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This report discloses the theory,activities and performance of JAC
to fulfill its social responsibilities,
to propell the sustainable development and

to pursue the maximized comprehensive value in 2015
as well as its prospect for 2016.
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Report Reliability Guarantee:

The company guarantees the report does not include any false
records, misleading statements or serious omissions, and is
responsible of the truthfulness, accuracy and completeness.

Report structure range:

Anhui Jianghuai Automobile Co., Ltd. (see the company structure),
"the company", "JAC company" and "JAC" in the report all refer
to Anhui Jianghuai Automobile Co., Ltd. Except the noted ones.

Report time range:

The 6" Social Responsibility Report with the time range from
Jan.1st 2015 to Dec. 31st 2015; part of the contents is out of the
above range.

Report issuing period:
The Social Responsibility Report of Anhui Jianghuai Automobile
Co., Ltd. is an annual report.

Report data:

The financial date disclosed in this report is from a variety of
financial statements, and other data is from the company's
internal statistics; with the monetary amounts in RMB as the
measurement currency, except as otherwise specified in this
report.

Report reference standard:

® "China enterprise social responsibility report guidelines",
@ "China industrial enterprise and industrial associations social
responsibility guidelines”.

Report issuing form and interpretation:
Report issuing form and interpretation: the report is issued in both
paper and on-line forms, and the on-line report web Address is
http: http:/Amww.jac.com.cn/duty/index.htm

Company address: 176# Dongliu Road, Hefei, Anhui.
Postal code: 230022

Tel: 0551 -62296688

Tax: 0551 62296867

E—mail: csr@jac.com.cn

Official Weibo Blog: @iTi#E5%

Company website: http / /: www.jac.com.cn
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The year 2015 was the last year of the “12th 5-year
plan” as well as the year with rapid & stable growth and
fruitful achievement. Under the instruction of “made in China
2025”" , JAC stuck to its double—wheel driving policy of

“structure adjustment & method transformation” to
accelerate the updating and to obtain the up-going
performance against the whole declining economy. The

“12th 5-year plan” successfully ended up with the sales
amount 5.879 hundred thousand units in 2015, a new record
of 26.5% up.

During the whole “12th 5—year plan” , the accumulated
sales volume was 2.6 million units with the revenue of 20
billion RMB, tax payment of 10 billion and the R&D investment
of 6.6 billion. JAC has turned from the comprehensive
enterprise of both commercial and passenger vehicles at the
beginning of the 12th 5-year plan to becoming the
comprehensive enterprise of both advanced & traditional and
new energy vehicles which in turn enhanced the enterprise
force and further increased the employees’ income. These
hard—earned achievements are quite inspiring and are
bringing the economic benefits, social benefits, positive
recognition from the industry and society, grand energy into
JAC as well as the confidence and solid foundation for starting
the 13th 5—year plan.

The year 2016 is the beginning of the 13th 5-year plan
during which JAC will keep the five concepts from the fifth
Plenary Session of the 18th CPC Central Committee of

“innovative development, coordinated development, green
development, open development and shared development”
as its instruction, “making commercial vehicle stronger and
greater, making passenger vehicle accurate and refined,
strongly developing new energy vehicle” as its policy,

“customer—-oriented operation, quality-based and reality—
centered” as its core value, “energy—saving, environment—
protecting, safe and intelligent” as its key technology R&D
route, to strengthen the emission & fuel consumption control,
to become the resource—saving and environment—friendly
enterprise, to form a new advantage in the new competition, to
produce middle—high end products and to write the greater
developing page toward our target of the million—unit
comprehensive auto group!

Chairman and party secretary of
Anhui Jianghuai Automobile Co., Ltd.

An Jin
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In our 6th social responsibilities report which is also the
carrier, JAC motors persists in revealing initiatively our social
responsibilities performance, spreading our social
responsibilities concepts, positively building a harmonious and
civilized society jointly with our related parties.

JAC had come into its 51st year in 2015. During the
extremely hard history of developing, we deeply recognized
that the survival and developing of the enterprise are strongly
related to the social advancement and ecological
environment. Our company always keeps the firm vision of

“better products, better society” and the social responsibility
of “pursuing happiness for the employees, making
contribution to the society.”

The human-based management goal that JAC always
pursues is “to realize the meaning of life during working”
The company connects the employees’ development to the
company’ s development tight and guarantees the
employees’ rights and benefits to practice the measure of
employees caring.

In 2015, the employees’ income kept increasing that
offered the economic protection for their material lives and
various recreational activities offered healthy guide for their
mental lives.

JAC has been building the resource-saving and
environment—friendly enterprise. Toward the goal of energy—
saving, emission—reduction and resource re—cycling, based
on green manufacturing and green products, JAC strengthens
the application of new technology and new material as well as
the R&D and publicity of the electric cars to actively face the
climate change and promote the ecological civilization.

The year 2016 is the key year of JAC’ s transformation
and upgrading. It’ s the year we’ re facing both the challenge
and the opportunity. It’ s the year that during which the heavy
task is awaiting us, the developing mission is inspiring us and
the beautiful future is calling us. We’ re supposed to work
harder, chase reality, develop manufacturing spirit, carry out
the developing concepts of “innovative, coordinated, green,
open and sharing” , deepen the initiative creation, dig the
potential and to build JAC toward the respected, evergreen
and long-lived enterprise!

General Manager of Anhui Jianghuai
Automobile Co., Ltd.

Xiang Xingchu
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China Anhui Jianghuai Automobile Co., Ltd. (hereinafter referred to as JAC) was founded in 1999 and headquarter is located in
Anhui Hefei. JAC is a comprehensive automaker with full-line independent brand vehicles in China, including commercial vehicle,
passenger car, powertrain, R&D, manufacture, sales, service and relevant multi business.

JAC has achieved an annual production capacity of 700,000 units and engine annual capacity of more than 800,000 units. JAC
listed on the Shanghai Stock Exchange (600418) in 2001. And until the end of 2015, the total assets of company reached 78.841
billion Yuan and more than 32000 employees.
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JAC Automobile Hefei headquarters

JACIARESE B A Fikith

JAC production base in Kazakhstan

JAGETHEF=HT

JAC production base in Suining

JACHIE Ak

JAC production base in Vietnam

IACSHR AR
JAC production base in Mengcheng

JACEAFIRRR D
JAC R &D centerin Italy

IACIN AT
JAC production base in Yangzhou
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JACEABR I
JAC R&D centerin Japan
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JAC production base in Qingzhou
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JAC has continuously optimized the product structure and
business layout since its foundation in 1999. Now JAC has built its
completed vehicle production base layout in Hefei, Mengcheng
Qingzhou, Yangzhou and Suining as well as its engine production
base layout in Hefei including commercial vehicles, passenger cars,
power train and automobile service.

The total amount of commercial vehicles as the core business
has increased steadily and ranked No. 3 in the auto industry. The
sales volume of 6-9m bus chassis has been No. 1 in the domestic
market for more than decade years, and the light trucks could meet
the all kinds of demands in the market. And the total sales amount
has been No. 2 in the auto industry for 11 continuous years. The
export has maintained top position for many years, and the total
amount has reached about 2.3 million units. And the sales growth of
JAC heavy—duty truck has been top 6 in the auto industry for many
years.

As the strategy business, the passenger cars have already
formed six platforms covering C, B, A, A0, SUV, MPV. The MPV has

been ranked the top position in the domestic market for many years,
and there’ re totally 600,000 units in the market. The innovative
product—=S3 has boosted an outstanding performance and been in
the front rank of domestic compacted SUV market.

The ‘Green Jet’ is the combination of 1.5L TDGI gasoline
engines and DCT transmission gear box and has become the
world—class independent brand passenger car’ s ‘platinum

‘power train. In 2014, it has been equipped with passenger car and
sold in the market; And in 2015, it has a good market respond.

As the strategic emerging industry, JAC new energy vehicles
have accumulatively sold more than 19000 units since 2010
launched into market and ranked the Top 1 position in the area of in
private purchase.

JAC also has established its own vehicle financing company
and the vehicle banking Guarantee Company which expanded the
JAC vehicle service business and offered the better service for the
dealers and the customers.
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RS ERIDEIRAT]

Anhui Ankai Autombile Co.,Ltd.

LR TESR S AIRAE]

Anhui Jianghuai Specail Vehicle Co.,Ltd.

BIREFEIRSEAT

Hefei Axle Co.,Ltd.

LI EPRAE]

Anhui Jianghui logistics Co.,Ltd.

BERNTHESEESERAT

Hefei Tongda Jianghuai Automobile Co.,Ltd.

RRHEGEAIRAR]

Anhui Sunray Gear Trasmission Co.,Ltd.

B TESFRIEEREIRAT)

Hefei Jianghuai Automobile Financing Guarantee Co.,Ltd.

IR S AIRAT]

Anhui Anchi Autombile Co.,Ltd.

LT RS EIRAR]

Anhui Jianghui Import& Export Trade Co.,Ltd.

M) I CESFAIRAR

Sichuan Jianghuai Automobile Co.,Ltd.

JAC-EAFNLIL LY

JAC-Italy R&D Center

JAC-BAgI L

JAC- Japanses R&D Center

B TEFSHRAR

Anhui Jianghui Casting Co.,Ltd.

L TUREEIRAT

Anhui Jianghui Automobile Investment Co., Ltd

R DR R AR AR

Anhui Jianghui Fuzheng Car body Equipment Co., Ltd

N THERESSEAIRAE]

‘Yangzhou Jianghuai Light-duty Automobile Co., Ltd

It R RAIRAR

Fortune Auto Finance Co., Ltd

L TR RIASS AR AIRAR]

Anhui Jianghui Navistar Diesel Co., Ltd

BIETEREEDERAR

Hefei Jianghuai Chaoyang Diesel Engine Co., Ltd

BIERES AR R PRAE]

Hefei Yunhe Jiangsen Chair Co., Ltd

TAEHNEAE]

Passenger Vehicle Manufacturing Company

RAEEHAT

Passenger Vehicle Marketing Company

RRRBREEAS

Light Commercial Vehicle Manufacturing Company

R AEEHAT

Light Commercial Vehicle Marketing Company

SRFHAEAT

Heavy Commercial Vehicle Company

RAHAE]

Engine Company

EFRAE]

International Company

AR

R&d Center

THRUTHESRE
AP BRAE]

Anhui Jianghuai
automobile co.,ltd.

P/07

LIFRHDAE]

Shandong Branch

S A—=TAVAN—
BTFHRE
Suining Branch

EESRA

Fuyang branch

RRDNE]

Anqing Branch

SEBHNE

General manager office

SFEDRE

Foreign Affairs Office

IV ETEAD

Enterprise management department

REETEAD

Investment Management Department

[REETEAD

Quality Control Department

RS ST ETERD

Strategy and market management department

RELEFEIEAR

Safety Maunfacture management department

555
Financial department

AITEIRED

Human Resources Department

SRR

Information Management Department

SEARSRIGED

Purchasing Department

E5EB

Law Department

EHLHAD

Audit Department

IESER

Stock Department

MHHEE SATECERED

Branding and public relations department

FERARRIAD

Product Planning department

R ETERD

Customer relationship management department

=
&
H

SRFTIERR

party-masses working department

=l

Propaganda Department

AR EED

Planning and development Department

b=l oS0y

Training centre

iy
i i

Labor union
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D ARISXEETE Corporate Internal Risk Management
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In order to strengthen the effective of internal control and risk
management system, JAC cultivates risk management culture
through conference, training and other ways, and builds the correct
risk management concept to enhance staff’ s risk management
consciousness. According to internal control five elements and
principles, JAC improves its internal control system as the center of
risk control and fraud prevention and based on control and
evaluation standard.

JAC makes ‘JAC major and important operating risk
information express regulation’ and establishes the operating risk
information express and communication mechanism, which can
timely warn and report the important risk and put forward the
management strategy and implementation plan.

During the period of the report, there is no any major faultiness
JAC internal control system and the design of internal control is
reasonable and effective.

™ 5HEBY Community Organizations Involved

F=SNo SBFR Associations NEIRE As

FEISEDR SIS N VA
1
China Automobile Association Vice President
F T ESIBIhES _‘_
2 e achney Ity REBER
Management Association Executive Director
3 FEEIVEBRES b=t iv2
China Enterprise Confederation Councilman
FESEATHRS EIRE S
4
China Automobile Talents Union Vice Director
5 HEVM I HEDS pE=—1=T (2
China Machinery Industry Education Association Councilman
6 FESFEIREDS EEESERY
China Automobile Project Association Executive Director
7 FEREDR SREN
China Quality Association Membership
PESE TUNSRALHELERS Wy
8 China Automobile Industry Science Technology Councilman
Reward Committee
9 PINDBEBEAS EERRLN
ina Automobile Association i i
Market Trading Committee Director Membership
0 PRSI ETRUHBHES R T
China Automobile Association Spare i
Parts Re—Producing Branch Membership
11 ZHETWRKESR EIESS.S:Ha
Anhui Entrepreneur Federation Vice President
12 ZHTIEFRER EIESS St
Anhui Industry & Economy Federation Vice President
ZHERTERKES EIESS St va
13 Anhui Academicians & Experts Association Vice President

P/08
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In the morning of 30th October 2015, Li Kegiang, member of Standing
Committee of Political Bureau of the CPC Central Committee, Premier of State
Council, visiting JAC. He visited the first production line and cordial talking with An Jin,

the board chairman of JAC. And he ran a test drive of JAC the five generation pure—
electric vehicle— IEV5 with strong interest.
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Mr. Li Kegiang highly affirmed the many achievement of JAC
achieved for multiplex development and highlighted that the innovation
is the true power of JAC development; product quality is the basis and
name card for exploring markets; opening cooperation will create
more prospects in the future. He hopes that JAC could cover bigger
markets and take more international cooperation.
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2015 CSR Big Events

ChinaBVICD | PEARAFEASIES
smasrsais | ChinakV 100 Forum
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Attended the 1st China EV100 Summit during which

Chainman An advocated the civilian oriented route to
accelerate the industry development for electric vehicles.

48208 april 20th
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The JAC 5th generation electric car IEV5 was officially
launched during the Shanghai Auto Show.

5E21E May 21st
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JAC won the honor of ‘frugality and moral national
movement advanced unit’ .

GH 295 June 29th
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JAC 2014 somal responsibility report won the honor of
RAnhm Province the Best Enterprise Social Responsibility
eport
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During the two sessions, Chairman An proposed that the
manufacturing industry shall be based on energy—saving &
environment—protecting with less talking and more practice
to enhance the technology development and improve the
operation quality and profit of the enterprise. Meanwhile,
the mid—-small scaled enterprises shall have more attention
to become better and stronger.

3g25E| March 25th
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The Central Propaganda Department issued the <the
Froposa\ to Strengthen the Propaganda on China Brands

ward and Outward> to the major party and government
media in China in while JAC was recommended as the
China brand model for propaganda.

GH 185 June 18th
IDEAESTH EBIaREFENE=F "BF - i
KATamLZFAME" KEBTF) L EARBATEN.

JAC and Anhui_Television jointly hold the third session
‘Joint Hands with JAC, let the  children are not alone’
caring about stay—at-| home children public benefit activities.
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2015 Social Responsibility Report

12E 22 E December 22th

2915EPI' SHEARMBEEILREN, ITEERRK
2015EFl7izA1£mﬁu; AN

2015 China Social Responsibility Public Welfare Ceremon:

was held in Beijing, and JAC won the honor of ‘201

China Social ResponS|blhty Outstanding En. P

10g 27 E October 27th

TEAZE1LL TGDI,mEHEmM%FE‘Eﬁ?ﬁ{ﬂ?ﬂﬁ‘&%ﬂ‘l%ﬂﬂ
5%, K ¢ HREL 2015FEHERSN RS,
JAC 1.5L TGDI gasoline engine by virtue of its excellent

power performance_and fuel economy won the honor of
‘Chinese Heart” 2015 Top 10 engine.

8E 25 E August 25th

DEARE “S+-F7" KRBAESER) %iJJETF' =,
IDESEIRRS S5HF, REERENIRREHT.
JAC  ‘Yellow River Ten Years Visiting’ ecolo

)
investigation was officially launched. And JAC actively took
part in to ensure the activity is going on well.

PURSUING THE EXCELLENC|

2o Y @

GREEN MANU QUALITY FEEDBACK TO THE SOCIETY

é%@i{r‘ nnE% |43 Ellszae=

/" Report preface 2015t RmERE / RERIS

o135 =
P e
r % pETAREERTRREARE =AXEN sEnE CANBAS
07 EAE AEAE (REWR
EES -
e b E)FEps

12E 19 E December 19th
ITEREFR “BliEm T —REFRERHEME” .

JAC won the honor of ‘Hefei Economic Development
Achievement Award ’

QE 3 E September 3th

FELSHEARNE MG MAI B R AT IMF 70/E
FERRAERL, Sy SihesEe A aEs Sk
REESIE, HNEED G EIRZ I

In a grand military parade memory of the Chinese people's
Anti-Japanese War and the 70 anniversary of the victory
of world anti-fascist victory, as the unlque taking part in
ceremonial parade bus brand, JAC Ankai bus carried the
ge&stance old soldiers first to passed the Tiananmen
quare.

BT RMAN I ARG W

o (] A5 B A i A B DY AK gl

7B15H suy 15th
TSRS 2015 RN FS,

JAC won the honor of ‘2015 China Green Logistics
Outstanding Contribution Enterprise .
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CORPORATE CULTURE
A3

JACSHURZIREL

JAC culture system model

JB= Vision

HISEEFRY @
BIEERIFAIMtS
ﬁl\{gg | é\m Better Products, Better Society

Value
Guide {858R Mission

AEFEMNE ‘ ARTIF=ERE HEZRMEE

To create values for To achieve happiness To make contributions
the customers for the employees for the country

BCMMEM Vision

Customer-oriented Quality—based Truth—pursuing
Operation

2= 5%t BusinessPolicy

B BRA ‘ BRE ‘ e

Profits Technology Quality Characteristics

B iE ETEIBES Management Philosophy
Spiritual
Pillar RHBE Eil k) ‘ WA 1Bk et

Systematic Thinking Team Learning Balance Coordinating Excellence Pursuing

LT ZE%S5# New Red Army Spirits
BHEA AR EEEt 1T FI6F

Unremitting Hard Working Instruction Learning while
Self-improvement Following Innovating

NHER

Culture K= Employees—care B&E Ml Incorruption
Cornerstone
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JAC CORPORATE SOCIAL RESPONSIBILITY
AT = ER

afFRE

Partners

Social

HNRITEF=R
N e
Seeking The Happiness
For Employees

Making Contribution To
The Society

73

Environment

sq’lnloemuew uesi9

ARTIRFEAR, TSGR

seeking the happiness for employees and making contribution to the society

P/15
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REESERBEERAS
Liability management model

eSS EM PR EEAR
Social Responsibility Connotation

RRTIE=R
Seeking Happiness
for Employees

PRI AL, RENERRZTHIMIER
MiEw=E, ERLVAMERENE
B, RITAFIERRTRIEREERE
BSEIREHERAFRE. “ART
RER BIACE—IRSEASR
RANESRFANRABEAVED
Connotation: In order to ensure each of
our employees to live a meaningful life
while at work, JAC considers the
constant pursuit of happiness both on
material and spiritual as the center.
Seeking happiness for employees is
JAC each leader collectives’  most plain
pursue and the most sacred mission .

BiRass
Specific Measures

2 “DUARR WADERFRNSENITERS. B
M. RTEIFIEERS, LURIEMEIRTAYERE, 7
By “FHREA. FUEBA BEBAN SERSEERT
BENRIRIFIR.

Creating an 'Employee-oriented’ HR development and
management, incentives, training and education system to
develop and mobilize their potential ability. Creating good
environment where employees can have a full play of their ability
through ‘treatment, career and affection'.

A=
Making Contribution
To The Society

BTSRRI EAT
RIFFIAT ORISR, LARTHS
SRR STHIEM S

Making contribution to a friendly
environment and harmonious society by
continuous improvement of products
and service, as well as creating wealth
for the society by continuous sound
development.

*IF(SLZE Integrity Management
IBEEMEE, BERE, TEQTRE, IBEREFRER
Integrity Management: Enhancing compliance management and

credit management, improving corporate governance,
strengthening the internal control system

3 AREIFH Technological Innovation

LimiiaaSmE, PEEiTNAMTTRR, SERATRER
Market—oriented, JAC strictly implies the NAM process and
continuously improve product quality

*fRZTH1% Services
FHERAIRS MR, XEEFE, HEFREFHEER
B; WERSEZR
Focusing on the customer experience, ongoing customer

satisfaction survey and defective auto recall, JAC continues to
improve its service quality

* it 75 REK Local Contribution
iikeRE, BNEANS

JAC contributes to the local market by stable tax payment and
increasing opportunities of employment.

*it& 2% Social Welfare

RIRFTRSEEES, LSSBEEHANERKENSR, 5182
ERTHFO TS

Guiding all the employees to enthusiastically participate in charity,

focusing on vulnerable groups as the assistance objects, JAC
actively carries out volunteer activities

¢ IfiEE={F Environmental Protection

IR FiRR T T2, BRERREERET,
SMGELEF=; BSREHR, FRIMRAZE.
Increasing the application of new technology, new materials and
new craft, insisting the development of cycle economy, and

realizing green production; proposing green office , as well as
carrying out environmental protection public welfare activities

P/16
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COMPANY SOCIAL
MANAGEMENT RESPONSIBILITY

Pt = SRR

E(EHHI Responsible Institution

ATRIMLFABEEZERS, HREEEARRSTE, HEENERRAEATHRERETENEESDFMBiR, Fita
B SEETERRERTTR, MEAFIHTREK. ERRARBIZESAHIRDR TS EEEINBL, ASEMELRE
ERBAGTIE, R—H. ROESEERE. SRUBURTHLSRETAEHERSNNBLAARLNE, WERRRE. 32
BS. cEEEOWSHE, HEEFTSRENETIEE.

A== T = A
KE{EEEE;éAK
executive deputy director

SRIEEERSEE AR EDEIEE(E

executive deputy director executive deputy director

EEEIEE HRERERIBICEE
g executive executive deputy director
leputy director

e RESRIEE S AR
plnpiseniaten tive deputy director
Committee of each institution EXEEl B

BFRUBHSRETHEISRS

Social responsibility implementation

Committee of each institution %$£&%ﬁﬁgeidepmyﬁﬁigm H.M;,Lg
BRSBTS MET R

Social responsibility implementation

Committee of each institution

The company founded Social Responsibility Management Committee with the general manager as the committee chairman, Its
main responsibility is to determine the management of the corporate social responsibility work direction and goals, corporate social
responsibility for examination and approval of the overall efforts to promote plan, make decisions on important matters and the
Company's Brand Operators and Public Relations Department set up the Social Responsibility Secretariat, who is responsible for the
overall coordination of the social responsibility work, the compile of the publish of social responsibility report, while each institution formed
the Social Responsibility Promotion Committee and Secretariat to organize the implementation, build resources guarantee, process
guidance, ad comprehensive management and control mechanisms to jointly promote the implementation and fulfillment of social
responsibility.

NERETSSEESERN, B THENNtSS Based on the social responsibilites management pattern, JAC

(FEEHIE, et URBEFHASETIER establl;hed the .correspon.dlng social respon5|bllltles. manageme.nt
regulations to guide the internal procedure to practice the social

2, ARthHET ANt SREERRENEES responsibilities standardly and also set up the rule of releasing the social
FOR M ERAXTINET o responsibilities information every June.

P/17

@ v g 2 & Y @

REPORT PREFACE SYSTEM SECURITY INDEPENDENT INNOVATION  PURSUING THE EXCELLENCE PEOPLE-ORIENTED GREEN MANUFACTURING LEADING QUALITY FEEDBACK TO THE SOCIETY
RERS AR RIE BECIH JERT ] YV VSZS FELEr EEIFE]E [Elisits
2015 Social Responsibility Report / System security 201 57i%i%1}}&% / M‘%f%ﬂ%

N AYIEZE Culture Cultivation

AITRARSMFETUEFHRERIRLZHTWEFHRERBIN —

SREFNSWUFES, FREEVESERER, BEESAE

MM SSEEERIES; B \jﬁ,\ia‘ulllﬂfjj Fa, EH
HITERESFEEH)IRES, R THRRETIRER.

The company actively attended the social responsibility training
meeting and activities held by China Federation of industrial
economics and Anhui industrial and Economic Association, and
selectively introduce advanced social responsibility philosophy from
home and abroad based on the characteristics of the company self—
development; meanwhile, the company regularly carries on the training
and activities of all staffs on the platform of the company staff training
work, promoting the awareness of all staffs’ social responsibility.

HEESEUETE Responsibility performance management

NN SR IS EEENREA T EE The company believes that social responsibility performance

HI—FiSE, BEHR, ASIEEaNEIEe), FERE management is a refinement of the original company integrated
W) 4 ) s ’ N management. During the reporting period, the company has improved
SUERIESERERNEM L, BUNFEICOFEET the performance management system on the basis of the past

BAENRFEH, £ ATLMREEEK, ALHEEEE performance management experience, through the flexible use of

;E;‘J?%{ﬁﬁlﬁl};—'&iq BT & A0S EE— Ml balanced score card as management tools, combined with the company
actual business requirements, the company has organized data sourced

N\ [ 2 1:- r
» WIS, IEDE. Bl L TIEER units to discuss and develop each unit 2015 integration performance

Hﬁﬂﬁu%ﬁo management scheme, with the optimization and innovation from the
index design, weight matching and control model.

KEMEESR "BENSER. FEAW. FEELE The company insisted on bringing each institution due key work into

%" %}é*ﬁiﬁﬂggﬁmt, BEEMNREESTEMANBE the monthly key work plan on the basis of “Monthly Dynamic

SEETIEHRIS, EYBEEPRIE. SSIUFeEs Management, Quarterly Self-assessment, Annually Visits and Audis”

management mode. Besides, through the monthly visits and audits, point

o, RATEEER. to point on-site inspections, the management effect has been improved.

=1F838 Responsibility Communication

20155, AL “RifR. B H£=" ZIHRAREDERE, FHER
B5ANEEXENREED, RRRERITSFIRMLE, *EJUI’\J'PI‘“BEX&

MABSHE, FURESRHOVEN, BESISRECWVESEANE, § HE=R5
1 T RIS R RN, RIRES v
In 2015, th k th f “Feedback, Refl d FeetdbaCk
n , the company took the system of “Feedback, Reflection an system Sy
HEDE

Sharing” as the responsibility communication channel, and has formed the Responsibility communication
benign interaction between the company and the shareholders, actively making
use of the company social resources advantages to achieve effective
communication and sharing of internal and external, moreover, with the
performance management as the criteria, the biggest effect of corporate RERS
responsibility has been played by supervision and guidance, creating harmonious Reg{gﬁ‘]ion

and win—win development environment.

P/18
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B{HRE Responsibility Report
20MELR, ATCEEEHSEHLEERSE. 2F. STMEREITHLREESRAR. BECHHAATIER
BZiE Feodback SEXTYIE. (SEAREES, RECIEBENEETA.

T EIIHIEESESE

Truth collection from the scene
EFHEERAE Customer satisfaction survey

R HEERAE Employee satisfaction survey

« 400EB1F .. MEICIE. 400 hot-line, internet forum, .
FERERS . RmEE%e customer meeting, supplier meeting

F 3

JAC Study Circle

H = shaning BB refection
F—R= BiE “AHA” , ERRIRIERRE

Draw inferences from former instances Keep asking “why” ftill we find the real reason

- i (JACM{LEsE ) « (RTFM) .
(SEBTE) &
< FFRA0+HALE - ARBERARZRS

« Editing <JAC Culture Collection>, » Work improvement

<Employee Manual>, <Dreams in JAC>, etc. « Quality failure exposure, sample exhibition, case review
¢ <40+4> Training e Technology Exchange Meetings

Since 2011, JAC has continuously released five annual Social Responsibilites Report, which comprehensively and objectively
disclosure the concept and performance of its social responsibility. The report has become an important tool to strengthen the
communication with stakeholders, spread the concept of social responsibility and improve enterprise management pattern.

P/19 P/20
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HEEER

Customers' use

#irem
LEhiEE
New products
release

LUBEZEE A0
Rit5HIEEEE HEN M
JAC designed and produced

customers ‘satisfactory products
all around customers’ demands

oremAs
53717
New products '
development
and
projects approval

- mE
5%&
New products'
rectification
and
improvement

= mmizt
5itie

New products '
tests and trials

BRI

BXZ/)+T = AT AL AR

INDEPENDENT INNOVATION

DRIVING SOCIAL SUSTAINABLE DEVELOPMENT

B8 5keillizt

Test drive

AFREL “PHBRERHEHFSHTR” LEEBH, B “HEE. T2 KR, 8
B8 XERAMRBERDE, KAKERHER. Hitdl. HIZHiEA, £HiTEax:
mEISERRORRD.

In purpose of providing the most satisfactory products to customers, JAC always adheres to the R & D
guideline of key technology of 'Energy Saving, Safety, Environmental Protection, and Intelligent Driving',
greatly developing new technologies, new materials and new art craft, and building up its own core
competitiveness as the independent auto brand.
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DEEPEN THE R&D SYSTEM CONSTRUCTION
MU RIRZREIR

REENER.

NEKIBRERAEAR, THHREN, According to the five—layout research system, JAC has continuously

BUBLEARENEE, BFATHRATEK perfec.ted |t§ .orga.nlzatlon structure, strengthened the core technology
capacity—building, improved the company technology research level, and

¥, REBEFRENRF, ADEERRRG promoted its self-research ability, greatly pushing on the five-layout

research ability building.

201558 B RABIMBAPBLLEEIF TR EIEEE,
B+ B APRORTARES, BREHTIOEMEIIN
B HARFOMIINE2015ERF TR, B
FREATUE—— NS TR TG,

In August, 2015, the company has conducted
the comprehensive adjustment of R&D center
organization structure, and established the new
organization of twelve institutes ten departments with
the successive use of all kinds of advanced labs.
JAC R&D center was successfully listed into 2015
national industry design center, becoming the only
listed industry design center in Chinese automobile
industry.

5 LSk TTESE - LSRR ERAR
BARPL” ; ENSEETWAS. E—BitAR
FRE=MIBERF-FAME; SKEZRMNATEN
FERIAIRER, EREANRIR. A, FAEEE
FEHESEE o

JAC has founded “JAC- Shanghai Jiao tong
University automobile technology joint research
center” with Shanghai Jiao tong University , besides, it
carried out the third new energy production, learning
and research projects with Hefei University of
Technology and Jee Automation Equipment Co., Ltd.
Moreover, JAC has made achievement in the
cooperation with Tianjin Internal Combustion Engine
Research Institute on ability building, technology
training and technology consultation.

The second level is
"Keep up with the world"

To strengthen the core
technology ability building

F—E

LA “87 m=E 5 ‘" B LBE

sRDRARBED IR

RO RIEBINFRPO

HIThREFN(ER

The first level is based on JAC

To strengthen the core technology ability
building

The third level is

" Complementary Advantages"

Production

learning and research
complete interaction

The fourth level is
" Global Perspective"

to conduct communication

activities with global excellent
suppliers

RHERRRFREENRR, RIRIBRAEFHIS
MEERRORATIFSREER, RS THEK
R, REHELRIIMELTER.

Optimize the fifth level research ability
construction, actively response to the technical
support and service demands from the manufacturing
and sales system, improve the efficiency and
effectiveness of synergy, and quickly meet the needs
of the end of the individual.

EUE  BAE
MIBSE  WETH

PSR RD | SN PRI R £ FE P B K
R A

The fifth level is
"Close to the market"

to conduct communication
activities with global
excellent suppliers

2015F RIACEAFIRITPOB+EF. +FiE, BAFIERFAMNERER
EMENER, RS SREKEASIFORARER R, SSFARRFNEE
ZAE, RURSHERGHRITES. MENRR, MO BRRITH0
Z3mIXS5 I . WNS7TEMBRHS, RITFFRENRAES.

The year 2015 was JAC ltaly design center tenth anniversary. During the ten
years, when implementing a series of researches on vehicles modeling prospective
designs, JAC ltaly design center actively participated in the development of scientific
research projects supported by the European Union District government, closely
worked with the local academic and scientific research institutions, and introduced
advanced design concepts, processes and systems, thus its influence has been
greatly improved. Besided, Japan design center design ability has been significantly
improved after the experience of S5 Il, S7 a designs.

P/23

20155, HRIETT RPN, SN, BESHNBKEEY, BIFR5K
REWNERER, FHATRARARNE, RAZWED. F6EARESER—
MEWATAVL, EEEN, I CEHTEMAEFRMY, HRTAFUESE
WRE.

In the year 2015, JAC respectively held the suppliers’ road show campaigns
with Cummins, Bao Steel, BOSCH, etc. Through the dual depth of product and
technology exchanges, the technical personnel horizontal has been broadened, and
their professional capacity has been enhanced. Combined with the specific projects
and the international first—class Professional Company AVL, Berg Warner, LG and
other special cooperation agreement signed a development agreement to expand
the field of cooperation and professional depth.
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NAM
SRiESF

NoggAnd Me Flow Manual

REHA, REFRNAMREEERAHTHANAMIRIZSE 7 RIAR S

EFERBRE—RORE, REZRFRE, HalSER=RMEE
&, EXETR, aERIFET. ETERUILRE, TRORAZ
SHEE, RBIEZE/EY/ TENAM——RERE(4 1088, AFETS
I EFRAR .

During the reporting period, JAC has optimized NAM process and completed
the publication of NAM process 6th edition. On the basis of the main process to
identify the first—class core process, summarize the second-class sub process, and
identify the third—class area activities, JAC coordinated the key nodes to form the
high effective work plan. Besides, match the level delivery management in view of
level research process, and 1088 complete vehices/engines/projects NAM first or
second class fixed deliveries were identified wo support the realize of the Gate’ s
objectives.

P/24
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INCREASING THE R&D INVESTMENT,
BOOSTING THE RESEARCH ABILITY IMPROVEMENT

MR R ERIRN, BIETTRBEDIRTT

AENELZFRIFUHERARIS%~5%RNRARR, 2015FEFRNFRERX 18.561Z7T.
The company has always adhered to investing 3% to 5% of sales revenue on research and
development. In 2015, the annual R & D expense reached RMB 18.56 hundred million yuan.

D IREHIRNAEENEEFIE
= e ¢ During the reporting period the
IREHIA AT R EFIE 2 B 5 ﬁ ﬁfece i company has new patents 201 SfE

Number of new patents in the company
during the reporting period

Heh & BEIE21844 218 pieces of the invention authorization
SCFRASREI1817#F 1817 pieces of utility model
MR IT62 114 Appearance design 621

. L ATREERI
#FHIE20155F K. ARLEEENEF ﬁ a 7 8 ﬁece i The company has a total of patents

By the end of 2015,The company has
authorized patents

20144

Heh & BRIEN279 279 pieces of the invention authorization
SEARFREI4379 4379 pieces of utility model
K TH23201F Appearance design 2120

( NERE R AIRAN (7T) 1,304,062,978.71 ]

Current R&D Investment Cost (yuan)

[ smaswmegA () )
Current Capitalized R&D Investment (yuan) 552,869,675.44

( HERANEL (5T) ]
Total R&D Investment (yuan) 1,856,932,654.15

( HRIBNERMUAILLE (%) 29.77 |

Proportion of Capitalized R & D investment capital

( HRBNDERSEW WAL (%) 4 1

Proportion of R%D Investment in operating revenue

P/25

@ v g 2 &K {2

REPORT PREFACE SYSTEM SECURITY INDEPENDENT INNOVATION  PURSUING THE EXCELLENCE PEOPLE-ORIENTED GREEN MANUFACTURING LEADING QUALITY FEEDBACK TO THE SOCIETY
RERS RERIE BECIH JERT ] LAASIAR FELEr EEFE] R [Elisits
2015 Social Responsibility Report / Independentinnovation 2015?‘i%ﬁff}ﬁ% / 51@”%&

STRONGLY PUSHING THE NEW TECRNOLOGIES
ACRIEVEMENT APPLICATION

RIDFEHEHFATARRIZ

20155, RNBEIFEFEBEXBERAMARLLE, S In 2015, JAC has firmly grasped key technical research route.

PREH, B ARNREER, H—Ess iR Customers oriented, JAC has strengthened the achievement application of
" ' N e . . new technologies, further highlighted the core requirement of delivering the
A PUSRAVOIRSR, FLSCHER P Mt RANER AR products with quality on time, and actively promoted the products

RYIRFH, BUSEZER. development and research ability upgrading, all of which have achieved
remarkable success.

FeFZERIR Passenger Vehicles Technology

wmX.S2 32
EFTEJQUEATEN—ESUVE, SRS, # It is the SUV developed on the basis of JAC JQ11 platform with

EREERER; BETESEREN1 SVWTEESSHE fashlor?able appearance to meet the demand; of dlffgrent customers; it
is equipped with 1.5VVT transverse gasoline engine developed by

i, BRE7TIRERSKREETRE, NEEEEERE, JAC itself, 7 inch high performance multimedia LED screen, built—in
b3 /GPSYUESHR, EFBIE, SEARER, BZES%, inteligent voice interactive, dual mode of Beidou / GPS navigation,

EPSEZBNEMERS, CSHISmIERE, AR bluetooth phone, multimedia playback, reverse image, EPS (electric
power transfer system), GSI shift remind function with excellent power

SFEOEhONE, ERISME; RMBIHI.0ESPRA (BRABS. 4 comfort; Use of Bosch 9.0ESP system (including ABS, EBD, TCS,

EBDFITCSE ) . BRELES. FIRHLEH. &5l etc.), high strength body, active limited safety belt, engine immobilizer
WhRss, BT EWEigatas. have improved the performance of active and passive safety.
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REERZHRSTE

REERESHRSR, NAHEIRNAKREE, #HE
WERRERNTMBSHNS, #METRERE. ZFa
NMFZEFRNME, PATREESHRIIF, FEZRAEN
FREERAA, BEIRIT EERSITHEHIE, HETS
HIEREEMRM T HIBEM, WEE | #HEBK
ASHHEIEHEAEENEN

Automobile After—sales Diagnostic System Platform

Automotive after—sales diagnostic system has achieved a flexible
configuration by longitudinally meeting the current and future needs and
horizontally meeting the diagnostic applications of different model spare
parts, Application of the platform to the new project has saved a lot of
duplicated development work, shortened the development cycle and the
cost of the system, and meanwhile achieved the vehicle diagnosis and
maintenance data, providing the basic data for the rectification of
component failures, which is of great significance to OEMs and
suppliers and 4S repair shop.

e RS ERIZN New Energy Automobile Technology

HFEVSXEZ O AR e A TR/ N 4EES IEV6S was a compact pure electric SUV developed on the

HISUV-—THEIEVES, &EEE130kmh, LG TIREHE

basis of IEV5 key spare parts with its highest speed of 130km/h,
driving mileage in the comprehensive working condition of 253km,

& 253km, 33kKWh=7c 1865081 DB ith, E{AREE Z E 33kWh ternary 18650 power battery and monomer energy density

240Wh/kg.

of 240Wh/kg.
iIEV6S products development has declared a total of 114

IEVESF= & RIiTBRIREF 11411, EEMKLBER patents, authorized 13 patents, 62 utility model patents.

1310, SERHTELEFI62IN.

LEIEVO SRR

lev6S Technology Technical Showcase

Design

BERRRSENBELERMINSaRE, &
O SMLFEEEGNLIEHNEAIRIT, HHE=IE
AT A HRMAIMEUR BB SUVAIRTiEED
LEDRIETEITHIEFR

Intelligent blue with elegant white ,Honeycomb type
front grille is dynamic, perfect combination of science
fiction and reality,Two color sporty interior design,
dynamic 3-spoke running steering wheel ,From the
inside out comes the electric SUV fashion vitality,The
LED daytime driving lights

Q)

SUV
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Performance

1Z5 IR RAVIE VAR ZE
85kwIh=R, 270NmiHE=NS, Eiah
W/ IEEIEEN S, SERETFIEE
SIERRRIOEEMSUVES

9F6H “HRIAR” BARE, MOHTEhEERS LR
SHEEMNER, BERTH=TRE

YRR IMAISANRE D, T TF20EMEREIN

M Endurance
4

0-50km / h

DIgEE(R seconds
0-50km / h b
acceleration L 4

only needs

The quickest acceleration pure electric vehicles

85KW power and 270Nm torque make it more powerful

Standard / motor dual mode power, driving interest can be chosen
according to the needs

Pure electric SUV platform with new forward research and development

9 generations within 6 years of "iterative development" technology
accumulation, the original creation of China's first high—performance electric
SUv

High energy utilization rate, equal or more than 7 kilometers per kilowatt
hour of driving

Superior low temperature power performance and endurance, it can be
driven in 20 degrees below zero

b

FEAMIE, RASELAE18650R =R
i, ERESPRKERBRNT, SGalRE
MEBR2B1AE, FiFE60km /h4in B2k
300”8, 220VERMAREENTRE, TTh
REERIKATIRF 10% &M ER.

Endurable ,Using high specific 18650 type
ternary lithium battery, the vehicle has long
operating life ,Long range charging mode, driving
mileage in the integrated operating conditions is
251 km, the constant speed is 60km / h and the
mileage is 300 km ,220V household power socket
charging to make sure there is a worry free travel
,Energy recovery can enhance the mileage of 10%.
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Science and technology interconnection  fFNEsw

=15

BREEFANZERSR
FHAPPIZFEEHIRS

8IS IEE RS RN NRIER
GPSSHi+IEZ IR + AT

Intelligent voice human computer interaction system
Mobile APP remote control system

8 inch high definition intelligent multimedia touch screen
GPS navigation + Bluetooth + + car reversing visual

Safe

REZBRRPRERETR, RBERRASIL CHK
IREREEMLRER SR, TRREFIR
HERBELLTE, (RBEERS
ZFNKEUR, AEmEbEk
BRERREOR, BRHET A=tRkn
R PM2EERIEUERS

The wisdom of the blue collocation elegant white bee
nest front grille handsome dynamic, science fiction and
reality of the perfect combination of two tone interior design
style, dynamic three piece type elevator running direction
disc from the inside out exudes electric SUV dynamic
fashion LED daytime driving lights dazzling.
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FE{44TE;, Hardware Area

KEMFREMIRTTEIR Compact and light weight design technology

WHENRARARRMNEEMRITAR, SMEERIT, KESRPER: KA
SRHAECHEA . BUBERARTIEYMORIEIEIEA, HEENMERTA365mm, REiH
E871.5kg, EENMHEEFHEMRBRERF, TECDCTmEEEERIFN, t

TIATEF6ATRIRRS, EEHE10 ~ 15kgbl L.

Gear transmission system has used a compact and lightweight design technology and new
structural design, which have been awarded a number of invention patents; With the sharing of
multiple gears, the cancel of the reverse gear shaft and additional reverse idler wheel technology,
the whole axial size is only 365 mm, and the weight is 71.5kg without oil weight. Among the similar
products currently massively produced or researched, the compact performance of JAC 6DCT

products is the best, and over 10%—-15% lighter than 6AT transmission produced in the market.

RIERFIR T R FISEMIAN Hydraulic system design development and integration technology

STEEFE. FERITFA T DCTENRBIZ S “RIE JAC has independently and forward designed the core

IBHIERHCY” |, BEBREMR.

component of DCT gearbox — "hydraulic control module HCU" |
which has independent intellectual property rights.

SIS AERT,. RENEEIEIT; B (DESC) B Control module adopts integrated, lightweight structure
R E ST SRS, LB AT T, MR design; using (DESC) direct control form of electromagnetic valve

s, BESH.

and non-—pilot valve control form, the component is reliable with
outstanding wear resistance and high more efficiency.

FF&IFR %R A Matlab/Simlink. Amsim& CAE{SEL# Making full use of Amsim, CAE and other Matlab/Simlink

simulation technology, tolerance analysis technology and test

A REDPRATMRIERA, B 75EM0RIT. WIER verification technology during the development process, and

RN RR

B, BMERFERASEHE . SRAVERRIRITINBK

A, BN, REKX, BES.

establishing a sound design, verification standards and
evaluation process system.

In addition, the hydraulic system also uses advanced and
high efficient gear pump design and application technology with
low noise, high flow and high efficiency.

ZE 57N Body technology
MEELTREWRITEAR, THRIHXMAL
STERMNREENRIT, PALMENEMERE
41.8kg. 75.6kg. EmRXACOFEESINE=BFTEISR
EEHRENSIN, FR=FR, “BRENGERF
RARMBIRE" FREFERETIREE=EK,
SERATRRART AR RIEEY, MRITHERSLAE™
AT RIS MR VOCIHR R R, £msEi
“REBVOCKIFEM . RS2, IEVSEMEMLERN
FRZESRKRE, RECQCRAEATSREIFMIES
(H5HERFRIE) , RIMAHIMRRE “2015F K=
SREFNMAREX" , HETEEIE—ERRE
T

=
HITEERS.

Preliminary establishing the lightweight design system, completing the
lightweight design of M4, S7 models, and respectively achieving relatively
basic vehicle weight of 41.8kg, 75.6kg, moreover, JAC attended the Third
Chinese Car Body Lightweight Meeting with A60 and won the third—prize.”
New technology application project of the front frame of the plastic” is
awarded the third prize of China Automotive Industry and technology
advancement.

Completing the building of material approval system process,
standardizing the products ‘development selection from the design of the
source, and continuing to deepen the application of VOC system so as to
make the second generation models’ VOC comprehensively up to the
standard. Because of S2, iev5 high—quality interior air quality, S2. IEV5 was
honored as CQC passenger car air quality assessment certificate (a total of 5
models certified), and successfully selected to show in the Environmental
Protection Exhibition "2015 car air quality evaluation of the results of the
exhibition", in which JAC was the only automobile enterprises representative
to make the keynote speech.
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— FrFAR RT3 New Employees Cultivation

TRAINING OF TECHNICAL PERSONNIEL T —

To carry out orientation training. Training courses include twelve R &
D personnel essential knowledge of the regulation, staff daily behavior

N - TRAME. Z2¥E. FRIZEMNE T ZIHEARBER i o , ’ .
A N N R regulations and specifications, safety education, products craft and planning
|:| R, BEWHERTE, BARETREFICATERNIER, and so on, meanwhile to build a platform for internal coach and assign every

ik, FWEUERGIERRAT . new employee with excellent business mentors.

AEEERY, RSHEHEAREEEAT . RAREAA . FFIR

RT. FEEEASRERTIIE, MERARAA4993A, HPESRT Izp 8“,4\
Sy an =il

Chief Senior engineer

BRI

Senior engineer

Bi12A, SRIEIM80A, THEIM616A.
The company makes a precise planning and steadily promotes

talents cultivation work of management talents, technical talents, new persons persons
employees and skill talents, and right now, there are nearly 4933 technical %E*,,Ee, Techn,ca, talems

talents, among which 12 were chief senior engineers, 40 were senior
engineers and 616 were engineers.

— FARNEIEZEAFEEFE Cultivation of Technical Talents ®

— BEERTI)

2015FAFNERTHE ‘SRR FHRILI, Hit06ARSHE: KIE e o
JACKSEAR, ﬁ?k“‘ii*/\z‘ 21 ARSI (RREmSEsS) BRI 108ARS 201SFERARPLMERKS "IRAEAMILIER" BRSHERT, TR
MERATRAIEE (2014 FEEPHEEEREHS) (TAE) =1, “RREEAET . HRHEET | BEEAET . “MEIRL « ‘EEAZE
ST /Y > /N = “ N ”
v In 2015, the company has organized five terminal “One class each month” cadre FIHL” FERTIF. 2016FAMREERITLEEHFFR “Kegshx" 59
P training, and totally 306 people have participated into the training. w. FE “ﬂ] H;‘E_‘_” 3. HE JEEL 2R EJ:H‘) | Eﬁlu\%%z}\ N 3;‘—_72&;%%%
Relying on JAC University to organize, a total of 21 technical talents attended the middle
manager practice course training; 108 people attended the group company level public course of 917, 7('Jﬂﬂfﬁié%ﬁSAiéiiﬁzﬁﬁﬁ%%iﬁ%ﬂ-ﬁut—ﬂﬂ y J:F'Zf_ﬁi
“The 2014 Customer Satisfaction Results Conference “and "The Cadres Forum".training. o o
%S = e T
In 2015, R&D center continue relying on  “Technical Master Studio” to train highly skilled
> 51 v . . _ staff, carry out the key work such as" skills training "," knowledge sharing "," skills contest ","
° }§7k B :Fil:' ?l_; The tralnlng of the technical backbones o project appraisal ",” advanced reserve talents assessment” and so on. In 2015, five
HENERERS, FEN; 2015EETE165MMATTR Hold the products exhibitions and broaden the horizon. In 2015, JAC “Technical Master Studio” carried out 59 times "skills training", three times "knowledge
' . . sharing", twice project appraisal and held twice stage summary, nine curriculum development. 8
BEER, B B WA, FHRRAREAA M, held the 16 supplle.rs exchange actlvmgs and road.shovv activities, through o of Technical M oh Hoh eccional lovel th i
the way of “Invite in” , to explore the field of technical personnel; people of Technical Master Studio have been promoted to higher professional level through the
FIRARIIMBIRARZRER, AR TEEERTMENFEES To use internal and external technical exchange resources, growth path, 2 of which have grown into senior technician.
T e e E?J%DLF\E?J? SRS actively carry out all kinds of auto exchange activities and rich the form of = &

training, and stimulate the knowledge renewal speed by sending talents for
20155 FF R T 2183 16)R T T I SL A AL AV R ZE T TN the training.

Il In 2015,JAC carried out 21 terminal 16 times technical special
’ training.

HEFRE “OBRPE” . UNHE #5F, 2015FEREA Continue to carry out "hierarchical classification”, "small class

# B T BRI T 100%, 123140220, teaching” , in 2015 , JAC has completed a total of 10 times technical staff

positions training with 40 hours.
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FHONOURS
EE

2015FE, RGHIRERMEmRERR

In 2015, JAC science and technology awards and
product honor list were as follows

.

ERRHTHLR
National Science and
Technology Progress Award

RENSZE Tk
BT ER

Chinese Automobile Industry
Science and Technology
Advancement Award

THEREHIR
Provincial Science and
Technology Progress Award

BT
Anhui Province
New Products

P/33

RENETNEREEIEE. NEXETIZRK EXE
High quality and high efficiency laser welding, cutting key process
and complete set of equipment for automobile manufacturing

XS5 HFC7202EFF= @i &
S5 HFC7202EF Products Research
B2l SR = s N2

New technology application of plastic front frame

IDERRIBESF=mITAR
JAC Ling Series Cargo Automobile Products Development

ITEIMSRRAHEERIIRITR HFC7151MVIRRS3RIIF=mHAr R

JAC Shuailing Light-duty Cargo Truck Series S3 Series Products Development
Products Development

24 mRAEE MR B K R hiRIREL

240,000 passenger car base construction projects Waterborne Free Intermediate—coat Coating line

HFC3241P2K3%716 x 2B81HZ%E
HFC3241P2K3 Series 6*2 Dumper

HFC1121P70KR %I FEEH S E
HFC1121P70K Series Medium Cargo

HFC1061P71KR IR R 555
HFC1061P71K Series Light-duty Cargo

HFCB460RAFZEIZE
HFC6460R Series Light Bus

HFC1036RFIZR RIS E
HFC1036 Series Light—-duty Cargo

THEHFC7151EAVEE
JAC HFC7151EAV Sedan

HFC1030R7IEB#H 55

HFC1161PZoK&RFIEHERE
HFC1161PZ5K Series Cargo

HFC6591KHVEH RS ZREE
HFC6591KHV Sunray Series Van

HFC1120P71KR IR B LA
HFC1120P71K Series Light-duty Cargo

HFC1037 RIIEBZ IR E
HFC1037 Series MPV

HFC1042PW4K1B6ZE £ B[RS
HFC1042PW4K1B6Z Special Chassis

HFC1161PZ5KR SR ERIRE
HFC1161PZ5K Series Medium Cargo

HFC6501K1MDXCAF 24541 L E AR E

HFC1030 Series light-duty Cargo HFC6501K1MDXCAF Sunray 4 Series Child

Schoolbus

HFC6568KY 1F— RS RI BRI FRE
HFC6568KY1F One Step Front Engine Front
Drive Bus Chassis

HFC5047XXYKMD/HFC5047XXYKMDF 2 8| Tzl 5%
HFC5047XXYKMD/HFC5047XXYKMDF Short Wheelbase Sliding Door Van

HFC4181/HFC4251/HFC42505 %25 | %
HFC4181/HFC4251/HFC4250 Series Tractor

@ Y
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FEDREREEKES
RIS

Science and Technology Award
of China Federation of
Logistics & Purchasing

FERSIFNNS
BHZEIFTR

China Quality Evaluation
Association Science and
Technology Innovation Award

RHETWIGITKE
RIELIFNRITR
Anhui Province Industrial Design

2015 Social Responsibility Report / Independentinnovation 20157‘i%%1§}§% / @EE@U%F[

T B RIIRREHETR

JAC Navistar Medium Cargo Development

IDEBRRASFSIERIFRALR
JAC Heavy Natural Gas Tractor Series Products
Development

T8 x AR BENRERIIF MR 1.5TGDIEI A BB AR EF 2

JAC 8 x4 Heavy—duty Dumper Series Products 1.5 TGDI Cylinder Direct Injection Engine Production Line
Development

BRI B RN IDEERERERIN=R

New technology application of plastic front frame JAC Sunray Xing Kuaiyun Series products

MiRAI0F= @R

J4 product development

#®XS2
s2

Contest Best Creative Design Award

BIEmRIFRARE
Hefei City Science and
Technology Award

IREBIWSTHRME LS N e S RE
Welding BIW High Speed Flexible Production Line Top Mounted External Sliding Type Panoramic Roof

B 1E20155, AENBEXERARZMARER

Till 2015, the major scientific and technological projects were as follows

(ﬁﬂﬁﬁiﬁiﬂzﬂ
National Key Technology
Support Program

ExR#FBERSERA

ST TREmE

National New Energy Automobile
Technology Innovation Project

ERE =R
SRARMIEET
National Key Industrial

Revitalization and Transformation
of Special

ERERFIEEERETI
National Intelligent Manufacturin
Equipment Development Projects

BFEEFILREES
BIRIE

National Electronic Information

BN EF SRR TR ER N I E T A w
Mass production small pure electric sedan JAC High Performance Compact Pure Electric
platform and industrialization development Sedan Development

IDESARERSNHEFERATF AR

The fifth pure electric sedan projects development and industrialization

Fr=10552.0CTI Bitsese A= E
Annual 100,000 Units 2.0CTI High Performance Diesel Engine Project

AR NS FIE VL RESIEF IS

New Generation Pure Electric Vehicles iEV5 Smart Manufacturing New Mode

BREERAR AR S - BN ERIES B MR
Intelligent Voice Technology and Products Research and Industrialization—Intelligent
automobile voice interactive products research and industrialization

Industry Development Fund Project

ERRHEFEIR

International Technology
cooperation projects

ERFHEATIN

National science and technology
major projects

RS ERBUNRMDENRARBERASIERR

Electric vehicles lightweight and powertrain system key technology cooperation research

RERBUEESEZHRBRIRANSES
Automobile large aluminum panels hydroforming technology and equipment
ETFEFSNRLARETSE AN ESIEER I E~ R IR

Based on Domestic High Power Fiber Laser and Robot's White Body Welding Automation
Production Unit Demonstration Project

P/34
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STEADY IMPROVEMENT OF MARKET COMPETITIVENESS

min=F IR IRETT

201 5FERNBREEITEIA

Business indicators overview 2015

2015FNEIHEREKISEDLS. 790, FIEK26.50%

2015 sales of various types of vehicles, an increase of 26.50%

2015FNESEIE I N463.86127T, REEIE19.19%
In 2015 the company achieved operating income of yuan, an increase of 19.19% The total amount of profit | An increase of 55.28%

A3Z B4 {37 Reward bureau

R PEMRREWHSEEHRTHD
Xinhua Net & China Academy of Social Sciences
Corporate Social Responsibility Research Center

FEVRIIRWRKE S

China Federation of Logistics & Purchasing

ARBRIEARICIRRGAT

People’ s Forum of People's Daily News Agency

FEMHRT. BERRBIEZDRT ,

General Office of Publicity Department of the Communist

Party of China (CPC) Central Committee

General Office of National Development and Reform Commission

E\BFEERRETHASE
The 8th China Truck Fuel-saving Contest

PERERARIEHERR

China Green Logistics Development Promotion Association

BIEHBUT

Hefei Municipal Government

FEISERMINEARS

China Automotive Engine Technology Conference
YIS

Sohu

A ERTIR o
Southern Metropolis Daily

BiRSE

Tecent Auto

REMERE
BEAFRERE S TRERERLNE
Automotive Observer

State Key Laboratory of Automobile Safety and Energy—saving
of Tsinghua University

{27t n
hundred
- million yuan - I]

SCFESER Eil2di=3:S

RISEIT Award

2015 Eit2EEARE B
China Outstanding Social Responsibility Corporate 2015

Rt R

Science and Technology Progress Award

BEFE100EBE R
First China Top 100 Self-owned Brand

BlaFEERTAITINEHERM ,
Advanced Unit for Thrift and Morality Campaign

TIHARRI
Fuel-saving Engine

2015 EFRESEY R R
China Green Logistics Outstanding Contribution Corporate 2015

BEm+ThEF R R K
Hefei 12th Five—Year Economic Development
Achievement Contribution Award

2015F EHEREN
Top 10 Engine 2015

BFXEREEREE
Autonomous Vehicle Satisfaction Champion

2015FFEBFmEFHTSUV
Autonomous Brand Hot SUV 2015

2015 TTARZWIL/NEISUV
TTA Most Popular Small SUV 2015

REEFERE 2015FEASK
Chinese Automobile Popularity Award 2015
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Excellent market performance of the products

3B 25H, TEWKRE
508LNGEOZES|ERF
%=L

On March 25, JAC Gallop 50

units LNG tractors delivery
ceremony was held.

B EErS

AB248, I TOR FH 7 Poagrsie “sm., wyilde - Qua ty

BEXE, :
On April 24, Shuailing T6

pickup batch delivery was

held.

12B12H, 5008#%/XS3.
S2RENT
On December 12, 500 units

Refine S2 & S3 delivery
ceremony was held.

CCECEREEEEEEERERET:

J9099893FaSEa0Y
128 , 4198IEVIR Il
BIEL S BN EEES e = ®3333
PRABZRZEM . : o=

L5 = m

In December, a grand ; :gga!a r‘!;
delivery ceremony in which £ po e
419 units IEV were delivered momEg8E T

to Liancheng Gongxiang
Electric Vehicle Renting

Company Limited was held. aaaaaaa gaa aa @a

b EEEEEEEEEEEL
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International business performance

5 agﬁﬁ;usand BRZEH154315F Light vehicle export 15431 8 7“/
. units FRIZEH9355 Heavy duty truck 5935 n 0

BEHO RME379134R 37913 passenger cars GRS

The company ZZEAQBLH growing by

exported various = Bus 495

vehicles

ERMBXEZSEXR BIMSIEBIT BT

The company has successively Built more than 100 19 overseas KD
established cooperation 4S showrooms (knock-down)
relations in more than 120 assembly plants
countries and regions around

the world

20155108248, JACYmAAEETEEENF, WAEMEHZEEEER .
On October 24, 2015, JAC Vietnam Can Tho Showroom opening ceremony was held, which
plays a vital role in strengthening Vietnam market.

~VA \:IIUI'n.“EUt‘ o
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2015FE11B6HRIIER, JACKETSERERBETH.
On November 6, 2015, JAC popular models participated in Macau Auto Show.

20155 128B6H, —%#=2T3004GNB (EREBN) iT8, AZAEHL
WRIEZREI M.
On December 6, 2015, JAC got an order of 300 units trucks from Guardia

Nacional Bolivariana of Venezuela, which provide security support during
parliamentary election in Venezuela.

201551228, JACERANRERBNERREYE, HB20668F S
I+ZAZSHERKKHE,

On December 2, 2015, JAC light trucks were selected as floats during Laos
National Day parade, and 26 units JAC light trucks participated in the National
Day celebration ceremony on December 2.
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‘——ig EBIg
The Belt and Road Construction

ATEEER ‘—H 8 KRR, RIRRABEETEERNTHAATKIEMAE. & “—H 18 %6034
Ex4d, EXWEOEINTER.

20156, 8 “—w—K BEERIWEOILRME, FEEK35%, HO25F T TEEOREM58.5%, TEH
AERSEFRGXOFRR. D5, PTNERTFERME, AmTNEN. fE=R, RETEeE. FRE. 21, URE
MEEEZR.

3B27H, FESKFERMEMESESNME236/1Z2ETHI3INF=REEIEXX . HF, (FAFeaFhE—NISEIRE,
JACKEMETFER B IREF=SAMAE , B P IFREAX, EFETE, SHEEHARIACRAELRIE
B, 2015FLMEMIE3 AW, FELIEK82%, SUVEOEFERMEE—.

BT 3 EE%
L : ten thousand
B units
. A L]
L

AEEZRTIH O
the company exported
more than 35,000 units
vehicles to the countries
on the Belt and Road,

Al
ten thousand
units

JACIEFEs BT
FAFBE
The annual production

capacity of automobile plant
in Kazakhstan

The company grasps the opportunity of the Belt and Road strategy, and actively promotes the market development and
strategic distribution in the countries en route. In more 60 countries en route, JAC has exported products to more than 30 counties.

In the year of 2015, the company exported more than 35,000 units vehicles to the countries on the Belt and Road, growing by
35%. The export volume is 58.5% of the total export volume. The main countries include Iran and Saudi Arabia in Middle East
region, Kazakhstan in Central Asia, Bangladesh and Sri Lanka in Southwest Asia, Vietnam, Philippines, Laos in Southeast Asia,
and East European countries.

On March 27, China and Kazakhstan signed 33 pieces capacity cooperation documents which are worth 23.6 billion US dollars.
As the only automobile project in the cooperation, JAC will help Kazakhstan to establish a plant with an annual production capacity
of 50,000 units, covering Central Asia and the Commonwealth of Independent States region. In Iran, JAC local distributor
assembles JAC all passenger vehicles. In 2015, JAC exported almost 30,000 units, growing by 82% and the export of SUV is No.1
among all Chinese brands.

201598 16H
PFTRIREJACEHZRASIEFF L

On September 16, 2015, JAC
first 4S showroom in Almaty

started operation.
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SAFEGUARD THE INTERESTS OF SHAREHOLDERS

AR TR A 4

BORERIER, RIET RARNGIEN .

20155, NAEIHBASGRBEAS, ENTRAANERAFLT. SRSEREARESER, ROKETRERS

In the year of 2015, the company convened five general meetings of shareholders, to examine important issue including
non—public offering, joint venture and cooperation, major investment, etc, which fully represent the important role of making
decisions by general meeting of shareholders and guarantee the legal interests of shareholders.

RREXRREEER

One Belt and One Road" construction

ARRFERFEAE . REETRSRBIER

Investor relations management system The company used various

A IR AE 149 0%, HRE platfgrms including general meeting of shareholders, |nyest9r communication
meetings, telephone exchange meetings, etc to receive investors for 149

KETHRE. SAFERAIEMIEN NS,

person—times, and timely released periodical report, monthly production and

IHREENRE. £E. FATIEMM THEATIA  sales bulletin, and other transitory bulletins, to guarantee that investors can

HREREER ., 2015EATHESTHE T 20144 know the production and operation situation of the company in a timely,
comprehensive, deep, and objective way. In the year of 2015, the company

EFASE, RABDKRA14.63ZKRAEE,

conducted distribution of profits of 2014. Taking the company’ s total share

F10RIREMEIRF1.17T (EF) , BIHRE  capital of 1.463 billion, the company dispatched 1.1 Yuan (tax included) in

MEF1.61127T.

‘E2—R RIMUESR

RENRUYT ‘ZR—F" REIF. K. HEMS
Eiz . REOXEVERS, BURTENEAR
%, 2015F ARINFZHN T EESRET(F, ®E
FETERBEERRR1IA, EFRITESRIA,
MABWEZRSIHMTEREEEEER, NMFE
BT ERREAIR A EAEXSIRIE .

NCITERIN

2015F ~E)mERERF, #IEF20155128
318, 28 KRMNKF 1459/, BEHEK
20.78%, RI20155FR, RABMHERE2001Z,

P/41

cash every ten shares, and distributed a total of 161 million Yuan in cash.

The company established “Three Committees and One Level”
and four professional committees including audit committee, strategy
committee, compensation committee, and nominating committee, to build
up a comprehensive legal person governance structure. In 2015, the
company successfully completed the election of Board of Directors, and
elected eleven directors for the 6th Board, among which three are
independent directors. The directors of the four professional committees
are independent directors, so as to ensure the scientificity of decision—
making of board and relative independentability.

Corporate Stable Growth In 2015, the market value of the company
increased steadily. Until December 31, 2015, the company’ s share
price closed at 14.59 Yuan per share, and registered a growth of 20.78%
compared with the year of 2014. Until the end of 2015, the company’ s
market value reached more than 20.0 billion Yuan.
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TO BUILD A WIN-WIN COOPERATION RELATIONSHIP
ZIREFH BEFEXR

AT EMRERE. HMERR, WRAEEREN
R MR DT, SIEFHLIE 7 IRBEFER
B A EMBZXISERERREIT . BE—RETEE
KA487TR, BEEETMY, BEHERKEK
20%, ZKEREH—LHNE, LHEBRERGR .

In order to clarify area of responsibility and product
line of responsibility, the company conducted a detailed
analysis on the current situation of passenger vehicle
channel, formulated and implemented annual passenger
vehicle channel plan and region—-wise channel
development plan. First-level operation stores reach 487
and direct-sale stores reach 741, and sales per store
increased by 20%. The operation quality improved further
and dealer income increased.

RFIEERA

Passenger Vehicle

BEEDSHREMNNERSIKE, FELIKIIRSENELUR
F, BITSRTHELE, INEEERHARRER, RESNBEZEES
RREZTED. FEFR O TE. R “BEERER" . 2
B EHAXTESS S HEA TN, RNNUPEREENEEERER
B, SEBEFWIA, HITERRER

through holding working competition and skills service competition,
terminal service capability improved and customer-oriented operation
was practiced by real actions to strengthen deal system construction and
enhance network operation capability and network competence.
Continuously implement “interview” work, and release “satisfaction
reminder letter” . The company periodically had interviews with weak
dealers, and send reminder letters which signed by general manager to
the dealers with low rank to realize focused improvement.

a R EHAT

Light Commercial

Marketing Company Vehicle Marketing

BRFHHEL

Heavy Commercial

Vehicle Company

EBSEE. RERER. KEFXESHH,
WEEEE TS IMLURT, 188 inEEms
G, BERRMAAERIRBILER ., HEER
BER, RIEERE.

In the aspects of business policy, channel
building, fleet customer support, the company gave
support and upgrade dealers to enhance terminal
dealer competence. Recognize problems through

performance report and formulate remediation plan to
improve operation efficiency.

Company

=] ES[i/NC)

JAC International

BULERNEFEENEEGE, DLEHBEMER
RZOENZERLEEENNEES, SAEBEUKE,
FREFXREFFEENGR, EMHAERH TS
T RIpFFEENGFRER, SEREMERER,

The company established the management regulation of
distributor archive and customer archive, built a archive
consisting of the comprehensive information of distributor in
the core of distributor basic archive, established contact with
distributor, carried out customer relations maintenance and
collect corresponding problems, and paid attention to and
continuously improve the archive—filling rate, integrality, and
accuracy of customer archive in the market.
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EREENSEEMISS
Booming Auto Finance Business

20135%18, ITESRERIIHEERESAR, SITEERABDHERASZIEATERFISEENEREMEBS . 2015
F, MEESMATIRMET125(Z7T, [HEK80% . RBEWSBIEERA22%, 1BRIESE27.66127T, ELUEK2%.

‘“+=F" 8, NTEAELIRRESHATINTEBRATARE, KBNS ESRS, EERERENESE
8, BRSEH, BUEr-nERaSEERREERS, BIUNRIRNISENER, THRMSHEAR.

In January 2013, JAC established Fortune Auto Finance Corporation, which becomes an importance part to
support the company’ s whole vehicle business development together with JAC Guarantee Company. In 2015,

Fortune Auto Finance Corporation released loans of 12.5 billion Yuan, growing by 80%, and its passenger vehicle
penetration rate reached 22%. Guarantee business value reached 2.766 billion Yuan, increasing by 2%.

In the 13th Five—Year period, the company will continue to take Fortune Auto Finance Corporation and JAC
Guarantee Company as the carrier, to develop auto finance business, actively expand financing channel and
financial resources, enhance service marketing, strengthen cohesion and coordination between finance product
and business policy, enhance risk identification and effective management and control, and realize integration and
collaborative development.

BENEEEHEE
To Pay attention to degree of satisfaction of distributors

ZiEEHEESD BN Dealer Satisfaction Score

‘ o i 20156 | 20144
2015 N EFNHAR TRERHS Channel Year of 2015 | Year of 2014
EiRE , (RS : BSR, BAEE & ESEs
BRI, RESEAMORWOR, BT | BB | 2B | g | o |
B EERATELS, RASREEH A -
ERDRBNSEY, NESFRATESRS  Eh,u e 892 883
BERMISITIANE, AR5 - 880 842

Junling dealer

IS L2 e 897 894

Shuailing dealer

KMEFER. BSS{FEERM .

In 2015, the company continued to plan and carry

out the survey on the degree of satisfaction of fRSSuh 891 884
distributors, and kept a survey frequency of two Service station

times per year. The survey fully covered each . . 818 s
business in the company. The survey deeply dug ETE Dealer

the distributors’  opinions ang sugge.stlo.n.s on RB&SiL 848 842
each part of the cooperation, scientifically Kang bell dealers

analyzed the to—be—improved index in each link

and carried out improvement, which laid a Ep ZHHE 876 877

Heavy—duty truck Dealer
foundation for mutually beneficial and friendly

cooperation between the manufacture and
distributors.

S5k 898 893

Service station

E3| A SR
JAC International ~ Overall 778 767
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ISR N E—H N S E
To create a qualified supply chain—supplier cooperation

NEEFESREFNERFRK, SHITE—ROEMERR, EYRIZS PE. SinE. 2EREROEEEENTE, @i
SRMAGLIIHMEMN NI ATFE; (KIBEIHRinhinPPMES IS5 FERATRERE, BENEXTIRAF
REEIR. AESEXNTRMNEKEISNELETREBR, ML, MRAEMARIMENELT ‘—Z&R" 4.

ABRURMNES—REMEIRAGFIRRLZ, THHRNSEEMERARE. 2015F5F LR, Fal. %
BE. BERSFTUA—REWEIRE. KRR, HEARKSKA, #—SR8H0TARSKBHIGORME, SHUAE~m
RESmEMN ERN IR .

The company insists on centering customer value demand, and tries to create first-rate supply chain system. Set up scientific,
precise, high—level, level-wise supplier access mechanism, and conduct open and transparent evaluation on suppliers through
Supplier Relationship Management system. Guide the suppliers to continuously improve product quality according to PPM value in
parts market, and enhance suppliers’ service consciousness for customers. The company pays high attention to the supplier’ s
operation status and a veto system for the suppliers who do not meet standard in terms of safety and environment protection.

The company actively strengthened the cooperation and resource sharing with first-level suppliers, to continuously expand the
areas and depth of the cooperation. In 2015, the company enhanced the cooperation with strategic suppliers including Baosteel,
Sinopec, Zhongce Rubber, and BASF through various forms including Party construction, technology exchange, joint development,
etc, to realize continuous upgrade of the company’ s product quality and brand value.

CUSTOMER-ORIENTED
IMPLEMENT @UST@MIERDRESPE@T ED MANAGEMENT

\ — N | '
Q)tl jj El | &2 3 '@Qﬂ QZ
L)\ = J~=7 144,
NEZESHEBEE, [FTEEHEEMBENE The company improves marketing management regulations, pays
| IRGERE. AT. BRSNS, B attention to the management of customer’ s right to information, actively

N - constructs a healthy, fair, and transparent marketing environment, and
FREBEHRENTIAES, HE—BELIFET strictly manages the personal information of customers to avoid any illegal

NRE. commercial practice.

* FIBFERYRHRLT. RETENNREHNEEEEERERN, WBRBEE TR BRIRS;

The information related with new model launching, configuration changing, price changing ,etc of all products is
updated on the official website in the first time, to guarantee the customers to know the latest status of products;

* HERRER, BREBEESERTIREAEES;

Avoid unreal publicity, and guarantee the promotional information being transferred to customers correctly;

* TEMWCEWE. TESEER, WBEIERRESFINEIMRESE LiEE;
Improve and standardize the contract forms of procuring vehicles and booking
vehicles, and do mark the promised items during procuring vehicles on the contracts;

* AVEABFHRMNERE, BER—AEBIRNE, L5 EMERBRAAMEEXEER;

Standardize the negotiation and quotation process, and use standard quotation bill to make
the customer know all the fees of procuring vehicle.

* BV ZRENEFYBIIRE,

Establish multi—-channel customer communication system.
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nEmEERET(E
Customer satisfaction survey

2015%, ARIEEENREHEEREIF, BisttR Bamen 20144
arketing executive power
—RESHEEATNRAE. REERE. SRERE . . e
MERAD#TEN. AFOHRSERETE, URRRA NI o2 o s
C | Vehicl
P, BAATEATS. SHATRBPERS, 1468 e e
TFAEZE SS] 927 923
EIEAR400{EE, Passenger Vehicle CSI 867 888
In 2015, the company paid high attention to customer (==t SS| 889 912
satisfaction survey, invited world—class third—party consultation |\-/igh.t Commercial | Cg] 819 846
ehicle (Overall)
company to make an objective and fair satisfaction survey on
. . . ) B B SS| 886 914
the passenger vehicles, light commercial vehicles, heavy—duty .
) ) ) ) Kangling CSlI 828 851
commercial vehicles and JAC International, actively solve
.customer complaints, and promote the.company’ s overall %ﬁﬁng (Sjgll ggg glg
image. 8 company-level customer meetings were held, and
146 senior managers were on duty at 400 hotline. Umi’%\u SSl 880 907
Shuailing CS| 803 843

J}EHFI M:L/II
Typlcal customer visit JAC activity

2015 NEME R “BEBFPEHTEE , BIEFERI,

. WS, B, @GRS,
JACIDEIZSE  a  mait, MEESGEREE.

In 2015, the company continued to arrange “Typical Customer Visit JAC”
activities, and invited customers to JAC, listened to the voice of customers, fully
gave ear to the opinions and suggestions from customers during procuring,
using, and maintaining the vehicles, and formulated improvement plan to track
the problems.

AL Passenger vehicle

890 | EFHEEAS (CSI) £%
cumerRn ey S e SRRABENT, MTHERFLERL, FHEf, 2EE

ARHEETELTMNEEHEIT415R, FERAEXRI6.5%, S5iF M
EFBIE1305, #HEFRIARI99.96%, FHIT702RAHRIFM .

Multi-level satisfaction measurement, fully recognize dissatisfied
factor, and improve continuously. There are 415 showrooms using

880
870
860
850

830 online satisfaction assessment devices in China, with a using rate of

96.5%. Customers who participated in the assessment exceeded more
than 1.3 million, with satisfaction rate of 99.96%. There were 702
dissatisfaction records in the year of 2015.

820

810

2014Q1 2014Q2 2014Q3 2014Q4 2015Q1 2015Q2 2015Q3
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RRAIEG A ZE Light commercial vehicle

RYFZED ‘MEFEERAESEZIN , BEF4D Formulate and hold “Customer Satisfaction Improvement

B, RAXESEEINSES, HELECENARFRES Tre.ur.ung , which Igsts fc')r.four months, in a form of regl(?ﬂ—VYISG
" (A - “ training. In total, six training courses were held in nationwide,

(BB, BX. ARE. AR £H. BEE1H) , # including Hefei, Chongqing, Shijiazhuang, Xi’ an, Wuxi, and
B200KZREEIRE, LRS1E262A, FEHSEZEN Xiamen. 262 persons from 296 dealers participated in the

84.5%., training, average training rate reaching 84.5%.

—

BRI %4 Heavy—duty commercial vehicle

EUFERELTIMNEENERFH IO

F, DA (HE2M BT EF210 K [ Ml £

TP ) 2T EERMEE TR : — p——

, HIRBIB 15N ERBUER, B—#HTERE

o, HEETMEIIHY, PEEBRLSTH, B
EEFHEE.

From the aspects of sales and after—sales,

heavy—duty commercial vehicle company made §g

improvements on marketing and after—sales in four

sections (two improvement sections in marketing
and two improvement sections in after-sales) and

two executive rates. The company recognized 15
important improvement objectives, conducted
reason analysis one by one, formulated special
rectification plan, gradually accomplish in each
quarter to improve customer satisfaction.



20152 EFIRE M LESERKBERAS  AnhuiJianghuai Automobile Co.,Itd.

BYMHIAEEIRSS Overseas market after—sales service

NERUWESBINREEIRSE I, IANEFLSE The company strengthened the service linkage with overseas

AN EERS TIE, B8N MSRataE dIS’[I’IIbUtOFS, contlrlwuously enhanced the serylfsg capability to customgrs,
. carried out a series of customer—care activities, to guarantee service
fRSS, RABFPBEE, REmiEinnee.

quality for customers.

IEERT FRARER SRISEHBX

ERARSS WS KIIRSSEDD ARSI

Newly added Star Service Networks Carry out 14 times of fleet Plan and execute 13 sessions
in important markets customer care service activity of regional service training

=5 @

AKEEZHEHR

EEBRIEE \?'-mm!n
'

CREDIT MANAGEMENT
TO BE A CORPORATE ClTIZEN ABIDING BY THE LAWS AND REGULATIONS

SRS, WM EENNELRE

LZUT;Udre A million yuan RNEREKRATRIEALE. WESENES, EEHREFEEENPKIE
2E. BTMERS . hiThWVEE, FEEHPHERRER.

AR EEEFRERHEEEN, 2015FADLARRRTE; FATSE

2015F A B MR FHER, BFAFRFHMU, RRSSHEITIEEFE.

In 2015, the company paid taxes of

The company strictly practices the management philosophy of governing enterprises abiding by law and operating sincerely.
The company operates in light of laws and regulations, practices credit services, carries out enterprise self—discipline, and
continuously promote the construction of enterprise credit system.

The company strictly abides by the laws and regulations in competition. In 2015, the company had no problem of tax evasion
and tax fraud. The company supports fair competition policy, sticks to fair competition rules, and actively takes parts in establishing
industry cooperation platform.

P/47
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— EEXREPTEARER
Legal Frsk prevention

system construction

NEFEEERAT ‘KRR . ‘BHIRET NE
BIEY, REPRATRENERTFEE M.

The company strictly practices the management
philosophy of governing enterprises abiding by law and
operating lawfully. During the period of this report,
there was no incident violated the competition law in
the company.
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— BENREERRER —
System_Lconstructlon of

incorruption risk prevention

DSZERS AT | SAFHEREREIHEAR
REM, UEENEEAFER, LMEEEBAES,
SRR . BAKE. RENE. STUSETS
=HREERR, $’JET%T51¢E§"’“‘ ML

A comprehensive monitoring network was built by
taking transparency improvement in party affairs,
factory affairs and incorrupt risk prevention system as
the basis, informatization construction as the means,
Information communication as the focus, and
integrating resources of inner party supervision, public
supervision, function supervision, special supervision
and third party supervision.

"

RIS ESSI IR T, SBMSTHR, WFEH S MANERNA
s A N 9t = TR RS S /—7 IN=1AZ e AT At
H* = }ﬂ/%*ﬂ%ﬂ@lﬂ SEAZIMAAR ST, AEZFRMEERSKESHIE
Joint law enforcement under the premise of establishing clear responsibility department, each unit performs
mechanism construction | jts own functions. For the decision—making and execution of issues related to several

units or the company’ s major policy, each unit will cooperate jointly to implement.

BB, MV ETRARSIESSAREERRERR ], BUE D, BE

%1}1‘25 rj'—i%g &vd A |4 =0 A IEER =2 14
LLEEE] T =1=] 25 Hﬂjﬁﬁﬁnﬁﬂ’ﬁ B. ZEteERDANESHAEERERFEENH .
*ﬂuf‘ﬁ”@ the company sets up functional departments including Legal Department, Audit
Responsible department Department, Corporate Management Department, Security Department, etc. Through

: and supervision mechanism

construction division of powers, responsibility of each department is defined. Also the company sets
up systematic supervision mechanism including Department of Party and Masses’
Affairs, Discipline Inspection and Supervision Office, and mass superviso

IHEXEE, DSREETHERD )

TESEIE
Risk assessment, audit enhancements,
management regulations perfection

AEHRBERE. W5, MEIT. EHARK
EEIINSMINBEENOERIREUSE E. KB
WS ERWIE, FREMENREER, Rk
B A T IX B o

In accordance with the requirement of various
external supervision administrations like the State—
owned Assets Supervision and Administration
Commission, tax and financial department, and
supervising department for listing company, the
company actively promoted financial informatization,
and made plans for risk management in advance and

\actively prevented financial tax risk.

I
(N—— sEmnERE

To promote innovation advancement
and pay respect to intellectual property rights

AL “BHRENE. BRER. HKIERP. BF
HE” A, H—SREMRFNERSRIPE
E. 20155FE, ARRKERILIR~NEH.

By adhering to the guidelines of “innovation
encouragement, effective use, lawful protection,
scientific management” , the company took below
measures to improve the system of management and
protection for intellectual property rights. In 2015, no
infringement of intellectual property rights incidents

J

occurred in the company.

-
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ANTIFCORRUPTION WORK
I

ENSENFRENOFIE . FES, ATDRIETERRERRSER, u A 7 l
BEEEG—NS. SECEE. LEARHE. SRS RERIERERRE — ‘
TENHMTIENS, MEERT s, 2. SEEN. TEHR 1 'i I{"E':F' ,E_ ij_E

TIaERTIERR,

AEEFENFERER, MABLBENELITANNE, RIREMEIIAFE
8. FEEB. NMEBBEZWS, THERUELFERERER, WEREXMK.

Facing new situation and new mission of managing and governing Party in a strict
and comprehensive way, the company actively implements the supervision responsibility
of construction of the Party style and honest administration. Insisting on construction of
the Party style and honest administration leadership mechanism and work system of
unified leadership of Party committee, jointly administration of Party and government,
coordination of discipline committee, each unit taking its own responsibility, the discipline
inspection and supervision work system of standard clarity, procedural rules, effective
management, closed—loop work has been established preliminarily.

The company implements the requirement of managing and governing Party in a
strict way, strengthens the efforts to investigate and treat violations of regulations and
discipline, actively explores and establishes an effective mechanism of not dare to rot,
not rot, not want to rot, continuously enhances the construction of prevention and
punishment system, and guards against clean risk.

LET STAFFS WORK
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“%mﬁ T EAJACKXHERZ—, JACH
BINST: UERBWHRTHSIACRKRENE
a, EJAC%%%E’\JME?G RTHLIK. B2, EE
REVRAHRE . FRMR. RE—ROEM. il
ERIRETAEE. TEtS. ARERNFE, RT
ERSEAREZEE.

“Employee—care” is one of JAC cultural cornerstones. JAC always
believes that all the dedicated employees are JAC development

@ v g
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cornerstones and the most valuable wealth of an enterprise, whose grow
up, progress and happiness are the foundation of the company’ s
technology progress, superior products and first-class service; and the
company provides a platform for the employees to display themselves,
make contribution to the society and achieve themselves, thus

REEEE A H=iRE A BRAEER
O Campus persons Social persons Operation Staff persons
Recruitment Recruitment Recruitment
(4 S“ ARIRELES RAAA Bt WAT
Bachelor degree Mature talents’ City Contract
and the above degree recruitment Worker

employees’ development has close relationship with the enterprises’
development.

STANDARDIZE COMPANY EMPLOYMENT MANAGEMENT
SAFEGUARD EMPLOYEES’ LAWFUL RIGHTS AND BENEFITS

MeAalHIERE, #IFRTHE NG

20154, RIEATKHAREKE, BEHEH ‘R In 2015, according to the long—term development demands,

Bing, MK SRTIE, ARSBRSEN. & combined with the humar: resource manégement idea of “Total
BB A S ~ o Control, Structure Optimize” , JAC recruited its needed talents through
RARBIRRF BRI RIS TR, AT campus recruitment and social recruitment, whose entry and social

AT, ANAEFANERRTE—EEE, ™EIZE security record formalities were all handled according to the standard
SIEFIRIEDENR, HIRSREFE, process strictly.

ABTPARETIELEREREN, WESHMARTIRNFE . B, THh. EFENRIRREHSRERERA
RE, KEEMIERTBITMNEZEHENRR, HPMERIR. FIER. REREFSERMRENG; BT HRRE
SIMEEENIADMERE, LESHERZIAEET(F, NHE LREBRTNGENES, (BEEWERDEHEF .

JAC complies with and implements the national laws and regulations to pay the endowment insurance, medical insurance,
employment injury insurance, maternity insurance, unemployment insurance, housing funds and so on for the employees. All
employees enjoy the paid annual leaves according to the laws and the rights of maternity/paternity leaves are all guaranteed.
Meanwhile, according to the Labor Laws and the company rules and regulations, JAC implements the expiration and renewal
of the labor contract, protecting employees ' legitimate rights from the system and promoting the raising of company
cohesion.

e =
E=0)
P =
&=
Labor Contract
Renewal

; 27T
persons persons persons : l] hundred
: /l-} s million yuan
Housing fund “ ™

EIEIEA SMARES EREA PRt 4l Ham

Labor Contract due Labor Contract Renewal Eliminated Housing fund Total payment
.............................................................................................................................................. payment ration

0 1258 127% 1278
ﬁ:A{n B/T\ hundred hundred hundred
2ZES 7 P I] million yuan million yuan million yuan
Social insurance [ ] ] u

HeRBESSE e BIHM
Coverage rate Total payment Social insurance paid Social insurance
employees by the company paid by employees @

&= 76.50% U
.
EHENBINER ( BIRREURIARE )
Leave rates(days taken/leave days)

ATTACH IMPORTANCE TO STAFFS GROWTH
ENHANCE STAFFS SENSE OF BELONGING

SMRTAK, EaRTIHERK

NENIEERBEBEE, fRERIAE Attach Importance to Staffs’ Growth, Enhance Staffs Sense of
R, B TIUSEUENRR, USEs, £ Selonging

B 5 P S e s JAC has constantly improved the system of employee growth based on
AR (KERE. RERE. BFRK) hF the development of strategic needs, and by means of probation training,

R, BEEXN. fBETRATIENRTEAEES active growth (growth path tests, internal promotion and self-learning) and

BAR, BHRIAWEFSH, SMANSES through independent post selection and reasonable post transfer, JAC

N implements the Employee Career Management System based on the talent
SRt 4 SRR S SR AS
BRE. BN, AERRRRETRIRIAS assessment to help employees to formulate career planning and optimize the

EREN, FRTESEERFEAL . FEEER posts matching degree. Meanwhile, JAC actively explored talents cultivation
&, BiEAL. FEERIMEEERAAEE, mode based on the position practice, carrying out the key talents cultivation

N e of business management backup talents, workshop direction backups, high
HATEGAA BB T BT . germe g P e be e
skilled talents, and quality experts to support the company’ s talents reserve.

A
J\I 0o 1 | |I'T/E 5 “ I a persons ala ten thousand yuan

Staffs Trainin
T\ g 2015EFRIEIIEDN BATEISEA

In 2015 training Training fund

TWH: 2015F LTI IHT7148,
I AZGBIT 8000 AKX

Non—diploma training: In 2015, JAC has organized 103 batches
covering 329 person—times for the non—diploma training.

IEFHIEEE . 2015FHEH AL R TiXEE10348% . 392 A0%;  Non-diploma training: In 2015, JAC has organized 103 batches
covering 329 person—times for the non—diploma training.
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BZEXR. 20158t AMATBZ XM S 236935
7T, WRAT143A, HEFARM20A, MEHAREIOA;
Self-learning reward: In 2015, 236,935 RMB was granted to
143 employees as the self-learning reward, among them,

129 employees were bachelor degree and 10 employees
were master degree.

‘e

. & | RTRKBRZ: 2015F#IH13260 REIR, HApEs
SR, 2015EET33gRTamEARASHHTE (K | 551&4692/\21, TAE1560 AR FARZEKA673NR. T8
PR ) SR RS | RZ2AANI

Employees Growth Path: In 2015, JAC organized the growth
path tests covering 13269 employees (including 4692
operational person—times, 1560 specialized person-times,
4673 t)echnology person—times and 2244 marketing person—
times.

Diploma Training: In 2015, JAC has organized 33 staffs to join in
Tianjin University Power Engineering (internal combustion
engine) major on—the—job postgraduate student training.

adiy

RTIFETE: 2015511556 MBI ALK IRRITIAIK; AEAEEIE: 2015F AR EEHARFRET 14RWEHE

Employees Assessment and Promotion: In 2015, 1556 B, B5Em12R. ESERBRENMILHENRSTIA, R
employees got promotion from the Employees Growth Path : 459 Ao
test :

Company Internal Recruitment: In 2015, JAC has organized
14 times internal recruitment, among which 12 times have
been completed with 577 recruited positions and finally 459
employees have been recruited.

HSEREIR: 2015 3AFFEESHRITRINEE, 26 Social Title Declaration: In 2015, 3 employees were qualified

REBRIRINERE, 207 ASREI2ITERK; as chief senior engineers, 26 employees were qualified as
senior engineers, and 207 employees were qualified as
engineers.

AT EF

Key Talents Cultivation

EEATER persons After strictly selection, 9 persons have passed the
Workshop Director fourth workshop director reserved talents training.

Reserved Talents
Cultivation

[=53: AN FHEEBERIT IR A EEEEEANIEE
ANAEZFHE 4units 4 new skill masters 27 units The total number of
High Skilled studios were set up studios were up to 27
Talents Cultivation

ZFEFEE a BT ENE A S AL MR

AN HEEEFKNIER
units There are 7 black belt master studios

Six Sigma Talents
Cultivation
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AONOR

—_—t— N2
1 aX

KRE

-
units persons persons persons persons
AT TR SN AT TIREHEANA AT TR TEREE (R IMEESS RIS R TESE
3 Talents Work 35 Talents Work 35 Talents Work Advanced 85 Mentoring Models 85 Position Growing
Advanced Units Advanced Individuals Cadres Models Models
L

WRRANA

Top—notch personnel

’ BREEWEH "538%A TE"

The first batch of provincial
enterprises "538 Talents Project"

AET= — REEREE BEERE BREEE
q)fﬁE/\Z' ,%uﬁ'ﬁAZt_ Comrade Comrade Comrade
Pioneers’ talents High—end talents Song Hua Sheng Baozhu  Pan Ruihu

by

i X -
FERE KIEE — RBERE  FEEE BNEEE  WEAERE  BFIIERE
Comrade Comrade Comrade Comrade Comrade Comrade Gomrade
Wang Bing Zhang Peng Wu Zhonghua ~ Wang Hua Zhou Xiaohua  Liu Hesheng Chen Xijiang

HIEEE HEEREE KigFE

REETE “|fFstk)” X “ShEaTEEECH SRERE ‘AiEmRER”
Yang Lingiang was listed into the ZEREX B AFL” Ozaki Kunihiko was awarded the
second “Anhui Province Yang Shigin was awarded "Fifth first "Hefei Friendship Award™"";

Innovative Pioneers Special

Support Pian” session of Hefei, Wuhu and

Bengbu independent innovation
comprehensive experimental zone
of Innovative talents Award";

NTESE  SRRAEEETURSSTRRAN AL T

The company was awarded the "Fifth Session of Hefei, Wuhu and Bengbu independent
Company awarded innovation comprehensive experimental zone of Innovative Talent Award"
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PAYING ATTENTION TO STAFF'S THOUGHTS
IMPROVING STAFFS’ SATISFACTION

mirRTOF, BRARTHZSE

ABEESMREEMIRTOS, BUERIARAS. ASESH. RIERS. DREBEKS. SZBEE. OAES
REDERE, BHRERRARTRRD. REE. RNLTR, INENFHRRAR THSECEN.

ARFERTIHWE. RATHEEEETE, BFEPERAIRRTIHVE. RTHSERELF, FURIHIWE.
RTFHBEEBETFEAMF, NELANARNSEEREREE, FHRASARR TR, IBREINEERZSN
&,

The company emphasized a lot on listening to the voice of the staffs through diverse channels, and tried its best to solve the
staffs’ most concerned, most direct and most realistic problems during the production and work by workers’ congress,
leadership reception day, staffs’ seminar as well as other communication channels such as OA messages board, and General
Manager Mailbox, and so on, seriously treating and adopting the workers’ reasonable suggestion.

The company attaches great importance to the employee engagement, employee satisfaction management work, and every
year, it regularly organizes the company level investigation of employee engagement and employee satisfaction. Starting from
employee engagement and employee satisfaction management, the company constantly improves the staff's professional quality
and enhances the enterprise's overall competitive advantage from the effective improvement of enterprise and personal.

100

RIIMALSEEER
100% employees
joined in Labor
Union

76.6%

RTHl=
Employee
engagement rate

133, & 1.8)

RTHEEX MSHEFHIED AN FEIEiRET
Employee satisfaction Senior Management The increase rate of per
rate 73.3% reception 8 times capital income is over 7.8%
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PAYING ATTENTION TO HUMANISTIC CARE
CREATING HARMONIOUS AND WARM ATMOSPHERE

TEANKZE, SEMERESE

NBHET K. BT, EREXTF EE X The company formulated the staff welfare system around
B SRS THTEETRANRTEIGER, FEaT clothing, food, housing, travell, with highly fo?us on "housing,
— . transportation,” and other major problems which has troubled
SLEEENESEE employees, to guarantee the quality of employees’ life.

RERG
Free Physical
AR—2 Examination AR, BE
Social G
Insurance Rental and

Housing
Subsidiaries

REBEG
BE

Free Single
Apartment

JACR T1&#

PN JAC Staffs Welfare

Serious lliness o
Assistance ETAE
Paid Leaves

SEIRIEAL
Group Wedding REBIE

Free Buses

PRI
FIR BEFE

Car_Preferential Free Lunch
Purchase

ILESERTRERRREE
JAC Staffs Welfare System Model
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4 “ ﬂ ten thousand 3 ten thousand I 3 “ ten thousand ﬁ a 5 ten thousand E
yuan yuan yuan yuan “—" \
2 7 2 2 Daily VIS,tS AEGBMRORKEIA, TERRXEL

RIEENEZEF BRI SHNEZE A RIBFEHEENEZE A XHRT EFHREBE MRT. XEZEARRT . FES TEHEEE)
Granting 24 million yuan for Granting 730,000 yuan for Granting 1.32 million yuan for Paying 2.695 miilion yuan for the
T, BYRIOXINERILL .

repast allowance natural gas subsidy housing allowance free shuttle bus
The company respected and cared special
group, widely implementing the activities of caring

persons hundred million ten thousand ten thousand il . the female employees, the retired employees, the
yuan yuan yuan e
difficulty employees.

BAEES (5F) 2 maﬁF\ PRk, ERRETHIE PR lr“ﬁaﬂun?im@%ﬁ EIE{.% IR
Another 101 persons live in the 2REHEOE Granting 6.394 million yuan for Grantlng 518,000 yuan for the
company’ s single apartments Granting 1.73 hundred million yuan the welfare goods in Mid—Autumn welfare goods to the production

. Festivals and National Days. line workers in the high

for the important festivals allowance
including Dragan Boat Festival,
Mid-autumn Festivals, National
Days and Spring Festivals

temperature

Bt
I ’ 2 a person—t|mes 2 n n ﬁ ten thousand yuan
|

20158, RTRIE. KENAE SITEhEEuA
In 2015, JAC pald daily visits and relief the total allowance of 2,200,600 yuan,among
to 1729 person—times Wallels]

R T A4 RREE375 R, &ia&15.36757T; ERT 54N 146 R, ElE£84.95/37T;
Pay\ng visits to 375 person-times in hospital with total Providing funeral subsidies to 146 person-times with total
allowance of 153,600 yuan allowance of 849,500 yuan
BRTEENEN178 K, Bia&7.1257T; ‘TSR HEE927 AR, Bia&104.5757T;
Paying visits to 178 person—times with total allowance Paying visits to 927 person-times during the two festivals with

of 71,200 yuan the total amount of allowance of 1,045,700 yuan

“BENEA" HITREN19AR, #Eh£21.2357T; ‘RN HITREN84 AR, #Bh£63.28557T.
Paying relief aid to 19 person-times during mutual aids with Paying relief aid to 84 person—times during serious illness assistance

the total relief fund of 212,300 yuan with the total relief fund of 632,800 yuan
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KEZRT
Caring for the Female Staffs

ATUBLAT2890A, SRATSRTAHN16.33%, DHELTDSEL
%, ARTRIAFRA7OA, HRIARAHII20.34%, LRTEBRHSE5A
BIRRFFEE . 2015FAHLR18IBNRLIRTHTHAREETLE, T HERA
3828597t .

JAC has 2890 female staffs, occupying 16.33% of all the company’ s staffs,
among which 70 are female representatives, occupying 20.34% of all the staffs’
representatives to ensure the female staffs can fully participate in the company’ s

decision and management.In 2015, JAC organized Gynecological Census for 1898
female staffs with the total cost of 382,859yuan.

A
Persons

20155 ARL R THTARIEET(E
In 2015, JAC organized Gynecological
Census for female staffs

yuan

BZNLLN e
The total cost of 382,859yuan

A HEERREOFERKIRT 234 A, & Visiting 234 retired employees in difficult situation during two festivals,

W E4103300 7T, SEKBERRT 37 A and the total amount of allowance was 103,300 yuan; Assist 37 severely ill
employees in the past whole year with subsidiary of 436,066.31 yuan; Visit

R, RIS EN£436066.31 7. FEMERAT 71

71 hospitalized patients with subsidiary of 22400 yuan, and express death

A, EHREIEE 22400 v, EHEE 41 A, & condolence to 41 persons with subsidiary of 21000 yuan.

HEEE 21000 TT.
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ABERANHF REXK “NERE, BEFRFESENNEE
Es, BIRRRE LT, ARTREMHFEA0BSNI, IERTEFNFR~
Z5ttat . EIREEE.

To ensure the effective implementation of Happy Life Culture, JAC arranged
various cultural and sports activities to build encouraging enterprise culture, to provide
rich spiritual motivation to the employees, and finally, to make employees feel happy
and warm in the company.In 2015, JAC associations have held all kinds of activities of
more than 60 times with 4000 participants.

RIR
times

2015F e F& IR FRIEN

JAC associations have held all kinds
of activities of more than 60 times

persons

PN
4000 participants

3 % 2 : v
FINAPD YN A
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ARERERENHETR, RRINERSSE, BURRBIRER. TEES . I2ERTAEEIAIRE
REFBEEWVHLRER, RIFHCRRDA. DR, RIFFEREEEVE. B, AERKRERIERTERERIA
FEFRISEET, MARRE. XHER. IRANASHEEF, #—PRESTEFIBR, HENETFERE. R
BHRRREEEANESRSBIFER

In the process of company rapid development, JAC actively responds to the call of government, Implements and

develops the circulation economy, perfects the ecological industrial chain and creates a conservation—-minded and eco—
friendly enterprise. JAC insists on putting resource conservation, emissions reduction and the environment protection in the
important position. Meanwhile, JAC blends the green manufacturing thought into the process of manufacturing. From
system guarantee, cultural construction, new technology application and other aspects to enhance the resource utilization
rate and continue to improve working environment. During the period of report, there was no significant environmental
pollution and destruction event.

TRERMHERSINEAERTG, AR

BEESHRBRIETHTRES®, HETIERAT, AMxE DREBEEAK . FUIRZE R
L, REFTIZEET, EMRI AR, SEFBfEEEE~N K. BVEBSSHSRRR, BgTT
FRIRIE, EE AR E. FRSLERAEEDI I R AT T1F/ A,

JAC puts the responsibility and energy saving targets to junior staff and FEEE LTI EERHEIE.
perfects the incentive system. And JAC insists on awarding the conservation
and fining the waste to mobilize employees’ enthusiasm of saving the JAC establishes the energy saving
consumption, comprehensive utilization and the implementation of cleaner and emission reduction leading group and
production to create a harmonious and progressive situation. sets up the relevant functional departments

to responsible for the special works and
coordinated all the company's energy
A conservation and emissions reduction

work. What’ s more, JAC general
manager is elected to be the leader of this

B . HIEEL RS group, and business unit general manager
EHRBIER. 75, 17 Responsibility Organizational be as the deputy supervisor of this group.
WEXTEERHRGEEEN, E Sitlizent guarantee
L ENTEA T PR E
FIESEEINE,
: RE): % .
JAC regularly recognizes ﬁgi&ﬁ;u]‘g W?{%Bﬁ ?%EIE

| 2SN L é\ ;:FI_]/\\ | ; national, local and industrial Completed : t_ Project
: J\ 11231 Ij :I:_lt relative energy saving and system and smissions reduction@ management \/

emission reduction laws and system guarantee
regulations and enacts and

G REEN MAN U FACTU R [ - ; improves company energy saving

SREE TR R K
£, EREETFERDMNETRE

and emission reduction rules and yal ISR S 3 . RN
CREATING A CONSERVATION-MINDED ENTER : egulatone. and management gzwffjéu ;D:pjf(}n;and HHEEE, Empg%djz;\qp%gi;
standards. ST SR RUmE, FEE28HITHE
R RIFBHET .

Ui r51S, Bid N Making energy conservation
IeEEMmR, FPieRHEsS and emissions reduction technical
S E AR MRS (RER HNERARRERSRYEEZEERK  transformation scheme; collecting
THEsE=, I, SEFEEEITHFFARLE, BT  and evaluating company’ s

As the guidance of B s o L O ion reduction. projests:
enterprise’ s culture, JAC makes EHISCIEELE, BERMANFEEKPISHGEM. chowing energy Conserv';ﬁoln o
to create an energy saving and Setting out the annual inspection plan and emissions reduction management
emission reduction enterprise to organizing implement to establish energy saving, the achievements of technicai
all staff’ s business through water saving and solid waste integrated transformation and sharing with the
strengthening the propaganda management evaluation standard aiming at key all company.
and mobilization. energy—using equipment and pollutant control

area. Implementing evaluation to each branch
regularly and the results needed to bring into
annual KPI performance.
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THE PROMOTION OF ENERGY SAVING
AND EMISSION REDUCTION WORK
DRERHFE I L/FHE

T RERHFD3ELE @ ~

Energy saving and emission reduction proposal implement

2015F NEHMAE T ToeRHEA 87T, K2014F 586250, EM7T
40.32%, E15£9320.63WITENE, F&ZOMEﬁWJ%%EiﬁfEsO?.%M , wm7 32“ 53 o
4.15% THBEFEMAIA234.62 570, NEMTREEIRRH . DREERAHARRABE wﬁ’fr/ﬁl%
It saved 320.63 ton standard coal
E1100MEARIERI T 88 BRI AR S 7 FRIRAVIBHEIRIE(ER

In 2015, JAC collected energy saving and emission reduction proposal 87 items, up
by 40.32% compared with 2014. It saved 320.63 ton standard coal, up by 4.15 compared
with 2014. And it saved cost 2.3462 million Yuan. Enhancing the active energy saving 4 tym%%sand
consciousness, energy saving study and annual 1100 ton standard coal saving target HUEEE RS
fulfillment, it makes a positive guarantee role. it saved cost 2.3462 million Yuan

f
WiSKDREE @
Rain sewage Split—flow management

BEFEMSAKWEGN, REAKTERGLETE, SRENSRE
I8, BIREUELEN, EHIRAISKGERKES, SEERRSENET
XSRS, LEREE, WSO RENWIIESEH—SRER.

Carrying out the rain sewage check biweekly; using the tools of
underwater camera to find out the leakage source of pipelines; rectifying the &
excessive point and recognizing sewage treatment risk points; organizing risk
points meeting quarterly and implementing the lean management; the rain
sewage split=flow work has been further improved.

-
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ESRE o ~
Waste gas special treatment
RLABFAZREWAESN, BENREINEMNEK, RAXKSE, FHILZERSQE Ia gﬁces
FE, 2015FEHEZM 1T EZESNE SUBNE, ESZLEFHMLHSQETT:, B X HE
SR TN, KEREERAE. T 2RSS s

JAC completed 19 points

Organizing special scheduling meeting; according to the latest regulations requirements to teféhﬂlg‘ogy waste gas risk points’
repuilding

recognize the risk points and compiling technology waste gas treatment options.
In 2015, JAC completed 19 points technology waste gas risk points’ rebuilding and it 353 ten thousand yuan

costs 3.59 million Yuan. After the rebuilding, the remove the effect is obvious.

BUS# B

Saving energy cost J

BEERERARETITe ~

Energy management system operation

-

NEZHERSEERREN, H4E JAC has finished the energy management system introduction and

OREVBFREREESEARR organized each department to carry out the first energy management system

PPN s A internal audit to evaluate the energy factors’ identification. According to the
W, BHTEERERENRBIET, RIEF | oouit of evaluation to identify the improvement opportunity, it combines with the
MERIRBIBLHN S, STWERFRIER current system mode to enhance system management control awareness and

Z£8 BB RAEREIN IS, effectiveness.

NS /

EI|m|nat|ng outdated CapaC|ty, equipment and manufacturing technique

REHRBER LS (R TRABERIRAITR (2013—2015) ) xHER, YR (S Efr?m
FREERTBIRESARR (Bt BTH. F=H) ) . ERRNARBANSHEERS
HITEE, 2015FHIHRAI0RTTT, Bik4348 'E%%EEEEW,O BASFEEEREA

replace 434 units_’ high energy
According to the requirement of National ministry ‘About Motor Efficiency Upgrading —consumption devices

Scheme (2013-2015)" and’ High energy consumption backward electromechanical device RBTT
elimination catalogue (first batch, second batch, third batch)’ , JAC demands each department ten thousand yuan
check the high energy consumption equipment by themselves. In 2015, it costs more than 9 o

. . : ! 20155FHIEN
million Yuan to replace 434 units’ high energy consumption devices. it costs more than 9 million Yuan

J
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ACTIVELY PROMOTING ENERGY CONSERVATION AND
ENVIRONMENTAL PROTECTION NEW TECHNOLOGY APPLICATION

AR T BEMMARFT AR A

NEFEH. K. TEREHANREEE, HATREIMRITRA, RESHRATIZMRE, MRRITHREIHOHERERE
M ‘=ET BIE.

JAC optimized the selection of equipment and researches energy conservation and environmental protection new technology,
applied advanced technology craft and equipment during the new, reconstruction and expand projects. And it strictly implemented
energy saving evaluation audit and ‘three at the same time’ system.

RAVE T AT AN

Light—duty commercial vehicle Fuel—efficient
new technology application

LMD R I . IR HENNR . RS AR MNMER . O gEERE . ERTMITHXERA
PRICREICIENAE . TREBFXBAA. BFIAREZA. SHRERZA . BESAREBUSRALSMNEEY
FRIVKR+BFIERA | EFERERRRERA . TEHENIRRERRATE R minnkEE.

by virtue of optimizing the transmission matching, enhancing transmission efficiency and engine thermal
efficiency and mechanical efficiency and reducing the energy loss. Through Fuel—efficient key technology
achievement, low rolling resistance tires application, electric power steering system, advanced combustion technology,
lightweight pressurization technology, switch type water pump + electronic probe technology, the piston top surface
heat insulation coating technology, variable displacement oil pump and other technologies to achieve the light—duty
trucks’ fuel consumption.

ZEFKEMonocoatif ET iz H

Monocoat Painting Process Application

S|#KMEMonocoat iR ET S, AETONESKMEIC2BIT ZHEET=, NMUH 0
BINFIKEZETIENER, KRR T RENIRSITEEEE. EXEFHKE3C2BIE, 0
B RGEATIEL50%, FELFERIELA 15T, B BRI

the ener
introducing Monocoat process, in Suining Branch Company producing with water 3C28 ?ggfgg %}f%n cou
process in the same production line. It could not only satisfy the requirement of -
Environmental Assessment to Water—based paint process but also reduce the energy IE Eﬂ{ﬁousand e
consumption of coating and device opening. Compared with the traditional water 3C2B
process, the energy consumption could reduce 50% and save about 150,000 Yuan. FRUEIREL

save about
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FREEXERIZA

LEADING QUALITY FEEDBACK TO THE SOCIETY
= A heB Sy A
FRERS |4 EliEit s

2015 R/ERE | HEEF

Amorphous metal transformer application

FATREERENES, REKRS5HLHEE, EPERBEFENT
REAWERESTERS, BERTERNREE PRSI EIEER F 256K
TIEEREE, THIRBENER TR EEETE70%-80%, B TE
75%—85%. EITIEABEMERESRT EHES, HRATE T EREGERE
BETBEIA30% LA k.

Adhere to the concept of energy saving and consumption reducing, JAC
introduces many advanced devices. And using the amorphous metal
transformer in Passenger Car Manufacture Company, which could reduce
70%-80% no-load loss compared with traditional dry—type transformer and
no-load current could reduce 75%-85%. The amorphous metal transformer

could save energy consumption more than 30% compared with traditional
transformer in the same capacity.

ATLIEKIE T T REIE T 0E

\ ERaeTER

Amorphous alloy transformer

Pre—treatment washing station
energy—saving operation transformation

SWRAFAEATDREI AR TSR RS, REBH=
FIRRRRIBIHIRE, B = FEEEMERHTEM, BRI EUERBE,
eV RS B HERNB B F4DHIEEABEEIDH, BFEJTHL94800ME R
WRER7K

Adding the spraying system in pre—treatment washing station of light—duty
commercial vehicle company light—duty truck second factory. Using induction
spray device, it could spray when the cab decline to the designated position
and optimizing the angle of spraying. And the working time drops from 4

minutes per unit to 3 minutes per unit, and it could save 4800 tone spraying
water annual.

RAZEERRINMRIE R

IKFE LA INESHR R S
Spray system with water
washing station

Passenger car all series products change
to environmental—friendly damping mat

FELIMRIE R 2R A D FRUH A S B MR (AL I H R R B R TR IR,
FHE TR AT SR EWE R 2 EARE SN IS IMR A ELE B
B, FRES. Tk, IMRIFESREENEYE, BIEESREFEEN.
TZME. TRESHE, #H—SRATEERRK.

The new environmental—-friendly damping mat is used the Molecular
improvement and thermoplastic elastomers, and choose functional nano
materials and new damping material. The product is non-toxic, tasteless,

environmental—friendly and light-weight as well as other advantages such as
Smooth and beautiful, almost unbreakable and No off-smell.

Environmental protection
damping pad

\ IMRIEEE
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CREATING A GREEN CULTURE ATMOSPRERE

SESFENUAE

ARLEHREEXNER, AAALERTEAEENTAOMNERFAARER. RIPFMERENERS, HROTFLES
SEEBOLG, ARREFPRIPIMNE, ARIPINEDEREFRRE, SIS TESERTFEN “GEXK" 5.

JAC carried out the green culture establishment thoughtfully. To form a common save and effective using resource and
protected and improved the environment value, and to carry through the practice of production and operation management.
Protecting the environment in the process of manufacturing, JAC makes effects to create a green culture atmosphere.

Q))) TIKEE
Water—saving propaganda

2015% 58 10B-16HR £ EE 24N H B KERZ
A, KREABETKLEEERAERENEBERITE. TKE
EEWERN, FESaRmTKDRKEED—H ‘SR’
TKEBEARRE, IRFFRET TKEEREDE, WSHEERH
TFEFE TR, BRT2RESTIKENRRYE, &
T RIFAITAFE,

MIraA
ke-mid 8

HUCHME T Rttt
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From May 10th —16th 2015, National 24th the water—saving
propaganda week, JAC has carried out a series of activates such
as posting publicity week theme banners and slogans, Water—
saving comprehensive rectification, water—saving comic contest
and so on. Through awarding the winners to inspire the
enthusiasm of participation and create a good water—saving
atmosphere.
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Q))) TREELE

Energy—saving propaganda

2015568 13H-19HR2EFE25MFEEEERE, RENERA “HEEEE. HRER" , AEESNFTREXSME
REH, EEREEERFRTHEE §\ ﬁ’a“ ERNNE; REXHEENBATRED, RuREHERAEURMFTHEIE
ERESINTRERANEDNR, FE5HREERBTEDN.

From 13 =19 June 2015, National 25th energy—saving propaganda week, this activity theme is ‘Energy saving & Economic
. JAC carried out energy—saving propaganda and experience sharing with excellent energy—saving technical transformation
cases; cooperating with Anhui Province Energy—saving department, JAC exhibited the new—energy vehicle and excellent energy—
saving projects and took part in energy—saving propaganda riding week activity.
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ENERGY CONSERVATION AND
EMISSIONS REDUCTION PERFORMANCE

TIREIRAAREN

1366.23°
ton
|

201 5FARHTLIRIE
In 2015, JAC save standard
coal 1366.23 ton

RS R ERF FIARIEERE 1100MEiR EIER T 8E B 1R .
completed the government issued the annual target
of 1100 tone standard coal saving.
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b1 201445 20154
Index Year of 2014 Year of 2015
WMREUEE (B7T) 6266.49 5423

The total investment of
environmental protection
(thousand yuan)

COD#HkiE () 100 88.28

COD emissions (ton)

BEIKHEE (1) 1106288 1267921

Wastewater emissions(ton)

REHEE (M) 5345.9 6544.4

Waste emissions(ton)

BAPEKE (WXK/BTT) | 0.40 0.34

Water consumption
(ton/ 10 thousand Yuan)

b= 2015 BliRE 20155FLfME

Index Target of 2015 Actual value of 20
BIKEIBFE TR =1.5% TF%20.00%

Water consumption droop decline 20.00%

rate per unit

BREAREFEREER =1.5% TB&9.00%
Comprehensive energy decline 9.00%
consumption rate per unit

TARES 1100M 1366.230%
Saving standard coal amount 1100 ton 1366.23 ton
COD4MiERE <280m 88.280
COD discharge <280 ton 88.28 ton

D) W ©

REPORT PREFACE SYSTEM SECURITY INDEPENDENT INNOVATION  PURSUING THE EXCELLENCE
&S HRERE SESel

0.0145

2012%F  2013%F 20144
BB{UF={ERERE (TEARIE/ 37T )

energy consumption per unit of output value
(ton standard coal/ 10 thousand Yuan)

2015 Social Responsibility Report /

20155

Y @

GREEN MANUFACTURING LEADING QUALITY FEEDBACK TO THE SOCIETY
FELEr- LIl Ellszae=
Green manufacturing 201 5?i%£1f}§% / Zﬁ@,IF
0.0144

2012%F  2013%F  2014%F  2015%
BUFERERTAE (MARETT)

Energy savings per unit of output
(ton standard coal/ 10 thousand Yuan)

20128  2013% 20144

RBERAFEER (%)

Solid waste Cyclic utilization ¢ %)

20155

92.13

87.94 91.28

84.28

2012  2013%F  2014%F  2015%
EIKEIRFIRER (%)

Waste water Cyclic utilization (%)
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OVERALL INCREASING QUALITY MANAGEMENT LEVEL
FHIRTREEEKF

2015FNELEEAT “WEEE . REHAR. RKESXL” MR OMEN, BULATHRINRESTR, NERE ‘5
RR WEESH, ZEESMEHEERANRESEARER, FUNE. RWBUREFIHEENEDRAME, BT
EETRRSFRSE, R~ mAUREREMRERENE, RIRIHFSREE, BERTRESEFRNERET, 2HRE
HTFmmR. REPN, AARREENTREE. FRREFH.

In 2015, JAC has always adhered to the core value of ‘Quality is the foundation of enterprise manufacture and
development’ and strengthened all employees’ quality awareness. Always adhered to ‘Quiality’ strategic orientation, customer
satisfaction enhancement and quality management system establishment; and through positive prevention and system
improvement to promote the improvement of quality; actively innovating management to ensure the effective operation of quality
management system to improve product quality comprehensive. During the period of report, there was no major product quality and
security accident.

ESRERE
Idea

TESXE consciousness
- layer
Tool

method
layer

ARRINER
System
standard
layer

BURESEARER
Liability management model
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REX IR

Quallity culture establishment

' -
i i ! - JACITiiEE
' } S BEGREHELT
P 1

-

e

%R’f&ulﬁ]mzdiéi ‘BABFEIMNME" FEREK, NIRERAFRREYSHFREY, LeRs5, RNEFNARE,
BEERENFRE, PLRAKR, LY. RSKESEKF.
Actively responded to the requirement of 2015 ‘I create value for our customers’ labor competition, JAC quality system

actively established contest model, on the basis of all staff participation and scientific assessment, and enhanced the level of
system, service quality.

20154 “3 - 15EFRHEBEENGRIFE” BiE, AREDIXE. £
BHBED, ARREEERFRT “MEEE RSHEE" B98.16E-F
&, THRARTEEEIR.

20155F9RcERERHE, REEREMS/NANEERZENE
R, AEESE “BAREMNN BREERE" NER, KOIFRREEE
HE, NZARBAMREES, RANFRREBREA TFNEEMET5
IRSEBIUE . AT A . RZAATF, 1TEE 740N REEHEIH
H, 705EERE.

During the period of 2015’ 3.15 International Consumer Rights Protection Day’ , JAC carried out
‘customer-oriented, service for customers’ 3.15 theme activity throughout the company to enhance staff A~
I

quality awareness constantly. = s 4
i . . . . . REEEISIE
In the period of 2015 National Quality Month, according to the requirement of quality lead team and  jo¢ evaluated 40
SASAC, JAC carried out the quality propaganda education and mass quality activity surrounding the topics of ~ quality-trusted teams
‘Entering into quality era, Establishing quality power country * , and deeply launch all kinds of activities such
as quality enhancement work and marketing service. In order to encourage the advanced and sets up the 7 2

model, JAC evaluated 40 quality—trusted teams and 70 quality models. -
REFRE
Quality models
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REFREIR

Quality system establishment

B1998FESNARERE, BEFSHA TLAGB/T19001. GJBI001. GB/T14001F1GB/T1800118R &HI—IRILIKR A
F, LUSO10012. 1ISO10015. TS16949FICCCHREEEBARRNBNSARIBZTERL, BELBEWZONEMRNEIEF
REBEKRF, E, EFAFERAGEE, 2015FFB— ML E REUERE)I68 AR

Since introduced system management in 1988, JAC has formed GB/T19001. GJB9001. GB/T14001#1GB/T18001 as the

main body and 1ISO10012. 1ISO10015. TS16949 and CCC system as auxiliary, and blended company core value into system
management requirement. Meanwhile, JAC continue to push the internal auditor team establishment and 68 people obtained the

certification in 2015.

REEZNETE

Quality law and regulation management

KIEERMAEH (FEEE-RBREEELM) XK, AERFEANLZLHERRA(BE_REFENRSE ) , AAFE
BEfE. SRBEREIREZCRELNRE, A SCENSERD, IRESERRNSBERBERKESSERBFERA
SRR, #HLIE20155F12831H, mHHit=RRRREEEENR315128, FHEZEAFRCEBRERER. AE8RR=E8
BEBENETFR.

According the requirement of ‘automobile products recall supervision and management regulations’ , JAC will continue to
optimize safety components tracing system (including second-level tracing system), organize the recall rehearsal, fill the recall
material and audit key distributors and enhance the tracing management ability. JAC actively cooperated with National Bureau of
Quality Inspection to recall the fuel pump of United Automotive Electronic Systems Co. Ltd. Until 31 Dec. 2015, 31512 units fuel
pump have been recalled and JAC submitted the record monthly to AQSIQ of China. The recalling and guarantee management

system is smooth operation.
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FRETEG XM RATEIR

Quality tools method promotion and talent construction

20154, ASMEERIMEHIOEEEE, IREHATIRIDEEES A EATIE

B, QRBEANLEE, BARSWEAT. 015FFRT BRI, —Haws ***

YIFEEASQERSI, HEMERTBITERSENSBHEAE. 26 NBTEAIL. ..'1' 2015fElBT£ -.“.'
_ ) i Y/ MHEE=E 4QEE/J\H )
AFRIREISH MM L RREF REAERRED, MZQC/NA, MERMBTH EZS v

%, SERRESSEPDCABIR, BUSTHENRSE. 2EATIRKRKAKRQCI5434, iTH ‘\'o\ Quaﬁggggj;;j;g:j%m ;‘,’

HEAMATRMEFEQC, HPINMMAERNLEMBFESSENG, 2MBEAREES
RESENA, 7TMEENSEHREQCINE., LM ATHABNAEIRT “20165FE ADNATHAR/NARIK

Engine company magnifying

FEAERERIMASE IS, TITZHEQCNIKERERLH TR glass group won
0
it N = /g 2L =~
4 o . CEREERERNG M) THEREREERNE P AESHHREQC/E
ARRHKFEQC management eam management eams. QG eams ™

Corporate
outstanding QC

In 2015, JAC introduced domestic and overseas advanced management thought and promoted the six sigma management
and other method application in company and created Black belt master studio to enhance the quality management level. In 2015,
JAC carried out two sessions yellow belt training, one session green belt training and first session SQE training, and 11 staff
obtained the black certification and 26 staff obtained the green certification from China Quality Association.

JAC actively encouraged all staff to carry out mass quality activity and established the QC team which has achieved
outstanding accomplishments following the PDCA cycle. In 2015, JAC checked and accepted qualified QC 1543, cooperate
excellent QC 64, 1 national excellent quality management team, 2 provincial excellent quality management teams and 7 Hefei city
excellent QC teams. And JAC engine company Magnifying glass Team won ‘2015 international excellent quality management
team golden award’ , achieving ‘ the zero breakthrough’ of Anhui Province QC Team winning international quality award.

e XERMRFQC mRIfFEQC BRIRFQC ERREMFQCEE
Time Corporate outstanding QC = Municipal outstanding QC  Provincial outstanding QC International outstanding
QC golden award
20015 66 5 5 1 /
2011 year
2012 E
2012 yirr; 64 7 7 / /
20135%FE
2013 year 67 6 5 1 /
20145E
2014 yi';rx 63 8 3 2 /
20155E
2015 year 64 7 2 1 1

# 1E20155F K, BE0002ZRTHETHE Unt the end of 2015, more than 9000 staffs have won the TQM qualified

EESHEMANTOMERMIRAESIIER, certification from China Quality Association.
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INARFEHEIRN (RIE R E

Increase Hardware Input Guarantee Products’ Quality

FERFEIRIE . NVHIRIE . BFESIRITEIE. BERERMARRERIEFOMERZEAS, #
ERMNIGEF L. NVHEREMCIIEF L . BERERM A MRIEFROMEEH LT LIIEF Eﬁﬁ-f,ﬁﬁ;‘éi‘l‘iﬁ)\
L, FEFEERE1108 (E) , ENRATRER. T, MR, £250|, TNEEFRSEHAN | R&Dphaselll has invested

a total of 5.7 billion yuan
EF L L

20155, NEFENAEFO=IIMERTHENER . HR=ZHLITRANL. 727, L 5 74Z7‘u
hundred million

ER—REFERIEIEFL, H—SRA RS RIS,

In 2015, the company's new R & D Center phase Il project was completed and put into use. R & D phase Il has invested a
total of 5.7 billion yuan with the vehicle crash test, NVH test, electronic and electrical design verification, vehicle environmental and
endurance test verification as the construction contents and newly built the engine verification center, NVH and EMC verification
center, vehicle environmental and endurance test center and the vehicle passive safety verification center. The new R & D Center
has 110 sets of newly added equipment to resolve the problem of intelligent products, energy saving, environmental protection,
security and others to build the international advanced and domestic first—class product verification center, to further enhance the
product certification company ability.

FEFRIERT, RNERMEEHEOR. k&, FIENNAE, RAES
KB, FERWKTE, NEH ERIEEFSRRNESE—EYE; B8, Bite
URARSEHMSEEY, SEHEHIYRER

BIUXBEHRLE, WXELFLIZSHOKIHTRITDTT, #HiTIRE
DI REEBEHSHT, REMENEETR ™ RERBEMAALE, FRIHE
ERANEH, HEIREEETIEN “BEY @ "B #%

During the production process, the company continued to ensure the quality
consistency from the hardware through the application of new technology, new
equipment and new tools, as well as the improvement of the automation of the
production line and the level of information, at the same time, it strengthened the
whole process of quality control and responsibility tracing back and continued to
promote the physical quality of the promotion.

Setting the key special process, and making analysis of the fluctuations of the
key special process parameter as well as the trend analysis of process capability
and product quality, moreover, taking the appropriate measures to prevent product
quality problems, and vigorously promote the use of error—proofing technology,
promote the change of the quality management work from the "reforming emphasis”
to the "prevention emphasis”.
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g 1A
Jadars y G (VK jo 3 W
Product adaptability test

AFEKN20155F “We—W” WHI8iTH, WELFF=R. RA=R. TREH=RIRTESUT2MNERRTEE. &
B AR, 5E. UIXEHFTHRIIE. AMENERER, SHERBN=aEFEIRERE, BEERNEERE
5000kmAY B iR, BATTEEMLE.

JAC planed 2015 “four high one mountain’ the test and made the test under the condition of high humidity, high temperature,
cold, mountain and plateau aiming at important new products, mature products, modified products and model products. Meanwhile,
JAC chose the key models to make the reliability test, and set the goal of the first time trouble mileage is 5000km, outstanding
performance.

NEREEREHKENEE SEEBHRITIGIEF AR HFER BXEEHITSE0RE/E.
20155381, RN ATEIICNASKARERAEHZ, KECNASSEIEIERIEE,

JAC owns international advanced completed vehicle and spare parts design and development ability and relevant device 550
units.

In March 2015, JAC Engine Company passed through CNAS technology specialist team audition and won CNAS Laboratory
officially approved.
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GUARANTEE SAFE PRODUCTION OPERATION SOLIDLY

—— | —

ReRELZEET~IE(T

AFEISRIRRSERLEFNREIERE. RERE, HEHEI L RENRITEZSEETENZR, EUR
TReREMRDIIFMERAE, G (Re£F=5) NERE, RIRES “—E=F" (SHREMRNIVEERRE. %
LRERTR. AFEEUFYRESR. BRIERERR) NERAAE, —SENRENT SR TAEME;
B HRRNIFEMCRETRFFNAE, MATT ARISS5Z2TFORE, EERFNTEXHURE.

RIETTE
rEzett

The essential safety
of the project

Tt

Safe production

BIFTE
EEDI

Security personnel Management mechanism

training mechanism of innovation mode

JAC actively leaded employees to take part in safety
production’ s democratic management and democratic supervision
and promote enterprise work’ s safety standardization and team
safety management standard establishment, and paid attention to
employees’ safety and health knowledge training and
popularization education, and strengthened the propaganda of

‘safety production law’ , and actively pushed ‘one regulation and
three cards’ (Accidents and occupational hazards monitoring
method, Security check cue card, toxic and harmful substances
Information card, hazard point reminder card) practical application.
On one hand, to govern and control the existing difficult problems; on
the other hand, to recognize and treat unusual hazard; to inspire the
enthusiasm of the masses employee participation in security work
and to create a good safety culture atmosphere.

MReEFEFIRE

New production safety law learning competition
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24 B

The safety management performance

ReEFRENSFEE

Production safety month activities sign

AN AR AW

N
> AT RARPH AR
T

AMATRRONEEAL !

arnamanERANRN
nARER BN,
ammanrenar

RERBNER RS
Setting risk warning sign

—
o

BoFETEIER AR ETIGE

Distribution box frame internal checking

SRS

Oath and first-aid rehearsal

EkRIRE SR
Dangerous source
identification
management

NIDRLENE
Corporate level
security check

FERBERN
Business units’
self-examination

and self- improvement

BRI
Occupational health
management

RIBEHE
Traffic management

HEEE

Education & Training

REIEHED
Positive inspiration
of safety

i I

Security input

HigEE

Accident management

—AREMIR

General hazards

35622I% items

BRLZENE

All kinds of safety inspection
221Jﬁ\ items

R EEAR2RE
Investigating potential safety
problems

x

B BEEI =

Occupational hazards
operating places

381/ units

BEtaE

Joint inspection

400X times

gyl

Professional Training

200K times

—H e

Security rewards

280.02737T

ten thousand yuan

ZERANITIIE

Security input plan projects

2861 items

TiHZE

Accident work injury

Bp5E
Slight injury

=AF R AR ESMET B RLIRIT

Three non and unexpected hazards

31311 items

HEZR2RE
Troubleshooting potential
safety hazard

14081}ﬁ\ items

RIHHIE—RZ2RB

Investigating general safety
problems

570017 items

K NARER
Standard rate

94.5%

BANEE

Investigate and punish illegal

2032

SEAY

Training people

3600i2

REEMEN

Security theme activity

36.56/57T

ten thousand yuan
THFERER
Fulfillment completion
98.6%

FAfHE
The rate of thousands injured people

0.28%o

EEEMIRIN

Important hazards

37Mitems

STRLEE

Rectification

14081Jﬁ\items

RitEY

Rectification

570017 items

BRI {2 BRI A2
The number of occupational
health examination

4431A persons

BRRELT

Driver evaluation

680.A persons

BRAERBIEEUE
Operation class
getting certification

1050.A persons

%Z£QCIE
Security QC projects

1.2557T

ten thousand yuan

RERNEE

Security investment capital

2762.5157T

ten thousand yuan

NEEHIFER

Company control index

2.44%0

ki

Distribution

3784 = places

s

Rate

100%

Rectification Rate

100%

N IES
Physical
examination rate

100%

At
Qualified rate
100%
SRR EGIE

Management class
getting certification

105 A persons

FRE TSR
Budget completion
rate

98%
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CONTRIBUTING TO LOCAL ECONOMY DEVELOPMENT
AR RE

20156, REMERIEMTSEFRRMENER, FHohTRIOAZ REXFIAR

R, BRI SR R T AR R AT, Ia Aﬁ%’md ilion
yuan
SRR, | SHNEIATEI T NAE, HEHSS -
EREFHGR, 2015FIDFL0ISFSS, FONCEULORNTE, TEAS | oot oo o
BT K BN EARTERK, EIHA6670/57E. JAC has spent totally n local

enterprisesa

2015EEM, BHATEET. Fl. E=HURT THEESHTAT, FHEREH -
#985005 55, Lo, RiHATIERTIMERTIIBEAT, EHEAFLRIVENRE ﬁsﬁfﬁemmion

uan
B, toi— SR T S SRR E R, ’
Atuigk

20154, ATLHERISTH194ZTT, FHIEK63(ZIT, HrhXRI1000557ELL | up by

SRR B (o L SRER 5 A B S REEE AR 51.16%.

L ER R Re RS % I B

> A
: i

o

In 2015, JAC continue to playing the role of promoting local economy and pushing the local talents and relevant industries
development, which undertook its responsibility for local economic sustainable development.

In the field of spare parts, in March and May of 2015, JAC invested 66.7 million Yuan to establish Tyres and light two projects
in Chang Feng and Hefei High & new technical industrial areas.

In 2015, JAC invested 85 million Yuan to establish new energy marketing companies in Xiamen, Shenzhen and Beijing.
Besides, JAC established Si Chuan Marketing Company with sole proprietorship in Suining that could further promote the
development of the local social economy.

In 2015 the total purchase amount was 19 billion 400 million Yuan, up by 6 billion 300 million Yuan. And the local purchase
amount more than 10 million Yuan covered 51.16% of the total purchase amount of company.
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CREATING A HUMOROUS COMMUNITY ENVIRONMENT

SiEflBET XIS

NERMECELHREBEENEHFES, ARERT

OFRETRFHXE), BRARBRE, RS KEER.

JAC actively built an interactive promotion platform joining
with adjacent community and organized party organizations at
all levels to carry out the activity of party members entering into
community to serve people.

SIHEHEERL

The introduction of parts and components
supporting enterprises

iLER
ﬁ?ﬂﬂ

JAC
Happy community

RIREIBETEHEEE
HFlait X Il {FER

Delegated management cadres to the
corporate office or community street party

SEELPIEEAMMRESER. IR
BEN. HERERESESIRESE

Full implementation of corporate and the
surrounding areas of social security,
environmental beautification, educational
facilities, such as comprehensive management
initiatives

SHREZEWVEREZ

=74
H=FH

Building enterprise management
experience with community
Sharing platform

FRFEZSEHEEBERRE

To carry out a variety of social enterprises to
communicate and exchange activities
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2015FEHITAR265 MR BB RERFEANZFRZEEXNBIFS , AABFAFEENSHBHEKIMTIZFH
BEHHEL, BRTEFAZREN. SEEARPEARRSFHSER. SRENESNE. TERARSITREDNPEES
B, I'inxie®s . HXKXZIDES—RIEMN, SRIMREHER. BEETRABNRFESR, XRBELKXHHNEER
5, W27 R ETHESE.

In 2015, JAC organized 256 periphery community residents to studying in the elderly university. JAC elderly university also
researched the new elderly education model with community and organized many social organizations such as elderly university
fitness team, chorus and calligraphers & painters association. They have been invited to take part in the painting and calligraphy
exhibition, the square culture festival, community literature and art joint performance and a series of activities for many times, and
won abundant of awards. It could not only show the good image of company but also creating healthy and harmonious atmosphere.
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GREAT ENTHUSIASM IN PUBLIC WELFARE
YN EA

AEEEEHRAFENFNETHRRENERAERRS, B “KEBHEE

. . J— . RATT
HELFRANED, HESCLLHEELRSS. Ilﬂ S
yuan
JAC has participated in social welfare activities as a very important part of fulfilling

2015 FIRHER

) e . . . , :
society responsibilities and insisted on carrying out ‘care of vulnerable groups’ public In 2015,JAC donations to

benefit activities, and called for employees ‘participation. publi1c \ffﬂlfﬂg@ﬂ;than

XA T3]

‘Refine’  Activity

NERFEFEARUXEBTFIEATINARE, FT20155F68KES
HWIEAAEE], BaIENE “EF mNXTEH QARME, EELEHSE. B
. 7. 1R, Bl BIREe MK, AHRMBTIIEXEXESOE,

JAC continued to carry out the public welfare activities as the theme of caring for
left—behind children. In June 2015, JAC cooperated with local media and education
department to start the fourth ‘Hand in hand, Refine Activity’ public welfare program.

They visited six regions of Jin Zhai, Fu Na, huai Ning, Tong Ling, Han Shan, Ding Yuan
to send to care and greetings for the local left—behind children.
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“EIT ESER

‘Yellow River’ Ecology Investigation

“EIHET RINENT20105FH “GRERERZHRPL TR, 20158, AFRERZEMIRES
ERE, EEBEIMRER, REFTRESIE. YHSHEERESHKENTHER, 5I1IS2RXTEFARP, (B
HIRETRFE. RERRE.

The series of activities of ‘10 Years of investigating along the Yellow River’ was started in 2010 by ‘Green home
environmental science research center’ . In 2015, JAC continued to provide vehicles for this activity with the goal of
investigating the Climate of the Yellow River Valley, species diversity and the change of ecological environment, which could

raise concern of protecting our mother river and promote the sustainable and healthy development of both sides of the
Yellow River.
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CULTIVATING A SPECIAL VOLUNTEER TEAM
T EEE L EEEME

2015%, THESZEHE) “SHRZE KEIMRAGEEY, HTHENERNTH, FRAM &, 5152
RIRANIRMREL.

SHXZE" AEWMRADIED

= B/ \ 43T : = p . s ===
In 2015, JAC sponsored the’ Finding the blue sky’ large environmental public welfare activity and promoted in Anhui RERBEFEADEINL, BSFUMRBRBITRABRINE,
six key cities to guide people to evolve with environmental causes. REERFN “AAEFHRBL. ANSERR" B WEHE.

According to the plan of annual public welfare activities, JAC carried out a

series activities and created a good enterprise atmosphere of ‘Every one
contributes love and every one participates in public welfare’ .

ARBEFESREBIOAZDREEE. ATHEERENMIER, BREUMtS

A “ -+ ” — \. -
T S 482 persons HNERK, ~EHAZEF “EETFEN. REIFEFEN” NIEERE—SITE
D2 XA i 1 ]
& L SEENERIR, AENEEERSFEERE482A, RItRSHKIE10000/M\d ,
NEOWAESREFEEE
Now, JAC owns 482 youth volunteers JAC youth volunteer activity managed by the League Committee Office. Into order to

DU G u_rsm_mma & standardize the volunteer team construction and double needs of company and society, JAC

e " : : \ \ ' /INB League Committee has adhered to the work target of ‘Management standardized and
MR SR R ' e ’ ' - i 5 I““““ hours service characteristic’ to establish youth volunteer team. Now, JAC owns 482 youth

volunteers and accumulative served for more than 10000 hours.

TRERIHRSIK

JAC volunteers have accumulative served

ARARAREEEEHHERXBRAMBEAN, EHSIEILERMBR. $1JLE.
HERRETRIRS, BREETH. LEHRATEXNEIMNEVEFLEFREES
BIRSS, RSRI. RSE. ERitS.

JAC Youth League Committee organized volunteers to visit retired elderly person of no
family and provided voluntary service for children welfare association, kindergarten and
gerocomium. They also carried out all kinds of voluntary service in important festival and
Memorial Day. JAC serves employees, company and society.
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KEY PERFORMANCE

INDICATOR

KGR

[EEZEEXE =t

Indicators of market performance

FEWSKA (F7T)

Prime operating revenue ( 10 thousand CNY)

R (B7T)
Net profit (10 thousand CNY )

Bk (7T)

Earnings per share ( CNY)

BrERmE (%)
Asset-liability ratio (%)

WEEAN (B7T)
R&D investment (ten thousand CNY)

BEELYE (%)

Agreement fulfilment rate (%)

HEEER

Social performance indicator

MWinEm (FH7T)

Ratal amount ( ten thousand CNY)

RILBAH (A)

Quantity of employees (person)

FHMEREITR (%)

Labor contract signing rate (%)

HeREESE (%)

Social insurance coverage rate (%)

IREBEX (%)

Labor union coverage rate (%)

THEEELS (Z: B)

Female administrator ratio (female : male )

RENERE (%)

Disabled employment rate (%)

RTHIBER (%)

Physical examination coverage rate (%)

BUIERER (%)

Occupational disease rate (%)

P/89

20155
Year 2015

4638591.23

85758.18

0.59

74.07

185693.27

100%

20155
Year 2015

196360.85

32507

100%

100%

100%

1:8.76

0.45%

100%

0%

20144
Year 2014

3416940.84

52870

0.7

72.64

146352

100%

20144
Year 2014

146936.28

20763

100%

100%

100%

1:9.44

0.45%

100%

0%

20134
Year 2013

3362023.79

91727.5

0.71

70.36

121943

100%

20134
Year 2013

164635.47

22064

100%

100%

100%

1:9.08

0.42%

100%

0%

2015 Social Responsibility Report / Kep performance indicator

RITEFNZEN (B7T)

Employment education invest (ten thousand CNY)

RIE)IBZ=ER (%)

Employment education coverage rate (%)

ASEEEE) (S8 )

Education time per people (class hour )

RBRTHEE (9)
Employee satisfaction (points)

RIEE (59)

Employee engagement (points)

RTREE (%)
Employee turnover rate (%)

AwtEE (HF7T)
Public donating amount (ten thousand CNY)

TRENE (AN)

Quantity of volunteers (person )

IMEEHUEIR

Environment performance indicators

WMREURE (F7T)
Investment of environment
protection (ten thousand CNY)

BfrEReRE (EinEE BT )
Energy consumption per unit of
output value (sce/ ten thousand cny)

BAFHENRFE (MABTT)
Water consumption per unit of output
value (ton water/ ten thousand CNY)

BAFERRTAE (MinERBTT)
Energy consumption per unit of
output value (sce/ ten thousand cny)

CODHEmE (M)
COD discharge (ton)

REEAFIAR (1)

Waste water discharge (ton)

FRIKTEAFI AR (19)

Waste residue discharge (ton)

914

100%

106.35

78.97

81.66

6.91%

110

482

20155
Year 2015

5423

0.012

0.34

0.0006

88.28

93

92.13

1079

100%

105.8

74.12

75.85

9.44%

100

460

20144
Year 2014

6266.49

0.0126

0.40

0.0009

100

74

91.28

2015 SH/ERE | KBEWR

1186

100%

104.25

72.00

74.33

10.05%

310.51

320

2013%
Year 2013

4084.19

0.0128

0.48

0.0015

127.22

72.6

87.94
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OUTLOOK

2016

fRE2016

2016 R “+=1" FBEZE, NEBH%ER The year of 2016 is the beginning of ‘13th Five Year Plan’ , JAC
ANBIT ‘s FEEAN. KESSS im will continue to fulfill the’ customer— oriented, quality-based and

BN, BUte=FEBRARRR, ESBRkAesk PeImatc
BERHEEROES, ARURNSSERS, Ak
ESM, HhERE, STREE, g

)

core value, strengthen social responsibility management
system construction and manufacture better produces to global

customers. Creating a world famous automobile brand and

TSR, ik

manufacturing good vehicles. Making the environment more

WEREBAIOAET L MRS EINE, LSRR harmonious because of our progress; Making the society more beautiful

MR BES DMRISEMNEST .

because of our unrimitting efforts.

HEHENR
Responsibility indicators

FBE2016
outlook 2016

2015 Social Responsibility Report / Outlook2016 201 571%%{%?&% / ECIE2016

ZFRERET
Obligations for Economic
Development

o LIz AHIL, USRS, BRESLOGSE, fHRACWESED
Make efficiency as the center to change as the driving force to raise the overall
business acumen with a pragmatic attitude;

o BV EMFHR, HEHEFISKERHE—SRE
Upgrading the industrial structure, promote the economic growth further change;

o INANEF=REEASELTIHLER, FEFAEEEIITHNMIHIL,
HEH TR E BN ARI B e L
Increase the consolidation of products in the domestic market segment share,

consolidate the commercial vehicles in the overseas market leading position to
promote passenger cars in the overseas market dominance.

o TEENXER, ASMNEFERIMWETRTSRERNE
Focus on the construction of the surrounding area, contribution to local economic
development and build a harmonious economic and social force.

HEREEEARRER
Social responsibility
management system

*BA ‘“+=R" HBREXK, BEeNRELTUSFTABEARR, SEHE
2016 F it SR EFESBISIR
Implementation of the "13" 5-year" strategy,Improve and perfect the corporate
social responsibility management system, reasonably set up the performance
indicators of social responsibility in 2016.

o SELPWHSHTTE, BUHSRETIENL, RAFRESKESEEN
The implementation of corporate social responsibility, and strengthen social
responsibility work planning system to carry out social responsibility management;

o H—L UM SRETESATEREER TFNME
Further strengthen the integration of social responsibility work with the company's
brand-building efforts;

o e sEE I SRIEERR T A9 S @A

Continue to improve the communication mechanism of enterprises and stakeholders;

o REFEM SBFRERITAER
Continue to improve the Social Responsibility Report indicators ;

o EHfFFEHSSEEIITIE

Regularly carry out social responsibility training.

BECUF=RE

Independentinnovation
responsibility

o IRIHFE “RiHINF MRELZ, RUABXRHARAR
Adhere to the 'five talks and four pleasing'elite R & D road, deepening the five—level R
& D system;

* SBUNAMIRIZEIAR EEE, Uiz hE, BECEFHEHRRRERRAF LI

Strengthen the NAM R&D process management, market—based, accurately grasp
and control R&D projects of the input output ratio.

o (RIFFTREREE W E—RE
Continue to increase investment in R&D, to carry out multi-level technological
innovation incentives to enhance the innovation capability of R & D;

o #EBGDI. DCTHAKRIZA

Keep the advantage of the first place of the country's industrialization of new energy;
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RTKHE
Employee growth
Responsibility

* SEABHARE “+=1" ANERAL, SSEAZEEHKES
Unswervingly carry on the '13" 5—year' human resource planning, implementing talent
thriving enterprise strategy;

o 2% “LIANAAR WEBEES, ARTOIEEMNIIENE
Adhere to the 'people—oriented' management philosophy, to create a better working
environment for employees;

o e E R TEMNRENE, RERITEFTREMERIEE
Continue to improve staff welfare and security mechanism, improve employee
qualityof life and happiness index;

o TBRTIRWAEMY, TERTHIER, MAFNZEBRAN, BERINKFES
Focus on career planning, improve employee training system, increase the cost of
training investment, build a platform for growth of staff;

*IRRFEEEMRERE, #iFRTaENE, FERATREMEE, SEMig
AV SE
Strengthening of democratic management and democratic supervision, safeguard the
legitimate rights and interests of employees, enrich their spiritual life, and create a
harmonious atmosphere for enterprise.
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TREMRERAE
Energy saving and

environmental protection
responsibilities

o YEFSTEINSEIRMAR, 2ELN2016FBZTINRREREEB IR

Continue to improve the environmental management system, the full realization of
2016 environmental energy management objectives;

o RMEWREXN, BSMEEIMR, RIRSIIERIPRATEIE

Deeply spread the enterprise green culture, promote low—carbon environment, and
actively participate in environmental protection public service activities;

o MAMREIRER, IRENES RETERIES
Increase environmental protection investment, continue to promote green
construction;

* RELIERBEFHNS, HEHBERZIREARFA. IMROIFEEE
Continue to implement green manufacturing, promote energy resources recycling,
environmental protection and innovation initiatives.

2015 Social Responsibility Report / Outlook2016 20157i/£\i%{f}&% / 22016

rBaEr =T

Lean production
responsibility

o PESEEMEBERMAR, BUFmEEEENS, WERFREEER

Continue to improve the quality management system, enhance product quality
control mechanism to ensure that the rate of qualified products;

IFEERNITIE “RRIACT  RIREMRTIAEREXETE, RAZRKS
HEEIR
Continuously and deeply build the JAC quality, actively encourage the growth of
quality improvement work to enhance the quality of full sense of responsibility ;

o RESTTERLZLAFEIENRR, RE2L2EENSE, LIEMMASE, RAER
REEFRERIR, BEHTh2016FREEF~SR SR

Continue to improve the safety production management system, improve the
safety management network—oriented, positive incentives to enhance full

responsibility for production safety awareness, the successful completion of the
2016 production safety responsibility indicators.

TEEMRE

Legal compliance
responsibilities

o FEIRIBFEFRARIEN, RANFFREEREXEETIE
Strict compliance with national laws and regulations, carry out the clean-risk
prevention and control work deeply;

o EIRETFERIEREWMN, RENFEEE, IRKERGE, SCIMSHEEX
HHEKE

Strict compliance with contract law and business regulations, adhere to the
integrity of management, strengthen strategic cooperation to achieve common
development with stakeholders;

* TEMWRRGRRER, BERWEENKE
Improve the internal control system, and reduce the risk of business operations;

* IEERFESHIZ)INE, et WEEEN
Strengthen legal compliance training, standardize corporate governance guidelines.

RWEERTE

Procurement
management
responsibility

o PREFSTEFNNAMMMAR, BIREN BERERWNFIBIMNGE, RS
=yl
Continue to improve and optimize the supplying system, construction of host

companies and supporting enterprise learning the supplying chain, to ensure
competitive advantage;

o BEFTISFOMAGE, MIRLEFHNEEERR, BRENEINERFETLM
WERIPTA
Continue to build a green supplying chain, being strict with identifying suppliers

operator qualification, urging suppliers to enhance resource conservation and
environmental protection behavior;

o YREHRFH AL SRIGEL 1

Continue to increase the proportion of localized procurement.
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) = (a o IR “EXZE . RSEE" WEHESR, BEYE2ATIRUEFPAFLNE
Customer satisfaction Al ot .
responsibility R, ) ) . ' )
Adhere to the 'Operating with Customers Respecting and Selling with Excellent
Service' marketing concept, the establishment of corporate-level customer—
centered marketing management system;
o BV ERIRSEES, IE—RIRSEE, AEPREBEIRS;
Strengthen after—sales service capacity, to create a first—class service brand, and
provide users with satisfactory service;
o FHRENUREIR, RRIFSHARDB, EZEENNAXR, RAEEN
Cultivating a culture of quality construction, maintain active communication with
the user, and confidence-building bilateral relations, enhance brand loyalty.
e mst o RS EHXEIR, BURFNEVARKES
Social

responsibilities.

Actively participate in community building, establish a good corporate citizen
image;
o Rtk 5EAMRNVAN SHER, BHolEHRUNS
Actively involved in assistance and helping the vulnerable of the major social
issues, efforts to create jobs;

oLl “REBFHEAN ARRER, AREIN ARIFEENRIE
To 'care for vulnerable groups' for the public good focus, to carry out effective
public service features activities and projects;

o MITIEEBRHENERE D

Actively create a unique team of volunteers.
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REPORTING GUIDELINES

FOR SUSTAINABLE DEVELOPMENT INDEX
AR RIRS SRS

RGBSR ERMERAS  AnhuiJianghuai Automobile Co.,ltd.

EG] EG] EG]
GRI index GRI index GRI index
WEESHIT | G4-1 | P1-P4 FIzsia%s | G424 | P15 G4-52 | P57
e s | G4—2 | P2 P4 ;:eholder G4-25 | P16 G4-53 | P57
P8 Participation G4-26 P18-P20 G4-54 P57
AR | G4-3 | P5-P6 G4-27 | P18-P20 G455 | PY7
Orrgzlagzanon G4—4 P5-P6
G4-5 | P5-P6 BTG G4-28 | IBENDR BEAMEm | G4-56 | P14
G4—6 | P38-P40| Aot | a9 | ipisipR Compliance | G457 | P48
G4-7 | P5-P6 G4-30 | IREEER G458 | P48
G4-8 | Po-P6 G4-31 | IREEER
G4-9 | P5-P6 G4-32 | IBEHDR ?iﬁéﬁ&ﬂz G4-EC1 | P36
G4-10 | P51 B . ={zn P89-P90
P89-P90 G433 | POT=PIB | ooromic B
G4-11 | P51 reomae | G47EC2 | P8
—_ naicators
P89-PO0 | e | G4-34 | P17 G4-EC3 | P51
G4-12 | P44 Corporate G4-35 | P17 G4-EC4 | P27 P54
Governance
G4-13 | P6-P7 G4-36 | P17 G4-EC5 | P51
G4-14 P48 G4-37 RS G4-EC6 | P82
G4-15 | P67-P68 G4-38 | P17 - -
Poo—pad o3 | p17 G4-EC7 | P83-P84
G4-16 | P8 G4-40 | P17 G4-EC8 | P72-P82
G4—41 P17 P41 G4-EC9 | P44 P82
;‘Quﬁrﬁu‘&@ G4-17 P89 G4-42 P15-P17
Substantive G4-18 | RS G4-44 | P15-P17 =T
I'\S’ngnition A=Ay Environmental G4-EN2 PE5-P66
And Boundary | G4-19 | IREHLR G4-45 | P15-P17 Performance | 34 EN3 | S
G4-46 | P15-p17 | Indeaiors =
G4-20 | IRESHER .
' G4-47 | P15-P17 GA-EN4 | TNEM
G4-21 | IREHER G4-48 | P15 G4-EN5 | TNEF
G4-22 | IREMLR G4-49 | P15-P17 G4-EN6 | Fi&EH
G4-50 | P15 _ -
G423 | ISR G4-51 | P51 P59 SENT | TER
G4-EN8 | P70
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2015 Social Responsibility Report / GRI index 2015?\i%%1f}§% / EJ}%E@EET %%E%I
5| EC] EC]
GRI index CRI index CRI index
G4-EN9 | FoltbiEn ?E*I‘ﬁﬂ G4-LA1 | P51-P52 G4-S0O3 | P48
\ Fatomance | GA-LA3 | P51 .
G4-EN1 | &R Fesfoma Ga-LAd | P52 P55 G4-S06 | FoltEtER
G4-EN12 | 7RiEF G4-LA5 | P51 P55 gj'ggg E{ﬁﬁﬁ
- =SI=D
G4-EN13 | 7iEF G4-LA6 | P78-P80 G4-S09 | FFR
ah S 320
G4-EN15 | kiK% G4-LA9 | P52 P80 o
G4-EN16 | kiR G4-LA10 | P52-P53
SA-ENT7 | S35 G4-LA11 | P51-P53
CA-ENTS | R GA-LA12 | P51 PR | G4-PR1 | P44-P45
G4-LA13 | P51 10 G4-PR2 | FltfER
G4-EN19 | K G4-LA14 | KT poduct | G4-PR3 | P9
GA-EN20 | 55 G4-LA15 | P44 indicators G4-PR4 | FltEBR
G4-LA16 | ISR G4-PR5 | P45
G4-EN21 | P70-P90 G4-PR6 | TUZEER
G4-EN22 | P70-P90 Je— G4-PR7 | FoltEER
R G4-HR1 | P89 G4-PR8 | FltEiER
G4-EN23 | P70-P90 =T _ S
_ INTYEEN Human Rights G4-HR2 | P52 sF’)QO G4-PR9 %EEXEIR
GA-EN24 | FoltbEER Performance G4-HR3 | FltElER
Nai I .
G4-EN25 | FolttiER o GA-HR4 | FUEZRIESR
. G4-HR5 | FltEER
G4-EN26 | &
HEA G4-HR6 | FltEER
G4-EN27 | k5% G4-HR7 | P80
G4-EN28 | k%% G4-HR8 | FEltEER
G4-EN29 | Feltzkims GA-HRO | TR
G4-HR10| i8R
G4-EN30 | P62-P66 GA-HR11 | =58
G4-EN31 | P90 G4-HR12 | FlttEiER
G4-EN32 | kiR
» t&tn G4-S02 | FlZEBER
G4-EN34 | FltElER S e
Indicators
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EVALUATION

FROM ACCORDINGLY PARTIES
RN

(RHTHESERHBERAT0154LRERSE) (LUTFER (RE) ) NEAFEERT “ARTE=E. SESH
RE MEHRREN, RALEMIRE T TESEE “MEEE. REAR. KESE” ONENAESIT, BF ‘F§
Hak. BRA. BRE. BEe. B NEEEH, RIREFREEXS, HEMNSEN . HRINEEENERANLH
E=igR.

ITESRFEZCFRBHSRERS, NITRFENEEH SR, #—SENTHRE TR IHSFEEROERNE
B, FRDESELEEAELZIH/\KAO+H/\E=dh. TP, A el e, &8, AR #£=" 5Kk
RES, EENEFAERES, £ “hEHE2025” KEESIT, REEACWLENENRE, SHITEEGERRE
FONTERERE, NEREFLH. TMHESHEHEXRRIER.

ZHEARBFES A HEEEERR

The <Social Responsibilities Report 2015 of Anhui Jianghuai Automobile Co., Ltd.> (referred to as “the report” ) emphasizes
on “pursuing happiness for the employees, making contribution to the society” as its key responsibility from seven aspects,
highlights its practicing procedure during which it fully centers on the operation policy of “having profit, technology, quality,
characteristic and scale” , adheres to its business philosophy of “customer—oriented operation, service—based sales, reality—
centered practice” , and positively maximizes its comprehensive values of the economy, society and environment together with its
interest related parties.

JAC motors has continuously issued its annual social responsibilities report for six years which established its responsible
state—owned corporate image and further pushed the systematic construction of the social responsibilities management in the
industrial corporates in Anhui.JAC motors is supposed to fully implement the spirits of the 18th CPC National Congress, the Third &
Fourth & Fifth Plenary Session of the 18th CPC Central Committee as well as the five developing concepts of “innovative,
coordinative, green, open and sharing” , initiatively adapt to the new normal state of the economy development; under the
instruction of “Made in China 2025” policy, stably improve the business profit and quality of the corporate, try to build the
internationally competitive Chinese auto brands in order to create a beautiful Anhui and make greater contributions to realize the
China dream.

State—owned Assets Supervision and Administration
Commission of People's Government of Anhui Province
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2015 Social Responsibility Report / Evaluation from accordingly parties 20157‘i/£\i%4f}§% / LEEmRZY

XOREFR T ILESEEILFLBIC O, 198, &€, AN, #£F" AXRRESIIES T, AteSEREm
SHET, ATV T RIFIER, AMSRBEINTIERS. HORIRENDESENSHEKE, —EXTTEREN
KRR, BHRESTESEETF, NETUSHLIESREDE.

BRRRROBRAR

The report reflects that JAC fully implements the social responsibility under the guiding of General Secretary Xi Jinping five
development principles of “innovation, coordination, green, open and sharing” , setting a good example for the whole industry,
and inputting positive energy to the social development. Wanli Tire Co. Ltd as a partner of the company, has been always
concerned about the development of the automobile, and also hopes to work together with JAC to contribute its efforts to promote
the progress of the industry and the community.

Wanli Tire Co. Ltd
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OPINION FEEDBACK GHART

2R

BT ENHLE TEAERDBIRATHSSEILE In order to continuously improve the ediing job on Anhui
RS ERERE T, BI1SREEIRITENEILE Jianghuai Automobile Co., Ltd. Social Responsibility Work and

W, BEhIEAENREE R OEEEE, FEED S;’Cf"opifff”jﬁ“‘i QZZZ?S;]SW;:iﬁi;'a”gn:"gf thf ;'S:TO:S’
Ul Nl {0 | . Il Wi Ul [
0551-62296867, y !

in the feedback chart and fax it to 0551—-62296867.

RN, (BB EIERET V)
Optional questions (pls mark “\/” in the corresponding places)
1. ARESmE, EftRIR T2 DEREROBRATNTSSELERRT?

This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Co., Ltd.
completely and correctly?

OREF/Well ORGF/Better [O—A/General [O&ZE/Relatively Poor [OfRZ/Poor

2 AR EXI R AR 73 T DRYIE) R 7 Bl R AN EE?

This report answers and reveals the questions that the interest interrelated party concerns?
OReF/Well  ORKiF/Better [—Hf%/General [O&ZE/Relatively Poor [RZ/Poor

3 AIREIMENVEGE BT, e, TB?

The information revealed in the report is clear, correct and complete?
ORF/Well O%KIF/Better [O—R%/General [O&KZE/Relatively Poor [OfRZ/Poor

AR ENENEY, BHMRENEEEE. AT RIT. 1BEXFHRIRIT?
This report is readable with its logic mainline, content design, language, and format design?
ORF/Well O%KIF/Better [O—R%/General [O&KZE/Relatively Poor [OfRZ/Poor

FFHUEISIER  Open questions:

1. BANARIRERILEHEN T E21A4?
What do you think is the most satisfied to you?

2015 Social Responsibility Report / Opinion feedback chart 2015?‘i%§{£}§% / %J‘Z‘&Tﬁ%

2 AN NEEPLEER T BIERAERNRSFIRERIR?

What do you think is not reflected in this report that is necessary to know?

3 BN B SRETFERESRERERBETEN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

RS E, BEFENXTENEE:

If possible, pls let us know your information:

4 /Name: Hl¥J/organization:; HiR4m/Postal Code: i/ Tel:
BRAl/Profession:: Hblib/Address E—mail; fEE/Fax:

HRE
JACETSHIE
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