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This report discloses the theory, activities and performance of JAC
to fulfill its social responsibilities,
to propel the sustainable development and
to pursue the maximized comprehensive value in 2018
as wellasits prospect for 2019.
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Report reliability guarantee

The company guarantees thereportdoes not include any false records,
misleading statements or serious omissions, and isresponsible of the
truthfulness, accuracy and completeness.

Report structure range
AnhuiJianghuaiAutomobileGroupCo.,Ltd.( seethe companystructure ),
'the company','JAC Motors'and 'JAC'inthis reportallreferto AnhuiJiang
huai Automobile Group Co.,Ltd. Expectthe noted ones.

Report time range
The 9th Social Responsibility Report withthe time range fromJan.1st

2018to Dec.31st2018; part of content is out of the above range.

Reportissuing period
The Social Responsibility Report of AnhuiJianghuai Automobile
Group Co.,Ltd. isanannualreport.

Report data

Thefinancial date disclosedinthisreportis from a variety of financial
statements, and other datais from the company's internal statistics;
with the monetaryamounts in RMB as the measurementcurrency,
exceptas otherwise specified in this report.

Report reference standard

+ 'China enterprise social responsibility report guidelines'

* 'Chinaindustrial enterprise and industrial associations social
responsibility guidelines'

Reportissuing form and interpretation
thereportisissued in both paper and on-line forms, and the on-line
report web address is www.jac.com.cn/.

Company address: No.176 Dongliu Road,Hefei, Anhui, China
Postal code:230022

Tel: 0551-62296712

E-mail:csr@jac.com.cn

Official Weibo Blog: @ iTiER%E

Official Wechat: @ jTiEiS%E

Company website:www.jac.com.cn
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The year 2018 marks the 40th anniversary of the reform and opening up,and is a crucial year for the establishment
of a well-off society in an all-round way and the implementation of the "Thirteenth Five—Year Plan".In the past year, we
have resolutely implemented the decisions and deployments of the CPC Central Committee, the State Council, the Provincial
Party Committee and the Provincial Government, firmly grasped the overall tone of the work for steady progress, resolutely
reformed and overcame difficulties, never forgot the beginning and kept in mind our mission, which laid a solid foundation
for the sustained and rapid development of the "Thirteenth Five-Year Plan".

Over the years, Jianghuai Automobile has been actively responding to the national call, actively fulfilling social
responsibility, implementing the development of circular economy, improving the ecological industry chain, creating
resource—saving enterprises and environmentally friendly enterprises. Adhere to the construction of circular economy,
the construction of green enterprise developmentideas in production and operation management system, with refined
environmental management, the construction of a greener and more intelligent modern factory, committed to the harmonious
integration of automobile production and ecologicalcivilization, to achieve harmonious developmentof people, cars and
society, sharing of ecological civilization.

Jianghuai Automobile has always taken customers as the center, insisted onthe unshakable R& D route of key
technologies of “energy saving, environmental protection, safety, intelligence, network connection and comfort” vigorously
promoted the application of new technologies, new materials and new techniques, adhered to the application of innovative
achievements in traditional energy conservation technologies,new energy automobile technologies and intelligent network
technology,and actively provided global users with more and more high—quality automobile products and services.

Inthe face of complicated and changeable macroeconomic situation and numerous unfavorable competitive situations,
Jianghuai Automobile insists that employees are the cornerstone of enterprise development and progress, continuously
improves the service of employees'dining, insists on implementing all-round health examination, mutual aid and relief, and
rescue for critical iliness, etc., achieves the stability of employees'income, and implements various measures to care for
employees.

2019 is a decisive victory in building a well-off society in a comprehensive key year, but also Jianghuai car transformation
and upgrading, high—quality development of the key year. In the face of the "knockout race" in which the auto industry continues
to speed up, Jianghuai Automobile will continue to focus on the development strategy of "strengthening commercial vehicles,
improving passenger vehicles, and vigorously developing new energy vehicles", consolidate its superior business, and develop
its strategic business to bring better products and services to the majority of users.In the new development situation, jianghuai
motor will not forget the early heart, make progress, really work hard, strive to achieve high—quality development, strive to
seize the newera manufacturing power dream new victory and unremitting struggle, with outstanding results to the 70th
anniversary of the founding of new china salute!

Chairman
Anhui Jianghuai Automobile Group Corp.,Ltd.

An Jin
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JAC has released the Corporate Social Responsibility Report for 8 consecutive years.This year isthe 9th
social responsibility report of JAC. Over the years, we have been working with the stakeholders, adhere to a
comprehensiveand systematic elaboration of the company's performance and responsibility process.

Looking backin 2018, the domestic economy has been steady but changing, changing but improving,China's
auto industry for the first time in 28 years of sales decline,JAC in the transformation and upgrading, promoting
high—quality development on the road is also facing great challenges.In the face of the severe test, JAC kept its
strategicstrength unshaken, actively responded to the risk challenge, and strived to seize the opportunity for
development. It sold 462,400 vehicles and chassis in the whole year, with an operating income of 500,92 million yuan.
which achieved a basically stable sales volume, positive growth in sales revenue, guaranteed R&D investment
and staff income unabated, and created space and saved energy for the next step of development.

"Conducting Happiness for Employees and Making Contribution to Society" is a firm view of social responsibility of
JAC. JAC insists that employees are the cornerstone of the development of Jianghuai Automobile, closely links the

development of employees with the development of enterprises, constantly improves the working mechanism of talents,

and comprehensively protects the legitimate rights and interests of employees. JAC regards participation in social public
welfare activities as an important part of fulfilling social responsibilities, insists on"caring for vulnerable groups"as the main
line to carry out public welfare activities, and advocates the joint participation of enterprises in the whole value chain;insists
on promoting poverty alleviation as a major starting point for fulfilling social responsibilities, and contributes to the fight
against poverty by taking measures such as employment poverty alleviation, industrial poverty alleviation and agricultural
poverty alleviation.

Looking forward to 2019, JAC will continue to adhere to the corporate vision of "manufacturing better products and
creating a better society", deeply implement the core values of "guest management, quality—based, truth—-seeking and
pragmatic”, insist on building JAC into an "effective, technical, quality, characteristic and scale"excellententerprise,strive
for the smooth realization of the strategic objectives of the "Thirteenth Five-Year Plan"and make new contributions to the

construction of a beautiful new era.

General Manager of

Anhui Jianghuai Automobile Group Corp.,Ltd.

Xiang Xingchu
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Anhui Jianghuai Automobile Group Corp.,Ltd.(hereinafter referred to as JAC) is a'comprehensive auto enterprise
group developing advanced saving—energy vehicle, new—energy vehicle and internet vehicle' with full-line independent
brandvehicles in China, including commercial vehicle, passenger car, powertrain, R&D, manufacture, sales, service and
relevant multi business. It's also one of the National torch program key high—tech enterprises and National—-level innovative
enterprises, andranks on the list of China's top 500 enterprises and China's top 100 industrial enterprises. The main
products of JAC include completed vehicleand bus chassis, and the completed vehicle include passenger car and commercial
vehicle; passenger car include SUV, MPV, sedan, iEV pure—electric car and other models; commercial vehicle include
light=duty truck, heavy—duty truck, van,bus and other models. JAC listed on the Shanghai Stock Exchange (600418) in 2001.

Inthe end 0f 2018, JAC had sold all kinds of vehicle and chassis 46.24 units; JAC achieved therevenue 500.92 billion
Yuan,and the total tax reached 1.486 billion Yuan.And the employees nearly 30,000 at the end of 2018.
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JAC has continuously optimized the product structure and business layout since its foundation in1997.Now JAC has built
its completed vehicle production base layout in Hefei, Suining and other completed vehicle production base, two overseas R&D
centers as well as its engine production base layout in Hefei, and has established two 'super factories' of JAC high-end light-duty

truck production base and new energy passenger car production base, including complete vehicle,spare parts and automotive
services.
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o Lighttruck products are continuously optimized and their competitiveness is
significantlyenhanced.

Based on global R&D strength, JAC light truck comprehensively makes overall
arrangements for China VI emission,optimizes productstructure,improvesproduct
spectrum, and forms a strong product matrix advantage. Taking customer value
as the core,comprehensive optimization of products are completed from the
aspects of “energy saving, environmental protection, safety, intelligence,
network connection andcomfort” to meet market demands with precision and
efficiency.JAC light truck has achieved annual sales of 203,500 units,maintaining
itsleading position in the automobile industry, among which medium and high—
endlight trucks account for more than 70% of the sales. JAC remained the No.
1 brand of medium and high—end light trucks in China.

@ The structural adjustment of heavy trucks has achieved remarkable progress.

In2018, JAC heavy truck was struck by the general decline in the industry, and the
overall performance was weaker than 2017. The high—end product Gallop K7 has an
eye—catchingperformance due to its features of economy, high efficiency, high
attendance rate and driving comfort. It has been well received by the majority of
truck users. The sales volume has increased significantly, and the sales have
been nearly 2,000 units, receiving authoritative awards such as "Most
Outstanding and Promising Models", "Most Eye—catching Models" and "China Truck
Opinion Leaders Recommended Models".

@ Passenger cars are constantly reinventing the wheel.

In 2018, JAC passenger car business took a new stance in the difficult situation.
In particular, the Refine S4 was launched on the market. With its high—stunning
exterior, super—power, super—large space, super—intelligent network, and super
—awesome design, it became a market-focused model. Widely praised by the
industry, ithas won several heavy prizes and led the development of A-class SUVs.

@ Multi-purpose vehicle's high quality helps promote the brand.

As the first Chinese brand to enter the MPV niche, JAC Refine MPV product line
covers many fields,fromhome-use basic model to high—end business model.JAC
forms a brand with the longestproduct line and the most abundant models in
China. JAC Refine M6 is positioned athigh—end luxury MPV.Combining with the
business environment of high —end reception in China and the value insight of
potential buyers, it aims to create high—end Chinese concierge MPV products and
form a product portfoliowith Refine M3 and Refine M4 to meet the needs of different
consumers.

@ The new energy business is growing rapidly.

In 2018, JAC sold more than 60,000units new energy passenger cars in the case of
declining state subsidy, achievinga125.28% year-on-year growth. At the same
time, by the end of 2018, the cumulative demonstration and promotion of JAC new
energy exceeded 120,000 vehicles, the cumulative driving mileage exceeded 2
billion kilometers, and the maximum operating mileage of bicycles was 350,000
kilometers. In the current pure home-use electriccar market, JAC continued to
maintain the leading position regarding promotion scale.

@ The oversea market business achieves an outstanding performance.

In 2018,JAC exported 74,800 units'vehicles of various types,up 12.53 percent year-
on-year,ranking fourth in the vehicle export industry. Among them,light truck continues
to maintain the first place in the export of high—end light truck. The passenger car
business focuses on the strategy of SUV platformalization,formulates the configuration
optimization strategy simultaneously,continuously improves the product
competitiveness,and at the same time, plans the electric vehicle platform product
development as a whole to meet the EUmarket access standard requirements. While
consolidating and developing the traditional advantageous markets and key markets,
JAC actively lays out strategic emerging markets, and has made remarkable
achievements in various segments.

@ The auto finance business is booming.

The establishment of auto finance companies and auto financing guarantee
companies has expanded JAC vehicle service business, providing customers with
tailor—-made car service solutions,and providing better servicefor dealer inventory
and retail customer financing.
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Hefei Axle Co.,Ltd.
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Hefei Jianghui logistics Co.,Ltd.
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Tongda Jianghuai Automobile Co.,Ltd.
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Anhui Sunray Gear Trasmission Co.,Ltd.
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Jianghuai Automobile Financing Guarantee Co.,Ltd.
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Anhui Anchi Autombile Co.,Ltd.
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Anhui Jianghui Import& Export Trade Co.,Ltd.
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ghuai Automobile Co.,Ltd.
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JAC-ltaly R&D Center
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JAC- Japanses R&D Center
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Anhui Jianghui Automobile Investment Co., Ltd
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Fuzheng Car body Equipment Co., Ltd
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Fortune Auto Finance Co., Ltd
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Other subsidiaries
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JAC has continued to push internal control system construction and revision work to ensure the full coverage of
Group Co., Ltd and its holding subsidiaries. Through internal control self-evaluation, external audit and other methods,

the company made multi-level and comprehensive evaluation for internal control system, and made the reform for
company's management issues and defects, to enhance the company management level and risk prevention ability.

The company renewed 'Comprehensive risk management method' and deeply pushed the establishment of 'risk
database'and 'risk mapping'. Through daily risk identification and assessment, the company timely early warns and reports
theimportant risks and puts forward and implements risk management strategy and solution, to improve risk management
level and promote the company's healthy and sustainable development.

During the period of the report, there is no major faultiness JAC internal control system and the design of internal
controlisreasonable and effective.

AWz 511HFH cOMMUNITY ORGANIZATIONS INVOLVED

MEBFR Associations NEIRE As

01 FESEDS RS S=2liv2
China Automobile Association Vice President
02 China Machinery Industry e ;
Management Association Executive Director
03 FERWERES b=t
China Enterprise Confederation Councilman
04 FESFEASHRE [El5E2E=S S=2 v
China Automobile Talents Union Vice Director
05 RENH T Ehs BEHA
China Machinery Industry Education Association Councilman
06 PESEIENS EEEERN
China Automobile Project Association Executive Director
0 FEREHS SRPAL
7 China Quality Association Membership
08 FETIRREES _ EREESAM
China Industry & Economy Federation Bureau President
PESETUHZRAZMESERS i =Sl
09 China Automobile Industry Science Technology Councilman
Reward Committee
FENHHREERS FEBRBM
10 ’\C/lhir:(a A_lL_Jto(rj‘nobiICe Association Director Membership
arket Trading Committee
RSB AHIES S caey
11 China Automobile Association Spare ﬁembershi
Parts Re-Producing Branch P
12 ZHEEUREKES 1SNl
Anhui Entrepreneur Federation Vice President
13 THERTERKES IS KEM
Anhui Academicians & Experts Association Vice President
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20181690, BEKESEKESHEIGTESE RERE
E R RS ERRET . CUAREER, BT
BIFTRE. FIRAED, MESPER, BEHHNS, |
FEEANERETE, BSRASEDY, BEER. N%
SEUBEER, ESEIRBETAR, BERAR e

EREEBXBREEEE,

On January 9,2018, Vice Premier Zhang Gaoli visited
JAC to observeand study the research and development
of new energy vehicles and enterprise innovation, and
encouraged enterprises to target customers'needs, seize
market opportunities and win greater development
ininnovation and open cooperation. Vice Premier Ma Kai,
State Councilorand Secretary—General of the State Council
Yang Jing, Deputy Secretary General of the State Council O Lo
DingXiangyang, and Deputy Director of the State Council WEERE
Research Office,Han Wenxiu accompanied thedelegation.

GREEN DEVELOPMENT

REKRE
2018F11 B 28 H, FERFEIFFINANTTE On November 28,2018, under the witness of President Xi
N RN Jinping and Spanish Prime Minister Pedro Sanchez, Anhui N
122 =T HRHY I TS E EEFRE ) /N ) ) }
TRRES - RIDATHIIIE T B TESE RERH BRA Jianghuai Automobile Group Co., Ltd. signeda memorandum of e@a
AEARNEAEER (FEH) . ARESERBESR. understanding with Volkswagen Group (China) and SEAT. ey
OPENLY DEVELOPMENT
FRUEE
SHARING DEVELOPMENT
H=RRE
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357‘)] March

2018

CSRASE4

CSR BIG EVENTS

dlinl

5820HMay 20th
IDESEETRIFHBEKT . RYAIBRAALERR ST

ﬁ _ BEESIRT, #LFBRERERIESH. b2 H0E
b T BESTIE
- . .

Inearly March, Ankai Best K7 and Ankai A9 once again
becamethe benchmark for the administrative driving
of the Two Sessions in the country,and continued to
undertake the commuting services for the representa
—tives and members between the venue and the station.

L “XHERE" AERNTESESEREVXLEE
ARFREBHNAER ST ITERFEDAR “HAFKIT",
RAHEHIBREBNNEAERISE.

On May 20th,the launching ceremony of the 5th Corporate
Culture Week and Public Open Day of Jianghuai
Automobile with the themeof “Culture Casts Brand”
was officially held. JAC "opens its doors" to the public
to showcase its unique automobile manufacturing
culture.

5822HMay 22nd

HRHEWASIEEREREUABNRASIENRELT, iITE
AEFENEREBERE, AASHNIRFZEITREIFM.

On May 22nd,delivery ceremony and mobilization
meeting of JACvehicles for the World Manufacturing
Industry Conference wasofficially held. JAC was

6H28Huune 28th

013‘PII!EfT'ikn_il-:*inp EHEATS

£ : 78128 July 12th

# ﬂ:} ﬁ 'ér 'A\ ézh

2018 ETUWATW AW HESEFERERFS” EILRES
217, IEAREES LEXRB T (2017THSHERS) -

On June 28th,the “China Industrial Corporate Social
ResponsibilityReport Conference 2018” was held in

Beijing. JAC officially released the Social
Responsibility Report 2017 at the conference.

RITEARESEBR T ECFEFTENAHEN— "1
FRITE=Z" EXBM, REEETEEANQERIR.
On July 12th,the public welfare activity jointly established
by JAC and the voice of Blue Dolphin Truck by Anhui
Radio and Television Station-"Safe Driving with JAC—
the 3rd Season"officially set sailand continued to convey
the public welfare care for truckers.

P11

officially designated as a car to escort the conference.
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125285 December 28th
2 ﬁ‘

*ff;;l‘ﬂ A

2018 hEHSREAHBABEE +—BPELWHSHEE
SEIRESZET. DEAEEBEAEE. BEKR . B
ODHESEMFHHBELE, K5 “2018hEHSFEREE
3,

On December 28th,China Social Responsibility Charity
Gala 2018and the 11th China Corporate Social Respon
—sibility Summit were held in Beijing.JAC wonthe “China
Social Responsibility OutstandingEnterprise Award 2018

»

forits outstanding practice in the fields of public welfare,
precision poverty alleviation and enthusiastic education.

1OH1OEIQctober 10th

' .
JA 2 u,'E
iz ’r = «HAC sl
FBAZE “BF -BXTH—IULBTAME” BEE , EERE.
AN BT, S4B, FFEERE ?)Lglﬁf%%'ﬁ?"j‘-\g
On October 10th, the sixth season “Refine Action
Hand in hand, Let the children not be alone” ,proceed
to four cities, including Mengcheng, Lu'an, Wangjiang
and Tongcheng, and continue to send care and joy to
left—=behind children.

7B19HJuly 19th

amu“i':sm-lEltzmc

e

20172BBEEWHSFRARSRBSASERF, TEAE
IR “2018FERHE LU R ISEHSEERE RS,
On July 19th, Anhui Social Responsibility Report 2017
conference was held in Hefei,and Jianghuai Automobile
won the title of “Best Industrial Responsibility Report
for Industrial Enterprises in Anhui Province 2018”

Report Preface 20181t =H=ERE /1 REEIS

128208 December 20th

(hERFR) 2018FE (B+—/F ) HRFER BB BEH LR
SAREFLFREREILRRINED, IDESE “8&F - KX
757 ERBEITFEPRIRE, RRX “FEHSTER .
On December 20th, 2018 (Eleventh) Consumer Model
Festivaland New Economy and Automotive Industry
Keynote Speech was successfully held by “China Auto
News” in Beijing. "Hand in Hand - Refine Action" by
Jianghuai Automobile won the "Annual Social
Responsibility Award"in the brand evaluation due to its
outstanding performance.

9B17H September 17th

ZHEMEESHARSFENSLITE (BENTER) EA
RAREMEAAE—SERETEXS, EEELIURER
HNEW, TEAEHERSFMR.

On September 17, Anhui Satellite TV's firstlarge—scale
inspirational documentary program "The Journey of Youth
"was officially launched in the No. 1 Broadcasting Hall
within New Media Building of the People's Daily,aiming
to deliver positive values. JAC escorted theprogram.
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COMPANY CULTURE

o3& e

JACSUUIRFIREL

JAC culture system model

EIE
guidance

B

Profits

X RpmE

support Systematic Thinking

HEFR

Unremitting
Self-improvement

(-

el

Cornerstone

F*EZ R T Employees—care

=0
[
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RERTS
SYSTEM GUARANTEE
HRIRE
bl !,
INNOVATIVE DEVELOPMENT
=, ,. . elbsiveais
&= Vision
HIEE T o
i A £03
Better Products, Better World
CCOORDINATED DEVELOPMENT
PSS q i
fEABMission AR
AEFEIMNE ARTE=ER HERMEE
To create values for To achieve happiness To make contributions \
the customers for the employees for the country
GREEN DEVELOPMENT
FERE

BT EMVision

Customer-oriented
Operation

Quality—based Truth—pursuing

2EF %t BusinessPolicy
| BEE

Technology Quality Characteristics

IR S Management Philosophy
BIZ> | T
Team Learning Balance Coordinating
4T ZEf5#New Red Army Spirits
‘ Rt ‘ S1TEILE

Hard Working Instruction
Following

OPENLY DEVELOPMENT

FRRE
BIE
Scale @
SHARING DEVELOPMENT
HE=RRE

BREH

Excellence Pursuing

el
Learning while
Innovating

&5 MMl Incorruption
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JACCORPORATE SOCIAL
RESPONSIBILITY

AT =R

AELRE

Partners

NRTHEER
Nt
Seeking The Happiness
For Employees
Making Contribution To
The Society

-
%
[W)
o
[)
)
[3
[}
3
S
>
>
Qo
<
Q
=
o
=)

Shareholder

WhizE

Environment

6
Ulinjognuew uesIO

ARTIR=R, AR

Seeking the happiness for employees and making contribution to the society
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HEEIBEEAIERNZ Liabiity management model

HEREN

Social Responsibility

NRTIRFEE
Seeking happiness
for employees

NNESG T

Connotation

URIAF, RENERKR TRIYIRFIEHE
@, AW ARRENRN, RTHFERR
THIFRIE B BT R hIE T FIRE
CHRITE=R" R2IACB—ERSERSEMN
EAERIRIREAIED .

Connotation: in order to ensure each of our
employees to live a meaningful life while at
work,JACconsiders the constant pursuit of
happiness both on material and spiritual as
the center. Seeking happiness foremployees
is JAC each leader collective's most plain
pursue and the most scared mission.

/| System Guarantee 20181t =EIRE /| ARRRFEE

BiRasis
Specific Measures

27 LUANR MADRRFRMERNTER
g MRS RTBFIHERSE, LIKRENED
RIAERE, FHBY “FBBA. FWEBA | FEH
N EERSRIFERLEENNRFAE,

Creating an 'Employee-oriented' HR development
and management, incentives, training and education
system to develop and mobilize their potential ability.
Creating good environment where employees can
have a full play of their ability through 'treatment,
career and affection'.

AL A TIRR
Making Contribution
to the society

B MTHER RFIIRSS ARV A IFFNH
SHIFME(EE TR, LIS EErIisE R Rt
SFEEME.

Making contribution to a friendly environment
and harmonious society by continuous
improvement of products and service, as well
as creating wealth for the society by continuous
sound development

CHEEE Integrity Management

IMBEMER, HEEE, TEATRE, MEARE
RRER,

Enhancing compliance management and credit

management, improving corporate governance,
strengthening the internal control system.

o FRBUHT Technological Innovation
UMz asm, FEHRaNAMGE, BFERATR
mlR.

Market-oriented, JAC strictly implies the NAM
process and continuously improve product quality

* fR55™1% Services

FEARTHRS @R, XEEFHE, HEFRAF®
RERE, REFRAEEE,

Focusing onthe customer experience, ongoing
customer satisfaction survey and defective auto
recall, JAC continues to improve its service quality.

* 75 ZHK Local contribution
iteE, EmElns.

JAC contributes to the local market by stabletax
payment and increasing opportunities of employment.

* 1T /\%S Social Welfare

IRFREREIE, USSEERNESIKEINR,
51SeRRIHO AR,

Guiding all the employees to enthusiastically
participate in charity,focusing on vulnerable groups
as the assistance objects, JAC actively carries out
volunteer activities.

e MEZ54E Environment Protection

DIRFA . SRR TZHONA, BERRER
2%, LMEELEF; ESEENN, FRIMRAE
1 o

Increasing the application of new technology, new
materials and new craft, insisting the development
of cycle economy, and realizing green production;
proposing green office, as well as carrying out
environmental protection public welfare activities.
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COMPANY SOCIAL

MANAGEMENT RESPONSIBILITY
Il =EEHIE

5 {E4112 RESPONSIBLE INSTITUTION

RIPIHLREEEERS, HEEEBEIZERESTE, EX2REERAETQAIHSFTELFNEESHIE
IR, ERHATHERETELAEET R, WEXREFNHITREK, AREMBEESAHXRBPRIA SR FHEHLS
g, AEMFERSRERERIE, KR, RAEESEERS. FSFUVRURIHSTELFEEEZERISRWBLE
QLhe, WERZRRERE. TRES. 2 EEEMNSHE, XEEHESRENBITIIESE.

ABRFELSF[AEERN, EUTHENNESSREEEFE, AT3ISEUARBKTHESSEIERE, BT
ETHNAHESEERREFNEFEEE _ZEEHIINE.

N\

The company sets up Social Responsibility Management Committee with the general manager as the committee
chairman,and the Company's Brand Operators and Public Relations Department set up the Social Responsibility
Secretariat,who isresponsible for the overall coordination of the social responsibility work, the compile of the publish
of social responsibility report, while each institution formed the Social Responsibility Promotion Committee and

Secretariat to organize the implementation, build resources guarantee, process guidance,ad comprehensive

management and control mechanismsto jointly promote the implementation and fulfillment of social responsibility.

Based on the social responsibilities management pattern, JAC establishes the corresponding social
responsibilities managementregulations to guide the internal procedure to practice the social responsibilities

standardly and also set up the rule of releasing the social responsibilities information every Q2.

SEEEEERR

Social Responsibility
Management Committee

HeamEFEERERaTE HARSEEBE

Director of the Management General Manager
Committeefor Social Responsibility of the Company

BEEIERE HARRERIBICIBE
Executive deputy Deputy Secretary of the Party
director Committee of the Company

y e A= \# i I\ |
m%?ﬁiﬂ% imzlljérign%ion 1R nnHﬁL ‘5/\ *%%B
Committee of each institution Brand Operations and Public Relations

BRI BUHSRETHERERS

Social responsibility implementation

Committee of each institution %$ ﬂ.'i %{ﬁﬁ: 1IQH_/ \H‘L*‘]

Organization of social responsibility

%?ME{Q{:I:%%EI{’E}EEW‘%% of public institutions

Social responsibility implementation

Committee of each institution
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j ,TJC i% % CULTURE CULTIVATION

AR MFPEILIEFRKESRLUTIEFRHRESBANESTERZINSWIEDS, FREEVESRER
=, BEESANERNMEHESKASEES; INUAT2RBZIITEAFEG, EHHET2RMESKEBIIIREN,
RHEEZRHTHSEERREH.

The company actively attended the social responsibility training meeting and activities held by China Federation of
industrial economics and Anhuiindustrial and Economic Association,and selectively introduced advanced social

responsibility philosophy from home and abroad based on the characteristics of the company self-development; meanwhile,
the company regularly carries on the training and activities of all staffs on the platform of the company staff training work,

promoting the awareness ofall staffs' social responsibility.

= My £t
> Erc_m XQEIE RESPONSIBILITY PERFORMANCE MANAGEMENT

ATNAH SR EENEEESNREEQT— R LEBEN—MIEE, REHA, Q2IXTSENEENG, FEELUE
il:éﬁgﬁiz%’lﬂﬁgﬁmt FEEABLREEERK, BRZHERIFRMILERIT . TL)\IET§$1_LZO1 SEFEE— IR G EE
BR, NEmRIT. NEDE. BB tHTEEMAINCHN. A80ERE "BENTER. ZEEIF. FEEHE
7 EREXNEML, BERUIBHESTEMANBEERLEIHLF, BIREEFRIE. SWKRIBRER, =2
TEENR.

The company believes that social responsibility performance managementis arefinement of the original company
integrated management. During the reporting period, the company has improved the performance management systemon
the basis of the pastperformance management experience and combined with the company actual business requirements,
the company has organized data sourced units to discuss and develop each unit 2018 integration performance management
scheme,with the optimization and innovation from the index design, weight matching and control model.

The company insisted on bringing each institution due key work into the monthly key work plan on the basis of “Monthly

Dynamic Management, Quarterly Self-assessment, Annually Visits and Audis” management mode.Besides, through the monthly
visits and audits, point to point on—site inspections, the management effect has beenimproved.
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T {Ei218 RESPONSIBILITY COMMUNICATION

2018%F, AFHERFFL “Rik. KRB, HE"ZIRHREDERE, FAASISHEEXTHREESD, Rk
REGUHSEREME, KMAIBBEINEIBEHE, FUSRELEKHEN, KESISERERIBREEAMN, &
THEEFRNRRAER.

In 2018, the company took the system of “Feedback, Reflection and Sharing” as the responsibility communication
channel, and has formed the benign interaction between the company and the shareholders, actively making use of
thecompany social resources advantages to achieve effective communication and sharing of internal and external,
moreover,with the performance management as the criteria, the biggest effect of corporate responsibility has been
played by supervision and guidance, creating harmonious and win—win development environment.

T RIUAIIEEESE

e Truth collection from the scene
iR

=; Feedback e Customer satisfaction survey
e Employee satisfaction survey

e 400 hot-line, internet forum,

customer meeting, supplier meeting

IR
JAC Study Circle

HI =2

Sharing @ Reflection

B—R= Bia) “AtA” , BEFEIRERARE
o iU (JACILERRL) . (RIFM) . (SBTHE) & o TIRlE;
o FRA0+415))I o HRAFZERAZTRR. o REEXA. TYWRR. BAIRE.
® e ® enenn
Draw inferences from former instances Keep asking “why” till we find the real reason
e Editing <JAC Culture Collection>, <Employee Manual>, <Dreams in JAC>, etc. e Work improvement
L . e Quality failure exposure, sample exhibition,
e <40+4> Training e Technology Exchange Meetings case review
® e PR

= {E#R = RESPONSIBILITY REPORT

20115k, Rl EE8FERMHSEER
&, 2H. ENEREARNTHSBRERSREI. Vs e
REEHAATMBRBEXSDE. EELE
FEE, RECWEBEXNEETIR,

Since 2011, JAC has continuously released 8 annual
Social Responsibilities Reports, which comprehensively and
objectively disclosure the concept and performanceof its social

responsibility. The report has become an important tool to

strengthen the communication with stakeholders, spread the

concept of social responsibility and improve enterprise

management pattern.
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HEEFRIEN
Investigation of
customers, demands

HEREER
Customers' use
BADIRS
ATHAR
Technology analysis

and
feasibility scheme

#F
FHHE
New products

release

AN hS \
LUBZEE 0 FrERTR
Rt SHIEEEEHENR 5371R
JAC designed and produced

customers ‘satisfactory New products '

products ’aII around development
ﬂ-‘ﬁ}"‘ﬁ%—_&aﬂ customers’ demands anadpgrrgjvifts
—
5=
New products'
rectification
and
improvement

Fremitsl
BRI 53
Test drive

New products '

tests and trials

RERRBUERSE, BERLL “PERERESHENFR ARREN, BF B, 22, MR &
BE. WIBK, #7187 XBERAWMKRBERNE, KAORBHEA. FitH. L2/, £NTEEERMA
LR FE .

In purpose of providing the most satisfactory products to customers, JAC always adheres to the R&D

guideline of key technology of “energy saving,environmental protection, safety, intelligence,network
connection and comfort” , greatly developing new technologies, new materials and new art craft, and building
up its own core competitiveness as the independent auto brand.
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DEEPEN THE R&D SYSTEM
CONSTRUCTION o
IR R RRE R ay

RERI ‘—EMUE BORRFREZR, TEAREY, BURORARENER, FERFEQINRITFF ARSI SVS{;{M%ngEE
RIARPE

B, BB EWRREIRET.

According to the 'one major and four assists' research system, JAC has continuously perfected its organization structure,
strengthened the core technology capacity—building, improved and promoted positive design development and test verification
capability., greatly enhancing independent R&D ability.

INNOVATIVE DEVELOPMENT

Bl RRE

LB EL

FRKSARRD BN
The advantages are complemer and the indus'

university-research consortium is fully interactiv:

1] 7 A
5 T AR
R RAFBIMIR HOHITHREFIME
Advanc o}
ﬁﬂA ‘L}EE%E A 'iEFI * }ﬁfj( f}H,}ﬁU] CCOORDINATED DEVELOPMENT
rFmaElFiRE— AN, = FIRNANFE 7 iE
FEUHFTREEMIES(E; SRIERE AR
BIERETRN, HERINORRSHREN
RERRTEXBEF LR,

en industry, university and research institute

2018FABMIHER AT, BEEAF. KR, &l

BEGL, F—RITES, SH#TERFR, BiB/HNEIER
RITER, 2NTURIERITEIF, IEQATREME L.
=REITFROIRBIMPIER . RIMSE., HFSEURYEER
BUERIHIT B LS, 1ERER, T RIFESBNIAEIER.
In 2018,JAC established a new modeling institute.In terms of design, has been further expanded and deepened. JAC has carried out

it fully integrated the original Hefei headquarters design center comprehensive strategic cooperatior nthe Uniy ity of Science RN DRV
and Japanese design centers, and hired foreign and Technology of China in the fields of scientific and t logical 4
FERRE

e goal of stunning design and synergy and innovation, and personnel training.The coo

. The three design \ " 1) N N with the Internal Combustion Engine rch Institute of
ngtothe L/L ?\Z ngE Tianjin University has been further deepened,and N
hape, interio ape, digital shape and gﬁ,ﬂsz,bgzﬁﬁgjj El& their joint venture Tianjin Triiter Power Technolog b@_}
I model shape, complementing Focus on "self" and strengthen the construction Co., Ltd. Was officially unveil ndri d. J %
other and giving full play to their of core technology capabilities. 4
OPENLY DEVELOPMENT

respective functions and plays. 201SEAT LA A O EAE, SeHESA LSS
R, RESH. SeEEK. TExE. SRSRANR

K SBUTFEFREENER, H—PREBEMHEFR. 1

FiA R

REFPRFOSEAANES; BUWEELSM. i, B2 MR,
EFEM S EEMRIEINAR, EIRESCIAIER EELEIRMERE
BERFN.

In 2018,the company comprehensively adjusted the organizational structure of
technology center, highlighted the construction of intelligent network, improved the
driving, intelligent interconnection, intelligent interaction
intelligent service technology; strengthened the platform dev: ntcapability,
hlighted the vehicle performance development, function development and
integration efficiency. Strengthened the completion of important performance indicators,

= 2N\ ~ including safety performance, power, controllability, environmental protection, comfort
E E N, and so on, and make the vehicle performance more competitive on the basis of function
realization
AR SEvaEES
SeRMARNEFR?

Focus on the world and exchange with
outstanding global suppliers.

SHARING DEVELOPMENT

ch level of intelli

respond quic

RRBLRN TR A SR mRIREFR BEAEBEFRATB VI RZAIMETE
AR, RURSTRE RIS, B
R 5 EHE BES, BATWEEN, i
BREFARSEWRE .

HEHE B AR RS M
ENEIERE

JAC actively organizes excellent suppliers to the company to

carry out product roadshows and technical exchanges, deepening s of customers in a quick

cooperation with many top international strategic partners, "introduce

Pon n " . - o - e manner. Vario busine units within the
in"and "go out" strategies are combined to enhance professional

competence and continuously expand cooperation areas and ch other and promote

tion and problem

professional depth.
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INCREASING THE R&D INVESTMENT =
BOOSTING THE RESEARCH ABILITY IMPROVEMENT .-
A RZRRN, BERABENREFT

||
Saihas ADESSFEFUBERNN% SBRNEARTR, 2018F2ERNFLEMIX14.41127T NZ
i Th has al dhered to investing 3% to 5% of sal hand devel t.
NAM hﬁmi e company nas always a ereato investing o 1O 00. .sa esrevenue onresearchan evelopmen 55@%‘&@
NBw And Mo Flow Manual In2018,the annual R & D expense reached RMB1.441billion Yuan.

EHE?Q)\I%;RQD—Fﬁ - %'fﬁ: EJTE INNOVATIVE DEVELOPMENT
Research Investment Sheet Unit: Ten thousand yuan BIEFERE
AHEBLIFERN 144,053.27 ég):?
Current R&D Investment Cost
L L L L FEEALHEIRA 69,054.33 O AeE
s B e Current Capitalized R&D Investment

WEBASITH 213,107.60 é@

Total R&D Investment

GREEN DEVELOPMENT

4 5
HRBNAA KO E 32.40% SRR
Proportion of Capitalized R%D investment capital
T
I .
WERNDE S E AU EEA) 4.25% N2
Proportion of R%D Investment in operating revenue PNy DEVELOPET
NAMBEESREERFKNITHESERNE, ETRARETERUAREREQDTHNHITEN R TFERE
o BIRDRINABIET. PRITEZEXSEHEFEMLET, BRATRIIEZEERE, BANAMR
EARRNES .
EFERRFRIFLER, EXSEERLCRFSFRRESZIY, HHRAYER. FRERFRR mmar\ — e @
t, BEENSERREFENTE, BERER, BENE, BFARRKARNER~RF LRSI, I2FF iﬁgiﬁiﬂ;jjﬁ SRR iﬂgfﬁiﬁ:ﬁ ;jff;jje‘f@
BFRRAFROERFE, BECUNTESFRENRL. FH. of ctity model SR pieces | otmem iy ofappearance  iemnm
The _NAI\/I process con(_:entrates on t_he r_wormativeness and effectiveness of vehi_cle product dev_elop_ment, 553 authorization model 7893 design.
and adaptively makes adaptations and optimization based on product development operations and organizational 1 1 3 5 s pieces 3446

i :
pieces pieces

structure changes.Continuously optimize and update aroundthe key indicators and audit mode of pitch
points,improve the quality of the pitch points audit management, and enhance the guidance of the NAM process
system.

413 1760 ZREGG——

Based on the international product development needs,JAC strives to define and improve the product ieces s i
development process and deliverables, optimize the delivery template and audit requirements, integrate the pace of 2 SR IT41 314 FIEES 1760 pieces
simultaneous development for both domestic and international markets, saveresources, improve efficiency, and 413 pieces of the invention

promotes the process system for international products as well as the adaptability of development. Moreover, \_°of appearance design \_ authorization

efforts are made to improve the orderliness ofplatform product system development, and to promote enterprise
2 1 O piece 1 3 0 9 piece

product development to be more systematic and effective.

BEHR, ABFIBRNERE B 1L2018F 128Kk, AHBEENEF
During the reporting period, the company Until the end of Dect.2018, the company has of
has new patens 2101piece authorized patents
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STRONGLY PUSHING THE NEW TECHNOLOGIES
ACHIEVEMENT APPLICATION

RIDHEHFr IR ARG RN A

2018%F, AEFEFLEEXREAMLIEL, UEFPASME, BUMKANKAREA, #—SRERR. KBEAR
iz biksK, FLLEH R RIMRBEDVRER, BSEE K.

In 2018, the company firmly adhered to the key technology research and development routes, strengthened the use of new
technology results based on customer—oriented strategy, further highlighted the core demands of quality and on—time results,and
solidly promoted product development and research and development capabilities, and achieved remarkable results.

C u 1) TEERA
PASSENGER VEHICLES TECHNOLOGY

ImMS47= G
EARR .
RItBENEIR
Passenger car technology—

Forward developing R&D and
design capacity of Refine S4

P/25

WRSAFRAREALESRERBE “—SI8 , FREMA-HSUV, B
Br=1.5T+/1.6DVVTW&IS, BAEMRNTFEI.8s,mAIMNEI10KW, & Kirfcf
AN EERESTERI. RS, £2FXERI-INKERI.0OFEKENRR, AMEREMEE
BIEEER. SdFER. BRnREEREANEREERS . AINESRRS®
ENNASAT0%, RERRRELHAELRERSR, TESSERNIRRERER, IE
B—IEFiP. 8 1E2018F 128K, MEBELBIIGI], ME8IAIRE99.9%, BHK=
IR ITRE, RILRITHEBE25H AR, 2018F118168&E MEX £,

Refine S4 product developmentis the “No.1 Project” of JAC Passenger Vehicle,the
productis positioned as A—class SUV which equipped with self-produced 1.5T+/1.6DVVT
dual power engine.The acceleration time of 100kmis only 9.8s.The maximum output power
is 110KW.The whole systemis equipped with Keda Xunfei Intelligent Voice Car 3.5 System
the world's first J=link Zhiling intelligent 3.0 version car networking system, providing customers
with intelligent voice butler, intelligent life butler,and intelligent remote butler all-round vehicle
intelligent service. At the same time, 70% of the body is applied with high—strength steel,
equipped with high level car safety system and TESS tire emergency safety systemto protect
drivers all the way. By the end of December 2018, the project had passed the G9 door, the
performance compliance rate was 99.9%, and the technical drawings have been completed
and the trialisissued.The cumulative test period exceeded 250,000 kilometers and was

officially listed in Guangzhou on November 16,2018.

- N2 &
frociHFa
‘ BEfRY,
M RERRT

S ==
The results of the International
Advanced platform prototype
performance analysis project
are remarkable.
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20185F6R, ATEXEMEFRCHFEFELRBFTIE, RiREHIE #
2, CRRAEEEERMENRAX L 588N, KA MHRENIH18IN, REF
LiEE32In, HhR S HIRIETH RIEC N AEIRMS4A 1.5THEER, NVHItEE. BSMRE.
IREREE . SINERMREIRATREELNBEREFRER £ ANTEB G LR
WABEERMENANEEXSEN.

In June 2018, the company officially launched the International Advanced platform
prototype performance analysis project, and actively promoted the project process. It has
completed 88 prototype tests and comparative analysis of the prototype of the A prototype,
and18 tests of the engine performance. 32 items for improvement are listed, among which the
starting speed improvement strategy has been applied to Refine S4 1.5T model.The technical
solutions for NVH performance, electrical performance, calibration strategy and power
integration performance will be gradually applied to the subsequent development models.
Component performance analysis of A and B vehicle—level performance testing are
now officially launched.

EfRsTitFa

the International
Advanced platform

ELEESFYN

SR AT

COMMERCIAL VEHICLE TECHNOLOGY
RESEARCH ON HIGH-STRENGTH STEEL TECHNOLOGY

ETFAFEFIRREENCRERBEMAIRE, A5
RREEE TSR NETHENRERRANR, SRME
EERRNTEEARTRFERKORBMTHER. TEX
SMEOZEIMFNFE . TRLIRLIEATR. TEXER
M EETZREMNDITINIE, ARSEEE BRA
AeRREREEREM. BRIERTFHEENRER
HRASRNTE, LMAHEEF.

Based onthe premise that the development of lightweight
in the automotive industry becomes a key trend, the company
actively promotes the research on the technology of variable—
section longitudinal beam frame for light—duty high—strength
steel. Ithas completed the deformation of the high—strength
steellongitudinal beam and the warping deformation and the
transition zone.The analysisand verification of process defects
such as shrinkage and cracking, cracking and joints atthe
corners, wrinkling and pulling in the transition zone laid the
foundation for the company to fully promote the application
of high—strength steel frames for light trucks. At present, JAC
Light Truck and other cross—section vertical longitudinal beam
frames are made of high—strength steel materials for mass
production.
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FERERA
E A IR KRR = L aE RRBEZERA

NEW ENERGY VEHICLE TECHNOLOGY

EXCLUSIVE BREAKTHROUGH IS MADE REGARDING SAFETY TECHNOLOGY IN CASE OF HIGH-ENERGY BATTERY THERMAL RUNAWAY.

HX St aEB T A EN AT LFEEEMENEM, 2P5FE5000RRRERIERR,  TEAERREEEINEAR
PR, FERBRREKE—TESEE, Bt K. NEERA, HIRBASHERBER2OM, BRITIUKERR,
ERNTIRERRE.

Faced with the probability of explosion in high—volume energy cores in large—volume applications, after five years'of 5,000
thermal runaway explosion tests, JAC has developed a proprietary technical solution that exclusively makes breakthroughsin
battery explosion in Chinato ensure that the battery pack does notignite or explode, completely solving the safety problem of
high—energy battery packs which are industry problems, and promote the sound development of the industry.

un | Gm B

FRAEE  ECRREBER  BSEX- zﬁgﬁ
b F 4

Q4> B20sR.,

FEEBRGEEWIR, ABERNMN=RFREANDITIEAFE, B
F1.5TY BB EEBSHADY, B E548VBSGH ML N
REMIEAR, BETMBAEMN. TRMEHREGFR, FFRA
ERHNXMA ELIMSFINE A BiMFE. HEHN1.5T @S~k
I, 201711 BIEAENEF48VIEEMNIMPVF= @ EHEE,
FHRIKX “hEL” 2018FEHEENN.

RIRMENER “BXREEE” , SEMEFREVIFG, TE
ﬁEEIEﬂJMr‘uuHFE&E’fﬁ%%ﬁ%ﬂ-%ﬂ‘i\ﬁa‘%?ﬁ’\]VIbHEESZ
AL, HPEERBENOXEAR (NSC) MNAH A, BibiER
T3.50E LU S ZE HEAY @) BRI K

The company continues to pursue green environmental protection. Based
onthe1.5TGDI high—efficiency supercharged direct—injection gasoline engine,
the 48V BSGis combined to form a new hybrid technology, and the hardware
integration, matching and control software developmentis completed
Independently by the company's engine product development teamwith nearly
4 years which are applied to Refine S4 toreach an oilconsumption of 8 liters

per 100 kilometers. The 1.5TGDI it equipped with has been verified by
industrialization. In November 2017,it was launched as the first 48V hybrid

and comprehensively accelerated the development of China VI products. Jiang
huai Automobile's independent engine products can meet the most strin
—gent national 6b emissionregulations inthe world. The application develop
—ment of lowtemperature capture NOX technology (NSC) effectively solves
the problem of diesel vehicle emissions below 3.5 tons.

P27

MPV productin China,and wonthe “ChinaHearttop10engineaward” in2018.
JAC actively respondedto the national “Blue Sky Protection Campaign”
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ESEFN

( )Elﬁbx
SMART NETWORK TECHNOLOGY

FEEEM3.0R %
A STHFHIE
XS4 R

Completing 3.0 version
Connected Vehicles system
development and
applying on Refine S4

N2 IRINAER

SEZE R

Autopilot system completes
the development of real
vehicle with 3 levels of
automatic driving function

BEFRIEHENFAEMEE. FRERE. R2EE. OTAEE., KFEESX
BORRNARSNAE, RFE—RERNEZIRFRSMERATR, LAEEKE
EXER, MAFRHOKRS KR,

BEMES. . EE-KRERERME, MAPRHR=ZXRERARS; E
RPRMBEID, JLIEESFIENLEERE; TLIM. RiCENERUNBE
BREINERATUER, BFREHRATERIESI.0RR, BESH. ZiRER
HIRAKESBAAEETI S, FLMESRRENTETFRRIANE, THFEHE
FRAEMECHNBRRESHFENRS; BRIFEKRS.0ORACEEERNS4 LN,

Based onthe developmentand application of the five core segments of the company's car networking
platform basic management, source management, traffic management, OTA management, and account
management, and the development of a new generation of vehicle network terminal development and network
system, Jianghuai Automobile is committed to building the basic vehicle ecological construction and providing
users with 9 service experiences.

The three smart butler functions of voice, remote control and life are provided by the vehicle to provide users
with three major butler services; the user's super ID can be established to realize seamless link between the car
and the mobile phone; JAC is the firstin the industry to apply online video and driving record function,andthe car
is exclusively equipped with the Keda Xunfei intelligent voice 3.5 system, and the technical level anduser
experience of intelligent navigation and remote vehicle control are leading in the industry. The application and
implementation of the remote upgrade technology of the vehicle software can provide users with personalized user
experience and continuous service; currently the Internet of Vehicles 3.0 system has been fully applied on Refine S4.

ZEEM3.08 %

Completing 3.0 version

F-RENSRELCLNHEXAEERLNENEREFRERENSH
RARRE, URASEARG S THEMKIR. RE. ¥E. REMEHTEEE,
FEE3FZ \E*EE%:&JW LEFRBNENEREERFH AL RSN KRS
NEFHU+EFERES, FE2018I-VISTABN SRS EWMEFRRESMHER.

The first—generation autopllot models have achieved technological breakthroughs
inautopilot driving from fixed routes in the park to open roads, as well as automatic
cruising, speed limit, turning, tracking and auxiliary changing functionsinthe
expressway scene. And passed more than 3,000 kilometers of road testing; The self
—driving system equipped with the car successfully completed the World Manufacturing Day
Conference and the 40th anniversary of the reform and opening up demonstration mission,
and won the winning award in the 2018 i—-VISTA Auto Driving Challenge.
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¢ 0 6) EBRA 2ELEA
BODY TECHNOLOGY | LIGHTWEIGHT TECHNOLOGY

FIEERESHRETIUER, EFIEVACOEILAYIN G
ERRE, REBSSEHRER[ENMEEBR. TITHELR
o ERRI. ST, TERT. CAEREDIREA. B8 |
SHRRITRENE. ZREARE . SEFRNEESEFRE
SREEMRETEEARIRET, BEX N RERELIIRE
2.98kg, MEZFRAL5.3%, KMBER=30%KAER, #F
B RREEE.

The company undertakes the national key research and development special project, based on the steel shock
absorber tower of the iIEVAG60 model, sets the performance target of the aluminum alloy die—casting shock absorber
tower, structural analysis of the benchmark components, material design, structural design, process design,CAE
simulation analysis , mold structure design and manufacturing, three—wheel prototype trial production. The finally
developed aluminum alloy die—casting shock absorber tower has a weight loss of 2.98kg and a weight loss rate of 45.3%
compared with the steel shock absorber tower. The technical index of weight loss rate =30% is achieved and passed the
inspection by the Ministry of Science and Technology.

( 0 7) gF%’i%IZCIS-WOLOGY

EFRFEET, REMNC-NCAPTHRIMPERAEREIEL, ETESRTRIVMLIEIRE, SRKTELIBIE
AREBHEDIERBIRLMZBEMNTRE T NNETSMEFTR, SHREASREXEMEOKE. BEXRER. X
BUTENL, ROEERASTZMNER, HIEHRAFIAREEFHE, INR2REFRARITEESESE. MER
EWRRIR, ERFPHRRERBR T2 URIFPERRR.

Inthe passenger vehicle and commercial vehicle field, JAC responded quickly to the C-NCAP upgrade and the China
Insurance Automotive Safety Index, based on complex and strict collision standards, and the corresponding safety
performances for future domestic and overseas safety standards and road traffic accidents to comprehensively improve
the level of productsafety performance. Through the optimization of critical path and critical section, the company fully
considered the requirements of cost and process, and developed the trial production plan and mass production plan. At the
same time, the development and design of airbag cover the extreme conditions of high temperature, high pressure, low
temperature and low pressure, and fully protect the occupants in the car under the extreme user conditions.

P/29

2018 Social Responsibility Report Innovative Development 2018“ %Q{f”i% / /B\U;ﬁl/&)ﬁ

TZEAR b
P’ (=] ﬁbAGVE EEﬁﬂﬁ
PROCESS TECHNOLOGY INDEPENDENT RESEARCH AND DEVELOPMENT OF INTELLIGENT AGV.

RBIREREKG IEETHITERAGVEEMALF, IRERREAREHRERNAL; BRICSHAIIARLEE
MESIRAGVRFTIREBE ARNAGY, JLUHRHIT, AGVAIETREE0-40K/2HZETE, EEECOAHAETE
BERRERIERREI, T TRETELEITONT, TFELRB. EREMPHERBAUEREMHF, KESICKXFHAMH
WINEDERRIPRE. NELKEFI I A, KM TRAMFTEEDIRF B LR RIE BV .

JAC Engineering Construction Institute cooperated with JAC Heavy—duty for the independent researchand develop
—-ment of intelligent AGV, and the Engineering Construction Institute was responsible for the control system research and
development. At present, unidirectional traction AGV and piggyback AGV with roller table have been successfully developed,
which canrealize 1T with load. The running speed of AGV is adjustable between 0-40m/min, equipped with 60AH large

—capacity lithium iron phosphate battery, which can run continuously for 6 hours with 1T load and support online charging.

Interms of safety protection, the company adopts double safety protection, equipped with the SICK area scanner plus
pressure sensing protection device. Now it has been delivered to the factory for use in mass production, which has realized
the transformation from the promotion oftechnical research ability to the application of practical results.

P/30

=0
vl
REPORT PREFACE

REBS

SYSTEM GUARANTEE

HRRE

INNOVATIVE DEVELOPMENT

IR R

CCOORDINATED DEVELOPMENT

hiEARE

@
GREEN DEVELOPMENT

FERRE

OPENLY DEVELOPMENT

FHRRE

%

SHARING DEVELOPMENT

HE=RE



AEBEIRSEERY, AORBFIFER, HEZITE, DESELBEEAANESFTE, ERERTRK, 27
RARANRHIRMREEKT, PDIFRANFRINAS MEZRZEEDRE,

Through systematic planning, the company fully identifies the training needs, precise training plan, classifies and
implements the training of various talents, promotes the growth of employees, enhances the skill level of technicians, and
provides a strongguarantee for the development of new technologies and the construction of talent teams.

2018FABAMEFEFSY, BNMIFAFERITEANZRES =, TBEREEAE . IMEEMREEHMAR

R, HFRB4EBTFEHAHEE,

In 2018, in order to strengthen the study of cadres, the company also exchanged and shared automobile design
technology. It mainly focused on smart cars, standard regulations and quality embedded software, and carried out four training
sessions for cadres.

2018FEREFREAER MUIFIN1460K, %Iii%iIISOZ}’X, ZIMEE1TA M‘?%E%%FU DAVESFN=)E PN
FEMBHTANILEE, BASWHEZORAAR. BT “Bitk” (NAXNSERSMNZHN ﬁx,ﬁi, DR REE

EEMNEW. mHTOPLRAERAR AN RETRS, ;HE;&* SRTE,

In 2018, the company carried out 1,460 technical job trainings, 502 special trainings, and 17 external trainings. The
company relies on expert talents to set up the technical master studio and the black belt master studio to cultivate core
technical personnel in various fields. Through the way of "welcome—in" to communicate with well-known domestic and
foreign suppliers, the company carried out technical exchanges and product exhibitions such as Baidu automatic driving
and market top issues, and opened up the vision of technical employees.

L=

B2 R T NI INREFRE, FROEMIE)NRE, FEFRINREFI, SEEMERAIRERITFN SRS,
FRFTRITHNEFIAS

The company set up a new employee on—the—job training course development team, developed the necessary
knowledge training courses, launched new employee induction training, implemented a phased tracking evaluation
training mechanism, and launched a new employee training and apprenticeship meeting.

KIE “RREXRIMIAE=E" f’%%ﬁﬁ‘éil, RAKRMNFELE, BS “REEKE" | “MRER" | “KeeXE |
‘MBI FESTEFRE, BUREXINITEZETHNREAANER. 2018F, RaEEEMETNLERIE
BERTHRRIRE .
The company relies on the “Technicial Masters Studio” to train high-skilled employees, systematically plan
annual work, and carry out key work such as “skills training” , “knowledge sharing” , “skills competition” and

“project evaluation” | which is driven by the skill master studio. The cultivation of skilled talents. In 2018, the company
won the first place in the 19th welder skill competition in Hefei.
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AWARDS AND HONORS

15 22 T

2018%F1-128, KIGHIMKRRME~mREBR

Technology awards and product honors obtained from January to December 2018

o hENMIWRFRHAR
China Machinery Industry Science
and Technology Award

ETAEREBUNRBRRL LZRERARERERERNA

Key Technology and Complete Equipment and Application Based on

IKMERRETZRERIARR R

Automotive Lightweight Liquid Filling ProcessResearch and Application of Key

FESU R IR AR 2 R L K SRR 75 5 8 A

Technologies for Waterborne Single Coating Process

Research and Application of Key Technologies for Flexible Collinear Line of

BREEFLTEIEVORMAE LN A

Cargovan Coating Line Application of Intelligent Production Line on iEV5 Electric Vehicle

* TEMRSRBWIKER
MERAR
China Federation of Logistics and
Purchasing Science andTechnologyAward

2.0L CTIFH s D RN B ESE BN

2.0L CTI Particle Trap Solution for Commercial Vehicles with Efficient Cleaning Power

HFC1030R 5B RHKIRE
HFC 1030 Series Light Truck

HFC1041P53RFIFEFH 55

HFC1041P53 Series Light Truck

LS x 2R FH RIIBRH WA EF MA R

JAC 8 x 2 Lifting Axle Series Heavy—duty Truck Product Development

FERBTIBF AR
China Internal Combustion Engine
Science and Technology Award

2.0L CTISEERma D@ &

2.0L CTI High Efficiency Diesel Power Product Development

o ZRBENMITUHZRAR FF15FEWBAEHLES (DCT) RRTH
Anhui Machinery Industry Science and Annual Production of 150,000 Sets of Dual Clutch Automatic Transmission (DCT) Construction Project
Technology Award
DCTHR4F KN
DCT Software Development and Application
iLiEJ-HealthREF K
JAC J-Health System Development
° LB M 1.9LE V & HFC6504A1HC8VE Mgk A%E

New Products Of Anhui Province

1.9L V Diesel Engine

HFCDTRG30MENE S ek

HFCDTRG30 Vertical Dual Clutch Automatic Transmission

1.5DVVT. 1.6DVVTIRif#L

1.6DVVT, 1.6DVVT Gasoline Engine

HFC1037DKSVRFEHKIAE

HFC1037DKSV Series Truck

HFC1041P52K1C2VRFIBEH KIS

HFC1041P52K1C2V Series Light Truck

HEC1121P51K1E1VRFIRRHEIEE

HFC1121P51K1E1V Series Light Truck

HFC7001EAEV 2@ BB EN

HFC7001EAEV2 High Performance Pure Electric Vehicle

IEVASOEEB RN = mAr &

IEVAS50 Pure Electric Vehicle Product Development

U 5&i3LLEB T YDA 2 7

Shuailing i3 Pure Electric Logistics Products

HFC6504ATHC8Y Multi-purpose Passenger Car

HFC6521A1C8SEABIEA N NRAE

HFC6521A1C8S Multi-purpose Hybrid Passenger Car

IhESi6 LB EB YDA 7~

Shuailing i6 Pure Electric Logistics Products

HFC1081P91K2C5ZVis/KiEREE KR

HFC1081P91K2C5ZV Wading Wrecker Chassis

HFC4182P1K7HRFIH —t4 x 28BS |E

HFC4182P1K7 Series New Generation 6 x 4 Heavy Tractor

CERAMTERFAEAIHF C4252P 1 K7 RFIFT—HR6 x 4FRES|E

HFC4252P1K7 Series New Generation 6 x 4 Heavy Tractor with AMT Gearbox

HFC4251P12K5Z 5 1hif6 x 4B BIZ5| &

HFC4251P12K5 Series Flat Floor 6 x 4 Heavy Tractor

HFC3311P12K55 58 x 42 iR B E5 &

HFC3311P12K5 Series 8 x 4 Construction Waste Dump Truck

* DHEMFRAE-FLX

First Prize of Anhui Science and Technology Award

ETFENHRER A EZ OB R 7= AR

Based on Iterative R&D of Pure Electric Vehicle Core Technology and Industrial Application
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Major research projects in science and technology undertaken by JAC by December 2018

BIFT R R

ERERARITL

National Key Research and Development Plan

BEEEMNHERFBIMF RS WALRALIX

High Specific Energy Power Lithium ion Battery Development and Industrialization Technology Research
SXEETHRE ST MES N AXBHMERA

Key Common Technology for Forming and Applying Complex Thin—-wall Die-casting Aluminum Alloy Parts
SHREREES T, B RITSHEITFNTTIE

Multi-material Connection Modeling Analysis, Fatigue Design and Performance Evaluation Method

BEEENAETBARA SN AREILERA

Key Common Technology for Forming and Applying Ultra—high—strength Steel Auto Parts

B FE ST B R R N A

Electronic and Electrical Architecture Platform System Application

WARLER ith )5 2R ) 0 R R PRIRIE W VT A 75 AT 5

Research on Environmental Adaptability Evaluation Method of Fuel Cell Vehicle Power System

SRR BB R B EIFN AT R

Performance Evaluation and Independent Evaluation Technology Development of High-erade Internal Combustion Engine Oil Products

ERBHRERTIM

National Science and Technology Major Project

AEALESEESHREARASES

Automotive Large-scale Aluminum Alloy Cover Filling Technology and Equipment
ETFEFSNRLTEENNSANBESREAMLE
Demonstration Project of Body—-in—white Welding Automation Production
RN lE

Unit Based on Domestic High-power Fiber Laser and Robot

o LHEIE SRER MR

ERKEEI
Anhui Province Strategic Emerging Industry
Cluster Development Base

SRR EAEAERE

JAC Pure Electric Narrow Commercial Vehicle Project

Sin R ABEMERERIE

High-end And Pure Electric Light Truck Construction Project

IEV7 TR R RIE

IEV7T Pure Electric Product Development Project

ITEABOS IR AR HE = MR A

JAC A60 High—-end Pure Electric Product Development Project

BRI EEEREMENS
U RREIRE

New Energy Vehicle and Intelligent Networking
Automotive Innovation and Development Project

BB MIERRRREMFFRR AL
Integrated Development and Industrialization of Key Systems
for Intelligent Networked Electric Vehicles

RHEERLNE

Anhui Provincial Key Laboratory

ZHEREEENRKRAERLRE

Anhui Key Laboratory of Automotive Intelligent Network Technology

LHERAF PO

Anhui Technology Innovation Center

MR ERALHERACF PO

New Energy Automotive Technology Anhui Technology Innovation Center
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INTEGRITY MANAGEMENT BECOME A LAW-ABIDING CITIZENS
RERs, MFEENMNTYRNERE

EREREREMEN, ABBRZBRFKESH. BELEENES, MEETFERER
EM. TUHSEERIERE, E5E. FEE, MITEWEE. 25AF RS, FEEHK
EEHARER, 2EESKEAENEE -

As a state—controlled listed enterprise, the company has always adhered to the principles 1 4. 8612754

of compliance and honest management According to law, strictly observing the laws and regula

million yuan

201 8F R EVNTLER

—tions of the state, industry norms and occupationsEthics, respect for contracts and reputation, | in2018, the total tax reached
encourage enterprises to exercise self-discipline and participate in fair competition, continue
to promote the construction of a compliance system according to law, and comprehensively

improve the ability to govern enterprises according to law.

PAN

EREIREEN, BEREEINRBSIFNILE, R505EH
SETRYEREMBR B AT T RAIZM, LIMERIFGTE;

o gt

Et;%?‘_ﬂﬁﬂﬁéég Practice integrity management
AERETRAUCESRABM, FT5E, HEPMmE
XEMEENE, EipGEELl, FIRE. WirEE, H
Bie®, BENRKS5WETULSEFES, eIFTLEED
X, AEDITUMBAERRSHSFHIRREM .

EE?:I/JEHLQ?E Enterprise Self-discipline
AFEFREFNEREZEEN, BFRAFZEAN, TER.
AEREETFE, FMEAFESNFRIERZRIMBIA,
Riks502TIVESEFES.

T AR RER Compliance with the law—abiding system

Improve the corporate governance structure,identify new and
revised laws and regulations and their impact on the company
through legal identification and evaluationmechanisms, and
achieve pre—emptive prevention;

The company strictly abides by the spirit of business ethics and contract,
abides byits commitments and safeguards the legitimate rights and inter
—ests of stakeholders. The company visited advanced enterprises, learned
from experience, benchmarked management, and jointly improved. At the
sametime, it actively participated in building industry cooperation platforms
and innovating industry cooperation paradigms to make positive
contributions to the overall development and progress of the industry.

The company abides by the relevant laws and regulations of competi
—tion,abides by the rules of fair competition, does not discredit or
undermine competitors, does not use unfair means to seek competitive
advantage, and actively participates in building an industry coopera
—tion platform.

%%%&MB@%E Improve legal risk management and control
NETAE “RNRKRMASE. AN EEES, &

UL “ERIBTE. ERERHMEEHNT PR OINERKE
5%, FMificERSIAREENE, B 2RAEERR.

HEFHCIFTIHAL Advance the innovation of the company
ABDENZEEWIMRFINERE, GRZLEZRRBERES
2, DIRFBEMRENAERFNRFINERERR, 1£4
FESINR=IRRNEES, AR DEEMARFNR™,
WESFAREBFREENINRFIERSTE LE, ERE
RITHRE.
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The company adheres to the legal concept of “integration decision—
making, integration management, and integration into culture” , and
establishes alegal risk prevention systemwith “preexisting prevention,
inprocess control and aftertreatment remediation” as the core, continuously
improving the company's internal management system and enhancing the
legal awareness of allmembers.

The company is committed to improving the management of intellectual
property rights of enterprises, and building an intellectual property
management system with the core of creating independent brands and
focusing on improving independent research and development capabi
—lities. While maintaining its own intellectual property achievements,
the company also fully respects the intellectual property rights of others,
conducts comprehensive intellectual property research and early warning
work on key R&D projects, and avoids the occurrence of infringements.

2018 Social Responsibility Report Innovative Development 2018% /?}-,L\ff”i% / /B\U:ﬁl/&)ﬁ

WORK INCORRUPTION
BFeiS Ml

ABRERFEEXR, BNFENEFY. FESESHESSMEANHNBEERLEN, WRREERTN “EH
m” o, EHBRERE, SISRRTENIZERNERI. AEWMNER. XIDEDIREFHAEMFLNL, ERXES
BIRIFANTIAR . WAk, NTEBNEHFR, ENTERERWIES.

2018%F, RYREFARAFIBARMTAKER, BREUIAFFHATEREHSENBERES, KT
BIFER, ETXNERBERMREBMEANTRR . NEaENENDFER, SEAHE, AEFEEEETRESIERN
BUaES.

The party committee of the company insists on combining various practical and timely educational activities,such
as political study, situation and task education, to "pruning branches and leaves" in accordance with party constitutions,
cleaning up ideological dust,and guiding party members and cadres to establish a correct outlook on world, life and
values. The company actively responds to the new situation and new changes, and regards the building of the party's
style and cleanliness as a powerful means of strictly administering the party, strictly administering the enterprise,
andstrictly managing it, and strives to build a new normal of clean and honest nterprises.

In 2018, the party committee of the company thoroughly studied and implemented the spirit of the 19th National Congress
of the Communist Party of China, adhered to the guidance of Xi Jinping's new era of socialism with Chinese characteristics,
followed the new situation and new requirements, and regarded the party's style of clean government construction and anti
—corruption as a strict rule of the party.The powerful means of strictly administering enterprises and taking multiple measures
creates a political ecology of production and management.
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Building a Harmonious
Win—-wir Synergic Unit

2018 Social Responsibility Report / Coordinated Development 20181t =EIRE /1 WMERE

ABERRBESR “T=07 RESE, ERECEBEFSER. R SEENHVESFEXDNXR, RIREASFH
REMNZERHSE, MMIESRITERE, SHNEHESE, BEQISMNE. @R, RRRE.

The company closely follows the “13th Five-Year—-Plan” development strategy,correctly handles the relationship
with customers, employees, distributors and suppliers, actively improves customer satisfaction and dealer satisfaction,

and continuously improves the working environment and supply of employees. Business cooperation and cooperation to
promote coordinated, healthy and steady development of the company.

LED BY CUSTOMERS'SATISFACTION,IMPLEMENT
THECUSTOMER-ORIENTED PHILOSOPHY

LIBERASME EBLHERE

ABTESHEEHE, TEEHENBENEE, RIRGERER. 2F. EPNEENRER, BN REEBEEERN
PAGEER, HE—IEWIRETINEE.

The company perfects the marketing management system, pays attention to the management of consumers'right to
know, and actively constructs a healthy, fair and transparent marketing environment, while strictly managing the personal

information of consumers and preventing all illegal business activities from happening.

FBEAPEMRLET. KREXTBEMNELNEE—ITEEEMNEN, BRBEE TR RENIRT;
Allmodels involved in the new product launch, configuration changes and price changes, etc. are updated
on the official website for the first time to ensure that consumers understand the latest state of the product;

MHBRERERE, BRIEHERERTIREREES;
Eliminate false propaganda and ensure that promotional information is delivered to consumers
accurately and without error;

TEMAEME. TESEEN, MWHEIRFRKEZEFNEILESE LIEH;
Mprove and standardize the format of car purchase and contract booking, and must declare
the contract on the contract during the car purchase process;

FeERMIRNERE, BER—NEREBRNE, ILEFEVENPHBMAEMNERXER;
Standardize the negotiation and quotation process, and through the unified negotiation quotation,
0 4 letthe customer clarify all the car—related expenses when purchasing the car;

B ZRENEFIDBIRENS .
0 5 Establish multi-channel customer communication and reminder mechanism.
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mEHEEREE
CUSTOMERS’ SATISFACTION RESEARCH WORK

2018%F, ATEWELERONENNIEST, SEENSFMNBHREKTE, FERUEPHEERRSERNA
IfF. BBETUMBEORE, FREREFAHEERR, RIESFAXIRNZTEUHSHOBRER, EFMR5IER
HBREHE, BERBRABNSH, HEREERERHREERSET, SFRUSPP100RETE, EFANAEHE
RS ERRSEFRABREFERS, NMATRETHRESF. HEFRABESRME T —ERM, HATIR
T REFS LT Eit.

In 2018, under the guidance of the core values of customer—oriented management, the company attached great
importance to the level of customer satisfaction and continued to strengthen customer satisfaction research and results
application. Invite industry—renowned consulting companies to conduct end—customer satisfaction surveys, dynamically
optimize research systems based on changes in customer focus, and better identify customer needs and expectations.
Through unremitting efforts, sales satisfaction and after—sales satisfaction have steadily increased, PP100 has declined
significantly in each product business, and customer satisfaction with the company's sales and service, after—sales service
and product has continued to improve, which has strengthened the market for customers, improved and enhanced existing
products. The product has made a certain contribution and laid a solid foundation for the steady development of the
company.

BRI A 2 2 g2
G- — 2016| e 2017 | &5 2018 | 3%
7k SSI 924 961 962
Light—duty Trucks csl 874 932 942
e SSli 919 941 948
Pick-up csl 849 901 937

st SS| 907 914 942
Heavy-duty Trucks CSI 868 883 914
R SSI 936 956 947
Passenger Vehicles cs| 890 925 911

2018FBEE =N HEERR. MERSSKRESRT . EHERSENEE. 2HBE

@ FEMRSEEEZMER, 2ERIBFAABERT. BSHITHER, LUATHIMHHSEE
©0—0 i BZLBR. BiR. BRAZTHRNBRSBIFEERAR, MBEMEARSIKIFERE, RE
SRFZE MEPER, BREPHEERSET.

Passenger Vehicle Through 2018, through third—party satisfaction survey, WeChat service number service review,

dealer service labor competition, dealer customer touch point management, etc.,comprehensively
identify customer dissatisfaction factors, service force execution weaknesses, Targeted counseling
improvement; establish a service complaint management system with daily, weekly and monthly
reports as the main body,add WeChat public complaint channels,respond quickly to customer
needs, and ensure customer satisfaction is steadily improved.
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2018F~EEEEFESE “SHEBEBEERTT B, 58K “WELE RS
BiR, BXEHAKREEEHEELF; FEREHSHNISEHEIEARER, MBS
PXREENRETT, REZFPHEESMONEN, 2FHFRMZXEEHIEF]I.

In 2018, the company carried out five “Distributor Satisfaction Enhancement” trainings
throughout the country, improved the service awareness of “Customer-oriented
Management” | implemented the promotion of terminal dealer satisfaction, and continued to
promote marketing innovation and dealer capacity system construction, strengthening the
ability of customer relationship, promoting the analysis and rectification of weak customer
satisfaction, and carrying out five regional special trainings throughout the year.

o B
1

Jac - .. & BEA—IERE201825EPRFEEED

Y
| |

HNMEBEETNERESAD, SIS, RITRIET [Tt 8%,
BEARFREFERS. THELZEN, IBREMENERE, CEEFAISME,
UERPNEARSD, ENENERARNSGESIET, 2018FETMEHEERTES.

Develop a special improvement plan for finding weak points in customer satisfaction, and
promote and control according to planned time nodes. Through organizing customer seminars,
marketing visits and other activities, we personally feel the customer's ideas, based on the
customer's immediate interests, driven by customer value, and promote the improvement and
improvement of the full value chain system. In 2018, the customer satisfaction of heavy trucks
increased significantly.
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BEAY P B i T
TYPICAL USERS REPRESENTATIVE ENTERING JAC
2018FAEMEFRY “"HEZFHITE X—t T
FERES, BESFUEFAAREHAE, 523TS
EFNENEHITRR. MITEFRNES, 7oA
FPEME., EAREERFATDFREIBFTNELSE
W, FHEEF A EE ST R R B R TIB IR EZ
In 2018,the company continued to carry out the
excellent theme activity of “Typical customers entering

L —

Ap—— ' Sty y ‘ =
JAC” andinvited customer representatives from various | o VL ‘t W, [
models to enter the company and communicate face—to— \ I;\G‘I .EMIE :EF Elﬂr |
face with the company's senior management team. Listen { v ! j l ! ﬂ

to the voice of the customer, fully listen to the opinions { \ _ Y { :
and suggestions of the user in the process of purchasing,
using and maintaining the company's products, and
develop a detailed rectification plan to track and audit the
problem.

i
%

BINHIHERERS
OVERSEAS MARKET AFTER-SALES SERVICE

2018%F, AEREESR ‘WELE” mONMEWM “RESEE" NEEERS, BF "REDL" THhiE, AR

‘2RI, RS NERHZRS[EFLAES N, REBER, ASIBRSRE, FRREREENLED,

BURSREN, FENMSRMENERS, BABFRBREE.

In 2018, the company closely focused on the core values of “Customer—oriented Management” andthe business
philosophy of “serving sales” , insisting on “brand upwards” and unremitting efforts to achieve the “full care and
professional service” international market service brand. During the report period, the company is based on service
fundamentals, maximizes subjective initiative, strengthens service competitiveness, and continues to provide quality

services to customers and enhance user satisfaction.

IR HA P 14: 10:..
During the report

period BWWERMIHES FRARBIZ PR
BRSsmLE144 BRSSIEE10R

Acceptance of 14 10 large customer
key market star care services
service networks activities
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LED BY CUSTOMERS'SATISFACTION,IMPLEMENT
THECUSTOMER-ORIENTED PHILOSOPHY

UARR LR TETFFEEEGRIEN

CRKERT FAIACHIXHERZ—, JACBHREINA: B—UERHUNETEHIIACKENEA, 2IACEE
BENME. RINAK. #2 . FRECURAHS . FRMNR. BES—RNEMR. CWERTRERA6. @amits.
BABEENFE, RIKESTtUAREZERKR,

“Caring for Employees” as one of the cultural cornerstones of JAC, JAC always believes that every dedicated
employee is the cornerstone of JAC development and is JAC's most valuable asset. The growth, progress and happiness
of employees are the basis for technological advancement, excellent products and first-class service. The company is

the platform for employees to show their talents, contribute to society, and achieve self. The development of employees

is closely related to the development of enterprises.

Mo AElAIER #FPRIESENE
STANDARDIZE COMPANY EMPLOYMENT MANAGEMENT
SAFEGUARD EMPLOYEES' LAWFUL RIGHTS AND BENEFITS

2018%F, RIEASIKIRELKES, SEEE “SE&H, SUMNK TMIE, ARSSEHSLEE.

ARIBESE, RRARSRKNEFRREREMTSBIEIE, BIAEAST  ANAENARRIE—IEE
B, RREHEMRENENR, HREREFFLE,

ERIEESE, AFANEETHEXERERZEZN, KEEMARIRNAEE. By TH. EBEMRURES
HEREREFAVE, KESGMILRIAHMNEZHFHERR, EFRTFR. FER. REREZEZRINE
PRIRBERIEREN, XESHERIMES, NFIELRERIINGENEG, RHREFTEWEHERERD.

In 2018, according to the company's longterm development strategy, the special work of “capacity control and structural
optimization” was continued, and the total personnel control was generally effective.

Interms of employee recruitment, we will carry out campus recruitment and social recruitment according to the needs
of personnel, supplement the required talents, and standardize and manage all new employees, and strictly follow the pro
—cedures and procedures for entry and social security filing.

Interms of employee management, the company earnestly abides by and implements national laws and regulations,
and provides employees with social insurance and housing provident fund for pension, medical care, work injury, maternity
and unemployment insurance according to law and compliance, and allows employees to enjoy paid annual leave in acco
rdance with laws and regulations. To protect employees' maternity leave, nursing leave, family leave and other holiday
interests; strictly follow the national laws and regulations, implement the renewal of labor contracts, protect the legitimate
rights and interests of employees from the system, and continuously enhance the cohesiveness of enterprises.
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1A B2 ZRAFEIINK LEFKEFAS =)
RECRUITMENT SUPPORT STAFF GROWTH THROUGH VARIOUS POLICIES ha
CULTIVATE TALENTS BASED ON STAFF DEMANDS

s e e N o . o e (e ok N IRERIS
i ADURREREEEE, FHRERTMKKR, RITUREUFARM, UADER. TDRK (RKHEE. 95 N
433 oreon 0L:.. 1072 - B B¥K) KR, BEEN, AESMATENATRUEESEAR, DORTINUIER, RIANRES
- o S — BERE. B, QaRRRRETRULENATERER, FRTEEEEAS . FEEIESE. BREAT . BiZAK N
SEAR AR S  FRERMESEMAAEE, HATREAAEEISHT e,
(AR LS55 ) (FRBhA 318t ) AT REERMESEMALESR, tAT%ﬁ_/\Z“h%Ea}mL\T&H&%% | I
Campus Recruitment Social Recruitment Operation Staff Recruitment Based on the needs of development strategy, the company has continuously improved the employee growth system, (RRIRRE

and established employees who have been evaluated by quality assessment, with the training of trainees, active growth
(growth path, internal competition, self-learning and growth) as their means, self-selected and rationally changed. The
career management system helps employees to continuously improve themselves and achieve rational allocation of human
resources. At the same time, the company actively explored the talent training model based on post practice, and carried
out the training of special talents such as management and management talents, workshop director reserve, high—skilled
talents, scientific and technological research and development talents, and quality expert teams, which provided strategic
support for the company's key talent reserves.

BERH STIFETAE RTHKEE
SELF-LEARNING REWARD EMPLOYEES APPOINTMENT WORK Employees Growth Path

(Bachelor degree and the above degree) (Mature talents’ recruitment)

CCOORDINATED DEVELOPMENT
BT A w hERRE
1 z - 9 ten thousand yuan 2 0 2 5 persons 1 0 7 2 9 tiAm/é\
2018FEHITRMRATEFRME 2018F B AL K IR EITFEE ALK 2018FHiTE
In 2018, a total of employee In2018 grew up through Atotal of participated the test in 2018, N
self-study awards were issued, growth path
BRETLEIA HApi@ERRTA574 R GREEN DEVELOPMENT
NN A involving 59 employees Including 4,574 operational staff FEEE
au v
L 21RBE socIAL INSURANCE BT .
including 44 undergraduates B
and 6,155 non—operational employees. +
— — — RN ‘@
0 fee 25 {2 15 graduate students e, :
o hundred hundred hundred 1
[] million yuan ] million yuan [ million yuan
OPENLY DEVELOPMENT
‘ FHER
BEXR B3 E| BRI N e LSRRI o= T 43
coverage rate Total payment Social insurance paid Social insurance paid by Social Title Declaration é'_‘\j:f nlJ”I{"E
employees by the company employees taff training
BTt
JNFOA e 3 A A A A 1 1 9 ten thousand yuan
/3FAE HOUSING FUND B2 oEi. PAID ANNUAL LEAVE person person person person e SHARING DEVELOPENT
_ - 201 =55 N
FEEBRTRITAN RESRIRITAE REIRITAE BT T RSN TIEHE Tr? tsi.”nj ';‘n s in 2018 HELR
o {273 Atotal of 5 people were 46 people were qualified 346 were qualified as 51 were qualified as political etrainingtu I .
o qualified as senior engineers as senior engineers engineers assistants
0 hundred o
n million yuan

BUERLLA) HEN RERE (BRABURIAANEL)
Housing fund payment ration Total pay Leave rates (days taken/leave days)

SN E4E% LABOR CONTRACT RENEWAL

2122+ 2120 2%~

FSaEREEIE SNERLEE PAREELE
Expiration of labor The labor contract is Personal termination
contract renewed
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2018 FFEAF TIESIN

KHEANALEFE KEY TALENT TRAINING

AV S E PN Bt
HABILEZ101

ST 1EF

HERBEXMIIEZ40D 2]

High—technical personnel training
40 technical master studios in total

SREARANA B
RAEREERIEETD

B AT &R
BB FEEEEEATEA

lent training Advanced technical talent training

f 10 black belt master studios 7 chief technical experts studio

shop director
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Talents Work Advanced

Units

z 8 :
person

AZ TETFEPESE
Talents Work Advanced
Cadres Models
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Anhui Jianghuai Automobile Group Corp.,Ltd.

A
person person

AFTIEEEDA 175 1531|2507

Mentoring Models

Talents Work Advanced excellent trainers
Individuals

person person

eSS s R R TS

Position Growing Models
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Ou%iamﬂ(% é\qu]ﬁom
th :

AEF I E T4 05
,\\\H:'./\%ﬂz)_

The selection of outstanding figures
inthe 40 years of China's reform and
opening up in auto industry

Comrad
Andin

HAY

Outstanding person REPORT PREFACE

REBS

|
N

RERRE

T E S
Comrad
Xiang Xingchu

SREEWE M REANA

leading talents

“538z 412"

The fourth batch of “538 Talent
Projects” of provincial enterprises

KGERE

Comrad
Zhang Xianhua

RRANF

Top—notch
personnel

=i AA
High—end talents

CCOORDINATED DEVELOPMENT

ERE

HE
EBBARIE FEFEE -
Comrad Comrad GREEN DEVELOPMENT
Wang Xuming Wang Zeping SRR

OPENLY DEVELOPMENT

FHRRE

XTREE RAREE ZEFEEE FEREE BAEEE TEREE

Comrad Comrad Comrad Comrad Comrad Comrad

Liujiangbo Shu Congyun Jiang Zhengjun Li Hailiang Zhao Jiuzhi Ding Yansong

SHARING DEVELOPMENT
HE=RRE

TIPS .--.m s \ o/ SN A § ]
ZHEBBBUTRREN Bt eBE RS XU R ARRNEAS RHEEHFEE  FMNES
Special allowance of the provincial The seventh balcho(s trategic emerging industry technology Anhui Province Innovation Hefei Talent
government of Anhui Province leaders in Anhui Province: First Prize

£

KEREEE FEEEE E -Gk SRR B &
Comrad Comrad Comrad Comrad
Zhang Youhuang Li Weibing Wang Shaokai Zhang Huanhuan

RS ENREE
Comrad Comrad
Shawei Wang Wenjun

ZHE 15BN I TIERREIRISE AL EIBA

“115 Industry Innovation Team” in Anhui Province: JAC New Energy Automobile Industrialization Team

LZHEFASIESRRAT B I TEAERRE TRERARRPOURK_EFE

The introduction of high—level talents in the platform of Anhui Province: JAC Transmission Engineering Technology Research Center won the second-class platform
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TR TOE BRARIHEE
PAYING ATTENTION TO STAFF'S THOUGHTS
IMPROVING STAFFS’ SATISFACTION

REVEBSMREMITRTORE, BERIAERAS MSESH. RIEKE . 2REEETNOAESRFIERE,
BAREHRRTIEXD. RER. RRLREA, INENFF R RARITHISEEEN,

The company pays attention to the voices of employees through various channels.Through the communication channels such
as employee representative conference, leader reception day, employee symposium, general manager mailbox and OA message
board, we try our best to solve the most concerned, most direct and most realistic problems of employees, and take them seriously
for timely adoption of staff rationalization recommendations.

ATFERIHWVE. ATHEESETE, BEEHARAIRZTHIE., RTHEERAEIE, DteAEmT
BAIEEEEWRERTBENE, FURIHWVE., RTBEEEETFEAMFE, NEWNDPARNHSEEZEER
i, FETRTtEARR THRWAR, BREEIVHNEFRTSHNE.

The company pays attention to employee engagement and employee satisfaction management. It regularly
organizes company—level employee engagement and employee satisfaction surveys every year to fully understand the
company's operational management status and employee thinking dynamics, and to manage employee engagement and
employee satisfaction as a starting point, to implement effective improvement from both the enterprise and the
individual, continuously improve the professionalism of all employees, and enhance the overall competitive advantage of
the company.

81.2.. | 83.65:. | 12.

RITHRBERSS RTHIERSSD NS AR ELD

Employee satisfaction score Employee engagement score Senior Management reception
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TEANKZE BEMNEREAE
PAYING ATTENTION TO HUMANISTIC CARE
CREATING HARMONIOUS AND WARM ATMOSPHERE

ABFREMITIRN RS, RIVERSOERE, FAMENRTILEHEEII, EmRAGKREREEELS, 12
FRIZE2FIRMEEE, FRIESFRBREITEBEIN . B2 7 ANR. TR BIERMNEARAR, BIKRAMNBFIOEEER
MR, FIARRERFIEMEUNNELSR, RIERTINSO#E.

ABEBENROFHER, TEZARXEZHERT. XEBENRERL. AR THEXFEOILRE, BXRTHNXIRE
ES ISl

The company has always attached great importance to employees' occupational safety, occupational health and
mental health, continuously increased employee safety education and training, actively identified dangerous sources
and harmful operating points, improved employee safety awareness and skills, and ensured timely delivery of labor
insurance products. JAC established a medical examination system for on—the—job, on—the—job, and resignation, built a
permanent electronic health checkup file, and developed a personalized improvement plan for the physical examination
results to protect the physical and mental health of employees.

The company respects and cares for special groups, and extensively carries out warm—hearted projects such as
caring for female employees, caring for retired employees, and helping employees with difficulties, and will implement the
care of employees.

ZEEEFR RBFE. B5 (FF) 28, BWERE. TERFDTESSFEOEF .
Exclusive Welfare Free lunch, single (youth) apartment, car discount, festivals subsidies and other

warm heart benefits.

FRINEEA IR EE1020A;

1020 units internal trial sales vehicles were successfully purchased

RN EINEZEFE220057T;

The meal subsidy fee reached 22 million yuan

HBE R T ARNFIALEANTERBA50E; RIBNERE (BF) AR141A;

JAC helped employees successfully rent 450 new rented or renewal houses 141 people applied for single (youth) apartments

25 R T ERERIFIEI204N;

9204 employees participated in on—the—job health checkups

FREMTERD. 2EEE. EFRREELITEM1164757T

JAC carried out a total of 11.64 million yuan of holiday condolences, high—temperature condolences, and welfare products

%E%@fKHRI Caring for retired employees
® FEBARETE “HEEFFRGIMH WA EHIIERE; & HAE. BRIRIARE “&F. A—. WHPKKERX" RKED

In 2018, the research activities and theme essays of the retired veteran cadres "The new JAC organized the retired employees to carry out "Spring Festival,
achievements of reform and opening up in my eyes"; May Day, Mid—Autumn Festival National Day" entertainment activities

& HOBRTFH. FRA WS, NEEHZEATUHERER, ATEEASSS; 2FLUITNERAARKNFRRIRISA, RIRSF23.0857T.
JAC organized retired cadres, former retired factory leaders, and elder members who EHEIE32A, BE4 168607, IHMENEBFHERT . (FHEA

attended “anti-American to aid Korea” war to the tea party of “Welcoming Spring” ,
the company's main leaders attended the meeting

S3FRISERUEREABHRRE, MtEFHRENHEI DT,

® FX. EMETIHENE, SREFH(BVRSES ), BEETFHREREK; In the whole year, a total of 35 retirees were reported for the rescue
In 2018, the company planned and built an old cadre activity room and issued the "Caring of major ilinesses, with a total declared value of 230,300 yuan. JAC

Service Card" of the old cadres to meet the exclusive needs of the veteran cadres

o HOBERFHSMLERTHBEM;
JAC organized the retired cadres to visit JAC Light Truck New Port Base

® BEERMREBRETHRETSIRET;

JAC visited the resettled retired veteran cadre Nie Zhongcai

expressed solicitude to 32 people with condolences of 16860 yuan.
According to the regulations, the employees who are retired, the
disabled soldiers, and the demobilized military personnel who were
attended to the army before 1953 are reimbursed. It is estimated that
atotal of 43,000 yuan will be incurred for the whole year.
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BUILD A WIN-WIN COOPERATION BETWEEN
MANUFACTURER AND DISTRIBUTORS
2R AEENEEXER

BNZERBEE
PAY ATTENTION TO DEGREE OF DISTRIBUTORS SATISFACTION
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In 2018, the company planned and conducted two phases of dealer satisfaction surveys. Both phases use online
research methods, which increases the flexibility and confidentiality of the dealer questionnaires, saving time and cost of
research. The scope of the investigation covers all aspects of the company's business, deeply explores the opinions and
suggestions of the dealers on the company, scientifically analyzes the weak items in the company's distribution
management and improves them, and promotes mutual benefit and win—-win cooperation between dealers and
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In 2018, the company cooperated with dealers, fully introduced the
concept of partner marketing and operation, established the interaction
with customers through multiple forms and channels,deeply developing
potential customers and based customers into business partners, and
gradually forming a virtuous circle of partnership among manufacturers,
dealers and customers. Through WeChat one-to—one communication
and management, the initiative of WeChat referral can be enhanced.
Partners can be actively developed by means of exhibition hall promotion
and outreach search. Meanwhile, WeChat friend circle can be used to
carry out split communication. Through the work of the partners, JAC has
continuously improved the construction of marketing force and the
professional construction of sales team, promoted the efficient
communication of JAC brand and the steady increase of product sales,
and created a new marketing model.

manufacturers.
B 20165 20174
Channel Year of 2016 | Year of 2017

iiiger Vehicles i%mwide 887 834 829
Bk ﬁ:?ﬁtors 937 920 925

Light duty truck &
S g%%lyci Station 911 923 933
+ gﬁ?ﬁtors 936 915 916

Pickup N
Hsiﬁiﬁz Station 917 924 936
s ﬁfﬁﬁtors 830 872 859

H duty truck >
B ﬁsliﬁlﬁi Station 923 911 913
BCI-J?I/Ln\\t?rnational g‘g:/{frall 785 812 820
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In order to promote the satisfaction of the terminal dealer
satisfaction work and improve the service awareness of the
terminal “Customer Management” , the company launched five

“Reseller Satisfaction Improvement” training in the country in
2018; Encourage the conversion of competitive resources;
rigorously review the qualifications of new distributors fornetwork
access, review by regular network authorization committees,
strictly enforce network authorization and exit, and improve the
quality of new network operations. Strengthen the special evaluation
andclearing ofinvalid networks and improve the core competitiveness
of JAC light truck marketing network. as of the end of December
2018, there were 925 effective commercial network of light
commercial vehicles, accounting for 86.3% of the total network.
Inthe same period of last year, it increased by 6.2%; from January
to December, it has authorized a total of 108, and a total of 161
invalidated networks have been cleared, effectively protecting the
vitality of the overall marketing network.
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Light Commercial Vehicle Marketing Company
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Heavy—duty Trucks
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In 2018, the company mainly collected opinions and suggestions
fromdistributors to manufacturers through various key dealer exchange
meetings, regional distributor seminars, sales network operation quality
analysis meetings, and business policy questionnaires. The feedback
from the dealers responded with feedback, and continuously improved
and promoted.

Closely focus on the annual dealer service training imple
—mentation plan, continue to guide and encourage dealers to
improve the service capacity of terminal outlets, and prepare
and publish the incentive policy 2018 of the star service store,
and complete 14 star rating evaluations of service outlets
throughout the year and give incentives for labor working hours;
taking the South American market as a pilot, holding the first
dealer service skill competition, creating a good atmosphere of

“comparing, learning, catching, and surpassing” and improving
the enthusiasm of dealers.
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JAC International
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TSR N E-— (N S 1E
CREATE HIGH QUALITY SUPPLY CHAIN - SUPPLIERS COOPERATION
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The company has established a hierarchical supplier authorization management mechanism, formulated relevant
systems of supplier management, strictly controlled supplier access and performance management, focused on improving
quality and efficiency, and created an efficient collaborative supply chain. The company advocates sunshine trading,
practices honesty, and signs “Sunshine Agreement” with suppliers. The company fulfills its social responsibility, pays
attention to environmental protection, and includes whether the supplier fulfills its social responsibility into the evaluation

of the supplier access process, regularly carries out the two—party audit, conducts the responsibility and consciousness
of common responsibility fulfillment, and constructs the management system in accordance with laws and regulations.

The company insists on carrying out in—depth cooperation with excellent suppliers of the industrial chain, establi
—-shing a close strategic alliance, and jointly advancing hand in hand in brand promotion, technical cooperation, market
cooperation and other fields, so as to enhance the overall competitiveness of the supply chain and improve the quality
of supply. In 2018, the company has carried out 325 technical exchanges with suppliers, 599 brand joint promotions and
more than 100 high—level visits.

FOCUS ON QUALITY
BUILD EXCELLENT MANUFACTURING SYSTEM

TERE TEREREFFHIERER
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In 2018, the company closely organized the 13th Five-Year Strategy, comprehensively organized and promoted
the "13th Five—Year Quality Development Plan", adhered to the bottom line of legal compliance, and pursued the high
line of customer satisfaction. The company took the opportunity of cooperation with Volkswagen to thoroughly study the
advanced quality of Volkswagen to continue to improve the quality control of product life cycle, and constantly clarify
quality responsibility; the company continues to optimize the quality mechanism, strictly urge the active position,
improve product quality and quality management, and help the company's brand. During the report period, the company
did not have major product quality and product safety accidents.
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REE A5 |
QUALITY CONTROL MECHANISM
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The company continued to carry out the work of signing
the "Quality Responsibility Letter", starting from the three
aspects of quality red and yellow line responsibility, cadre listing
supervision quality improvement responsibility and quality target
performance responsibility, strengthening quality responsibility
awareness, transmitting quality pressure; strengthening the
quality of leading cadres' supervision The improvement
mechanism starts from the senior leadership of the company and
is signed to the grassroots cadres and employees. The
responsibility of the quality red and yellow line enhances the
sense of responsibility of all units in compliance with laws and
regulations; in 2018, the company's listed supervision project
has been highly valued and the efficiency of improvement has
been significantly improved.

RRARER |
QUALITY SYSTEM ESTABLISHMENT

2018F R BRREEBLUTWIREE. DREBANF, BIRRXHEITESILR. Fiz@AEER. AEMNET
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In 2018, the management of the company system took the professional functions and hierarchical management as the
starting point. Through the system document revision and integration, the auditor team building, internal audit and
management evaluation activities, it effectively supported the system operation and performance achievement. In 2018, the
company planned to implement the reengineering of the quality management system. The system designed and revised the
business process and system documents, and successfully passed the external audit of the certification body.

P/52

REPORT PREFACE

REBIS

SYSTEM GUARANTEE

hRRE

INNOVATIVE DEVELOPMENT

IR

COORDINATED DEVELOPMENT

hiEARE

4P

GREEN DEVELOPMENT

RERRE

OPENLY DEVELOPMENT

TR R

%

SHARING DEVELOPMENT

H=RE



2018 R ERET ZHWTHESEEARGBRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

FREZNEE
QUALITY LAW AND REGULATION MANAGEMENT
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In 2018, the company adhered to legal compliance management and strengthened the inspection of various laws and
regulations. In 2018, the company systematically sorted out the latest national product and regulation standards, revised
the company's product and product inspection standards, compiled a picture—-modification and regulatory manual, and
formulated an annual regulatory consistency inspection program, focusing on the promotion of distributors/reformers,and
the supervision and management of products. The certificate replacement management system promoted the revision of
product compliance, and intensified the inspection intensity and frequency of key products, problem products, and market
notification key areas.

The company actively implemented the double integral requirements for passenger vehicles in the Ministry of Industry
and Information Technology, built an information system that meets the double—point allocation ID of the certificate, and
established internal management specifications; actively responded to the State Council's “Three-Year Action Plan to Win
the Blue Sky Defence War” .The company established corresponding environmental protection control measures and
processes in product development, manufacturing, and after—sales service, established an environmental management and
control system,comprehensively checked environmental risks,conducted environmental protection special audits,and
standardized environmental management.

wE
I

FRETEGEHE RATEIR
QUALITY TOOL METHOD PROMOTION AND TALENT CONSTRUCTION
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In 2018, mass quality activities continued to be carried out. The company won 2 international awards and 6 national
awards in various quality activities such as quality management team evaluation, quality trustee team creation, excellent
Six Sigma project evaluation and QC group story presentation.There are 42 provincial and municipal awards, among which
the JAC international company “Woodpecker” QC Group wonthe “International Quality Management Group Meeting
Gold Award” , and the light commercial vehicle manufacturing company “Sunrise” QC Group won the “International
Quality Management Group Meeting Silver Award”.
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Safe Enterprise
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JAC has always adhered to systematically implement the development ideas of constructing recycling economy

and building a green enterprise into the production, management and management to protect the environment in the
development of production and operation management, in order to protect the environment during the development of
production and promote the development of production in the protection of the environment, and achieve the unified
and healthy development among economic, social and environmental benefits. During the reporting period, JAC did
not experience major environmental pollution and damage accidents.

ENERGY CONSERVATION AND
EMISSIONS REDUCTION SYSTEM GUARANTEE
T RERHAMR R IR IE

AT TRERHFNSNENERNG, HRASLEEE ABPBERHETREEBT, DBRMIANSFUBFEEKPINESE,
Hi, SEENENESHERK, STUHMLEBHAE BHNEEETENNFEEDHERIERBATE. T RKEERTEES
K. BUBHLERS AR, FRIBEXIMEDIARE Kk, BEAEMKR. B, BKIENRE, HEETFTERNNEEERT
AL TIENE, RRAMEBEE QTN TRABHLE. NBIZTOE, SEELNEIANEETE, BREBEKERRIER.

JAC establishes the energy saving and emission reduction JAC formulated grade—based energy conservation and emission reduction
leading group and sets up the relevant functional departments to management goal, and resolve into annual KPI contract of each division. In the
be responsible for the special works and coordinated all the meantime, combining target index and annual energy conservation and
company's energy conservation and emissions reduction work. government energy conservation and water conservation management, formulate
What’ s more, JAC general manager is elected to be the leader internal environmental protection, energy conservation, water saving evaluation
of this group, assistant general manager to be first deputy group standard, and bring assessment result into annual management evaluation. The
leader, and business unit general manager be as the deputy responsibility implementation mechanism has been continuously improved, and the

supervisor of this group. level of energy saving and consumption reduction has been continuously improved.
EHIRGIER. b7, T BEXTEERE
HEA AN, ARBIEIS /\1%’@5: RO

HMNEH EMERITE RANETREIREN Organizational ~ N N
BEARR, FlFMEECSHEHR] O*E,‘ }% Qargiies PR RERHHR AR,

REEBREISHNNURE. FHREE TEHAESETFIE N B 5 T AL RHE
EF SR EREARIE 100008 L ERIEE T TH, BRUERASE. KX

NTISNEREERER, BRIEEARTFAE RS e . e,
BT ES AR . lnzt;/tsutté%al _—I’_—-’FQEIFRHF F'Q/Z\st%rgﬁm EE%, HESATHEITPERN
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The companyformulates
energy saving and emission
reduction technological reform
plans at differentlevels, regularly
colle ctsand evaluates excellent

Energy conservation
and emissions reduction
system guarantee

The company regularly identifies
national, local, and industry laws and
regulations on energy conservation and
emission reduction, and organizes and
improves the company's energy conservation
and emission reduction rules and regulations
and management standards. The company

has deepened the implementation of the IS ERETE energy saving and emission
L2y )

energy management system, and the Supervision RE reductionprojects of the company,

department has promoted the optimization of and evaluation maﬁgggﬁwtem displays the achievements of energy

the energy performance parameters of 10 key
energy—-consuming equipment. At the sub— .
branch level, the sub—branch, which has an management and technological
annual consumption of more than 1,000 tons reform, and shares and promotes
of standard coal, has beenintroduced into the them in the whole company.
energy management system. At present, five

subsidiaries have passed the energy

management system certification.

REVDBRFETHREEER, PRMANEEKPINESE, SEEFETNEEDTRER LERBFTE. TKEEMMMEER,
FRAETEE. BAFNITE. 2018FRBAFRMREGITN, HEFITERNNFEEETNEIZCBERIN.

The company establishes energy conservation management objectives at different levels, decomposes and
incorporates annual KPI performance contracts, and forms internal evaluation standards for energy conservation and
water conservation by combining target indexes, annual energy conservation key work and government energy
conservation and water conservation management. In 2018, the company carried out two comprehensive evaluations,
and included the results of the evaluation into the annual management evaluation audit area.

saving and emission reduction
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2018 HEF(FIRE ZWIESEERABRMERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

ACTIVELY PROMOTE THE APPLICATION OF
ENERGY-CONSERVATION AND ENVIRONMENTAL
PROTECTION NEW TECHNOLOGY

QIRHEH T BEINMRFT I AN L

2018 Social Responsibility Report / Green Development 2018ttE=FIRE /| #ekE

EESFBXHUFE
CREATING A GREEN CULTURAL ATMOSPHERE

RBARWHIRE, METERRNEAR, RELEHERATZNRE, FEESRRMBER, BFhlits
=E, Riks5TeeRHEHMT.

The company has been exploring, developing new energy saving and environmental protection
technologies, adopting advanced technologies and equipment, continuously improving the utilization rate of

resources, abiding by the corporate social responsibility, and actively participating in the action of energy
saving and emission reduction.

RBAEEARFENNEIER, HZ \_JEMSJ\IEF‘H/EE é’ﬂﬁiﬁUFﬁ’”“ RIPFIREAREN BN,
HEOFEFZRECENLEY ., R IREABIMETFFEL EEZE@.‘ EATREN ‘“SexXit” fE

The company carries out the construction of green culture in an aII round way, forms the value concept
of jointly saving and effectively using resources, protecting and improving the environment among all the staff
of the company, and implements it in the practice of production, operation and management. At the same
time, JAC takes unswervingly the road of sustainable development to create a unique "green culture"
atmosphere.

i IR IR NN A

APPLICATION OF LOW-TEMPERATURE BOXDRYING TECHNOLOGY
REHE ZRL. BEN. BEAOBHETRA, EASSCE R RAKE

B TFREARTESEENDAESEEZECEN, ARMAREFHIE, ¢ " .
YRMEA0%, 2018FELERITTIISR. BEFIHENEI23F 7T, | 123~
Explore and popularize new technologies of resource utilization, reduction " . [ e

and lean emission reduction; promote the use of low—temperature box drying
technology for air dehumidification and heating to achieve sludge reduction within
the company; pilot application of paint residue drying project reduces weight by
about40%. In 2018, the total benefit of sludge and paint slag drying was 1.23
million yuan.

K D K BEBE SR H
VIGOROUSLY PROMOTE SOLAR PHOTOVOLTAIC PROJECTS

201 SFEBUM I EBERIBIRIEIR T, A B IAME TEW
o BRIEFR, LUMLEASMW,; B, BREXREFHELS

947.17"

T 1816.571, HAEMARCE R, AR S E R
s 4 T L 11405 BRSERRE LI, 2EHKB36.3125E;

roject
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& Fit2019F 2B RAISE M FF M . £ FNRINE HrE£0E
947177 7t,

In 2018, the company's photovoltaic projects completed perfectly under the circumstance of declining government
subsidy policies. By the end of the year of 2018, 45MW has been installed. Among them, the annual photovoltaic power
generation of cars is 18.165 million KWH. All the roof pvin xingang has been connected to the grid. The annual power
generation of xingang base is 11.4 million KWH. Nextev pv has been fully connected to the grid, generating a total of
363,120 KWH in the whole year. The photovoltaic project of the parts base has completed the grid connection of the hua
ting power region and the high voltage side. The grid connection of other regions is expected to be completed by the end
of February 2019. The annual photovoltaic projects generated a total benefit of 9.4717 million yuan.

i = 1 IRIK T BE
ENERGY-SAVING OF FROZEN WATER FOR PAINTING
BFRELZERNEIHRE, ABMEEESREEHETET, Kl

BREEMERFIHTHMNINE . B HETES, MEIHFNET, TF § ; y 751104
TYEA7511047T, o FEHANER

Due to the particularity of coating process requirements, the company
adjusted the air temperature and humidity in the workshop, and made grid—
connected transformation of two sets of refrigeration equipment systems.
Throughthe valve control, to achieve grid—connected operation, can save
the annual cost of 751104 yuan.
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Water Saving Publicity KNDABETEN (X FHFE2018FLE BT KEERENNNER ) B0
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Water—saving publicity: the 27th national city water—saving publicity week will be held from May 13 to 19, 2018, with the
theme of "implementing national water—saving actions and making water—saving a habit". According to the notice of the “Notice
on Launching the 2018 National Urban Water Conservation Publicity Week” issued by the Hefei Municipal Water Conservation
Office, the company actively planned the special activities of the 2018 Water Conservation Publicity Week and independently
carried out various forms of water conservation publicity activities. Check the overall operation of the water—saving appliance
and improve the metering account.
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2018 HEF(FIRE ZWIESEERABRMERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

SEFE28NTREEEET2018F6810H-16HHEHE, XamH
“2018FHANEBEARTREEEIENITL” , FHTHIARMRIEHFEL.
- L = Publicity of energy conservation: the 28th national energy conservation
135551:5 blici ill Id fi 2 ill il
Publicity of energy publicity week will be held from June 10 to 16,2018. The company will compile

conservation the "2018 world environment day and energy conservation publicity week
activity plan", and actively promote and implement it as planned.

SR L T T ]

TREPREE RZEESE

2018 F B IEH T HES 5/
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EDUCTION PERFORMANCE
T BERHFERY
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2018 FEFHTAITIR

In the year of 2018,

JAC saved standard coal
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Total investment of environmental
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COD emissions (ton)
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Discharge amount of wastewater (ton)

REHE (18)

Discharge amount of slag (ton)
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Water consumption
(ton/ten thousand Yuan)
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Index Year of 2016 Year of 2017 Year of 2018

TWERESAFAE
Comprehensive utilization of 93
industrial solid waste (%)

TIAAKEEF AZE

Industrial water reuse ( %) 92.5

89

86.67
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The company implements the relevant requirements for safety production of provincial, municipal

of publicity activities

and industrial authorities, adheres to the concept of “legal compliance and safety development” , and
follows the principle of “safety first, prevention first, comprehensive management” ; the company
builds a “leading module” for safety culture construction, leading the three types of carrier construction
in the construction of safety culture, strictly in accordance with the eight elements of the guidelines,
stimulating the process construction and system review, and implementing the main responsibility of the
enterprise.
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MARKET COMPETITIVENESS HAS
BEEN STEADILY IMPROVED.
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OVERVIEW OF THE COMPANY'S BUSINESS INDICATORS IN 2018
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In the year of 2018, JAC
sold462.400units of
vehicle and chassi
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FETWEFKES FRE TR
China Federation of Industrial Economics China Industrial Awards
HARBIES R BRRB+RAF+RED - ImXM4
Government Procurement Information Network Government procurement of fifteen years of the top ten models — Refine M4
FEIRERIKHO SEEFSUVERSMEREE R — IEVTS
China Automotive Research Center Pure electric SUV comprehensive performance gold award —iEV7S
FEHRREFFEE WS RERTHO FETSFREREEWR
Research Center for Corporate Social Responsibility, China Social Responsibility Outstanding Enterprise Award
Department of Economics, Chinese Academy of Social Sciences
HRISRE 2018FERERMASUV - IKXS4
Sina Automobile 2018 Best Home SUV—Refine S4
TEZR RENFEEX-BF
360che.com Best Digital Marketing Award — Light commercial vehicle
BRRERE THEE - 18RRV7
Commercial vehicle news Fuel-saving champion - GALLOP V7
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OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

20184 CREBHE ERT BRIDENRIRAERERBEEWLRERZT.
100 Units JAC New Energy Vehicle Delivery Ceremony was held in Weifang,
1 ﬁ 26 E Shandong, taking “Shared Driving Green Travel “asthetheme.

On January 26

RHRSIM ARefT——TiEFE FRRERFEE X ERM" EERT, LEFERDIR
TEREBEEXMBEAIIEEVEE, ARFEREEN KAMERREESEMNEIRS .
3)% 29 E “Technology Leads the Public —100 Units Vehicles Delivery Ceremony of JAC New Energy & Huimin
On March 29th Breakfast” was held. JAC New Energy delivered the 100 units iEV6E to Linyi Huimin Breakfast to help it
provide better services to the general public.

| | Y Dz

B 5|5

201 835 IDERAREARBMZEITE, L “BEIM ARefT" AERMTERERETE
3831H RERBAFAZIT,

Another delivery ceremony organized by JAC New Energy was officially held in Shandong,
O et &1 China, with the theme of “Technology Leads the Public”.

P/66

REPORT PREFACE
=
RERIS

o |
N

SYSTEM GUARANTEE

hRRE

INNOVATIVE DEVELOPMENT

TR

COORDINATED DEVELOPMENT

hiEARE

4P

GREEN DEVELOPMENT

FERRE

OPENLY DEVELOPMENT

TR

%

SHARING DEVELOPMENT

H=RE



2018 HEF(EIRE ZWIESEERABRMBRAST  AnhuiJianghuai Automobile Group Corp.,Ltd.

TR iR LR
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

ZREN “H WAR efT” ILEFEBETARXFERM 1T
2018% EZ XN “BHREIM AN efT” TTEACRT A3 R E A
4)% 1 2 E Ahigh-profile delivery ceremony of 1000 units JAC New Energy vehicles themed
On April 12th “Technology Leads the Public” was held.

1313140 KbelT
ST AR T &% E &R CRYIE)

ILEFMERRE TS REVARENAERPEET, AERRUESHARNEEHD.
The delivery ceremony between JAC and Datu Logistics was held in Kunming, providing Kunming
with efficient and environmentally friendly green power.

4008 mMMAR E R BT B R IEE 21T,
the delivery ceremony of 400 Refine M4 was held in Chongqing.
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OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT
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2018%F TR E AN SR TR R B IRA B B 208 B HINRIBMIRE .
8)% 20 E JAC delivered 20 patches of pure electric Shuailing i6 logistics vehicles to Xiao huang
gou Environmental Protection Technology Co., Ltd.

On August 20

IDERRER & PBRIZESRE N EFLER W AN ET UM 21T,
The delivery ceremony of 100 units JAC GALLOP to Zhongtong Express and signing ceremony
of follow—up procurement strategy agreement was held in Hangzhou.

IDERFEERMNIRZEIT200M 2R AR ENZEN,

JAC held a delivery ceremony for 200 Sunray cargo vans in Rui‘an, Wenzhou.

SGEZE & IRUER
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INTERNATIONAL MARKET POSITION IS
FURTHER CONSOLIDATED

H R it i — 2 INE
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E Rl 5= 20186, REIHTMHORER[E | BELEK HOHFRE T S T
In 2018 , the company will export Year—on-year increase Ranking fourth in the
all kinds of cars industry

Hep, N721RFIBinE TR OSEIEKBIE8%; RFFRERTE+T8N~RES, BENSH. £AkKAP™HE, B0
ERIBKIAS0%, TWHIZRKESENM; RAFWSRESUVEE&RSH, BLtlEREMLER, FERATRS
FH. 2018FE, MNSILIME OIL2F 1, FLEIEK88%, WMS2E AW, BIEK37%, IEVISSNEAT). LHIET.
iR ETEE1 4N ERNBX,

In 2018, JAC exported 74,000 units vehicles of various types, up 13 percent year—-on-year, ranking fourth in the vehicle
export industry. Among them, the export volume of N721 series high—end light trucks increased by more than 8% year-on-year;
the pickup product formed T6+T8 product portfolio, covering both diesel and gasoline as well as left and right driving market
segments, the export volume increased by nearly 50% year—on-year, and ranked fourth in the industry; The passenger car
business focused on the SUV platformization strategy, and simultaneously formulated the configuration optimization strategy to
continuously enhance product competitiveness. In 2018, Refine S3 achieved nearly 20,000 exports, an increase of 88% year—on—
year. Refine S2 exports exceeded 10,000, up 37% year—-on-year. |[EV7S was introduced to 14 countries and regions including
Italy, Belgium and Kazakhstan.

ILEREAEERS N HnRIGE ML F LI .

During the report period, JAC maintained its leading position in many markets around the world and achieved breakthroughs.

HEREBX, 2018FEESMHIHRITIME OIAITFH, FIEK18%, B RELSFABPFERERE, RAERSPERMEH=;

In South America, the total export volume in the Chilean market in 2018 was nearly 9000, an increase
of 18% year—on-year. Light truck products led the Chinese automobile brand for many years;

EAFHH2018FHOBTATH, K2017FLINTHE, BhERFRIFERFTEREE—NHHIL;
passenger cars maintained the top three brands in China, and more than 4,000 vehicles were
exported to Mexican marketin 2018. Compared with 2017, sales to Mexican market have THE INTERNATIONAL

doubled, among which the light truck products continue to maintain a leading position among Chinese brand; MAH I(E'I'
i

REDHNEE LT, KM TRAENIAENRLSES, TEE DESELNTABNENKENLEBEE;
The launching of comprehensive JAC products in Argentina has achieved the simultaneous ’
coverage of passenger cars and commercial vehicles, marking that JAC has achieved
comprehensive coverage throughout the Americas;

AIMiEX, THERBEEXBMIFEEDS, HIEEEEEETREMNAELTER;
HEZRMEMUEFR=RDBIU61%M70%NEER, NEHERERBEOE—;

In Asia, JAC passenger cars have officially landed in Philippines, bringing new car travel experiences
to Filipino consumers; sales of light truck products in Sri Lanka and Bangladesh ranked firstin China's
auto brands with market share of 61% and 70% respectively,

FEIEMBX, BEMIFHFRAELOIE20008, BERONEFEISETWLE—;
In African region, nearly 2,000 passenger car has been exported to Egyptian market, and the whole vehicle
exportranks firstin the Chinese automobile industry;

ERMTHE, WXSIFmMRIESATAFHH, HREELESEFRENEHRASHH.
Inthe European market, Refine S3 products have been successfully introduced into the Italian market in batches, marking
that JAC has officially entered the EU high—end market.
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EVENTS OF JAC OVERSEAS MARKETS

JAC S2FRIRSHELL 201 7TEFEEVIARERAFIFE, RABRESMRKILIHKFNPE
REmME.

JAC S2 won the Columbia 2017 Annual VIA Best Cost Maintenance Award and became the first Chinese car
brand to receive this local award.

JACRAEAEIFEETHMMEES, TEEJACKAEEXEMARIHT.

The JAC passenger car completed its brand debut in the Philippine market, which means that the
JAC passenger car officially landed in the Southeast Asian market.

e

JEeX200 N R AEEEETBIRFSLMAET &, X2IMX200/N-FEXREBIINIT =2
ICKDAE%,

The Shuailing X200 was successfully assembled in Pakistan. This is the first time that the Shuailing
X200 has been assembled in overseas factories.
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EVENTS OF JAC OVERSEAS MARKETS EVENTS OF JAC OVERSEAS MARKETS .
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ALLUREH &SI o

JAC and China National Machinery Import & Export (Group) Co., Ltd. jointly signed the Kazakhstan ALLUR
Group Equity Purchase Agreement in Astana, Kazakhstan.

20185 B00RITERNBHEEL VN RENAREST, TEELETFDEERT,
48108 AR E S AR 7

on April 10th Delivery ceremony 800 units JAC Ankai high—end coaches which will be exported to Saudi was held,JAC fully
P opened the Saudihigh—end market and became the best endorsement for products made—in—China.

SYSTEM GUARANTEE

hRRE

Ay

-::-

INNOVATIVE DEVELOPMENT

TR

COORDINATED DEVELOPMENT

hiEARE
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1 2}% 1 ZE JAC N-series high—end light trucks won the “The King of Economic Commercial Vehicles” award again. This : %

JACBRTEXSAEIFMH, TEEIACEEREREEXEHBEIEDG.
The JAC light truck was officially introduced into the South African market, which means that
all JAC truck products have officially entered the South African market.

is the fourth consecutive year that JAC high—end light trucks won this award.

On December 12
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JACER#NWIRET, HEELEREEBNENKGEEN T 2ENEE,
JAC officially entered the Argentine market, marking the full sales of JAC across the Americas. 20 1 835 JACT_LT% NS EEMREERESINAEAETSMETHRE, ARAERBWE ., E{Ett
. 2ASFE/EEFSMTILE, EHWRATIACHIZRSEED .
1 2% 1 6 E Thefirst Latin American International Service Provider Skills Competition held by JAC came to an end in
On December 16 Chile. Players from seven countries including Peru, Colombia, and Mexico participated in the competition,

which greatly enhanced the JAC market service capability.

MOTORS MOTORS
% ﬁ 3“?’7‘?’!{“\%35' o
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CONSTRUCTION OF THE" BELTAND ROAD™
B B
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One Belt and One Road

=R BREREAEFNDESMGT, TSR MUMIIMFRMNERER, BTEMNERNEETS,IEAE
—HRRENER “—%—K" B, AR ‘—H K GXRERTH AEEKEFREIRZH IS, 2018F, ITEA
FHOBE “—F 18 A&KEZR2Y, BOBBESAMW, BEWEK12%, ASTERELEOSEMN72%, E=FR
THHOEISEM, 19RBINKDI &, BI6RDHAE ‘—wm—8 iG%. £ ‘“—H—K B&hHnFRIRES, T
AEARRENRED, BASERENTREE, MERE ‘A1ME" 28RN, RARBENEETD, ShETRIFN
FFYmIEeNE.

TERERFRMEMEARER ‘—F—K BEURPBRFESFHESZNGFEMEINE, 2018FRETEXRHE.
128118, ERFRFEE—RISESHEQNSHNIET, I TERESHENMH L I(ER)BRATKEEE TIRFER
HRBANUrEE A RRIE MY . [ TESRESBYESsRERRE, ERBLARCIFEED, FEMR™RR B IHEDAELTT
%, ANEHLEERSSERAEFUST, XMUHEBRE.

The construction ofthe “Beltand Road” Initiative is a major measure for China's all-round opening up under the new historical conditions and
an important platform for mutual benefit and win—win cooperation. JAC has been actively responding to the national “Beltand Road” strategic re
—quirements and expanding the national market alongthe “Beltand Road” to make contributions to the global economic development of Anhui pro
-vince. In 2018, JAC products were exported to 62 countries along the “Beltand Road” , with an export volume of more than 50,000 vehicles, a year
—on-yearincrease of 12%, which accounts for 72% of the total exports of JAC. Inthe past three years, ithas exported nearly 150,000 vehicles. Of the
19 overseas KD factories, 15 are located alongthe “Beltand Road” . Inthe process of opening up the market along the “Beltand Road” ,JACis

not simply exporting its products, nor is it a simple capacity transfer. Instead, itadheres tothe “five-with” operating principle, enhances the brand's

premium ability and creates better economic benefits and social benefits.

JAC Kazakhstan Project is an important landmark project of the “Beltand Road” policy and the cooperation between China and Kazakhstan.

It has made significant progressin 2018. On December 11, under the leadership of the first deputy prime minister of Kazakhstan, Ma Ming and other
leaders, JAC and China National Machinery Import & Export (Group) Co., Ltd. jointly signed the Kazakhstan Allur Group Equity Acquisition Agreement.
JAC willenhance its technological innovation capability through its own high—quality development, and continuously accelerate the transformation
and upgrading of its product and market structure. Atthe same time, it will drive the countries along the line to participate in the international automo

—tive industry division of labor and achieve mutual development.
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CONTRIBUTION TO LOCAL ECONOMIC DEVELOPMENT
RS RE

MR, AL TFERKRRMELNRIVEET.
EEIEARES, T —NEHIE. BR. MmiE. DRMHHNE S — KRR &,
REZTHH BHER, THHEALMLADI0GEA.

20185, NEMMELRFEMAEFRENENER, HRMTHXIAT KBRS 1 075%/\

ten thousands
persons

EalEIR AL
Boost peripheral

sustainable development.

In Hefei headquarters, anindustrial base integrating manufacturing, capital, brand, logistics
and market networks has been formed, with hundreds of supporting parts manufacturers, providing
jobs for more than 100,000 people for surrounding employment.

In 2018, the company continued to play a role in promoting local economic development, and employment
promoted the development of talents and related industries in the region, contributing to the local

sy
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MAINTENANCE OF SHAREHOLDERS INTERESTS
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FIMFITHEIN, RDKRERFASHVAERIER, RERKRNEENEG.

legitimate rights and interests of shareholders.

20185, ABHBFARBREAS, WEBRS . XEKEXZ . WIMBREREREGFSE

In 2018, the company held 4 general meeting of shareholders to review matters such
L as periodic reports, related party transactions, external guarantees and joint ventures, and
¥ # give full play to the decision—-making role of the shareholders' meeting to ensure the

SYSTEM GUARANTEE

RRRIE

REERRER
INVESTOR RELATIONS MAINTENANCE

20185, ABKRIERFARSENIGREER RS, BESHTRASHN, 2FHEFREEIBAX;

INNOVATIVE DEVELOPMENT

Bl RRE

SHHES &
SUATHEXEFR, BRHNSS. BASTAEVOESER ; REFMRS. SAFHRAMEBIEN AL, HR% 5@?
ERI, 2H. RANENGTBATNEFESEER. 2018EADARTHE2017EEFIINE, RATRBRA18.93

R AEY, S10BRIKRERNEERF0.7T (B8) , HiHKKEINE132,531,848.197T.

CCOORDINATED DEVELOPMENT

hiEARE

In 2018, the company held 4 investor exchange meetings based on the shareholders' meeting. Through a variety of

company's production bases to show Refine S3, Refine S7 and iEV 6E models. Periodic reports, monthly production and

exchange meetings, it received 38 investors in the whole year. At the same time, investors were arranged to visit the é@

sales newsletters and other temporary announcements are disclosed to allow investors to understand the company's

production and operation in a timely, comprehensive, in—-depth and objective manner. In 2018, the company organized GREEN DEVELOPMENT
and implemented the 2017 annual profit distribution. Based on the company's total share capital of 1.893 billion shares, BELR
the company found a cash dividend of 0.7 yuan (including tax) for every 10 shares, and distributed a total of

132,631,848.19 yuan.

‘Za—R7 RRYESR

OPENLY DEVELOPMENT

FRRE
“THREE MEETINGS ONE LEVEL” AND INDEPENDENT DIRECTORS
ABRILT ‘Z=2—B" REIT. KB, FHE5EZ . B2 NREEBAXEIERS, BURTENEANGIES
B, ATEESPHBEIAMUAR, HEPRIEFIA, NMERETESSRENRFZ BRI,
The company has established “Three Meetings One Level” and five professional committees of auditing, strategy, SHARE;;;%MENT

remuneration and assessment, nomination and risk management, and established a sound corporate governance structure.
The company's board of directors has 14 members, including 4 independent directors, thus ensuring the scientific and

relative independence of the board of directors.

NEREKK

$
=
I THE STABLE GROWTH OF JAC

2018FNEHERERERIKEL6.240 W,
In 2018, the company sold 462,400 units vehicles and chassis
of various types.

Ten thuands
units
vehicles

|
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CREATE A HARMONIOUS COMMUNITY ENVIRONMENT
= A Mk S =z
S SIS XIRE

NP RESR LA XBEENEHFE, BEZLSHOFERAFTXIE, BAARODE, RS KEER.
NBEEXRZFETMERBEHXTEELNENGFED,, ARZEFAFREIN. SERANRPEWRSEHSENR, X
NESNME. TBRARSIXEDNPBEEERE. T HXET. #XXZDEE—R5iEFmH. BEETATNREFF S,
VEBEMXXWNAERE, WETEERD ENNERE.

The company actively cooperates with surrounding communities to build an interactive promotion platform, organizes
party organizations at all levels to carry out party members' community activities, solve people's problems, and serve the
masses.

The company's senior university took the initiative to discuss the new model of old—age education with its community,
and set up social groups such as the elderly university fithess team, choir and calligraphy and painting research association.
The company has been invited to participate in a series of activities such as calligraphy and painting photography exhibition,
square culture festival and community cultural performance held by the provincial, municipal government and Baohe District.
It not only highlights the company's good image, but also embodies the smashing chapters of the community culture, and
builds a healthy and harmonious atmosphere.
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PUBLIC WELFARE UNDERTAKINGS
b nmEl

ARBSEHS AT ENMFABTHESSENEZENID, BIFLL “XEBSBBEA AELTFRAIEN,
HESEUEMERLRSS.

The company regards participation in social welfare activities as an important part of fulfilling social
responsibilities, insists on carrying out public welfare activities with “care for vulnerable groups” as the main
line, and advocates the participation of all value chains of enterprises.

B X7 5]
REFINEACTION

2018%, BILEAESTH BRNARFRUNARASENEAS “BF - WRGH BRER, BaSEs
T20EMINE, HBIS5000( B FILEE DREMAE, HALRREZNHNAERM.

In 2018, the sixth season of the large—scale public welfare activities jointly planned by JAC and Anhui Radio and
Television Station, "Hand in Hand - Refine Action", set sail again. At present, it has entered more than 20 primary schools
and sentwarmth and care to more than 5,000 left—=behind children, becoming an influential public welfare brand in the industry.

*
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“BXE1TN - TTEFERT” &
“JOINT ACTION - JIANGHUAI SAFETY DRIVING" ACTIVITY

2018F N THERHER LR XHNERMUKRIE "KE1Te) I LEFRIT F=FE, BEEERIREEDNR
IWEWHEM £, HERK ‘2B, XHET BE, EeTERRETLRE2EH.

In2018, JAC launched the third "Joint Action - Jianghuai Safety Driving " campaign initiated by the Anhui Provincial
Traffic Police Corps and the Civilization Office. Based on the successful experience of the previous two seasons, the
company continued to adhere to the "safe driving, civilized travel" concept to improve the safety literacy of China's
commercial vehicle industry.

umEErS
COUNTERPART SUPPORT

RFREEFEANBEALETF, EFRSERBRERNRRRRE, ITITRENASRE, BITHSIRE. 20185
MELEREN . ARMEEESSEWNBRRFRBEESRKIE, BRRE, RIRELREN KRR, HEHEEMR
BIARMEAZFENERER, USRETFERRNEAM XL BEERSFORKENE . BEMHBSARAE.
MBI 2% M EEERENET RBEFRANRERRS . XUENEEZREANI AN EMRBER . BT, 7
DREEWRE, AT RUFEHEEFRANDESF.

JAC has always adhered to the work of getting rid of poverty and tackling the hard work, insisting on improving the
quality of fixed—point assistance and poverty alleviation, effectively raising political responsibility and fulfilling society. In
2018, the company carried out accurate assistance work for directional assistance gorups in Longwan Village of
Qianshan County and Xianshengdian Township of Lu'an City, fulfilled their duties, actively planned the development
ideas of Longwan Village, and promoted the construction of infrastructure and village collective economy. With high
quality and strict requirements, several facilities construction were fulfilled, including the village cultural square tourist
service center farmhouse project, Longwan village guest house project, village branch road lamp installation, village
clinic renovation and medical facility addition, villager book reading, cultural activity room construction, etc.. Atthe same
time, the company gives full play to its advantages and gives maximum support in terms of education, employment, and
schooling.
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CULTIVATE PROFESSIONAL VOLUNTEER TEAM
EETIHEREENL

PHIEERENDER, BREVIIHSAINETK, 25RF “EEITFEL. REIEFEN” IFEET,
EEES TRIC” APP, WEAE. “HHE. EERXHIRXEFSERSAR. #I1L2018F K, “FTREIC” app
HILRAE1038A, HiITIRSITIRE364.5/M8F; DRIAFEREESE. BEXENLMN. BOENREWHESTFNNIRS
InH .

RBBIFRE ‘EFHENTH——ILZF AR FEEQATME, IMEREELESEWETEEFRERRSE
), EHIEK, E@itS, BESERS®@E, Ekids.

In order to standardize the construction of volunteer team and focus on the dual needs of enterprises and society,
the company adheres to the work goal of “standardization of management work and specialization of service work”,
comprehensively promotes the development of “Volunteer Exchange” APP, and builds 3 levels of company, second-
level league committee and grassroots branch youth volunteer service system. By the end of 2018, the “Volunteer
Exchange” app had a total of 1,038 subscribers, with a total service time of 5364.5 hours; they were engaged in four
major services: large—scale events, major event etiquette, caravan and corporate social work.

Through various public welfare projects such as “Hand in Hand Refine Action - Let Children Not Be Alone” |, the
company encourages volunteers to carry out voluntary service activities in conjunction with enterprise production and
management, enter the community, move toward the society, broaden the field of volunteer service, and repay the

society.
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KEY PERFORMANCE LIST
KRR

[EEZER3E =N 2018 R T 7T

Market performance indicators Year 0%018 \2(13(.)':\;' Zf%ﬂ gg;%ﬁ;om RTIIRIRA ( 75(75 ) ) 1198 1037 1742
Total staff training input (ten thousand yuan

BN (BT) =

Business income (ten thousand yuan) 5009174.75 4914619.06 5249055.68 g?%%ﬂ%ﬁfgﬁ/) 100% 100% 100%

BFERIERE (%) e s

SLos 71.10 65.74 68.57 AEEiIRSE) (ST )

Assets and liabilities(%) Per calp:)lita training time (class hour) 80.4 94.62 80.9

&R/ (B7T) =S

e T o yuan) 213107.60 199704.90 215831.17 ﬁﬁﬁf E (5) - a1 o 5014 6101

SIRIELOE (%) 100% 100% 100% =

) J'_‘\Iﬁgﬂ.kg ( 53\ )
Contract performance rate (%) Employee dedication (points) 83.65 82.48 84.54
Zi?a%fﬁjifice indicators \2(01 8;*—201 8 \%Sa1rzf'201 7 $Oa1 65501 6 i ( s )
€aro cafo 9 11.2% 9.11% 7.19%

Turn over rates (%)

AR (37T )

148600 200385 220719.30 JN\EtEn —

Tax amount (ten thousand yuan) INE=] ( Vabav )
Public weﬁare donation (ten thousand yuan) 1164 76.95 157

RBRITSAZ (A)

Total number of employees (person) 29877 30469 32899 EBENA (A) 1038 600 482
Number of volunteers (persons)

BHARETE (%

f;bor?ontracrsignin(g rgz; (%) 100% 100% 100% IEERGEIR 2018% 201745 201645

Environmental Performance Indicators Year of 2018 Year of 2017 Year of 2016

HeREBEEE (%)

o 0 100% 100% 100% o x —
Social insurance coverage (%) IMRZIEE ( BTt )
Tot;ri?ves(ttme%in envigj'onme)ntal 281217 2915.6 2847
I’%E%‘E% (%) 100% 100% 100% protection (ten thousand yuan
Union coverage BN EKEE (EKETT)
cpEmE (2. 2) e e 02 02 o
2= 8 . . .
Ratio of female managers (f::nale: male) 1:6.74 1:10.95 1:7.08
CODHEME (M) 43.8 57.19 89.3
PR N (°/ ) COD emissions (tons) : . .
Employment rate of doisabled persons (%) 0.44% 0.44% 0.44%
RIHEESE (%) TUEBEAFIRE (%)
Staff medical coverage (%) 100% 100% 100% %gg\s{;;glliglsiglsv ggltléa(h%n) of 89 89 93
BPERESE (%) 0% 0% 0% T FIRESFIFR (%) 86.67 93.76 92.58

Occupational disease incidence (%) Industrial water reuse (%)
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2018 Social Responsibility Report  / outlook2018

20182 RAERSE

/

RE2019

20190UTLOOK

RE2019

20195, A BB UIIEFEFFNRPEFETSENERE In 2019, the company will take Xi Jinping's “new era of
oD e I P socialism with Chinese characteristics “as the guide, firmly
HES, FRICESREBRRNER, RERNKT "WE grasp the requirements of high—quality development, and
Z2E mEAA. REST WONEN, B tasa continue to deeply practice the core values of "customer—

oriented management, quality—oriented policy, truth—seeking

EEARRER, KEERKNEKEPHIEEIFMNTR, €2 and pragmatic” and strengthen social responsibility. The
o o . . management system is built to pursue the creation of better
WRMBAFRE. ATHERE, HPERE, ETIAFE, products for customers around the world and to create world—

TR, BRI AR S TS S AN, it renowned car brands. Choose Chinese brands, tell Chinese

stories, produce better JAC vehicles, and spectrum new
HERFNIPARE LM EEIMET . chapter of JAC. Letthe environment become more harmonious

with our continuous progress, and let the society become
better because of our unremitting efforts.

RITIEIR

Responsibility indicator

HLREEERRER

Social responsibility management
system construction
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FFRRESRE

Economic development

BEECIFRE

Independent innovation

RITAIKEE
Employee growth
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TREMMRERE
Energy-saving and
environmental protection

FEEMERE

Law compliance

rEERE SR T

Refining production

BR#ERE

Customer satisfaction

RWEERE

Purchaging management

HEATmHE
Social Charity
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SUSTAINABILITY REPORT

GUIDANCE INDEX

R IR S8R S

N B\ N B\ N B\ N N N N N B\
GRI =5l GRI =5 GRI =5 GRI =5 GRI =5 GRI =5
index index index index index index
HEESHIF | G4-1 | P1-P4 FstE% | G424 | P15 G4-52 | P48 G4-EN9 | BltiEn| HISH | G4-LA1 | P42-P44 amw | G4-SO1 | P77
Strat 85 isiw igiF .
And Analysis | G4-2 | P2P4 P8 . G4-25 | P16 G4-53 | P48 G4-EN10| FEF L::Ir G4-LA2 | P48 S'i',fi; G4-S02 | TltEiEn
Participation | G4-26 | P18-P19 G4-54 | P48 GA-EN11| RimF Performance | G4-LA3 | P42 ferfofmance | G4-S03 | P35
G4-27 | P18-P19 G4-55 | P4 . G4-LA4 | P44 P47 G4-S04 | P35
AFMER G4-3 | P5-P6 ® GA4-EN12 TNER "
Organizaton | 544 | pa_pe S G4-LA5 | P42 P47 G4-S05 | Ttz
S - — e N - S
Profile crs | oo BEEA | G428 | REER | eam | o456 | P14 = GA-LA6 | P63-P65 G4-S06 | FottiER
Report GA-29 | REMER | EmicsAnd | o4-57 | pas GA-EN14) B G4-LA7 | P63-P65 G4-SO7 | FollER
G4-6 | P70-P73 G4-30 | BEHER Compliance G4-EN15| SRR 215
Ga—7 P5_P6 :': G4-58 | P35 iz G4-LA8 | P63 G4-S08 | TltEER
cas | Pops GA-31 | SR GA-EN16| iR G4-LA9 | P65 G4-S09 | FHR
G4-9 | P5-P6 G432 | fEmR cwam | ciect| pe7 G4-EN17| KSR G4-LA10 | P43-P46 G4-SO10| Ttz
B R G4-33 | PBO-PYO|  ZR B . GA-LAT1 | P42-P44 G4-SO11| FlttER
G4-10 P42 }E*ij: P81-P82 G4-EN18 5'51'5:& I8
Economic e G4-LA12 | P42
P81-P82 |  pEaE G4-34 | P17 Performance | G4-EC2| P9 G4-EN19| il GA-LA13 | P42
ndicators —_
G4-11 | P42 Sorporate | G4-35 | P17 G4-EC3| P42 G4-EN20| K5 K% RE&EW | G4-PR1 | P42-P43
G4-LA14 | KH R isiw -
P81-P82 G4-36 | P17 G4-EC4| P27 G4-EN21| P62 P81 GA-LAT5 | Pag Product G4-PR2 | FTlb2Ei%im
G4-12 | P51 G4-37 | IREHER - _ Performance | G4~PR3 | P10
=Lim P45-P46 G4-EN22| P62 P81 G4-LA16 | FlrkisR Indicators .
G4-13 | P6-P7 G4-38 | P17 G4-EC5| P42 ca-enol pe2 e G4-PR4 | FoltiER
G4-14 | P36 G4-39 | P17 G4-ECB| P74 ANl Tttt G4-PRS | P39
G4-15 | P62-P63 G4-40 | P17 G4-EC7| P77 o ;ﬁgﬁﬁ G4-HR1 | P81 G4-PR6 | FlttiER
— SHEEES 0 " .
P75-P77 G4-41 | P17 P76 G4-EC8| P51 P75 GA-EN25| HLLRIBR man Rights| G47HR2 | P44 P82 GA-PR7 | FoltkiEi5R
G4-16 | P9 G4-42 | P15-P17 G4-ECO| P51 P75 G4-EN26| TEF ndicatore - | G47HR3 | ISR G4-PR8 | Foll£ 15
G4-43 | P15-P17 G4-EN27| KSR G4-HR4 | FltEER G4-PRO | FttkisR
_ _ . G4-HR5 | FltbiER
SEMINE | G4-17 | P81 G4-44 | PIS-P17|  mrigsmey | GA-EN1| FEF GA—ENZE KR G4-HR6 9611:[:::%
sAo .. S = — 1
RBIRIDR | G418 | peimn G4-45 | P15-P17 |  IEiR G4-EN2| P58-P59 GA-EN29| ittt —
Substantive 4-46 | P15-P17 Environmental R G4-HR7 | P65
Issues G4-19 | IRSHEER G Performance G4-EN3| NEHB G4-EN30| P56-P59 .
Recognition G4-47 | P15-P17 Indicators . G4-HRS | TitEER
And Boundary| - G4-20 | {RESHESR G4-EN4| M G4-EN31| P81-P82 e
. G4-48 P15 . G4-HR9 %Jttx'rﬁlﬂ
G4-21 | IRESHER G4-EN5| FEF Ga-EN32| 583 "
> G4-49 | P15-P17 _ . 7 G4-HR10| 8 R
G4-22 | IREHER G4-EN6| FEF '
G4-23 | R G4-EN7| Fi5F .
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RELATED

PARTY EVALUATION
LEEERAS

EVALUATION FROM RELATED PARTIES

(RS ) ER2WTEREREEF . MEIHSMENERBEREY, BECWIKRZFICEURARMNRES NS, &
BEROMRSPERETIVARMPELSAERRIEOSTM . RETIIERFEREEER. AR, BEEE.
MEER. REERMAZARESEAMIIE, B—MiEmdREeIHMHE. fFEEVSHSMELRRNEESE

EHRE
FERGREABRAR

The "Report" highlights the key performance of Jianghuai Automobile in the economic, environmental and social fields,
highlighting the company's responsibility and obligation to keep in mind corporate citizenship. And the report also spares
no effort to demonstrate the confidence and actions of Jianghuai Automobile in the development of China's automobile
industry and the development of China's social welfare.

The report highlights JAC's achievement in responsibility management, innovation development, integrity management,
harmonious development, green development and shared development. It is a social responsibility report that promotes
continuous innovation and improvement of enterprises and promotes the harmonious development of enterprises and

society.
Zhongce Rubber Group Co., Ltd.

(IRE ) NFABHES . FTRR T DEAEAEGTSSETENBERIUAREEHBRFIHE, HXIRREW
HEERTEHTTRE, TESEBETSSFERRITERAIEEENF, ERIENEIT T HESRE, AtsE
RIFIIE A RAE 7RG, N T RIFIEIESR.

FULRERDEIRAE

Thereport vividly and comprehensively demonstrated the situation of JAC social responsibility work and its achie
—-vements and progress from different dimensions, and looked forward to the future corporate social responsibility work.
JAC implemented the concept of social responsibility into the company's business activities, took the initiative to under
take and fulfilled its social responsibilities, made positive contributions to the harmonious development of the social

economy, and established a good corporate image.

Baoshan Iron and Steel Co., Ltd.
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OPINION FEEDBACK
CHART

BUNRIRE

AT EFERHZETEREEARDBRATHELHIT In order to continuously improve the editing job on Anhui
TERHLSSMEIRERE T, BIEEEHTREED Jianghuai Automobile Group Corp.,Ltd. Social Responsibility

W s e [N Work and Social Responsibility Report, we especially hope to
MR, BENhEAERREEFOBXEN, FR% e e ey o
) listen to your opinions and suggestions. Pls kindly answer the
Blf&csr@jac.com.cn

questions in the feedback chart and send it to csr@jac.com.cn

R (EERRMEERET “V )

Optional questions (pls mark “\v/” in the corresponding places)

1.4 EEeH, ERtRE T 2B DESEESARMBRATINMSFETIERR?
This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Group Co., Ltd.
completely and correctly?

ORF/Well O%IF/Better [ —H#&/General [O#&ZE/Relatively Poor [CO{RZE/Poor

2 R EXI R RTT A< ORI (B R # 17 Bl R AR 587

This report answers and reveals the questions that the interest interrelated party concerns?
ORF/Well [OKEF/Better [O—fR/General [O%E/Relatively Poor [OfRZ/Poor

3. AIREWERIEIREMT . . TR

The information revealed in the report is clear, correct and complete?

ORF/Well [OKGF/Better [—H&/General [O%=/Relatively Poor [OfRZ/Poor

4 AREMAENE, BREMBEEE. ARIRIT. IEEXFHMRRIRIT?

This report is readable with its logic mainline, content design, language, and format design?

ORTF/Well OBIF/Better [ —H#&/General [O#&ZE/Relatively Poor [OfRZE/Poor

FFHMEEEE  Open questions:
1A R IRERILEHEEN S IR A7

What do you think is the most satisfied to you?
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2N B TEE T BHERERNRERIRE R I?

What do you think is not reflected in this report that is necessary to know?

3ERNHAIS ERIHSRAETER IS RAERS K HBMEIN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

WRTFME, BERFENIRTEOER:

If possible, pls let us know your information:

4 /Name:: #H#a/organization: HB4%/Postal Code: EBiE/Tel:
B\l /Profession:: Hbiit/Address:; E—mail; fEH8/Fax:
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