand yuan ten thousand yuan ten thousand yuan ten thousand yuan

o BB HTE R BLBNAS U E
ZERAN Security investment plan projects Eulilem i Security investment capital Budget completion rate
Security investment

2811 95.9% 5082.157T 96.6%
ten thousand yuan

- F AR AT Tl FIIR iR
T Th NG =i }
e ' e rate of thousands frah Industrial
SHEE Work accidents wounded people Canmpziy @i eleEler control indicators

Accident management .
12 (583 Slight injury 0.45%0 2.68%o E

LB T e RE

The implementation of fire safety responsibility

REABUZBEHLZLERS . HBEERN
&, BUEBERE ‘I eER” #ig, BE—
RIZRE, REERABREEER, REE
WZzetr=,

JAC establishes the fire safety committee and
fire experts' team and strengthens the fire safety
‘four abilities' construction, and gradually forms to
a set of formal management mode through a

series of measures to guarantee company' s
security manufacture.

RS ETHAE, BT A S SEs= Smoking place special projects,through laying down the

smoking place management plan to clear management focus,
[ == n:n
B EE"“‘ ,g,ggﬂ ERiE ﬂ,&_wQEEI)\J%D,m&, fulfill responsibility and punishment rules, which is the

BT AERE SR specification of company smoking places management.

FEBRZEERNREE Carrying out fire control safety basic knowledge propaganda

PIE1 75 NS INEFRYIEE R . 25| Choosing 175 people to take part in building fireman, fire
control safety training

Launching the activity of annual 'fire safety month' and
FEEE “HHhZER” &5, BIFEEBMESEEAKRELE through carrying out fire emergency ability competition to unify
E—TEREELS— NN aSAERR, B TR IMNSAE/] company' s emergency handing procedure and enhance
stuff' s emergency response capacity

SBIE R S 5K KR ETRERE 4 Strengthening practice of fire emergency and evacuation and

RERIHE. ImEl. KKEED enhancing the employees' escaping, putting out fire ability.

AT NS E SR P E S RS Regular inspecting company important fire control places and
s e automatic fire control system, strict controlling and timely
B RSB {RRIDR BN speeding up the rectification of fire hazard.

Leading quality

MRS |19
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BN BN

Safety emergency management mechanism

2013F, AEHRR (L2 ERURSEFFHNS
RESN ) H—LTEMIAZR, ﬁ’iﬂﬂ"&ﬁ’ﬂﬂﬁ%ﬂmﬂ%% i
REEFHINSME, ERENRETSRSMAES, &
FHEUEIEM E A FIBIE ST, FNRESMNIT TR
IR FF IR AL T IRSEROAR . AR YIEFIETERIE.

In 2013, according to ‘Production and business units of
production safety accident emergency plan compiling guideline’ ,
JAC further improved the emergency response plan and compiled
the emergency plan for safety production under the extreme
weather to enhance the response ability of dealing with the bad
weather. Meanwhile, JAC invited fire—fighter to give guidance and
evaluation on-site which provide solid guarantee for
emergencies.

e T E]

Security events

2013FERMFABRRFRL BLReRAE, QIRFRIIE AEEN ‘FREER R2RHFEH, BIBEEFRe
-Sl . RERENEENAERE. AlEREEE. BHReMRBKEE. 8l E"uﬁmﬂ&‘*gfﬁﬂlﬁaﬂ IMTRE
EEELeEEKENEEE.

In 2013, JAC planed and organized the security competitions as the theme of ‘The implementation of security
responsibilities, establishment a safety JAC’ and achieved a safety environment and whole enhancement of safety management
level through original produced micro film, safety operation specification visual management, hot test room noise treatment, safety
knowledge fun games, traffic facilities and other series activities.
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REAS AR
= Contributing to local economy development
ATNEHEREARY, EENEIFREONIMIENIAT, KEE, METHBNEEE, KAEHGDPIE

- = K. SRR TG T RN
2 IRESHIR, ATERSRTARNSRERR, HFEKEET SRR TR Ht.

FEEDB ACK TO THE SOCIETY As a provincial state-run enterprise, JAC has still achieved the outstanding operating performance under the unprecedented

challenges. In 2013, the whole year revenue occupied 7.2% of Hefei GDP, up by 3% year—on—year which made great contributions to
\liloOIhl\/ll-Ell__XliBlglLD A HAPPINESS AND BEAUTIFUL local GDP growth and economy development as well as to Anhui province auto industry progress.

During the period of report, Each controlled subsidiary of the company shares business grew steadily and made great contributions
to local economy and employment. K

2013F & B2~ EEIL4672.9127T, RELIG
o K£11.5%, BIESISTFLE. £83.8/M1.11M8ED
201352 FEUKNSBIBCDP RIEL L7t b, GLBER245%. L EERS03MESA.
The anQuaI revenue in 2013 accounted Rose A GDPE R =65 T, AH6.15557T (E17%=
for Hefei GDP 7T) , EATFLETIIKFM2ME.
The GDP of Hefei city in 2013 was 467.29 billion yuan

o o with a year—-on—year growth of 11.5% which was higher
/ o than the national growth of 3.8% and the provincial growth
] O of 1.1%, and it took the percentage of 24.5% in the

provincial range which was 0.3% higher than the last year.
The GDP per capita was above 60,000 yuan for the first
time which was close to 61,500 yuan (almost 10,000 USD),
which doubled the average level in the whole province.

20135, NEHFFEMALMTERAAMMERR, BUR
S|FMFERMH-RAIE LR EE, FH5ISSHEEERN
TEBH-EAV S ESCHMEGRIR, N T RS Er L
ERTVRRISHIEIR, BOE T LUTHERERLASER
AVERBFTFRAN, JofEst Bt TV 25 KB RNl K350 70
BAAETERER. REHAR, REFESHRBWAOFED
HEEA124.47127T, BRE—FEIBKT25.671Z7T,

In 2013, JAC strengthened local spare parts supply
establishment and brought in some excellent spare parts
enterprises to run in local, and guided local spare parts
enterprises to enhance their scale. It not only drove the quick
development of Anhui auto industry but also played a positive
effect on peripheral industry development. And it has played an
important role in promoting the regional industrial economy
structural adjustment and expanding employment. During the
period of report, JAC has purchased 12.447 billion Yuan local
spare parts, 25.67 hundred million yuan more comparing with
the last year.

P/92
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it

SIEMIEHTXIRE
Creating a harmonious community environment

AREHREATUH B ANEEHE, FARESNEN, BEQETMETXINE, HEXKAORREMEN
BRI,

Community is a very important carrier of JAC society capacity, and JAC actively built harmonious community environment
and made contributions to community development besides itself quick development.

SEELEWREADKESAR, K
BEA. HERERESSEIRIEEE

Comprehensively safeguarding enterprise
and its surrounding areas’ public security
and implementing landscaping, education
facilities configuration and other
comprehensive control measures.

EREBETHEEGE
ST KBV EER

Appoint cadres to service
in the Party or League
organizations or
community companies

EESIHBOETBHEERL

Introduce responsibility system to
sSome accessory companies

) FREES VA DEAEN
SRt S KRS AR

=

Hold various exchange activities between

Set up company management company and community, push forward

experience sharing
platform with community

P/93

the development of harmonious community.
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RNEBRERIFEZFRZME, FEBEARRIXMEE, SETEREENRALIMHXKE, IREHR, £5
247 NREIIH X BREANEFRZEENENFES, B EFRIIERK33%.
Continue to play the advantages of the elderly university and richen elderly people’ s entertainment and cultural

life, and creating an active and healthy community environment. During the period of report, 247 people have entered
into the elderly university to study, up by 33% compared with the last year.

20135, AFKIEAENSTE, BBHRARSNEREDR. EEKhS . PEKDLSESRMSZEDH
&, BERFNWRNAEE. SEEMENEBAXNSE, AREE/FRBHNIEZIRREHERINE.

In 2013, relying on the inner association platform, JAC has invited community members to take part in dance
association, table—tennis association, badminton association. Calling for a good amateur cultural life and creating the
harmonious living atmosphere, Development environment for the company to provide spiritual civilization.

TRAHRR “BE+XER
X" HISREERRSS
JAC the sixth community won

the honor of ‘Hefei Top 10
Happiness Community’

P/94
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Y WYNE NG

Enthusiastic in public good events

201378 E9R, ’Aﬁﬁ%é?ﬁ%ﬂf“%%*ﬂéﬁ@
EFENATH——ILZFAIME” A&ER, MRt
Zlizr, AEWEBETFILENSRERDESKE.

From July to September 2013, JAC jointly with Anhui TV
have carried out the public benefit activity ‘With JAC—
Let’ s children aren’ t alone’ , from north to south,

delivering concern and love for local children whose parents
were working outside.

31 u 5 1ten thousand

2013F AT REITHEN
In2013,JAC donates to public welfare

AABSEHLATEMEABTHLSRENEEDRD, BiF
“REFHEMN NEEFRATEY, HENRTHRSS.

JAC has taken participating in social welfare activites as a very
important part of fulfiling society responsibilities and insisted on carrying
out ‘care of vulnerable groups’ public benefit activities, and called for
employees’ participation.

i1 ;‘E “E ? ‘
=1l ?H NMZOA_\ i *ﬁfﬁ

2013F48, ARAEETHEREESE—MEFESHRK, [
HREEBIJE 20 ERFHKRIE, FARI0RAKIER
A, BEANEES5RXERE, ARKAREEED.

In April 2013, JAC organized motorcade and immediately went to
Ya 'an earthquake disaster—hit area and donated 20 units vehicles to
local government for disaster—relief works. More than 30 people rescue

team has taken part in reconstructing the devastated areas work for two
months, sending warmth and love for local people.

P/95
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KEY PERFORMANCE

Cultlvatlng a professional volunteer team |N DICATOR

NERF “SETEIEN. BRSTESEN NIEBRE—EM 9&%\_ ,\&%
EREENGRIE, ROGAIE. B, SSERSEENDREEN RAX
A No BREHHN, QAFERFR “BRIMEEAN” . ‘BEBOEE” |
“BE-BRTH—UBFAIE” SEENGTE, SHEEEEAE TG EAIER 20134 20124 20115
Indicators of market performance Year 2013 Year 2012 Year 2011
EEE A VEFSERRSERSEN, MR, £OHS, RESERSA
volunteers i, RARIRARTE. FEUSKA (57T) 3,362,023.79 2,911,675.41 2,896,723.72
Prime operating revenue ( 10 thousand CNY)
JAC has always adhered to the philosophy of ‘The management work is @ FE (5T
standardization and the service work is characteristic’ to build a volunteer team ;\Iet prlofit (10 thousand CNY') 91,727.50 49,477.49 70,618.93
and accepted young volunteers with passion, skillful and aspiration. During the
period of report, JAC has carried out all kinds of public benefit activities such as SRk (JT) 0.71 0.38 0.48
—+ e ‘helpi derl ithout family’ ‘ di tudents to taki i Earnings per share ( CNY) ) . .
:u}%%}%ﬁb elping elderly person. WI' ou am|y1 , ‘sen fng s.u ents to a, ing p? in
li nefi iviti College Entrance Examination for free’ , ‘handing with JAC- let’ s children B e
public benefit activities aren’ t alone’ , encouraging volunteers to organize service activities. Entering As’s_;tj—\li{ability(ratig (%) 70.36 67.94 60.07
into society and broadening service areas to improve the corporate social citizen
image. HEEAN (B7T)
T R&D investment (ten thousand CNY) 121943 95163 126595
BREELYE (%)
Agreement fulfillment rate (%) 100% 100% 100%
3 33 b= 2013 2012¢ 2011
Social performance indicator Year 2013 Year 2012 Year 2011
akiER (5e) 164,635.47 158,253.56 165,332.66
Ratal amount ( ten thousand CNY)
RTEAE
RIBAH (A) 22064 20254 16152
Quantity of employees (person)
HHAREE (%) 100% 100% 100%
Labor contract signing rate (%)
Social insurance coverage rate (%)
P
LEmEE () 100% 100% 100%
abor union coverage rate (%)
ZHEEELA (. B) : : .
Female administrator ratio (female : male ) 1:9.08 1:10.0 1:9.7
HERANREZE (%)
Disabled employment rate (%) 0.42% 0.38% 0.46%
RIAMERE (%) 100% 100% 100%
Physical examlnatlon coverage rate (%)
R RER (%) 0 0 0

Occupational disease rate (%)

P/97 P/98
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RIEFNSEN (B7T) 1186 1389 1321

Employment education invest (ten thousand CNY) 2 0 1 4

RIFNEZE (%) 100% 100% 100%

Employment education coverage rate (%)
=2£2014
AIIEZ)IIRTiE) (Z2AT) 110 128.8 J:L%E

104.2
Education time per people (class hour ) 0 5

BTHSE (%) 5 752 715 2014FENTW “+-H" HEERELEERT 2014 is the 12" 5-year plan key year, the company will adhere to the
Employee satisfaction 7 : ’ BOREE, NEBRISETRERES R, Bite road of sustainable development, and strengthen the social responsibility

e ar e . management system, fufill the duty of "making profit for the employees,
RIREER (%) RESBARRER, BX “NRTESE. Ml

6.8% 4.3% 4.6% making contribution for the society”, continue to promote the "safe,
0, N = 7 S N = . . .
Employee tumover rate (%) "B SEAEM, KR ‘PeE. 22 K energy-saving, environment—protecting” products development and
seio — O EOaE” <z O s >S4y 0 RIE S 4 manufacturing, and actively build a resource—saving and environment—
ﬁﬁ?{jﬁoﬂiﬁggnﬁgﬂt o om0 310.51 160.12 108 ;’Z\ ;::E; ;j?iﬁgiﬁftamliz%if;ﬁ friendly enterprises, establish a well-respected corporate citizen image, to
Y 7,

M SR == s 4 make a greater contribution to promote the harmonious development of

TEEAE (AN) 320 320 320 %, HEHESINEEEMEEXROIH. society.

Quantity of volunteers (person )

HIBS BRI 2013 2012¢ 2011E

Environment performance indicators Year 2013 Year 2012 Year 2011

WMREEE (B7T) RIEEIR RE2014
Investment of environment 4084.19 4845.83 4181.6 gesponsibility indicators 2014pectations

protection (ten thousand CNY)

Byr=EReRE (EiRERETT)

Energy consumption per unit of 0.0128 0.0130 0.0145 HEEEFSBRRER B “+ZH” MIEEX, BENRELAAUHSTEEERER, SEHE
output value (sce/ ten thousand cny) Social responsibility NPTy
SRR EKE (MKETT) management system == IR ZARXTETR
Water consumption per unit of output 0.48 0.47 0.52 2014 is the '"12th 5—year' strategic objectives nexus key year, the company will adhere
value (ton water/ ten thousand CNY) to the road of sustainable development, and strengthen the social responsibility
SO HERE (1) management system;
SO» discharge (ong) 16.07 32.13 49.73
RIS HER (1) o ELMNTSTEN, BUHSRETIENL, RaFBRBESSESIEE;
Smok::and dufdischarge (ton) 2.14 4.28 12.82 The implementation of corporate social responsibility, and strengthen social
responsibility work planning system to carry out social responsibility management;
CopRmE (1) 127.22 112.96 131.56 i
9 s f—LamititaRETIFSAEREER TENME;

= Further strengthen the integration of social responsibility work with the company's
EAKHEE () o
Waste water discharge (ton) 1162585 1129598 1315598 brand—building efforts;
SR (1) 4513.41 4400.5 44375 © R SR RX TR BB

Waste residue discharge (ton) Continue to improve the communication mechanism of enterprises and stakeholders;

1 N 2 (9
R ﬁch(ar/;’e)aom S S8 elgels o GEF I S B RS ISIMAR
Continue to improve the Social Responsibility Report indicators ;

* EHfFf Rt SR EEITIE.
Regularly carry out social responsibility training.
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ZFRERE
Obligations for Economic
Development

o LIam AL, UEEAMD, AKESINSE, fERACWESEED;
Make efficiency as the center to change as the driving force to raise the overall
business acumen with a pragmatic attitude;

o (BT, HEHEFIERKANH PR,

Upgrading the industrial structure, promote the economic growth further change;
* IMANE~REERASHEL TR GER, FEBRFEEEIIMHIRAMAc,
HER SR i8S IR ;

Increase the consolidation of products in the domestic market segment share,

consolidate the commercial vehicles in the overseas market leading position to
promote passenger cars in the overseas market dominance.

 TEFEMMIKER, HIMINEFREIIEIMESFHtmmNE.
Focus on the construction of the surrounding area, contribution to local economic
development and build a harmonious economic and social force.

2013 Social Responsibility Report / Outlook 2014 20137¢%§ﬁ§ﬂ§% / Et£2014

BEeIF=RE

Independentinnovation
responsibility

o IRiLFE “RHINF AREL, RUABRRKARAER;
Adhere to the 'five talks and four pleasing'elite R & D road, deepening the five—level R
& D system;

* SBUNAMIRISIFREEE, LIMiahEit, SETEFHEERTIEAHRNFHE;

Strengthen the NAM R&D process management, market—based, accurately grasp
and control R&D projects of the input output ratio.

o GREFIBINFR RGN, FRZSBIRFRCIFERD, RFAFEE\CIFEE
Continue to increase investment in R&D, to carry out multi-level technological
innovation incentives to enhance the innovation capability of R & D;

o (REFFTREREEF ML E—RIRE;
Keep the advantage of the first place of the country's industrialization of new energy;

¢ SLHIGDI. DCTHRAMEIZA.
Achieve GDI, DCT technical results using.

TIREIMRRIE
Energy savingand

environmental protection
responsibilities

o PREFTEINMETIBAR, £ELI2014FESTNMELEREEBIF;
Continue to improve the environmental management system, the full realization of
2014 environmental energy management objectives;

ORI REW, EBSEBRIMR, RIRSINKRERIPATTE;
Deeply spread the enterprise green culture, promote low—carbon environment, and
actively participate in environmental protection public service activities;

* IMNAIMREIR TR, BELE RETIEEIR;
Increase environmental protection investment, continue to promote green
construction;

o PREFLHBARBA RIS, HEHEERSRBEIAFA. IMREIFESE,
Continue to implement green manufacturing, promote energy resources recycling,
environmental protection and innovation initiatives.

RTRIKRIE
Employee growth
Responsibility

o REABHIRIE “+°H" ANEEMK, LiEAAREKE;
Unswervingly carry on the 12" 5—year' human resource planning, implementing talent
thriving enterprise strategy;

o B “PUAAR NEEESR, AR TENEBERTIERE;
Adhere to the 'people—oriented' management philosophy, to create a better working
environment for employees;

o RESTER TRAMRENS, RERTETRENZEEE
Continue to improve staff welfare and security mechanism, improve employee
qualityof life and happiness index;

o FERTHRAENK, TERTHIIKEK, MAFNEREAN, BERTIH
K¥EE;

Focus on career planning, improve employee training system, increase the cost of
training investment, build a platform for growth of staff;

IRREEEMRERE, #FRISENE, FTERTHHLERE, EIEME
I SE,

Strengthening of democratic management and democratic supervision, safeguard the
legitimate rights and interests of employees, enrich their spiritual life, and create a
harmonious atmosphere for enterprise.

MRSt

Lean production
responsibility

C REELTERSEENR, BUFREERENH, HRFEEIEE;
Continue to improve the quality management system, enhance product quality
control mechanism to ensure that the rate of qualified products;

Ofj

=2
5
=
==8

ZRNITE “BRIACT , ERBEMRIFRREHNETLIE, RALRR
HERR;

Continuously and deeply build the JAC quality, actively encourage the growth of
quality improvement work to enhance the quality of full sense of responsibility ;

CRFTELLETERAR, RETRLEENE, NEHMASO, B2
RESEFHERIR, EiFHTh2014FLZLEF~=EER.
Continue to improve the safety production management system, improve the safety
management network—oriented, positive incentives to enhance full responsibility for
production safety awareness, the successful completion of the 2014 production
safety responsibility indicators.

P/101

RWEIERT

Procurement
management
responsibility

o PESTEMMUMNAR, ZREN BERECWNFIBMNGE, BR
RENNE;

Continue to improve and optimize the supplying system, construction of host
companies and supporting enterprise learning the supplying chain, to ensure
competitive advantage;

o REITISREMINE, MIRSFHNEEERE, BRENENEERETLH
FIRERIPT
Continue to build a green supplying chain, being strict with identifying suppliers

operator qualification, urging suppliers to enhance resource conservation and
environmental protection behavior;

© PREFRFH A RIEEL 1

Continue to increase the proportion of localized procurement.
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FIEEHRE
Legal compliance
responsibilities

o FERRBETEZIEEEN, RAFREREXETLE;
Strict compliance with national laws and regulations, carry out the clean—risk
prevention and control work deeply;

REPORTING GUIDELINES

FOR SUSTAINABLE DEVELOPMENT INDEX
AR Rk STERERS|

FERETFERIERBWAN, REFHEEE, NRKIBS(E, SMSHIZEE
KEHREIRE;
Strict compliance with contract law and business regulations, adhere to the integrity

of management, strengthen strategic cooperation to achieve common development
with stakeholders;

s TERIABERRRER, BECIEZENXE;
Improve the internal control system, and reduce the risk of business operations;

N N N N N N
. . GRI =5 GRI =3 GRI 5|
o Mea<FEAEREFINE, FelSEEN, index index index
Strengthen legal compliance training, standardize corporate governance guidelines.
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2013 Social Responsibility Report / Evaluation from accordingly parties 2013T T EIRE / XN

EVALUATION

FROM ACCORDINGLY PARTIES
XN

(=M TESERMBRAT013FHLTARE ) FRER TITSRHAT R “ARTRER. AESHER 1
RAEES, URESHAEE, RINCRREER, RIRGETMELENRENESRTA. TSRHABIFAREBERESE
ik, DRXERSELACHE, BRERARUNEAEFRREIXSE, LI ‘DHSREMsEZ RS E~mR, Kait
REFHERRE" AREBR, RIFRMAZEEXTE, HRNEEN . H2MRRNERNE. RERRTILEARHARLEE
SARHAERRNRIFNG, AREESEVETHRSRHEEETRE, M TREARVHRFFS.

FETSROABILRMPELFRIH/A\KR. H\BE=heoEE, BREBTIFESEE, EBREBIREE, Mk
HAEHAR, REEARIVNEEYDSRE, SNIMEEGERRFNNTEREMESERI, NEIREFRHE. TN
EZBIHI

ZHEAREFEER~HEEEZERS

The 'Anhui Jiang Huai Automobile Corp social responsibility report 2013' elaborats JAC stock adherING to the
'seeking the happiness for employees and making contribution to the society' idea of responsibility, the
responsibility performance as a benchmark, to seven responsibility themes, and actively builds a harmonious
business environment accountability act. JAC as our independent brand automobile enterprises, to revitalize
national industry as our own duty, always puts the technology innovation as the key to survival and development, in
order to 'automotive products to provide more to the society more popular, driving the social sustainable
development' as the development goals, at the same time taking into account the interests of stakeholders, the
maximum value of creation, economic social and environmental. The report shows the JAC fully implementing the
good style development of sustainable management, to make the model for the state—owned enterprises to fulfill
their social responsibilities, and establish a good image of responsible business.

We hope that JAC earnestly implements the spirit of the party's eighteen big, the Third Plenary Session of the
eighteen, to fulfill the social responsibility, grasp the opportunity to speed up the transformation of deepening
reform, promoting development, to improve the operating efficiency and quality of enterprises, to build
internationally competitive China independent brand automotive enterprises, and make new contributions to realize
the dreams of building a better Anhui so as to a better China!

State—owned assets supervision and administration
commission of the people's government of anhui province
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MFEXTH—NEWASARNSIAE, BRYARISHFEBXGZETZERNPBRENDBRIREMZ LAY, ©
W AP ERIEMAY . BEXIMRIFIZEEX T DB EENG, DRREWRRARPIBIIRDEEE, MR sSitdlagk
HIR R o

M ARBTESERNDBRAT013MSBERE) b, REILTZFGEZE “Rit. KRB, =" GRORETE
BE, A& @mEXsMEEVRSMRENERTDINIFHARNER . XMZRABSHEEXSNREER
Mk, BTESFEETRERBIOEERE.

EREARENENEESFRE, BWFRTEE, THRARSUREGEFIESHEERT BEARNHEENAR
YRk, AMIRSBMEIM T ITER NS 165 MEH, RETASMANESEE. EFNESHERARE, FHEMFEE
KHNFBREBRODE, XSTESFISERERBN—MEE. FTEENBESEREEINFEEWSFIZHEXFHENS
B, BERWVASHRENESSER, XMPBRRRENRE, MEXREEREENG, LIEREIEFHETEREE M
MM A FEHEX T HERNERERIAE,

BUENBESREREREERRAEEZN, RTEMEVHLREE. NREAE, EWVEAFESURREE. ITESES
DINEFE “AE HRWE, BEERRALENMSREERAR, HERABEIMEN, SIMFESRETWERE
RIP. R, AR, SEBRRAEANEL, EHBENMNSEFIENAFERRE. “HIEEFN~R, SIEEEFNT
27, XRMIRENER, XERITESERZUENRERIRZE,

(ZHTESERMHERAT201IFHLBFRE ) 2—HEHRNEUHSFERE, RPETESEE2014FEM
FERWHSRESER, URMEES. TRSHREHESTIHSBEFERIAR, ITEHEENTESERERE.

(WTOZFSH) FeEiaIK
ERAFHSRESTHFERREFRHARFPOEE

Bg2El

The stakeholders' reorganization and self-identity is based on the effective communication channel and strategy between the
stakeholders and enterprise. The enterprise should establish a clear and targeted information communication mechanism for
stakeholders to solve the communication problems which are faced in the process of enterprise development to implement an enterprise'
s long—term development strategy successfully.

From 'Anhui Jianghuai Automobile Co.,Ltd. 2013 Social Responsibility Report' , | find that it has gradually built a 'Feedback,
Reflection and Sharing’  systematic communication channel to establish the foundation of stakeholders' reorganization and self-identity
to the company’ s vision and brand value. This positive interaction mechanism is the very important strategy of JAC to build a brand with
responsibility.

Establishing a responsible Chinese auto brand, the enterprises needs commitment to its promises and improve its service to gain
more public favorable impression and satisfaction from customers and stakeholders. This report honest reviews JAC 3.15 event and
discloses its profound thinking from social responsibility and customers value to feedback stakeholders' demand, which is a proof of JAC
to build a responsible brand. To build a domestic independent brand not only need the joint effect between enterprises and stakeholders,
but also the enterprises' sincerity and information transparency. This kind of transparency is not to remove the responsibility but to form a
more effective supervisory mechanism to urge itself on to fulfill the social responsibility so to establish a responsible company which
conforms to stakeholders' expectation.

Establishing a responsible Chinese automobile brand is not an easy thing. Besides paying high attention to its bounden duty but also
to its willing responsibility. JAC makes its efforts to create a 'Human & Auto' harmonious environment and gradually establishes a
comprehensive social responsibility management system. Continuously improve its independent innovation ability and lead the progress
of Chinese auto industry in terms of environmental protection, staff, suppliers and distributors establishment to promote the whole auto
industry chain' s sustainable development. '‘Better Products, Better World' is the theme of this report and also the preserve road of JAC's
responsibility establishment.

'Anhui Jianghuai Automobile Co.,Ltd. 2013 Social Responsibility Report' is a honest enterprise social responsibility report. | hope that
JAC will pay more attention to the upgrading of enterprise social responsibility management in 2014 and promote itself and society better
development with the concept of responsibility, practice and fruit to create a true Chinese responsible auto brand.

‘CHINA WTO TRIBUNE’ Magazine vice President, Peking University Social Responsibility
and Sustainable Development International Research Center Director

Yin Gefei

P/107

OPINION FEEDBACK GHART

SN IR

NSRS TESERDBEABHESSFEIE In order to continuously improve the editing job on Anhui
Bt SFREREETIE, BIVSDIEEMITERNE NI Jianghuai Automobile Co., Ltd. Social Responsibility Work and
. BB RS e s ch AR 55T, e E S Social Responsibility Report, we especially hope to listen to your

o 1B /& TG i N )
0551-62296867 .

opinions and suggestions. Pls kindly answer the questions in the
feedback chart and fax it to 0551-62296867.

EIEHEE: (SEERNEERT V7 )
Optional questions (pls mark “V/” in the corresponding places)
1. AIREEMH, ERtR T 2ETESERDERATNTEESFZETIFRR?

This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Co., Ltd.
completely and correctly?

OREF/Well  O&4F/Better [O—A&/General [O#&ZE/Relatively Poor [0fRZ/Poor

2 AR EXIRIEARR T TR DRI T Bl R AR EE?

This report answers and reveals the questions that the interest interrelated party concerns?

ORI/ Well  O&F/Better [O—f&/General [O#ZE/Relatively Poor  [0fRZ/Poor

3. AREWEBHIEIRSIT. . T

The information revealed in the report is clear, correct and complete?
ORF/Well OBIF/Better [O—H#&/General [O#&ZE/Relatively Poor [OfRZE/Poor

4 RRERAEN, BMREBIETSE. AFRIT. EENXFHRIRIT?

This report is readable with its logic mainline, content design, language, and format design?
ORTF/Well OBIF/Better [O—H#&/General [O#&ZE/Relatively Poor [O1RZE/Poor

FFEEMRBE  Open questions:

1IAARNRERILIEHEN A2 A%
What do you think is the most satisfied to you?
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2NN EPLEEE T RIOEREMMRE TIRERIR?

What do you think is not reflected in this report that is necessary to know?

3 BRSBTS RETERMESRERERBETREIN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

WNRTIE, BERFAIXTEREE.:

If possible, pls let us know your information:

2 /Name: Hl¥/organization: HR4m/Postal Code: FBiE/Tel:
BVl /Profession: Hdk/Address:: E-mail: fEE/Fax:

%.
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