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This report discloses the theory, activities and performance of JAC
to fulfill its social responsibilities,
to propel the sustainable development and
to pursue the maximized comprehensive value in 2017
as well as its prospect for 2018.
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Report reliability guarantee

The company guarantees the report does not include any false records,
misleading statements or serious omissions, and is responsible of the
truthfulness, accuracy and completeness.

Report structure range

Anhui Jianghuai Automobile Group Co.,Ltd. (see the company
structure), ‘the company’ , ‘JAC Motors’ and ‘JAC’ in this report
all refer to Anhui Jianghuai Automobile Group Co.,Ltd. Expect the noted
ones.

Report time range

The 8th Social Responsibility Report with the time range from Jan.1st
2017 to Dec.31st 2017; part of content is out of the above range.

Report issuing period

The Social Responsibility Report of Anhui Jianghuai Automobile Group
Co.,Ltd. is an annual report.

Report data

The financial date disclosed in this report is from a variety of financial
statements, and other data is from the company’ s internal statistics;
with the monetary amounts in RMB as the measurement currency,
except as otherwise specified in this report.

Report reference standard

‘China enterprise social responsibility report guidelines’
‘China industrial enterprise and industrial associations social
responsibility guidelines’

Report issuing form and interpretation
the report is issued in both paper and on-line forms, and the on-line
report web address is http://www.jac.com.cn/.

Company address: No.176 Dongliu Road, Hefei, Anhui, China
Postal code:230022

Tel: 0551-62296712

Fax: 0551-62296687

E-mail:csr@jac.com.cn

Official Weibo Blog: @ LS %E

Official Wechat: @i LifEiSZ%E

Company website: http://www.jac.com.cn
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The year of 2017, for JAC is a year of striving and forwarding; is a year of activity transform, recharging, technology
innovation and opening up& cooperation; also is a year of brand—upgrading, transform from high—speed growth to high—quality
growth. Facing the complex macro economy and numerous unfavorable competition situation, JAC has always adhere to strategic
concentration and improving itself, actively changing and innovation, promoting to the company’ s transformation & upgrading and
structural adjustment, joining hands with interested parties to struggling and overcoming all kinds of difficulties and big challenges
to store energy for the company’ s healthy and consistent development.

JAC has sticking to the key technology route of ‘safety, energy—saving, environmental protection, intelligent and comfort’

and increasing investment in research and development, continuously improving the level of technology development and R&D
capacity building to accelerate the achievement of R&D results. Meanwhile, JAC actively responds to national supply—side
structural reform, accelerates the industry’ s transformation and upgrading, and expands the investment in advanced
manufacturing. Based on solid technical strength, JAC has achieved significant breakthrough in expanding opening—up and
cooperation and absorbed many excellent domestic and overseas partners to seek common development. Among them, as

‘No.1 project of Anhui Advanced Manufacturing’ , JAC- Volkswagen project is the first cooperation of new—-energy vehicle
between Chinese auto brand and overseas’ , which will further promote the development of new—-energy vehicle industry and
sustainable mobility, and play a positive role of promoting Chinese independent auto industry’ s great-leap—forward development.

The year of 2018 is the beginning of implement the spirit of 19th CPC National Congress; is a key year of building a
moderately prosperous society and fulfilling the 13th Five=Year Plan. JAC will continue to develop the New Red Army Spirits of
‘Unremitting Self-improvement, Hard Working, Instruction Following and Learning while Innovating’ , thoroughly study and
implement the socialist ideology with Chinese characteristics in the new era of Chinese President Xi, activity promote
transformation and innovation, completely pushing brand—upgrading, completely achieving high—quality development, pushing
forward ‘Quality revolution, Efficiency revolution and Dynamic revolution’ , providing more and better products to people and
striving for becoming a million—level comprehensive auto group.

Chairman and party secretary of
Anhui Jianghuai Automobile Group Corp.,Ltd.

An Jin
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JAC has released the Corporate Social Responsibility Report for seven consecutive years. This year is the eighth social
responsibility report of Jianghuai Automobile. We always adhere to the social responsibility report as a carrier, actively disclose
corporate social responsibility performance, spreading the concept of social responsibility, and actively cooperating with partners.
JAC joins hands to build a harmonious and civilized society.

In 2017, in the face of an intensified market competition and a slow in growth of the automotive industry, JAC actively pursued
new development concepts of “innovation, coordination, green, openness, and sharing” , focusing on promoting corporate
transformation, upgrading, structural adjustment, and adhered to strategic orientation. Unswervingly, we thoroughly implemented
the requirements of “Branding, technology leadership, product platform, development iteration, manufacturing leanness, and
market internationalization” . This in turn has achieved sales of nearly 520,000 vehicles of various types. Throughout the year 500
billion yuan and more than 2 billion yuan in taxes have been turned over. Among the vehicles, mid— to high—end light trucks

accounted for the highest proportion of the industry, heavy trucks entered the “50,000-benchmark” ; new energy vehicles have

sold more than 30,000 vehicles, which is an increase of 35.3% benchmark; annual exports rose to the fourth place in the industry,
FO R EWO R D BY SUV exports ranked first in the industry overall.

JAC has always been adhering to the company's vision of “creating better products and creating a better society” | actively

implementing a harmonious and win—win social responsibility concept. JAC has comprehensively been protecting the legitimate
rights and interests of the employees, actively giving back to the society, giving full play to its own resource advantages, and
working together. The company has continuously participated in carrying out activities such as caring for vulnerable groups and
green travel.

EE&E In 2018,JAC will use Xi Jinping’ s socialist ideology with Chinese characteristics as a guide to firmly grasp the changing trend
/L;\ /I :r: of China’ s economy, from a high—growth phase to a high—quality phase of development with supplying structural reform as the
main line and insight into the development trend of the industry. The structural changes at the demand side will focus on promoting
the transformation, upgrading and structural adjustment of the company. The changes will implement core values of "respecting
customers, managing quality, seeking truth and being pragmatic”, working hard for the smooth realization of the "Thirteenth Five—

R General Manager Year Plan”.
A\ Y Xiang Xingchu
Io<+)

General Manager of
Anhui Jianghuai Automobile Group Corp.,Ltd.

Xiang Xingchu
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China Anhui Jianghuai Automobile Co., Ltd. (hereinafter referred to as JAC) is a ‘comprehensive auto enterprise group
developing advanced saving—energy vehicle, new—energy vehicle and internet vehicle’ with full-line independent brand vehicles
in China, including commercial vehicle, passenger car, powertrain, R&D, manufacture, sales, service and relevant multi business.
It" s also one of the National torch program key high—tech enterprises and National-level innovative enterprises, and ranks on the
list of China’ s top 500 enterprises and China's top 100 industrial enterprises. The main products of JAC include completed
vehicle and bus chassis, and the completed vehicle include passenger car and commercial vehicle; passenger car include SUV,
MPV, sedan, iEV pure—electric car and other models; commercial vehicle include light-duty truck, heavy—duty truck, van, bus and
other models. JAC listed on the Shanghai Stock Exchange (600418) in 2001.

In the end of 2017, JAC had sold all kinds of vehicle and chassis 510,900 units; JAC achieved the revenue 49.203 billion
Yuan, and net profit 0.432 billion Yuan belonging to listed company shareholders, and the total tax reached 2.004 billion Yuan. And
the employees reached 30,000 at the end of 2017.
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JAC production base in Hefei AC se in Suining
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Two overseas

R&D centers

JACEZBHE D JACEEAFIFFE I
JAC R&D center in Japan JAC R&D center in Italy

BRI

Super
factories

A

SRR R

JAC production base in Hefei

MA= PR SREARS RFAE BAE

Power train Automobile service Passenger cars Commercial vehicles

The big four

business

BE1999F R ES, IDERENULTREQIIFURE, EXMEERETERELFE. MABIMARF O
BIERERNNEFELGR, FME LEsRETE-ENMNMERRAEEFELRA “BRTI ™ , HESHE. K
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JAC has continuously optimized the product structure and business layout since its foundation in 1999. Now JAC has built its
completed vehicle production base layout in Hefei, Suining and other completed vehicle production base, two overseas R&D
centers as well as its engine production base layout in Hefei, and has established two ‘super factories’ of JAC high—end light—

duty truck production base and new energy passenger car production base, including commercial vehicles, passenger cars, power
train and automobile service.

P/06
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® |ight—duty truck has been improved unceasingly and the
competitiveness has been strengthened

In 2017, JAC sold light—duty truck 191,000 units. And light—duty
truck all series products reach National V standard, and actively
prepare for National VI products, which is higher than industry
amplification. The scale and market sharing has been improved
and industry rank has been enhanced.

@® The scale of heavy—duty truck has reached a new level.

In 2017, JAC heavy—duty truck achieved a high—speed growth
and sold 52,000 units, up by 22% year—on-year, maintaining the
rank of No.6; By virtue of its outstanding quality and excellent
performance, it has won the admiration from customers around
the world.

® JAC passenger car continued to launch new models

Positioning the high—end and luxurious MPV, M6 is integrated
with domestic high—end reception business environment and
potential customers’ insight to produce Chinese high—-end
MPV, and combined with M3 and M4 to satisfy different
customers’ requirement. With the launching of compacted S7,
is the key model of JAC to compete, it will lead the trend of
compacted vehicle development.

@ The result of the new energy demonstration was remarkable

In 2017, JAC sold new energy vehicle 28,300 units, up by
53.86% year—on-year. It has advantages of new energy
technology accumulation and market promotion; meanwhile, JAC
has cooperated with Huating power and Juyi automation in the
field of battery system and motor electrical control system to
improve the coordinate advantages of JAC in new energy power
core industry chain.

® JAC international business has an outstanding performance

In 2017, JAC exported 65,000 units vehicle, up by 14.8% and
ranked No.4 in industry. Among them, the exports volume of
light—duty truck has maintained No.1 position and the exports of
SUV exceeded 40,000 units, ranking No.1 among the industry.
JAC actively explores the new emerging markets as well as
consolidates traditional markets and key markets, and has
achieved excellent performance in each segment markets.

® Car finance is booming

JAC also has established its own vehicle financing company and
the vehicle banking Guarantee Company which expanded the
JAC vehicle service for the dealers and the customers.
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Anhui Ankai Autombile Co.,Ltd.

LEERSEBRAR

Anhui Jianghuai Specail Vehicle Co. Ltd.

AR

Anhui Jianghui logistics Co.,Ltd.

BEEFBREERE]

Hefei Axle Co. Ltd.

Hefei Jianghui logistics Co.,Ltd.

BXRTHESFESTRAF]

Tongda Jianghuai Automobile Co.,Ltd.

LR ERSRENBIRAT]

Anhui Sunray Gear Trasmission Co.,Ltd.

LS ERBEREIRAT

Jianghuai Automobile Financing Guarantee Co.,Ltd.

ILERMSERRAR

Anhui Anchi Autombile Co.,Ltd.

BHORZBRAE]

ianghui Import& Export Trade Co.,Ltd.

) I TS EBR AR

Sichuan Jianghuai Automobile Co.,Ltd.

JAC-BAF L

JAC-ltaly R&D Center

JAC-HARHL

JAC- Japanses R&D Center

HERRAE]

hui Casting Co.,Ltd.

REBRAE]

Anhui Jianghui Automobile Investment

BEREERREERATE]

Fuzheng Car body Equipment Co., Ltd
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Fortune Auto Finance C

SR LERRN I ERAE

Hefei Jianghuai Chaoyang Diesel Engine Co., Ltd

EF]

Other subsidiarie:

ELSELEYA

Organizational Diagram

Anhui Jianghuai
Automobile Group Co.,Ltd.
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Passenger Vehicle Manufacturing Company

RAEEHAT

Passenger Vehicle Marketing Company

BREBBAERIEAT

Light Commercial Vehicle Manufacturing Company

RABAEEHEAR

Light Commercial Vehicle Marketing Company

BRFHAEAT

Heavy Commercial Vehicle Company.

i)

Engine Co

International Company

BRI A E R E]

nergy Commercial Company

BARFG (TAgiteily )

R&D Center

SEEHNE
General Manager Office
BESONE
Supervisory Office
SEDRE
Foreign Affairs Office
A EERER (= )
Enterprise management Department

2R At TR 3
SR ETRAD
Investment Management Department

FREETEAD
Quality Control Department

g ST E IR

Strategy and Market Management Department

poe i gy =Pk
Safety Maunfacture Management Department
45588
Financial Department
ADZIEED
Human Resources Department
EEEHEED

Information Management Department

EhRIER

Purchasing Department

LSS EB
Law Department
ELHER
Audit Department
IESED (ESERPAE)
Stock Department

RIEE S AR

Branding and Public Relations Department

FEERALRIED

Product Planning Department

BEFXREE

Customer Relationship Management Department

=l

Propaganda Department

M =D

Planning and Development Department

AR ETEAD
Supplier Management Department
BRI ANE
The Bidding Office
b=y 2ty
Training Centre

RETFED

Committee of Party Office

BEERER

United Front Work Department

B0

~al
Organization Department

BEPNE
Commission for Discipline Inspection Office
P
IR ISERED
Disciplinary inspection Supervision
I=
Labor Union

BEE TR0

Mass Work Department
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JAC has continued to push internal control system construction and revision work to ensure the full coverage of Group Co.,
Ltd and its holding subsidiaries. Through internal control self-evaluation, external audit and other methods, the company made
multi-level and comprehensive evaluation for internal control system, and made the reform for company’ s management issues
and defects, to enhance the company management level and risk prevention ability.

The company renewed ‘Comprehensive risk management method’ and deeply pushed the establishment of ‘risk
database’ and ‘risk mapping’ . Through daily risk identification and assessment, the company timely early warns and reports
the important risks and puts forward and implements risk management strategy and solution, to improve risk management level
and promote the company’ s healthy and sustainable development.

During the period of the report, there is no major faultiness JAC internal control system and the design of internal control is
reasonable and effective.

W 51HFH coOMMUNITY ORGANIZATIONS INVOLVED

B FR Associations NEAE As

01 PESEDS EIES =LA
China Automobile Association Vice President
VT ESIBthS o
SPEHH T ER S Y
02 China Machinery Industry Executive Director
Management Association
03 FERWERES S v
China Enterprise Confederation Councilman
04 FESEALHRS [ElpE2E=S =212
China Automobile Talents Union Vice Director
05 FENMILHENS BESN
China Machinery Industry Education Association Councilman
06 FEISFEIEDS b apuie Lliv)
ina Automobile Project Association xecutive Director
China Aut: bile Project A i E tive Direct
FERENS SR
07 China Quality Association Membership
08 PETWERESS ‘ RSN
China Industry & Economy Federation Bureau President
FESEIUVHRFRALMEEEZERS BES
09 China Automobile Industry Science Technology Councilman
Reward Committee
PIENMHHRSERS EEERPN
10 China Automobile Association Director Membership
Market Trading Committee
PSSR ETHEHBRIEDS PNy
= \
11 China Automobile Association Spare ﬁeﬁi&hip
Parts Re—Producing Branch
12 ZHEEUREKES EIES =i
Anhui Entrepreneur Federation Vice President
13 SHERTEREES o EIE
AnhU| Academicians & Experts Association Vice President
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On 1st June, 2017, under the witness of the prime ministers of China and Germany, Volkswagen (China) investment co. LTD.
and JAC Group signed the ‘Joint Venture Contract’ and established a joint venture company, which each company covered
50% share to R&D, produce and sell new energy vehicles and provide relative mobility travel service.

20175128108, ESkKREISEDIBHIACEAFIRITFLG, TRILESSE
BEFAR, WRPOAREBNMEZERSERMBEREBR, BRI
EARBEBR, REREEWMLIE, MABEEHDE, BAREZRSE
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On 10th December, 2017, Vice Premier Ma Kai of the State Council
investigated JAC ltaly R&D center to know the fruit of JAC independent

innovation and listen to the report of JAC R&D center’ s Key project

progress of European Commission, and encouraged staff to work hard
and gave full play to the complementary advantages of the two
countries, strengthen the innovation ability and promote two countries’
economic & trade cooperation and cultural exchanges between the two
countries.
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SAC T S

THRE4AGBRINE—HE & FHNt

IDEREESHTICBRINE—BHATENH.
JAC held 4GB the millionth 4GB engine off-line ceremony grandly.

ITERER TR EELUASOMRS BEEERESERS, K
BRRRZERNERE. b2 EMIBEIRS TE.

50 units service vehicles of Anhui Ankai Autombile Co.,Ltd (subsidiary
company of JAC Group) showed in the NPC and CPPCC and undertake
the commuting work of the representatives and members between
meeting place and resident place.

FRZFE ‘BF - WNTH——ILRF AR NEMUEERR
BEMAERET, EHER. G, 8. BUSFINMEX, 54
NETFIEEEXRESRE.

The 5th session ‘Hand in hand with JAC Refine- Don’ t let children be
alone ' opening ceremony was held in Anhui broadcasting and TV
station, bringing care and happiness to stay—at-home children in 4
regions of Shouxian, Fengtai, Jingzhai, Qianshan.

)

2017CSRAEH

2017 CSR BIG EVENTS

18B18H January 18th

= 2017 P E A AT ok

WA SR IR E
RWGTHEE REA AR TIR A F
SR ﬁqné HE TR G IRAT,

Hm% sz

PETIEFKEREILRE RIS REE" hE

92017 hERIEIFEREAS, FRT “201658=EPET I

EUERERE” . IDERERRK “hETWTWEITHERERE
" RS,

2017 China enterprise sustainable development conference as the theme
of ‘Corporate social responsibility in the Internet age ‘was held in
Beijing and it published ‘2016 the third star responsible list of Chinese
industrial enterprises’ . JAC won the honor of ‘Five-star responsible
enterprise of Chinese industry ’

Ll “RERWMSE - Rigm L HER ﬁEﬁ,L’ﬁmEE%P_TIm NRFE IE
”EF‘rJJo ,I/Enir"]’v\ “HFFAIY, BREIRERAONAES
BN,

The 4th JAC public open day as the theme of ‘quality-leading & brand-
upgrading ‘was officially launched and JAC opens its door to the public
and shows its unique auto—manufacturing culture.

REENFEFIE—2017FE ATk R S RERE RS
27 AItRERSWFLEESRET. TEAEERLERXRTT
2016FEHSRERE

‘Responsible Chinese Maunfacture-=2017 Chinese industry cooperation
responsibility report press conference ' was held grandly in Beijing
National conference center. JAC released its 2016 CSR officially in this
conference.
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BETESRFADBMEARBIRITARMERETET. IDERERK

“FERBAERE

The first China automobile public welfare ceremony was held in People's
Daily & People’ s internet studio. And JAC won the honor of ‘Annual
Brand Public Benefit Award.’

108B27H October 27th ®

;I;&ﬁE”F1§izinEﬁ+nﬂs?$ W, BT RARER. T
RERATRERIC. EBFRLOHEEREN TN ABMS, BPEDE
,—LESLTAW],%*IVEO

JAC held the 19th National Congress to convey the Party of learning. The
Party's 19th representative, party secretary of JAC Group, Chairman An
Jin conveyed the spirit of the Party's Nineteenth Congress, and deployed
JAC to study and implement it.

2017=WERWHESRERSEBAEREEF, ITESERK
“2016FERHE TR RETSSERSE" S,
2017 Anhui province CSR press conference was held in Hefei and JAC

won the honor of ‘2016 the best CSR of Anhui province industry
company’

TR EUs s min RARE AR, SERETE
BREEX,

JAC first light=duty truck plant was moved to Xingang high-end pure—
electric light-duty truck production base, improving JAC light—-duty truck
comprehensive strengths.

R RE |
DOOTRERIME | iI

HIIESESESBREZFRFTENASEN— “TTEFR
TETET EEHM, MEEHREE, BH. B K& B
Tl BIEFHX, (X REANATKITR,

Blue Dolphin Truck Voice and JAC jointly held a public benefit activity—

‘the second session JAC safety driving’ and entered many regions of
Bengbu, Suzhou, Huainan, Liuan, Fuyang, Wuhui and Hefei to give their
public care
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COMPANY CULTURE
AT

JACSULIRFIREL

JAC culture system model

(B2 ORE

/E\E}&J\&Ti%%'ffﬁéfg &= Vision

HIEEIFAY = m
BIEERFRtS

Better Products, Better Society

SYSTEM GUARANTEE
fEE@B Mission

Comprehensively implementing social i - L
3=FlIF SF= i AR TE=E yS|ESER T Gy

reSpOﬂSlblllty management To create va)llues for Toghieve hapEE[I)iness To make can\tributions
the customers for the employees for the country

ONEELED
Value \
guidance ZIMTMEMVision

Customer—oriented Quality—based Truth—pursuing
Operation

2E 755t BusinessPolicy

B BEA ‘ BRE ‘ BiEE

Profits Technology Quality Characteristics

EIBIE S Management Philosophy

YTk RERE Zil NS ‘ I ER ) B3k =i
2 iritual Systematic Thinking Team Learning Balance Coordinating Excellence Pursuing
piritua
support

4l ZEF51ENew Red Army Spirits
EEEENSS EEE S1TEIE 23605

Unremitting Hard Working Instruction Learning while
Self-improvement Following Innovating

*Z @R T Employees—care B&5E MLl Incorruption
XER =

Culture
Cornerstone
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JAC CORPORATE SOCIAL
RESPONSIBILITY

AT =R

BEkHF

Partners

pATEES
LAl G

Seeking The Happiness
For Employees

Making Contribution To
The Society

2
[
o
[
2
o
®
2
=1
=3
Q
<
)
=
o
3

Shareholder

Whis

Environment

b6
U"Jnlol?}nueuu SEEID)

ARTRZER, NESEEIE

Seeking the happiness for employees and making contribution to the society
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ETEIPERBAAZ Liabiity management model

e SER

Social Responsibility

NRTIFFE
Seeking happiness
for employees

NG

Connotation

LRG0, RENERR ARG HE
8, ERWAERNEN, RTHF@ERR
THISEE IS MBS R R UT IR THFORIZ
“HRTIEFR" BIACE—ERSEREA
FHNE RN RIHEAIED .

Connotation: in order to ensure each of our
employees to live a meaningful life while at work,
JAC considers the constant pursuit of happiness
both on material and spiritual as the center.
Seeking happiness for employees is JAC each
leader collective’ s most plain pursue and the
most scared mission.

Bik=E
Specific Measures

2 LUARAKR MANRFREFRIIEENITER
g, ORALEl . RTEIFIFE RS, LUREMEE
RIAGERE, BT “YFEBA. FWBA BIEE
N EERDRIERLEENNRIFAE.

Creating an ‘Employee-oriented” HR development
and management, incentives, training and education
system to develop and mobilize their potential ability.
Creating good environment where employees can have
a full play of their ability through ‘treatment, career and
affection’ .

PREA T NI
Making Contribution
to the society

BIIAREIAL B9 RAIRSS AR A IF AL
SHFNE(FE M, LIS R E it
STHEIEVE .

Making contribution to a friendly environment and
harmonious society by continuous improvement
of products and service, as well as creating
wealth for the society by continuous sound
development

MEEE Integrity Management

IEEMEE, WEEE, TEQERE, MNEARE
AREER.

Enhancing compliance management and credit
management, improving corporate governance,
strengthening the internal control system.

© B‘UK@U%H Technological Innovation
Ui ASsmE, FEEhaNAMRE, FERA™m

mER.

Market-oriented, JAC strictly implies the NAM process
and continuously improve product quality

* BRE5™51% Services

FEURTHRSS iR, XEEPNRR, BETTRAFHR
BERE, RErRieERE,
Focusing on the customer experience, ongoing

customer satisfaction survey and defective auto recall,
JAC continues to improve its service quality.

o {75 B3MK Local contribution
INTRIRTE, BnEiliz.

JAC contributes to the local market by stable tax
payment and increasing opportunities of employment.

o 112 /\& Social Welfare

RRITREBESH), LISSBEANERIRNIR,
5I1S2fRIHL NS,

Guiding all the employees to enthusiastically participate
in charity,, focusing on vulnerable groups as the

assistance objects, JAC actively carries out volunteer
activities.

© ﬂii%%ff Environment Protection

IRFEA . R LENA, BEFRERER
2%, KUFeLr-; BSReNN, ARWMRAE
1 o

Increasing the application of new technology, new
materials and new craft, insisting the development of
cycle economy, and realizing green production;
proposing green office, as well as carrying out
environmental protection public welfare activities.

P/16
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COMPANY SOCIAL
RESPONSIBILITY MANAGEMENT

et =HITEE

H={EHH RESPONSIBLE INSTITUTION

REPIHERAEEEZERS, ASEEEAERETE, HEEREERELATHERETNERSAMER, &
MABUSBFETEMREADR, WEBRFIHTAR. EASRMIEESARXRZBRIT LT EEHWBL, RAED
FEHSRERERIE, SRl RAESHERS. SFUSURIHSHAETIFEHERSRWPLERLNE, WER
BRI, TIRIES . 2EERMWSHE, HEHEATSSRENETIESE.

AERFELSRAEERN, B THENIHSREEEFE, WEsISEURARBETHSRETFERE, BITBHE
TN REESRENEFEEF AN ERIINET.

The company sets up Social Responsibility Management Committee with the general manager as the committee chairman,
and the Company's Brand Operators and Public Relations Department set up the Social Responsibility Secretariat, who is
responsible for the overall coordination of the social responsibility work, the compile of the publish of social responsibility report,
while each institution formed the Social Responsibility Promotion Committee and Secretariat to organize the implementation, build
resources guarantee, process guidance, ad comprehensive management and control mechanisms to jointly promote the
implementation and fulfillment of social responsibility.

Based on the social responsibilities management pattern, JAC establishes the corresponding social responsibilities
management regulations to guide the internal procedure to practice the social responsibilities standardly and also set up the rule of
releasing the social responsibilities information every June.

HERAEEERS
executive deputy director

HESAEBEZERATE > HABSEERE(E

executive deputy director executive deputy director

ESEIEE S HAAERERIBICEE
d executive executive deputy director
leputy director

e : -
e | ERmEESALRS
Committee of each institution executive deputy director

SRUBMHSHRETFERERS

Social responsibility implementation

Committee of each institution . %%ﬂ%{ﬁ?‘i%%{iéﬁgﬂ*n*@
executive deputy director
SHA BT R T TIERERHA =

Social responsibility implementation

Committee of each institution
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7

NAYEEEB CULTURE CULTIVATION

i%ﬁﬁl 7-% g WL

AR MAETUEFHRESRLH T EFHRESBNTSE
EBNSWENES, FRERVESREER, ERESAERINMEHES
HEEEIET; UAI2RFBINIEAFE, EREHT2RMSHEEIIR
&), e R TS RERRER .

The company actively attended the social responsibility training meeting
and activities held by China Federation of industrial economics and Anhui
industrial and Economic Association, and selectively introduced advanced
social responsibility philosophy from home and abroad based on the
characteristics of the company self-development; meanwhile, the company
regularly carries on the training and activities of all staffs on the platform of the

company staff training work, promoting the awareness of all staffs’ social
responsibility.

HEERETR RESPONSIBILITY PERFORMANCE MANAGEMENT

ATNIHSTERIEESNRE AT —AUEEN—IPEE, REPA, RTTEEAEENG, FEEEUEL
SEEZENEM L, SEATXLMREEER, ARSHERFERUHERT. IWET BRMA2017FE—F LGSR
=, NERRT. NEDE. ERERA LHITEEMoIH.

REERRF ‘BEDNSEER. TEBIT. FEENER ERRANEMRLE, SREMARERTFIANBEERTE
I, BEAEERRIE. SYRIARER, B 7TEERR.

The company believes that social responsibility performance management is a refinement of the original company integrated
management. During the reporting period, the company has improved the performance management system on the basis of the
past performance management experience and combined with the company actual business requirements, the company has
organized data sourced units to discuss and develop each unit 2017 integration performance management scheme, with the
optimization and innovation from the index design, weight matching and control model..

The company insisted on bringing each institution due key work into the monthly key work plan on the basis of “Monthly
Dynamic Management, Quarterly Self-assessment, Annually Visits and Audis” management mode. Besides, through the monthly
visits and audits, point to point on—site inspections, the management effect has been improved.
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={T41%8 RESPONSIBILITY COMMUNICATION

20175, ASMHERIFLL “Rik. KRB HE" FINAREIERE, PRASSHSEEXHHIRME, RRKIE
el SFRENE, LMAMEERNFBESHE, FURESESUVEN, SESISKECWEREANE, S TIEE
WHRERE,

In 2017, the company took the system of “Feedback, Reflection and Sharing” as the responsibility communication channel,
and has formed the benign interaction between the company and the shareholders, actively making use of the company social
resources advantages to achieve effective communication and sharing of internal and external, moreover, with the performance
management as the criteria, the biggest effect of corporate responsibility has been played by supervision and guidance, creating
harmonious and win—win development environment.

T RMIHWESEE . Truth collection from the scene
[N ) s s Jﬁ IR

CEFHRERD; RLAREIRSD; Feedback e Customer satisfaction survey

* 400HiE . MEitiE e Employee satisfaction survey
ARFEEXS . REEEKS, e 400 hot-line, internet forum,

customer meeting, supplier meeting

FIIR

JAC Study Circle

H= [

Sharing @ Reflection

B ~ 00000

k= B8 “Afta” , BERERIIRARRE
o L (JACILERE) « (RIFM) . (SBDE) £ o TIFE;
o FFRA0+H41FI o HIOASERATRES, o RERA. ER. BHIIRE,

Draw inferences from former instances Keep asking “why” fill we find the real reason

e Editing <JAC Culture Collection>, <Employee Manual>, <Dreams in JAC>, etc. e Work improvement o
- . e Quality failure exposure, sample exhibition,
e <40+4>Training e Technology Exchange Meetings case review

FH{TIRE RESPONSIBILITY REPORT

2011EELLR, AEEEERM/FHSRERS, £€H. |
EMMIREA N RRAESREN. RECSHAREINE
MEEXTTHE., ERTSEEES. TERUEEEXNE
2TH,

Since 2011, JAC has continuously released 7 annual Social
Responsibilities Reports, which comprehensively and objectively
disclosure the concept and performance of its social
responsibility. The report has become an important tool to
strengthen the communication with stakeholders, spread the
concept of social responsibility and improve enterprise
management pattern.

BlF LR

Bt = ol iTae R

INNOVATIVE DEVELOPMENT

Driving Social Sustainable
Development
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DEEPEN THE R&D SYSTEM

HEREER

Customers use

#r=
FHhEE
New products
release

By
5%&
New products'
rectification
and
improvement

KR
Investigation of
customers, demands

SN
LLEZRE AF0
RITSHIEREE H=Im
JAC designed and produced
customers ‘satisfactory

products all around
customers’ demands

)5y

Test drive

BARDITS
TR R
Technology analysis

and
feasibility scheme

FremAR
5371
New products '

development

and projects
approval

Hrre eRizt bl
—'5 51

products '
and trials

A ERR DA E

guideline of key technology of

independent auto brand.

Ll “AIBBRERHERENF R AREEM,
Ry BEE” KBERARRBEAE, KORREFRA. Fidi. STIZNER, 2NTEEEREAFENZ

BT “TRE. B2 B

In purpose of providing the most satisfactory products to customers, JAC always adheres to the R&D
‘energy saving, safety, environment protection, and intelligent driving’ , greatly
developing new technologies, new materials and new art craft, and building up its own core competitiveness as the
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CONSTRUCTION

M RIRERZ R

AERN ‘—EMNEE" MIAFRERRZR, TEARRKENE, BUZORARENER, FHREFIERNRITFFRIIRGIIE

B, (BHEBEHREENETT.

According to the ‘one major and four assists’

research system, JAC has continuously perfected its organization structure,

strengthened the core technology capacity—building, improved and promoted positive design development and test verification
capability., greatly enhancing independent R&D ability.

S EAERE AT VI IMEAI MEW TR, FHTR
EREAIE N, ATSRRARIBAEELEHE
RAMFRInET(E, 17 As MRS,
The fifth level is  “Close to the market” , to rapidly response
to the end users’ demands. Each department and
production technology department makes fast reaction and
precise localization for customers’ individual requirements
and JAC efficient cooperates and promotes each business
department R&D system’ s product verification work,
marketing problem survey and solve.

PEREERE—SRRIIRN, ﬁﬂPlﬂ—?—EKqu-?F
[REREMEGAFIRRRAR . SREEEERI. ith
SRRNRREREERVEERSANGE; SREA
FEITTAAEF . FAELS HMSKELUR A SE
?JEE’JE%HPAVHJJN FRES Eﬁz)ﬂﬁ ENIETHI

SERTWAFSETE TRSHRNARS; 5
7E$« EERFGIE, FREBKRMDFEHRFEESC, L
PRI TRERDMITNRE.

The third level is” Complementary Advantages”

Production, learning and research complete interaction: JAC
carried out cooperation with University of Science and
Technology of China in the field of intelligent network—linked
automotive technology, high energy density battery, fuel cell
hydrogen and oxygen supply system and other new energy
vehicle relative technology; besides, it signed the strategic
cooperation agreement with Anhui University in the field of
talent training, teachers personal practice and technology
cooperation; it has cooperated with Hefei University of
Technology to carry out the research of electrical
performance testing capability improvement and developed
electrical performance testing system. And it has also
cooperated with Yuanfeng, Tsinghua universities to develop
electro—hydraulic booster system and realize serial energy
recovery function.

ENRANS . SR WE=HERREYRS, B
FFRARA ﬁ?&% FEFat, FRECHRIRN, I’EJ&
MR, TRE. T2, B, FESRAMRINA.
R=ERHMIAEE. WiEiEE. EMCiRig=
NVHiie= . BEMARERARIAINE, BFR
et AT E, BRUINE T BEMREEIN
RFLAR S BAMA%ER .

The first level is based on JAC, to strengthen the core
technology ability building: enhancing efficient allocation of
resources of talent, technology and process; insisting on the
principle of technology-leading, production—platform,
development— generation to promote the research and
application of energy conservation, environmental protection,
intelligence, new energy and light weight technology. R&D
Phase Il impact test laboratory, EMC test laboratory, NVH
test laboratory, the entire vehicle endurance test laboratory
and environmental test laboratory have been put into used;
Hardware facilities are improving, which will accelerate R&D
ability enhancement and professional team establishment.

The fifth level is “Close to the
market” | to rapidly response to the
end users’ demands

GiEESET
SEBRNB RN ARG
The fourth level is” Global Perspective”

to conduct communication activities with
global excellent suppliers

IESI=EL
F‘%EHH%AMR?E SE)

The third level is” Complementary
Advantages” Production, learning and
research complete interaction

,_3 :A.I_E_n 'fE.
RO RIFBIMARHORIIIEERIER

The second level is ” Keep up with the world”

to fully play the role of overseas R&D center

LL 3™ RE

BRI DR ARBEDEIR

The first level is based on JAC,to strengthen
the core technology ability building

FTRBLRUTFH r'ﬁﬁu/\jﬂ:}ﬁftﬁﬁﬁ
/,‘ﬂ]ﬁ*xmu, RS KB, BIRTE.
AVLER £ TR &EM&W&U\#AVE,
“BERT 5 “ERET BEE, =2
TAlEE; SAVL. 18Ry, LG%K
gjfﬁﬁﬁﬂm TR AERES

The fourth level is” Global Perspective” , to
conduct communication activities with global
excellent suppliers: actively organizing
excellent dealers to carry out products road
show campaigns and technology exchanges
in JAC, and deepening cooperation with
Continental, Delphi, AVL and other strateglc
partners combining with  ‘come-in’  and
‘go-out’ to improve professional capability;
signing the cooperation development
agreement with AVL, Borgwarner and LG.

BRI BARNEIMER R OTHEER
ERH—S 2. BAFIERFAER
TEAFRITENER, RRFFREIE
HIEARIT; BARITPOED
IEVASOS B %, witFREEDE
FRE.

The second level is " Keep up with the
world” , to fully play the role of overseas
R&D center. The lItaly and Japan two R&D
centers has played more and more
important role. The Italy sculpt team not only
implement the specific projects but also
focus on prospective sculpt design; The
Japanese R&D center’ s design and
research capability has been greatly
improved through iIEVAS0 project.
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JACITiEZ5S

NAM izig= i

Now And Me Flow Manual

NAMIARTE (55/\R) BRBEFRARNIEESENE, #HiTeH. KA. ZRERBBEIET
R, DEGENFENEEME, EFEEUETANEREN; BREFENER, MRESL, BIDRANENE
BRR, DR AOIETE2mKEE .

ESPRIIEN. RESRZIY. TRIIXEER. PROD)EZEAS D EFECER, HHhREZE
X, NIEREFEATRIEZER, ENTRIEZEERE, SEEFNAMRERRIESDMEEM.

NAM process (the eighth edition) optimized the normalization and effectiveness of the completed vehicle
development. This process emphasized the development of vehicle performance, establishment of detailed
management and control process and control capability of vehicle performance R&D; center on vehicle regulation
requirements, strictly implement, laws and regulations management system, conforming to the law of compliance in the
process of products R&D.

Focus on the continual optimization of node gate definition, process and project deliverables, node gate key
indicators and node gate audit mode, and audit from the customer's perspective to optimize node gate audit mode and
improving node gate audit management quality, completely enhancing the guide edge and vividness of NAM process
system.
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INCREASING THE R&D INVESTMENT

BOOSTING THE RESEARCH ABILITY IMPROVEMENT
IR RZBRIRN, B ARREDIET

REELESFREFLIHEWARIZ% ~5%IRNIAHR R, 2017F2FRANFRZEMIX 19.97127T,

The company has always adhered to investing 3% to 5% of sales revenue on research and
development. In 2017, the annual R & D expense reached RMB 1.997 billion Yuan.

’ KERZRFIRARIRAN (7T8) ‘
Current R&D Investment Cost (yuan) 1,365,603,825.08

’ REPRAUIRERA (T5) ‘
Current Capitalized R&D Investment (yuan) 631,455,144.70

’ MrREAEIT (7T) ‘
Total R&D Investment (yuan) 1,997,048,969.78

| R EANHE (%) iiep |

Proportion of Capitalized R%D investment capital

| BRRA RSN (%) 206 |

Proportion of R%D Investment in operating revenue

BIE2017F 128K, AaHAEENER
Until the end of Dect.2017, the company has

REHA, QSFIEENERIE]
During the reporting period, the company

has new patens authorized patents

2149

Ho R BBRRA493¢4 HrhRBBEN120504

10881

493 pieces of the invention authorization 1205 pieces of the invention authorization

SCAFRBU 27144 SCARBLI667 514

1271 pieces of utility model 6675pieces of new utility model
AR IT38514 ShURIT3001 4

Appearance design 385 3001 pieces of appearance design

P/24



20171 EEFIRE oo TEAE£RARHEIRAS  AnhuiJianghuai Automobile Group Corp.,Ltd.

STRONGLY PUSHING THE NEW TECHNOLOGIES
ACHIEVEMENT APPLICATION
RIHEHFRA BRI

20175, AREFLEBEXERAMRIEL, EFAHSE, BUFRANRREAH, #—PREIRE. RPHARZ
DIRSK, LA R RFIFREENNEF, BUISEE/MS.

In 2017, JAC has firmly grasped key technical research route. Customers oriented, JAC has strengthened the achievement
application of new technologies, further highlighted the core requirement of delivering the products with quality on time, and actively
promoted the products development and research ability upgrading, all of which have achieved remarkable success.

01 RAERAR—E R BEZAHMIEERITEENZRRIME A
PASSENGER VEHICLES TECHNOLOGY

THE EVAPORATIVE EMISSION OF COMPLETE VEHICLE'S FORWARD DESIGN
CAPABILITY ESTABLISHMENT AND PROJECT DEVELOPING.

Solution Time 52.75 (s)

Time Step 10549

Ite ration -l 05 5 00 Velocity: Magnitude (m/s)

Volume Fraction of oil
1¢Y 0.00000 0.20000 0.40000 0.60000 0.80000 1.0000

0.0076987

ETFWEEZRHMARHITRAMSE, BYEREEERHBEHNRALERIRITEEN, SENHESINRERERR
HPE. KEENDSHRBRBHESMEEDEZR:; THHSEBRLRIT; RAMREREEELRENMA ESWRE
NRBAAFER, SoEREERRKIESRR, T2BEE/NENEK, VEIRIERBER1500mgZ A FEEI150mgllA,
VIIELR IS 45 R B E R 800mag/L I FEEI10mg/LLAR

Researching on M4 evaporative emission system and building National Six forward design capability of evaporative emission
system, which includes the capability establishment of fuel system injecting permeability, liquid seal simulation, carbon tank
pressure distribution, flow resistance simulation; spare parts highly versatile design; the achievements have been application in
National Six projects and some vehicle models have completed the test, which satisfy National Six regulation demand. The test
result of IV model has reduced from National V 15000mg to 150mg and the test result of VIl model has reduced from National V
800mg/L to 10mg/L.
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COMMERCIAL VEHICLE TECHNOLOGY LIGHTWEIGHT AND RELIABILITY DEVELOPING

HFBAERSRATK, =
REEME . EREHBERBR
KA, NEHREK, HHES
WESEFREBUEATRSS
W BT CAERBIMEW ST, Fiit
BN EARECRR TN RS
4 RIS S R
=" | . FEER BRI R
B, SHELESTBHEELE
IS RIRIHESS.

Based on commercial vehicle chassis technology to complete the application status analysis of spare parts material and
weight, carrying out lightweight technology research and analysis from structure lightweight and material lightweight; carrying
out the feasibility analysis of heavy—duty truck chassis spare part lightweight design through CAE topology optimization
analysis and new material application; carrying out the carding of new structure and new material lightweight design method
and finishing the design standards of heavy—duty truck spare parts lightweight and design instructions.

KEaEIWXS, FE "BUSHAETFERAHRR ]
B, UEYSAEREFTLA THIEMSER, eiZEE
SJERMHIEREER. 2017 F R EETHRE TR D ERIATE
3, THEMERNEESANHARINEYT, FREENBER
BANEINIE, SeRCKIEEEB RS AVEERE .

JAC cooperated with HeFei University of Technology to carry
out ‘heavy—-duty truck reliability technology R&D’ project and
built reliability—analyzing model under heavy-duty truck
characteristic working condition and established a complete
vehicle reliability database framework. In 2017, JAC finished spare
parts reliability allocation model establishment and basic vehicle
model multi—-body dynamic model establishment, and carried out
the complete vehicle real road loading test and completed key
spare parts’ loading data collection.

P/26
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NEW ENERGY VEHICLE TECHNOLOGY- IEVA50 PURE-ELECTRIC VEHICLE DEVELOPING

REFRERIA R EAB BTN B FF
R—NFE=REBHARGE, 25
FRIEWBLFPR SHERE= TSRt
R, RIREERENTE, RASHE
2500km; FFRIEES, FiE. EH.

My, TZMARERSHLE, S
E5TAEVASOR A mFF R R liEE
7=, MEEEFRHAFERRASE
minEE.

Through nine months, JAC new energy vehicle R&D team developed one platform with three models A—class pure—electric
vehicle. It has a long life and high—ration ternary liquid—cooling battery system and the maxima driving range reaches 500km. In the
process of R&D, manufacturing, marketing, planning, technology and design have a very effective combination to complete
IEVA50 ‘s developing and producing. The taxi of this model have been put into operation in Hefei.

P27
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TRANSMISSION TECHNOLOGY

JAC transmission software R&D team
finished independent platform DCT control

software on the base of Matlab model and
realized the last pass breakthrough after
five years, which could provide more
safety, comfortable and reliable driving
experience. After the successful
application of this software in many batch
production models, the optimization of this
platform was carrying on, In 2017, 34 main
function had been optimized and launched
into market step by step.

ABZRBRE PR BBAFEI6F, STMRET Matlab&
BFRKNEEFEUDCTERNRYE, LMEF—EXFTHIR
B, NEBEERHENZS. FE. RENSRAR, B2T
FTAREHER. ERURININBREIZREFFIE, Fa
RERVTHTRBERFETRE, 2017F2FEHMM34NE
BIEE, RERELRNH.

ATPEDCTRIRE - MIEMHIYIMIBE ., [EOWEA, HISFEMINM. 7q
ERSEER—RKERS, FF2017F11BEERHTRETERAKE “Eirstit.
HERXMPVRIVERN=mAOR =S,

B e RIEA 2R, SR
ERWE" , & mEFRRAKETT

JAC DCT transmission products, independently developing software and hardware, forward development, which have been
put into batch production through three years. This product has passed all-round test and reached the standard, and each
technology index is equal with world—class level. It also was honored the title of ‘domestic and overseas leading—edge ’ , which
greatly enhanced JAC MPV’ s competition.

P/28



20172 R/ERS

FBFIvA— KSR RBIRF LA

ELECTRONIC TECHNOLOGY- HIGH-LEVEL DRIVERS" AUXILIARY SYSTEM TECHNOLOGY
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ADAS #H#fiHE APA

= (FTARS)

ADAS EERKIAES: ‘ S7%ER FNF

ADAS EERERERSE LDW .

applied in S7.

AREFREHRSWHEXRIIE, BE
*BEMAE (APA) . BEBEMKHMERL.
FERBREDRE (LDW) . BhE24)
(AEB) 188, &=
ZEMEEIRAETT . BAZIEALT
TSR, BoIMEMREEKK

JAC has developed many high-level
driving auxiliary systems such as APA, ACC,
LDW, AEB and others, which greatly improve
the safety of vehicle.
technology ranks the top position among the
industry and some of technologies have

ADAS BFiZZHIZIRS AEB
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‘BEFErFsmEREFSEENS ANBESEEENEF R ETiE” 1§
M, EHATEL. REEXRMRAEEFENERREXER, SERRERE
SESBCIRRE 2T, UEMESEESBUORERATH, BRABESEERA
HERT

The subject of ‘Domestic high power fiber laser & Automatic production of robot
white body welding demonstration project’ is National Science and Technology Major
Project, which was undertook by JAC and the relative scientific research institute, aims to

research whole aluminum alloy body laser welding production, filled up the technique
blanks of aluminum alloy body laser welding and solved this technical problem.

RERZRRSGERARBAFROERRMARGEES, EREANESTRIP

(RTO) , 750 CEIRIIRAEBREFNES . 1ZTEA EERIKIREEEVOCH
2, BEXNSSRIHBRE, BEIRATERRSAERATH,

Coating spray paint exhaust treatment technology is used zeolite roller to absorb and
condense the exhaust gas, and uses RTO to treat the exhaust gas through 750°C high—
temperature incineration, This technology aims to reduce VOC emission in painting
workshops to reach the emission standard, which has filled up our company technique
blanks of painting exhaust treatment.
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TECHNICAL TALENTS TRAINING
RAAA 15

AEPEVRNEBEELEBEAL . BAAT . FfiAREL. REEASEZSRATWERLE, RIREFARARLZTER
IKFFNSLERRESD, AFEARNFRIIAA AR RIZEEBENRE.
The company carefully planned and deployed the implementation of management personnel, technical personnel, new

knowledge workers, skilled personnel and other personnel training work, as well as actively enhanced the theoretical level and
practical ability of technical staff, which can strongly guarantee the development of new technologies and talent teams’ building.

[[]‘l ] HAREEEA SR

TECHNOLOGY MANAGEMENT TRAINING

2017 FEBESREEELMAYSEE MIRZR . IATF16949F T MARMER “FEHAHE" KIE, Hit312 RS0,

;

In 2017, the company has carried out four ‘Cadres Forum ’ series of training around the practice and the exploration of the

Internet of Vehicles and IATF16949 and other subjects with total 312 participants.

[02] FABTIER

TECHNICAL BACKBONE TRAINING

BRAGRAZ AR RETS, ([BHANIRAIR. SMRES “Tih. MR, 8887 #TERIDRITE, ZEMHNS; 2 KRR
BFRERIFE" , REZARBFEERFIATINER, BIFRARASENER .

20175 FFR ( SERMEEMRET ) « (MaEE TRERAS M (GB 7258k ) ) FO7TXREIEI, SBURAER TEIE)I,

Through 14 times technology exchange and products exhibition and the internal and external technologies exchanges, the
company has carried out the auto show reports competition around the energy saving, environmental friendly and intelligent to get
the market dynamics; Creatively set up the “ExpertLab “and “Experts Studio” to explore the cultivation of technical backbones
in the key fields and established a technology talents team.

In 2017, the company has carried out 97 special trainings targeted at the technical staffs including ‘Prohibit material
regulation and response’ and ‘Safety technical conditions for motor vehicles (GB 7258) training’ , strengthening technology
staffs’ special skill training.

—
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NEW EMPLOYEES TRAINING

FRFARRZIANRBIINLE, HIREFEATNEFNERRTIHET AL, Z2HE. FRIZEMYE+T]
MEARDER, EIINHENSE, IAREBTFRERCATERIES. HiE. BKEEEREHIMRR T,

The company has conducted the new employees’ orientation training, which has included fourteen research employees’
essential knowledge including the company rules and regulations, the employees’ daily behavior regulations, safety education,
products processing and planning. Through the apprenticeship, the technical backbones and experts have taught the new employees
correct ideas, methods and skills.

[[]4] IREER T 15

TECHNICAL EMPLOYEES TRAINING

20175, NEMKIE “REEXRINITFE" BASKERT, R “fiE /

BET O OHNRHEE" | REERET . AT« EEALITET
117 FELRTIF, BUREEXRID T FERNIRBEATRIES .

In 2017, the company has cultivated the high—skilled employees based on the
skill master studio, holding the key work such as  “Skills Practice” , “Knowledge
Sharing” ,  “Skills Competition” ,  “Projects Appraisal” , “Awarded the
Excellence of the Outstanding Reserved Personnel.”
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HFC7001EA1EVE D ELLEB AN THE HFC6521A1C8VRFIZ RikkRAE

HFC7001EA1EV Powered Electric Passenger Vehicle HFC6521A1C8V Series Multi-Purpose
Passenger Venhicle

HONOURS

x+~/,B8MN5 HFC7001AEV(=35)/HFC7001A1EV
ZK 'f T Iﬁj (BB k4R AU ER TN SR
HFC7001AEV(Ternary)/HFC7001A1EV(Lithium Iron

Phosphate)Electric Vehicle

HFC7130EWV/NEUISUVF=F
HFC7130EWV Small SUV Product

20175 E, RIGHIRRRINTmRERR

2017 TECHNOLOGY AWARDS AND PRODUCT HONORS

HFC1161P3K1ARFIE A
HFC1161P3K1A Series Truck

HFC4252PXKZRFIFH—RER6 x 42515 %

HFC4252PXK Series A New Generation Heavy
—Duty 6 x4 Tractor Truck

HFC5161XXYP3K2 R FRIRMDTE KIS
™~ HFC5161XXYP3K2 Series Express Logistics Truck

o FREIRETWRHGHLSR B RIREE KRR AR = R R
Chinese Automobile Industry Science Key Generic Technology and Industrial Application of Automotive Automatic Transmission
and Technology Advancement Award

B IE20174, AENEXERERIBER
TILL 2017, THE MAJOR SCIENTIFIC AND TECHNOLOGICAL PROJECTS WERE AS FOLLOWS

o FRENR TR AR KR B1B2 TEERMAEREFRIN A SIMZERI RER
China Machinery Industry Science Water Paint B1B2 Workmanship Applied Into Compartment Power Coating Line of
and Technology Award Commercial Vehicle Coating Mengcheng Factory N

¢ ERMESHET

TSR N R E TR

o LTEHERRHLSE 1.5LTGDIRMEMINEINF=RIF R [ RS =R S S SN National Science and Technology Development of JAC high — performance compact pure electric vehicles
Anhui Province Science and Serial Product Development of 1.5LTGDI Gasoline Engine RSN E Support Program

Technology Advancement Award

Key Technology Research and Application of
oS e Mechanieal Eauprrent Sysiem o ERBSHRITE BLLALRINNES TR R SFAARARBIR SHHEEHRAS TR S A
National Key Research and High—-Energy—Density Power Lithium lon Battery IR R
HEFCANSEIEBEEZEBSBFFEEaFENNA L HFC7151EAVRE Development Plan Development_ and Industrialization Technology Problem Key Common Technology of Complex Thin-Wall
Flexible Electrical and Electronics Platform Development and  JAC HFC7151EAV Passenger Vehicle Troubleshooting Pack Alloy Parts Molding and Application
ppplication of Gommercial veniele Based On CAN Bus SIFHERREAH . BRI SRR TTA BRSBTS AR T AR S At
.................................................................................................................................................................................................. Mode"ng Ana'ySiS Of VariOUS Materia|s COnneCt\On\ :Eﬁj(

Fatigue Design and Performance Evaluation Method Key Generic Technology of Ultrahigh-Strength

o SIEMAERRHLSE EFCANREMEREREESETFFATERNA Steel Regarding Auto Parts Molding and Application

Hefei Science and Technology
Progress Award

ZEHENR TR FR AR
Anhui Province Machinery Industry
Science and Technology
Advancement Award

LHET &

Anhui Province New Products
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Flexible Electrical and Electronics Platform Development and Application of Commercial Vehicle Based On

CAN Bus

HFC1061ERERFIEF
HFC1061 Right-Hand-Drive Light-Duty Truck

KRB 1B2 L ZHEABEREFRINAIE
Project of Water Paint B1B2 Workmanship Applied Into

Commercial Vehicle Coating

— TP LR AR D

A Kind of Constrained Deformation Battery Module Structure

HFC1053P71K2C2V/HFC1053P71K1C2V

RIVFEHIES

Light-Duty Truck of HFC1053P71K2C2V/
HFC1053P71K1C2V Series

BEIXPRRV/IEVREIIEES

Weisida Medium-Sized Beijing—V Standard/National-V

Standard Series Truck

2.0L CTIE VL& &EzN
2.0L CTI National-V Standard Diesel Engine

HFC1051P52K1C2VRIEEH S
HFC1051P52K1C2V Series Light-Duty Truck

HFCB6480ECTVIRXS7 R FIZERY
HFCB480ECTV Refine S7 Series Model

iLEHFC7151CTVIE
JAC HFC7151CTV Passenger Vehicle

RDNIARRE S IERFRRENERIRINE
Project of Original Design Capacity Building of
Engine Combustion System

HFC1041P53K1C2VET—RIRE =R
EVRIBEH S

HFC1041P53K1C2V A New Generation Junling
Medium—Sized and Narrow-Body National-V/
Standard Light—Duty Truck

2.7L CTIE V &&h &N

2.7L CTI National-V Standard Diesel Engine

HFC1036PV4K1B5DSRFIEEIF TS
HFC1036PV4K1B5DS Series Light-Duty Truck

EREVRIGEESE
Sunray National-V Standard Series Light Bus

HFC7000WEV& BB s &
HFC7000WEV Economical Electric Passenger
Vehicle

* ERFHREATI

Major national science and technology

special project

¢ THEERLRE

Anhui Province Key Laboratory

Anhui Province Major Science and
Technology Projects

ERREED

Anhui Province Strategic Emerging
Industries Agglomeration and
development base

B FEBSRYFEARRNA
Electronic and Electrical Architecture Platform
System Application

SRR RERETN R BETFNRATTR

Technology Development of Performance Evaluation and

Independent Evaluation of Grade Engine Oils

AERBIEESBEHRBRIRA SRS

Hydroforming Technology and Equipment of Vehicle Large

Aluminum Covering Parts

LHEREEEMBERAERLRE

AR A ZE R D R G RIS R M
i

Assessment Method Research of Environmental
Adaptability of Fuel Cell Vehicle Power System

EFEFSIE AR S ARNS
EEREANET R e IR

Demonstration Project Based On Homemade
High Power Fiber Laser and Automatic
Production Unit of Robotic Body In White Welding

Anhui Province Key Laboratory of Automobile Intelligent Connected Technology

ET R FE NSRS RS

¢ DHERERER

Intelligent Auxiliary Driving System Based On New Energy Auto

ILES DR BN E R A KIS E

Project of JAC Five-Generation Electric Vehicle and

Automobile Styling Technology Transformation

Sin R B HNEFERINE
High—End and Electric Light-Duty Truck
Construction Project

o REESRE T

ITERFE AR NEARAERE
Project of JAC Electric Narrow—Body
Commercial Vehicle

EV7TEERE s~ R R E
Project of IEV7T Electric Products Development
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SiTlse, B8R, FEE, ThBERE, AFES, FEEtTEaiifEzEr, 28
REMEAtIEE.

As a state—owned listed company, the company always adhere to the philosophy of law
compliance, integrity management, observe national laws and regulations and codes of practice
strictly, abide by contracts strictly, keep its promise, strictly enforce self-discipline of company
and fair competition, make sustained efforts to promote the system construction of law
compliance, comprehensively improve the ability of managing company according to law.

BeNT)RIBEEN, B EESS ISR ENHEIEE, Improve the company structure and strengthen the establishment of the

ST HEERS, BIEAHUENE. responsible departments and monitoring system. All the respons@e
departments will cooperate with each other and establish the joint
enforcement mechanism.

NEFERBFEIACIESIRAEM, S&IE, 4837  The company observe business ethics and spirit of contract strictly, keep its

RIS TS A EALES . IORBE Ly, ez Promise, preserve the legal interest of interested parties. Visit the advanced
(=] o /\ ) =T

N e g s ey COMPANIES actively, learning experience, benchmarking management and
5. WInEE. HERS, AEETIHREIERK common progress, contribute to drive the integral development and advance

BREHISEL R, of industry integrity

FE=EHIEREE LN, 1BTFAFE=FEN The Company has complied with the relevant laws and regulations of

KlEEJ:X RIS SEE Kf%ﬁKE%EU¥E§l§* competition and abided by rules of fair competition, besides, it doesn’ t

. TN PN N slander and belittle competitors, does not use improper means to seek
RRMBU, RRSSERITIaFFS. competitive advantage, and actively participate in the building of the industry

cooperation platform.

NEFFR “BINAE. BASTE. BAASUL” B9;E1E  The company adhered to the law concept of "Integration into the decision—

BA, 7l “SFE. ShEsESEENG B making, into the management, into the culture," and established the

e, SR, e e "precautionary precautions, process control and post remedy" as the core of
ZORIEERLITERS, TS T)NEEEH the legal risk prevention system, constantly improving the company's internal

E, IEeRNEEER, management system, raising the whole legal awareness

NEENTELWANRANETE, WELGIEAERE The company put effort into completing enterprise intellectual property

TR, LUEFE RS RS SH9EDE management, establish an intellectual property management system that
I+ i N A =

. - NI _ S centers on founding and developing self-owned brand, concentrates on
WEEARZR, TEPESMRFINARIEN, A5 improving independent research and development capacity. As maintain its

HHRPEHEMARENEN, WESHEAIEFRES own intellectual property achievements, the company also fully respect

LA ST TR, BT RNEE ., other’ s intellectual property, in terms of key research and development
projects, the company undertake comprehensive intellectual property

research and early warning work to avoid infringing act happening.
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RERFEEX, BENFRNESY. FESESHESSMHEANHNBEEEEN, WREETM “EHmt” ,
BEBERE, 5ISRATENIZEMIIERN. AERNNER. ABEHIRFAEMFLEL, ERXEEERIEANMNTT
AR, Nmat. NEBNENFR, ENTERERIIES.

Party committee of the company adhere to carry out various education campaigns in suitable time such as current politics
learning, circumstances and tasks education that are combined with reality, in the light of party constitution and rules, standardize
the words and behavior, eliminate the wrong thinking, lead party members and cadres to foster correct overlooks on the world, life
and values. The company comply with new circumstances and changes initiatively, set the construction of clean government as a
powerful method of strictly administering the Party, governing the company severely, strict management, make efforts to create a
new normal for incorruptible company.

20174, ARBERBERNNESE, £ “BEiEMdl” 1’5?‘35@‘%14‘5
THERENK; RUBREE, NSRRI EENAEM . BT,
WIREAIKRTE, BNTERTEERER, BUEH Tﬂlﬁéﬁﬁﬁ
A,

In 2017, the company confirm the value guidance of anti—corruption bid, set
" honest work” as basic requirements of all the staff; deepen list management,
make the entity responsibility of governing the party strictly more clear. In the
meantime, explore internal inspection work actively, extend the philosophy of
governing the party strictly to grass-root level, promote the compliance of
various management effectively.
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ARTEEELS ‘+=R" KEME, EREBIFSER. R1L. £EBNENESEXANXR, FIRIEREFERE
ZEBReE, FIERTITEMNE, SENENESE, EHASME. BF. BERE.

Around the “Thirteenth—Five Year “Development Strategy, the Company has correctly handled the relevant relationship of
customers, employees, distributors and suppliers, actively enhanced the distributors’ and the customers’ satisfaction,
continuously improved the employees’ working environment, coordinately cooperated with the suppliers to promote the
coordinate, sound and stable development of the company.

LED BY CUSTOMERS" SATISFACTION, IMPLEMENT
THE CUSTOMER-ORIENTED PHILOSOPHY

LEPASE ELNEEE

RETEESHEETE, TEHBENBNEE, RIMGEER. 2F. EBRNEENE, BNTREEBEEENDTA

BR, HE—IBUIRETANKE.

The Company has improved the marketing management system, paid attention to the management of the consumers’ right
to know, and actively built healthy, fair and transparent marketing environment, while strictly managed the customers’ personal
information and avoided the happening of all commercial illegal behavior.

FrEFESRFRLEH. BELBEMNEENEE—MNEEEMEN, WRBEESE TR meS;

All models involved in the market launch, configuration changes and price changes will be upgraded in
the first time in the official website to ensure the customers to know the latest product status;

HBERSE, WREHESERTIRERNEESE;
Forbid the false advertising to ensure that the promotional information can be accurately delivered to
consumers;

FTEMPLEWE. TESER, WBWEIEGRESFNFESIESRE iEE;

Improve and standardize the car ordering and purchasing contract format, the commitment made during
the car purchasing process must be specified in the contract;

AEERARMIEE, BIR—AIEKRNE, LEFEWENIRMATE W EEX2EA;
Standardize the negotiation and quotation process, through the uniform consultation quotation, the
company should ensure the customers clear all the car-related costs;

BUZRENEFEIEREE,

Establish multi-channel customer communication reminder.
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mEBEERELF
CUSTOMERS SATISFACTION RESEARCH WORK

20175, AREHEEEOCNENNES  EEETrey : C|xm | 2016EmH | 2017485
&y %FE?‘HEFB@?@?EKSF g Marketing Implementation Capacity | Category | 2016 Scores 2017 Scores

BEERMSERNEALE, Bisfrlinzs58 :
Light—duty Trucks

AT, FRRBEFPHEEEN, RESPASTE Csl 874 932
ST WENSABHAR, Eﬁ%ﬂﬂ»ml%)j% s SSI 919 941
H?'—ﬁﬁﬁﬁ EEEARNSS, HEREEr P csl 849 901
WERERSIET, g/_"uuil_gPP']OOJ.L%—F =3 Ssi 907 914
B¢, ﬂF‘ﬁ’\T%ﬁEHEm\ EERERFEEHE  HeavwduyTrucks csl 368 833
EFERS, ARNETHREEF. Eﬁzu—‘r FRE SSl 936 956
BABRE-RME T —EXmt, ARTERE Passenger Vehicles csl 890 925
FSSLTER,
BFHLTEM . SS| 937 963
Van CSl 868 918

In 2017, under the guidance of the core value of customer—oriented philosophy, the companies pay high attention to customer
satisfaction degree level and continuously reinforce customer satisfaction degree survey and result application. Invite the well—
known consulting company to conduct customer satisfaction degree survey, optimize investigation system dynamically according
to customer concern variation and identify customer demand and expectation well. Through persistent efforts, the sales
satisfaction degree and customer satisfaction degree increase stably, PP100 of all business sectors decrease hugely. The
customer satisfaction degree with regard to sales, service and product increase continuously, which is helpful to maintain regular
customer, improve and promote product force and lay a solid foundation for company steady development.

2017 FIZAREIENT, BIMEZFAEFE. [EiRRSIFNERBE. %_E,ﬁgﬁiﬂﬂﬁ\ i

@ ERESEN. UERSSRSSTEESR, MARSRTLERG, BEEH, HEEs
0—0 REF, 2ELANTARGEEAEEY, HiNglH0BERIEENEES, /\:K,A(ﬁﬁﬂr
TRE BERORAT) HTETIEHE, LREESEH, SPREEREET.

Passenger Vehicle

In 2017, identify the dissatisfied items comprehensively and improve continuously by use of big

data evaluation, web survey platform, survey on the results from service evaluation equipment in 4S
shop, sampling by third—party investigation company, Wechat official service accounts investigation
and service comments investigation of Wechat official service accounts. With regard to vulnerable
spots, organize four times rectification in the whole year, in terms of identified vulnerable spots, carry
out special improvement and rectification through three levels(service workshop. service center and

company) in every quarter, the key vulnerable spots have been improved stably and customer
satisfaction degree has been improved accordingly.

v & » & P
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MEBEMEHEEESAT L, WHA07TFEMZTHEEELTL, EhEEREE
(SSI) 3m, EEHEE (CSI) 4I1; wEI2017FEEmHEERLITH 100, BE8% K61,

[\
[3) R-EATR, REICR17RESHBOEEMIER, SESHEIAT100%.

ﬁ@%ﬁﬁﬁi Strengthen the improvement of vulnerable spots of customer satisfaction degree, compile the
Light-Duty rectification plan of customer satisfaction degree in 2017, for sales satisfaction degree(SSl), including
Truck 3 vulnerable spots, for customer satisfaction degree, including four vulnerable spots; compile the
rectification plan of distributor satisfaction degree in 2017, it has 10 vulnerable spots, including 6
vulnerable spots of light—duty truck, 4 vulnerable spots of pick—up. Track and summarize improvement
performance of 17 vulnerable spots, the finishing rate in every quarter reaches 100%.

IR FENERSFARSEEERSELRE

WEIFERITRIMEELIFN, STUKEFNEEMAFREIUS, EHRETAEFR

%—\ SECH. HNMEHEEESIT, HHTREAN, HIECIERGT, e A
O=o

Compile annual training plan and sales learning manual, with regard to distributor and sales
;F'JF“]FHE consultant, carry out the special training, put efforts into improving the service ability for clients. With
Heavy-Duty regard to vulnerable spots of customer satisfaction degree, conduct reason analysis, make special

UGS rectification plan and carry them forward according to time nodes.

HEFIESFH

C B

S
LE

208 BT RS
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HAVF A EHI T
TYPICAL CUSTOMER VISIT JAC

2017FADRERFRT "HEEZRHTE X—NELTWEN, BESEREPR
REHAT), SNESEANEYNEEITRR. MIAEFNES, ROTRABFEY
X, EAREERAADFRUEEFNELSZIY, FHEFMANENTL, Mo
ITIBERTEZ.

In 2017, the company continued to arrange “Typical Customer Visit JAC” activities
and invited customer representatives of all the vehicle models to JAC, carrying out face—to—
face communication with JAC top management team. Listen to the suggestions and advices

from customers in the process of purchase, use, maintenance and repair and formulate
specific rectification plan to track the problems.

M A

BN ERRS
OVERSEAS MARKET AFTER-SALES SERVICE

20175, AVEBES RELE" RONEWN “E5E TN S} 2
N MASES, B REEL FHHE, hTH erEmp. € o5 BRE i

i/ =
WARSS” MIERRTH RS RESEIEARES D, REMEIA, ABZE
BRSIRA, BARERFENREDN, BURSRR, FEAMER |8

MRS, BABFPREE.

In 2017, the company center on the core value of “customer—
oriented philosophy” and operation principle of “sales volume
promotion through better service” and stick to  “branding up”
steadfastly. Make unremitting endeavor to realize international service
brand of “Serve Miles & Smiles” successfully. During the reporting
period, the company base on service, bring the subjective initiative of all
the staff into play and reinforce the service competitiveness,
continuously providing excellent service to the customers and
enhancing the customer satisfaction.

enidos al Curso de Capacitacidn sobre servicio de productos nuevo de JAC
UMD FZ (IS B LN JAC Fi>™ 5 R S50

S
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REHAA N o
During the A t/\)r\mes féﬂes

Reporting Period

WIWE i 2RARSS RIS FRAREEFXMIRSS S Y|SB X EAMEARSS HI

Inspecting 10 key market Carrying out 8 times of fleet Planning and executing 10

star service networks customer care service sessions of regional service
activity training

PEOPLE-ORIENTED, LET STAFFS WORK OUT
THE MEANING OF LIFE
LUARAR LR THEITERIEEEGIIEN

"XERL FERIACHIXHERAZ—, JACIEEIASN, B—NERBIHNRTEHIIACKRENESL, BIACRESRMN
WE., BINMK. #2. FREEWRAHL FRilR. RES—RNER. tWERTIRERT . miits. mMEE
NFEE, RIRRSRIEREREKR,

“Employee—care” is one of JAC cultural cornerstones. JAC always believes that all the dedicated employees are JAC
development cornerstones and the most valuable wealth of an enterprise, whose grow up, progress and happiness are the
foundation of the company’ s technology progress, superior products and first—class service; and the company provides a
platform for the employees to display themselves, make contribution to the society and achieve themselves, thus employees’
development has close relationship with the enterprises’  development.

MEABIATERE, HPRIGENGE
STANDARDIZE COMPANY EMPLOYMENT MANAGEMENT
SAFEGUARD EMPLOYEES’ LAWFUL RIGHTS AND BENEFITS

20174, RIBEATIKIIRRAAE, HEGER “D8%6, SO TIIME, ARSSEHSEN.

ERTEESE, ZFRARFRINEARCERENIESBEIE, BIREAST, ANAEMARIIZ—NTE
B, PRRREIERENDENR, HREREFLL.

ERIEESE, ASAEEFNELEREEIM, KEGHARINAEZ. EF. THh. £F5MRIREEFTS
REREBARE, WEEHIERIAMINERHHENR, SRR, FIER. BEREFSERPNG; MRIZR
EREEEN, LEmmaERipes, NFIELRERTAGANG, THHEFEIEER.

In 2017, according to the long—term development demands, combined with the human resource management idea of “Total
Control, Structure Optimize” , the company staffs were controlled overall effectively.

In the employment recruitment, the company has carried out the campus recruitment and social recruitment to complement
the needed talents, and standardized the management of the newly recruited staffs, handling the procedures for entry and social
security records in strict accordance with the system and process.

The company complies with and implements the national laws and regulations to pay the endowment insurance, medical
insurance, employment injury insurance, maternity insurance, unemployment insurance, housing funds and so on for the
employees. All employees enjoy the paid annual leaves according to law compliance and the rights of maternity/paternity leaves
are all guaranteed. According to the Labor Laws and the company rules and regulations, JAC implements the expiration and
renewal of the labor contract, protecting employees ’ legitimate rights from the system and promoting the raising of company
cohesion constantly.
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E)i
RECRUITMENT

300:-- L5 380 /-

RERES H=1RE RIFREEE
(ARRUEZH) (BB A3 )

Campus Recruitment Social Recruitment Operation Staff Recruitment
(Bachelor degree and the above degree) (Mature talents’  recruitment)

0 27t 127t 27t
1 /0 5 87 hundred 4 hundred 1 57 hundred
u million yuan L] million yuan ° million yuan

BEEN HB0n E=tive e N e
coverage rate Total payment Social insurance paid Social insurance paid by

employees by the company employees
AFIE HOUSING FUND T F{R PAID ANNUAL LEAVE

1Z7T
12% 7.6 100%
L million yuan

EAERLLD) N KB (BIRABURIKARL)
Housing fund payment ration Total pay Leave rates(days taken/leave days)

1827+~ 1824 3¢~

S EEIE HE RS PARREELE
Expiration of labor The labor contract is Personal termination
contract renewed
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ZRABSIZERTR, LEFBKEAFAAS
SUPPORT STAFF GROWTH THROUGH VARIOUS POLICIES
CULTIVATE TALENTS BASED ON STAFF DEMANDS

ANEIERBEETE, ARER THRKAR, B 7URRUFAEM, USSR, EhpK (RKERE. REB
R, BFAK) AFR, BEEN. SEBETHAENR TREESERR, BHRIAMERBEE, LUWALKES
BiE. @Y, ARRMRRRETFRUSENASEFEN, FRTESEEAS . FEEEESE. SEAS . BifE
AT REERMNMEFEMASER, ARBXBASEHEEM T EIESIE,

JAC has constantly improved the system of employee growth based on the development of strategic needs, and by means of
probation training, active growth (growth path tests, internal promotion and self-learning) and through independent post selection
and reasonable post transfer, JAC implements the Employee Career Management System based on the talent assessment to help
employees to formulate career planning and optimize the posts matching degree. Meanwhile, JAC actively explored talents
cultivation mode based on the position practice, carrying out the key talents cultivation of business management backup talents,
workshop director’ s backups, high skilled talents, and quality experts to support the company’ s talents reserve.

gguusll] . ARFEHEI
SPECIAL TRAINING : NON-DIPLOMA TRAINING

AR L0~ s R

g : 2N
2044 time fime 54 9 ten 1housand yuan 66 time 61 4 fime
SEBANIXE 2017FBREIE) It H=S =t sng HRRTIEE
Training person All kinds of special training : The delivery cost is total Organize employee

will be completed in 2017 : delivery
SiEa47) : R TIFIE T
SELF- LEARN\NG REWARD EMPLOYEES APPOINTMENT WORK
44 ten thousand yuan 248 person| ELFRAE222A 1 9 1 5 person
ntif7426 :
HHRMR TESEHSH BRAET ELHFREBA : BT AR TR
Self-learning reward Involving employees . Employees growth path
RTpLIKIRE s . " . o
Ermlorecs Gromth Path HABFRRTT211AR, SU%213NR, 2T THE
FeARZE 6620 iR, T1HZE4196 AR STAFFS TRAINING

A;K including 7211 operational person—times, 2213
times specialized person—times, 6620 technology person—

times and 4196 marketing person—times.
.............................................................................................................. teﬂ thousand yuan
S ERFRERIR

Social Title Declaration

20174t 3 ATKSIESRTRITAR, 26 ATKSERTRITER, 321A5KE 201751227
SIS Total investment of
LiEImEts employees training

In 2017, 3 employees were qualified as chief senior engineers, 26 employees were qualified as
senior engineers, and 321 employees were qualified as engineers.

S EEAAEFE o NEEBAAER:. £EEFXAIMNIIEESDN i\;s?égrﬁg;gg\sems Cultivation: There are 8 black belt
High Skilled

Talents Cultivation e BIEEAANTESR. RABEERITIEESY) ghgr? Sfl;\\\eﬁ Tec‘hmca\tpetrsdonnel Cultivation: There are
%ﬁ}igg*u,‘-ﬁlmggg»] N chief technical expert studios

There were 31 skill masters studios ¢ [FEAAEF: BIBZSEEBFEEEZATTIA Reserve Talent Cultivation: 7 reserve talents of

workshop manager pass the acceptance
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0
5 unit

ANA TR H BN
Talents Work Advanced
Units

30°
person

AA THESEHTEREST
Talents Work Advanced
Cadres Models

29"
person

AT TAREHAA

Talents Work Advanced
Individuals

70°
person

RTINS
Mentoring Models

3 1 person

HFEEIZD

excellent trainers

72¢
person

MR KRTHT
Position Growing Models
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REEH I AFUATEA
HFt—itEE AL

Anhui Province sixth batch of head person of science and
technology and eleventh batch of backup

LRSS MR K T AR RZE AT

Anhui Province leading talent of strategic emerging
industries and technologies

HREE SKEEREE EEEE XiEEE THEEEE

Comrade Comrade Comrade Comrade Comrade

Yang Lingiang Zhang Xiaogeng Cheng Tao Liu Hui Ding Chuaniji
ARt ES ) BIBAL

leading talents
“ 5389%2_:[%:1 ”

Provincial enterprise
second batch “538
Talent Projects”

TERE
Comrade
Long Kaifeng

KRR

Top—notch personnel

¢

High—end talents

FRERE AEERE KIZIERE
Comrade Comrade Comrade
Li Weibing Kong Dexing Zhang Lihui

L Y
TREE TEREE RREFES HBRIERT BRI THERT
Comrade Comrade Comrade Comrade Comrade Comrade
Ding Yuan Li Xia Wu Wei Huang Xiaofeng Xu Shanshan LI Xinxia
=) SN ES THESIEITN:. ARELTR-®NXS7 2.0T 6DCTEEHRKINH

Hefei Luzhou Talent

b o
BERE
Comrade
Zheng Haibing

Anhui Province Brainpower Introduction Plan: Expert Lu Bingde—Passenger Vehicle
Development Project of Refine S7 2.0T 6DCT

CRIEERBERINTIEE" RKISTRBERILRERIN TIFE
7 Zhu Zhengbing Skill Master Studio” was honored as Anhui Provincial
Skill Master Studio

LRSI TIEERBEN . ZElisARPl

Anhui Province Talent Introduction Advanced Unit: Ankai Technology Center
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iR T/OE BIFRI#EE
PAYING ATTENTION TO STAFF'S THOUGHTS
IMPROVING STAFFS’ SATISFACTION

ATIFBLHREMITRTOR, BURTIAZRAS. MESEFH. RIEXS. REEBERAMOABSIREIBRE,
EARERARTIEXD . &ERE. RILRVEE, INEXFHFRITRNE TSR
The company emphasized a lot on listening to the voice of the staffs through diverse channels, and tried its best to solve the

staffs’” most concerned, most direct and most realistic problems during the production and work by workers’ congress,
leadership reception day, staffs’ seminar as well as other communication channels such as OA messages board, and General

Manager Mailbox, and so on, seriously treating and adopting the workers’ reasonable suggestion.

AFTEFBERIHWE. ATHEESETE, BFEHALRQIRRTIHUE. I THEEASLE, LUULEE THRA
SEEERIRERTRENE, FURIHUVE., RTHEESELEAME, NEWNMABNAEIBEEEH, ~
WrRF AR TAVIRIEERTR, 1Bt MEBRSSINE.

The company attaches great importance to the employee engagement, employee satisfaction management work, and every
year, it regularly organizes the company level investigation of employee engagement and employee satisfaction. Starting from

employee engagement and employee satisfaction management, the company constantly improves the staff's professional quality
and enhances the enterprise's overall competitive advantage from the effective improvement of enterprise and personal.

80.14:. | 82.48:.. 12"

RLHBRESD RTHWESD MSFEFRED
Employee satisfaction score Employee engagement score Senior Management reception
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TEANKE EEMERESE
PAYING ATTENTION TO HUMANISTIC CARE
CREATING HARMONIOUS AND WARM ATMOSPHERE

REBRENR TRV RS, RIMERSOIBEER, THESNRTIReHEEI,
EFHRFBRERBEFL R, BARILZEEIRMLEE, RIESRARNITAKRE
. 77 NER. 1EER. BERAVMEMAER, ZBIUKAMRIBFILREAMGESR, HXE
SERBIEMEAAINES R, REITHNSOEE.

REEEROEFHREHE, TEZFARXELHRT. REBERART. BKEAER
TE£ROTE, BNRINXNERISTL.

The company has always attached importance to employee occupational safety,
occupational health and mental health, and continuously increase staff safety education
training, take the initiative to identify dangerous sources and harmful operations, enhance
staff safety awareness and skills to ensure the timely release of labor insurance products
in place. It has established the physical examination system of the entry, in—service, and
labor turnover, created the permanent electronic health examination files, and develop
personalized improvement program to protect the physical and mental health of employees
based on the physical examination results .

The company respected and cared special group, widely implementing the activities

of caring the female employees, the retired employees, the difficulty employees.

Yl RETE. BE (BE) AH. BERE. SAMTSZELER.

Exclusive Welfare Free lunch, single (youth) apartment, car discount, festivals subsidies and other

warm heart benefits.

REREMEZEF2249.63T57T; © BRINWEAERHEE2433 A

Granting 22.4963 million RMB for repast allowance : 2433 persons have bought the internal trial cars

HIBEANIRS (B5F) A8 6744; L BHMRIANEIBEAEEI6IE;

674 persons have applied for the single apartments 463 sets of public housing were successfully applied and

renewed for the employees

FREATARE. SREE. BREKRREHLITEM170057T;

Granting 17 million RMB for the festivals subsidies, high temperature subsidies and welfare goods.

REBIRAER

Care Retired Staff * ERUFBAERIRT44A, RISEIM176007T; RF

® ANBEARTELHEA=THESN SUHNERAKAZIRNFHREBIRIIA, BIRSEM
Organize retired cadres to visit Sanhe ancient town in Feixi 124 115 78: EtHREE41A, Ba4181007T. M

county of Anhui province.

SEHIR37A, EIME101628.477T,
o AMEKRTER. REAK MS. MEEPERATWMERES During the year, we visited 44 retired employees and staff

2.0rganize a tea party for retired cadres, retired former factory in hospital, and the amount of condolence money reaches
leadership and the veterans who joined Korean War to 17,600 yuan. In the whole year, 41 people were registered
celebrate the Chinese New Year for the treatment of retirees, and the total amount is
1,241,100 yuan. The condolence payment of 41 deceased

o HMERARREM “t—" & people is 18,100 yuan. There are 37 pension applicants

Organize retired party members to attend “July 1”7 activity and the amount of the pension is 101,628.47 yuan.
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BUILD A WIN-WIN COOPERATION BETWEEN
MANUFACTURER AND DISTRIBUTORS

IR AHRHIIEIERAR

BNEERHEE
PAY ATTENTION TO DEGREE OF DISTRIBUTORS SATISFACTION

20175, ATRYFAFRTRBLEEHEERELF, MBURBELEHAL, BNSEBEUEERENRELESRF
=, TERHNNESRE. BETEE2EESEATRUS, RAZERELEENQAENENSEN, BESHTAEESHE
EERNT FRVESIFINUSGE, (BEEHEBS ZNEFER. faaF.

In 2017, JAC planned and carried out the survey on the distributor satisfaction degree for two times by online method, which
not only improves the flexibility and privacy for distributors to fill in the questionnaire, but also save the time and cost of the survey.
The survey fully covers the company business, deeply explores the distributors’ opinions and suggestions on the company, and
scientifically analyzes the to—be—improved items in each segment of distribution management and making the improvements
accordingly, in order to promote the mutual benefits and friendly cooperation between manufacture and distributors.

RiE 20155 20165 20175
Channel Year of 2015 Year of 2016 Year of 2017
886 887 834

FAE =
Passenger Vehicles Nationwide
ZE ﬁ:ﬁﬁtors 890 937 920
R Hsli%ii Station 891 911 923
B~ ﬁ:ﬁﬁtors 818 936 915
Pickup .

HS%%iyfe Station 848 917 924
5+ Drevtors 876 830 72
A Hsli%ﬁ Station 898 923 911
\%ngl/ﬁt?rnational gé:frall 778 785 812
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AFRRAHRE, BEEBEHNMPVERE,RET RSUVERE &5
OO W NEBERSEEER, SCiiERCAIFEERRIERE, DK
X, BHX. EEXAEMERERS, BFERTINIEE, 2FLU
RIS RONEL, WiIT @it TlE, SEFARIME KR,
MERETR,BEMEHTHESE, EFFRK—KMNK205K, iR
120REEE, WRkHEEEERZS2.53%, FREA2%, BENR
BEREL0.4%, BHET11%, #—PRENEHR. TEEEEEE
RE, WEELERKTFERLBREITN, HNZERNDRER, &2
FREELSERRMER.

JAC actively subdivides channels, cultivates refined MPV channels,
rapidly expands SUV channels, combines the implementation of subsidy
policies in demonstration and promotion cities to implement differentiated
new—energy channel strategies, diversifies the actual deployment area,
start—up area, and preparation area for the layout of new energy networks,
and promotes professional operations. In the whole year, we supplement
the gap in capacity, make the plan based on target products, formulate a
detailed network development plan, accelerate the sinking of channels and
improve the coverage of low-line markets. Throughout the year, we
develop 205 first-level outlets, and build 129 direct-sale stores. The
franchise stores in prefecture—level cities coverage reached 82.53%, with
a year—on-year increase of 2%, and the coverage of county outlets
reached 50.4%, with an increase of 11%, further improving the network
layout. Pay attention to the operation quality of franchise stores and
implement the monthly evaluation of basic standards of the franchise
store, to promote operation capacity and enhance the operation quality to
a virtuous circle.

RAFEEHAT
Passenger Vehicles Marketing
Company

SUFAEAT]
Heavy—duty Trucks

PNRFFEAZLED. RES (24) WEHE
RS3EEH, (REtS BEER SRR, 2017FR
SEHBERXEEEE. RSH (F4) FITA
LR TR, URIBMS K, BEER
Bl B, \BIFESI. pES5EEEFR, RIE
P I RNAEIFNE . #2017, Rit
TR XN SRICIETIE, 1417haiEaNiE
(BWEBFTERNNKENTH) ; DEMNER
BI1278, MBEIDENRE.

In 2017, in order to enhance the marketing and
service capabilities of distributors and service
providers (spare parts) in the system, and promote
communication between manufacturer and
distributors/suppliers, JAC promoted the construction
of learning organizations for distributors and service
providers (spare parts) in key regions, and also
boosted the implementation and improvement of
learning associations through problem identification,
rectification, improvements, sharing, and spread. By
the end of 2017, it has completed the creation of 18
regional associations, implemented 14 association
activities (including 7 self-organized association
activities), shared 12 outstanding cases, and 11
outstanding learning summaries.

R R BT

Light Commercial Vehicle
Marketing Company

EfraE

JAC International

ERELUFERMNEM L, 201752 ARARERESIRHS,
EMERE. HEAREN . XERSEADTIEE/HITIFFIML
2B, BRKinREERs. BYRNSEEEMERRE. NEE
HEXT. ZFEMHREEHE, BASEREANEEHTIR
SEFPREN.

On the basis of summing up past experience, a total of four rounds of
on-site counseling and instructions were conducted in 2017 to enhance
the competitiveness of terminal distributors by providing support to them in
the areas of environmental facilities, sales staff capabilities and delivery
services. Through seminars on the promotion of basic dealership
management, changes in online marketing modes, and development of
the used car market, the operation capabilities and customer service
abilities of distributor teams were enhanced.

ERERFELERRSEHILMEITLY, Rit
FREHEBRSEIIET100X, Hd, “BHk’
RSEFNOR, “EHE BSEII4OR, RitEg
2761RET, 2IABIR1R2NR, EAZE®REE
Siys

Closely centered on the implementation of
annual dealer service training plan, a total of 10
service trainings for distributors were carried out.
Among them, “invited in” service training for 6
times, “going out” service training for 4 times. The
accumulative number of training classes is 276, and
the number of participants reached 192, which turned
out to improve the operation capability of distributors.

P/50
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st - 51
CREATE HIGH QUALITY SUPPLY CHAIN - SUPPLIERS COOPERATION

REBRFKEEGNEE, EFENRRP, TESBETHME, RITR. BiE. 2EXOVENEENTE, J%Wﬁ
23K, OHSAS18001HNITFNER; SEXTHNBKESHNEZEFRER, Mee. MRADENATAIENESLE “—
R Hl.

ABBREFSTIANFTRNEEILRBEXNZTREE, ENEDRERLSE, HEEREBET . KAHE . HiHEFEM
EEF I, KMEFNAHREHLE, BRUSRTEAERNENERSSN, BIHRRRE, BWEPERESIEERTT
o 20175, REEESHNBARSERINSOFRX, RAMEEBESSHIX, WHKRABKINEIOMR, mEKEIE
49317,

JAC persists in management compliance with laws and regulations, focuses on environmental protection, builds a green
ecological supply chain, establishes a strict, high—standard, and multi-level supplier access mechanism, incorporates
environmental protection requirements and OHSAS18001 into the evaluation system, and pays high attention on suppliers'
compliance with laws and regulations. In case of non—compliance with safety and environmental protection, the "one—vote veto"
system will be implemented.

JAC insists on establishing in—depth exchanges and cooperation with outstanding suppliers in the industry, focusing on
promoting resource sharing, and working together in the fields of brand promotion, technology advancement, and market
cooperation to achieve common progress between two sides, effectively enhance the overall competitiveness in the supply chain
of JAC, strengthen the supply quality and boost the transformation and upgrading of China auto industry. In 2017, JAC
successively conducted more than 50 mutual visits with suppliers by management teams, 55 technical exchanges and roadshows,
30 technical research projects and 493joint brand promotion events.

!sszmmm:% E
i L

.=iumiumg 1l ﬁ
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FOCUS ON QUALITY
BUILD EXCELLENT MANUFACTURING SYSTEM

TERE HEFRETHIERR

2017FNBRRES T =R, 2EARER (T=HRRKENLY) , BEEFHESL. FEREENEE,
RetanEBREEE, WFEBTNERIEAMMTE, RANEHRRRERETT. SIERERTT. RSRSRETH. Eitse
RAMEENHNCAKRRETLRE, CEDRRENE, MAYRERERT, 2HLENER ~mRENREEEKF. &
EHHA, RERREBRTREEMNTRLEFH.

In 2017, JAC closely focused on the 13th Five-Year Plan and comprehensively promoted the “13th Five—Year Quality
Development Plan” |, aiming at the high customer satisfaction line, keeping the legal compliance bottom line, and focusing on the
whole life cycle quality management. JAC paid attention on the annual target and key works to promote five quality projects,
including R&D quality, manufacturing quality, service quality, basic capabilities and management mechanism optimization, based
on the initial quality improvement, increased the reliability of quality, and went all out to improve product quality and quality
management. During the reporting period, JAC did not experience major product quality and product safety accidents.
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FREE IS
QUALITY CONTROL MECHANISM

HEAR (RERED) ETITE, BUNSTEEREDIESVHTE, A
SEEEE I‘]%):':Fulb\léﬂ REPANRBASELRE. REEFSEEENTH
EMBENRENHERE=IHEANTF, VWEREKRE, BRBHHE, FRERKX.
2017FHMERRERK, LHMSTEHERENRERHRAEY, ERNEHATIM
SFEHENRE, MATHABERESEMTEIENTEFHMED.

Continue to carry out the signing of the “Quality of Responsibility” and strengthen the
quality improvement mechanism of supervision by leadership. The “Quality of
Responsibility” was signing from the company’ s senior management to the basic level
staff, and drew a clear quality bottom line, cleared direction of efforts and carried out major
troubleshooting from three aspects, including the quality red-yellow line responsibility,
quality target performance responsibility and leader’ s supervision quality improvement. In
2017, regarding to major quality problems, JAC implemented the quality improvement
responsibility system of the supervision by leadership, for example, key projects will be
supervised by company leaders and the project performance will be completely linked with

the salary of supervision leaders.

FREREFEER
QUALITY SYSTEM ESTABLISHMENT

2017FERBDHRRERLUTWEREE. DREES
MFE, BEARRXMHETEGILR. HizRlhE
R, WEMETFEFENNARE, BICHETRRIZ
TSR . A3 F2017F 108 IRF)EL T
IATF16949: 2016. 1SO9001: 2015, I1SO140
01: 2015/&R &= /3 15 & 3 K FR 48 FRONIE 8 4%
OHSAS18001: 20078 EREZEERHRREBIA
UEE1Z; 1SO5001: 2011BEIRERAR I EFZ
AR BRI R SR RS . BEMERRLSER
12, FEFRIGHEN, ATRREEKFEET

—SHIETT

In 2017, JAC's system management was focused on professional functions and hierarchical management. And through the
implementation of activities such as the revision and compilation of system documents, the construction of auditor team, internal
auditing, and management evaluation, the achievement of system operation and performance were effectively supported. In
October 2017, JAC successfully passed the IATF16949:2016, ISO9001:2015, ISO14001:2015 quality/environmental management
system certification review; OHSAS18001:2007 occupational health and safety management system recertification audit;
1ISO5001:2011 energy management system supervision audit and qualification examination of equipment manufacturing units.
Through the optimization of the system business processes and continuous improvement activities, the company's system
management level has been further improved.
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REENEE
QUALITY LAW AND REGULATION MANAGEMENT

2017FEXNTBTFRIEEIRLE, MR, BliE. mHRERERECERFR, NMAENRERSUFTE, 2ot
BEIR . £EF-REAEE. HipKEE. CB726SMIREETNANEE, NINEM. #ir-m. ExRE. EANEES4EE, £H
BUTRNEHINKRER. RBENRERENE, 2FHFRTOORRERTR—IMFEENE., DI BEZREKIEGR
FIRITE, COCIER. MFEIMRBRFASIREIHNERRLSHESR, BREEER. —BEEER. #EFRAT. MFrEER
FEIHZENEREEFE.

EfRmipAIEEIERSE, ASAHREN—SMNZMER, TELM—HMERRE, BHR® (HOFRE
M—EERDE) « (ROEVINRREEHE) . (EFRQE8ESKIEEEMNE) FHE. AREBHOREERD
METF, BALDENEEMRERRBES, WHOEEMRHTER; KAtEQADFREI—FITRETF24X, ¥
REZH. B, 87, FBREERMIHISRER, REFEZE100%.

In 2017, JAC strictly abided by the legal compliance bottom line, strengthened the management and control measures from
the R&D, manufacturing and market modification processes, increased the frequency and scope of regulatory supervision and
inspection, strengthened special regulations such as external notification, production qualification review, market modification, and
GB7258 replacement, comprehensively strengthened the compliance risk management of products from various dimensions such
as new regulations, new products, key issues and major risks. In terms of supervision and inspection of quality regulations, a total
of more than 60 models of key product conformance rates were examined throughout the year. The certificates of company name
change was shifted smoothly, the COC certificate and fuel consumption label change and upgrade were steadily promoted
according to regulations. Recall information, Three Guarantees information, maintenance information disclosure, and
environmental protection information disclosure were carried out in accordance with regulations.

For the management of international market certification laws and regulations, JAC improved the regulatory compliance and
control procedures for the compliance of regulatory requirements, prepared and issued the "Control Measures for the Conformity
of Export Product”, the "Management System for Export Vehicle VIN Marks" and the "Management Measures for International
Company Vehicle Certifications". JAC implemented the random check for asbestos prohibited elements of parts and components,
convened company-level prohibited substance control and scheduling meetings to control the export of prohibited substances,
carried out inspections of regulatory compliance for 24 times together with manufacturing companies, involving 15 Models from
Russia, Brazil, Chile, Iran and other key markets, and the result for the compliance rate was 100%.

FRETBG AT RATZEIR
QUALITY TOOL METHOD PROMOTION AND TALENT CONSTRUCTION

2017 FEHITFRARATRQCIFLL, THARATRMFBIMECSD, HfR—FRID, TFR28D . =FK281,

In total, 4 company-level QC competitions were conducted in 2017, and 65 outstanding company-level projects were
selected, including 9 first prizes, 28 second and 28 third prizes.

FREETE/\BiEL] Quality management team activities L REE1B1TIAEER Quality trustworthy team construction
RIREHBMANESD, HE—%L3N, —Zp3s,. =% | FAAXHEREESIINESD. 2EREEEIHAIT
Wi, BhRBESISATNCENE. BEESENTER 8 quality trust teams in Anhui Province and 1 national quality
NABFRR, RFERNERESSE/NA; RN TRs | lusteam

QCNMNERFEFREER/NARNER;

B E A5

Apply for 8 excellent teams in Anhui Province, 3 first prizes, 3 second :

prizes, and 3 third prizes, among which the research achievements of : *'-iﬂ*-wﬂ%rmﬂmsman fo| RECRCESMRRGS WiEQch : 4
: | 41t et - 2 S o

Steel Seven group from Passenger Car Manufacturing Company and RERPANASRNERAER T m&xgﬁfé O -EERRESE B

Rising Sun group from Light Commercial Vehicle Manufacturing S o8y 85 ED |

86

: T 5 2 )
Company were awarded the National Excellent Quality Management A:

Team while the Rock Climbing QC team Engine Company won the gold =
medal in the international quality management team meeting.

P/53

@ & » O 9

REPORT PREFACE SYSTEM GUARANTEE INNOVATIVE DEVELOPMENT COORDINATED DEVELOPMENT GREEN DEVELOPMENT OPENLY DEVELOPMENT SHARING DEVELOPMENT
RERS HERRE BIFRE KRR RERE FRRE HE=RRE
2017 Social Responsibility Report / Coordinated Development 201 771%5’%1%}5% / WJWEJ EE

P RIBRIEA
PRODUCT ADAPTABILITY TEST

ATRFMABEEARQIERA, FEFRPEEN AR, oTRtbdil. DBWELRNEKEEMA AR, EHE
IRHIEERR . FIIHEEIRRERENRR, BAFRY RN, A, BI—FRKIE, SRFERTREE. MAERERK
HE, HIEHEIENEK, it EFHEALTRR, BERIMIEER, WREFIRMHNR.

JAC insists on increasing investment in vehicle test verification, continuing to carry out environmental adaptability tests,
reliability tests, buy—back vehicle tests and long—range mileage durability tests, promoting the achievement on first-failure miles
and mean miles between failures, and improving product reliability and durability. Through one-year trial verification, key models
have made great progress in reliability and durability, emissions have met regulatory requirements, and there has hardly been

degradation in power performance and economic efficiency, which can meet design standards and ensure excellent vehicle
reliability.
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N ERE R FHERE BT 5?;“ﬁ@JJ:JLEUE}E@EQ%%E@?EF%EEEEF', HEERREFHFE
PR, ERIPAETEHEFRRE, SMEF. H2. =N IENR—SRERE. IREBA, AERK
EBRINRSR SR EL .

JAC has always adhered to systematically implement the development ideas of constructing recycling economy
and building a green enterprise into the production, management and management to protect the environment in the
development of production and operation management, in order to protect the environment during the development of

production and promote the development of production in the protection of the environment, and achieve the unified
and healthy development among economic, social and environmental benefits. During the reporting period, JAC did

gi @ ﬁ E not experience major environmental pollution and damage accidents.

EIRESLTER I ENERGY CONSERVATION AND
EMISSIONS REDUCTION SYSTEM GUARANTEE
T RS R IRIE

GREEN DEVELOPMENT

NEPELRHFAS/NAREIRTG, HASSEETA AT RREEHELSEERR, SBANSEIERERE KPIWESRE.
Building an Ecologically K. SEBMBNSENEK, EFUSSSENNAK. B WES LSRR SR AT LS. SAEEBTRAER, I

Safe Enterprise WEHHERSHMR, FHRTIERREE IARAATHOT  REIRR. Bhe. BRTNTE, FHEETERANEEERTNELS
(EINA, REAMERERADOBERHETIE, 5, BEATNAITITEERE, SHREKERMHER .

JAC establishes the energy saving and emission reduction JAC formulated grade—based energy conservation and emission reduction
leading group and sets up the relevant functional departments to  management goal, and resolve into annual KPI contract of each division. In the
be responsible for the special works and coordinated all the meantime, combining target index and annual energy conservation and
company's energy conservation and emissions reduction work. government energy conservation and water conservation management, formulate
What’ s more, JAC general manager is elected to be the leader internal environmental protection, energy conservation, water saving evaluation
of this group, assistant general manager to be first deputy group  standard, and bring assessment result into annual management evaluation. The
leader, and business unit general manager be as the deputy responsibility implementation mechanism has been continuously improved, and the
supervisor of this group. level of energy saving and consumption reduction has been continuously improved.

D {HID(RE 2017FEEEXIRTAE, RFREBLL
Organlzatlonal {fﬁ'/\%UL IZIR f'%i]—ﬂq%ﬁmﬁﬁ' \%J

SRR R, & S BN D ETAG, MBS
EFENTHNEDERHINE, TERTUR., BIEEBEN. HEFH

o
RRUERAEE, RUAR, HE Q TxeE £5%, TNE. BATELIRTE
PN

Project
o, HIT45= . SN .
ST Z RN management g P . cRidRER. SEES, ANE
TIREIRHE =EEL e
JAC made energy conservation ,fjsz—/r—\,f%ﬁﬁ Res onsibility
and emission reduction technical = fulfillment In 2017, combined with actual work,
transformation scheme, collected and Energy conservation JAC revised the assessment rules for the
s and emissions reductior —fri i
evaluated comparjy s excgllent erjergy system guaraniee envwroqment friendly energy scoring system
saving and emission reduction projects, according to the past performance of the
showed energy conservation and 9 scoring system and announced monthly
= ; ) .
emission reduction management, %UE'W/% evaluations to improve the implementation of
. Institutional IR 2 3 . o .
shared and promoted the achievements system = the energy saving and emission reduction
of technical transformation within the anSdu%?/ravl\jia%n work. Through self-examination, self—
whole company. improvement and organization review, the
entire process of heavy and difficult work can
> be traced back and seriously controlled, and

the responsibility was well implemented.

EHRBIER. 75, TUWEXTRRRHNEREN, ALNENTEQTDRMAFNEFEMSEENE. ATRREERRIETE,
FERETE—ETENRREEEFVEREREISE, HH‘J‘E&EF}%JE/ ERARNINBRNFZ, BREERERARFITEERET.

JAC regularly recognizes national, local and industrial relative energy saving and emission reduction laws and regulations and enacts and
improves company energy saving and emission reduction rules and regulations and management standards. The energy management system ran
effectively and a whole set of complete energy management flow and performance parameter was established.
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ADVANCEMENT OF ENERGY SAVING AND
EMISSION REDUCTION WORK

TRERAFE T L {FHEH

2017 ATHEES KT HERHEEAN 34T, B i
q:mﬁamm SRR, RANHIT, & 56'7 46 e 29 79 fon
AT, o
20176588 J—EHF—H—AEEQ/Jjj RS ZADHER :
In 2017, JAC collected energy saving and [EENUPREANEXGEEIEN saved eneray consumption

emission reduction proposal for 47 items, of which 16
items were technical energy saving, 7 items were

. L . TAREFERLA
management energy saving, 3 items were technical ten thousand
) _ saved energy yuan
emission reduction, and one item was management consumption
i cost

emission reduction.

i57KBIE Sewage disposal

NTEIUFEFINESEE . HEEREESETFER, Bk 7 BFEEMNGEER. SzE
B EMNNFIRIEER NS, HPAaTIRSZHA7975867T; BT AMSLMSE MRS, IRA30H T
EBEERERKESES; A0SO uRE TEMSIIMRHR RS, BAORHHRE.

JAC effectively completed the rational control of consumption indicators by means of quality control of

chemical agents and integration of supplier resources. Refer to chemical base and price determined during the
initial operation period, a total of 797,586 yuan of variable service fee was saved. At the same time, various
types of optimization and transformation were continuously implemented, and 300,000 yuan was invested to
reform each reuse water disinfection system, 1.1 million yuan was invested in the heavy truck manufacturing
base for oil degreasing and removal equipment to reduce waste oil emission.

[E=IBIE Waste gas pollution control

R ( KSSRMEIAE) B3R, 2017FAB2ERANTZESNE S, FEENSE=H120744T
ZESNERETF, BISHIMNIERAREQESRITFHEIF, 7]%201SEFEEEEEQEBMBQ,@D@IVEO

According to the requirements of the new “Air Pollution Prevention and Control Law” , in 2017, JAC fully identified
the risk points of process exhaust gas and continued to promote the treatment of more than 120 process exhaust gas
risks in the third phase. JAC invited internal and external experts to carry out review of the treatment plan, and strived to
complete all risk points treatment by the end of 2018.

HTBEEMN S New energy application

IRFERIMEPDREIEIRE S, ‘=R RHAIZE SRR 2B ELECERET. AREAT
BIRARMNIG, SLMEFH@MNT MW, QADNREAESREREERER, HEH AR EREBE
®e RIZINE/NE, BBERSERIEHITY, DEnBERBEELNIKS, HEHRKHEENARBREIE.

External energy conservation target becomes increasingly strict in recent years. The thirteenth five year carbon
emission inspection and carbon asset exchange will be implemented nationwide. In order to minimize the risk of
unfulfilling the company’ s target, realize win-win of economic benefit and social benefit, JAC accelerated the
application of contract energy management model, and promoted the construction of solar energy photovoltaic power
generation. JAC has established a project team to clarify responsibility and action plan, took Xingang manufacturing
base and Passenger car manufacturing base as pilot projects to promote the construction of solar photovoltaic power
generation.
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ACTIVELY PROMOTE THE APPLICATION OF
ENERGY-CONSERVATION AND ENVIRONMENTAL
PROTECTION NEW TECHNOLOGY

R HEH T BEMMRFT I AN A

ANTARUHRR, WEBEMRTAA, RAELSHRATZNRE, FERERBENEE., BFUHSEA,
RS 5TREREM T,
JAC continuously explores and develops energy conservation and environmental protection new technologies,

uses advanced technology and equipment, continuously upgrades resource utilization rate, abides by corporate social
responsibility, and actively participates energy conservation and emission reduction operation.

JER AP EIEIH

PHOTOVOLTAIC POWER GENERATION = . . 1 98 BT
TRANSFORMATION PROJECT : — — million kwh

FREBE
Annual power generating
capacity of approximately

RATT
ten thousand yuan

FERHLAER
The annual cost can be
reduced for

REEFLUFBEZ. =T PMARKBHEREMN, XA ‘BREA, fBLWN" &K, SENSE18MW, FREE
£91980 5 FRAY, FHHUBEBA740RTTT. ATFEIMBINBIRA750057T, FE12MWARTEIRIGABAGSARE,
TME25% (KABERFR) 2REBE36660HE, BFTABNTLIIRERL4914.450E,

JAC used passenger car second and third factories as pilot units for photovoltaic power generation, adopting the mode of
“self-produce and self-use, surplus power for internet use” , with a total installed capacity of 18MW and an annual power
generating capacity of approximately 19.8 million kwh. The annual cost can be reduced for about 7.4 million yuan.JAC has
invested 75 million yuan in the new Xingang project and built a 12MW, 60,000—cell module photovoltaic system. The total
generating capacity of the project is 366 million degrees for 25 years (the effective lifetime of photovoltaics), and about 4,914.45
tons of standard coal can be saved annually for the power grid.
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ten thousand yuan

e A= T —— W 577

SLUDGE REDUCTION PROJECT

H=HIN
FEuDANERR
During the sharing period,
annual disposal cost can be
saved.

1 7 ten thousand yuan

H=HE
BEUHAONERR

After the sharing period,
annual disposal cost can be
saved.

ARDAERRETY, ABMSREENRADRHITE) ﬁﬂﬁ&_fﬁ& i, RBEERXFREARHTESRE
m, SRHEEIRS6%. BRA ‘SRNESEE B, REHEEATRAN. ZHMGEHE. HE=HR, BFETHAL
EEA57hTT; HEHE, BFEUBH178H A EREA.

In order to fully deal with hazardous wastes, JAC carried out multiple discussions and feasibility analysis on the technical plan
for sludge reduction, using low—temperature box—type drying technology for air defrosting heating, the sludge reduction can reach
56%. At the same time, the “contract environmental management” model was adopted, the quipment was invested by operating

companies and benefit sharing was adopted. During the sharing period, 570,000 yuan annual disposal cost can be saved. After the
sharing period, 1.78 million yuan will be saved annually.

BRIt AN > 90

APPLICATION OF ZEOLITE ROLLER IN . =

XINGANG MANUFACTURING BASE ; _ () 0
b I DIE S AVES

the molecular sieve adsorption
purification efficiency

=99%

ERIRGR R
heat storage combustion
purification rate

BREEREESNENSATERS, EYREIEMEELERREES, SIESNESNGKEBE, 1
R L. BEBREAESWIE, HTERRGND, NARGRRERSUACES, §TRERINSKIE>
90%, EHWABESLE=00%, TISELIAIRHIN.

Exhaust gas of varnish paint spray room and varnish paint leveling room was sent to exhaust gas concentrating device after

treatment in Vent uri spray room, while the organic exhaust material enters hydrophobic zeolite, and adsorption efficiency is over
92%. After the zeolite roller is desorbed by hot air, it will be directly burned. The features of zeolite roller application is high
purification efficiency, the molecular sieve adsorption purification efficiency is higher than 90%, heat storage combustion
purification rate is more than 99%, and can fully meet the emission standard.
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CREATE A GREEN CULTURE ATMOSPHERE
ElasENEAE

REEEFRGENXHER, ERE2ARTHEALETAOBEFBARR. RIPFMIERAENERS, FR
MFEFLEESENXES . BNREABHETIFEREZE, TEATHFEN “GexXi” fE.

JAC carried out the green culture establishment thoughtfully. To form a common save and effective using
resource and protected and improved the environment value, and to carry through the practice of production
and operation management. At the same time, JAC unswervingly follow the path of sustainable development to
create a green culture atmosphere.

TKER

NN Water—saving publicity

ADAFBIITKUEEZRAERENEERIFE, TKEEELEHN, FRTKEEEEN, BkE2RS5TKENN
BktE, EERIFATHKEE.
JAC has carried out a series of activities such as posting publicity week theme banners and slogans, implementing water—

saving inspection and rectification, having water—saving publicity week. All these inspire the enthusiasm of participation and create
a good water—saving atmosphere.

(=) — il

$AHEE ARhE NEFE BAHA
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TREE

Energy—saving publicity

2017611 B-30BFRTREEEEIE, WXENN “TEAK SFEHE" AEH, A2 S CERFEDEES
&, TRERSE; EETHEENBUTTEED, SMEEhTREEERRENRHNN. HH‘H:FE%“ e EESNRER
. PR RIE, R T E2RES5IEHMAVIRIRIE.

Hold energy—saving publicity week activities——— ‘Implementing energy—-saving, Sharing the green’ from June 11 to 30,
2017. JAC carried out energy—saving propaganda and experience sharing with excellent energy—saving within the whole
company, and cooperated with Anhui Province Energy—saving Office to attend the opening ceremony of Hefei energy saving
publicity week. At the same time, JAC carried out the energy—saving hundred—day competition and energy—saving low carbon day

activity, to motivate the enthusiasm of all staff.
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ENERGY CONSERVATION AND EMISSION
REDUCTION PERFORMANCE

TREIRAAFERN

912.79"

2017 FHT LT
In the year of 2017,
JAC saved standard coal

Index Year of 2017 Year of 2016 NO Index Year of 2017

IMREWRE (F7T) BKERFE T ER

Total mve%‘rmem of environmental 2915.6 2847 1 Water consumption 10.05% 11.67%

protection ( ten thousand Yuan ) drop rate per unit

COD#HE (M) BEEEEREE

COD emissions (ton) 57.19 89.3 2 Coﬁpreﬁenswve energy 2.38% 17.00%
consumption rate per unit

RIKHESE (1) TS (1)

Discharge amount of wastewater (ton) 825003 1739101 3 Saving standard 512.79 2225.05
coal amount (ton)

RiEHE (1) 2297.2 2455.9

Discharge amount of slag (ton)

SAIFEREE (MK TT) 0.26 0.27

Water consumption

(ton/ten thousand Yuan)

W 20175 M 2016%F W 20175 M 2016%F

B ERERE B ERRRETAE T EESEEFBEE (%) T FKEEFRBE (%)
( WEARIEE/ 57T ) ( WEARIE/ T3 7T) Comprehensive utilization of Industrial water reuse (%)
industrial solid waste ( %
Energy consumption per unit Energy savings per unit of
of output value (ton standard output (ton standard coal/ten

coallten thousand Yuan) thousand Yuan)
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FIRMLY ENSURE THE STEADY OPERATION

OF SAFETYPRODUCTION
=R % A P P ARIEST

RIFMNZ 2L MG, IREVARKREERLZEFN.

this report’ s period.

"“'/\.—& == 7
ZFE E ZJ\XQ

SAFETY THEME ACTIVITIES

LZeEFFERSH

Safety responsibility
theme presentation

TeIREAH
Safety knowledge
consulting day

ﬁ:%ﬁﬁ&,

government, municipality, and industry charging authority, taking

Qﬁﬁi’?ﬂlf&*’“ MRITWEEE 2L BRENR, L “%“FEE@% }¢7J<$” g
Bir, U “FRE. THH. XRTER" HhS6E, FEREIHEE,
. mEKRAE, BURWERHBE LI BEERERTF,

=
Eig

JAC implements the relevant requirements for safety production from the provincial
‘keep bottom line and
improve ability’ as targets, ‘no potential hazard, no accident and risk controllability’
guidelines, to strengthen safety production standardization, enhances the work of vocational

as

health education and occupational health construction, improves standard procedure, and
creates a sound safety production environment. There is no major safety accident during

969"

20175 LL96.9 @ 1L EH
REEEINVEL—RE
A AV ERAZIRIIE

In 2017, we passed the
audit of national safety
production standardization
first—class enterprise with
96.9 points.
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TeFIIRT KE

Safety theme
photography
competition

EHISENETHE

Accident cases
warning education

LENSFNRES

Safety emergency
response drill

REAER

Troubleshooting of
ﬁotentlal safety
azard

@ o o

GREEN DEVELOPMENT OPENLY DEVELOPMEN SHARING DEVELOPMENT

RERE FFHSZ“&E HE=RRE

Green Development 2017?\ /?Tﬁff}&% / éﬂ@&}'ﬁ
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REEBEW
SAFETY MANAGEMENT PERFORMANCE

fEleREIR RIS
Hazard source
identification
management

RERZENE
Corporate level
safety check

FWEBREEEL
Self-examination and
self- improvement for
departments

BRl 2 R TR
Occupational health
management

el

Education training

L IEEEh
Positive inspiration
of safety

RERAN

Safety investment

EiEE
Accident
management

RIBEE
Traffic
management

—RREMIR

General hazards

164001 items

BRLENE

All kinds of safety inspection

106K items

RitHEERR2RE

Investigating potential safety

problems

7

RS =Rl =
Occupational hazards
operating places

3824 units

ZA

Professional Training

50iK times

— R e

Safety rewards

1165.77737T

ten thousand yuan

ZERNITRIINE
Safety investment
plan projects

27210 items

T

Work injury accident

B{p3iE

minor injuries

BRERE
Joint inspection

651X

=R BIMER BRI

Three non and unexpected hazards

14330 jtems

HER2RE
Troubleshooting potential
safety hazard

18051 jtems
RitHiE—RZLRE

Investigating general safety
problems

170211% items

AR
Rate of reaching the standard

92.6%

SEANH
Participating people

2000.A pearson

ZeFME
Safety theme activity

141.4157¢T

ten thousand yuan

ISR

Fulfillment completion rate

95%

FAfHE

Injury rate/one thousand people

0.17%o

BLEE
Investigate and punish the
violation of traffic rules

561

BEBIIFEIRN
Important hazards

3617 jtems

TERLEERY

Rectification

1805 items

Rt B

Rectification

170211% items

BRAL RIS AL

The number of people

having occupational health

examination

3412\ person

IRIFEEAREUIE
Certification acquisition
for operation class

956 A person
Z£QCIA
Safety QC projects

11.60%57T

ten thousand yuan

RERNAE
Safety investment capital

282957t

ten thousand yuan

NEEHIER

Company control index

1.7%0

BRRAT

Driver’ s evaluation

1108 A

kil

Distribution
781152 places

Bk
Rectification rate

100%

Bk
Rectification Rate

100%

NS
Physical
examination rate

100%

EIRLEAREBUE
Certification acquisition
for management class

300 person

FNE e
Budget completion
rate

95.8%

e
Percent of pass

96%

Fhl% R

e Scl eSS RIS

OPEN DEVELOPMENT

Create a new era of
mutually beneficial cooperation
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STEADY IMPROVEMENT OF MARKET
COMPETITIVENESS

miaRF NIRLRETT

2017 FER DR EBITIA
BUSINESS INDICATORS OVERVIEW OF 2017

Q

51.09"

2017 FREIHERE

one hundred
million yuan

*i)u*iL,uHSZ)\

/“\:E& S ﬁ
In the year of 2017, JAC

Realized total operation
revenue

27T
one hundred
million yuan

SCHR) EIFFJ:FE’\THR
KAV

obtained a net profit
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FrmhinRERIL
OUTSTANDING PRODUCT PERFORMANCE IN MARKETS

2822H RS TERTE B E A TSR T
February 22th JAC delivered the first patch of over 100 units light trucks to LingLong Tire and the ceremony was held in Hefei.

-segw/n:_—- 0
JAC Ti#i=%

HEmkEs Tk

Iﬂmmﬂﬂgmﬁﬁiﬁﬂimx

3824H 150% BN ARERERTEOR

March 24th

‘3(1#3 ’éﬁ%ﬁiu%ﬁkﬁtiﬁ’ﬂé@%
}J’ NRERNIE

sold 510,900 units of
vehicle and chassi

B
AWARD SITUATION

attributable to
shareholders of listed
company

/ MM Reward bureau

/ RSN Award

P ETIFIEELER

China's Ministry of Industry and Information Technology

PEMRSKERKES

China Federation of Logistics and Purchasing

LZHEEFEERNERS

Anhuw Economic and Information Commission

PEISERATMFRO

China Automotive Technology & Research Center

PESER
China Auto News

RES IR
China Automobile Sports

FRISE
Sina Car

FTEZR
The Home of Truck (360che)

P/67

ERRF AR

State—level Industrial Design Center

Wmﬁ'&?tﬁﬁi II/E@U\KEL

Logistics Recommendation Vehicle-JAC Gallop Heavy Truck

ZHEFENETIRITARSR-IHXS7 )
The fourth Industrial Design Competition (Anhui province) Gold Award-Refine S7

C-NCAPHEZEIFN-FRIXAG0
C—-NCAP Five Star Safety Evaluation—Refine A60

FEMPV-5XM6
MPV of the Year—Refine M6

EBHMSUVEEHRERR-IEVTS
Electric SUV Comprehensive Performance Gold Award— iEV7S

FEARERI

Auto Enterprise of the Year

BEHFEER-BT
Best Digital Marketing Award—JAC Light Truck

150 units Ankai electric buses were delivered in
batches to Haikou Bus Corp, which also
represented the largest batch of pure electric
buses ever put into operation in Hainan.

VN=WVNEI (TEAETESIESRT “BXRE ERK mNACOASRERENN, ERXARSTLHE
April 24th BHENEER]

JAC Motors held a Refine A60 delivery ceremony themed as “The charm of Hui—culture leads the future” in
Hefei, which would officially be served in the department directly under the Anhui Provincial Government.

e |
] | B 4k

P/68



v o o wm on @ @

B
REPORT PREFACE SYSTEM GUARANTEE INNOVATIVE DEVELOPMENT ~ COORDINATED DEVELOPMENT GREEN DEVELOPMENT OPENLY DEVELOPMENT SHARING DEVELOPMENT
RERS HERRE BIFTR R AR RERE FHRRE HE=RRE
201 7?i%%'f£?&% Z?%LIEEEEEE&‘@EBE@E Anhui Jianghuai Automobile GFOUD COFD.,Ltd. 2017 Social Responsibility Report / Openly Development 2017Ti%5’%{£}§% / FFEYZQE

LEADING POSITION IN INTERNATIONAL
MARKET IS FURTHER CONSOLIDATED

Eirhntt\i#—LINE]

i=ks1= iTEFEERAE A GofunHiTE #2004
July 5th IEVOEXRERHTSEESEST

The first batch of 200 iIEV6E transportation festivals
held by Jianghuai New Energy & Shougi Gofun was
held in Hefei. JAC delivered the first patch of 200
units” IEV6E new—energy cars to Gofun owned by
Shougi Yueche and the ceremony was held with
grandeur in Hefei

8B1H TEREEERETRXSTH ERXEN
August 1th X, IR EEAENEGDEARELRE
HwEaHE

(ﬂ_b\ 6 5 zj;ﬁﬁsands of cars 1 4 80/0 4
Q — O N BlESES HORFE AR T LB IAL

20175, REHLMEORERE
In 2017, the company will export Year-on-year increase Ranking fourth in the
all kinds of cars industry

JAC Motors held a batch delivery ceremony for
Refine S7 in Dingyuan and successfully delivered
the first batch of 100 new vehicles purchased by
the Dingyuan Automobile Testing Ground.

HepdimE R mib Ot EIR92%

TR HEOEIRIA152%
SUVEHE 4.2, MeapislE— il;x:tcl:cumulanvely exported 42,000 vehicles and continued to maintain its first place in the

Among them, the proportion of high—end light truck exports reached 92%
The cumulative export growth of pickups reached 152%

£ “TipERL” BERIES| T, ASAWER SRR, MRHEA  Under the guidance of “market internationalization”  strategy, JAC Motors
— B = = . =T = has continuously launched mid—to—high—end products and actively promoted
3 = AN = =1 =

EfshEimhizE. 20174, Aa%ﬁﬁiﬁﬂﬁ)\iﬁzﬂ;ﬁ' == them to international market. In 2017, our passenger car was officially

. - . . . . . R ER 2 AV &, I T =5k troduced into Mexico, and by th d of 2017, 6 high—cl h
October 27th the first batch of 30 JAC electric light trucks—N series i3, were delivered and formally put into operation for 2017 IROREINEAIMSTYRIEML; EHB, ILERFERZFR  introduced info Mexico, and by the end o grrciess srowrooms
| REERETR B2 T W B E A EATT . L were established; in Hong Kong, JAC light trucks won “The Most Economic
5 =zt = mis e & ’ Commercial Vehicle Award” for three consecutive years, conquering local
HimpLilE AT EITENS

Anhui express delivery system.
consumers and authorities. In Turkey, JAC has introduced 6 batch orders of

i i EEBSMERNBER, [ TESESSREE T ES EREEN iR

In many countries and regions worldwide, JAC continues to maintain its leading position among China's
automotive brands

)= rA=l =30 TESBHMYNREINRISTMIRST, EXNRALHEBEERRIZE

FEIRNBX, EIFmBLEHR N RRISHEERN
2T, InREasttE SN

In the African region, the South African market has
won wide recognition from consumers with high—

end small cards and successfully completed the
batch import.

AN, BrE=-RFA&EIR D7D BIUEREO
EBE52%F39%HME, BAERELOHE—
Ry WEFEEAMBIME SR AER “—H—i8" &

FEHRENST, WEEME, kRAFFmEL
SMAIEIER, ST mipkRAEHSES
£, BASttPERELOS—RE.

In Latin America like Chile, Peru, and other markets,
passenger cars have increased significantly year—
on-year regarding sales volume, whose sales in

Colombia have risen against the trend, becoming a
first-class Chinese auto brand in local market.

THE INTERNATIONAL

IRl i THEVEER/NBHTE00 A =R ETERE FAEET,
November 8th JAC IEV6E & Xiaoming Travel held a 500—unit shared car delivery ceremony in Hefei

I

TUCHNG

FEHRFRETE, AEENEREmESER
L, BFEHAREQNLEE, 2FFEHH
HILMEE2.975, LETLEIF.

In the Iranian market in the Middle East, on the
basis of consolidating the sales volume of existing
products, the company has carried out an orderly
adjustment of the product structure. In the year, the
Iranian market achieved a total of nearly 29,000
vehicles, which ranks among the top in the
industry.

BEIMTIIREE ‘B8R , @FRTTIEOR

&, FRNEINE SR ABNE .
In Asia, the markets of Sri Lanka and Bangladesh
have consolidated their exports first with the
advantages of 52% and 39% of light truck exports
respectively. The Kazakhstan project has become
the national “One Belt and One Road” strategic
benchmark and Anhui Province’ s  “business
card” . Cumulatively achieved nearly a thousand
exports, and successfully achieved a re—export to
Tajikistan.
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BIG EVENT IN INTERNATIONAL MARKET
Erhia XS4

20175

3B828H
March 28th

20175

55108

May 10th

20174

5816H
May 16th

LL “Start Now” AEEANTEFRBERBATSEEASHRENFFESR, TERBEFRLogoBINE
Rk, EINDESRFEE FRFUVNESUVIBEF m—mXS2, ImXSIER £,

A car branding conference of JAC passenger car themed as "Start Now" officially kicked off in Mexico City,
when the new Logo was first released overseas. At the same time, two small SUV cars——Refine S2 and
Refine S3 were jointly launched.

TR TR E SRR — S —5 (8
W, BO0BZHI0 SHKEATASTEE LA,
AR ER R AR, LERS00EITERRE

Ankai Bus under the ownership of JAC Motors
responded quickly to the “One Belt and One
Road” initiative. 500 Ankai natural gas buses with a
length of 10.5 meters were exported to Myanmar to
promote economic and trade cooperation in the
coastal countries.

IDEAERSEEBR T RAETREIREHESWNNREDREEAR SR E. WARILESEHA
PUREE HIARVRIEFNIRZ T IR, FIARL T2 IR,

She Cairong, deputy general manager of JAC Motors, had a meeting with President Argentine— Mauricio
Macri who came to attend the conference in Beijing. The two sides conducted in—depth exchanges on the
strategy and approach of entering into Argentinean market and reached a preliminary consensus.

REPORT PREFACE

RERS

20174

5820H
May 20th

20174

5AR

At the end of May

20174

6812H
June 12th

v = on @ @
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IDEARERREFNPEBMEN SR =R AR08 2R MIFELINIRFLRE, F7EhIRNXEHER
FER=ZAR.

50 Sunray ambulances produced by JAC Motors which were assisted to Ukrainian Ministry of Health by
Chinese government achieved a smooth start and arrived in Kiev to serve the Ukrainian people in mid—July.

IEEE e AT B AT IR EFHFE - [UMEREY - FFREIRMR T DESERFE e B I HiftiE .
The Prime Minister of Kazakhstan, Bakhytzhan Abdiruly Sagintayev, visited the JAC Kazakhstan Project.

>

= =

AV
@
4

ILERECOOERIAISHEE L IPRREN
ANEIHEBBOEER T,

The delivery ceremony for 600 units of Ankai A9
high—end passenger bus who is a subsidiary of JAC
Motors was held in Lianyungang port, Jiangsu
Province.
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20175
9RR

At the end of
September

20174
MB4E

In mid—November

FBUBRERAPEGEREEERH. TEAFEEREERMTEH—AS3. S2FE, AEERKRNATH LR
mRABEHLOGO,

The 24th Cairo International Motor Show was held in Cairo where JAC released a new generation of S3 and
S2 models and for the first time a new LOGO for passenger cars was issued in Egypt.

IDEIMRTORVEH R FAESFER £, BiNBZEREXHERIINMG. BRI, IDERECSES
AAAR “Aim+ 50 NEEF-REas.

JAC T6 Euro V diesel pickup was officially launched in Chile. It was also a debut for the model in overseas
market. At present, JAC has formed a pickup portfolio of “gasoline + diesel” in Chile.

HER R

B8R RE

SHARING DEVELOPMENT
ACHIEVEMENTS

Creating A Happy Home
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CONTRIBUTION TO LOCAL ECONOMIC DEVELOPMENT
R SRR

20175, ATMMERIEMSEF RRIENIER, FRE THRIMAS RABEF= L EIN
RIE, FLMEER R R REIEE. 1 o apasands
EARAR, AT —MERIE, B4, R, YRGS A — R Ei, R AL
RETHU BHER, HEDHIEADI0FEA. Boost peripheral
employment

In 2017, the company continued to promote local economic development, and stimulated the development of talents and
related industries in the region, contributing to the sustainable development of the local companies as an obligation.

In Hefei, our headquarter, an industrial base integrating manufacturing, capital, brand, logistics, and market networks was
formed. Hundreds of accessory manufacturers were involved, employing along more than 100,000 workers.

NI YangZhou

22132° ... 14725 4,

a Year—on—year growth : One hundred Year—on-year growth
32.53% "] million yuan 34.76%

2017 ERNTE ,_/ L EUFE ._/

Production will be completed : realized a production value
throughout 2017 2016 2017 : 2016 2017

)

I/ SiChuan

24542 a El#ES : 8 43 125t ElsEES

a Year—on-year growth : One hundred Year—on-year growth
34.50% [ million yuan 48.20%)

2017 FRFERR~ B . L SHE .

Production will be completed : realized a production value
throughout 2017 2016 2017 : 2016 2017

iTiEZ M JAC AnChi

39801° 21557 2,07 L
3 One hundred One hundred Year—-on-year growth
n million yuan | milion yuan 224 1 %
2017ERESH R ExETION T —

Production will be completed sales revenue reached realized a production value
throughout 2017 2016 2017
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DEFENDING THE INTERESTS OF SHAREHOLDERS
AR ZRA ) a3

20175, ABHBFARBRERS, FNTATFR. BRI XKXZZ. Woh
B, BUEREEN, ROKRETREASKIAEFER, RIETRENESENE.

In 2017, we convened 4 shareholders meetings, reviewed the company's annual

report, equity incentives, related transactions, external guarantees, and amendments to
charters, had shareholders fully play the role of decision-maker and ensured the legitimate
rights and interests of them.

&f BRREXRFEENRER
INVESTOR RELATIONS MAINTENANCE

20175, RAEAKFERAERS . RREXRSKBERRSEFZHHALEFREE 124X, LHIREESAQTEX
AR, BRIRNS7. IEV 7SEEE, KEEHRE. BAFHRAMEMRIGITAS, IHREERN. 2@, RANEN
T RBABNEFEEBR. 2017FEATAELRLNE 72016 FEFNEHE, RATDARA18.931ZRAEE, B10RRIIE
BEF1.970 (&%) , SiHREINEEFI3.60127T.

In 2017, JAC received a total of 124 investor visits in various ways including shareholders' meetings, investor exchange
conferences, and telephone communications. These potential investors were arranged to visit production bases to display the
Refine S7,iEV 7S and other models. Disclosure of periodic reports, monthly production and sales newsletters and other temporary
announcements allow investors to understand the company’ s production and operations in a timely, comprehensive, in—depth
and objective manner. In 2017, the company organized and implemented the 2016 profit distribution. Based on the company’ s
total share capital of 1.893 billion shares, it distributed cash dividends of 1.9 yuan (including tax) for every 10 shares, a total of 360
million yuan in cash dividends.

=R RV ES
“THREE MEETINGS AND ONE LEVEL” AND INDEPENDENT DIRECTORS
RERILT “Z2—B" REIT. K. HHS5EZ ( BREOXARLVERS, ETeTENEZAGEREE, ATESS
FHB12MME, HPRTESIA, WREVERSYERTESBEEEER, NMRETESSRENEFHRIEXIR
SIS
The company has established a complete corporate governance structure by introducing “Three Meetings and One Level”
policy and four professional committees regarding audit, strategy, salary and appraisal, and nomination. The board of directors has

a total of 12 members, including 4 independent directors. The four professional committees are chaired by independent directors,
thus ensuring the scientific and relative independence of the board of directors.

RENREMIK

STEADY GROWTH
.
2017EANHESLSERIERST. 095, BILEI20174128318, ATHEL2001Z. 200 e
yuan

In 2017, the company sold 516,900 vehicles and chassis of various types. By December 31, ASIiEL
AN Y

2017, the company’ s market value amounted to approximately 20 billion. Company's market value
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CREATE A HARMONIOUS COMMUNITY ENVIRONMENT
SISt XINE

AEIRNEE RN XEZENEHTFR, ARSRRTELARZTRFLXIEN, BRARDM, RS KER.

RBEFRFEDSMERHLKIFTZFHENGHHERX, AEEFAFEIN. SEARBERRSELSER. X
MESNE. HTENREIXRBNNBERZRE. THXET. HRXZI0EE—FRIES. BEZETAENRIFIR, X
RBETXUNEERE, ﬁLTfLF??F]J:E’J%DLE‘%L

The company actively built a platform for promoting interaction with surrounding communities, organized party organizations
at all levels to carry out party members' activities in the community, solve people's problems, and serve the general public.

The senior university under JAC’ s ownership initiatively discussed with surrounding community as the brand-new model of
old—age education, and established social organizations such as the elderly fitness team, choir, calligraphy and painting research
society, who have been invited to participate in a series of activities such as calligraphy and painting exhibitions, square cultural

festivals, and community cultural performances organized by the provincial and municipal governments. It not only shows the
positive image of the company, but also highlights the splendid chapters of the community culture and builds a healthy and
harmonious atmosphere.
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DEDICATED TO PUBLIC WELFARE
\ A
B\ D
RNEAFEESHRATENMEABTHSRENBEAEMNBY, BIFLL “KEFREHL NEEFRATEDN,

HESEIENEREESS.,

participation of the entire company.

The company will participate in social charity activities as an important part of fulfilling its social responsibilities. It
insists on carrying out charitable activities with “caring for vulnerable groups” as the main goal, and advocates the

InXATEN
Refine Activity

20178, HIDERESTHI BRI FRYINARADENHEHET &
F - wmXATE BEHEK, EEXIR ?%lZ‘?HiﬂJIZ —HLEE’JEEE FIIER,
SEEHSHEXTETILE. B2013FLk, CImRATHEELENR
B, T RENRERENE, TR “%’Zﬁi . EBTILERMET F
ZIMEEBHIMENEH, N EBRETILBEEXRERES KN,

In 2017, the fifth Hand in Hand Refine Action of the large—scale public welfare
activities jointly planned by Jianghuai Automobile and Anhui Radio Television Co.,
Ltd. was launched again in order to pay attention to the lives and learning of left—
behind children in rural areas of Anhui and called on the whole society to pay
attention to left—behind children. Since 2013, the Hand in Hand Wind Action has
been held for five consecutive times, constantly upgrading the content of activities
and interactive forms, and opening up a number of more targeted activities such as
the “second class” and “staying children to visit” as tens of thousands of
people. Left-behind children send warmth and care.
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“BXE1TE) - ILEFRIT &
“Joint Operation  JAC Safe Operation™

REFERHEREDIN. XANESMKE “BKETH - IDEFRT” B, EHER. . "% BEEE, U
B EE) 2 151\ Exlﬂéﬁﬂﬁt—'ﬁimﬁmiﬁﬁiﬂ BERL2EE “TER WEBRAZR, WEPEFETEXK, B8
PEBAETIZEER, NEFS5ENESERRR.

The company joined forces with the Anhui Traffic Police Corps, Civilization Office and other units to launch the “Joint Action *
JAC Safe Operation” , and went to Bengbu, Hefei, Lu'an, and Fuyang, and interacted with the public in the form of traffic case
commentary, prize quiz and other activities. The driving safety concept was passed on to the audience face to face, and a truck

culture with Chinese characteristics was built to improve the safety literacy among China's commercial vehicle industry, thereby
enhancing participants' awareness of social morality.

THTRITE=S
E‘Eﬂ{ﬂﬂ ...............

POINESPS

Counterpart support

2017fﬁ ATREBFME2ERRYE, BUREES, BITHSmE IR EH. BEhFEr{xELERES
ﬁ\ BME RN AZMEEEZ FEMNHERAHITRRER, FRIHKRANIESKREMENKR ., B ek

’a)&ﬂ}‘dﬁ T NERFIERRITERR, EaRRBUIRBISHHE.

In 2017, the company constantly persisted in party construction to promote poverty alleviation, strengthening responsibility,
fulfilling social responsibilities, and and help several poor counties and villages by donating money, consoling students and other
methods to improve the poverty alleviation and helping the poor. Besides, the poverty alleviation team was established to help
poverty areas in the village. Focusing on the requirements of “precise poverty support and accurate poverty alleviation” | the
Poverty Alleviation Program was formulated to make new progress in poverty alleviation.

HitGRANETH

IAmman

MRS AR

3000037
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CULTIVATE PROFESSIONAL VOLUNTEER TEAM
EETIWNHEREEN R

RERFEFELTENNL, BSFUBRAXBUFRADRIEN, RINE
BRIFN “AABBE L. ANSERTE" MEWEE. #8IEF2017F, A5HEE
BREFTRECOORA, RiHIRSITRIX14000/08F,

REERTREEHAMRIEZRMNBZA, EHEIE)LE=EMNR. 40JLE. 8
EHEMESRRS, BREETH. LEARADEXNENNEWEFEEFREE
HIRARSS, HE::mI\ RSl BliRit=

According to the annual public welfare plan, the company will guide subsidiary
business departments and relevant units to carry out public welfare activities and actively
create a good corporate atmosphere of “everyone is dedicated to love, and everyone is
involved in public welfare” . By 2017, the company has a total of more than 600 young
volunteers at all levels, with a cumulative service time of 14,000 hours.

The company organizes volunteers to walk into the community to care for the retired
elderly, go to Hefei Children's Welfare Institute, kindergartens, and nursing homes to
provide volunteer services. Various volunteering services were carried out with regard to
important festivals, anniversaries, major corporate events, and production and
operations of the company to serve employees and society.
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2017THEHERSE | HERRE

600

RESREETR

Have young volunteers at all levels

14000

FIHRSIKIA

The cumulative service time is long
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KEY PERFORMANCE LIST

RIRERRER

7Sl

Market performance indicators

FEWSWAN (B7T)

Main business income (ten thousand yuan)

#FE (77T)

Net profit (ten thousand yuan)

s (7T)

Earnings per share (yuan)

B (%)

Assets and liabilities(%)

HREN (A7)

R&D investment (ten thousand yuan)

BREELSE (%)

Contract performance rate (%)

LGN

Social performance indicators

wiER (FHT)

Tax amount (ten thousand yuan)

RTEAH (A)

Total number of employees (person)

SHERETE (%)

Labor contract signing rate (%)

HEAREBERE (%)
Social insurance coverage (%)

IsESE (%)
Union coverage

THEBELS (Z: B)

Ratio of female managers (female: male)

TREEANERE (%)

Employment rate of disabled persons (%)

RITFIEEER (%)

Staff medical coverage (%)

BUlERESR (%)

Occupational disease incidence (%)

P/81

20175
Year of 2017

4914619.06

43189.18

0.23

65.74

199704.90

100%

20175
Year 2017

200385

30469

100%

100%

100%

1:10.95

0.44%

100%

0%

20164
Year of 2016

5249055.68

121461.07

0.72

68.57

215831.17

100%

20164
Year 2016

220719.30

32899

100%

100%

100%

1:7.08

0.44%

100%

0%

20155
Year of 2015

4638591.23

85758.18

0.59

74.07

185693.27

100%

20155
Year 2015

196360.85

32507

100%

100%

100%

1:8.76

0.45%

100%

0%

2017 Social Responsibility Report / Key performance indicator

RIBFINEN (B7T)

Total staff training input (ten thousand yuan)

RTEIEEE (%)
Staff Training Coverage (%)

AR E) (S8 )

Per capita training time (class hour)

RIHZE (D)

Employee satisfaction (points)

RBRTHWVE (£)
Employee dedication (points)
RTREE (%)

Turn over rates (%)

e (77T)
Public welfare donation (ten thousand yuan)

TRENH (AN)

Number of volunteers (persons)

INMEEZETR

Environmental Performance Indicators

IMRERE (A7)
Total investment in environmental
protection (ten thousand yuan)

BRF=ERERE (EIREE DT )
Energy consumption of per unit output
(tons of standard coal per ten thousand yuan)

By r=EKFE (KA TT)

Water consumption of per unit output
(tons of water/ten thousand yuan)

BAFERERTAE (MEiRERATT)
Energy savings of per unit output
(tons of standard coal/ten thousand yuan)

CODHERE (1)

COD emissions (tons)

T EEFEME=E (%)
Comprehensive utilization of
industrial solid waste (% )

TIWRKEERAEE (%)

Industrial water reuse (% )

1037

100%

94.62

80.14

82.48

9.11%

76.95

600

201745
Year of 2017

2915.6

0.0078

0.26

0.0023

57.19

89

93.76

201 7THERBERS

1742

100%

80.9

81.91

84.54

7.19%

157

482

20165
Year of 2016

2847

0.0101

0.27

0.0019

89.3

93

92.58

I RS

914

100%

106.35

78.97

81.66

6.91%

110

482

2015%
Year of 2015

5423

0.012

0.34

0.0006

88.28

93

92.13

P/82
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2018 OUTLOOK

RE2018

2018F AN BB RLURNERAT “HE

ZE. REAR. K

In 2018, the company will continue to implement the core

BEEST OMEN, BhitasEeSBAREE, £ values of "customer—oriented, quality—oriented, and seeking

BRANEREFHIEEFNT @, SIRERNZREmE.
TR,

BhERE, HhENE,

\is

truth from facts", strengthen the construction of social
responsibility management system, and strive to create better
. N

ELAHTR. LR products for global customers and build into a world-renowned

BRENNAMALMTEEMINE, LHHSEIFRIIBARME  car brand. Narrating Chinese stories with reference to Chinese

RN TA S E INZELT . brands; Creating a good JAC car and building a new chapter
by. Let the environment become more harmonious because of
our continuous progress, and let the society become better
because of our unremitting efforts.

HIHER FR22018

Responsibility indicator 2018 Outlook

SETEBARERER
Social responsibility management
system construction

P/83

EEMZEQTLSRIETERR, GEFIE2018FHSREFELUSR

Improve and complete the corporate social responsibility management system and
reasonably formulate the 2018 social responsibility annual performance indicators

eSS SRE, BUHSRETERN, RaARASREEEREDN
Implement corporate social responsibility, strengthen social responsibility work plan, and
systematically carry out social responsibility management activities

H—ERUHSFETFSABmEER TFRIRIS

Further intensify the integration of social responsibility and brand building

fkerseE i\ SRISER T RSB E

Continue to improve the communication mechanism between enterprises and
stakeholders,

SEESEEHSRERSEMAR

Continue to improve the social responsibility report indicator system

ERF RS RERE)

Conduct social respon5|b|l|ty training regularly

2017 Social Responsibility Report / Outlook 2018 20177i/£\%4f}§% / E%2017

,:I'_IJI EEEE1E

Economic development

PIgEs AL, UEREANN, ARESINSE, 2ERFEWVEERN
Centering on efficiency, taking change as the driving force, and adopting the attitude of
seeking truth and being pragmatic, fully improve the company's operating capability

fRHF ST, EHEFERAAH—PED
Promote the upgrading of industrial structure and enhance the further transformation of
economic growth mode

MARRE=REERASESHIHLER, EESAEEE/HHIImEHER,
HEH TR ETE B/ MBIt

Strengthen market share of consolidated products in various domestic market segments,
strengthen the leading position of commercial vehicles in overseas markets, and promote the
superior position of passenger vehicles in overseas markets

TEEBXER, HHEBNEFREMYEIISHISENE.
Pay attention to the construction of the surrounding areas, contrlbute to the local economic
development and build a harmonious society.

BE8IF=RE

Independent innovation

IRFERE “RIHTFRT RIS, R M ARER

Adhere to the R & D ideas and deepen the research and development system of “one main
and four auxiliary”

SEUNAMTIEIA R ETE, Uiz s, SECEHERTARTIERR =T
Strengthen the R&D management of NAM process, based on the market, accurately grasp
and control the input—output ratio of R&D projects

HEHGDI. DCTHRAMRIZA

Promote the application of GDI and DCT technologies

RITIERE

Employee growth

REF “LARR” NEEEE, HRISEENNIERERE
Adhere to the "people—oriented" management philosophy to create a better working
environment for employees

Pz ER TREARENS, ReRITAEREMFZREEH
Continue to improve employee welfare protection mechanism and provide employees with
quality of life and happiness index

FERTIRWAEENL, TERL
RE¥E

Pay attention to employee career planning, improve employee training system, increase
investment in training costs, and build a platform for employee growth

IRREEENRELRE, HPRTEANE,
Al

Strengthen democratic management and democratic supervision, safeguard the legitimate
rights and interests of employees, enrich employees' spiritual life, and create a harmonious
corporate atmosphere

RTABMEE, SEME

P/84
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TREMMRERE FIEEMEE
Energy-saving and Law compliance
environmental protection

rEmEr~RE
Refining production
BFRB=EaEE

Customer satisfaction

RGEERHE

Purchaging management

HaAEmRE
Social Charity

P/85 P/86



2017 2R ERS

SUSTAINABILITY REPORT

GUIDANCE INDEX

Sk EIRSIERMERS

TEGTHEAEERROBRAS  AnhuiJianghuai Automobile Group Corp.,Ltd.

2017 Social Responsibility Report / Reporting guidelines for sustainable development index

2017THERERSE | TFERERRSEMERSI

N N N N N N
5| 5| ]
CRI index CRI index CRI index
EERE S R G4-1 P1-P4 FlzHExXH G4-24 | P15 G4-52 | P48
Strategy _ 85 _ —
Andanayss | G4—2 | P2P4P8| =3 | G4=25 | P16 G4-53 | P48
Participation G4-26 | P18-P19 G4-54 | P48
G4-27 | P18-P19 G4-55 | P48
KREEER G4-3 P5-P6
(o] izati
Profie | G4-4 | P5-P6 BEEN | G428 | mEEER |
i BEEMEM | G4-56 | P14
G4-5 P5-P6 About This AT
Report G4-29 RS Ethics And G4-57 P35
G4-6 P70-P73 G4-30 | IBstmR Compliance
G4-7 | P5-P6 R, G4-58 | P35
G4-31 | IREWR
G4-8 | P5-P6 G4-32 | REMHR
G4-9 P5-P6 G4-33 | P89-P90 %%%W G4-EC1| P67
G4-10 | P42 R P81-Pg2
Economic
P81-P82 NERE G4-34 | P17 Performance | (4-EC2| P9
Corporate Indicators
G4-11 | P42 Governance G4-35 | P17 G4-EC3| P42
P81-P82 G4-36 | P17 G4-EC4| P27
G4-12 | P51 G4-37 | IREWR P45-P46
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G4-23 | IREER G4-50 | P15 G4-EN7| FiEF
G4-51 | P42 P48 GA-ENS| P62
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G4-EN13| &R G4-LA6 | P63-P65 G4-S06 | TtEER
GA-EN14| 5 G4-LA7 | P63-P65 G4-SO7 | FltiER
G4-EN15| kiR G4-LA8 | P63 G4-S08 | FlttkiER
G4-EN16| kiR G4-LA9 | P65 G4-S09 |FHR
G4-EN17| k87 G4-LA10 | P43-P46 G4-S010| FltkZElER
- e
GA-EN18l K55 G4-LA11 | P42-P44 G4-SO11| FltiER
G4-EN19| 55 GA-LA1Z| P42
GA-EN20| 87 GA-LAI3 | P42 EREH | G4-PR1 | P42-P43
G4-LA14 | Kig Rk =10 Spe e
G4-EN21| P62 P81 Product G4-PR2 | FtkiER
G4-LA15 | P49 Prorctance | G4-PR3 | P10
G4-EN22| P62 P81 G4-LA16 | FlkiSER Indicators GA-PRA | FttsstEm
>0
- P62 P81
G4-EN23 P6 ”8 G4-PR5 | P39
G4-EN24| FttiER #ggﬁﬁ G4-HR1 | P81 G4-PR6 | FltbiER
G4-EN25| Tcltb21E5R H'im‘an Rights G4-HR2 | P44 P82 G4-PR7 | TttEER
G4-EN26| FEF eeatoae | G4-HR3 | Follkfs G4-PR8 | Ellk£iER
G4-EN27| sk G4-HR4 | FTltEER G4-PR9 | FltiER
— SIS
G4-EN28| iRk GATHRS %i:E'R
G4-HR6 | FltiER
G4-EN29| TSR -
G4-HR7 | P65
G4-EN30| P56-P59 G4-HRS | FttEs
G4-EN31| P81-P82 G4-HR9 | Flrsn
G4-EN32| kiR G4-HR10| k%R
G4-EN33| P51 G4-HR11| s8R
G4-EN34| FlttiE5R GA-HR12| FlLL2fEi5
P/88



2017HHEHTIRE = TESEEARBERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

RELATED

PARTY EVALUATION
HEEX AN

(RE) =@, BRI T DEEERTHSSEN BB RIS DML, RAMER TILERFE A RN
3. [N, TTEAFEUHSRERENEE, FRUETHSRENRERASELERMEFZETREY, ROKNT2H
RIS R RIS

FEINRRDBIRAE]

The "Report" fully demonstrates the efforts and achievements made by JAC in fulfilling its social responsibilities, which have
greatly promoted and established a good corporate image of JAC. At the same time, JAC, integrates social responsibilities into its
management practice and production management process, fully embodying the requirements of a comprehensive, coordinated
and sustainable development.

Baoshan Iron & Steel Co., Ltd.

(IRE) ATEE. KEBW. #RIFL, BS “QIEME, SEEFFRR NEM, Ra@k T DEREATNEA
BT, BR. afEEUREHSENE, KET I DESEQAIEHERENTEEFLILIES, ATREEERBLUZE
BHREHSHESY, EETDESERFNEUR SR, B—HEEIFINHSEERS.

IEXERSIEERBIRAS

The "Report" is comprehensive, clear and data—driven. It focuses on the theme of "creating value, as well as creating a better
future." It thoroughly explains how JAC Company creates value for employees, shareholders, partners, and society as a whole. The
“Report” discloses that JAC Company is in the process of an implementation of a set of responsibility targets and various

measures being taken to achieve those targets. The outstanding social responsibility performance demonstrated highlights the
company’ s good corporate image of JAC and its innovative social responsibility.

Zhengxing Group Hefei Wheel Co., Ltd.
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OPINION FEEDBACK
CHART

BEUNRIRE

AT DEREEFRG ERATIHESETE In order to continuously improve the editing job on Anhui
TERHLSESMEIRERE TIE, BIEIELRTREED Jianghuai Automobile Group Corp.,Ltd. Social Responsibility

s e e N Work and Social Responsibility Report, we especially hope to
M. BEHIEREIREEROEXEE, FEEs | esponshiy mep ecely o
listen to your opinions and suggestions. Pls kindly answer the

0551-62296687 questions in the feedback chart and fax it to 0551-62296867.

EEIFMEE: (GBEERMPEEEET “V”7 )

Optional questions (pls mark “v/” in the corresponding places)

1AREEH, SRR T 2ETDESEFEAROGERATNHESRETIHERR?
This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Group Co., Ltd.
completely and correctly?

OfREF/Well  O&4F/Better [—#&/General [O#&Z/Relatively Poor [fRZ/Poor

2 AR EXSF TR P ORIIE) R T [ R AN R ?

This report answers and reveals the questions that the interest interrelated party concerns?
OfMREF/Well  O&F/Better [—f&/General [O#Z/Relatively Poor [fRZ/Poor

3. AREWEBHIEIRSEHT. . TE?

The information revealed in the report is clear, correct and complete?
ORIF/Well DO&IF/Better [O—fR/General [O#&E/Relatively Poor [OfRZE/Poor

4 RRERAERM, BMREBIETSE. ABRIT. EENFHRIRIT?

This report is readable with its logic mainline, content design, language, and format design?
ORIF/Well O&IF/Better [O—AfR/General [O#&ZE/Relatively Poor [OfRZE/Poor

FFEIMEMER  Open questions:
1IN R RERILEHEN A IR A?

What do you think is the most satisfied to you?
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2. BN T B PLHE T RHERERNREFIRE RIR?

What do you think is not reflected in this report that is necessary to know?

3ENENS BN RRETER M REERERBEMEIN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

WRTIE, BERFFNIRTERER:

If possible, pls let us know your information:

2 /Name: ##¥a/organization: HB%m/Postal Code: EBiE/Tel.
ERAl/Profession:; Hbiik/Address:; E—mail: E&E/Fax:

BT
JACESHIE



