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This report discloses the theory, activities and performance of JAC
to fulfill its social responsibilities,
to propel the sustainable development and
to pursue the maximized comprehensive value in 2019
as well asits prospect for 2020.
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Report reliability guarantee

The company guarantees thereportdoesnot include any false records,
misleading statements or serious omissions, and isresponsible of the
truthfulness, accuracy and completeness.

Report structure range

Anhui JianghuaiAutomobileGroupCo.,Ltd.( seethe companystructure ),
'the company',"JAC Motors'and 'JAC'inthis reportallreferto AnhuiJiang
huai Automobile Group Co.,Ltd. Expectthe noted ones.

Report time range
The10th Social Responsibility Report with the time range from Jan.1st

2019to Dec.31st2019; part of contentis out of the above range.

Reportissuing period
The Social Responsibility Report of AnhuiJianghuai Automobile
Group Co.,Ltd. isanannual report.

Report data

Thefinancial date disclosed inthis report is from a variety of financial
statements, and other data is fromthe company's internal statistics;
with the monetaryamounts in RMB as the measurementcurrency,
exceptas otherwise specified in this report.

Report reference standard

+ 'China enterprise social responsibility report guidelines'

* 'Chinaindustrial enterprise and industrial associations social
responsibility guidelines'

Reportissuing form and interpretation
thereportisissued in both paper and on-line forms, and the on-line
report web address is www.jac.com.cn/o

Company address: No.176 Dongliu Road,Hefei, Anhui, China
Postal code:230022

Tel: 0551-62296712

E-mail:csr@jac.com.cn

Official Weibo Blog: @ iTiEiR%E

Official Wechat: @ jTiEiS%E

Company website:www.jac.com.cn
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2019 marks the 70th anniversary of the founding of the People's Republic of China, and itis also a key year for JAC to GREEN DEVELOPMENT
further promote the implementation of its strategy. This year, JAC insisted on taking Xi Jinping’ s new era of socialism with FERRE

Chinese characteristics as the guidance, actively responded to complex forms and severe challenges, maintained strate—
gic determination, strengthened its belief in victory, and strived to create a new situation for JAC's high—quality development.

Overtheyears, JAC has actively responded to the call of the country, actively fulfilled its social responsibilities, fully imp— ‘_@’_}
lemented the concept of green development, accelerated green product innovation, and insisted on providing consumers with SNA
comfortable green travel solutions under the guidance of mainstream values of energy conservation and environmental pro-— S
tection; To approve Chinese auto companies that have gone abroad, JAC has actively implemented the national “going out” FHERE

strategy andthe “One Belt, One Road” initiative, continued to increase development efforts, and transformed from the do-
mestic market to both domestic and international markets, and actively helped the country’ s new round of high Open to the

outside world horizontally.
JAC has always been customer—centric, adheres to customer—oriented management, and adheres to the key techn— @
Fo REWO RD BY ology research and development route of "energy saving, safety, environmental protection, intelligence, connectivity, and S
comfort". It vigorously develops the application of new technologies, new materials and new processes, and continues to HEER
strengthen Product experience, effectively protect the rights and interests of consumers, strive to build the core competi—

T H E c H AI R M A N tiveness of independent brand cars, and actively provide global users with increasingly high—quality automotive products,
services and car experience.

At the beginning of 2020, in the face of the sudden new crown pneumonia epidemic, Jianghuai Automobile actively fu—

Ifilled the responsibility of state—owned enterprises, actively donated money and materials to help the frontline of epidem-—

. P o ic prevention and control, and took multiple measures to help enterprises speed up the resumption of work and production,

E % .I:t Z& E_:F and promote the coordinated resumption of work across the industry chain. In the face of the global spread of the epidemic,

x while ensuring the continuity of its overseas business and the health of its employees,it also donated protective materials

to aid overseas campaigns, and used practical actions to contribute to building a community with a shared future for mankind.

2020is the year when a well-off society will be builtin an all-round way and the "13th Five—Year Plan" is finalized. Itis

also the year when JAC's "Realize the Future" brand strategy will be implemented and the product will be a big year.JAC

will actively cultivate new drivers of development, accelerate the realization of high—quality development,and make new

and greater contributions to building a well-off society in an all-round way, realizing the "two centenary"goals, and realiz—
ing the Chinese dream of the great rejuvenation of the Chinese nation.anniversary of the founding of new china salute!

=K Chairman

\#; An Jin

i
!

Chairman
Anhui Jianghuai Automobile Group Corp.,Ltd.

An Jin
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JAC hasreleasedthe Corporate Social Responsibility Report for 9 consecutive years. This year isthe 10th social re—
sponsibility report of JAC. Over the years, we have been working with the stakeholders, adhere to a comprehensiveand GR[;%E;;%[NT
systematic elaboration of the company's performance and responsibility process. :

Looking back on 2019, the domestic economy entered a period of medium and low speed development, and the

downward pressure on the automotive industry gradually emerged. Under the background of macroeconomic downturn, g
frequentinternational trade disputes and further increased pressure on the automotive industry, Jianghuai Automobile Fﬁ@:
maintained its strategic determination, continuously promoted the transformation and upgrading of enterprises, strived to LY DL
seize the development opportunities, sold 42.12 vehicles of various types throughout the year, had a total operating FERE

income of 47.362 billion yuan, and maintained a steady development trend;its R & D investment and employee income
were unabated, creating space and saving energy for the next step of development.
JAC has always adhered to the enterprise of "making better products and creating better society",actively practiced @

the concept of social responsibility of "seeking happiness for employees,creating value for shareholders and contributing
to society", adhered to that employees are the cornerstone of enterprise development, closely connected employee SHARING DEVELOPMENT

development with enterprise development,constantly improved the talent working mechanism,and comprehe—- HELR
TH E G E N ERAL MANAG E R nsively ensured the legitimate rights and interests of employees. has always taken"paying attention to vulnerable groups"
as the mainline,is enthusiastic about public welfare undertakings,promotes the development of public welfare undertakings

in many fields such as caring for left—behind children,supporting the development of education undertakings,disaster relief
and poverty alleviation, advocates the joint participation of enterprises in the wholevalue chain, and contributes to the due
N . responsibilities of enterprises for the sustainable development of the society.

II_TLI QZ EE Z& E—:If Looking ahead to 2020,JAC will continue to adhere to "seek improvement in stability"total tone,to carry out the "do best"
Jane "and"the core idea, adhere to the "to do strongly does commercial vehicles,do fine do optimal passenger cars, develop
the new energy automotive and intelligent snatched the technology,strengthen the auto service business,improve the
industry ecosystem"development strategy, strengthen independent innovation, deepen the opening up and cooperation,

‘i"ixfi General Manager continue to promote the structural adjustment, transformation and upgrading, in the realization of enterprise in the

development of high quality at the same time, the progress constantly push the car industry.
\\/ Yy Xiang Xingchu
Iﬁj/\%ﬂ

General Manager of
Anhui Jianghuai Automobile Group Corp.,Ltd.

Xiang Xingchu
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China Anhui Jianghuai Automobile Co., Ltd. (hereinafter referred to as JAC) is a 'comprehensive auto enterprise group
developing advanced saving—energy vehicle, new-energy vehicle and internet vehicle' with full-line independent brand
vehicles in China, including commercial vehicle, passenger car, powertrain, R&D, manufacture, sales, service and relev—
ant multi business. It's also one of the National torch program key high—tech enterprises and National—-level innovative —
enterprises, and ranks on the list of China's top 500 enterprises and China's top 100 industrial enterprises. The main pro-
ducts of JAC include completed vehicle and bus chassis, and the completed vehicle include passenger car and commer—
cial vehicle; passenger carinclude SUV, MPV, sedan, iEV pure—electric car and other models;commercial vehicle include
light=duty truck, heavy—duty truck, van, bus and other models.JAC listed on the Shanghai Stock Exchange (600418) in 2001.

In 2019, JAC had sold all kinds of vehicles and chassis 421,200 units,with a total revenue of 47.362 billion yuan and a
total tax payment of 1.108 billion yuan. And the employees nearly 30,000 at the end of 2019.

P/05
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JAC has continuously optimized the product structure and business layout since its foundation in 1997. Now JAC has
builtits completed vehicle production base layout in Hefei,Suining and other completed vehicle production base,two over—
seas R&D centers as well as its engine production base layout in Hefei,and has established two 'super factories' of JAC
high—end light—duty truck production base and new energy passenger car production base,It has formed four major unde—
rtakings: whole vehicles (passenger vehicles, commercial vehicles, passenger vehicles, new energy sources),core com-
ponents, automobile travel and automobile services, and strive to build a comprehensive automobile service platform of "
whole ecological chain, whole industrial chain and whole value chain". P/06
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o Lighttruck products are continuously optimized and their competitiveness is

significantlyenhanced.

In 2019, JAC light commercial vehicles promoted product upgrades with technol-
ogical innovation and branding up strategy with leading quality, relied on global R
&D strength to optimize product structure and comprehensively deploy national
VI.Being leading in the industry on R&D, products, intelligence and technology,
to meet customer needs accurately and efficiently. The annual sales exceeded
200,000units and continued to maintain the leading position in the industry.The
sales of medium and high—end models accounted for more than 70%, and it firmly
ranked firstin China's medium and high—end light truck segment.

@ The structural adjustment of heavy trucks has achieved remarkable progress.

In 2019, in the context of a general decline in the industry, JAC heavy commercial
vehicles conformed to changes in market demand, focused on key markets and
key customers, continued to promote structural adjustments,withstood the pres—
sure of market competition, stabilized sales volume,and formed a"Gallop K7+V7"
high—end product layout.

@ Passenger cars are constantly reinventing the wheel.

From 2015t0 2016, JAC passenger vehicles grew rapidly, and the growth rate was
among the highest in the industry. Refine S3 continued to be the champion of small
SUV salesin 2015 and 2016. Developed to 2019, JAC passenger cars have been
through the era of 1.0 full-line product layout and 2.0 in-depth technology creation,
and now officially entered the 3.0 era. In November 2019, orders for Jiayue A5
hatchback sports car exceeded 10,000 units in 40 days after its launch, setting off
the 3.0 era of JAC passenger vehicle.

@ Multi-purpose vehicle's high quality helps promote the brand.

As the first Chinese brand to enter the MPV market, JAC Refine MPV product line
covers multiple fields from household to high—end business level. Itis the domes—
tic MPV brand with the longest product line and the most abundant models.In 2019,
MPV business stabilized its scale and efficiency under the overall downward env—
ironment of the industry, and Sunray model increased significantly.

@ The new energy business is growing rapidly.

As apioneer and popularizer in China's new energy automobile industry,JAC New
Energy insists on technological innovation, product innovation, and service inno-
vation. by the end of 2019,it has promoted and applied nearly 160,000 new ene—
rgy vehicles,with a cumulative operating mileage of more than 3.1billion kilometers,
and continued to remain the leading position in the field of pure electric vehicle pro—
motion.In 2019,the new energy business closely followed market demand and foc—
used on breaking through the core urban operating market.The "Long range,Volks—
wagen style"high quality pure electric SUV JACiEVS4 launched into market at Sha—
nghai Auto Show, opening a new era of "software—defined cars".

@ The oversea market business achieves an outstanding performance.

By the end 0f 2019, JAC had exported more than 640,000 vehicles.Medium and
high end light card for many years in the industry export first.In 2019,the joint
construction of the “Belt and Road” entered a new stage.JAC successfully
participated in the acquisition of Kazakhstan's largest automobile industry group —
Allur Group,which became an important starting point for JAC internationalization
strategy to develop the customs union markets and the Central Asian markets.

@ The "Internet + Travel" new business was launched.

JAC adheres to the strategy of vigorously developing new energy vehicles, actively
responds to the requirements of national strategies and provincial and municipal
policies, empowers Hefeion green travel, and creates a distinctive mobile travel
symbol. In 2019, JAC mobile travel brand "Hexing Car—hailing" was officially lau-
nched, marking a solid step for JAC to transform from an automobile manufacturer
to anintegrated service provider.

@ The auto finance business is booming.

The establishment of auto finance companies and auto financing guarantee
companies has expanded JAC vehicle service business, providing customers with
tailor-made car service solutions,and providing better servicefor dealer inventory
and retail customer financing.

LR ERNBIRAE
Anhui Ankai Autombile Co.,Ltd.

ILETRSEERAE

Anhui Jianghuai Specail Vehicle Co.,Ltd.

ZHILISMRERAE

Jianghui logistics Co.

BEEHRERFEAT

Hefei Axle Co.,Ltd.

ILESERRAS

Anhui Jianghui logistics Co.,Ltd.

BALESEESHRAT

Tongda Jianghuai Automobile Co.,Ltd.

LZHEREENERAE

Anhui Sunray Gear Trasmission Co.,Ltd.

ILESERBERERAT

Jianghuai Automobile Financing Guarantee Co.,Ltd.

ILERISFEERAE

Anchi Autombile Co.,Ltd.

HORZERAE)

Anhui Jianghui Import& Export Trade Co.,Ltd.

MIFTHESREBRAS

Sichuan Jianghuai Automobile Co.,Ltd.

AF il

AC-BAH L

JAC- Japanses R&D Center

BIETEEHEGRAT

Anhui Jianghui Casting Co.,Ltd.

LZHILSREBRAE]

Jianghui Automobile Investment Co., Ltd

BEEREEERAE

Fuzheng Car body Equipment Co., Ltd

nEESEEMERAE

Fortune Auto Finance Co., Ltd

SIETERRN N BRAT]

Hefei Jianghuai Chaoyang Diesel Engine Co., Ltd

%£F N

other subsidiary companies
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ATFEHEFARERRNERMET TE, RIETEEARGRAIREERFAIAEARENEES. ABIREL
BEIBEITFN. HMEETESMHA, WHRRERNEZRRITEREH#T T2 ZRXFEN, HIFENFRIA
R\ EREIMIANRIEFIT T E# K, R5 7R WEEERKENXEIHTES.

ABEMETT (LEXCEERE) , RAME “XEHIEE" . “XQHBE" NWER. AFELHERIXKEIR
BIRIFAL, REMEZEMCRAINEENK, RBEFEIXNQEENRERBALTR, 25 T XNQEEKFE, BHETE
WigRRFa R R .

RERA, ATAEEEIRBERNEBRRE, AFEFHRITEE. ITEI.

JAC has continued to push internal control system construction and revision work to ensure the full coverage of Group
Co., Ltd andits holding subsidiaries. Through internal control self-evaluation, external audit and other methods, the com—

pany made multilevel and comprehensive evaluation for internal control system, and made the reform for company's man—
agementissues and defects, to enhance the company management level and risk prevention ability.

The company renewed 'Comprehensive risk management method' and deeply pushed the establishment of 'risk data—
base'and 'risk mapping'. Through daily risk identification and assessment, the company timely early warns and reports
the important risks and puts forward and implements risk management strategy and solution, to improve risk management
level and promote the company's healthy and sustainable development.

During the period of the report, there is no major faultiness JAC internal control system and the design of internal con—
trolis reasonable and effective.
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=5+ HF4H43 COMMUNITY ORGANIZATIONS INVOLVED

hEEFR Associations NEAEE As

01 PEAENS » RSk
China Automobile Association Vice President
FENETLERNS EEESRHN

02 China Machinery Industry Executive Director
Management Association
FEERIEKES BBy

03 China Enterprise Confederation Councilman

04 PESEASRRES , e ]
China Automobile Talents Union Vice Director

E ; gih< iv2

05 REM TS EHE ' o BEH(
China Machinery Industry Education Association Councilman

06 FESEIREDRS o ESEEHN
China Automobile Project Association Executive Director

07 FERENS o SRBN
China Quality Association Membership

08 PEISETUHFRARMIARERS 1=y
China Automobile Industry Science Councilman
Technology Reward Committee
PSR EERS = e

09 China Automobile A)gs—%ciation Market FTAEREMN ,
Trading Committee Director Membership
PSS ETMEFHIEN S SRS

10 China Automobile Association Membership
Spare Parts Re—Producing Branch

11 ZHECURKES ) Bl KB
Anhui Entrepreneur Federation Vice President

12 ZHIWEFRES _ BB
Anhui Industry & Economy Federation Vice President

13 ZHERLTERKES EIES-S=2Evi
Anhui Academicians & Experts Association Vice President
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CSRAS=H

CSR BIG EVENTS

[2019

SH18H May 18nd

5818H, Ll “SFHHETE " AEAMNTELSEEEL
WX HEEARFRBBHURERET. ITHEREBAR
AR, BRREMEBONSERISEN K.
On May 18th, The launching ceremony of the 6th JAC
Corporate Culture Week and Public Open Day with the
theme of "Hard Work Achieves Dreams" was officially
held. JAC "opened the door" to the public, demonstr—
ating its unique and charming automobile manufa-
cturing culture.

58 T f] Late May

SATH, THEETAHEZER! PREZERRRETEE
B

Inlate May,JAC heavy duty truck as the leading heavy
commercialvehicle escorted the national treasure giant
pandato go to Russia!

P/11
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1B#0 January

1H9HEF, HTFBahHTRE “MTHE" EXLLE, 17

FEDERFEEXNHENAOETI,

Onthe morning of January 9th, the mobile travel brand

"Hexing Car—hailing" was officially launched, marking

JAC's official entry into the online car—hailing industry.

5H27H May 27th

5A27H, AXHEZERICFRILAENIIET, KRAESE
(FE) BFET2RFAVRBERARBRAI (UT
AR “RBEE" ) , SEETARBNRLZHTEAEEHR
BHBERAE (UTFER TTESE" ), fEFLHUSEN
BREEHIMEEARFEEZRET T S FEERML. %
BEWHINE SRR S EHRIES RS REMTREL . B
NEEMAERRHIE ST

On May 27th, witnessed by Mr. Li Jinbin, Secretary of Anhui Pro—
vincial Party Committee, Volkswagen Group (China) together with
its wholly-owned subsidiary Mobility Asia, Hefei Municipal Peop—
le's Government and Anhui Jianghuai Automobile Group Corp.,
Ltd. (hereinafter referred to as "JAC") signed a strategic cooper—
ation framework agreement in Barcelona, Spain for a smart city
project located in Hefei, Anhui. The smart city project aims to im—

prove Hefei's government service quality and citizens' welfare,
and help Hefei become a world-class smart city.

78B10HdJuly 10th

7H10H, 2019RHWERUHSRERSKHSESEERF,
ITHERERIR “2018FELRHE T AW RETSHRERSE
ws.

On July 10th,The 2019 Anhui Province Corporate Social
Responsibility Report Conference was held in Hefei,
and JAC was awarded the title of "2018 Best Social Re—
sponsibility Report of Industrial Enterprises in Anhui
Province".

2019 Social Responsibility Report

128 10H December 10th

128108, THEREF2019FEC I ITHEREASE
FETWTWREIVHSEEFRERTS L, EXRAT
(2018t £ HERSE) »

On December 10th, JAC officially released the "2018
Social Responsibility Report" atthe 2019 China Ent—
erprise Sustainable Development Conference and
China Industrial Corporate Social ResponsibilityRe—
port Conference.

10B1H october 1th

10818, TERTREDRERIOBEKHEE, AFR%
FOPBEEBAL .

On October 1st, JAC heavy truck dressed up as a pa—
rade float on the 70th anniversary of the National Day,
presenting gifts to the motherland on behalf of Anhui
Province.

8H8H August8th

8H8H, HITHAESEBRFEZHFBFIHENAREN
—— CTEFRTHRENE" EXBM, REEBTFEAN
On August 8th, the public welfare activity jointly created
by JAC and Blue Dolphin Truck Voice-"JAC Safe Travel
Season 4" officially started, continuing to convey public
welfare care to truckers.

/| Report Preface 2019 tt=5ERE /| REFIS

12HB20H December 20th

128208, 20195 (B+1E ) HEFBRATIRES
17, EABRBRAE L, THEAESEEAHBELAENEE
L%, REFEHSIRERT.

On December 20th, the 2019 (12th) Consuming Vehicle
Model Ceremony was grandly held in Beijing. At this
ceremony, JAC won the annual social responsibility
award for its outstanding practice in the field of public
welfare.

10H #J] Early October

1089, BtRERUEAEZSBAFE, 150 TEHNMPV
LERBIPHM, EEFRUHTEN “FEFE" .

Early October,the 2019 (12th) Consuming Vehicle Model
Ceremony was grandly held in Beijing.At this ceremony,
JAC won the annual social responsibility award for
its outstanding practice in the field of public welfare.

9OH26H On September 26th

98268 , £t=F "BF - BNTH——ILHFAME”

Bk, E#iEdl. BN ENFBX, FEABFILE
EEXESRSE,

On October 10th,the seventh season “Refine Action

- Hand in hand,Let the children not be alone” ,Into
Huaibei,Suzhou,Chizhou and other areas,and
continue to send care and joy to left—behind children.
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B RRIE

SHEATSRIEE

SYSTEM GUARANTEE

Comprehensively implementing social
responsibility management

A
(

2019 Social Responsibility Report / System Guarantee 2019 {2 H{FIRS

COMPANY CULTURE

o3&

JACSUURFIREY

JAC culture system model

EIE
guidance

BEs

Profits

2 RpmE

support Systematic Thinking

SEEENSY
Unremitting
Self-improvement

(-

el

Cornerstone

*Zm T Employees—care

[B=Vision

SBT3
BEEEIFIT S
Better Products, Better World

fEEABMission

AEFEINE ARTE=R

SIESER GL

To create values for To achieve happiness To make contributions

the customers for the employees for the country

BT EMVision

Customer—oriented Quality—based Truth—pursuing
Operation

2= /5%t BusinessPolicy
BEA | BRE | BEE
Technology Quality Characteristics
18184 Management Philosophy
Zi[ N5 ) | YEREED
Team Learning Balance Coordinating
4T FEFENew Red Army Spirits
‘ Rt ‘ 1TEIE

Hard Working Instruction
Following

AR

Scale

BREH

Excellence Pursuing

FIelF
Learning while
Innovating

yE MMl Incorruption

/

RERIE
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JACCORPORATE SOCIAL
RESPONSIBILITY

AT =R

AERE

Partners

NRTHEER
Nt
Seeking The Happiness
For Employees
Making Contribution To
The Society

-
%
o
e}
[)
=)
[3
[©)
3
g
>
>
Qo
<
Q
=
o
=)

Shareholder

WhizE

Environment

6
Ulinjog;nuew uesIO

ARTIR=R, AR

Seeking the happiness for employees and making contribution to the society

P/15

2RI

Social Responsibility

NRTIRFETE
Seeking happiness
for employees

2019 Social Responsibility Report

HEEIBEEAIERNZ Liabiity management model

NMESG T

Connotation

URI AP0, RENEKR TR
18, EEWAARNEN, RTHF@EER
THIFRIEHBEBISE RURhIE T FORIE
CHRITE=R" R2IACB—ERSERSEMH
RHNE R AR EAVED .

Connotation: in order to ensure each of our
employees to live a meaningful life while at
work,JACconsiders the constant pursuit of
happiness both on material and spiritual as
the center. Seeking happiness foremployees
is JAC each leader collective's most plain
pursue and the most scared mission.

/ System Guarantee 2019 Zi/i\%1fﬂ§|ﬂ:: / 171&%1%’}%

BiRasis
Specific Measures

2 LUANR AN EFRNEENITER
g CHILE . RTEIFHBERS, LUREEE
RITAYERE, FEd “FEBA FWBA BEE
N BERSRIFERLEENNRFAE,

Creating an 'Employee-oriented' HR development
and management, incentives, training and education
system to develop and mobilize their potential ability.
Creating good environment where employees can
have a full play of their ability through 'treatment,
career and affection'.

AL SAMTIRR
Making Contribution
to the society

B EHER RAIRSS AR AT
SHFME(EL TR, UTRFEmRERE T
SAHBIEVE.

Making contribution to a friendly environment
and harmonious society by continuous
improvement of products and service, as well
as creating wealth for the society by continuous
sound development

CHEEE Integrity Management

INBEMER, HEEE, TEATRE, MBI
RRER,

Enhancing compliance management and credit

management, improving corporate governance,
strengthening the internal control system.

o FRBUHT Technological Innovation
UMz asm, FEHTNAMGE, FERATR
mlR.

Market-oriented, JAC strictly implies the NAM
process and continuously improve product quality

* fR55™1% Services

SERRFHRS MR, REEPRE, FEFRBARH
BERE, REFmAEZE,

Focusing onthe customer experience, ongoing
customer satisfaction survey and defective auto
recall, JAC continues to improve its service quality.

* 75 ZHK Local contribution
WiieE, EmHls.

JAC contributes to the local market by stabletax
payment and increasing opportunities of employment.

e 11N Social Welfare

RRFRSEREEE, USSEBHRANESIKINS,
ElSESNAN R TRV -3

Guiding all the employees to enthusiastically
participate in charity,focusing on vulnerable groups
as the assistance objects, JAC actively carries out
volunteer activities.

e MEZ51E Environment Protection

DIRFA . SRR TZHNA, BIEFRRER
2%, SMERLEF; ESEENR, FRIMRALE
1 o

Increasing the application of new technology, new
materials and new craft, insisting the development
of cycle economy, and realizing green production;
proposing green office, as well as carrying out
environmental protection public welfare activities.
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COMPANY SOCIAL

MANAGEMENT RESPONSIBILITY
At =EERET

2 {E4112 RESPONSIBLE INSTITUTION

RIPIHLREEEERS, HEEEBEIZERSTE, EX2REEAETAIHSFTELFNEESHIE
R, BRHAEHESTELEMMERALSR, WEXFIHTRE. EADRMEERRIESRFHEHWBL, RHEH
BHSREEARLIE, F—RE. RIS ERS. SFWBURTHSFRETFEHZERS LW BLARLNGE, B
EREFERE. JI2ES. 2EERNWSNG, HEERTSSENETME

ATRF|HSHEEERN, EUTHNNTESREEEHNE, Es|ISEIVABETHESRETFRE, BITHH
ETHNAHESEERREFNEFEEFE _ZECHIINE.

D

The company sets up Social Responsibility Management Committee with the general manager as the committee
chairman,and the Company's Brand Operators and Public Relations Department set up the Social Responsibility
Secretariat,who isresponsible for the overall coordination of the social responsibility work, the compile of the publish
of social responsibility report, while each institution formed the Social Responsibility Promotion Committee and
Secretariat to organize the implementation, build resources guarantee, process guidance,ad comprehensive
management and control mechanismsto jointly promote the implementation and fulfillment of social responsibility.

Based on the social responsibilities management pattern, JAC establishes the corresponding social
responsibilities managementregulations to guide the internal procedure to practice the social responsibilities

standardly and also set up the rule of releasing the social responsibilities information every Q2.

REEEERS

ocial Responsmlllty
Management Committee

HEEEEBRERRF(E HARSEEBE
Director of the Management General Manager
Committeefor Social Responsibility of the Company

BEEIERE HARREEBICIBE
Executive deputy Deputy Secretary of the Party
director Committee of the Company

S ERAEHEFHMBAL
Social responsibility implementation
Committee of each institution

RIERMEE I

Management Department

M

0
il
ok

BREVRUHSFETIFEHERR
Social responsibility implementation

Committee of each institution £$l|_$1jﬁ: 1}£ﬂ_/ \H—L*’j

Organlzatlon of social responsibility

SZ Bt ST TEER B SERIBIE SRR

Social responsibility implementation

Committee of each institution
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Y 'T’If: ig % CULTURE CULTIVATION

ﬁﬁ#ﬂ’f&%hﬂ#lﬂ%ﬁﬁ%é% ZHTIEFEESBFNESREBINSWIES, FEBEELVESRES
=, EEMENERIIMGHESHAEEES; RNUATI2RFIITEANFE, EHHITE2RESSEBZIIIRIED,
ﬁﬁ/i\ﬁﬂ?ﬂi%%{f%ﬁ/‘%}%ﬁa

The company actively attended the social responsibility training meeting and activities held by China Federation of

industrial economics and Anhuiindustrial and Economic Association,and selectively introduced advanced social
responsibility philosophy from home and abroad based on the characteristics of the company self-development; meanwhile,

the company regularly carries on the training and activities of all staffs on the platform of the company staff training work,

promoting the awareness ofall staffs' social responsibility.

E{?E QQ%IE RESPONSIBILITY PERFORMANCE MANAGEMENT

ANTVARHES SHEBEENFEEAT—HRHUEEN—MIEE, BREHA, QABZSENEENG, FREEEUGE
N5 EEWQE’J%MJ:, FEENTALFEEER, AREHIRFKFER AL ERT . }LizETﬂEMZOMEEJ# Rl SR E TR
BER, NERRIT. NEDR. BB EHTEEMAINCH. A80ERE "BENTER. ZEEIF. FEEHE
17" EREANER L, BEREMABERTEMABEERTFITF, BEAEEFRIE. SWUSKMAEKRESR, 127
TEENR.

The company believes that social responsibility performance managementis arefinement of the original company
integrated management. During the reporting period, the company has improved the performance management system on
the basis of the pastperformance management experience and combined with the company actual business requirements,
the company has organized data sourced units to discuss and develop each unit 2019 integration performance management
scheme,with the optimization and innovation from the index design, weight matching and control model..

The company insisted on bringing each institution due key work into the monthly key work plan on the basis of “Monthly

Dynamic Management, Quarterly Self-assessment, Annually Visits and Audis” management mode. Besides, through the monthly
visits and audits, point to point on—site inspections, the management effect has beenimproved.
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2211318 RESPONSIBILITY COMMUNICATION

20195, ARHERFFLL “Rik. RE. ,\3” #Efﬁﬁ%&i’@‘@‘?’é, AR NGIESES Jmﬁﬁ%ﬁﬂ'ﬂﬁ'ﬁﬁﬁj, Rk
REEWHSHRENE, KIAIINEBERNLIE , FURESIONEN, BESISRECIERSERAIN, &
TSR RRAE

In 2019, the company took the system of “Feedback, Reflection and Sharing” as the responsibility communication
channel, and has formed the benign interaction between the company and the shareholders, actively making use of
thecompany social resources advantages to achieve effective communication and sharing of internal and external,

moreover,with the performance management as the criteria, the biggest effect of corporate responsibility has been
played by supervision and guidance, creating harmonious and win—win development environment.

SLRIIAW S e Truth collection from the scene
e N = = SE R . N
CERHEERE; R LHEERASL; Feedback e Customer satisfaction survey
* A00FEIE. Wit e Employee satisfaction survey
NS .
AFEXS., REEEXE, e 400 hot-line, internet forum,
customer meeting, supplier meeting

FI

JAC Study Circle

=2

Reflection

BF—k= Bia) “AtA” , BEIFEIKRERARE
o il (JACXILER) . (RIFM) . (SZFDE) F o TIEIE;
o FRA0+4IFNI o HARERATRS. s REERNE. IVWRETR. BHAIRE.
o e @ e
Draw inferences from former instances Keep asking “why” till we find the real reason
e Editing <JAC Culture Collection>, <Employee Manual>, <Dreams in JAC>, etc. e Work improvement :
L X e Quality failure exposure, sample exhibition,
e <40+4>Training e Technology Exchange Meetings case review
o e PR

== RESPONSIBILITY REPORT
2011ELKk, RBEEEEIFRBHSRER
&, 2H. EMHKRERAR UL HREEERE.
BRESHRAATMEBFZEXL DB, EFETS
FEBE, RECVEBEXANEETA
Since 2011, JAC has continuously released 8 annual
Social Responsibilities Reports, which comprehensively and
objectively disclosure the concept and performanceof its social
responsibility. The report has become an important tool to
strengthen the communication with stakeholders, spread the

concept of social responsibility and improve enterprise

management pattern.
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ZHEFIEH
Investlgatlon of
customers, demands

ZREEA
Customers' use
BADIRS
ATHEAR
Technology analysis

and
feasibility scheme

#F
FHHE
New products
release

O
&

W=E =pl==t) HFEERFF R

RIS RS HENTR 570
JAC designed and produced ,
customers ‘satisfactory New products
products all around development
) customers’ demands and projects
ﬁﬁ)‘"ﬂf%aﬂ apgroé/al
E==
New products'
rectification
and
improvement

o St
ST St

Test drive
New products '

tests and trials

RERRBUERSE, BELL “NEREREEHENTR" ARREER, B “PiE. 2. MR,
BE. WIBK. #7187 XBRAWMKRBERNE, KAORBHEA. FitH. L2/, £NTEEERMEA
LR FE .

In purpose of providing the most satisfactory products to customers, JAC always adheres to the R&D

guideline of key technology of “energy saving,environmental protection, safety, intelligence,network
connection and comfort” , greatly developing new technologies, new materials and new art craft, and building
up its own core competitiveness as the independent auto brand.
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DEEPEN THE R&D SYSTEM

CONSTRUCTION
R R AR IR

RERI ‘—EIE" BRRFRER, TEAREY, BURORARENER, FERFIEANRTH TR MIXIGIIES
R B EHRBEDIRTT.

According to the 'one major and four assists' research system, JAC has continuously perfected its organization structure,
strengthened the core technology capacity—building, improved and promoted positive design development and test verification

capability., greatly enhancing independent R&D ability.

LB a4
PSR T D B

Theadvamages r ememm? and the indu
rtium is fully interac

5 " {8y

Fo RIEBIMT R

195, AF Rt T E FEREER—SRREIIRN, STERZPRAKRZER

LR, 75 \th&KEE'JUJEJDf’EEﬁ B=XKRItOHERST
i TRINE, EXRD “RIRESR
; NN =7 N A EEUErﬁwﬁr
OBXELENATREFEFR,
TRIBISEST R 7 IRSCAYET

BEeH . AT EASREFRESEABEF SRERFH
MHFRFAFAREER , HERUNHIRRSREEN
RABRATERIBEFFRIDRIE,

The cooperation bet d university and researchinstitute
has been further a ed and deepened.JAC has carried out

comprehensive strategic cooperatio hthe University of Science
nd Hefei into spe

yof Chinain the fiel scientific and technolo
e fu m,mm

synergy and inn on,and personnel training.T|

L\J\ 11 AN > T with the Internal Combustion Engine Research Institute of
S HE
Tianjin University has been further deepen nd

I0s0 ﬁ%’f?'ll‘ﬁﬂ(“bjj Llﬁ their joint venture Tianjin Triiter Power Technology
s Focus on "self" and strengthen the construction Co., Ltd. Was officially unveiled andreleased.

p
Pfl“f“”' TU“P de of core technology capabilities.

2019 AT EEIREMMEATOARED, LI Kb
REBH. SEML. B, HEW AR, “HBEa. k
T, BIEAA. BIIDE. SREE DB B
ﬁéﬁ JEJZ"\};z O KBeAERH" RFLIEEE Dz ORI TJAZ
RFIENEE, ESPUIMERENBEMH, H%

In 2019. the company comprehensively adjusted and optimized
the organizational structure of the R&D Center, based on the pr—
inciple of "large department system, integration, flattening, and
sharing", and "simplifying the organization, improving efficiency,
reducing costs, strengthening coordination, and consolidating
responsibility"as the goal; through "function consolidation,
reduction of interfaces, and large department system" the coo—
rdination efficiency,matching efficiency and resource allocation

\

E HEAE* efficiency with the whole vehicle as the core are improved.Make

E the responsibilities of each unit clearer and provide basic guara—

i — ntee for the efficient operation of the R&D Center.
SeRMBRNEFRITRIEN

Focus on the world and exchange with

outstanding global suppliers.
W’H,,At*{ﬁfﬁﬂ ANEFF R RISEIR
RICRZ TR EFREREE KSR, “iB
R 5 EHE BES, BATWEEN, Fir
BRI STIRE .
JAC actively organizes excellent suppliers to the company to

carry out product roadshows and technical exchanges, deepening
cooperation with many top international strategic partners, "introduce

o " " f f thin the
in"and "go out" strategies are combined to enhance professional

competence and continuously expand cooperation areas and
professional depth.
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NAM

NAMIRIEE R B E R A RN S B,
ETFRARETERUARBREERHFITIENE
it . BT RIIKBIER. PRI)EZENESE
FEMLER, BATRI)EZEERRE, RANAM
MERRENIES .

ETERRFRARTR, EXSTEHETLE™
BARBIESRZIY, SR AMER. EZERF
Ritit, BEERSERRSFRNTE, TERE,
REME, BFREARNER A RSN,
RIVFEFRREAFRNE RN, EHEWAGRTT
RENMRR. B

The NAM process concentrates on the normativeness and effectiveness of vehicle product development,and adapti—

vely makes adaptations and optimization based on product development operations and organizationalstructure changes.

Continuously optimize and update aroundthe key indicators and audit mode of pitch points,improve the qualityof the
pitch points audit management, and enhance the guidance of the NAM process system.

Based on the international product development needs,JAC strives to define and improve the productdevelopment
process and deliverables, optimize the delivery template and audit requirements, integrate the pace of simultaneous development
for both domestic and international markets, saveresources, improve efficiency, and promotes the process system for
international products as well as the adaptability of development. Moreover,efforts are made toimprove the orderliness
of platform product system development, and to promote enterprise product development to be more systematic and effective.
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INCREASING THE R&D INVESTMENT
BOOSTING THE RESEARCH ABILITY IMPROVEMENT
MKW R ZERIRAN, B3R ABETIIEF

ANEEESFEFUEERNIIB % 5% IRANEAREK, 2019F2FRANMRERIX 16.04 27T
The company has always adhered to investing 3% to 5% of sales revenue on research and
development. In 2019, the annual R & D expense reached RMB 16.04 billion Yuan.

HERRNBRUMO TR B JT

Research Investment Sheet Unit: yuan

AHB BB EIRA 1,183,105,814.32
Current R&D Investment Cost

REABE AR RIZAN 420,961,862.92
Current Capitalized R&D Investment

MERANETT 1,604,067,677.24
Total R&D Investment

HRIRANE RIS 26.24%

Proportion of Capitalized R%D investment capital

HRIRNSESEE WA LB 3.39%

Proportion of R%D Investment in operating revenue

/ SMNIRIT363414

3634 pieces
of appearance
design.

SEAHTEIS300M "\

8300 pieces
of new utility

SCAETEA08M4 O\

408 pieces
of utility model

RBBIRINT 6 21

408 762 Zsizi?ncveesntion o 82360850 3634

ieces o .
2 authorization pieces

pieces

188

SR IT1 881
188 pieces

of appearance design /

1358:.

2522 HepRIFIEN252214%

AEE 2522 pieces
of the invention

AN authorization

14456:.

BREHR, ABFFIBRINERE B L2019 128 Kk, ASHBEENER
During the reporting period, the company Until the end of Dect.2019, the company has of
has new patens 1358piece authorized patents
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2019 & HFAERE HWTESEEARGBRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

STRONGLY PUSHING THE NEW TECHNOLOGIES
ACHIEVEMENT APPLICATION

RIDHEHFr IR ARG RN A

2019%, RABAEREEXBERATLESLZ, UEPASE, @UHRANKRREZA, #—FRBIRR. KBS
Rz OiIRK, ILLEHRARMNAEEEDNRE, RISEZH.

In 2019 the company firmly adhered to the key technology research and development routes, strengthened the use of
new technology results based on customer—-oriented strategy, further highlighted the core demands of quality and on—time
results, and solidly promoted product development and research and development capabilities,and achieved remarkable
results.

C 0 1) FEERA
PASSENGER VEHICLES TECHNOLOGY

EWMASIER TERMAES ONRNERFESR, S—REINEREEBEE
DT ERREENFE, MS MR, SRS AN SHEENRESEZOMK
= IRASFE F B, RERMSERIREIENER, BiTHR0 200ENBERE, SRISFIRER
E@AFRIRIT > Y BIEHIET S, EERSETRTSSNEREAS, HARSRMERNE

BENEIR \ S ‘ R

o DI, EFESIEaEEERM; HEMEK S EXM T 2R E SN EE 2R ENK
product positive

development and design fi. BoAE. BZEEFNRE; FHMN3.0ZZAFNEBRID, SKMBKREE. 7R

capacity building

BRMSRER, FAPIRE— KRS EMEEARR, BEMEETFEUARRRL
RAMEATIT, BIRMESAIASITIKE, AUDITREARITE, BELERTH
- o HES, FHA0KIT B,

Jiayue A5, as the first sedan product of JAC Passenger Vehicle 3.0 era, is a hatchback sports car specially designed
for young consumer groups. The hatchback design, spacious space and excellent chassis are core advantages. The str—
eamlined hatchback has a sporty aesthetic, and at the same time it brings a low drag coefficient of 0.29, which effectively
improves fuel economy; the suspension combination of the front MacPherson independent suspension and the rear E-ty—
pe multi-link independent suspension is carefully adjusted by Volkswagen experts and Magna, so that both comfort and
sports can be balanced; intelligent network connection has realized L2 intelligent driving, which is equipped with full-speed
adaptive cruise, automatic parking, automatic lane change and other functions; Internet of Vehicles 3.0 establishes the user's
super ID to achieve 8 vehicle controls, 7 managements and 5 status queries, which provides users with an integrated
intelligent network connection experience. The vehicle performance development takes Volkswagen same-level products
as the performance benchmark, and the overall driving performance has reached the benchmark level. AUDIT adopts
Volkswagen standards, and the quality is better than that of the market competitors. The orders exceeded 10,000 units
within 40 days after coming into the market.
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Take the lead in china to eve two core technological breakthroughs

New energy vehicle technology into "deep industrialization"

e
ZERA >

Vehicle—regulation—
level safety technology

kAR St

IDERERN+F, BIFRBIERE, HRBEEAEEZ2RK, EERS
EEBE/NEEAI18650521700=70mT LBUSRIERM, SLMBPBTRIE, BER
KN, BRBKIEZ 2RI, RES00kmLA EBIMEMH . 2019F987H, —HizE
PMEEE18.3FkmAJIEV7SHIELE, FERFTESOC 88%HT, LTI H—FBT R
EIRIE, EWARRERK, LEFBPRIETHEBINZERA.

JAC spentten yearsto study safety technology of battery pack thermal runaway through
the explosion tests, andachieved the first breakthrough in the domestic high specific energy
and small capacity 18650 and 21700 ternary battery cells,and realized the explosion
of a single battery cell without the entire vehicle catching fire, solved the safety problem
of thermalrunaway and ensured the maturity of electric vehicles over 500km.On September
7th,2019,aniEV7S taxiwith a mileage of 183,000 km in operation for two years,real
time detected an explosion of a battery cell when fast charging to SOC 88%, but no
fire occurred in the vehicle, which verified the safety technology of battery packin
actual use.

Analysis of the breakdown of the battery package
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Vehicle-regulation—level
lifetime technology

0

BAEFA
B4
25

Research on application
of aluminum wires

on commercial vehicle
platforms
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ZETHEREERRMEIRAT  AnhuiJdianghuai Automobile Group Corp.,Ltd.

TERERBEN, BENXBRBRREBBEA, 2T +FXHIERIFRNL00
MEBEMEERTIE, AREEREENETHEBRKEBREESRLARA, XWEHQ
BKEm, BRABNETRHEZE.

> JAC maintains its strength and continues to research on lithium iron phosphate battery
technology. After ten years of big data model research and two-year verification of 400
units taxis, it has developed a unique domestic cylindrical lithium iron phosphate battery
and liquid cooling technology,achieving one million kilometers long life span,whichsolv—
ed the problem of electric vehicle rental operations.

IEVABOR ) Bt A% A Tl

Service life prediction of IEVA50 electric vehicle battery

R ZERAN

COMMERCIAL VEHICLE TECHNOLOGY

LERFTECEABREFERSENA, BEEF0.35mm?-35mm2ELER
Mg, REESERBAERL+SONICIEE . HREREE+IEAENRIASTE, BR
FEER. BBREE, BRSNNKEE; ARERSENNA, BNRRTIRETEER.
> 2R BENNF ()R, THEEQEEEIEEETHTWKE% EFETE. BS%EHEN
SERIEEECK20FRE, EEGEFFMH.

JAC Light Truck pioneered the application of aluminum wires for domestic commercial
vehicle platforms, covering the full range of 0.35mm?-35mm?2cross—sectional area in the
vehicle. The large cross—section wire adopts the technical solutions of pure aluminum wire
+ SONIC welding, and copper—aluminum friction welding + annular cylinder pressure to solve
crevice corrosion and galvanic corrosion, which improves the tensile strength. The application
of aluminum wires for commercial vehicles effectively solves the problems of aluminum wires
that cannot be crimped, easily oxidized, and the creep effect.Different circuits can be freely
matched with different technical solutions, and productionis zero transition.The comprehen—
sive verification mileage of the aluminum wire application has reached 200,000 kilometers,
anditis ready for mass production.

CQb> &=

NHFIEDCT
FAm

WA

Smalltorque DCT platform
products put into production

(05>

s

EFIELESYN
5L 3%

MU EEmhEW
RAREE

Tonomous driving
technology — Buildinga L3
and above autonomous
driving technology platform
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TRANSI\/IISSION TECHNOLOGY

DTF610/~ RENITHEREBEMAMGE. (2. pIEERIKRBENEEBNELIR
2#, EETEREEFAMELN200NmPEAER R, REBIEERLM . HRE. 3
EMNERHEBESN, BNEER. B0RE%; ARBHERT, T MIBERERRISO

> BRATAE, BVINVHKEREAE, SBERBESNENTERA B REHERSHOMERL

A%, BNEHMEEERIREKE; Z=m2019F11 BB ERBHEMETFN, £TULE
KT “ERRSESE, EREE .

The DTF610 productis a 6-speed, wet—-type, front—

transverse, front—drive dual-clutch automatic tran—

smission for passenger cars independently develo—

ped by JAC. Itis a 200Nm low—medium torque prod—

uct derived from the original transverse platform. It

adopts the structures of canceling the reverse gear

shaft, putting the oil pump in front, and sharing 3 sets

ofgears.The whole machine s lightin weight and compact

in structure. The gears are finely designed and the

factory processing accuracy is stable and reaches ISO

6 standard. The whole machine has obvious advant-

ages in NVH level. The transmission efficiency of the

whole machinereaches a high level with variable pressure control technology, systemleakage
reduction and high—efficiency oil pump application. The product passed the provincial scientific
and technological achievement evaluation in November 2019 and was evaluated as "international
advanced, domestic leading" by industry experts.

£ BE M BRI AN

INTELLIGENT CONNECTION TECHNOLOGY

2019F LEREET EVABRHFAERTA =R ELUNAREX . LHELIERRK
BEZWMEEAENRE. S EHBHSRRENTRE "K HLTEEH S I AR (IR IR T
KESHERIEFE; ESimulink/stateflowFF&HEH,

FALINux+ROSHIRHAZRET, EMSHREMNSIHEM. RESEHRMG, FHEHTHIL
FEWIE, FRREREFFRT ETAEEES . FERT. Bl SEHSEEMBHERE
DREERF R ; SEEELEN. HERMLER MDC IHEFS ETMEREER SN .

In 2019, JAC iteratively developed the third generation functional prototypes based on the
iEV pure electric platform to achieve autonomous driving and parking functions in closed parks
and structuralroad.In response to the development requirements of autonomous driving het—
erogeneous software, a platform for rapid development and simulation verification of autonomous
driving software has been constructed; in the Simulink/stateflow development environment, inte—
rfaces such as driving scene simulation, dynamics model,and chassis execution control arein—
tegratedto achieve rapid development and MIL verification of control strategies, and generate
C/C++ code for transplantation. In the software architecture of computing platform Linux+ROS,
integrate and develop autonomous driving perception, decision—making and control software, and
perform HIL simulation verification, and use rapid prototyping methods to complete basic auton—
omous driving function modules development such as speed control, lane keeping,hazard mon-—
itoring and control; successively completed software integration and function optimization onin—
dustrial personal computer, NVIDIA and Huawei MDC computing platforms.
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Bl “SREMFANMETSEMELEE B3R, $#7 ‘— I Fa. — 1 Rig. — &4,
_MAPPY HEN, ATECEERE, FEREHE . BEREERENS e
MBSES, SHBEATLEERNEENISFAREMFEATE T, EEMN3.0RA
FEMNI.0B= IR TS . EHRBEN LTS, %5 BE 2 MNEFE A kIR 5N
SRFRFR 86 H, TR “2AT—8IE MRBHMLEE MR TV2XEBFE TR, TMT8AH

ElEEEI=S 2 (FUBENMFHE7A ) MEHEETR AR XHER T50ME, LI TETF56H
Z—REEL TR,

Focusing on the requirements of "platformization of all models to promote the intelligent network
loV 3.0 - Cover the entire . "o A A o "
series of models to form connection strategy",in accordance with the programmatic principle of "one platform, one terminal,one
a unified service platform system, one APP", the company completed the development of the Internet of Vehicles (IoV) business
forusers platform and basic platform covering all models through independent R&D and establishment of loV
service system covering R&D, sales and after—sales.The oV 3.0 user experience is in the leading
position of the industry,and the in—vehicle voice application is in the forefront of the industry.lt initially has
the application capabilities offullstack network connection platform expansion, which can support the
\_ ) "company-wide game of chess" network connection measures, and build a V2X forward development
tool chain , Realized the control algorithm development of 8 major scenarios (17 scenarios defined in
the industry), built a 5G network in the test area, and realized 5G-based remote driving.lItinitially has
the ability to expand the application of a full-stack network connection platform, which can support the
company "unification strategy" network connection measures, and built a V2X positive development
tool chain, realized the development of control algorithms for 8 scenarios (17 scenarios defined in the
industry), constructed a 5G network in the test area, and realized 5G-based remote driving.

C 0 6) RIS IER A
Test & Verification Technology

ATEEBSRFTBRART, PRABFEMNEETSHRNEN, 7o kERKFHINE, RS-Rifk. ETRG
ERNRN, DB EBETHORGHTENSF, HIE ﬁ%ﬁm%&IRTMﬁW ﬁ\ﬁﬁﬁiﬂ TE®EIE,
WEEMEGRNDEDNRR ., BREIRKRAEZSEIRIE, FizNAFARHmRUEMRIEFR, REQATSEESR
FasREiEi.

Based on Xingang test filed, we formed scientific and effective vehicle reliability test capability, gave full play to the
functions of the test filed, and served product research and development.Based on the principle of damage equivalence,
equivalent analysis of the damage under each related model was carried out, and the cycle number, cycle method and
driving method under each working condition of Xingang test field were formulated, covering the vehicle structure and
power train system.At present, the test methods have been verified and are widely used in the reliability verification of
company's new products to ensure the high—quality promotion of various key products.
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C 07) RRISERA
Virtual reality technology

TESAEEFREEFRIEPSINEMNIEAN, FANEMNLRGEF RN EMNLTE, Bi$3D
EXCITE DELTAGENM Z#EIEHTIES, AEHITENERIKIRENIRIXNES, BIZARENFHSMNSE K
HATIEE; BRI ARCEEZITRE, FEKESEEFRRES . BUNLEARFEEERITHERNKE
LUPER, EREGSERRITENING, BEMREMNTE. LA ZeEE S TEAERRENRBESHERF, U8
WHRFHTERE, BEFTLAEAY; BNRERGE, PUOBRTEER.

JAC introduced virtual reality technology in the development of model styling.The virtual reality system used belongs to the category of
immersive virtual reality. The 3D data is rendered through 3D EXCITE DELTAGEN, and then the computer is connected to the 4K projector to
project on the large screen, and the static and dynamic images are reviewed with the help of stereo glasses; through the virtual reality techno—
logy To optimize the modeling design process and solidify it into the modeling development process. Virtual reality plays a role in optimizing the
car styling design, making the car styling design smoother,more systematic and perfect.This method has been extended to each model of JAC

commercial vehicles and passenger vehicles, which can effectively improve the quality of review and shorten the development cycle;at the
same time, it can reduce model production and save model development costs.
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2019 & HFAERE HWTESEEARGBRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

TECHNICAL TALENT TRAINING
RARAATEFR

ATBIRFAERLY, RORFBINFRK, BEZITR, PESBELESRAANEFTE, BHRIMAK, 127
BAANRIIRAREEKF, AMBEARNFRNASNBERIZEREDRE,
Through systematic planning, the company fully identifies the training needs, precise training plan, classifies and

implements the training of various talents, promotes the growth of employees, enhances the skill level of technicians, and
provides a strongguarantee for the development of new technologies and the construction of talent teams.

RAESEXEATER

TRAINING OF TECHNICAL MANAGEMENT PERSONNEL

2019FE AT AMBTFEFS, BEHMIFAERITRANIRES =, TEBSREEAE. EEARERERARK
HEREm, HFRABBFIRHROHESI,

In 2019, in order to strengthen the study of cadres, the company also exchanged and shared automobile design
technology. It mainly focused on smart cars, standard regulations and quality embedded software, and carried out four training
sessions for cadres.

RARBTFIEF

TECHNICAL BACKBONE TRAINING

201 9F A B FREAERMUFINIS0X, EIFINZ18X, EIMNEE12[]ARAFREALEZWGZHIFIITE, L
RFYIFFENHRE, BY Bk NAXSERIMSREBHTRR, TR “CSENBERARTZRE” . “"ER
B "ENRART ERAZR, #F—SHEMRNBERIATEZIN, BNBERALZLHRREIRET.

In 2019, the company carried out 950 technical job trainings, 318 special trainings, 12 outsourced trainings, and org—
anized 7 special trainings in various fields of technology to realize the sharing of training resources.Communicate with—
well-known domestic and foreign suppliers through"inviting in" and carry out technical exchanges such as "Intelligent
Network Technology Exhibition Exchange", "Auto Lightweight", "Baosteel Technology Exhibition", to further expand and
deepen the cultivation of high—level talents, effectively meet the needs of technical staff and improve their ability.
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FAIR R T I
NEW KNOWLEDGE EMPLOYEE TRAINING ’

ST R T AREFNREFREN, FROSEIMIE)RE, FRFIINREIN, KM ERACRERITFN ISR,
FRFAIHINEREIKE.
The company set up a new employee on—the—job training course development team, developed the necessary

knowledge training courses, launched new employee induction training, implemented a phased tracking evaluation
training mechanism, and launched a new employee training and apprenticeship meeting.

RPN R IEFE
PERSONNEL TRAINING IN KEY AREAS

FEX RO R B M KD TAEEEFEZORAAR, KEFEHNRHSAEAIASTEARIDR, BS
FRAXBAAEFRLE, BUEMNEE. SMFARREIRBEARERL N HTENRF, RHEEMK. 2019F28HFE
RAAFTI9M, MEKKRI7TI, “eeGE" 24X, ARAFRAERNREB I AKLEARIAASIISLHRIEZAAE,
B “LIEESL WRENRARIMNGED.

The company has established master studios in key fields to train the core technical personnel, prepared talent training
plans in various key fields according to the annual plan, supervised the development of key personnel training, and cond-
ucted training through outsourcing, participation in academic exchanges and skill competitions, in order to improve ability
and growth of the talents.In 2019, the company carried out 19 technical research projects,37 key projects, 24 times "skills

training", organized and carried out the automobile test driver skills competition and the Six Sigma practical application
competition, and improved the ability of employees through the form of "competition to promote training".

XAEE R T 1)

Technician staff training
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AWARDS AND HONORS

15 22 T

201951-128, KIS RXME~mRERR

Technology awards and product honors obtained from January to December 2019

o hESETURSRAR
China Auto Industry Science and
Technology Award

BRESEE-HRE-MA— MR X R AR RS NA

Research and application of common key technologies of light alloy structure-performance-cost integrated design

AT RCHBIRARNSEREN DB BB EHR R R

R&D and industrialization of high-performance power pure electric vehicles based on liquid-cooling battery technology

SRR IREARFRREEAERESM EHINA

Development of high-performance hot forming martensitic steel and its application in automobile safety parts

N FURRNARAENNEDRMAR T KBRARETRNA

The key technology and engineering application of optimal design of powertrain of passenger car driven by dynamic performance

e FENRESRBEKRES
B RARR

Science and Technolofgz Award
of China Federation of Logistics
and Purchasing

M= EEGRRESLERANWHMREF R RNA

Development and application of urban logistics vehicles with various space combinations and alarm systems

MRBRVIORII PR A E

New Junling V9 series medium-duty truck

o RENRHEFRAR 2.7L CTIBHGMRED D
China Internal Combustion Engine 2.7L CTI high-efficiency environmental protection power
Science and Technology Award
* BN T UFFRAR BRI BRRF X RIRAR =LA A
Anhui Machinery Industry Science and Key technologies and industrial applications of intelligent driving assistance system
Technology Award
SRR R A RAENE RN N A
Capacity building and application of diesel engine aftertreatment development system
ETEREEDTHEBENVHIL L RAHTR
Research on vehicle NVH optimization technology based on transmission path analysis
° LB M HFC5041XXYEVIN&i5%E hab B lztiE 6 &

New Products Of Anhui Province

HFC5041XXYEV Shuailing i5 narrow-body pure electric van truck

LIEHFC6471RA1C7TVRFIEEL

JAC HFC6471RA1C7V series models

HFC7162MV ¥ XIS4ZEE

HFC7162MV Refine S4 models

HFC7000EWEV 3B s TR %

HFC7000EWEV3 pure electric passenger car

HFC7002MEV/HFC7002MEV 1iLiEEV SAMEB N E

HFC7002MEV/HFC7002MEV 1 JAC iEVS4 pure electric vehicle

HFC4253P14KV7 R I KERZES IR E

HFC4253P14KV7 series long—head heavy tractor

HFC5211ASh BTz R 58 5552

HFC5211A5 central axle car transport series truck

* DHBERFRAR

Anhui Science and Technology Award

HFCDTRE30\EN B & ARk

HFCDTRG630 vertical dual-clutch automatic transmission

SEZUSRERHIE LZRAFRRE I

Green flexible high—end light truck manufacturing process technology development and industrialization

SRAEERENERAEBIRNRREXERAR= A

Key technologies and industrialization of electric drive systems for new energy vehicles with strong fault tolerance and high precision
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As of December 2019, major scientific and technological projects under research

2019 R HRERS

BIFTR R

* ERERARITL

National key R&D plan

BEENNEBFBIMF RS WACRALIX

Development and industrialization of high specific energy power lithium=ion batteries

SXEETFHRE ST RIS N AXBHEMERA

Key common technologies for forming and application of complex thin—wall die-casting aluminum alloy parts

SHEEREES . RERITSIEEITFN S

Multi-material connection modeling analysis, fatigue design and performance evaluation method

BERENAE TR SN AR ELERA

Key common technologies for forming and application of ultra—high—strength steel automotive parts

B F SR T AR RN A

Electronic and electrical architecture platform system application

WARLER ith R 22 ) 0 R R PRIRIE Ny MV 4 75 A 5T

Research on evaluation method of environmental adaptability of fuel cell vehicle power system

SRR RN R B EFN AT R

Performance evaluation of high-end internal combustion engine oil products and development of independent evaluation technology

LS SRR L
ERRREM

Strategic emerging industry cluster
development base in Anhui Province

ITEREREHNEARBAERE

JAC pure electric narrow-body commercial vehicle project

BinRABEMERTERME

High-end and pure electric light truck construction project

IEV7TAB M RFRINE

IEV7T pure electric product development project

ILHEAB0E i LB s B 2 7= G it R T

Development of JAC A60 high—end pure electric car products

RN EEEENEAE
BlEARIE

Innovative development project of new energy
vehicles and intelligent network connection vehicles

BREMEABE MR ERBRFERFTF LRI
Integrated development and industrialization of key systems for intelligent network
connection electric vehicles

LHERARYFH O

Anhui Technology Innovation Center

ZHEERMRSFRITL

Key R&D plan of Anhui Province

MR E R AR BERACFH PO

New Energy Vehicle Technology Anhui Technology Innovation Center

EERAEAMT=RARIE

New commercial vehicle AMT product development project

LZHERRERER
Major science and technology
project in Anhui Province

BREBHEBINEKRARS U NA
High safety and high specific energy battery pack technology
and industrialization application

ETSCHMERRINEBHSRABRARRSNA
Research and application of key technologies for 5G-based vehicle-road-cloud
collaborative autonomous driving

BIET B EER
“EFERN TE

Independent innovation policy "borrowing,
transferring and supplementing” project in Hefei

T—HEEMEBRNRGE TR RRNE

Product development project of next generation highly integrated electric drive system
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INTEGRITY MANAGEMENT BECOME A LAW-ABIDING CITIZENS
REEE, MTEaNELRE

fEREBEREMEN, AFREBREFKEEM. BELENES, TRETFEREE
AL ITUHSEERWVERE, E8E. F , BTV ERE. 2523FFF, FEHERK
EEMBRRER, 2EHESKEEENEE
As a state—controlled listed company, the company has always adheres to the concept of

compliance with laws and regulations and integrity management, strictly abides by national
laws and regulations, industry norms and professional ethics, respects contracts, abides by
reputation, encourages corporate self—=discipline, participates in fair competition, and continues
to promote alegal compliance system construction and comprehensively improve the ability of

legally governing the enterprise.

?%é%ﬂ%%@ﬁ Compliance with the law—abiding system

TEATRIESH, BILEEREMER STFNILE, Ra0H S
ANBITRNEEZNRES AT TR, LIH/E;

Eﬁ?ﬁlﬁﬂ%éﬁ% Practice integrity management
RERETRHUCESRAOBM, FF5KE, HEPMNmE
XEMEENE ., EipGERLl, FIRR. WirEE. H
Bie®, BENRKRSSWETUSEFESG, SIHmTULEESD
X, AEDTUNBERRSHESFHIRREM .

piTML B Enterprise Self-discipline
RAWFBFMEXEREN, BFLAFEENN, TS .
AEEEENF, MERARESNFERERSTFNBIA,
RiRs 5wl aEFa.

Improve the corporate governance structure,identify new and
revised laws and regulations and their impact on the company
through legal identification and evaluationmechanisms, and
achieve pre—emptive prevention;

The company strictly abides by the spirit of business ethics and contract,
abides byits commitments and safeguards the legitimate rights and inter
—ests of stakeholders. The company visited advanced enterprises, learned
from experience, benchmarked management, and jointly improved. At the
same time, it actively participated in building industry cooperation platforms
and innovating industry cooperation paradigms to make positive
contributions to the overall development and progress of the industry.

The company abides by the relevant laws and regulations of competi
—tion,abides by the rules of fair competition, does not discredit or
undermine competitors, does not use unfair means to seek competitive
advantage, and actively participates in building an industry coopera
—tion platforms.

% = /f?iﬂﬂﬁ%}’lﬁ\ Improve legal risk management and control

RNEFE BNRE WMASE. AL ERES, &
L “FEREIRE. FHEHMERMNT AORIERRKR
ERS, FiEATIAREERE, IEFERMGEERR.

Iﬁl&@” %ﬁl&fﬁ Advance the innovation of the company
ABENRERWHNINER, YRt RRELZ R
b, UIRABERRENAERINRSFINERAR. £4
FEBIMRFNARNEN, ABEFRDEHMAIFIRFY,
WESFAREBFREENINRFIERSTELE, BRE
RATRIEE .

P/35

The company adheres to the legal concept of "integration decision—
making, integration management, and integration culture", and esta—
blishes a legal risk prevention system with "prevention, mid—event
control, and post—eventremediation" as the core, and continuously
improves the company's internal management system to improve
legal awareness of all employees.

The company is committed to improving the management of intellectual
property rights of enterprises, and building an intellectual property
management system with the core of creating independent brands and
focusing on improving independent research and development capabi
—lities. While maintaining its own intellectual property achievements,
the company also fully respects the intellectual property rights of others,
conducts comprehensive intellectual property research and early warning
work on key R&D projects, and avoids the occurrence of infringements.

2019 Social Responsibility Report / Innovative Development 2019 &= FIRE /| CIFHAR

WORK INCORRUPTION
Fe 5 Ml

ANBRERFEELR, ENFRNEFY. FESESHESEZIMEANHEEEES, WREEZM B
o, EARERE, SISRRTENIZERNERI . AEMMNER. 2BDEDIRFHAZBNHTWL, EBRTREE
BIRIEANTEER. NMatk. NFEEENBAHFE, ENITERERIFES,

20195, RARFARAFIRBH N HAKE®R, BEUIEFFHFHAKPESEHSENRRNIIES, IRHF
BIHMER, ERNEEEZRNIRBEIEANTER. NEENENFE, SR, AEFEEEETXEREN
BUA%EDS,

The company's party committee insisted on focusing on reality to carry out various forms of education and publicity
activities such as current politics study, situation and task education, and “prune branches and leaves” in accordance
with party constitutions and regulations, clean up ideological dust, and guide party members to establish a correct outlook
on world, life and value. The company took the initiative to adapt to the new situation and new changes, and regarded the
construction of party style and clean government as a powerful means of strict party, corporate and administration gover—
nance, and strove to create a new normal status for a clean enterprise.

In 2019, the company's party committee thoroughly studied and implemented the spirit of the 19th National Congress
of the Communist Party of China, adhered to the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics
fora New Era, complied with the new situation and new requirements, and regarded the construction of party style, clean
government and anti—corruption as powerful means of strict party and corporate governance. With multiple measures,
company will create a clean political ecology for production and operation.
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ATEEBSR “+T=R7 RKEKE, EHRLEBEFSER. R fEBTENESEEXANXR, RIEAZFH
RENZERHEE, MNERTITERE, SEHNFHESE, BEQDNE. BE. BRRE.

The company closely follows the “13th Five-Year—Plan” development strategy,correctly handles the relationship
with customers, employees,distributors and suppliers, actively improves customer satisfaction and dealer satisfaction,

and continuously improves the working environment and supply of employees.Business cooperation and cooperation to
promote coordinated, healthy and steady development of the company.

LED BY CUSTOMERS 'SATISFACTION,IMPLEMENT
THECUSTOMER-ORIENTED PHILOSOPHY

LERANSE EIHERE

ATREEHEEFE, TEHBEEMNBENEE, RRWERE. 2F. BENEHENE, B ™IEEEBEEEN
PMAES, HB—EWIREITANKRE.

The company perfects the marketing management system, pays attention to the management of consumers'right to
know, and actively constructs a healthy,fair and transparent marketing environment,while strictly managing the personal
information of consumers and preventing all illegal business activities from happening.

FBERESEMGLT. RETEMNIEENEE—MEEEMEN, BRBEBRE TH-RBETRE;
Allmodels involved in the new product launch, configuration changes and price changes, etc. are updated on
the official website for the first time to ensure that consumers understand the latest state of the product;

HBEREE, WHREHERERTIRERBEEE;
Eliminate false propaganda and ensure that promotional information is delivered to consumers
accurately and without error;

TENIEME. TESEER, WBEIRFRESFFNESMESE LEE;
Mprove and standardize the format of car purchase and contract booking, and must declare
the contract on the contract during the car purchase process;

COORDINATE DEVELOPMENT

Building a Harmonious
Win—wir Synergic Unit

AR NEE, BESE—NERIRNE, SR EWENPERAEWERXER;
Standardize the negotiation and quotation process, and through the unified negotiation quotation,
let the customer clarify all the car-related expenses when purchasing the car;

B ZRENTFIDBIRENH .

Establish multi-channel customer communication and reminder mechanism.
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2019 & HFAERE ZHWTESEEARGBRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

EHEERE
CUSTOMERS’ SATISFACTION RESEARCH WORK

2019%F, AFEHELEROVMEVMEST, SEENEFNBEEKTY, FLERtERRBEERMSERNA
IF. BiISTUWAZEAATE, FRERZFAHBEERN, REZFXEIROTUNSHARMAER, EFMREIER
HREHE, BERESTBNEH, HEFREEREREHEERLSREN, SFRUSPPI00RETRE, TRWURATHE
RS, ERRSRFRFHZEFERES, ARAaRETHEREER . HARARESRME T —ERH, HATNR
FTREFSET Eii.

In 2019, under the guidance of the core values of customer—oriented management, the company attached great imp—
ortance tothe level of customer satisfaction and continued to strengthen customer satisfaction research and results app—
lication. Invited industry—renowned consulting companies to conduct end-customer satisfaction surveys, dynamically—
optimized research systems based on changes in customer focus, and better identified customer needs and expectations.
Through unremitting efforts, sales and after—sales satisfaction have steadily improved, PP100 has declined significantly
in each product business. The continuous improvement of customer satisfaction with the sales service, after—sales servi—
ce and products has contributed to the consolidation of market retention, improvement and enhancement of existing pro—
ducts, and has laid a solid foundation for the company's steady development.

BHRTH s 85 #8n )
Mo loriontation Gapacity 2017 |5 AR S

ZE SSI 961 962 962
Light—duty Trucks csl 932 942 936
[ Ssl 941 948 954
Pick—-up csl 901 937 928
- Ssl 914 942 947

S

Heavy—duty Trucks CSlI 883 914 915
— SSI 956 947 950
Passenger Vehicles csl 925 9N 922

—[ (g?} %Er%erwehicle }

In 2019, through a variety of channels such as thirdparty

2019 BITE=HH=EFEF. MERSS satisfaction surveys, WeChat service reviews, dealer service
BEST REERESHSE RHEEPE competitions, dealer's customer contact point management,

etc.,thecompany comprehensively identified customer
dissatisfaction factors and service performance weaknesses
to provide targeted guidance for improvement. Established

moEEESMRE, 2ERIERAHERF.
RS ADMITSI, LUAITH ISR #ET

LIHIR. BiR. BIRAEHRNERESRIFEERER, aservice complaint management and control system with
HBEMEARSKRIFEREE, RERMNEFENK, daily, weekly, and monthly reports as the main body, and
WIREPEESEREIRT. added the WeChat official complaint channel to quickly

respondto customer needs and ensure that customer
satisfaction is steadily improved.
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commercial vehicle J

The company promoted the aftersales system compliance
by strengthening the negative list management and stan—
dardization of the after—sales service system; at the same
time, itimplemented the business philosophy of “Cust-
omeroriented Management” and strove toimprove customer
service satisfaction. In 2019, company used big data
evaluation, through third—party satisfaction sampling,
WeChat service surveys and other forms, to comprehen—
sively identify customer dissatisfaction factors and carry
out specialimprovements.At last, the overall CSl showed
a stable trend at a high level.

ABEITRBUAEBERER, &
HEERIR, HEHERKRIAR; BN
ZERT, ENRAETFRESHEE

BIRFE A RIR
BMELHWE
; 201951z A

REIENT, BUE=pH2EME. MERSS

BSRIFRESKEA, 2ERMIEF

FHEEFH

ITEMNEHETT, CSIBARZMESMUFRED.

2019 R B ERUERHEEEE, B
HHREL. REL. BUBIZSI . FRBEZE <
NIRRT FEFBEFERHEE, TFNERTE
RIFBKFRE.

[ [:_|—n§ ZRERE
L O_o Light commercial vehicle

In 2019, the company continued

to strengthen

customer satisfaction management,and improved
customer satisfaction through measures such as

systemization, proceduralization,tra

ining enhan—

cement and satisfaction interviews, so that the
evaluation results continued to maintain a high level.

=\ SAFHAE

—

O'O —-(D Heavy—duty commercial vehicle

The company focused on customer satisfaction
and steadily promoted the construction of customer
satisfaction.Through the promotion of "transaction
services, environmental facilities, sales staff" and
other sections, organized and carried out customer
seminars, marketing visits and other activities to
personally feel the ideas of customers, focus on the
vital interests of customers, take the customer value
asdriving force,and promote the improvement of the
entire value chain system. In 2019,the customer
satisfaction of heavy trucks increased significantly.

REREMEBE, ILLEHMETHFEEEZR.
BRI “RBRS. KRRE. HEAR” FX
T, ARFREFEXS . THELFED, 15
REMENRE, TEEFIISHE, UEFNE

NI, ENENERARIISGES
TREBEERTES.

12T, 20194
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2019 & HFAERE ZHWTESEEARGBRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

AP EHRT
TYPICAL USERS REPRESENTATIVE ENTERING JAC

2019FNBMERFREY "HEZPHITIE X—RFEIWED, BESEREAAREHLQT, SATSEHAN
HMEHAITRR. MATEFNEAS, A TRBAFEWE, SRAREEFRFQIFREEFNENSEIY, FHEF
AV EE Bt RN ) T IE BRTEZ o

In 2019,the company continued to carry out theexcellent theme activity of “Typical customers entering JAC” ,and
invited customer representatives from various models to enter the company and communicate face—to—face with the
company's senior management team. Listen to the voice of the customer,fully listen to the opinions and suggestions of the

userinthe process of purchasing,using and maintaining the company's products, and develop a detailed rectification plan to
track and audit theproblem.

BN ERERS

OVERSEAS MARKET AFTER-SALES SERVICE

2019%, ABEERSZ “WELE” mONEWNM “RSEE" E’Jf’“* /c\ IRiF “REELE" REE, AU
‘R, TWRS” NWERMIHIRS REEEAME N, REBEA, YERBSRAE, RRRERFEENEE
BURSREN, FENMBRMENERS, BRABFRBREE.

In 2019, the company closely focused on the core values of “Customer—oriented Management” andthe business
philosophy of “servingsales” ,insistingon “brand upwards” and unremitting efforts to achieve the “full care and pro-
fessional service” international market service brand. During the report period, the company is based on service funda—-
mentals, maximizes subjective initiative, strengthens service competitiveness, and continues to provide quality services

to customers and enhance user satisfaction.

8:
times

FRABEZF XK
ARS3TEENBIR

1R R P 17:

BWERHHER
BRSSMAE1 74

During the report
period

Acceptance of 17
key market star
service networks

8 large customer
care services
activities
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LED BY CUSTOMERS'SATISFACTION,IMPLEMENT
THECUSTOMER-ORIENTED PHILOSOPHY

IAAR LR TETFFELEEGRIIENX

CREGT ERAJACHXHEGZ—, JACHEINSN: B—UERHUIMNRIBRIACKRERNER, BIACEE
ENVE. RINMK. #2 FRECWHEAHL FEMR. BRE—RNEM. BIVERIRERAE. Tt
RMEHENFE, RIRRSEVAREEERR,

“Caring for Employees” as one of the cultural cornerstones of JAC, JAC always believes that every dedicated
employee is the cornerstone of JAC development and is JAC's most valuable asset. The growth, progress and happiness
of employees are the basis for technological advancement, excellent products and first-class service. The company is

the platform for employees to show their talents, contribute to society, and achieve self. The development of employees
is closely related to the development of enterprises.

MEBABRAITERE #IFRT AN
STANDARDIZE COMPANY EMPLOYMENT MANAGEMENT
SAFEGUARD EMPLOYEES’ LAWFUL RIGHTS AND BENEFITS

2019%F, RFEASKIREAR, SR "S85, SUL” TMIF. ETEREXRATEFEES
n, EARSEDEEHITARINBSERS, &R %JF%)JHMO BUTEEAUATHZFG, REAFEASTE
EMEERE. BINSIEBSRAT, EBRT. EXHEERHEBIERE, RiAREEMORNSHAZSIHIE.

ERIBELH, RBARFKRNEZFERREBBIMSBEBIME, BIMEAS, AUAEFAREIE—IE
EE, TREBHEMRENENR, TREREFLE.

ERIEEDTHE, AEAEETIELEREREN, KEEaMARIXNAFE. B TH. Ea%ﬂé‘eﬂ_ﬁﬂ’f—%
HEREREBARE, KESMUERIBIHUNEZTHERR, £FPRIFR. FER. BERESZREMNE;
ERRIRRERIEREN, XNSNERIREE, NHIELRERITNEGENG, THEFEIER

In 2019, according to the company's long—term development strategy, the special work of “capacity control and stru-
ctural optimization” was continued.

In 2018, according to the company's longterm development strategy, the special work of “capacity control and structural
optimization” was continued, and the total personnel control was generally effective.

Interms of employee recruitment, we will carry out campus recruitment and social recruitment according to the needs
of personnel, supplementthe required talents, and standardize and manage all new employees, and strictly follow the pro
—cedures and procedures for entry and social security filing.

Interms of employee management, the company earnestly abides by and implements national laws and regulations,
and provides employees with social insurance and housing provident fund for pension, medical care, work injury, maternity
and unemploymentinsurance according to law and compliance, and allows employees to enjoy paid annual leave in acco
rdance with laws and regulations. To protect employees' maternity leave, nursing leave, family leave and other holiday
interests; strictly follow the national laws and regulations, implement the renewal of labor contracts, protect the legitimate
rights and interests of employees from the system, and continuously enhance the cohesiveness of enterprises.
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A B ZRAZIERIMK YEFBKEFAT

RECRUITMENT SUPPORT STAFF GROWTH THROUGH VARIOUS POLICIES
CULTIVATE TALENTS BASED ON STAFF DEMANDS
. N N I " N, . . e ooy N RERI=
" AEUERBEBEREE, AMEERTIHREARR, 2 7UZRNTFHEM, UIIER. T (RKEE. B I
9 1 oreon 117] e 615 - =, O¥HK) HTR, BERH. AREHATENRTMUEEEERR, NHRTAMER %, SHANEES .
e ey B BRE. B, 2BRMREETFRUSENATIEREN, FRTESEEAS . EEEEESE. sEEAT . BiRHE %D
EEH‘E 7‘KJI:IJH"5 375 ;éEIE EeSE5R & Il 27 SN T H Y AZ 48 [+ > —
(AR RS ) (FRBRA 2155 ) AT REERIMNEEEMAAER, 73AT?&{EAWL%EE}EL\TSW%%%Q | I
Campus Recruitment Social Recruitment Operation Staff Recruitment Based on the needs of development strategy, the company has continuously improved the employee growth system, KRR
(Bachelor degree and the above degree) (Mature talents’  recruitment) and established employees who have been evaluated by quality assessment, with the training of trainees, active growth
(growth path, internal competition, self-learning and growth) as their means, self-selected and rationally changed. The "
career management system helps employees to continuously improve themselves and achieve rational allocation of human _:':_
resources. At the same time, the company actively explored the talent training model based on post practice, and carried -

out the training of special talents such as management and management talents, workshop director reserve, high—skilled [

NOVATIVE DEVELOPME
talents, scientific and technological research and development talents, and quality expert teams, which provided strategic BIFERE
support for the company's key talent reserves.

SHEE BT RTHKBE &
RECORD OF ACADEMIC QUALIFICATIONS EMPLOYEES APPOINTMENT WORK Employees Growth Path

(COORDINATED DEVELOPMENT

314‘{grson 1591$m 7523$§ ERR

2019 HiTEHEFEHER 201958 A K ISR IR AL I 20198 Hit+Ei
In 2019, the self - study education In 2019 grew up through Atotalof participated the testin 2019,
filing was completed growth path

GREEN DEVELOPMENT

FERRE

T S1REE sociAL INSURANCE

Zohitts x % = gy
1 0 00/ 12735 12735 {275 ﬁ:co%panying members 3 8 tﬁwe ‘ 5 7 Kn\we)\ ‘ 48 3 1 5 yufma e@ﬁ
0 9.67 4£.03 1.64 2

hundred hundred hundred 1
million yuan million yuan million yuan -
FHAR
BEEXAN Ham BN DA .
coverage rate Total payment Social insurance paid Social insurance paid by mIti‘:TlJ”I{’E

employees by the company employees 1 9 7 A 3 0 A Staff training
. person person —
— HLIREIR EVir
NFA4 HOUSING FUND 3B PAID ANNUAL LEAVE Social Title Declaration RETRIDAR B KT RIIENBH T IHEE - million yuan
97 were qualified as 51 were qualified as political

SHARING DEVELOPMENT

engineers assistants 20195128 H=EE
1 20/ 1275 1000/ The training funds in 2019.
hundred
0 3 - 8 mﬂlﬂo;eyuan o
G dn gl HER KRE ( BRAZURIRAZL)
Housing fund payment ration Total pay Leave rates (days taken/leave days)

SN [E4E% LABOR CONTRACT RENEWAL

A A 40 A
person person person KB AT EEFR KEY TALENT TRAINING

- et Ay st SREEAT ER NERIB A B SEBEARATEF
sSEHEREIA SRS PAREEIE IRBEN A ST 5 i = a

it ab | =220/ +H | == N a =, YN
Expiration of labor The labor contract is Personal termination ’fﬁﬁﬁbj{}mlﬁ;é"g I ,\ﬁ%mijﬁiI{'E§8 ! HKEEE%I{’EEES I
contract renewed High—technical personnel training Six Sigma talent training Advanced technical talent training

39 technical master studios in total atotal of 10 black belt master studios 7 chief technical experts studio
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A7 TSRS
Talents Work Advanced
Units

person

AZ TETFEEE
Talents Work Advanced
Cadres Models

P/45

person

AZ TIES#HAA
Talents Work Advanced
Individuals

person

ERET S 5T

Mentoring Models

1 5 :
person

ezl [

excellent trainers

3 0 -
person

NIRRT 858
Position Growing Models

2019 Social Responsibility Report / Coordinated Development

2019 2 HRERSE / MWREKRE

SEeUER REAS

leading talents

“538z A4 T2

The five batch of “538 Talent
Projects” of provincial enterprises

=im AA
High—end talents

B i @A EREE B EEE B SRR @5
Comrad Comrad Comrad Comrad
Luo Hao Jiang Yongsheng Huo Xiujun Zhang Zhong gang
A
YN
Top—notch
personnel
R EE HEX @& & & IR & B FEREE H=H BE
Comrad Comrad Comrad Comrad Comrad Comrad
Wu Qiong Xu Zhihan Xu Zhi Chen Lei Li Haibo JiMeng yuan

PN L Ay sH N S — A
EEBREFERANARE_SEL
National Intelligent Manufacturing Technology
Application Competition Second Prize

EEMBERRARNAXENHR
The National New Energy Technology
Application Competition won

Wk K [R5 igiE BE &= R EE =T EE SERR BE

Comrad Comrad Comrad Comrad Comrad

Yao Gang Long Dao hai Meng Hu Yuan Ning Fan Xian gen
ZHEETWAEA LZHEE THF AR B /\it 2 fE SRR 1T LHERBERE

= A S o s =EA < S AT T
RE—EX AT LARGEAIE PR ARAE A
Anhui Province Innovation The seventh academic The eighth batch of strategic emerging
First Prize and technical leader and reserve industry technology leaders in Anhui Province:

candidates in Anhui Province

AnhuiProvince Skills Competition

KEK BE FRANBE ERY BE B EE XES BF
Comrad Comrad Comrad Comrad Comrad
Zhu Ding lian Yin Liang jie Tang Cheng guang Wang Qing Liu Yufang
Wl oL S e Y =21 SR 5 S — SN \
ZHasIHERXOF eI AA FE RN ERK T Wit L
The introduction of high—level talents in the platform of Anhui Province:
JAC Transmission Engineering Technology Research Center won the second-class platform
=1 NG [l 57l PN —
ERRZEXRIMTEEEREREXRIT TR
National skill master studio Cheng Tao Skills studio
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2019 HEHTIRE T TEAREEFBHBERAS  AnhuiJianghuai Automobile Group Corp.,Ltd.

TR TOE BRARIHEE
PAYING ATTENTION TO STAFF'S THOUGHTS
IMPROVING STAFFS SATISFACTION

ATPFEZMREMITRTOR, BURIAEFZRS MEEGFH. RIEKS. OABSIREFERE, BAHRERE
RETHRFD. REE. RYSEEM, INEXNFHRINRAR THSELEIL,

The company pays attention to the voices of employees through various channels.Through the communication channels such
as employee representative conference,leader reception day, employee symposium, OA message board,we try our best to solve

the most concerned, most direct and most realistic problems of employees,and take them seriously for timely adoption of staff
rationalization recommendations.

RBEERTHNE. ATH=ZESETLE, BEFEHARRAIRITHWE. ITHEERELE, DUteET
BRAICEEEWRERTRRENE, FURIHWVE., ATHREEETFEAMFE, NEWFHNDARNHEIZEEL
i, FETRTtEARR THRWALERS, BEREIVHNERTSHNE.

The company pays attention to employee engagement and employee satisfaction management. It regularly
organizes company-level employee engagement and employee satisfaction surveys every year to fully understand the
company's operational management status and employee thinking dynamics, and to manage employee engagement and
employee satisfaction as a starting point, to implement effective improvement from both the enterprise and the
individual, continuously improve the professionalism of all employees, and enhance the overall competitive advantage of
the company.

78.73-. | 79.63-. | 12.

RITHBESS RIFWESD MSHEFH &

Employee satisfaction score Employee engagement score Senior Management reception
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TEANKZE BENEREAE
PAYING ATTENTION TO HUMANISTIC CARE
CREATING HARMONIOUS AND WARM ATMOSPHERE

AT HREMR LRI ZS, RIERSOERE, AMBNRIZE2HEEII, THRICBREREEFELR, 12
FRIZE2FIRMEEE, FRIESFSRBREITEBEIN . B2 7N, TR BIERMNEAGAR, BIKRAMNBFREEER
R, SNRREREHEMENNSNERR, RER IS @R,

ABGBFRVFHREHR, TZARXEZUHRT. XEBRARRIT. AERTHEKSEROIRE, BURINXNRE
ES ISl

The company has always attached great importance to employees' occupational safety, occupational health and
mental health, continuously increased employee safety education and training, actively identified dangerous sources
and harmful operating points, improved employee safety awareness and skills, and ensured timely delivery of labor
insurance products. JAC established a medical examination system for on—-the—job, on—-the—job, and resignation, built a
permanent electronic health checkup file, and developed a personalized improvement plan for the physical examination
results to protect the physical and mental health of employees.

The company respects and cares for special groups, and extensively carries out warm—hearted projects such as

caring for female employees, caring for retired employees, and helping employees with difficulties, and will implement the
care of employees.

EEeEF REFE. B (FF) 28, BWEHER. TEEISSEOEF.
Exclusive Welfare Free lunch, single (youth) apartment, car discount, festivals subsidies and other
warm heart benefits.

R EINEZEAE200057T;

The meal subsidy fee reached 20 million yuan

R TARFEEARTARB400E;

JAC helped employees successfully rent 400 new rented or renewal houses

FRINMEE AR HEEA63A;

463 units internal trial sales vehicles were successfully purchased

25 RTEREEARIEISIIA;

9899 employees participated in on—the—job health checkups

FREMTAEE. BRERE. EMRABEFEHITEH 13845 7T,

JAC carried out a total of 13.84 million yuan of holiday condolences, high—temperature condolences, and welfare products

%%%E{KHP\I Caring for retired employees
& FARBARETH “REZE7OBFEHAM ABFENEREN; ® THRAREBRARKIER RS

To carry outresearch activities and themes of retired cadres in the 70th anniversary Carry out regular welcome meeting for retirees
of the nation
. . . & HOE. BRARIAR “FF. A—. BhKKERX" RFRED;
E5 e N A = = SE=IES P AN AN AR, AL . N N ’
& ARFRTE. E]‘E‘ﬁ(}_vﬁ‘ﬂ‘ NEERZFATLHERES, RTEBASSS; JAC organized the retired employees to carry out "Spring Festival,
JAC organized retired cadres, former retired factory leaders, and elder members who May Day, Mid—Autumn Festival National Day" entertainment activities

attended “anti-American to aid Korea” war to the tea party of “Welcoming Spring” , _
the company's main leaders attended the meeting; 2FELITDIBRARARKXNFHEBRIR29AN, BIR2E23.0657T,

o EREOFEZIR, ARNASIEH, FTRENKFHLABAETHER ‘RE FERERAN, BIEAE 2570, FAEDRFRRAT. BATA.
TORFLERE" ; S3FRIZELXWEREABNGERE, MtEFHRERNET 67T,
On the occasion of the 70th anniversary of the founding of the People's Republic of China, In the whole year, a total of 29 retirees were reported for the rescue

the leaders of the company came on stage, held a grand ceremony and issued the "Com—
memorative Seal for the 70th Anniversary of the Founding of the People's Republic of China"
to all retired veteran cadres.

& EERMRERRZTREPABE, ERTABSEEBEMKETLSHH R
BmIE, MEBRALEBEREE.
JAC organized the retired cadres to visit JAC Light Truck New Port Base During his death,
Comrade Nie Zhongcai went to Wuxi City twice to carry out condolences and condolences
to assist his family in dealing with aftermath.

of major ilinesses, with a total declared value of 230,600 yuan. JAC
expressed solicitude to 34 people with condolences of 20000 yuan.
According to the regulations, the employees who are retired, the
disabled soldiers, and the demobilized military personnel who were
attended to the army before 1953 are reimbursed. It is estimated that
atotal of 76,000 yuan will be incurred for the whole year.
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BUILD A WIN-WIN COOPERATION BETWEEN
MANUFACTURER AND DISTRIBUTORS
2R AEENEEXER

BNZERBEE
PAY ATTENTION TO DEGREE OF DISTRIBUTORS SATISFACTION

20195, ABFMFAARTHHLEEHRERELFE, MBHUXAEZNARA, BMT7E2EEENEESN
REESEREE, DERANNESHEA. AETE2EEEAESLS, RABELEFNAINENSEN, BF
DAV ELZEEEZIIN T PAVESIFFINLEGE, BHEEES KNEFRER. /a5 17E.

In 2019, the company planned and conducted two phases of dealer satisfaction surveys. Both phases use online
research methods, which increases the flexibility and confidentiality of the dealer questionnaires, saving time and cost of
research. The scope of the investigation covers all aspects of the company's business, deeply explores the opinions and

suggestions of the dealers on the company, scientifically analyzes the weak items in the company's distribution
management and improves them, and promotes mutual benefit and win—win cooperation between dealers and

manufacturers.
ESE] 20174 20185 20195
Channel Year of 2017 Year of 2018 | Year of 2019

iiifnger Vehicles Nianwide 834 829 866
ZE gDii\ftﬁ;Ejtors 920 925 915

Light dut k >
s Hsiﬁ;ici Station 923 933 924
+ ﬁ:ﬁﬁjtors 915 916 893

Pickup N
ESri;e%i\lcﬁta Station 924 936 941
EpS ﬁ:ﬁﬁtors 872 859 847

H duty truck >
T Hsl'i';%lﬁ(i Station 911 913 917
BCa?I/ﬁt?rnational gg:/{frall 812 820 824
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Passenger Vehicles Marketing Company

2019F R E)IBII FFRERRE(TH . SBiE1TE. 23
—HREIE, LR
g, (B#iLy
=B BNREFSLASRKRE, NEEEFEM
miZilE. EFHECIRIEDMMNE, RitEHk
1273RZEHGCK, 158R—KE\EREFEBHLYIRMRIE
g, RETRERK, AENRASKEEHN@RLE
MHEEE 7 IRSLEHM

/ Coordinated Development 2019 =5 AERE /| hARE

In 2019,the company continued to improve its marketing capa—
bilities and professionalization of sales team by launching energyga—
thering actions,pioneer actions,and many—to—one assistance projects
to promote the efficient spread of JAC brand and the steady increasein
sales; Atthe same time,the company's decision—-making and deploy—
ment were quickly implemented to assist distributors in seizing market
opportunities.Duringthe year,61county—level D networks were newly
added,1,273 township G networks were built,and 158 first-level key dist—
ributorsrealized stable operations,and retained the source of distribu—
tion,layinga solid foundation for the launchof Jiayue A5 and subsequent
new products.

In order to promote the satisfaction of the terminal dealer
satisfaction work and improve the service awareness of the
terminal “Customer Management” ,the company launched
five “Reseller Satisfaction Improvement” training in the
country in 2019;Encourage the conversion of competitive
resources;rigorously review the qualifications of new distrib—
utors for network access,review by regular network authoriz—
ation committees,strictly enforce network authorization and
exit,and improve the quality of new network operations.Stre—
ngthen the special evaluation and clearing of invalid networks
and improve the core competitiveness of JAC light truck mar—
keting network. Up to now,

ERBAENT] 03

Heavy-duty commercial vehicle company

2019FABBEFRE “HiBTa" , EKES
BRFETHERNEENEEA RN EEHRETT
ZEEERE, MRXEHHFHR, BUISBRAMS.
LETAHI38RMAMME (LHB ) MK, 2.
RALF. BETHBEEBDEESE S EIEA9SERE
M, RATIEE MR, KXIEEHBRDXETE
SR

REBHEEHEAT

Light Commercial Vehicle Marketing Company 02

NEHZRZEEHEELFRIIE, B2

i ‘“WELE" NRSEIR, 2019FQFESFL=F
EFIIAER, B “RERK. KXF. Bink” ,
EHED . BRSRENBIIAESR, FHREAEES
‘LLERASRL” BiR. BEBENMEHERE, SMEm
MBERREN; FREZTESEIANSER, BYE

HMERNERIZITHE, FERNERNSRE, &
ZMHIZERSE . BN EEMKBHITEIUHN . BE,
EEIIEAEETEERSZORSE.

In 2019, the company selected a number of marketing and mana—
gement personnel with rich market exploration experience to assist
distributor in improving the efficiency of operation and management,
accelerating the development of regional markets, and achieving gr—
eater results through the launch of"Going Out Operation".The assis—
tance, rectification and improvement of 138 low—efficiency networks
(distributors) were completed throughout the year.By understanding
the actual difficulties faced by distributors in operation,and jointly
formulating targeted measures,the regional assistance from company
sales manager were rectified and improved.

Closely focus on the annual dealer service trainingimple—
mentation plan,continue to guide and encourage dealers to
improve the service capacity of terminal outlets, and prepare and
publish the incentive policy 2018 of the star service store, and
complete 14 star rating evaluations of service outlets throughout
the year and give incentives for labor working hours;taking the
South American market as a pilot,holding the first dealer service
skill competition, creating a good atmosphere of “comparing,
learning,catching, and surpassing” and improving the enthusiasm
of dealers.

E3 |l TN

JAC international company

20195 A8 REFEZEBRSE)ISEHET L,
FEESMalEEHBRARRNRNRSED, £F

HTFRMI2X “BEK" “‘EBHE R=KEHBHAHE
RAARBIE ZRINE, AHRE. FEREART I
RBEKFE; EFHTRFER. SO BREFI7R
ERETFNHE T TR, BEeEEERNRE.
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2019 & HFAERE ZHWTESEEARGBRAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

TSR N S — N B S {F
CREATE HIGH QUALITY SUPPLY CHAIN - SUPPLIERS COOPERATION |

REBVEIHREE S BD REREENG, SISHUHEENEAREE, MREVSHEANRGIER, EHRRE,
TiESMhRMEE. BSMEXRE, BTEREAL, SHNBSE (IBXNY) ; ABBETHSRE, TERRRF,
FRENEEBRTHSREMABRNEEANIZITN, BHARZDHEZ, ESHEESNEESER, WEKES
MVBBIRR,

REBFEFUEAFTHNEFARRANEGE, EURTNMABKEXR, HEEREHE  ADE. HiaEFER
EIEFFH, BRMNERASEN, EHERE.

The company has established a hierarchical supplier
authorization management mechanism, formulated relevant
systems of supplier management, strictly controlled supplier
access and performance management, focused onimproving
quality and efficiency, and created an efficient collaborative
supply chain. The company advocates sunshine trading,
practices honesty, and signs “Sunshine Agreement” with
suppliers. The company fulfills its social responsibility, pays
attention to environmental protection, and includes whether
the supplier fulfills its social responsibility into the evaluation
of the supplier access process, regularly carries out the two
—party audit, conducts the responsibility and consciousness
of common responsibility fulfillment, and constructs the
management systemin accordance with laws and regulations.

The company insists on carrying outin—depth cooperation
with excellent suppliers of the industrial chain, establishing
a close strategic alliance, and jointly advancing hand in hand
in brand promotion,technical cooperation,market cooperation
and other fields,so as to enhance the overall competitiveness
of the supply chain and improve the quality of supply.

FOCUS ON QUALITY
BUILD EXCELLENT MANUFACTURING SYSTEM

TEMRE FTIEERETHIEHRER

2019 RNE R EES =R “WR SENL, BFREIGMNEZ, BRXERHENSE; LARGIENRL
M, RANFZIRRGCHREEEER, MAMNITARRELESZNFINE, NAL. FlE. EEAREREREER
BH, BFEFLHREAS . REFSEMEEN, EH2ETRPREEE, 2HUHIMNEATRERE/KFINRESEK
¥, BhhREGEEE L, REPA, RBRREEATBREN~RBLESFH,

In 2019, the company has extensively focused on the “Double Convergence” strategic plan in the mid—term of the
13th Five—Year Plan, adhered to the bottom line of compliance with laws and regulations, and pursued ceiling point of
customer satisfaction; the company has conducted in—depth study of the Volkswagen's advanced quality management
experience by taking the cooperation with Volkswagen as an opportunity, and accelerated the learning and application of
Volkswagen's quality tools and methods. The company has conducted a whole process of quality control and improvement
from R&D, manufacturing, and after—sales, continuing to consolidate basic capabilities of quality talents and quality skills,
promoting full life cycle quality management, and going all out to improve product quality and quality management levels,
and consequently assisting promoting brand image. During the reporting period, no major product quality and product
safety incidents occurred for the company .
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fREE I H |
QUALITY CONTROL MECHANISM

FEFR (REREP) STITE, NREAELAHE. THEMENRENHETENREBFERNRE=NTE
AF, BURERERER, ERREEN; BUASTHERENNREBLENT, NATSEASHER, EERER
FEHRIARE], REISEEXFFREBEZRBMKESHANFERTIR; 2019F25FMESMBSGITSESEM, Kt
WEBRBIRTT

The company continued to carry out the work of signing the
"Quality Responsibility Letter", starting from the three aspects
of quality red and yellow line responsibility, cadre listing super—
vision quality improvement responsibility and quality target pe—
rformance responsibility, strengthening quality responsibility
awareness, transmitting quality pressure; strengthening the
quality of leading cadres' supervision The improvement mech—
anism starts from the senior leadership of the company and is
signed to the grassroots cadres and employees. The responsi—
bility of the quality red and yellow line enhances the sense of —
responsibility of all units in compliance with laws and regulations;
in 2019, the company's listed supervision project has been highly
valued and the efficiency of improvement has been significantly
improved.

REEMEE |
QUALITY SYSTEM ESTABLISHMENT

2019 FAFRFHKEZEMERE, BUBIUEAMNENE; RAREERSHMENRE, BT AT~ mENE
EfnE, WEIEXFRODHEEENFN, HEFEIMN—HERED R, ERNEHEBE/MERT BRET. &l
RREEE. ARIEMEERAREAZNREMAE, WERTm. BETm. THBRERXEINAREDEMM
Ko

REBIBAMRERERHIN QTR EARAREREMNEIE, AENSPMRITERIZFI, BARET
WRABEBMAREBICHRE, BUABDITIHRRERMED . MEBEEMRBER RWNMITCB3847-2018.
GB18285-2018%Kfs, MINEH B R TELQVENER, EERRAERASERFRRNL, BRBEMERK,
R RIMREMRIEEE

In 2019, the company adhered to legal compliance management and strengthened the inspection of various laws and
regulations. The company systematically sorted out the latest national product and regulation standards, revised the com-—
pany's product inspection standards, compiled an illustrated regulatory manual for modification and refitting, and formula—
ted an annual regulatory consistency inspection program, focusing on the awareness promotion of distributors/refitting
companies,and the supervision and management of products bring refitted.The certificate replacement manag-ement
system promoted product compliance,and the company intensified the inspection intensity and frequency of key products,
problem products, and market key areas.

The company invited environmental protection legal experts to carry out special training on environmental protection
laws and regulations for the company's senior management.Multiple sessions of environmental protection standard
interpretation training were organized. At the same time, the company also organized and signed environmental protection
commitments and environmental protection theoretical knowledge tests to strengthen employees' environmental awareness
and ability. Strengthen infrastructure construction.JAC actively responded to the implementation of GB3847-2018 and GB
18285-2018, and actively promoted the construction of offline product environmental protection testing capabilities. A
number of environmental protection testing lines had been built and put into use to ensure that the standard requirements
were met, and the basic environmental protection capabilities of products were improved.
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FRETEGEE RATEZIR 7~ anis N 11 3
QUALITY TOOL METHOD PROMOTION AND TALENT CONSTRUCTION PRODUCT ADAPTABILITY TEST

20195, BRMREBFNFEFE, ATEREEE
NETREE . REEFTHAESE. ME/NAEBIBMEITFLL
EREMEFENT, RKEFRRERTUA . GHRRIN74D;
AHPERENERIZIOBFLEREE, RFFRIK “TQM
A0FENHEHRBEN RE, REBEETFZETENL

ESJTIp =

In 2018, mass quality activities continued to be carried
out.The company won 2 international awards and 6 national
awards in various quality activities such as quality mana-
gement team evaluation, quality trustee team creation,
excellent Six Sigma project evaluation and QC group story
presentation.There are 42 provincial and municipal awards,
among which the JAC international company “Woodpecker”
QC Groupwonthe “International Quality Management
Group Meeting Gold Award” , and the light commercial vehicle
manufacturing company “Sunrise” QC Group won the

“International Quality Management Group Meeting Silver
Award” .
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A BREFMAZBEREWIERAN, FEFRAE
ENMtRE. TRMERE, A RTEESTA L.
2019F A=A A P FF R ARERIEI, BT
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The company insisted on increasing investment in vehicle
testing and verification, and continued to carry out environmental
adaptability testing and reliability testing to improve product relia—
bility and durability. In 2019, the quality assurance road test which
took Volkswagen as benchmark was carried out in the Jiayue
A5 project. Through the verification of various road conditions
such as urbanroads, highspeedcircular roads, rural roads,
durable roads, etc., the new products launched into market
were confirmed, and the quality problems were found in advance
for analysis and correction. At the same time, the Volkswagen
experts were invited to analyze and propose improvement so that
JAC would absorb advanced quality improvement experience,
and effectively improve product quality.
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Building an Ecologically
Safe Enterprise

2019 Social Responsibility Report

|/ Green Development 2019 ?i%%f%ﬂﬁ% / éi@ﬁ@

RA)BRETHSEME, RRMNERSE, BAKREEREF . mE2ESTIE. SIERRTHOREE
WA R RFREEWRRRRRE; RERRFIEHEBIRET. Liﬁﬁ@,miLE’J?‘iEFER%%éEEﬁB?éE#fZE“
FEG, HEAERREFPRIPHE, EFRIFRERRERETRE, TMEF. e RE=AWENR—

SREERE. REPA, RERKEERRERE

ISREWIREH .

JAC has always adhered to systematically implement the development ideas of constructing recycling economy

and building a green enterprise into the production, management and management to protect the environment in the

development of production and operation management, in order to protect the environment during the development of

production and promote the development of production in the protection of the environment, and achieve the unified

and healthy development among economic, social and environmental benefits. During the reporting period, JAC did
not experience major environmental pollution and damage accidents.

ENERGY CONSERVATION AND
EMISSIONS REDUCTION SYSTEM GUARANTEE

T RERAHA R IR IE

REPEBHAAS/NARERNG, BAESDEE
FAK. QEEMNBEANESEEK, SFUBLEEN
BARK. FUBSERAS AR, FRIERIRER
GERBRLBNIENE, REMBRE LN
HETAE

The company's leading group for energy conservation
and emission reductionis a permanent institution, with the
general manager as the group leader and the general man—
ager assistant as the executive deputy group leader, and
the general manager of each business division as the deputy
group leader and the business division's management leader
as the members.In addition, relevant functional departments
areset up to take charge of the specific implementation of
the working group to coordinate and deploy theenergy
conservation and emission reduction work of the whole
company systematically.

tH (R [E

Orgamzahonalguarantee

R 2R \

Institutional system

EHIRBIER. 7. 7B XTeeRHIEEEN,
BRHEMNTESL AT RRHINES EMSERE ; RN
HETASIREIR afif?ﬁ? I B RERIREHIPITE, R
AR R IBHLHEER ; BIAE. JME . TIEZ
SR EHNDERARRETEN, e,

The company regularly identifies national,local,and
industry laws and regulations on energy conservation and
emission reduction, and organizes and improves the co—
mpany's energy conservation and emission reduction rules
andregulations and management standards .The company
has deepened the implementation of the energy manage—
ment system.

SR
PREIRE

Energy conservation

and emissions reduction
system guarantee

REDBRHNETEHEEBR, PBRANSHUR
FEKPIEER. BNEEBRERIFEDREESR
TERBMNTEE. DKEEBRIUMEEZK, FERAIR
R, BEE. BKITEMITE, FEBITERMANFEER
MBI, REEINGTHMEETE, TS
IKFERMTIET .

The company establishes energy saving management
objectives at different levels, and decomposes and incorp—
orates annual KPI| performance contracts of each business
unit. Atthe same time, the evaluation standards of internal
environmental protection, energy conservation and water
conservation were formed by combining the target index,
key annual work of energy conservation and government
energy conservation and water conservation management,
and the evaluation results were included in the scope of
annual management evaluation and audit. The responsibility
implementation mechanism was constantly improved, and
the level of energy conservation and consumption reduction
was constantly improved.

Responsibility fulfillment

TREE

Project management

DR TR D R, ERREEITERSMNE
TEERHIINE , BRT#E UZHFEEE &E&ZE&Z% HrEZ2R
SIRHITOER N .

The company formulates energy saving and emission
reduction technologicalreform plans at different levels,
regularly collects and evaluates excellent energy saving
and emission reduction projects of the company, displays
the achievements of energy saving and emission reduction
management and technological reform, and shares and pro—
motes them in the whole company.
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2019 HLFFIRE ZWTESEEABRMHERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

ACTIVELY PROMOTE THE APPLICATION OF
ENERGY-CONSERVATION AND ENVIRONMENTAL
PROTECTION NEW TECHNOLOGY

AR A1 T BE MR FT 5 AN N

RBRMIRER, MRTENMEHRA, RALSHRATIZMNRE, FERSZENAE, BFEWHSHRE,
RRs 5HeeREHMTa0.

The company has been exploring,developing new energy saving and environmental protection technologies,adopting
advanced technologies and equipment,continuously improving the utilization rate of resources,abiding by the corporate
social responsibility, and actively participating in the action ofenergy saving and emission reduction.

Merger operation of air compressors

2019 Social Responsibility Report / Green Development 2009 == FRE /| #EERE

BERIE SRS ETIEIT

Establishment and operation of the energy information system

== EHLF M1 ’

REEBEFEESIRIMSEZG; 201 9F T
BHEEF, HEERBREEFBEERRTEFEEE
BREBIS, BMBERAHANEZTE, 2FIHHE

B#737 7T, 73 Vit
The company is equipped with an independent ﬁfiﬁmﬁm

will savethe cost

compressed air supply system; after the implemen—
tation of shared productionin 2019, it was found that
the air supply system met production and there was
energy waste inthe remaining space. Therefore, after
the existing system was merged, the annual cost
would be saved by about 73 Ten thousand yuan.

AR S PR LS 75 ZUIAL

VIGOROUSLY PROMOTE SOLARPHOTOVOLTAICPROJECTS

ABREREF ORI B R TIRERGET ZMES
TRFOKERN, HEREZ—ME7T0EL LMK, 7
30.72 o ERARBREZNSR, AGBIDTRELS, BH
SETBHBRAL KB EARKARESTINE, MEE2FETUERY

The year
will save the cost 307275750

The boiler room of the company's energy center
was used for the process before painting and the hot
water supply of the airconditioning in topcoat workshop,
uniformly supplying hot water above 70 degrees, and
there was plenty of energy waste. The company optimi
zed the water supply mode of the hot water boiler by
analyzing the coating process, and saved about 307,200
yuan throughout the year after the optimization.

P57

2019F N BB EBRES N RARIRIRANERIX164.85 7T,
BRINSETRENBERERERR . ZRRHRNEKE. BNE. NA
EnREHE, BEEEN. EF. Bz, ERENEE, SXLIWNERR
FBEE. A7k, RS MR, WAEXNRRFHEEHESHRER
eE; WEENRR. SIQUMRREQXANHREERBAID iz
EE; LUMHSEN. WRER. AHKEEEREEENEEME,

n 2019, the company invested 1.648 million yuan in the energy inform-—
ation system construction for Xingang base , and an intelligent energy management and control system had been initially
established. The system was managed hierarchically by the instrument layer, communication layer, and application layer,
which was equipped with functions such as telemetry, remote signaling, remote control, and remote adjustment. It had re—
alized the automatic collection and monitoring of the consumption data of public resources such as electric energy, water
supply, natural gas, photovoltaic, and geothermal in the base.It was able to realize part of the monitoring function of public
power and supporting facilities such as aircompressor system and refrigeration station system; It could realize online wa—
rning of abnormal information such as air supply pressure, power output, cold and hot water temperature.

SlEZeXtEE
CREATING A GREEN CULTURAL ATMOSPHERE

RBEEFRZFEXUER, ARAEEARTHTEAEETABIABRR. RIFFINEABNELS,
HEMFEFEEEENIRT RN BEFABIMETFEREZR, TEQATFEN “GEaXL” 5E.

The company carries out the construction of green culture in an all-round way, forms the value concept

of jointly saving and effectively using resources, protecting and improving the environment among all the staff
of the company, and implements it in the practice of production, operation and management. At the same
time, JAC takes unswervingly the road of sustainable development to create a unique "green culture"
atmosphere.

201955811 B—17AFRE28 M 2 EHBHKSERED, XS
UL “EIRIKIET, BESERE" HEH. RESER (SBHHY
TKER AKDAREFAR2019FELEMD B KSEEENNEA) &K
Water Saving Publicity [2019] 6SHEXTHER, ATDIUREL2010EBKSEAETEN
%, BEFRMES T KSEED, HHKEBBETE RS TRE
HeEtEREAK,

Water—saving publicity: the 27th national city water—saving publicity week will be held from May 13to 19,2018, with the

theme of "implementing national water—saving actions and making water—saving a habit". According to the notice of the “Notice
on Launching the 2018 National Urban Water Conservation Publicity Week” issued by the Hefei Municipal Water Conservation
Office, the company actively planned the special activities of the 2018 Water Conservation Publicity Week and independently
carried out various forms of water conservation publicity activities. Check the overall operation of the water—saving appliance
and improve the metering account.
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J e ENERGY SAVING AND EMISSION R
201978 14H, SIEMEFERMHMBHREF “2019FaBm Tk o
TREFREDN, R EERS “2019F5EH T B EMENITL, EDUCTION PERFORMANCE REPORT PREFACE
T RN ""'Ab‘):EHFQE%\ﬁ BRI
Iﬂk%ﬁgﬂf@‘;ﬁiﬂ izt R 4HRE L, HH??H@R"E%%M?EWZ%'—ﬁo -lj Hbl n] ’JI_I\X
Industrial Energy OnJuly 14,2019, Hefei Economic and Information Technology Bureau
Conservation organized the "2019 Hefei City Industrial Energy Conservation Theme Acti— |
Theme Activities vities". The company undertook the preparation of the "2019 Hefei City Ind— NI%

ustrial Energy Conservation Theme Activities Plan" and implemented acco—
rding to the plan, and all units of the company were organized to participate.

SYSTEM GUARANTEE

TRERIRIE

In the year of 2019,

2019 E L EFHITLIIRE _;—_

JAC saved standard coal
INNOVATIVE DEVELOPMENT

elbsiveais
54
(COORDINATED DEVELOPMENT
hARRE
b=t 20195 2018F
Index Yearof 2019 Year of 2018
MREURE (B7T)
Total investment of environmental 2127.83 2812.17 GREEN DEVELOPMENT
protection (ten thousand Yuan) BEERE
COD#H= (1)
COD emissions (ton) 36.763 43.8 1
LS A
e@ﬁ
FENHFAE () 850716 985105 e
Discharge amount of wastewater (ton) OPENLY DEVELOPMENT
FHRRE

REHE (18) 1252.976 2252.35

Discharge amount of slag (ton)

PRIFEKFE (IK/ABTT) @

Water consumption 0.31 0.32
(ton/ten thousand Yuan) SHARING DEVELOPMENT

H=RR

ZFEBLRE TEERT

Green Development, energy conservation first =
it 20174 20184 20194
20198 ETH T8 Index Year of 2017 Yearof2018 Year of 2019

2019 Hefei City Industrial Energy Conservation Theme Activities

T EEESF BZE
Comprehensivejt—nﬁzat\on of_'_ 89 89 89
industrial solid waste (%)

T RKEEF BEER
Industrial water reuse (%) 93.7 86.67 89.64
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SOLID GUARANTEE FOR SAFEPRODUCTION
AND SMOOTH OPERATION

B REReEFRIET

23 Idea
UAAR =e2kE
people oriented Safety development

J5 %t policy

ZritES— s AE ZEIRE
Safety first Prevention centered comprehensive control

B fEa i {Ex

vision Mission Sense
of worth

=REIE N\KEX

Three kinds of carriers Eight elements

ELE. BRAVESHIZSECEEAER, BE “REANRLSERE" BR, UE
—. WHAE. BARE B GRRETHRE “SIMER SIMRE TR LI
, FRIZBONNER, NHTRRR. RAFHEIE, BLeUERET,

The company implements the relevant requirements for safety production of provincial, municipal
and industrial authorities, adheres to the concept of “legal compliance and safety development” , and
follows the principle of “safety first, prevention first, comprehensive management” ; the company
builds a “leading module” for safety culture construction, leading the three types of carrier construction
in the construction of safety culture, strictly in accordance with the eight elements of the guidelines,
stimulating the process construction and system review, and implementing the main responsibility of the
enterprise.
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SECURITY THEMATIC ACTIVITIES

RERIEFTASH

Safety responsibility
theme presentation

| Green Development

ZEMIREEH
Safety knowledge
consulting day

2019 HERERS

/

FBRRE

ZEZBETLH

Comparisons
of Safety Cartoons
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SAFETY MANAGEMENT PERFORMANCE

fekiRiR s 18

Hazard source
identification
management

RNARLZEEE
Corporate level
safety check

ZWHREEEH

Self-examination and
self= improvement for
departments

BRIl (e BRE TR

Occupational health
management

e =l

Education training

L IE R
Positive inspiration
of safety

RZER/AN

Safety investment

HigEE

Accident
management

RBEE
Traffic
management
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—RRIERIR

General hazards

20425 Iitems

BEZENE

All kinds of safety inspection

78 X items

AtHIEERZERE

Investigating potential safety

problems
T
BRI EE(El =

Occupational hazards
operating places

7074 units

Sl

Professional Training
56 Ktimes
—HRRERH
Safety rewards

1100%57T

RERNITHIE
Safety investment
plan projects

257 I items

T1HZE

Work injury accident

02

BRERE

Joint inspection

54 %

=R BIMER BRI

Three non and unexpected hazards

144210 items

HFEZERE

Troubleshooting potential
safety hazard

2863 MW items
HitHiE—R=ZERE

Investigating general safety
problems

14352 Witems

KEMIATRER

Rate of reaching the standard
95.3%

SEAH

Participating people

1958 Apearson

LEEMEDN
Safety theme activity

4057

PHRIsRE

Fulfillment completion rate

92%

FAGfGE
Injury rate/one thousand people

0.04 %o

BES
Investigate and punish the
violation of traffic rules

62

EERBIIFER

Important hazards

26 Il items

SEREES

Rectification

2863 Mitems

AitEy

Rectification

1435210 items

BRA 2 RRRAR A 2L

The number of people

having occupational health

examination

1164 A person

RS EUE
Certification acquisition
for operation class

896 A person

Z£QCInE
Safety QC projects

6 ATt

RERNES

Safety investment capital
2548.18 =7t

NEHEGIER

Company control index

AKF1.6%0

BREELF

Driver’ s evaluation

1454 A

kil

Distribution

6321 = places

Bg=

Rectification rate

100%

Bog=

Rectification Rate

100%

N2
Physical
examination rate

100%

EIPRFAREIE
Certification acquisition
for management class

193 Aperson

FRESEAEE
Budget completion
rate

92.2%

Elies
Percent of pass

94.8 %

/

FHlA& R

N

HelBER SRR <«

o

T

N

OPEN DEVELOPMENT

Create a new era of
mutually beneficial cooperation
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MARKET COMPETITIVENESS HAS

BEEN STEADILY IMPROVED.
miRFNRIREFR

2019 A TR EIRTMA

OVERVIEW OF THE COMPANY'S BUSINESS INDICATORS IN 2019

o™0

42.12”

2019F RN EERZE
AENIERE

In the year 0f 2019, JAC
sold421.200 units of
vehicle and chassi

REBR
AWARDS

%
s>
£73.62:.

SCHIE SN
Realized total operation
revenue

/ RAZENAI Reward bureau / 3x18% Award
FESEIREFS REREIWHFREAHDSE
‘ SAE-China China Automotive Industry Science and Technology Progress Award ‘

RETHEREFFEE LTS HERTHO
Corporate Social Responsibility Research Center,
‘ Economics Department, Chinese Academy of Social Sciences

RETSEHRERE R
China Outstanding Corporate Social Responsibility Award

MRRE BEZRBESUV-IBXIS4
‘ Sina Auto Best Family SUV-Refine S4 ‘
FENNMIWVERES 2019 E=MLAEHIHHRS WL < mhE-TEINRE <

China Machinery Industry Federation

The most popular pickup brand in the third and fourth tier auto market
in 2019-JAC Shuailing pickup

Commercial Car News

BRSRERE TilEE——1&RKEALI
‘ Commercial Car News Fuel Saving Champion—-Gallop A6l ‘
it BHBE——ROBLEE

The first choice for national government procurement law enforcement
duty in 2019-Refine series MPV ‘

RESIED

Car and Sport

BARBFI R - TIEABNRE ‘

Technology Innovation Award-JAC Pure Electric System
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e inRHRN
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

20195

1H9H

On January 9

20195

3H22H

On March 22th

20195

5B17H

On May17

FrsRRE

“FHESI mAREE" — MO E ELETEEVASONAETFT X ERAEITERE

BRARFOEEZRT,

Technology Leads to Quality Life"-the launch of Hexing car—hailing service and the grand ceremony regarding
the delivery of 1,000 iEVAS50 electric car produced by JAC for online car—hailing was held at JAC R&D Center.

IDEEHS0EETRARASWE x 4RASBEHBLEEXRMTILMERRERNAT],
B HERRI L.

JAC'S first batch of 30 Gallop ASW 6 x 4 natural gas dump trucks was officially delivered to Hongding
Construction Company based in Xingtai city, Hebei province to help defend the blue sky.

B|BRXIEN “BESIW ARefT” ——ILIEFRERIEVASORM LA ZE 3L (1 BB UM R EE 2517 .

The highly-regarded "JAC New Energy iEVA50 Car-hailing Delivery Ceremony" was grandly held in
Hangzhou.
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2019 M SHFRE ZBWTHESEEFARMGBERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

e inRHRN
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

201942 M) E N R RBEEI0ATTEMLB L F oI EMES. mFEse(d.

7% 1 5 E JAC pure electric pickups purchased by Sichuan State Grid were delivered in
On July 15nd Chengdu and Nanchong respectively.

L CEE . BT, HBR AERAERRENATIHBEREEET, 26K
MMARINRZ T EH B A KEAERARE .

The delivery ceremony for fleet customers with the theme of "Gathering, Going Together, Sharing
On July 3th Wonderfulness" was held in Yanfu, Jiangsu. Plenty of Refine M4 were successfully delivered to
Yanfu HighwayTransportation Group.

2019% 508 TR /REKSETRER(TABERN, AESLERITRNEBOEH.

7% 2 6 El 50 JAC Gallop K5 trucks were formally delivered to the power collection network in Ningbo
On July 26 to openthe new era of port transportation.

201 IDERRARE MIBESESANETEMI008 X ENA T TEAETTEEBINF 217,
9% 2 5 E Strategic cooperation signing and the first batch of 300 vehicles delivery ceremony between JAC
On September 25 Junling & Dai Luobo were successfully held at JAC Xingang base.
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e inRHRN
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

FsRRE

B TEFRREREVSAZAEXRENAELAZIREARBRERNEIT.
The delivery ceremony of the first batch of JAC New Energy iEVS4 police vehicles was held
at the Traffic Police Brigade of the Linxian Public Security Bureau of Shanxi Province.

= I NXMANRF Z 18R /R X BB R E AR DI R/REiHHmHIE.
The batch Ruifeng M4 was successfully delivered to the Comprehensive Law Enforcement Bureau
of Urban Management in Hailar District to help the urban law enforcement in Hulunbeier City.

20194 IDERERIGASINIK EmEE AR Eh R EHLETIRET.
/] 2 /I 5 E The launch ceremony of JAC Jiayue A5 in Zhejiang province and a centralized
delivery ceremony of the first batch of users was held in Ningbo.

On December 15
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2019 M SHFRE ZBWTHESEEFARMGBERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

INTERNATIONAL MARKET POSITION IS
FURTHER CONSOLIDATED

H R it i — 2 INE

-

S 44 40.3% 8

g 2019, SEATHEREN | BLLTE B OHER ATV i
Fril 53R TR NESLMHE OR S year—on—year ranking eighth in the industry

_ decrease of 40.3%
In 2019, affected by the stagnation of

keymarkets, the company exported
44,000 vehicles of various types

Hep, BRERNIEK3.3%, PEmEFTEORERFTLHRS, ERHOBK26.5%, HIRRAETWE=6; RAELD
TFE56.1%, ETWEFM. AVEFREFARIINER “—H—8" B, FEMANFR. Fml. P, KRREXEL
KBERERFRNE, W—wm—BE&EREOSCS S DERFEREOEM70%LA L. 20195F, A8E (FEEWVEIMRAS
BE2019ZEM ) PHREAN. WEEE., AXBAZE, UEEREEE, sRAETUEE. 2a2FREXFERINALSEX
= i Biz, FHIEF SRR, HE—F NCIESERYES A 5% .

SIEFBINTGG, ERNEXBNEASHRNES, #—SREATRAINREFEERIHHESD

Among them, the export of light vehicles increased by 3.3%, the export of medium and high—end light trucks continued to lead the in—
dustry, and the export of pickups increased by 26.5%, climbing to the third place in the industry; exports of passenger cars fell by 56.1%,
ranking tenth in the industry. The company closely followed and actively responded to the national "The Belt and Road" initiative, and co—
ntinued to increase the development of key countries along the Middle East, Southeast Asia, Central Asia, Eastern Europe and other re—
gions. Exports to countries along the Belt and Road had accounted for over 70% of the total exports of JAC. In 2019,in the "2019 Latin Am—
erican Version of Chinese Enterprises Overseas Image Survey Report", the company ranked 6th on the list and topped the list in the aut—
omotive industry after Huawei, Alibaba, and ZTE. The company's new hatchback Jiayue A5 debuted in overseas markets for the first time
and was successfully released in Mexico City in Latin America,further enhancing the company's brand image and market competitiveness.

TSR B SN TH RIS RS LI

During the report period, JAC maintained its leading position in many markets around the world and achieved breakthroughs.

RERE, DEAFERMESMBMEWEAE, RELSER. ISR BRUSRETUXEFRAFLR, KeKHEETREEE
B, EUTCORBFRMRILE, MNARKEASEEADIE—MTWRER, 201 9FEMNITT EEER2018FRAITED R;
During the reporting period, JAC paid close attention to key projects and structural adjustments to ensure healthy and sustainable busi—
ness development: light truck business focused on the development of major industry customers,carried out precision marketing with di—
stributors, established TCO models and actively implemented them, and successfully developed some major customers in the industry
like Mexican beer companies.As aresult, the relative share in 2019 increased by 3% compared with 2018;

RRUSITEEETRMER, BF. 2R, BAMNITEFNETH, WE . 155w nESLMERRE;
BEISREEBEEY, BpRBERSHER; THE INTERNATIONAL

Ecuador, Chile, Mexico, Nigeria and other large—scale markets were cultivated for pickup business; MARI(E_I_
< .{‘ "
L

Peru and Kazakhstan achieved major breakthroughs; light passenger business deepened indepen—
dent marketing and The Vietnam project was progressing steadily.

RAFEUSHELVRAEERMB. ERmE, BFIUEHE-ROFARENE, EATEHE “WFLE”
FRBSRABMAEEREBII LT, OXEEERERR TIDEAERARIENR, BinRUEHF
KEHFERER, BUEERAREN, KUMRFRLSRT;

The passenger car business carefully dispatched key projects and key markets, and realized the orderly
upgrading of the main products. The "Gemini" model and 5 pure electric vehicles were releasedin Mexico
forthe firsttime in overseas market, demonstrating the powerful product matrix of JAC to regional consu—

mers.Construction of digital marketing platform was deepened in the terminal market and customer coll—
ection and leads conversion was strengthened, achieving a steady increase in transaction rate;

SALMER, WA ETEDHHELO, FRLEMEREMR; FHRASTHEIMIHES;
S4 realized batch export in Chile, Bolivia and other markets, and sped up the launch of new
products; Jiayue A5 completed its overseas market debut;

BB HMER TN EHN—RIIEX, EFLORKL005, AEEAMEBHET T 7 RIFEM, B8 7T FRMARZNEOTIRD.
A small batch of electric vehicles to EU was completed after a series of difficulties, the annual export exceeded 500 units, which laid a
good foundation for subsequent mass sales and strengthened the confidence and determination to explore the EU market.
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Ermhin KREH
EVENTS OF JAC OVERSEAS MARKETS

Hig “—H B EAFNE, DEREANSSEBEFERMESEKRETIER.
The joint construction of the "The Belt and Road" entered a new stage. JAC successfully participated
in the acquisition of Kazakhstan's largest automobile industry group.

ERHEEBICERIBRARNAEEZACEOBEELAIMIET, TEREEFAER KL,
AMAEEHR (FE) CEOBBHE L. ARSSHATEIBE (Lucade Meo ) HEE
ER RSN .

Witnessed by Li Jinbin, Secretary of the Anhui Provincial Party Committee, and Dr. Diss, CEO of Volkswagen
Group,An Jin, Chairman of Jianghuai Automobile Group, Dr. Feng Sihan, CEO of Volkswagen Group (China),
and Luca de Meo, President of SEAT,jointly signed a development strategy agreement.

20194 IDEETREEZERS! FRREERRETHSED .
/j JAC heavy-duty trucks led the country's most important weapon!
5}% —F 8 Escort panda,the national treasure, to Russia.

In late May
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2019 M SHFRE ZBWTHESEEFARMGBERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

E R KEH
EVENTS OF JAC OVERSEAS MARKETS

I6F e HTB B SERPTERIS R - SEMRITERERFERMET £F2EBR, FEEFE
FIEFRIMERESKRIAREEFITE.

The Prime Minister of Kazakhstan Ashar Mamin visited JAC's Kazakhstan plantto review its production and

20194
8H15H

On August 15th

operation and presided over a seminar on the development of Kazakhstan's automobile and agricultural machinery.

20194 DEREEFKLYPERFERBRRUVRERSENRSWER RS,
Anjin, chairman of JAC, attended the sixthround table meeting held by the China—
9}% EFI /EU Kazakhstan Entrepreneur Committee.

In mid—September

20 A00ERTX(TEAFAER, LEAENEHNLE.
9% —F /ED 400 light trucks were delivered to Mexican fleet customers, and JAC

accelerated its sailing to overseas market.
In late September
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BRI RSE4
EVENTS OF JAC OVERSEAS MARKETS

20194 RERIANSERFERLEAE, IEAFELHESRK. IUXYREIERERE .
9% 2 O E The chairman of the Derbyshire Council in the United Kingdom visited JAC, accompanied by
Anjin and Xiang Xingchu, chairman and general manager of JAC respectively .

On September 20

20194 P e DIETI@E) - [T NS DFFB IR TESEREGSNMAZNL LERREFED,
TRRTREFIVEESRE. TEAERHEEFK. IXYREEER.

9% 2 O E Iraqi Prime Minister Adil Abdul Mahdi visited JAC booth and visited the production base of JAC—Nio,

On September 20 exchanged views on the cooperation and development of the automobile industry accompanied by

Anjin and Xiang Xingchu, chairman and general manager of JAC respectively .

J7 (FIRAS) BIREBINSIE.

J7 (Jiayue A5) debuted for the first time in overseas market;
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2019 HEHFFIRE M TESEEABRMERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

CONSTRUCTION OF THE" BELTAND ROAD"
—w i #iR

-
—_—

One Belt and One Road

EASE—MELSENNPERERL, AFRRETER “EHE" &M “—F 08" B, FENAFRNE,
MNEATZEERCHIHER, EPERBERNER, DEAEE “—F K AERERHZEE T IREMIEEK, 2019
F,DEARFLOESE “—H—K G%EZR80), ROBBE3.2HH, A5 TEAFEOLENNSZ=, HAAFR
THHO30B W, 19589KDI F1, BI6RDHE “—H—I8" A%, 20195F, HE “—H—I&" HAHMNMER, /8
RIS 5WBIETER BRI E T ER—AIUrER, MARSFAXRREREHZMPITH7E R CABHERESR,

ERRAIT ., EFERBEMmE, THEREIRN S IERENR, FREKDEAR. SREFHFERETI~ L
R, LYHFENRREREROEN, TeEARSHMIA R, EHHMREFN S TZKFOARIET, HELLY
MIZWEES], HEESEFREEDIEMR.

As the first group of Chinese auto companies to go abroad, the company actively implements the national "going out" strategy and the
"The Belt and Road" initiative, continues to increase its development efforts, and transforms from the domestic market to overseas market.
With the help of the national policy, JAC has achieved rapid growth in the market of countries along “The Belt and Road” . In 2019, JAC's
exports covered 80 countries along “The Belt and Road” , and the export volume exceeded 32,000 vehicles, accounting for approximately
75% of its overall exports. About 300,000 vehicles have been exported in the past five years. Of the 19 overseas KD factories, 15 are located
along “The Beltand Road” . In 2019, the joint construction of “The Beltand Road” entered a new stage. The company successfully parti—
cipated in the acquisition of Kazakhstan's largest automobile industry group, Allur Group, and became an important starting point for the com—
pany to develop the customs union market and the internationalization strategy of the Central Asian market.

In Algeria, Kazakhstan and other markets, JAC has complied with the local industry policy, carried out KD assembly, joint cooperation,
and continued to increase localization rate. While achieving rapid growth in the scale of local production and sales, it also created a large nu—
mber of job opportunity and promoted local automobile in terms of manufacturing and production scale, improving the local logistics and tran—

sportation capacity and making its own contribution to the promotion of local economic development.
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2019 HLFFIRE ZWTEREEABRMHERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

CONTRIBUTION TO LOCAL ECONOMIC DEVELOPMENT
R E AR

ten thousands

KRR, ASENTRFERRERMENRIVERE.

20195, ABMERFEMHEFRENENER, FRMTHRAAS REX L 1 075%77}\

persons
HEEEARE, T — 1T EHIE. B, @, MRFImaNE S — A= Eib,
BETHG BHER, wNEBHMLADI0FZ A, T EIAFL
Boost peripheral
In 2019, the company continued to play arole in promoting local economic development, and employment

promoted the development of talents and related industries in the region,contributing to the local
sustainable development.

In Hefei headquarters, anindustrial base integrating manufacturing, capital, brand, logistics
and market networks has been formed, with hundreds of supporting parts manufacturers, providing
jobs for more than 100,000 people for surrounding employment.

)T SGhuar BHITE varozhos G ILEZE somcn

2160007~

201 9FENELER=E

Company achieved an output value

it

Avyear—on-yearincrease

162000”"

2019 N ESEW =&

Company achieved an output value

198518”"

2018F AELI~E

Company achieved an output value

Bl=at=38

Avyear-on-yearincrease

Eildi=y:S

Ayear—on-yearincrease

43 (y 0/ o/

2018 2019 2017 2018 2017 2018

ERMEREIRE
DOMESTIC AND FOREIGN INVESTMENT AND CONSTRUCTION

Bal, TEAFEEEARALASESRFASC6F, Hf, RUERCLF, THEN22F, REERXESHE
ER10RME (HEEM) , PRITWEBRAESIGEEWR EFEAX~IE. 85, TESFEBRTERSE. #.
BRI, F=93RIEERFIRERN, FEAFMERFNEEBINIATLEP L, XLEBIMBHEETRIZESTIL
HEAEEERDHIANZE, FRIRERTREENZSFRR.

At present, JAC has 86 wholly—owned or controlled equity subsidiaries in China, including 64 in Anhui Province and 22 outside Anhui Pr—
ovince. The investment and construction areas are distributed in more than 10 domestic provinces (municipalities) ,covering the main industry
of automobile manufacturing and upstream and downstream related industrial chains.For overseas market, JAC currently has joint ventures or
wholly-owned enterprises in Russia, Vietnam, Kenya, and the Netherlands, and has overseas technology research and devel opment centers
in Japan and ltaly. These overseas layout has not only improved JAC's reputation in the international market, but also actively promoted the
economic development of the host country.

EER, ITEAESARAEER. FRAE. RPRAMNEFEAINBENRETTEAENEREGFERR, BN
BT IDERENRBRETT ST RRARRSKE, @& T7THEXTIAMENeIFHHRE.

Inrecentyears, JAC has established close joint venture partnerships with well-known domestic and foreign companies such as Volks—
wagen Group, NIO, Cummins Engine, etc., which have effectively promoted the brand promotion of JAC and the improvement of product tec—
hnical quality, and promoted related Innovative development of industries and fields.
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MAINTENANCE OF SHAREHOLDERS® INTERESTS
AR R A 2 4 3

20195, ATHBF2IXBREXRS, WEBRS . XEKXZ . WHMEBRREZEEFSE
FIHTHIY, BRORERFRASIVAEKER, RIERRNEGIENE.

In 2019, the company held 2 general meeting of shareholders to review matters such
¥‘ g as periodic reports, related party transactions, external guarantees and joint ventures, and

give full play to the decision—-making role of the shareholders' meeting to ensure the
legitimate rights and interests of shareholders.

REE X R
INVESTOR RELATIONS MAINTENANCE

20195, RIMERIEBRERSBIHREERRS, BUSHRIREAN, EFR-EFREZF2INX; THRE
SUABHERFANEL S TERREBSETHEBEND,; RETHES. BEFHRAMERIRINAS, HIREE R,
2H. RANNENTRATNEFZEBR.

In 2019, relying on the general meeting of shareholders, the company held 2 investor exchange meetings . Through a
variety of exchange meetings, a total of 29 investors were received throughout the year; investors were arranged to visit the
company's world-class manufacturing plant-Jianghuai Nio Base and Light truck Xingang base; the company continued to
disclose regular reports, monthly production and sales newsletters and other temporary announcements, so that investors
were able to understand the company's production and operation in a timely, comprehensive, in—depth and objective manner.

Eo—R" RMUESR
“THREE MEETINGS ONE LEVEL” AND INDEPENDENT DIRECTORS
QAERMYT ‘Z2—FB" KEIT. K. Hi5EZ . 28 NREEAXTIVERS, BUETEMENGES
M, ATEESPHBEIMUAR, HPRTEFIA, NMRETESSIRENRFZHEFEITIEIE.
The company has established “Three Meetings One Level” and five professional committees of auditing, strategy,
remuneration and assessment, nomination and risk management, and established a sound corporate governance structure.

The company's board of directors has 13 members, including 4 independent directors, thus ensuring the scientific and
relative independence of the board of directors.

NEREM K
THE STABLE GROWTH OF JAC

2019 NEHERRRERIKEL2.125H.
In 2019, the company sold 421,400 units vehicles and chassis
of various types.

thousand

units

vehicles
|
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2019 HLFFIRE ZWTEREEABRMHERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

CREATE A HARMONIOUS COMMUNITY ENVIRONMENT
SIS XN E

REVRREEFAMXBEENRHEFEG, ARZRTEHAFRZTRIHLXIED, BRARBE, RS KER.
RBEEARFZENSHEHEXITEFHERNGHIEN, éﬁL%Ek%ﬁ_%ﬂ)\\ BIEARPERREEFLRER. ZX
MBSNE. HTEARSIRENNBEELZE. [ HXET . HRXZIDES—RIES. BEZETATNRFLR,

NRBEHRNUNEERS, WETRRD ENIESE.

The company actively cooperates with surrounding communities to build an interactive promotion platform, organizes
party organizations at all levels to carry out party members' community activities, solve people's problems, and serve the
masses.

The senior colleges subordinate to the company actively discussed new models of senior education with their comm-
unities, and formed social organizations such as senior college fitness teams, choirs, and calligraphy and painting research
associations, who had been invited to participate in a series of activities such as painting, calligraphy and photography
exhibitions, square cultural festivals community art performances held by the provincial and municipal governments and
Baohe District for many times . It not only highlighted the good image of the company, but also embellished the splendid
chapters of community culture, and built a healthy and upward harmonious atmosphere.
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PUBLIC WELFARE UNDERTAKINGS
Pl nmBl

REABEEHSAFENMFNBTHSRENERAERID, B “XEBBEHR AEEFRAEEN,
FESEU=MEREIRSS.

The company regards participation in social welfare activities as an important part of fulfilling social
responsibilities, insists on carrying out public welfare activities with “care for vulnerable groups” as the main
line, and advocates the participation of all value chains of enterprises.

EX1T3h
REFINE ACTION

20198, HIIEAESZH BEUNABFERIMNAEARENELE “&2F - XTI BXEHh, BRicEH
T30BR/NE, RBIY100008BBTF)LEX LLREMNXE, RAVAREZN O ATRE,

In 2019, the seventh season of the large—scale charity event jointly planned by JAC and Anhui Radio and Television
Stationthemed as "Hand in Hand - Refine Action", set sail again. It has entered more than 30 primary schools and provided

warmth and care to more than 10,000 left-behind children , becoming the most influential public welfare brand in the industry.
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2019 HLFFIRE ZWTEREEABRMERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

‘BXE1TE) - TLEFRRT EE
“JOINT ACTION - JIANGHUAI SAFETY DRIVING" ACTIVITY

20198, THAEKRALTHER LR, XHDFRMKRE “KEiTsh - ITEFRT FNFED, EELERH
FEMRINEMEN £, HEFK “ReBW, XHBT BE, EePEERETULR2ER.

In 2019, JAC Motors, together with the Anhui Provincial Traffic Police Corps, Civilization Office and other units, laun—
ched the fourth quarter of "Joint Action - JAC Safe Travel" event. Based on the successful experience of the previous two

seasons, it continued to uphold the concept of "safe driving and civilized travel"to improve the safety literacy of China's
commercial vehicle industry.

po kS
COUNTERPART SUPPORT

AR BFENMBRRETE, REFRSERBRUSERRE, ULIARBARE, BITH2RE. A9BE
IRIFMERERRIE, mUREEY, BiITtaiRE MIBREH . BEMmEEAXxBLUmEIn. ELUMmEER
. AEMEEEZEENBERBITRRER, FRIHERWIESKRBANEIIXR., Bl “BEXR. BER
B NEKRFEXKBR ISR, ENRBRRIVSHHE ., 20195, HENMAKBRERAMGMUSE. IR, #HE8
RRNNE, BAORENTRMABIRKBGERGERE, BHZMR2019FW OKASIES, FFELRE “HTE5” MR,

JAC has always adhered to the work of poverty alleviation,insisted on improving the quality of poverty alleviation of
designated assistance targets, and earnestly shouldered political responsibilities and performed social responsibilities.
The company has always adhered to party building to promote poverty alleviation,strengthened responsibility, and fulfilled
its social responsibilities.It provided paired assistance to Longwan Village in Qianshan County,Fuxi Village in Huangshan
City, and Mr. Dian Township in Lu'an City through donations and condolences. Alleviate the poor, and set up a poverty
alleviation team to settle the poverty alleviation in the village by designated poverty alleviation units.Work plans for poverty
alleviation were formulated around the requirements of “precise poverty alleviation and targeted poverty alleviation” to
promote new progress in poverty alleviation.ln 2019,continue to increase poverty alleviation funding and employment
support,industrial poverty alleviation,and education poverty alleviation,and help Longwan Village to win the battle against

poverty to make significant progress, successfully complete the tasks of corresponding poverty alleviation in 2019,and
continue to consolidate the "village out of the queue" Results.

P/79
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HE=RRE

CULTIVATE PROFESSIONAL VOLUNTEER TEAM
EETIHEREEND

NCEBEMNBEE, BREWNHSHNETRRK, TEAEREF “EEITENChK. BRESIEFENL” NWIE
Bix, 2EE ‘TR APP, MER8. ZhHAZ. EEXIBBERASEERERSAKR., 20195F, TESETIE—
MEFETRERSME, BT “RERFL. RS, BR#HtS” WEERSFE, RN SEHDROMGSE,
HONDERFRLERMIES, ERTSIETMENED.

In2019,JAC Motors, together with the Anhui Provincial Traffic Police Corps, Civilization Office and other units, launc—
hed the fourth quarter of "Joint Action - JAC Safe Travel" event.Based on the successful experience of the previous two

seasons, it continued to uphold the concept of "safe driving and civilized travel"to improve the safety literacy of China's
commercial vehicle industry.
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KEY PERFORMANCE LIST
RIRERRER

MIAEEUER 2019 2018 =TS 7T
Market performance indicators Year 0%01 9 Year 0%018 ge(.)aj ZfEZEOW RTEYISIRA (B7T) 647 1198 1037
Total staff training input (ten thousand yuan)
BEWEKA (HB7T) = .
Business income (ten thousand yuan) 4728604.37 5009174.75 4914619.06 ﬁa%%iﬁﬂ!%ﬁ%rg;é)(?’/) 100% 100% 100%
A LA : 71.10 65.74 AEEIRSE) (ST )
Assets and liabilities(%) Per calp:)lita training time (class hour) 80.1 80.4 94.62
R/ (B7T) =St
R&D invesiment (ton thousand yuan) 160406.77 213107.60 199704.90 ;ﬁﬁfﬁis(fﬁo)n — 787 81.2 80.14
ERELE (%) 100% 100% 100%
" 6 RTHE ()
Contract performance rate (%) Employee dedication (points) 79.6 83.65 82.48
Zi?al%fﬁjiice indicators \2(01 9%201 9 \2(01 81:1:'52018 \Z’Sa1rZ>f$2017 oS ( % )
ear o ear o 9 14.33% 11.2% 9.11%
Turn over rates (%)
NFER (3 7T)
110752.10 148600 200385 A== —=
Tax amount (ten thousand yuan) Nl ( Vabav )
Public welfare donation (ten thousand yuan) 1060 1164 76.95
RIBAH (A)
25464 29877 30469 +E= %
Total number of employees (person) GIBE AL ( A ) 1038 1038 600

Number of volunteers (persons)

FHNEEEIIE (%) 100% 100% 100%

Labor contract signing rate (%) MMEEIE TR 20194 20184 20174

Environmental Performance Indicators Year of 2019 Year 0of 2018 Year of 2017

yly oA 22z (0
géﬁﬁ%ﬁ‘é‘ﬁé&l %) 100% 100% 100% MREIRE (FH78)

Tot?I i?ves(ttme?ﬁin enviéonme)nta| 2127.83 2812.17 2915.6
2z protection (ten thousand yuan

TREEE (%) 100% 100% 100%

Union coverage BNFEEKEE (MEKETT)
cpEmE (2. 2) e e oo 02 2
2= 8 . . .

Ratio of female managers (f::nale: male) 1:5.77 1:6.74 1:10.95

CODHFRIE () 36.76 43.8 57.19
PR N (°/ ) COD emissions (tons) . . .
Employment rate of c?isabled persons (%) 0.62% 0.44% 0.44%
ATHSESER (%) TAVERSAFIFE (%)
Staff medical coverage (%) 100% 100% 100% %gg\s{;;glliglsig/sv ggltléa(“‘%n) of 89 89 89
BB RER (%) T RKEEFNAE (%)
Occupational diseas:incidence (%) 0% 0% 0% Industrial water reuse (%) 89.64 86.67 93.76

P/81 P82
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2019 Social Responsibility Report / outlook2019

2019 R RAERS

/

22020

20200UTLOOK

RE 2020

2020F, RAEIBUIIEEFAFEFELSENER
PES, FRICESRERBMER, BERNKT “HE
2E. RENF. REFK" I OMEN, BUHESRE
EERRER, REBRAEKEFHIEEFN~m, &
RN ERME

RITIEIR

Responsibility indicator

HLREETERRER

Social responsibility management
system construction

P/83

In 2020, the company will take Xi Jinping's “new era of
socialism with Chinese characteristics “as the guide, firmly
grasp the requirements of high—quality development, and
continue to deeply practice the core values of "customer—
oriented management, quality—oriented policy, truth—seeking
and pragmatic" and strengthen social responsibility. The
management system is built to pursue the creation of better
products for customers around the world and to create world—
renowned car brands.

FRRERT

Economic development

BEeFSRE

Independent innovation

RTRKEITE
Employee growth

P84



2019 HEFFIRE M TESEEABRMERAT  Anhui Jianghuai Automobile Group Corp.,Ltd. 2019 Social Responsibility Report / outlook2020 2019 £ =FIRE /| EE2020

TEEMRERE
Energy—saving and
environmental protection

FEEMEE

Law compliance

rEEE SR T

Refining production

BR#ERE

Customer satisfaction

RWEESRE

Purchaging management

HEATEmHE
Social Charity
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SUSTAINABILITY REPORT

GUIDANCE INDEX

R IR S 18RS

N B\ N B\ N B\ N B N B N B\
GRI =5 GRI =5 GRI =5 GRI =5 GRI =5 GRI =5
index index index index index index
HEESHE | G4-1 | P1-P4 FIsstE%s | G424 | P15 G4-52 | P48 G4-EN9 | BltiEn| HISH | G4-LA1 | P42-P44 e@mm | G4-SO1 P77
Strat 25 =t =10 Shedeiy
Aastlyes | G42 | P2Paps| 23 | c4-25 | P16 G4-53 | P48 GA-EN10| F5EFS i:gr GA-LA2 | P48 ok} G4-S02 | FotttER
Participation | G4-26 | P18-P19 G4-54 | P48 GA-EN11| TRimF Performance | G4-LA3 | P42 ferfofmance | G4-S03 | P35
G4-27 | P18-P19 G4-55 | P4 . G4-LA4 | P44 P47 G4-S04 |P35
AFMER G4-3 | P5-P6 ® GA4-EN12 NER "
Organization | 544 | pa_pe S G4-LA5 | P42 P47 G4-S05 | FltkiEn
" - - e N — N
Profile crs | oo BEEA | G428 | REER | eam | o456 | P14 = GA-LA6 | P63-P65 G4-S06 | Tt
Report GA-29 | REMER | EmicsAnd | o4-57 | pas GA-EN14) 5 G4-LA7 | P63-P65 G4-SO7 | FollER
G4-6 | P70-P73 G430 | IBehER Compliance G4-EN15| KR 215
Ga—7 P5_P6 :': G4-58 | P35 iz G4-LA8 | P63 G4-S08 | TltEER
cas | Pops GA-31 | SR GA-EN16| iR G4-LA9 | P65 G4-S09 | FBR
G4-9 | P5-P6 G432 | fEmAR exmm | coect| o7 G4-EN17| KR G4-LA10 | P43-P46 G4-SO10| Foltk2iE5m
B R G4-33 | PBO-PYO| 2R B . GA-LAT1 | P42-P44 G4-SO11| iR
G4-10 P42 }E*ij: P81-P82 G4-EN18 5'51'5:& I8
Economic e G4-LA12 | P42
P81-P82| pEaE G4-34 | P17 Performance | G4-EC2| P9 G4-EN19) il GA-LA13 | P42
ndicators —_
G4-11 | P42 Sorporate | G4-35 | P17 G4-EC3| P42 G4-EN20| K5 K% REW | G4-PR1 | P42-P43
G4-LA14 | FH R isim s
P81-P82 G4-36 | P17 G4-EC4| P27 G4-EN21| P62 P81 GA-LA15 | Pag Product G4-PR2 | FTlt2Ei%im
G4-12 | P51 G4-37 | IREHER - _ Performance | G4-PR3 | P10
=Lim P45-P46 G4-EN22| P62 P81 G4-LA16 | FlrkisR Indicators e
G4-13 | P6-P7 G4-38 | P17 GA-EC5| P42 G4-EN23| P62 P81 G4-PR4 | Fitk2iEn
G4-14 | P36 G4-39 | P17 G4-ECB| P74 ANl Tkt G4-PRS | P39
G4-15 | P62-P63 G4-40 | P17 G4-EC7| P77 o ;ﬁgﬁﬁ G4-HR1 | P81 G4-PR6 | FolttiER
— SEE IS g \, N
P75-P77 G4-41 | P17 P76 G4-EC8| P51 P75 GA-EN25| ULLRIBR  man Rights| G4HR2 | P44 P82 GA-PR7 | FolttiEi5R
G4-16 | P9 G4-42 | P15-P17 G4-ECO| P51 P75 G4-EN26| TEF ndicatore - | G47HR3 | ISR G4-PR8 | Foll£1E5
G4-43 | P15-P17 G4-EN27| K5 R G4-HR4 | FltEER G4-PRY | FttkisR
_ _ . G4-HR5 | FlltziEn
SREMINE | G4-17 | P81 G4-44 | PIS-P17|  mrigsey | GA-EN1| FEF GA—ENZE KR G4-HR6 9611:[:::%
sAo . S = — 1]
RBIRIDR | G418 | peimn G4-45 | P15-P17 |  IEiR G4-EN2| P58-P59 GA-EN29| ittt —
Substantive 4-46 | P15-P17 Environmental R G4-HR7 | P65
Issues G4-19 | IRSHEER G Performance G4-EN3| N&EHB G4-EN30| P56-P59 .
Recognition G4-47 | P15-P17 Indicators . G4-HRS | TitEER
And Boundary| - G4-20 | {RESHESR G4-EN4| M G4-EN31| P81-P82 .
. G4-48 P15 . G4-HR9 %Jttx'rﬁlﬂ
G4-21 | IRESIHER G4-EN5| 7iEF N "
> G4-49 | P15-P17 _ . 7 G4-HR10| 8 R
G4-22 | IREHER G4-EN6 | FEF '
G4-23 | MR G4-EN7| Fi5F .
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RELATED

PARTY EVALUATION
XT3 PN

EVALUATION FROM RELATED PARTIES

(RE) EEZEH R, ARAZERRES, ROERTESENEWHLSIEN. 2ERETTESENRZD
MEM, THESERBEFSAXLTHBLEZS . HNNREFENERAMNERIERE, B, THESERIREIR
e, REBSRRENS, FEFRRMES, MEIFREC, WU TREFNEIF

FEANERRERADERSRE

The "Report" combines development concepts such as green environmental protection and shared development and
fully expounds JAC's corporate social responsibility concept. This report has fully disclosed the core values of JAC. JAC
adheres to the process of duty performing with all relevant parties to create maximum comprehensive economic,social and
environmental value. Atthe same time, JAC actively contributes to the society, leverages its own resource advantages,and
continues to carry out public welfare activities. It has dedicated love to the society and established a good corporate image.

Sinopec Lubricant Co., Ltd. East China Branch

(RE) BB TDESEIERRDNREE, RECH. FRRS. fFEHTESFEANERSEN. ZEBE “XH
2k, SlFSiE” NEERR. BRNESKRSEAMSEFREBNENRESETULERIBNDEZR, BERKRED
REEZSHOHSHE, Mt RERRE, MERERRIETEEER.

BIEORSE () BRAT

The "Report"interprets the in—depth development of JAC's practice, and its performance in various aspects such as
technological innovation, products and services, and green travel, highlighting its positive image of "Great Lake City,Inn—
ovation Highland".At the same time, in addition to contributing to the social and economic construction and the construc—
tion of the entire Chinese automobile industry, JAC is also actively taking on more social responsibilities and playing an -

important role in the sustainable and harmonious development of society.

Yubei Steering System (Xinxiang) Co., Ltd.

P/89
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OPINION FEEDBACK
CHART

BUNRIRE

BT EENR T TIEREERARDERATESES(TE In order to continuously improve the editing job on Anhui
TERHSSMEIRERE T, BIE3EEHTREED Jianghuai Automobile Group Corp.,Ltd. Social Responsibility

PR [ [N Work and Social Responsibility Report, we especially hope to
MEY. EEHIEREREEROEXEaE, FE%E e e ey o
) listen to your opinions and suggestions. Pls kindly answer the
BlfEcsr@jac.com.cn

questions in the feedback chart and send it to csr@jac.com.cn

R (EERRMEERET “V” )

Optional questions (pls mark “\v/” in the corresponding places)

1.4 EEeH, ERtRE T 2B DESEEARMBRATINMSFETIERR?
This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Group Co., Ltd.
completely and correctly?

OfREF/Well  O&4F/Better [—Hh&/General [O#&Z/Relatively Poor [fRZ/Poor

2 R EXIRIZABRTT A< ORI (B R # 17 Bl R AN IR 582

This report answers and reveals the questions that the interest interrelated party concerns?
ORF/Well [OKEF/Better [—H&/General [O%E/Relatively Poor [OfRZ/Poor

3 AIREWERIEIREMT . . TR

The information revealed in the report is clear, correct and complete?
ORF/Well [OKEF/Better [O—H&/General [O%=/Relatively Poor [OfRZ/Poor

4 AREMAENE, BREMBEETE. ARIRIT. IBEXFHMRRIRIT?

This report is readable with its logic mainline, content design, language, and format design?
ORF/Well [OKEF/Better [—H&/General [O%=E/Relatively Poor [OfRZ/Poor

FFHMEEEE  Open questions:
1A R IRERILEHEEN S IR A7

What do you think is the most satisfied to you?
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2 N AR EPLTE T RNESERRETIRERI?

What do you think is not reflected in this report that is necessary to know?

3.ENBAS B ERETERESREREEMETRN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

WRTFE, BEFENIRTEOER:

If possible, pls let us know your information:

4 /Name:: ##8/organization: HB4R/Postal Code: EBiE/Tel:
B\l /Profession:: Hbiit/Address:; E—mail: fE&E/Fax:
HExFE
JACEBEHIE

P/91
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