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This reportdiscloses the theory, activities and performance of
JAC GROUP to fulfillits social responsibilities,
to propel the sustainable development and
to pursue the maximized comprehensive value in 2020
as well as its prospect for 2021.




2020 HEFEIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

W RS

REPORT PROFILE

IRETFIERIE
ARREREABFAFEETERICH . RSUEFRLEX
&R, FNEATHESIE. ERENTEERIBERE.

R EHLEE
L THENEERARNDERAE (SDARAREND) , &
& R\ . YTREHRT . “JAC GROUP” 18R #

IR EERRMBRAE, 5aIIHBAIRS .

RENEEE
REENHHERERS, RENEEEA2020F1818=
2020F12A31H, BHASBH LRERE.

RERMER
ZHILEAFEEAROBRABDUESFERENEERS .

RS R

RIRERENVSHIERESEMSRE, HbEiERER
BRBSRT. ARETMEREDEMAARDIENITED
M, 45 BBRIBRSN .

wRESEIRE
(PECWHEEFREREER)
(PEIWER Tt 2= EERD )

REABEAREE
AR ELURRIRFIMERAMERIRE, EPNERRS
RS : www.jac.com.cn.

REMIE: RHESIEMRRIE1765
HRBI4mES . 230022

HBiE: 0551—62293605
E-mail:csr@jac.com.cn

BEAME. #E: @T5&ER. T5&ER

AEMLE: www.jac.com.cn

Report reliability guarantee

The company guarantees the reportdoes not include any false
records, misleading statements or serious omissions,and is
responsible of thetruthfulness, accuracy and completeness.

Report structure range

Anhui Jiang huai Automobile GroupCorp.,Ltd.(seethe co-
mpanystructure ), 'the company', ‘JAC GROUP'in this rep-
ortallreferto Anhui Jiang huai Automobile Group Co.,Ltd.
Expect the noted ones.

Report time range
The11th Social Responsibility Report with the time range from Jan.1st

2020 to Dec.31st2020; part of contentis out of the above range.

Reportissuing period
The Social Responsibility Report of AnhuiJianghuai Automobile
Group Corp.,Ltd. is an annual report.

Report data

Thefinancial date disclosed inthis report is from a variety of financial
statements, and other datais from the company's internal statistics;
with the monetaryamounts in RMB as the measurement currency,
exceptas otherwise specifiedinthis report.

Report reference standard

+ 'China enterprise social responsibility report guidelines'

* 'Chinaindustrial enterprise and industrial associations social
responsibility guidelines'

Reportissuing form and interpretation
the reportis issued in both paper and on-line forms, and the on-line
report web address is www.jac.com.cn,

Company address: No.176 Dongliu Road,Hefei, Anhui, China
Postal code:230022

Tel: 0551-62293605

E-mail:csr@jac.com.cn

Official Weibo Blog: @ ;Ti5&H

Official Wechat: @ ;TS &R

Company website:www.jac.com.cn

2020 Social Responsibility Report / Report Preface 2020 t£E=FRE /| RSEIS

=\ REPORT CONTENTS
*E%Ei RERIS

|
NI%
N REIRE
REBIS ESTELS Y ES
Report Preface Key performance list
INNOVATIVE DEVELOPMENT
IFTR R
(=R 12 RE2021
Enterpise profile Outlook 2021 éiék@
(COORDINATED DEVELOPMENT
WRERRE
(R IRE
SEMHH S REEE AFE R EIR SRR RS
System Guarantee The index of sustainability %E@
to promote the social responsibility management development report
FERRE
ST A R .
R STHRLRE LEPSSRET Y ég
Innovative Development The evaluation of N
to promote the social sustainable development interested parties
OPENLY DEVELOPMENT
FHRRE
K E
b R E
FERAE IR K D =g @
Coordinated Development
to build a harmonious and win—win cooperation Customer feedback Table SHARING DEVELOPMENT
HELRE
FBERRE
EREST2IE

Green Development
to build an ecological safety enterprises

TR fE
HOIERBIEHIES

Openly Development
to build a win—win layout

=R
B ERETRE

Sharing Development
to build a happy home

BBBEB BB




2020 HEEFFIRE =W THESEEFABMHERAS  AnhuiJianghuai Automobile Group Corp.,Ltd.

2020 Social Responsibility Report / Report Preface 2020 t£E=FRE /| RSEIS

2020F R ABREREFIRAFN. RASERI—
F, ENRMEROFHEMIERE . H—LMRISET
WESEN L, DRERARFUIEFEHRIFAPES ST
SENBERIES], RISHREBEED, BECHES, RS
Bl . HERR, RETROPEHIORESSE, ETE
ITHSRERE.

ENFHEmEE, DAERELER. RTEHS
1815005 T e R ET R BN DE BImETIE, S5t
EIEr. Hwrrer, HoerlgnEeT, Z2e
BE,

X—5F, TRERASFHESKNENIEEA5.3451,
ELIBK7.3%; SEMEWDULANA29.06127T, FELIEE
21%, EMEPBTFT EHRAERID.43127T, BIGK
34.52%, MLRER “+=1" KiEE L TRBHNDS.

X—&F, ARARSHEN. EHMRBEFLEES
B, EMTL2HRERMWE AL, HEE LANEEN
A, BN GRS 0F 4t ; SRIZGIETH B HL & aEMEXS
EBRAKEER, WebREEE. SUHFHIBRR. B
FEEERORARTMEF N .

X—F, FRSERNER. RINZMSARSER
RERIRGE, giheEREEESBEVERANTREESI
B RE0038 LM R e A AT T TER SRS FINE AR

RFEM, 2FFSBI4.45W, ITETERESERSEL
SEEHBNEERIIMETE; LHREBIF @A A
R ZEEESEAY,; RRMNER “EHE" SEBR
‘—E—RT B, BFERIMERBERXRNIET, P
mipREARTHHEMARER K. #1E2020FK, iT8
ERERITHOIA70GH.

X—F, RIXNREBHH. BRIKRSEIRE
EEMEE, THEEASLTENS, 2EFRERITASIN
AiENE, 2020F RT AKWASEMBEERK, RTAIR
SRR BT AR .

IDAERRIHERA W R —INERBIRES, TN
B. ml BERFSHEARYOKR I, ISy O
KRN ‘I PRET Bin. BEKBHESFERE,
SEFRAEETILE. FEHT O LEFRITERIED,
FIEWIEY, RIREIRTES .

20212 ‘+IA" ARZE, ITARERBHERM
‘WELEE OMER, FETINAES BEMNEXSHBER
BHEHRARIRAN, HFERUCTFREE, BITRERTIEMN
B S, 2. 2NER NESERRERS
F5, UENLEMASEEET100EFEHL!

ZRTESEERARMDERAE EFK

REPORT PREFACE

RERS

|
N%

HRRE

DEVELOPMEN

C DINATED DEVELOI
2020 is a very extraordinary and unusual year in the course of the company's development.in the face of the sudden COVID-19 GREEN DEVELOPMENT
epidemic and the further intensification of competition in the automobile industry,JAC Group insists on being guided by Xi Jinping's FeER
thought of socialism with Chinese characteristics in the new era. Maintain strategic strength, firm beliefin victory,work together to

overcome difficulties, maintain a steady development trend, and promote the high-quality development of the enterprise.
Inthe face of COVID-19's epidemic situation,JAC Group, together with dealers and employees,donated a total of 15 million yuan

T

in cash and medical materials to help prevent and control the epidemic, taking the lead in promoting the resumption of work, full :@E:

production and high yield,driving the coordinated resumption of the whole industry chain and highlighting the responsibility of the enterprise. vy
This year,JAC Group sold 453400 vehicles and chassis of various types,an increase of 7.3 percent over the same period last year. v

The total operating income was 42.906 billion yuan, an increase of 21 percent over the same period last year, and the net profit OPENLY DEVELOPMENT

attributed to listed companies was 143 million yuan, an increase of 34.52 percent over the same period last year. This has put a Tk R

successful end to the 13th five-year Plan strategy of JAC Group.
This year, the results of research and development are presented efficiently. The construction of the new passenger vehicle
platform has been completed,realizing the comprehensive application of L2 driving assistance technology in passenger and
commercial vehicles,the mature application of vehicle networking 3.0 system,and the award of Hefei's first intelligent network @
connected vehicle road test license plate; new energy honeycomb battery,efficient silent electric drive,vehicle domain control and
other core technologies to achieve mass production application. N -
This year, opening up and cooperation were deepened. The successful realization of in-depth strategic cooperation with HEERE
Volkswagen has become a typical example that the country has taken the lead in introducing the Fortune 500 to implement mixed -
reform at the level of provincial enterprise groups.JAC Group and NIO cooperation project has achieved fruitful results,with an annual
output of more than 44000 vehicles.It has created a new model of cooperation between traditional automobile manufacturing enterprises
and new forces of car manufacturing; Anhui Cummins product technology, supply system,operation and management continue to
upgrade.Responding positively to the national"going out"strategy and the "Belt and Road Initiative" initiative,the Kazakh project was

officially putinto operation, and the Central Asian market and Russia-Belarus-Kazakhstan market achieved substantial growth. By
the end of 2020, JAC Group has exported nearly 700000 vehicles.

=== / 7\- This year, the staffis full of care and warmth.We will closely link the development of employees with the development of enterp-
E Eg 'tt jﬁ:ﬁ E:F rises, constantly improve the working mechanism of talents,and fully protect the legitimate rights and interests of employees.In 2020,
- the per capita income of employees will grow steadily, and their sense of achievement and well-being will continue to grow.

JAC Group persisted in taking poverty alleviation as a major political task, carried out counterpart poverty alleviation work in
projects, industries,consumption and other aspects,and successfully achieved the goal of "villages out of the ranks and households
out of poverty"in counterpart poverty alleviation villages. We will continue to issue social responsibility reports and continue to carry
out public welfare activities such as caring for left-behind children,green travel and Jianghuai safe travel, so as to reflect corporate

%%K Chairman responsibility and actively give back to society.
) . 2021 is the opening year of the 14th five-year Plan.JAC Group will continue to cultivate the core values of "customer-friendly
Iﬁu ‘)J Xlang XIﬂgChU management", increase R&D investment in intelligent network and new energy,and continue to deepen opening-up and cooperation.
J\ 7\ JAC Group will be builtinto a comprehensive automobile service platform of "full ecological chain,whole industrial chain and full value

chain", and present to the 100th anniversary of the founding of the Party with more outstanding achievements.

Chairman
Anhui Jianghuai Automobile Group Corp.,Ltd.

Xiang Xingchu
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Anhui Jianghuai Automobile Group Co.,Ltd.(hereinafter referred to as JAC GROUP) With a full range of commercial
vehicles, passenger cars and powertrain R&D, marketing and services, JAC Group is an integrated automotive enterprise
group covering automobile travel, financial services and many other fields, committed to build an integrated automotive
service platform of “whole ecological chain, whole industrial chain,and the whole value chain".One of the 12 key enterpr—
ise groups in Anhui Province,it has been awarded the National Torch Program Key High-tech Enterprise, Top 500 Ent-
erprises in China,Top 5 Automobile Brands in China,and is the first one to win the highest award in China's industrial field-
China Grand Awards for Industry.JAC's main products include heavy, medium, light, and mini trucks, multi-purpose com-
mercial vehicles, MPVs, SUVs, cars, buses, special chassis and core components such as gearbox,engine, axle, etc.
JAC GROUP has "Sehol", "Refine","JAC" and other well-known brands.It was listed in Shanghai Stock Exchange in 2001
with the stock code 600418.

Inthe end of 2020, JAC GROUP had sold all kinds of vehicle and chassis 453,400 units; JAC GROUP achieved the
revenue 42.906 billionYuan,and the total tax reached1.004billion Yuan.And the employees nearly 15,000 at the end of 2020.
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JAC GROUP has continuously optimized the product structure and business layout since its foundation in 1997.Now
JAC has builtits completed vehicle production base layout in Hefei,Suining and other completed vehicle production base,
two overseas R&D centers as well as its engine production base layout in Hefei,and has established two 'super factories'
of JAC high-end light-duty truck production base and new energy passenger car production base,It has formed four major
unde rtakings: whole vehicles (passenger vehicles, commercial vehicles, passenger vehicles, new energy sources),core
components,automobile travel and automobile services,and strive to build a comprehensive automobile service platform
of "whole ecological chain, whole industrial chain and whole value chain". P/04
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Light commercial vehicles maintain a high trend of growth, and C6 emission pro-
ducts layout has been gradually improved.

In 2020, JAC light commercial vehicles promote product upgrading through tech—
nological innovation, promote brand upward though leading quality,optimize pro-
duct structure relying on global R&D strength, and comprehensively layout C6 e—
mission products.JAC light commercial vehicles lead in the industry in an all-round
manner in research and development, products, intelligence and technology,ac-
curately and efficiently meet customer needs.With an annual sales exceeding
200,000 units and more than 70% medium and high end light truck,JAC maintains
its leading position in the industry and the position in the first camp of medium and
high end light truck in China.

@ Leading products of heavy commercial vehicles achieve high-speed growth.

In 2020, in line with changes in market demand, adhere to the differentiated com-
petitive strategy of "key market, key products, key customers", and constantly
seize market opportunities,JAC heavy commercial vehicles reach the annual sa—
les of more than 50,000 units, anincrease of 41.88 percent year-on-year.

@ "Sehol" brand mainly focuses on passenger car business.

Driven by stimulating policy,automobile consumption has shown a recovery trend.
In 2020,JAC Group has the accumulated sales of 155,600 units of passenger cars.
The new Sehol brand has been recognized by the market. Many 3.0 era products
such as Sehol X8 and Sehol A5 have been launched one after another,and the
sales volume continues torise.

@ MPVs focus on the Refine brand.

As the first Chinese brand to enter the MPV market, Refine MPV product portfolio
covers many areas from home entry level to high-end business level.ltis the MPV

brand with the longest product line and the most abundant models in China.On the
first day of the 2020 Guangzhou International Automobile Exhibition, "Refine" off-

icially became an independent brand of JAC Group,refocusing on MPVs.Meanwhile,
Refine L6 MAX formally "outlet" with a pricing of 172,800 yuan-208,000 yuan, ca—

rrying a brand brand marking of “refine” with a new independent brand,and surr-
ounding 200,000-grade middle and high end commerce market to achieve a"pro-
mising" high-end business experience.

@ New energy vehicles have entered a new era of scale industry.

As a pioneer in China's new energy automobile industry, JAC Group has demon-
strated and promoted more than 170,000 units of new energy vehicles, with a cu-
mulative mileage of more than 4.7 billion kilometers and a single vehicle maximum
operating mileage of 360,000 kilometers, and ranked among the largest in the
private sector.

@ The oversea market business achieves an outstanding performance.
Actively explore the international market.In 2020,the export of JAC Group covers
nearly 70 countries along the “Beltand Road” route,accounting for about 80%
of JAC Group's total exports. In the past five years, nearly 300,000 vehicles have
been exported.And among the 19 overseas KD plants, 15 are along the “Beltand
Road” route.

@ The"Internet + Travel" new business was launched.

JAC GROUP adheres to the strategy of vigorously developing new energy vehicles,
actively responds to the requirements of national strategies and provincial and
municipal policies,empowers Hefei on green travel,and creates a distinctive
mobile travel symbol.By the end of December 2020,JAC GROUP mobile brand
of "Travel Car"under the flag of Jiang Motor Group reached 1.4 million registr-
ation,which has become the largest local network of Hefei market in Anhui
Province.

@ The auto finance business is booming.

The establishment of auto finance companies and auto financing guarantee
companies has expanded JAC GROUP vehicle service business, providing custo-
mers with tailor-made car service solutions,and providing better servicefor dealer
inventory and retail customer financing.
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JAC GROUP has continued to push internal control system construction and revision work to ensure the full coverage
of Group Corp., Ltd and its holding subsidiaries. Through internal control self-evaluation, external audit and other methods,

the company made multilevel and comprehensive evaluation for internal control system,and made the reform for company's
man agement issues and defects, to enhance the company management level and risk prevention ability.

The company renewed 'Comprehensive risk management method' and deeply pushed the establishment of 'risk data-
base'and 'risk mapping'. Through daily risk identification and assessment, the company timely early warns and reports
the important risks and puts forward and implements risk management strategy and solution, to improve risk management
level and promote the company's healthy and sustainable development.

During the period of the report, there is no major faultiness JAC GROUP internal control system and the design of inte-
rnal controlis reasonable and effective.
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haZR Associations NEIRE As

01 HEREDE o EIES S=Xivi
China Automobile Association Vice President
REM I SRS EHEEERY
02 China Machinery Industry Executive Director
Management Association
FECWVRKES BERN
03 China Enterprise Confederation Councilman
04 FESRFEATHRE _ [ZlpE=8, N2 v
China Automobile Talents Union Vice Director
05 PENETWHEENS , . Ll
China Machinery Industry Education Association Councilman
06 HESREIRDS o ESESERY
China Automobile Project Association Executive Director
07 FERENE o SRBM
China Quality Association Membership
08 FERFETUHZRARHARERS HBEBy
China Automobile Industry Science Councilman
Technology Reward Committee
R HEEBERS .
09 Ch’ina AutorﬁBbHe Assuociation Market $E§'§m$ﬁ£ .
Trading Committee Director Membership
PR ETMABHES 2 LR
10 China Automobile Association ﬁ,ﬁnfﬂ‘éhip
Spare Parts Re-Producing Branch
11 ZHECUREES , Bl B
Anhui Entrepreneur Federation Vice President
12 ZUTWEFBES _ Bakely
Anhui Industry & Economy Federation Vice President
13 RHERTERKES BIS RSB
Anhui Academicians & Experts Association Vice President
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January 29,JAC Group announced the dona(mn of 10 million RMB yuan
in cash through Red Cross Society of Wuhan,to help Wuhan prevent and
control the COVID-19 pandemic.

28 15H February 15th
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February 9,JAC Group donated another 5 million RMB yuan in cash to the
Emergency Response Headquarter for Epidemic Control and Prevention
of Anhui province, to help win the battle against the pandemic

AF248 April 24th

28168, ILEEFHIPEXNS LA EMETE—%.
February 15, batch of JAC Group medical ambulances were delivered to
the front-lines of the battle against the pandemic.

S5H17H May 17th

48248, TTRERASOORBHIP ERH BRI G TF e HT1E B0
BN B .

April 24, more than 300 JAC Group ambulances were delivered to Kazak-
hstanin batch, to help overseas battle against the pandemic.
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On May 17,J/\C Group 56 anniversary of enterprise culture week was
launched,with nearly 300,000 people "clouds" .
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September 10, sponsored by the "China Automotive News", China's auto-
mobile enterprise social responsibility and China's automobile pandemic
fighting hero award ceremony was held in Beijing.JAC Group won the title

of Excellent Combat Pandemic Enterprise,and JAC light truck charity mo-
torcade won the title of Excellent Combat Pandemic Project Team.

6H1H June 1th

. S
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June 1, the 8th season of "Hand in Hand - Let the Children Not Be Alone"
set off again, using a new form of convergence media to open a radio

online program "Hand in Hand",and continued to send love and joy to the
leftover children
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On the morning of December 7th,Anhui Province COVID-19 Commendation
Conference was held in Anhui Provincial Grand Theater. JAC Group was
honored to undertake the vehicle support task for this event,welcoming Anhui
heroes with Anhui vehicles, and AnKai Bus formed a convoy to escort the
heroes. In addition,by its outstanding performance and positive contribut-
ions in the fighting against the pandemic, the "Anhui Jianghuai Automobile
Group Holding Co., Ltd.emergency team for vegetable transportation to
Hubei Province" was awarded the "Anhui Provincial Advanced Collective in
Fighting COVID-19 Pandemic" by Anhui Provincial Committee of the
Communist Party of China and the People's Government of Anhui Province.

6AK, RITNERSHEER REZERFITEN R wEIEMN
—— THEFRTERE EXBH, TR ‘T2BW. XH
HiT” WER, SIFRINPREXBENM, FR& LS
IRINIEEERE, BB REANATXIT.
Last June ,the public welfare activity "Jianghuai Safe Journey Season 5"
jointly created by JAC Group and Blue Dolphin Truck Voice officially set
sail.We continue to adhere to the concept of "safe driving and civilized
travel",make a series of short videos of civilized and safe traffic, carry out
online media matrix propagation,and continue to spread the message of
caring for the truckers.

5B21H-22H May 21th-22t

5B218—220, 2ERSEIRBAAR. RIBEUSR
EASITERS N EERSREIFH

May 21to 22,the NPC and CPPCC sessions were grandly opened in Beijing
Ankai Bus escorts the NPC and CPPCC sessions with high quality and high
standard service
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COMPANY CULTURE =
a1 B4 e L

. . . |
1R S H XA FRIREY
JAC GROUP culture system model

SYSTEM GUARANTEE

RERIRIE

INNOVATIVE DEVELOPMENT

isi B R
B=Vision kR

HIEE T S
e AN £33
Better Products, Better World
(COORDINATED DEVELOPMENT
A e q S
fEABMission AR
REFLINE ARTIRER NEREREK
g |A\fr| To create values for To achieve happiness To make contributions
- R the customers for the employees for the country
guidance
GREEN DEVELOPMENT
FELRE
MAN R
IO EMVision
WEEE ‘ REAA ‘ KESSE 1
Customer—oriented Quality-based Truth—pursuing Sy
Operation (_@_,
4 I Y
OPENLY DEVELOPMENT
2= F5%t BusinessPolicy FRRE
BN BEA | BmR | a5
Profits Technology Quality Characteristics @
SHARING DEVELOPMENT
ST S Management Philosophy HERE
it e EiE) | A R
support Systematic Thinking Team Learning Balance Coordinating Excellence Pursuing

4T ZEfS5#New Red Army Spirits
EEZN=) ‘ Rt ‘ SR F36HT

Unremitting Hard Working Instruction Learning while
Self-improvement Following Innovating

=,

=
27 XZR T Employees—care B&3E Ml Incorruption
Cornerstone

P/12



2020 HEF(EIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

JACCORPORATE SOCIAL
RESPONSIBILITY
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Seeking the happiness for employees and making contribution to the society
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Social Responsibility

NRTIRFE
Seeking happiness
for employees

2020 Social Responsibility Report

HTFEIBEEAIERNZ Liabiity management model

NMESG T

Connotation

LRI AP, RENERKR TRV #HE
&, EEWARRINE, RTFIERR
THIFRIEHEB S MBI AR,
HRIEFR"EDAEAE —TMSER
BANRRIE RN RAERES .
Connotation: in order to ensure each of our
employees to live a meaningful life while at
work,JAC GROUPconsiders the constant
pursuit of happiness both on material and spi-
ritual as the center.Seeking happiness forem-
ployeesis JAC GROUP each leader collec—
tive's most plain pursue and the most scar—
ed mission.

/| SystemGuarantee 2020 & HERE /| ARRE

BiRasis
Specific Measures

27 LUANR MADRRFRMEENTER
g LS. RTBFIHERSE, UREEE
RTANEGE, FrEd BB A. FWBA B5E
N EERSRIFERLEENNRFAE,

Creating an 'Employee-oriented' HR development
and management, incentives, training and education
system to develop and mobilize their potential ability.
Creating good environment where employees can
have a full play of their ability through 'treatment,
career and affection'.

NS HMIEI R
Making Contribution
to the society

B ATHER RFIIRSS ARV A IFFNH
SAIFNE(EE TR, LIS ERIia@ R Rt
SREEME.

Making contribution to a friendly environment
and harmonious society by continuous
improvement of products and service, as well
as creating wealth for the society by continuous
sound development

CHEEE Integrity Management

IBENER, HEEE, TEATRE, MEARE
RRER,

Enhancing compliance management and credit
management, improving corporate governance,
strengthening the internal control system.

o FRBUHT Technological Innovation

LHinASE, FERITNAMRE, BFEIRA =&
.

Market-oriented, JAC GROUP strictly implies

the NAM process and continuously improve pro-
duct quality

* fR55™1% Services

FEIRTHIRS MR, KEEFWE, FETTRAPH
BERE, REFmAEZE,

Focusing on the customer experience, ongoing
customer satisfaction survey and defective auto
recall, JAC GROUP continues to improve its service
quality.

o 75 ZHK Local contribution
IHIRIRTE, 1B,
JAC GROUP contributes to the local market by st-

abletax payment and increasing opportunities of em-
ployment.

e 1TSS Social Welfare

RRTTRERESH), LASSHEHANE IR,
51S2RRIHOAEE,

Guiding all the employees to enthusiastically
participate in charity,focusing on vulnerable groups
as the assistance objects,JAC GROUPactively ca-
rries out volunteer activities.

e MEZ51E Environment Protection

DIRFA . SRR TZHONA, BERRER
2%, LMEELEF; ESEENN, FRIMRAE
1 o

Increasing the application of new technology, new
materials and new craft, insisting the development
of cycle economy, and realizing green production;
proposing green office, as well as carrying out
environmental protection public welfare activities.
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COMPANY SOCIAL

MANAGEMENT RESPONSIBILITY
It = EESRE

Z/EH145 RESPONSIBLE INSTITUTION

RNERIHERAEERERS, ASEEBEFZERSEE, HEZREFRZRERT FREIEMNEES QMR
IR, Bt AEHSRETFSFERS R, WEASIHTREK . EAERBEERRIESREEAN DL, AERD
BPRHESEBETE, f—RE. ROESRERS. SFULRURTHAERETFEHZERSRWBLAERLNE, 4
ERRRE. IRES. SEHEEOLSNE, EEESESRENETIEE.

RNERFELEERAEERN, B THNNESSEEEFE, BsISEIARKTHSSEIFERE, #TE85E
“EEERINR TR RERS

The company sets up Social Responsibility Management Committee with the general manager as the committee
chairman,and the Company's Brand Operators and Public Relations Department set up the Social Responsibility
Secretariat, who isresponsible for the overall coordination of the social responsibility work, the compile of the publish
of social responsibility report, while each institution formed the Social Responsibility Promotion Committee and
Secretariat to organize the implementation, build resources guarantee, process guidance,ad comprehensive
management and control mechanismsto jointly promote the implementation and fulfillment of social responsibility.

Based on the social responsibilities management pattern,JAC GROUP establishes the corresponding
social responsibilities management regulations to guide the internal procedure to practice the social responsi-

bilities standardly and also set up the rule of releasing the social responsibilities information every Q2.

{i KJ\K

Somal Responsmlllt%/
Management Committee

HenFEBEERSEE HREEEEEE
Director of the Management General Manager
Committeefor Social Responsibility of the Company

BEEIERE HARREEIBICIBE
Executive deputy Deputy Secretary of the Party
director Committee of the Company

=R 7 O g AT
Social responsibility implementation .LRE”” $ =) EEHB
Committee of each institution Management Department

BEVBUHSFETFEHERR
Social responsibility implementation

Committee of each institution £$l|_ i{jﬁ: EEQB_/ \H—L*’j

Organlzatlon of social responsibility

SZ\ Bt ST TEER B SERIBIEIRSHIEEON

Social responsibility implementation

Committee of each institution
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S‘Z'f'{{lilﬂ F CULTURE CULTIVATION

RNERRESNPETIEFKEEREHTUEFREREANTSRERIISWAES, FREEV BB R RS

=, BEMESAERIIMNEHESSAERES, BNUAT2RBIITEATE, EHHRTE2RESTEIIINED,
R RHFTHERERIREF .

The company actively attended the social responsibility training meeting and activities held by China Federation of
industrial economics and Anhui industrial and Economic Association, and selectively introduced advanced social
responsibility philosophy from home and abroad based on the characteristics of the company self-development; meanwhile,
the company regularly carries on the training and activities of all staffs on the platform of the company staff training work,
promoting the awareness ofall staffs' social responsibility.

E{E 3?& IE RESPONSIBILITY PERFORMANCE MANAGEMENT

REINIMSRARYEERNEBE RS —HMUEEN—MREE, REPN, REARSHRIESENG, HEELELUE
WEEREWHEM |, EERNEXREEEK, ARBYERFRLERIRIT . }um7£$1¢2020¢1“ HI S ETE
FE, NERgIt. NERE. grEl LHTEERAMeF . QA3ERET ‘BENSER. ZEAT. FEEHE
% BEEANEMLE, SERVIPESTEMABEESTEiTF, BIEREERRIE. fSXRIBeEL I, =27
TEEYR.

The company believes that social responsibility performance managementis arefinement of the original company
integrated management. During the reporting period, the company has improved the performance management system on
the basis of the pastperformance management experience and combined with the company actual business requirements,
the company has organized data sourced units to discuss and develop each unit 2020 integration performance management
scheme, with the optimization and innovation from the index design, weight matching and control model..

The company insisted on bringing each institution due key work into the monthly key work plan on the basis of “Monthly

Dynamic Management, Quarterly Self-assessment, Annually Visits and Audis” management mode. Besides, through the monthly
visits and audits, point to point on-site inspections, the management effect has been improved.
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£51%%) 18 RESPONSIBILITY COMMUNICATION

20205, REMEREFI ‘RiR. RE. £ ZIRHIFEDBERE, FRADSHHEBEXFNREER, R
EECIMSRRLE, THWANSSERNIESHE, FUSEELNEN, KESISAERIBEREAMN, Bi&
THEHEFRNRRRER.

In 2020, the company took the system of “Feedback, Reflection and Sharing” as the responsibility communication
channel, and has formed the benign interaction between the company and the shareholders, actively making use of
thecompany social resources advantages to achieve effective communication and sharing of internal and external,
moreover,with the performance management as the criteria, the biggest effect of corporate responsibility has been
played by supervision and guidance, creating harmonious and win-win development environment.

SLRIIAW S e Truth collection from the scene
\ e s e R . .
CERHRERE; R LHEERASL; Feedback e Customer satisfaction survey

e Employee satisfaction survey
e 400 hot-line, internet forum,
customer meeting, supplier meeting

*400RBiE. MBICIA.
RFERE. REHERE,

FIIR

JAC Study Circle

k&

Reflection

F—R= Bia) “AftA” , BEIFIEIRARE
o L9 (JACfLEEE) « (RIFM) . (SBILE) & o TIEME;
o FRA0+4IFII o HARERATRS. s REEXA. YRR, BHIRE.
PR PR
Draw inferences from former instances Keep asking “why” till we find the real reason
e Editing <JAC Culture Collection>, <Employee Manual>, <Dreams in JAC>, etc. e Work improvement .

L . e Quality failure exposure, sample exhibition,
e <40+4>Training e Technology Exchange Meetings case review
PO PO

HE#= RESPONSIBILITY REPORT

2011EFLAR, ARIEEE10F R M RFER
5, 2H. EWKERARBDHSEEEIRE.
RECHANEIEFEBXTDE., EEEEE
S, TECWEEBEINEETIS.

aacTW 2015
e

Since 2011, JAC GROUP has continuously released 10
annual Social Responsibilities Reports, which comprehensively
and objectively disclosure the concept and performance of its
social responsibility. The report has become an important tool

to strengthen the communication with stakeholders, spread

the concept of social responsibility and improve enterprise
management pattern.
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R ERBERIER

Investigation of
customers, demands

RF{ER

Customers' use
RARDIS
TS E
Technology analysis

and
feasibility scheme

#F
FHHE
New products

release

AR 390 g

Rt SHERPHENT R ST
JAC Group de5|g|jar1d manufacture New products '
products that satisfy the customers development
=R with the customer as the center i
Tﬁ)"'l:llzl:ll%—_gaﬂ anéilpgrrgé/ea?ts
5%&
New products'
rectification
and
improvement

‘ 7= i
Bl 53
Test drive

New products
tests and trials

RNEMRBNERSE, HEL “SRPRERFENTR” AREER, B “DRE. &2, MR, .
PBR. £FIE” %%L}iﬁﬁﬁﬁﬁﬁiiﬁzb} ADEREFA. Fik. HIZRNZA, £HITIERE MRS
DFRF.

In purpose of providing the most satisfactory products to customers, JAC GROUP always adheres to

the R&D guideline of key technology of “energy saving,environmental protection, safety, intelligence,
network connection and comfort 7, greatly developing new technologies, new materials and new art craft, and
building up its own core competitiveness as the independent auto brand.
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DEEPEN THE R&D SYSTEM

CONSTRUCTION
RRRIERRZ

REVBIFIEAMR, LREWSKNI%-S%ITHRIRNGRE, g ‘LIERAP0 “BOARRER, A IE

BRSRITFFAFNRIGIERES], NIRRT AL AR FIBAIEER

JAC Group adheres to forward R&D, and based on guaranteeing 3%—5% of business income on R&D, continue to promote
the "customer-oriented" R&D system construction, and constantly improve the forward design development and testing verific—
ation capabilities, accelerate the transformation of technology R&D strength to market competitive advantage.

20204, AEX S BUFTHLSCHEE . NEISRIBAFEK S AL
BRI DRI BIR AR, BAHE T E7 SREATR A

SRR, Rl . LEEGEREEAFHEFIEN (=
RYEE MR SRR A E R A SFMEIE )
nESEZAE’JIJEJP ’fiﬁf%ﬁ, SLHOA1PIIRE, HEKFEEIRHE

\ [{4=d AR 2NN 3
SRUADRREEN IR
Focus on "self" and strengthen the construction
of core technology capabilities

2020F NEBEWARBAR P OO RBENER, AR
BUITREDIFELRT . MEBBERFENFTRER, BAFRAT
RAER, BISFFEUFTREES, RASIFTAR, HIFE L.
In 2020,JAC Group strengthens the core R&D capacity in hea-
dquarter R&D center,and the technological innovation capabil-
ity will continue to improve.JAC is also devoted to the building
of anintegrated development system for vehicle systems,
Improving product development efficiency, adhering to the pla-

AL N tform development strategy, going deep into bench-marking

)5& EEEI* VW, and promoting product platform development
S2RAFHNETTES
Foc n the wo
outstanding global s DD\IHIS

AP RRER JE I RE R MEL TR
K, HITRERNAVEEEN, REleREER

REGHF=RIRIET(E. HinT8uE

RIS MV AR A SRR
R3ZM, RURSTREEITHIEAESE, 95
R 5 EHE BES, RAZWEES, Tt
HREEUSESERE .
JAC actively organizes excellent suppliers to the company to

carry out product roa and technical exchanges, deepening
cooperation with many top international strategic partners, "introduce

in"and "go out" strategies are combined to enhance profe ional

competence and continuously expand cooperation a nd
professional depth.
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SJACITIEZES

NAM &2 i

Now And Me Flow Manual

= BHEENYN

ERINRERADRHERLAHADS
ool

NAMREESREEFmARNNBIHES BRI, EFFRFRETERURARERENHITEM LML . BT
RIVKREER. DRNEZEXE L EFEMAEN, RATRIIEZEERE, RANAMREARIESS.

BEFEIFRFRAARRRK, EXSREANEFRARRES LY, HNRGPER. ERERFARML, BEE
ASERESHEANTE, TERE, REIE, BRARBARERNERRARNENYE, RAFEFRAFGTRNE
FiE, EHEVHFRALRENRSE. 8.

The NAM process concentrates on the normativeness and effectiveness of vehicle product development,and adapti-
vely makes adaptations and optimization based on product development operations and organizationalstructure changes.

Continuously optimize and update aroundthe key indicators and audit mode of pitch points,improve the qualityof the
pitch points audit management, and enhance the guidance of the NAM process system.

Based on the international product development needs,JAC GROUPstrives to define and improve the product
development process and deliverables, optimize the delivery template and audit requirements, integrate the pace of simult-
aneous development for both domestic and international markets, saveresources, improve efficiency, and promotes the
process system forinternational products as well as the adaptability of development.Moreover,efforts are made toimp-
rove the orderliness of platform product system development, and to promote enterprise product development to be more sy-
stematic and effective.
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INCREASING THE R&D INVESTMENT
BOOSTING THE RESEARCH ABILITY IMPROVEMENT
KRR ZRRAN, B ABEDRETT

NENEZZFEBFIUEERNARZ % 5% N L, 2020F2FRANFLERIX 16.77 27T,
The company has always adhered to investing 3% to 5% of sales revenue on research and
development. In 2020, the annual R & D expense reached RMB 16.77 billion Yuan.

RRRANBERITE B T

Research Investment Sheet Unit: yuan

KEAZ W AR 1,676,691,221.41
Current R&D Investment Cost

KRERR AW RIZAN 132,945,294.29
Current Capitalized R&D Investment

HEIRNEIT 189,636,524.29
Total R&D Investment

MRRNESHHILLE 7.35

Proportion of Capitalized R%D investment capital

RN SE A E AL 4.23%

Proportion of R%D Investment in operating revenue

SCRFETEIS323H SMRIR 36734

SCRIFHEL23M4 \
23 pieces

8323 pieces 3673 pieces
of utility model 23 S IRIERA T Bl of new utility y gfappearance
y esign.
: 478 pieces model y
pleces 478 of the invention 8p3iegs3 ' 3673

39 heees authorization ] pieces

pieces
HMITIEE 3009 He & BBER300914

UJXL‘KS ot pieces 3009 pieces

39 pieces of the invention

of appearance design / AN authorization

540 -. 15005

WEEN, NEFIEEINEFEL B IE2020F12B K, AaHBERINER)
During the reporting period, the company Until the end of Dect.2020, the company has of
has new patens 540piece authorized patents
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VIGOROUSLY PROMOTE THE APPLICATION OF NEW
TECHNOLOGICAL ACHIEVEMENTS

RODHEHFILARPLRN

20205, REEFRERIBRAMLELZ, UBFASME, @BURRARNAREZAH, #—PRERE. RPHRR
RZOIRK, FLEDEHPRARMAREDNREH, EEEHL.

In 2020 the company firmly adhered to the key technology research and development routes, strengthened the use of
new technology results based on customer-oriented strategy,further highlighted the core demands of quality and on-time
results, and solidly promoted product development and research and development capabilities, and achieved remarkable
results.

SR ZE I N

PASSENGER VEHICLES TECHNOLOGY

2020 RBEHF TR L TIERREHR . HREZE, BIEXSIENFTAZE2020
F ‘—BIR , RREBYE, t=ERUWE LT . BEXSEE1.5TGDIBHR
E432FE i S A S S _ L

il e KN, KB ‘HIRESR 2RERRINES, BESRKREERKATE, DE/GE/7
BAASUVFEm . A N
FRZH E=FEFESHAE, FLTE. NVHES S MR TEMARRIER, 28
MFHHERER, BHI2RERENERRS, BEEPWEHDND. =E. 8
BE. REMFTER. 2020F0826AEILRERMINLT, HETTHER, BHNIE
TREBESIHNARE.

Passenger car technology—
The development of the first
SUV on the new 432 platform
was completed.

In 2020,the new product development of passenger cars was actively promoted with remarkable results. The passenger
car "Project One" of 2020, Sehol X8, was launched as scheduled at Beijing Auto Show by overcoming the impact of the pa-
ndemic.Sehol X8 is equipped with a 1.5TGDI modified version engine,using the"era aesthetics"newodeling design
language,it has the maximum space among the same class models with three seat combination options as 5 seats/6
seats/ 7 seats.Performances such as space and NVH,are better than the same class Volkswagenodels, and are overall
better than the competitive models in the market. The car applies the L2 level intelligent driving assistance system, and
meets customers' demands for vehicle power, space, intelligence and safety. On September26, 2020,it was successfully
launched at the Beijing Auto Show,and its sales volume has been rising steadily and strongly supports the development of
JAC Group passenger car.
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(] 2 HAEES R A

New energy vehicle technology

RIRE!
[E PR SEHY
SN
FaV=YN P IS ES

New energy vehicle technology—
Domestic original, the world's
leading cellular battery
technology five-tier solutions

© Eﬁfﬁ,ﬁﬁrﬂﬁ%i”ﬁ, (1) battery cell directional explosion;
2 EEARBEESREL; (2) Electricalisolation and thermal isolation in battery module;

3 EPIEARLERE; (3) Safety isolation between adjacent battery modules;
4 BBt B PT & ;

O BEY-B-R B85,

(4) Reliable mechanical structure of battery pack;

(5) The whole car coupling the machine-electric-thermal.

202078, ERYEREMRENRS R OELKREFRIFN, R RREARK
¥ EPRWMSE.

In July 2020, evaluated by experts organized by Anhui Province Science and Tec-
hnology Achievements Transformation Service Center,the scientific and technological
achievements was evaluated at international leading technical level.
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3

B AZERA

COMMERCIALVEHICLE TECHNOLOGY

Ehu)=E
RARRIFF

Auto-Start-Stop
technology R&D

B EEERARRND T RARERMD KDV URITHCHRE, BRERRE R
W, BIEFENENA, BOTLENAMIIEEFE, EmEERHREFEIHR. B
BIEMEERARCSETEMCERBEE I NEMEFR FNA, LEXBHHETR
MR TRTIM3.2%; LRBEREIESSMET H2%AESA.

The Auto-Start-Stop technology is designed to minimize fuel loss when the engine is -
idling,to avoid energy waste and reduce emission.This is to reduce unnecessary fuel consu-
mption through start-stop function application,thereby reducing fuel consumption and emi-
ssion.At present,the Auto-Start-Stop technology has been applied in the basic model of JAC
Shuailing light truck with Cummins C6 engine,and the test fuel consumption is 3.2% less
than the urban driving conditions in China,and the comprehensive fuel consumption verification
on actual roads saves about 2%

ONNECTION TECHNOLOGY

L 22K &5 REdmED

BHRFEH
& it A

Full application of L2
intelligent assist driving
system

P/25

RNEARERMEB G EXRBELASFRMAR |

GRAWR, B2 BEREL . AHSER
WEGLE, TIRE. dBRE. BaRES | @ e ge—

RE20RIMEREBWINEE . BEERAEESZIN
L2 R EEim BN S INEERI A, HPBHESAS i-VISTAS
Bi-VISTAZREHNARE ‘BE=2MR” |
MERETES T B BB b T ISEHEAL .

JAC Group focuses on the R&D of front-view
cameras,millimeter-wave radar and other sensory
system technology.With application of 12 ultraso-
nic radars, 4 high-definition panoramic cameras,
etc. more than 20 intelligent driving functions in 3
categories as warning,longitudinal control and
horizontal control are achieved.Sehol passenger
carhas achieved the full application of L2 levelin- JhE
telligent assist driving functions,among which the | =Vvio
i-VISTA on Sehol A5 has been identified as “five
star” inintelligent index, a leading position of per- i
formance in intelligence industry. k

LA B o558
MERREE

Remarkable results on
L4 self-driving R&D

2020 Social Responsibility Report / Innovative Development 2020 £ =1FRE /| AR

TRERIMROEMESRHEAXRBEERNBAEB N SR IHLI T REK.
20205Fi-VISTAE N EMHkELE, ik “ERHEILE" E’\Jr‘ij, ‘RRIRZE NPk
® F-8;, PEERSEERAEAERR “SHRAAERAGSER |, FERBTMK

T EEMIERES .

JAC Group independently developed Shuailing i5 self-driving prototype achieves a
breakthrough in the field of Self-Driving commercial vehicles.In 2020 i-VISTA Self-Dri-
ving Challenge,the i5 won the champion of "Virtual Reality Challenge"and the second pl-
aceinthe "Strongest Car Brain Challenge";and in the China International Smart Comm-
ercial Vehicle Competition,it won the"Smart Commercial Vehicle Technology Leading
Award" and successfully completed the task of Self-Driving demonstration observed on
the spot by a number of national ministries and commissions leaders.

Mr JACFEHIZEBA

752020 i-VISTANZ 7S 335 4 Pk kk 2€
ﬁﬂfb‘ﬁﬁﬁiﬁ

hallenge
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2020 HEEFIRE ZHTHESEEFABMERAS  AnhuiJianghuai Automobile Group Corp.,Ltd.

TECHNICAL TALENT TRAINING
RARANT EF

RABERGHRL, THOIRIFIER, BEZITL, PESBELMEEATNERTIE, REITIRK, &F
RARNRRIRAIREEKT, AFREARNFRMAL NMERIZIREB HRE.

Through systematic planning, the company fully identifies the training needs, precise training plan, classifies and
implements the training of various talents, promotes the growth of employees, enhances the skill level of technicians, and
provides a strongguarantee for the development of new technologies and the construction of talent teams.

RAEEEAAEF

TRAINING OF TECHNICAL MANAGEMENT PERSONNEL

2020F ~NEIAIGETFEEY, BEEFE). MERGSEZBEENFRATRE, REEEFITYRRSINER
Zll. RIEMBRRRA AR LS, BEEEFRZAR THITIHZE; BEFATWRISEHRER, BHIRER
BN REREBIMS .

In 2020, in order to strengthen the learning of cadres,JAC Group actively participated in thematic training according
to the annual training plan, carried out the combination of centralized training,project training and self-study.A variety of
training are carried out,such as to improve the ability of technology R&D through project development,to master new info
rmation and understand industry trends by self-learning,and to effectively integrate knowledge impart and ability improv
ement through development of professional field training material and lectures.

RARBFIERF

TECHNICAL BACKBONE TRAINING

2020F RNEIFRIARERMIF)IS45R, EHUEYI2260R, TIMNEIFAM BLRF R A LS NN EHIH)ISH, =X
IWHNBFOHZ, BT “Eik” WX SERIMNZHRMAFHETER, FRE ‘BRNERARRZRE" . “RER
BH . “EMEARER FRAXZR, #F—SHBMRASERASEREL, BRHERALRTHEREENREH.

In 2020,the company carried out 545 technical job trainings,226 special trainings,4outsourced trainings, and org-
anized 5 special trainings in various fields of technology to realize the sharing of training resources.Communicate with-
well-known domestic and foreign suppliers through"inviting in" and carry out technical exchanges such as"Intelligent
Network Technology Exhibition Exchange", "Auto Lightweight", "Baosteel Technology Exhibition",to further expand and
deepen the cultivation of high-level talents, effectively meet the needs of technical staff and improve their ability.

T— =+ — T T = S
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AR R TE
NEW KNOWLEDGE EMPLOYEE TRAINING

IR TARIFZIREF LR, FRSERIRFIIIRE, FRHIINREI, Sk RARRTN BRI,
FRIRIEIMERFTAS.

The company set up a new employee on-the-job training course development team, developed the necessary
knowledge training courses, launched new employee induction training, implemented a phased tracking evaluation
training mechanism, and launched a new employee training and apprenticeship meeting.

A BRI RIS T
PERSONNEL TRAINING IN KEY AREAS

XX ST ER TEEEFEZOEARAAR, BRIQABRARFORAREFERDITEE7. KX
ITIEZ=2D . 2020F R BERBEEITNREHSXBUIATERZRYASER, BIREES. EESEXRR. ¥FER
FEBZEKSERAREESXBASERTIE.

JAC Group has set up expert studios in key areas to train core technical staff. There are at present 7 chief technical
master studio and 2 skill mater studio in R&D Center. In 2020, according to the annual plan of talent training for key areas,
JAC Group ensures and supervises the training through monthly visits, quarterly sharing and exchange, semi—annual
and annual audit acceptance.
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AWARDS AND HONORS

ISR IR
2020%F1-128,

A=

SRISRIRHXR R = mRE B

Technology awards and product honors obtained from January to December 2020

ZETHESEERRMDERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

2020 H2H=ERE

2020 Social Responsibility Report / Innovative Development

g 1F2020F 128, ABREBEAEMARIRINE RS

Major ongoing scientific and technological projects undertaken by December 2020

I ek

o FEISET RS AR

Science and Technology Award of

China Society of Automotive Engineers

.
EFLFPRSBItARIIKE R AR ERE R~
R&D and industrialization of long-life BEV based on LFP liquid—cooled battery technology

BEFLFPRISBIBRARNKESABNER LRI

R&D and industrialization of long-life BEV based on LFP liquid—cooled battery technology

* FEMRSRBWEKES
RIZRARL

Science and Technology Award

of China Federation of Logistics
and Purchasing

iSO CHEMELE RRREFEIZ Bl SRR RO AR Al EM 2 51z B
R&D and application of logistics BEV with battery SOC precise algorithm and low energy
consumption control strategy

6 x ABBFS| E R RIF R R AR A

Development and technical application of 6 x 4 heavy tractor series products

M—RBiRE R A R e XA N A
Development of new generation high-end light truck products and key technology
application of chain drive

HFC5211ASHhEMIFNE ZEFF & R i R R

Development and technical application of HFC5211A5 middle axle car carrier

2RI B i AR R B I K 52 £ R T

ERERFAKRITL

National key R&D plan

SRR IEE FRIIF R SR AR

Technological breakthough of the development of high specific energy power Li-ion battery and industrialization
SZGER EHIES S TAMEMEL S M AR ERAR

Key generic technology of complex thin-wall die-casting aluminum alloy parts forming and application
SHEHERZE ST . R5IRIT SIEREITFMN 5%

Modeling analysis, fatigue design and performance evaluation of multi-material connection

BERERAE TSR AXREI TR AR

Key generic technology of forming and application of ultra-high strength steel auto parts

PRSI FERRNA

Application of electronic and electrical architecture platform system

PARLER it S ZE AN 0 R A B IE R T4 75 15 7

Research on environmental adaptability assessment method of fuel cell vehicle powertrain

PRI RN & B EIFNRAFTR

Performance evaluation of high-grade internal combustion engine oil and development of independent evaluation technology
FRZE K BB R RO TR PR L T AR Y

Automobile key parts assembly defect vision detector

EhhHiE T2 RRMERFHIRRETN RYBEF SRR

Data collection and evaluation of environmental load of basic manufacturing process resources and database platform construction

Development of lightweight light truck products and key technology application
of the Internet of Things

o REIBH A RIS AR
Anhui Machinery Industry Science and
Technology Award

EFBRANELEFENEE DR ANRI ERHRSRA
Research and application of series vehicles based on ultra-low emission after-treatment platform
and new safety and energy saving technology

FRARE B RIRE R R AR S R I~ m i
Research of low temperature adaptability technology and application of series products in cold
zone for international markets version trucks

BT
ERREE
Gathering development base

of Anhui Province strategic
emerging industries

ITERERENEAERERE

JAC electric narrow cabin commercial vehicle project

Sin & ABENERERRE

High-end and pure electric light truck construction project

IEV7Ta B R AR IE

IEV7T pure electric product development project

ITEABOS IR B e ZE = Mt R I E

JAC AB0 high-end pure electric car product development

ETFBEFRORT TR A

Research and application of dimensional engineering technology based on vehicle development

° L& m

New Products Of Anhui Province

HFC1045P32K2C7 SRIIENERERERE

HFC1045P32K2C7S series C6 intelligent light trucks

HFC1030RFAIHE R EEHES

MR E BB MR
I RREIRE

Innovation and development project
of new energy vehicles and intelligent
connected vehicles

BReMEXEB R E X RRAEMFTR R
Integrated development and industrialization of key systems for
intelligent connected electric vehicles

HEEFNSEBHSRXBRANXSBERK

Mass production oriented key systems for high level Self-driving
and vehicle development

HFC1030 series gasoline C6 light trucks

EED20+5MTAENHIHFCE501KIMIDSEEMAEE
HFC6501K1M1DS van with D20+5MT engine

A 1.8VVT+EMTRENHAIHFC6470RA2CT SEANERELE
HFC6470RA2CTS van with 1.8VVT+5MT C6 engine

FEREHFC1053RIIEH KA
New Kangling HFC1053 series trucks
TLHEIMES T SEREX M EF BLIS ZE

JAC Shuailing T8 intelligent connect off-road vehicle

ZRE A RO

Technology Innovation Center of Anhui Province

ZHEERARSTRITL
Key research and development plan
of Anhui Province

BRI E AR L HER ARG F O

New Energy Vehicle Technology Innovation Center of Anhui Province

A EAEAMT R R IE

New commercial vehicle AMT product development project

HFC7002BEV/HFC7002BEV 15 A LB BB shAR T &

HFC7002BEV/HFC7002BEV 1 high performance A-class BEV sedan

HF C5045XXYE VDo A 4E B ah iz ZE

HFC5045XXYEV Shuailing i5 medium cabin electric cargo truck

%8I3 T3304EE8 A2 -R3380MIE = mFF &

Shuailing i3 T330 electric pickup (development of wheelbase 3380mm)

HFC2324J1K8T40Z 718 x 8B BL £IR4FFRZE
HFC2324J1K8T40 series 8 x 8 heavy duty all wheel drive special vehicle

ZHERHXEKREI
Maijor science and technology
projects of Anhui Province

BREBIAERBERAR S LA
High safety and high specific energy battery pack technology
and industrial application

EF5CHERAINEEMN SR XERARRSA
Research and application of vehicle-road-cloud collaborative Self-driving
Key technology based on 5G

2.2L CTIEBbEMIMREH

2.2L CTI C6b high-efficient and environmental-friendly diesel engine

HFC7152B1S/HFC7152B1 TSR E
HFC7152B1S/HFC7152B1TS series cars

BT B E U EER
‘fEEERN" TRE

Independent innovation policy of Hefei
"Borrowing to Subsidy" projects

T EEMERERNREmARRE

Next generation high integration electric drive system product development project
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2020 H S HFIRE ZECTHEREEABRMEIRAT  Anhui Jianghuai Automobile Group Corp.,Ltd.

BUSINESS INGOOD FAITHANDBEA LAW-ABIDING CORPORATE CITIZEN

WERE, MTESUNELARE

EREBEREHE, AEHRZRFHMRESHN. WELENES, mRETEREREN. TUIES
RIERE, EGRE. —H=..=., TRWBERE. S5RFES, SEEHKESMARER, SHESKEAE
RIBESD

As a state-controlled listed company, the company has always adheres to the concept of compliance with

laws and regulations and integrity management,strictly abides by national laws and regulations,industry norms
and professional ethics, respects contracts, abides by reputation, encourages corporate self-discipline, particip-
ates in fair competition, and continues to promote a legal compliance system construction and comprehensively
improve the ability of legally governing the enterprise.

%1/:\% {$§@l§ Compliance with the law—abiding system

—_

~Fi

5-:'5 NS ﬂ LJ\_Ifélfﬂ, \uU'—iiEFWfIL%U, i/qgug@ﬁgd Imp_rove the corporate governance stru_cture,\demify new and
revised laws and regulations and their impact on the company

AN

(=)

_Eﬂgﬂ—ﬂjzf{ilf;k&ﬂé%ﬁj SKR9E2N, SLIMERIPGSE, (hrough legalidentification and evaluationmechanisms, and

achieve pre-emptive prevention.

Ef'?flﬁm_‘_éé = Practice integrity management

NEERETEWCIESEAEM, (EFFE, EIPFRIFEFE  Thecompany strictly abides by the spiritof business ethics and contract,
abides byits commitments and safeguards the legitimate rights and inter

XIEHEENE . EiEHEW, ZIRE . RS, £ -estsofstakeholders. The company visited advanced enterprises, learned
from experience, benchmarked management, and jointly improved. At the

FiIE2E, ENRRSE50RETUESIEFRS, SIFTWE{ESE  sametime,itactivelyparticipated in building industry cooperation platforms

and innovating industry cooperation paradigms to make positive

iﬁ 5 ?Sl ?Eiﬂ{?ﬂﬁg%{$7§§'—ﬁﬁﬁﬂfﬁ *R*&ﬁ@( ° contributions to the overall development and progress of the industry.

Ej}_ﬁ?j_'ﬁ:\ﬂ_k % ??_ Enterprise Self-discipline
NEETFESEHHBEEEN, BFAFEZHEHIMN, AEEE. Thecompany abides by the relevant laws and regulations of competi

-tion,abides by the rules of fair competition, does not discredit or
AZESENFE, NMEBAARIEY E"\Jigxlgjqﬂ,%{jﬁgtm{i , undermine competitors, does not use unfair means to seek competitive

advantage, and actively participates in building an industry coopera

Rk E5WETUEEFES. ~tion platforms.

TEEENXEEIE Improve legal risk management and control

NCIE 7 “ ”E)\B&ﬁ\ ME)\ pi::N Pﬂ)\Yﬂﬁ” E'J;féfilu, The_company adheres to the legal concept of "integration decision-

making, integration management, and integration culture", and esta-

UL ‘EBRIBE. BEPESMNEENET BORYEREX S  blishes alegalrisk prevention system with "prevention, mid-event

control, and post-event remediation" as the core, and continuously

PFSBERS, FHimENTREPEIEFIE, 2FALR0EEEIR, improves the company's internal management system to improve

legal awareness of allemployees.

T&ﬁ@u%ﬁﬁ{ﬁ Advance the innovation of the company
ﬁﬁ%t%%ﬁﬂk%ﬂiﬂ?&%ﬂ, m@u@u@ﬁ%gi&#ﬁt The company is comm\tted‘towmprovmg‘ghe management of intellectual

property rights of enterprises, and building an intellectual property

Z0y, LBEEABER AN AE SRR EIBIRER , f£48 management system with the core of creating independent brands and

o N focusing onimproving independent research and development capabi
PRSI RIEN, ARBFIESBEMARIRNR=I, ities. While maintaining its own intellectual property achievements,

the company also fully respects the intellectual property rights of others

in'ﬁﬁﬁﬁlﬁ E FE%EE{J%HT’RF*RU%E}}LS%H%I«E ’ iﬂ}%{% conducts comprehensive intellectual property research and early Warn\né

$R?§'jﬂﬂ’ﬂ?§$ R work on key R&D projects, and avoids the occurrence of infringements.

P/31

2020 Social Responsibility Report / Innovative Development 2020 Xié\%{f}&% / @U%HEE

WORK INCORRUPTION

BEiE Ml

RERIS

SYSTEM GUARANTEE

HRRE

E DEVELOPMENT

@J MR

(COORDINATED DEVELOPMENT

hiEARE

2P

GREEN DEVELOPMENT

FERRE

ARRERFESELR, ENFRNEZY. EBESESHESSMEANLUBEEEE, YRREERM B8 &r@%
M, EHEERERE %I%ﬁi?%ﬂffiﬁuEﬁﬁE’ﬂﬁﬁu\ ANEMFNER . 2B EDIREFH ;%%Da?ﬁ'y:%, ERXEES OPEN#E;;%W
ERIFANFRTE . MPﬁéﬁ:\ MNEEENEHFR, ENITERGTEIIFES.

2020, 2B REFERANZIRAZNTNENF 2B, BREUIEFHNATESELSEXBENES, I

R FER, ERNEBRZRIMRBMIEANTER . NEAENEHFR, SHEHE, IEFEESIETNE %;9

:\:J—.EE,‘JI&;I:I QEIL‘:\ o SHARING DEVELOPMENT
The company's party committee insisted on focusing on reality to carry out various forms of education and publicity HERR
activities such as current politics study, situation and task education, and “prune branches and leaves” in accordance
with party constitutions and regulations, clean up ideological dust, and guide party members to establish a correct outlook
on world, life and value. The company took the initiative to adapt to the new situation and new changes, and regarded the
construction of party style and clean government as a powerful means of strict party, corporate and administration gover-

nance, and strove to create a new normal status for a clean enterprise.

In 2020,the party committee of the company deeply study and implement the spirit of the fourth Plenary session of the
19th CPC Central Committee.adhered to the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics for
aNew Era, complied with the new situation and new requirements, and regarded the construction of party style,clean
government and anti-corruption as powerful means of strict party and corporate governance.With multiple measures,
company will create a clean political ecology for production and operation.
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AEREES “+=0" REKEE, ERLEFEER. AT £ESMNENBSHAXFHNXR, RIRRAZFH
BEMZERREE, FTHNERTIENE, SHNBNEEE, EEASME. BE. RERE.

The company closely follows the “13th Five-Year-Plan” development strategy,correctly handles the relationship
with customers, employees,distributors and suppliers, actively improves customer satisfaction and dealer satisfaction,
and continuously improves the working environment and supply of employees.Business cooperation and cooperation to
promote coordinated, healthy and steady development of the company.

o] — | TAKE THE USER AS THE CENTER, IMPLEMENT
4 L | g st U= AR THE CUSTOMER-ORIENTED PHILOSOPHY

| J
| | 7 ) \ > \ N
=\ LIFBR AL BEEHMESR
T NETESHERE, TEHRENENERE, RMERER. AF. EPNEERE, RNTEEEEEEEN
i ] PAES, HE—BLIETANRE.
//,///,/‘ I”;;:;';" The company perfects the marketing management system, pays attention to the management of consumers'right to
)ﬂﬁ’m, 77 ﬁﬂ,ﬂ know, and actively constructs a healthy,fair and transparent marketing environment,while strictly managing the personal
jg‘% ///////;/II;;IM 1 \ N information of consumers and preventing allillegal business activities from happening.
2 AN N
W ﬁ/ﬁf%,%{m 7 A SRR e

FrEEESRGRLET. BRETEMMETHEE—NEDEENENR, WRBEE TR nenikE;
Allmodels involved in the new product launch, configuration changes and price changes, etc. are updated on
the official website for the first time to ensure that consumers understand the latest state of the product;

HERRBRERL, HREHEEEHTIRIZLEES,
Eliminate false propaganda and ensure that promotional information is delivered to consumers
accurately and without error;

- -
- g H<&
= [ |7 ES 10 —= | — SEMMTEME. TESEREH, NBESRFFAEEFNSIRES R LIE;
= Mprove and standardize the format of car purchase and contract booking, and must declare

the contract on the contract during the car purchase process;

FEERAIRMERRE, BER—IERIRNE, LR EBWEN BB EZEEXZER;
Standardize the negotiation and quotation process, and through the unified negotiation quotation,
let the customer clarify all the car-related expenses when purchasing the car;

B ZRENEFDBIRENS .

Establish multi—-channel customer communication and reminder mechanism.
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2020 HEFEIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

EHEERE
CUSTOMERS’ SATISFACTION RESEARCH WORK

20205, RAEHELERCHEVUNEST, SEENEFIHEEKT, FEeUERREERRSERMA
IE. BBTUMBEANE, ARLHEEFHEERN, REZFPXESNZMHSROBAER, BIFIRIER
FREHPE., BERETMNEN, HERBEREEREERSRER, S RUSPPI00EETR, ERNARHEE
RS . EERSAFmHRERERS, ARAANETRREER . KHEARARESRMET —ERM, IRFR
FTREFSLTEM .

In 2020, under the guidance of the core values of customer-oriented management, the company attached great imp-
ortance to the level of customer satisfaction and continued to strengthen customer satisfaction research and results app-
lication. Invited industry-renowned consulting companies to conduct end-customer satisfaction surveys, dynamically-
optimized research systems based on changes in customer focus, and better identified customer needs and expectations.
Through unremitting efforts, sales and after-sales satisfaction have steadily improved, PP100 has declined significantly
in each product business. The continuous improvement of customer satisfaction with the sales service, after-sales servi-
ce and products has contributed to the consolidation of market retention, improvement and enhancement of existing pro-
ducts, and has laid a solid foundation for the company's steady development.

BT s o) ) o)
(=83 SSI 962 962 953
Light—duty Trucks csi 942 936 938
BE SSI 948 954 957
Pick-up csl 937 928 936
st SSI 942 947 947
Heavy—-duty Trucks csl 914 915 921
REE Ssl 947 950 950
Passenger Vehicles CSI 911 922 922
- SSi 947 950 932
New energy csl 911 922 910
. SSl 949 949 945
Commercial vehicle (g 922 922 916

In 2020, through a variety of channels such as thirdparty
satisfaction surveys, WeChat service reviews, dealer service
competitions, dealer's customer contact point management,
etc., thecompany comprehensively identified customer
dissatisfaction factors and service performance weaknesses
to provide targeted guidance forimprovement. Established
a service complaint management and control system with
daily, weekly, and monthly reports as the main body, and
added the WeChat official complaint channel to quickly
respond to customer needs and ensure that customer
satisfaction is steadily improved.

2020F B E=HREERN. MERSS
RERIT.EHBRSTDIRE . SHEHBEFE
AEEFSNERE, 2ERIEFPTHEEF.
RS DHATIIN, LIHITHIEHSER; 812
LAHIR. BIR. BIRAEARNRSIFERARR,
MIBMEARSKRIFRE, REMNEFFXK,
HWREFBEERSRE .
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BB

commercial vehicle

The company promoted the aftersales system compliance
by strengthening the negative list management and stan-
dardization of the after-sales service system; at the same
time, it implemented the business philosophy of “Cust-
omeroriented Management” and strove toimprove customer
service satisfaction. In 2020, company used big data
evaluation, through third-party satisfaction sampling,
WeChat service surveys and other forms, to comprehen-
sively identify customer dissatisfaction factors and carry
out specialimprovements.At last, the overall CSl showed

a stable trend at a high level.

)

RNEBLEUAEBRERE, ERRSERT
ENEIR, EHERRRAR, BN RINELHE
ZEER, ENRAZFRESHEE; 202051z
AEFENF, BIE=0HEEME. MERSS
RS RIPRESEX, £fmREFFTHERTFH
TERZUERA, CSIBR2NERUFRES.

BERRL RN BUBEIIZES ARBEE
AR TFSHFBREAZPHEE, IFNERITLE
FRIFEKERE

2020 N FBEBHEPHEEEE, B <

[:_L—:\ BRI
O_ (o0} Light commercial vehicle

In 2020, the company continued to strengthen
customer satisfaction management,and improved
customer satisfaction through measures such as
systemization, proceduralization,training enhan-
cement and satisfaction interviews, so that the
evaluation results continued to maintain a high level.

=\ BRFHALE

(OYO) =@~ Heavy-duty commercial vehicle

The company focused on customer satisfaction
and steadily promoted the construction of customer
satisfaction.Through the promotion of "transaction
services, environmental facilities, sales staff" and
other sections,organized and carried out customer
seminars,marketing visits and other activities to
personally feel the ideas of customers,focus on the
vital interests of customers,take the customer value
as driving force,and promote the improvement of the
entire value chain system. In 2020,the customer
satisfaction of heavy trucks increased significantly.

AEREMEHRE, LLEAMETHEERR
BERA ‘RZRS. MERE. HEAR” £7
T, BRAFREFERS. (THEREED, 15
REMEARE, TEEFTISHE, UEPNE
79IRE, RS MESARAIEIE SR . 20205
EREFREERAEE.

P/36

¢}
ITRAI
REPORT PREFACE

RERIS

SYSTEM GUARANTEE

HRRE

INNOVATIVE DEVELOPMENT

BITRRE

(COORDINATED DEVELOPMENT

hiEERRE

2P

GREEN DEVELOPMENT

FERRE

OPENLY DEVELOPMENT

FriA R

%

SHARING DEVELOPMENT

H=RE



2020 HEFEIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

EAR P e T
TYPICAL USERS REPRESENTATIVE ENTERING JAC

2020 NEMHEEFFRT “HARAHTE X—MFEREYN, BESFREFAREHRQE, SAASEHEN
EXEHITRR . MAEFNES, ZOTRAFREBI. FAREERARDFRIBFTNENSEN, FHHEHF
MR RIS DR TIEERTE

In 2020,the company continued to carry out theexcellenttheme activity of “Typical customers entering JAC” ,and
invited customer representatives from various models to enter the company and communicate face-to-face with the
company's senior management team. Listen to the voice of the customer,fully listen to the opinions and suggestions of the
userinthe process of purchasing,using and maintaining the company's products, and develop a detailed rectification plan to
track and audit theproblem.

BN ER RS

OVERSEAS MARKET AFTER-SALES SERVICE

20205, NEIEERS ‘WBEEE ONMEWMN ‘BSHEE NEEES, B "‘SERL FohiE, AZ|
‘erRIiP. EURST NERDIHRSRESHAMEN . IREHER, QREVERSREA, RRRELREENWL,
BURS RSN, FEARBREAERS, RABFPHRE.

In 2020, the company closely focused on the core values of “Customer-oriented Management” andthe business
philosophy of “servingsales” ,insistingon “brand upwards” and unremitting efforts to achieve the “full care and pro-
fessional service” international market service brand. During the report period, the company is based on service funda-
mentals, maximizes subjective initiative, strengthens service competitiveness, and continues to provide quality services
to customers and enhance user satisfaction.

REHIK 20° 3 i

il B e wEsmrEs [l FRADES R

. BR2S M 45207 R EHIR
Acceptance of 20 3large customer

key market star care services
service networks activities

(2 4_-' 9 f . :
Binven A Participr La Caacitacion T é e D tenimient :
AR if_l:&m JAC Emsmm;téhg: o

EnEesadr

SR ARy
| SRR
L ILLLUWA el
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PEOPLE-ORIENTED, LET EMPLOYEES LIVE OUT
THEMEANING OF LIFE IN THE WORK

UAAR LR THETEFEHERHNENX

‘RXERL” FARBNXHMERZ—, REREZINN: B—NUERNFUNATIHEAIRENESLG, BRAIEE
ENVE. AINAK. #HE FRECWEAHS . FRAR. RE—RNEM. 28ARRIERTE. Tiits.
RHMBEHENFS, ARTRRSEWVAREERR.

“Caring for Employees” as one of the cultural cornerstones of JAC GROUP, JAC GROUP always believes that
every dedicated employee is the cornerstone of JAC GROUP development and is JAC GROUP most valuable asset.
The growth,progress and happiness of employees are the basis for technological advancement,excellent products

and first-class service.The company is the platform for employees to show their talents, contribute to society,and
achieve self. The development of employees is closely related to the development of enterprises.

MENBHALERE #PRIEENG
STANDARDIZE COMPANY EMPLOYMENT MANAGEMENT
SAFEGUARD EMPLOYEES' LAWFUL RIGHTS AND BENEFITS

20205, REEMUGV. BNAIEESRERE, MREMELSREFMNASRENE, BEFNESEEHEE
MAREENRSHR, BHITREBENEREM, BNRESIREEERRMML. ANBREE. AFAASIHE. RT
BERK. FMgmTE. XOXERT. BREREAEIE, AIRa8FELIEF. RAZEWEMERE5EMN.

ERIRESH, ZERARFRREARRERBREBMESBEIE, BIMBEATD, FAXMAERARRIZ—E
B, TRERBHENREDENR. HEREREFLE.

AERTEERHE, ARANEETHEIERZEEN, MEGHARIXNAFE. BT . Th. EBNRURES
HEREREBARE, KEZEMILERIZSTHENR, EFRT™R. PER. RERSIRBING; ™8RR
EREREN, LEHHERFEEE, NFIELRERITHSENGE, FERFAEWERS.

In 2020, JAC Group proactively played its functions and responsibilities, strictly implemented the decisions and arra-
ngements of governments at all levels and by JAC,carefully formulated various personnel control and service plans during
the pandemic to help win the battle of epidemic prevention and control. At the same time, we insisted on the optimization
of management system,the allocation of human resources,the introduction of outstanding talents,the cultivation and
growth of employees,the improvement of salary incentives,the care of employees,the application of national policies,etc.,and
have made due contributions to the orderly resumption of work and production and the improvement of business performance.

Interms of employee recruitment, we will carry out campus recruitment and social recruitment according to the needs
of personnel, supplement the required talents, and standardize and manage all new employees,and strictly follow the pro
—-cedures and procedures for entry and social security filing.

Interms of employee management, the company earnestly abides by and implements national laws and regulations,
and provides employees with social insurance and housing provident fund for pension, medical care, work injury, maternity
and unemployment insurance according to law and compliance,and allows employees to enjoy paid annual leave in acco
rdance with laws and regulations. To protect employees' maternity leave, nursing leave, family leave and other holiday
interests; strictly follow the national laws and regulations, implement the renewal of labor contracts, protect the legitimate
rights and interests of employees from the system, and continuously enhance the cohesiveness of enterprises.
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2020 HEFEIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

A B

RECRUITMENT

179 27 .. 1427 .

R B =R LSS )
(ARRLUEZR) (ZER. fiFAAT5I8)

Campus Recruitment Social Recruitment Operation Staff Recruitment
(Bachelor degree and the above degree) Introduction of experts
and mature talents

T S1REE sociAL INSURANCE

0 27t 27t 27t
0 4 6 hundred hundred 1 6 hundred
] million yuan million yuan ] million yuan

BEEXA g L=<hivas | N
coverage rate Total payment Social insurance paid Social insurance paid by
employees by the company employees

FHEE(EL PAID ANNUAL LEAVE
27
12% 3 8 100%

million yuan
BUERLLL) HER KRE ( BRAZURIRAZL)
Housing fund payment ration Total pay Leave rates (days taken/leave days)

S E4E% LABOR CONTRACT RENEWAL

18435~ 1818>~ 17+

SoaREEIER SERLEE PAREELE
Expiration of labor The labor contract is Personal termination
contract renewed
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RAFXERTRIK LEFREFAT
SUPPORT STAFF GROWTH THROUGH VARIOUS POLICIES
CULTIVATE TALENTS BASED ON STAFF DEMANDS

RNAVERERRIEREE, FMEERTHKAR, B3 7 URRNTFAEM, URIEFR. oK (RKERE. A8
R BFEMNK ) biﬁx, BEEN. SETNATENRTRVEESERR, BIHRIAMEAEHK, TMALRRSE
BiE. [T, PRRREFRULBENASTERER, ARTEEEEAT . FRAZEEE. SEAT . BEHAR
AT ﬁg%ﬁﬂ}dﬁ%ﬁlﬁ)\ﬁtﬁ%‘% ARBRBAS EERM T ERESHE .

Based on the needs of development strategy, the company has continuously improved the employee growth system,
and established employees who have been evaluated by quality assessment, with the training of trainees, active growth
(growth path, internal competition, self-learning and growth) as their means, self-selected and rationally changed. The
career management system helps employees to continuously improve themselves and achieve rational allocation of human
resources. At the same time, the company actively explored the talent training model based on post practice, and carried
out the training of special talents such as management and management talents, workshop director reserve, high-skilled
talents, scientific and technological research and development talents, and quality expert teams, which provided strategic
support for the company's key talent reserves.

FHEE RTIFETE RTHIKER
RECORD OF ACADEMIC QUALIFICATIONS EMPLOYEES APPOINTMENT WORK Employees Growth Path
A A
person person tlme§

2020FHIt B EZHER 2020 B BRI RITRE AL 20201t =i
In 2020, the self - study education In 2020 grew up through Atotal of participated the testin 2020
filing was completed growth path

TP XS R AR
Accompanying members times times yu’m

RITFIIAE

234 person 143 gérsm Staff training B
HSIRFREBAR 5 7 BAT
|

million yuan

Social Title Declaration KEIRITE WIS TR FIBNEK T IHEE
234 lifi 1 143 w lified litical RN
engmgétsﬂué\\é‘l as ass‘\éﬁtg;ctsqua\ led as politica 2020&15””%%

The training funds in 2020.

g . a g @

KFEAALEFE KEY TALENT TRAINING

SEEAT EFR SEBEARATEF
ﬁﬁ jtJﬂiIVE | ﬁﬂiEF%%I{'FggA

IHHAJ
ster studios
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A7 TSRS
Talents Work Advanced
Units

1 5 :
person

AZ TETFEREE
Talents Work Advanced
Cadres Models

1 5 :
person

AZ THEEHADA
Talents Work Advanced
Individuals

N
person

BRI MG ETE
Mentoring Models

ZETHSEERRMDERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

1 5 :
person

55151207

excellent trainers

3 0 -
person

NIRRT 858
Position Growing Models

2020 Social Responsibility Report / Coordinated Development 2020 HE£E=FIRE

/

WEARRE

[ 55 Bt iR i G

State Council Special Allowance

ExBFTHAZTIE

National Project of Millions of Talents

Bl @& 238 EE FRA BE
Comrad Comrad Comrad
Xia Shun li Cheng Tao Yin Liang jie

e

BIRBEE
Comrad
Fan Ximin

LZRERIRELL

Anhui Province Special Allowance

KiEE B XES BE FIRE FE
Comrad Comrad Comrad
Zhu Zheng bing LiuYufen Li Bing xie

ZHE5|8INE

Anhui Province Talent Introduction Project

BIEH5IEMBEM5 IS eER

Hefei City Talent Introduction Project and Talent Introduction Demonstration Base

EEE S TR B

Comrad Comrad
LuBingde Li Bing xie

ZHES

HEERRCIF I AT R R LS BN ERLRE . BHEXIIIERE

Anhui Provincial Key Laboratory of Intelligent Network and Lu Great Master Studio
Anhui Province high-level innovation and entrepreneurial talent introduction and subsidy awards:
Anhui Province Intelligent Network Key Laboratory, Lu Wei Master Studio

ERPIREERIDTIEZE: RIS RIDTIE=

National level studio: Cheng Tao skill master studio

ZHERTFE: BEREXEXNTER

Anhui provincial level studio: Sheng Baozhu skill master studio
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2020 HEFEIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

BIFRTOFE RARTHEE
PAYING ATTENTION TO STAFF'S THOUGHTS
IMPROVING STAFFS’ SATISFACTION

AFEESMREMTRTORE, BERIAERS. MSEFE. RIERS . OABSREGBRE, BHRER
ARTEXO. REE. RPTNEM, INEXNFHRIRAR TS ELEN.

The company pays attention to the voices of employees through various channels.Through the communication channels such
as employee representative conference, leader reception day, employee symposium, OA message board,we try our best to solve
the most concerned, most direct and most realistic problems of employees,and take them seriously for timely adoption of staff
rationalization recommendations.

REEBERTIHUWE. RATHSESETE, SFEHERAIRRATHIE. RATHEERETE, LUtE2ET

BAREEEEMRERTIRENS, FURIHWE. RTFHE=ZEERITEAMTE, NEWMNATN S EIEEHR
Wit, THRASARTARIAES, EREVHBRERRSNE.

The company pays attention to employee engagement and employee satisfaction management. It regularly
organizes company-level employee engagement and employee satisfaction surveys every year to fully understand the
company's operational management status and employee thinking dynamics, and to manage employee engagement and
employee satisfaction as a starting point, to implement effective improvement from both the enterprise and the
individual, continuously improve the professionalism of all employees, and enhance the overall competitive advantage of
the company.

85.99-. | 86.59-. | 12.

RIHEESD RIBWESH MG EFFRED

Employee satisfaction score Employee engagement score Senior Management reception
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TEBEANKE SiEMERESE
PAYING ATTENTION TO HUMANISTIC CARE
CREATING HARMONIOUS AND WARM ATMOSPHERE

REFREVNRTRZE, RIERSVIERE, TNENRIZ2¥EH), TahRIEREREEFLSR, 2
ARITLEEIRREE, RIS REARRNEREIN . B 7R, £, BERIEREERR, BIKAENBEFUERR
MR, HNREERFIEMEUHNELRR, RERTINSOREE.

AIEEMROFHEEHE, TZARXELMARAT. XEBERRRT. AMRTHEHRSELOIRE, BWRTHXITE
ElSa

The company has always attached great importance to employees' occupational safety,occupational health and
mental health, continuously increased employee safety education and training,actively identified dangerous sources
and harmful operating points, improved employee safety awareness and skills, and ensured timely delivery of labor
insurance products. JAC GROUP established a medical examination system for on-the-job, on-the-job, and resign-
ation, built a permanent electronic health checkup file,and developed a personalized improvement plan for the phy-
sical examination results to protect the physical and mental health of employees.

The company respects and cares for special groups, and extensively carries out warm-hearted projects such as
caring for female employees, caring for retired employees, and helping employees with difficulties, and will implement
the care of employees.

HeEF RBEFE. B5 (FF) 28, BWERKE. TARTSEFEOEH.
Exclusive Welfare Free lunch, single (youth) apartment, car discount, festivals subsidies and other

warm heart benefits.

BB EE243957T; PRI ERERIRIHZE217 A

The meal subsidy fee reached 24.39 million yuan 217 units internal trial sales vehicles were successfully purchased

BEIR TN REFANTEB400E; DEEEEAT NEFIR1856E;

JAC GROUP helped employees successfully rent 400 new rented or renewal houses ~ Allocation of 1,856 talent apartments in Feixi County

S5 RTERERIFIES450A;

8450 employees participated in on-the-job health checkups

FREMTDARE. SERE. BRmANEHITEHM 13795 7T.

JAC GROUP carried out a total of 13.79 million yuan of holiday condolences, high-temperature condolences, and welfare products

9&%%@17'( HRI Caring for retired employees

o HRBARTFE. BRA NS REEPERTLHFERESR, ADETEASSS; ¢ ERFRBARARMERZRR;
JAC GROUP organized retired cadres, former retired factory leaders, and elder members Regularly hold farewell exchange meetings for retirees;
who attended “anti-American to aid Korea” war to the tea party of “Welcoming Spring” , N N - N _
the company's main leaders attended the meeting; SERTHIBRKRARKCBMENRIRI2A, BIRAF32.557T,
. SEETHENEREDN, BEESE TR RN, A2 2157w BREDESRRIL. HBEREA.
TCE i 1 , < K35 o = 2 " N S g —
o APIEE]Z = et S3FRIZERWEREABEIRE, Mt2FHREHHES 2N 7T,
Improved the supporting facilities of the activity room for
veteran cadres to receive their visits; Inthe whole year, a total of 42 retirees were reported for the rescue of
major illnesses,with a total declared value of 325,000 yuan.JAC GROUP
¢ HAOBREFHARDHFEIRRCEEE, FEEZRAEMEET, expressed solicitude to 41 people with condolences of 21000 yuan.
All kinds of enterprise subsidies for retired cadres (visit fee, cooling fee, According to the regulations,the employees who are retired,the disa-
Army Day subsidy, birthday card, Spring Festival consolation); bled soldiers,and the demobilized military personnel who were atten-
. o Az 316 A1) = = N - V. ded to the army before 1953 are reimbursed.lt is estimated that a total
¢ RMBATESREAG (SWE. FEE. \—k. £BA<. FH-E) 052,000 yuan will be incurred for the whole year

Allkinds of enterprise subsidies for retired cadres (visit fee, cooling fee, Army Day
subsidy, birthday card, Spring Festival consolation);
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2020 HEEERE @ TESEEIBRMBERAT  AnhuiJianghuai Automobile Group Corp.,Ltd.

TO ESTABLISH WIN-WIN COOPERATION
BETWEEN MANUFACTURERS

i/ BERAIGIEXRER

BNZHERHEE
PAY ATTENTION TO DEGREE OF DISTRIBUTORS SATISFACTION

2020%F, RERMAFREHHFSERELERAELAMASR, BNTEESOSHEEHRELSREL,
TEBANNESHE . BECELAEEATEULS, RAZRELESHLRBDNENSEZR, BESHRTEEHEE
BERTHRESIFILSE, REEEHS KNERHER. BIGSF.

In 2020,through optimization and adjustment of organizational structure,JAC Group improved management efficiency,
strengthened system management, promoted mechanism innovation, optimized the construction of benchmark stores,
and drove the sales continue to make breakthrough; And we continued to improve the construction of marketing power
and professional sales team, promoted the efficient communication of Sehol brand and the steady increase of product
sales;At the same time, we quickly implemented JAC Group's decisions and deployment to assist dealers to seize market
opportunities.

RE 20184 20194 20204
Channel Year of 2018 | Yearof 2019 | Year of 2020
FAZE
Passenger Vehicles 829 866 906
FREF
Passenger Vehicles ﬁ%ﬂfrcial Vehicles 822 865 886
PR
ﬁﬁe\’?vbéﬁfergy 864 879 887
Efﬁling 914 909 909
B¥ ptistE) 154
Light duty truck Distributors Junling 936 917 909
%ﬂﬁ%iling 923 920 911
AR 55uk
Service Station 933 924 941
£
-~ E):i:stributors 916 893 858
Picku N
P BREH 936 941 942
Service Station
pteets)
ERy Distributors 859 847 886
Heavy duty truck s
Hsﬁ%'l‘Jj i 913 917 925
ervice Station
EFRAE] IS0
JAC International Overall 820 824 825
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Passenger Vehicles Marketing Company

2020FERBEIMMMFRAREN, RSEE
Mee, BUTIEEE, EHBIEH, MATTERE
R, WIHEBTMRE,; FERAEHEDERMEE
BB R, (RdtBEmESREEI~mEE
REREA; RIFREEIARRENE, HEEED
BIMmIAIIE .

/ Coordinated Development 2020 t&EHEFRE / WEAARRE

In 2020,through optimization and adjustment of organizational
structure,JAC Group improved management efficiency, strengthe-
ned system management, promoted mechanism innovation, opti-
mized the construction of benchmark stores, and drove the sales
continue to make breakthrough; And we continued to improve the
construction of marketing power and professional sales team,
promoted the efficient communication of Sehol brand and the
steady increase of product sales; Atthe same time, we quickly
implemented JAC Group's decisions and deployment to assist
dealers to seize market opportunities.

In order to promote the satisfaction of the terminal dealer
satisfaction work and improve the service awareness of the
terminal “Customer Management” , the company launched
five “Reseller Satisfaction Improvement” training in the
country in 2019;Encourage the conversion of competitive
resources;rigorously review the qualifications of new distrib—
utors for network access,review by regular network authoriz-
ation committees,strictly enforce network authorization and
exit,and improve the quality of new network operations.Stre-
ngthen the special evaluation and clearing of invalid networks
and improve the core competitiveness of JAC light truck mar-
keting network. Up to now,

EUEMEAT) 03

Heavy-duty commercial vehicle company

2020F NEJF AR “HiBTR)”  “HIBAR
ERARRRERZHHEEZENEZ—. BRINE
Ritmm2 /N EEFEHRERAEHENEEAR
FRE ‘LB’ , BREERRTEEESERS
MR TIATR, BUSRARMR, BRI
FHREEBEEIFMERER, FREEHERT
i, EFTHI197RIBAME (EHE ) K.
By, #AIE.

RAUBAESHEAR

Light Commercial Vehicle Marketing Company

HiEHLRIREEHEHEE TIERITISEE, 12
it ‘HELE WRSEIR, 2020 TFESFELE=R
RBEBEFINGER, B “RBH. KRR, LBigH’
LIEHRED . REENHIIAER, FHREASRS
‘CIBRRHL” BiR. BEBENEHE, ZMEm
B RIFEREN; TEEREIELEHARNRR, BIE

HAMETNERDITE, FRNERNSERY, 2
EMBIZEEE . MBI TIMEHITETUEN . BIE,
ReLEAFEEREENEROESE .

In 2020, JAC Group continued to promote the "forefront market
operation”, and "forefront market" has become one of the important
forces of the Gallop heavy truck dealers. At present, JAC Group has
sentin total 27 marketing and management personnel with rich mar-
keting experience to carry out "forefront market operations" to help
dealers improve the quality of operation and management and acc-
elerate regional market development, and has achieved great res-
ults; Atthe same time, we have established a scientific dealer ope-
ration evaluation index system, carried out star-class evaluation,
and completed the work of helping, rectifying and improving 197
inefficient dealers throughout the year.

In 2020,with the adaptation to the new situation of the pand-
emic,JAC Group developed 15 sets of training courses and carried
out video training course to promote distributor service ability;
with the help of online training platform,we also carried out servi-
ce core post qualification certification,with 78 technical training
course prepared for 14 vehicle models throughout the year.

ES]lA NS

JAC International Company

2020F REINIEREBHAEE , AR
HENEERRSENRF, RIFFAF)IMMIGE; &

WELFITE, FRBRSZORMEBIANE, 258
TR 14N ZEEL7 8N AR R R o
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2020 HEFEIRE ZMTESEEABMBERAST  Anhuidianghuai Automobile Group Corp.,Ltd.

ISR M N - - R S F
CREATE HIGH QUALITY SUPPLY CHAIN - SUPPLIERS COOPERATION |

AFRRIHNE D ESRFNEENG, FISHNHEENAXEE, mRUHNEEARSYEER, EHRERK,
TEsXhEHME. ESRERsE, BITRENL, SHNBFEE (IXHR) ; ARBRTHEREE, TERBRF,
FRHENBREETHESREMANENEEAIETN, EHFRISHEZ, ESHEESENRESEIR, WRIKES
MAEERIARR .

RNEBESFUEASHEBSHRRNGE, BURERMIRKEXR, HEERMIET  BADE . HinEFEM
EEEF IR, BERENEEEARSEH, BAMERE.

The company has established a hierarchical supplier
authorization management mechanism, formulated relevant
systems of supplier management, strictly controlled supplier
access and performance management,focused on improving
quality and efficiency, and created an efficient collaborative
supply chain.The company advocates sunshine trading,
practices honesty, and signs “Sunshine Agreement” with
suppliers. The company fulfills its social responsibility, pays
attention to environmental protection,and includes whether
the supplier fulfills its social responsibility into the evaluation
of the supplier access process, regularly carries out the two
—-party audit, conducts the responsibility and consciousness
of common responsibility fulfillment, and constructs the
management systemin accordance with laws and regulations.

The company insists on carrying out in-depth cooperation
with excellent suppliers of the industrial chain,establishing
a close strategic alliance, and jointly advancing hand in hand
in brand promotion,technical cooperation,market cooperation
and other fields,so as to enhance the overall competitiveness
of the supply chain and improve the quality of supply.

FOCUS ON QUALITY
BUILD EXCELLENT MANUFACTURING SYSTEM

TEMRE FTIIEERETHIERR

2020F NBEIRRBE S+ =AML, RFKESMIELE, EXERHRNSE,; ILKREEREZEN, RAFES
ARFGCHERSSFERER, IMRANIRARRETLESENEINE, ML, HiE. ERTREAERESRER, &5
THREEAS . REFRSEMEEESD, BEH2AGRPRESE, 2HUBEAFRESXKFNRSEEKE, BARE
mhgE Lt IREHR, RERREERNTRREN T RTE2EHK.

In 2020, the company has extensively focused on the strategic planinthe mid-term of the13th Five-Year Plan, adhe-
red to the bottom line of compliance with laws and regulations, and pursued ceiling point of customer satisfaction;the co-
mpany has conducted in-depth study of the Volkswagen's advanced quality management experience by taking the coop-
eration with Volkswagen as an opportunity,and accelerated the learning and application of Volkswagen's quality tools and
methods. The company has conducted a whole process of quality control and improvement from R&D, manufacturing, and
after-sales, continuing to consolidate basic capabilities of quality talents and quality skills, promoting full life cycle quality
management, and going all out to improve product quality and quality management levels, and consequently assisting

promoting brand image. During the reporting period, no major product quality and product safety incidents occurred for
the company .
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[REE =L |
QUALITY CONTROL MECHANISM

REAHEIFHREEESE, IMBEAR. FROURESIE, RPOBLEEHREEERN, ARSAR. THEH
RGN ETEONY, ZIFWEHNTZE5RENE; 2020FRNEBEHARSEREITFEINE, HPEA
EFQERIARRRKE, SREFRRERTEH, SPURSIFFIERNEFREEH, RITFRREEIE
HiF .

JAC Group constantly innovates quality management
methods,strengthens the deep cooperation with Volkswa-
gen and NIO,makes full use of the advanced quality man-
agement mode, carries out the special horizontal compar-
ison with Volkswagen and Anhui Cummins in various fields,
and learns the advanced technology and quality standards
inthe industry.In 2020,we have deeply applied and promoted
VW quality evaluation standards. Among them,passenger
car products have reached VW quality level,and commercial
vehicle products have made steady progress in quality. The
quality evaluation process capability of each business unit
has been steadily improved year by year, and the products =
quality has been comprehensively improved. > e

FREAXRRZEIR
QUALITY SYSTEM CONSTRUCTION

2020F NBIERHTEM. AR, Fm. TR R TEF2RELBRHREFZ, KITHanAEAEM, B
FHEEEEE, USTEF20%MNMEZTHRNGEZILIE,; ANEARFARASTHRERREEI. AERAFR. #&
ARRHEASPICEEEZ TS, BYURASZSKTEHHIRIEERIR.

In 2020, JAC Group has conducted for the first time the joint audit of laws and regulations, systems, new products,
products, processes, measurement and other systems.Starting from the market end, and running through the whole
process chain of R&D, production and marketing, the on-site audit was completed with an efficiency 20% higher than that
of previous year.At the same time,we have organized special quality training for leading cadres,internal auditors of the
system and ASPICE (embedded software), to effectively enhance the quality awareness of cadres and employees at all
levels.

REEMEE |
QUALITY SYSTEM ESTABLISHMENT

2020F NEIBIHKEGMEE, BUSINEAMNENE, BRFaMFRENERER, NAFHEEIRIRITEF
EREHENE, #—FREQTTRIRERARR . REE/IREERMIENMREZER, 20205 28AHRTMETE
REAFEENTRENHEZ.

In 2020, JAC Group adhered to compliance management in accordance with the law, strengthened the inspection of
various laws and regulations, and further improved JAC Group's product environmental control system,basing on product
environmental protection regulations and control requirements, and the identification of environmental protection control
elements from the whole process of research, production and marketing. Making the list of environmental protection acc-
ording to the requirements of C6 standards,in 2020, JAC Group has organized 8 special audit on C6 product environmen-
tal protection.
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B5E#ET RAT#IR

QUALITY TOOL METHOD PROMOTION AND TALENT CONSTRUCTION

2020F, BEAMEREENFEHR, ~BERSE
BNATFLL . REESINAIRSEREREFTNF, X
REDRRI7Y; EHERENSEN “£EEWSR
TeHEESEMRER" BT, FESSE5X. 56
DEELLFIRGE “MFAHRAR RE; NERFRLHE
E%Hi‘l‘%?ﬁ*ﬁﬁﬁﬁlﬁﬁ , RTFEETWITSRFERM,
& (TrEEERIREIRMMAIRS ) &£, FIRBERST

MSEDBBIRER .

LN i |
B i~
e~ B
2020-B341
ke T O 08, B b B AR A AT P ]
a4 QC i

fhddn (FR S 5 ML RS Road R ) RME2020
FRUMAREFFTRN - FREH LR

MERER: Exd. BHR. FE. KRS, TE8. SER. REB. k¥,
WEE. WER

In 2020,mass quality activities were carried out contin—-
uously,and JAC Group has won 27 provincial and municipal
awards in various quality activities such as quality manage-
ment team evaluation and quality trustworthy team building.
In the "National Enterprise Staff Total Quality Management
Knowledge Competition" held by China Association for Qu-
ality, we have won the "Excellent Organization Award" for
five consecutive years with high participation rate and high
scoring rate. The application project of automobile assembly
torgue control metering technology of JAC was awarded as
the national excellent case of industrial metering,selected
into the collection of "Typical Cases of Metering to Enhance
Quality and Efficiency of Enterprises",and was commended
by the State Administration for Market Regulation by circu-
lating a notice.
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PRODUCT ADAPTABILITY TEST

NEBRFMAERERIEINEIRN, BEFERE
BERMEIRIE . TS, BASRyEESH AL
2020F A B EIE M i R RE BN,
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(<]
RA)BREGTHSEME, RRMNERSE, BAKREREF . mE2ESTIHE. SRRRTHOREE
WHIRERFEEWHERRE; HRBHEMEEREN. ERGECUVNEARBRARRANTEEE
EEF, HAERREFFRIPHE, ERIPHREFRAEFRRE, TUEF. e FE=ADBENR— R;E’;;;g
SEERE. REER, RERREERNZSRIBAEL.

JAC has always adhered to systematically implement the development ideas of constructing recycling economy

ZiRESTER

GREEN DEVELOPMENT

Building an Ecologically
Safe Enterprise

and building a green enterprise into the production, management and management to protect the environment in the [jt]
development of production and operation management, in order to protect the environment during the development of QD
production and promote the development of production in the protection of the environment, and achieve the unified SVSTEMGU:{AQTEE
and healthy development among economic, social and environmental benefits. During the reporting period, JAC did ARARRE
not experience major environmental pollution and damage accidents.
\‘ ! Il
ENERGY CONSERVATION AND
INNOVATIVE DEVELOPMENT
EMISSIONS REDUCTION SYSTEM GUARANTEE s
4o vk O ==
T EEHHA R RIE F
NEATEEBHNS/NERNBERNG, ARFREE RADERFETREEBIR, DBAANSHUE
FEK. REEHEIESEER, STUT2EES FEKPMEERE. BREGBERERMNEETRESR oo
BAK. FUBHENSHAR, FHETAXREEN TERMAHE. SAERRRTEER, FRNBRK
REREAIENIENG, REDBABEL LI TE R TR, TKIENIRE, FRBEFERAANFESE
HETAE ENTEIels, RERINGITMERTE, TR
The company's leading group for energy conservation IKERHTIZF .
and emission reductionis a permanent institution, with the The company establishes energy saving management
general manager as the group leader and the general man- objectives at different levels, and decomposes and incorp- RN DRV O
ager assistant as the executive deputy group leader, and orates annual KPI performance contracts of each business SEER

the general manager of each business division as the deputy
group leader and the business division's management leader
as the members.In addition, relevant functional departments
areset up to take charge of the specific implementation of
the working group to coordinate and deploy theenergy
conservation and emission reduction work of the whole

unit. At the same time, the evaluation standards of internal
environmental protection, energy conservation and water
conservation were formed by combining the target index,
key annual work of energy conservation and government
energy conservation and water conservation management,
and the evaluation results were included in the scope of

company systematically. annual management evaluation and audit. The responsibility ey
implementation mechanism was constantly improved, and
the level of energy conservation and consumption reduction OPENLY DEVELOPMENT
was constantly improved. AR
—
QEQEI 1':' Bﬁ = 'fE°& S
==\ ;ICE A~lILm|aZ
Organizational guarantee o Responsibility fulfillment R
AL el HERRE

Institutional system

) (R \

EHIRBIER. 5. T EXTeERHIEEEN,
PR FENTENT D RAHAMNEGNEMEENAE RN
BITRABRREEARR, EUSERERREHIPINE, IR
BIFMRRBE R AVBFF LIRSS ; BT AR HheE . TN
SHEAEHNDERARRIZTEY, FE8uH.

The company regularly identifies national,local,and
industry laws and regulations on energy conservation and
emission reduction, and organizes and improves the co-
mpany's energy conservation and emission reduction rules
and regulations and management standards . The company
has deepened the implementation of the energy manage-
ment system.

RERIE

Energy conservation

and emissions reduction
system guarantee

S

Project management

DRFINTROFER NS R, ERIEETERTME
TREORHINE, BTRDRHFSE. mR, HEER
BRTOERMAET .

The company formulates energy saving and emission
reduction technologicalreform plans at different levels,
regularly collects and evaluates excellent energy saving
and emission reduction projects of the company, displays
the achievements of energy saving and emission reduction
management and technological reform, and shares and pro-
motes them in the whole company.
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ACTIVELY PROMOTE THE APPLICATION OF
ENERGY-CONSERVATION AND ENVIRONMENTAL
PROTECTION NEW TECHNOLOGY

PR HE T BEMARFT AN L A

RERUIRE, AEADRERERTRA, RASHBRARTIZINRE, FERSHFEN AR, BFhltai=E,
Rk S5 TR TE .

The company has been exploring,developing new energy saving and environmental protection technologies,adopting
advanced technologies and equipment,continuously improving the utilization rate of resources,abiding by the corporate
social responsibility, and actively participating in the action ofenergy saving and emission reduction.

Painting VOC exhaust gas treatment project

iRaxVOCESinIEINE ’

2020 NENNEABEHIERT . BEEFHAER
8. BRSRE. IDERBAIZRUHITIE, %
BRETmRENINE, WEEANE. BIREESKA
BOKE+RTODZERTAE, K50 BHEAT

98%, WRHMER, MHVOCSHENEE63.412t 2. _ 928%
In 2020,we have made factory renovation in pa- \ N GERENE
ssenger car manufacturing company, heavy comme- B S AT y A ‘enleec?;i'ceyd governance

rcial vehicle company, Fuyang branch,JAC Anchi co-
mpany and other business units.In accordance with
the standard of lean investment,the method of zeolite
wheel + RTO is adopted to treat the exhaust gas with
large air volume and low concentration of varnish.The
comprehensive treatment efficiency reaches 98%,
meeting the emission requirements,and reducing the
VOCs emission by 563.412t/a.

SR EEEIAINE

DRYING HOUSE CONTROL AND OPTIMIZATION PROJECT

2020F RBMHEFEL, WEHFHRELRAHE
- : ‘ I IEEA/ELMEXET, BMERNRSE, RS
712.17 LIl FHRET, MOMBTHARE, (RAREFEXIN
Frayenr ; ] iR, EETBEERAS225510377, BTHUERY
will save the cost K i p—
721757,

The Heavy duty truck company has optimized the
manufacturing mode in 2020,to apply electricity Peak
Cut forthe production of special types of vehicles,add
sub spraying system,optimize the mode of drying house
heating,reduce the heating time,and optimize the turn
on and off time standard of equipment.The annual
energy savingis 225,519 cubic meters of natural gas,
about 721,700 RMB Yuan.
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RERF RS R R ST
BOILER BURNER LOW NITROGEN RENOVATION PROJECT

0B (TRBRREH=FGH) (E% (2018
228 ) Bk, 2020 AARMBESIMER (FGR) +H%
RIS S P ETRRATI SRR BIPHET FHREE , | |
ZHOSE, DEHEY (NOX) HEEISHHESOMO/NMALAT . [ (1] <8 B

controlled below

According to the requirements of the “Three-Year
Action Plan for Winning the Battle of Blue Sky” (State Co-
uncil[2018] No. 22),in 2020,JAC Group has adopted the
Fuel Gas Recirculation (FGR) +graded combustion+partly
fuel gas internal circulation technology to upgrade and re—
novate the gas hot water boiler. After the renovation, the
emission of nitrogen oxides (NOx) is controlled below 50—
mg/Nm3.

SEZBXUAE
CREATE THE GREEN CULTURE

RAEEHAREENNER, ERAIEARRTHPEREETAEIRBARE. RIPFFNESHRENENS,
HEMTFEFELESENIET; RN RERABEMISEARZIEE, TEQATSEN ‘BN FE.

The company carries out the construction of green culture in an all-round way, forms the value concept
of jointly saving and effectively using resources, protecting and improving the environment among all the staff
of the company, and implements it in the practice of production, operation and management. At the same
time, JAC takes unswervingly the road of sustainable development to create a unique "green culture"
atmosphere.

202058100 —16HFRB29 M2 EMHH/KEERRED, HRE
K LA “BRTKET, EHEERRE" HEHE. RIE (SEDTARKFED
Water Saving Publicity AEXFHF2020F 2 EHH B RKEEZEENRIEM ) BXHEK,
NEFRIREXI2020FHKEEBEINENNY, BEFRFASHATK
EEENNTKBEERKETERHITOERSEITESREENK.

May 10-16, 2020, the 29th National Urban Water Conservation Awareness Week activities were carried out, to"dev-
elop good habits of water conservation and establish a new green fashion". According to related document requirements
from Hefei municipal government, JAC Group actively planned the special activities for 2020 Water Conservation Promo-
tion Week, independently carried out various forms of water-saving publicity activities,made overall inspection of water
-saving appliances and improved the metering equipment ledger.
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ENERGY SAVING AND EMISSIONR
EDUCTION PERFORMANCE

TBE RGN

2634.6"

2020 F £ FEHTAITR

In the year of 2020,

JAC GRoOUP saved standard coal

i~
Index

IMRERE (H7T)
Total investment of environmental 2127.83 2612.12
protection (ten thousand Yuan)

CODHE = (1)
CoD emiss%)ns (ton) 36.763 65.96

KRS (1) 850716 1099069

Discharge amount of wastewater (ton)

BB E (%) 1252.976 1472.128

Discharge amount of slag (ton)

BAFEKREE (MWX/BTT)
Water consumption 0.31 0.25
(ton/ten thousand Yuan)

Ei=U7 20194
Index Year of2018 Year of 2019 Year of2020

T EREZREFAE
Comprehenswg utilization of 89 89 89
industrial solid waste (%)

TWRAKEENBEE
Industrial water reuse (%) 86.67 89.64 89.75
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SOLID GUARANTEE FOR SAFEPRODUCTION
AND SMOOTH OPERATION

BLREEEEFERIET

ES Idea
UAAER 22kE
people oriented Safety development

J5 %t policy

ZitES— R A E SEiRE
Safety first Prevention centered comprehensive control

B= BT mEm
vision Mission Sense
of worth

=RBE N\KEX

Three kinds of carriers Eight elements

ABRMELE . METUEERIZEEFAXER, B “RxallxerR” BS, 86
C FBEAE. REIRET B MERENNEIR “5IHRRT, %ISE SRR =K
HEH, FRRBESN/NER, FEIEEER. RETFHERIE, BEEWFERRE.

The company implements the relevant requirements for safety production of provincial, municipal
and industrial authorities, adheres to the concept of “legal compliance and safety development” , and
follows the principle of “safety first, prevention first, comprehensive management” ; the company
builds a “leading module” for safety culture construction, leading the three types of carrier construction
in the construction of safety culture, strictly in accordance with the eight elements of the guidelines,
stimulating the process construction and system review, and implementing the main responsibility of the
enterprise.
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ZeE A A

SECURITY THEMATIC ACTIVITIES

ZEREEAEH
Safety responsibility

theme presentation

RZEEEITL
Comparisons

of Safety Cartoons
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Z2IMREEH
Safety knowledge
consulting day

T2 EERW
SAFETY MANAGEMENT PERFORMANCE

BIRIREISE
Hazard source
identification
management

RNERZLRE
Corporate level
safety check

ZUBREEEER

Self-examination and
self- improvement for
departments

Rl EREE
Occupational health
management

#HaE

Education training

L IEBD
Positive inspiration
of safety

RBERAN

Safety investment

FNEE
Accident
management

RBEEHE
Traffic
management

2020 Social Responsibility Report

—ARBIIR

General hazards

55525 Wi items

BRZENE

All kinds of safety inspection

27 X items

AHEERZ2RE

Investigating potential safety

problems

7

BRI B =Rl =
Occupational hazards
operating places

4661 units

Sl

Professional Training
50K times
—HRRER
Safety rewards
935.2 Bt
ZERNITRIIE

Safety investment
plan projects

168 I items

TihE

Work injury accident

0

BREE
Joint inspection

56X

=R AR EIME BRI IR

Three non and unexpected hazards

147710 items

HEz2lRE
Troubleshooting potential
safety hazard

2032 items

RitHE—RL2RE
Investigating general safety
problems

14532 Mitems

I IAIREE
Rate of reaching the standard

96.4%

SIEANH
Participating people

2000 Apearson

ZeFMEN
Safety theme activity

135 B

THlsEmE

Fulfillment completion rate

98.8 %

FAGHER

Injury rate/one thousand people

0 %o

B EHEE
Investigate and punish the
violation of traffic rules

4832

|/ Green Development

Loy Al

Important hazards

198 Il items

STRLEERY

Rectification

2032 items

Rtz

Rectification

145321 items

BRAVZ R AL

The number of people

having occupational health

examination

1177 A person

RIS EUE
Certification acquisition
for operation class

830 A person

Z=QCIH
Safety QC projects

6 BT

RERNEE

Safety investment capital
2758 77t

REEHIER

Company control index

FRARF1.5%0

BRREF

Driver’ s evaluation

1327A

2020 H=E=ERE /| HEBRRE

parisl

Distribution

1981 = places

Bk
Rectification rate

100%

Bk
Rectification Rate

100%

(NS
Physical
examination rate

100%

EIREBAREUIE
Certification acquisition
for management class

270Aperson

FEREE
Budget completion
rate

98.1%

ENES
Percent of pass

95.2%
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OPEN DEVELOPMENT

Create a new era of
mutually beneficial cooperation
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MARKET COMPETITIVENESS HAS

BEEN STEADILY IMPROVED.
MR NRERE

2020 N TR SRR

OVERVIEW OF THE COMPANY'S BUSINESS INDICATORS IN 2019

o™0

45.34"

2020 F RN E)HERE
MENRIER

In the year of 2020, JAC
s0ld453.400 units of
vehicle and chassi

RS

AWARDS

%
>

SCIE LS
Realized total operation
revenue

/ pRAZEAfI Awarding units

/ RISEIM Awards

RESERT HhHE B BHEW-TIRER
‘ China Automotive News Excellent pandemic fighting enterprise - JAC Group ‘
REZERT 2020FEFEEEEIHSRASME-TIRER

China Business Journal

2020 Golden sail award of corporate social responsibility
of china automobile enterprises - JAC Group ‘

FESETIRARR

‘ China Automotive Engineering Research Institute

i-VISTAF EE R - BAEAS
i-VISTA intelligent model of the year - Sehol A5 ‘

REMRERSFEAREZS
Organizing Committee of China New
Energy Vehicle Competition

FEEFEREREFR-THECS

Best economic performance car of the year - iC5 ‘

PRERNE
| ccv

2020 EREN =R HI0E—IRmXL 6 MAX
Top 30 car models of China 2020 - Refine L6 MAX ‘

FEERSENEEAEFENSHARAES
Organizing Committee of China International
Intelligent Network Commercial Self-Driving Competition

LS WHAERARWMER-TERR
Intelligent Driving Commercial Vehicle Technology
Lead Award - JAC light truck ‘

FERBEHNSYRRAEEEUERE
Logistics Technical Equipment Specialized Committee
of China Transportation Association

2020 IR IT AP B R REE R R I&RAKT

Customer satisfaction star products in logistics industry 2020-Gallop K7
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iz RN
OUTSTANDING PERFORMANCE IN MARKET

20204 BEFRAT | STHHEVSIRERMERERET,

/l ﬁ /] 9 E 100 vehicles were delivered! iEVS4 delivery ceremony was successfully held in Beijing.

On January 19

20205 STRERR00RFRIPEM B IATERLME, BIHEIMNE B,

4% 24 E More than 300 JAC Group ambulances were delivered to Kazakhstan in batch to help fight the pandemic;
On April 24

BT ARB2020FMENEAERBNINFI 24T, 508RWXTIRFRZ G &EIETH
NRESRS.

The delivery ceremony of law enforcement car was held for Hefei Public Security Bureau,50 units of
On April 30 Jiayue X7 were delivered;

SRBAaEET
2020&&&&&3@‘55&&2{!'!?
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iz RN
OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT

20204 177N S EERRA NI EEE, BON)IE ‘SBTR Mit—
68 SEAES .

On June 177 units of Refine MPV were officially delivered to Sichuan Guangyun Group, helping the
passenger transportation in rural areas of Sichuan Province;

2020& 23004 LR /RRKTIER RS RBIRIE, BiREmIHKRIE,
6}% %}J 2300 units of JAC K7 were officially delivered to ZTO Express, which helped

O e speed up the express market;

MEASRIIZEARREMS1GIHERRBER YA EFHTH, HEWEBHX
ﬁ?’ﬁ K HE Re

The delivery ceremony of 51 units new energy commercial vehicle to Shenzhen Zhishi Environmental
Protection as the 1st batch was held successfully,adding a "blue" background color to the beautiful coastal city;

T am

TS ERIEFERINES R AR FRERFERINEPERARINSINEJACERKINE.
JAC Group Kazakhstan joint venture began to deliver high standard JAC Sunray Ambulance to health
system in Kazakhstan;
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=R iA 5 R INTERNATIONAL MARKET POSITION BE

OUTSTANDING MARKET PERFORMANCE OF THE PRODUCT
FURTHER CONSOLIDATED

REPORT PREFACE

RERIS

FEALE, TS E SEARBEIL 008 F AR AR5 AR EHEA frrhizite sz 13— I,

The delivery ceremony of 100 units new energy commercial vehicle (Shuailing i5) to Yunda Express
as the 1st batch was held successfully in Beijing;

[
N

SYSTEM GUARANTEE

QERRBATER “EHE WIEH —H—18 B, BEMAFENE, NERHHEER R
A WHHEEE . 20205, BATLHREERIN, BARBHFREOFISN, ToRFHOMBHE
= iR, RIFSN40MNER, HABIE34004&; VANEORBIIZ 16008, REIEK52%; SRAZERRR
A HEAILREA O_O HEEEE, EFRE L, ErE. FM. PEDHHRERIFAY, FMERHHEFITE S
- — — 10008, FELIEKA05%, [RhERSEES OB 1. ::
T el i) We actively practice the national "Going out" strategy and "Belt and Road" initiative, -

International f . ) .
blsiness continue to increase efforts to open up,perform transformation from the domestic market OVATIVE DEVEL BT

performance to the international markets.In 2020, despite of the impact of global pandemic,some models BIFERE
from JAC Grouphas made outstanding performance in export. Among them, T8 pickup grew

rapidly in export scale,with more than 3400 units and a coverage of 40 countries.Van pr-

oducts reached an export volume of more than1600 units, up 52% YoY, and passenger @

car has actively promoted marketing transformation with all-round online promotion.South @

America,Africa, the Middle East markets have achieved good results.In Egypt, the annual

order of 1000 units reaches a increasing rate of 405% YoY,ranking the 2nd in Chinese brands.

Y 21004 T3 Urh%éiséﬁaﬁﬁmmﬁ’;w&?a

(COORDINATED DEVELOPMENT

hiEARE

TSR LIRS D BRI ML F LT

NR=ERME10004 TR R REBEZMREE, BAONR+T—-. During the report period, JAC GROUP maintained its leading position in many markets around the world and achieved breakthroughs. ; i

The delivery of 1000 unit of JAC light trucks to SF Express was completed, to help the “Double Eleven” ;

REHE, TREARMERMBMEWEZE, RIEWVSEE. AFERE BREFAEREUERAROWSS, KRI9kERLS, GREEN DEVELOPMENT
VANJZFWSS . N7218-REOBEsTFE, REFEI/MEEK, SBERBAEOLERI0%, SihshStBid85%; K+ FERRE

HORFEIE3008, T HEE= .

During the reporting period,JAC Group paid close attention to key projects and structural adjustment to ensure
business health and sustainable development.For light commercial vehicles,we adhere to light trucks as the core
business, pickup as a strategic business, Van as an emerging business.N721 light truck exports exceeded 8,000
units, a slightincrease over the same period last year,accounting for nearly 90% of the total export of light trucks,
and the high-end power accounted for more than 85%.The export of pickup was expected to reach 6,300 units, OPENLY DEVELOPMENT
ranking the 3rd in the industry. FHAER

i - : L r g L FEAFREETRER, BiF ‘5+5" MipKE. BEEA . WeEHHEIR

REFINFIRIBMIUB R 7 : . s 4 3 MEWERRIESEHBOED, HHRFADHEERBIKTE, BATH
- ‘ ; PELIHERE, DEBHNTIHEE T B,

Medium and heavy-duty commercial vehicles concentrate on resources,

adhere tothe "5 + 5" market strategy.For South America markets like

Chile and Peru,through video conference and other forms of comm-

THE INTERNATIONAL @

SHARING DEVELOPMENT

H=RE

R ERRAENAEBERENRTER T 1H5T, SEERSESEFRTNE unication,we strengthened the interaction with local distributors,im-
BRI ALZESR proved the quality and level of market operations.Sample trucks were
Delivery ceremony of new energy vehicles to police system in Anging city was held in Wanjiang Square, successfully delivered to Mexico market,a foundation for batch orders.

100 units of Sehol new energy vehicles were officially delivered to the Anging City public security system.

RAERREHEREEZE, SEAREZLE, EEE. EN. FEHHD

ﬁﬁﬁi'ﬂlﬁlﬁi’d_ﬂ_ﬂﬂ!ﬁ!&ﬂ S RIFA . JACHERFIBI7TEERIAIN LT, SWESUVFERFEMK

€. @ S SRR -, ’ BENNESFRES, #—SRATATEERHZNREERNRES.

. . } | " Passenger cars actively promote marketing transformation with pr-

omoted marketing transformation with all-round online promotion.

South America,Africa,the Middle East markets have achieved good

results.J7 hatchback coupe was successfully launched in Mexico,

forming a strong product portfolio with existing SUV products, further

enhancing JAC brand image and competitiveness in the international
market.
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BELT AND ROAD
—w—iT #iR

=

=]
One Belt and One Road

FERE—MELEINPERFRY, RFRRESTER “EHE" #IEHM ‘“—F—8" B, FENAFHENE,
NERMmZEERMHHERE. EHERBERNEN, TARERE ‘—F—K HEZERHHEE T RENEK, #iE
2020F Kk, AEBRITEOSE7ORH, X ‘—HF—K BEZEREOSE SLEBIE80%,; B T19RBIKDEARTS,
1BRDMBAE “—H—8 Bk, HP, BRFE-ERERGRSHEE, MBI SHRERFSRIEK, KBiETimE
BRI MESH. SEAIRMEEFBERNESENRERS . UATIAERNFERFL, ENFmEIEFAR
KR, BER. EENEEEE, ERCEREMREK.

2020%F, ~BEIRFEEFERINBEBERIMNB00ZEHINE, £—ERE LINBRRFERMNEBERSARER, K
EAMDEETRENR, AEREBEHERMRELNE; REEFRNEL ~aiRPRA, ERENAHESAOT,
I #1082 ERIN T,

As one of the first Chinese automobile enterprises to go abroad,JAC Group actively practices the national "Going out" strategy and "Belt
and Road"initiative,continues to increase efforts to open up, perform transformation from the domestic market to the international markets.
With the help of national policies,JAC Group has achieved rapid growth in the markets of countries along the "Belt and Road". By the end of
2020,JAC Group has exported nearly 700,000 vehicles, accounting for more than 80% of the total exports to countries along the"Belt and
Road". 19 overseas KD assembly plants have been established, 15 of which are located along the "Belt and Road". Among them,Kazakhstan
project system s steadily advanced,the business in the CIS region continues to maintain rapid growth,and the radiation capacity of Kazakhstan
JV factory to Russia, Uzbekistan and other neighboring countries has been steadily improved.China's automobile industry,represented by
JAC Group, has upgraded from product export to comprehensive export of technology,capital and management,and accelerated the interna-

tionalization.
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CONTRIBUTION TO LOCAL ECONOMIC DEVELOPMENT
R SR FRRE

ten thousands

AR, ASMNTFELRERBEWNRIEE.

20205, REMRERFEMHZEFRBENIER, FREITHRAAS RBXIL 1 0 BEA

persons
ESBARS, ElT—IEFE. BAR. M. WRINHIHMESH—HRR = Ei, S
RETHH BHER, FHELRULAO0FEA. RN
Boost peripheral
In 2020, the company continued to play a role in promoting local economic development, and employment

promoted the development of talents and related industries in the region,contributing to the local
sustainable development.

In Hefei headquarters, an industrial base integrating manufacturing, capital, brand, logistics
and market networks has been formed, with hundreds of supporting parts manufacturers, providing
jobs for more than 100,000 people for surrounding employment.

2560007 172000"" 151700""

2020F A B~ E 2020F A EEIWM=E 2020F ABIEI|~E

Company achieved an output value Company achieved an output value Company achieved an output value

RESCLS FtLigE EtbigE
Avyear-on-yearincrease Avyear-on-yearincrease Avyear-on-yearincrease

18.5 % % ) o

2019 2020 2019 2020 2019 2020

ERSMRREIRE
DOMESTIC AND FOREIGN INVESTMENT AND CONSTRUCTION

Bal, TSEREEAREERSESRFRA74F, Hb, HENRL2F, THEN2F, REZRKESHE
ER10RTE (BEM) , $RTUBRAFEHIEEWR E AR, EEs, IDRERBRERFRINE.
ZHr. W, BRINHIRIBERFMEAR, HAEHFNEAFEE BINIAREFL ., XEBIMIBEERNIR
B VITSERATEERDIZAMNEE, RRREHRTREERNEFARE.

Atpresent, JAC has 74 wholly-owned or controlled equity subsidiaries in China, including 52 in Anhui Province and 22 outside Anhui Pr—
ovince. The investment and construction areas are distributed in more than 10 domestic provinces (municipalities) ,covering the main industry
of automobile manufacturing and upstream and downstream related industrial chains.For overseas market,JAC currently has joint ventures or
wholly-owned enterprises in Kazakhstan,Russia,Vietnam,Kenya,and the Netherlands overseas technology research and devel opment
centers in Japan and Italy. These overseas layout has not only improved JAC's reputation in the international market, but also actively promot-
ed the economic development of the host country.

EEkR, TRERSARSEER. FFRAE. RBMADNSERMBEWETTEZNGRSHERR, B
B TITSERRN R S mix KRB, (B THEXTIAMRAI eI AR

Inrecentyears, JAC GROUP has established close joint venture partnerships with well-known domestic and foreign companies such as
Volkswagen Group, NIO, Cummins Engine, etc., which have effectively promoted the brand promotion of JAC GROUP and the improvement
of product technical quality, and promoted related Innovative development of industries and fields.
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MAINTENANCE OF SHAREHOLDERS® INTERESTS
A R A 7 4 3

2020F, NEHBFARBREARS, WEHRS . XBKXH. WINMBRREZEES
EIUAITEN, RORERFASIREER, RIERFENGENE.

In 2020, the company held 4 general meeting of shareholders to review matters such
g‘ # as periodic reports, related party transactions, external guarantees and joint ventures, and

give full play to the decision—-making role of the shareholders' meeting to ensure the
legitimate rights and interests of shareholders.

REE X R
INVESTOR RELATIONS MAINTENANCE

2020F N EIRHIR R E S W AT RFE L] LERSRAEHFIEEM SR RMSEN, KEEHIRS. BAF
HRAMEMIGN A S, HREERN. 2. RANENM THRLABNEFEERR .

Maintenance of investor relations: in 2020,JAC Group invited the investors to visit the world manufacturing plant -JAC
NIO Base and light truck Xingang Base; The disclosure of periodic reports, monthly production and sales bulletins and
othertemporary announcements enable the investors timely,comprehensive,in-depth and objective understanding of
the company's production and operation.

‘Za—RT MMYEE
“THREE MEETINGS ONE LEVEL” AND INDEPENDENT DIRECTORS

RERNT ‘Z2—F7 KEHIt. & FE5E% . 28 MREEAAXETIERS, EUTETENENGES
. REEBSPHBI2(UMR, HPMZEBEESAN, NMRE 7 ESSRRIRISZ BN IR,

The company has established “Three Meetings One Level” and five professional committees of auditing, strategy,
remuneration and assessment, nomination and risk management, and established a sound corporate governance structure.

The company's board of directors has 12 members, including 5 independent directors, thus ensuring the scientific and
relative independence of the board of directors.

RNEREMK
THE STABLE GROWTH OF JAC

2020F RNEIHERRRERIKREA5.34HH.
In 2020, the company sold 453.400 units vehicles and chassis
of various types.

VAL
thousand
un’gs ‘
vehicles
- enicles
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SIENEL XIAE
S5 AE T XIAE

NIRREERABEXBREMREFE, AASRTERFARTRSTLXIEN, BRARER, RS KEX.
NEEFAZENSMBERXXHTEZFHENHNERX, BEEFRZEBIN. SBRERPEARSSHSHER., SR
MESINE. mMBEREREIREFDNPEELE. [ HXHT . HXXZLEE—RIEN . BEE T A8NRIFER,
NRBERKXHUNAERE, M7 R#RE ENIMESE .

The company actively cooperates with surrounding communities to build an interactive promotion platform,organizes
party organizations at all levels to carry out party members' community activities, solve people's problems,and serve the
masses.The senior colleges subordinate to the company actively discussed new models of senior education with their com—
munities,and formed social organizations such as senior college fitness teams,choirs,and calligraphy and painting research
associations, who had been invited to participate in a series of activities such as painting, calligraphy and photography
exhibitions, square cultural festivals community art performances held by the provincial and municipal governments and

Baohe District for many times.It not only highlighted the good image of the company,but also embellished the splendid
chapters of community culture, and built a healthy and upward harmonious atmosphere.

SHARE THE RESPONSIBILITY OF THE TIME
AGAINST THE PANDEMIC
MR BHERAEE

2020FmMFHBAREE, NBRITBE1500F TRE R ETYRMBRBHETLE, @ NHALRBRESE,
REEFHIFEREZIFNERIETS, WniEh. TEREVSEEIRRSE5EXMERIFIE, BXYEBHESKELE,
RAERRESBINNSESEARNRATS R ERNET, BIEHIPYRBESINGEG, BRI AEEALGIEHT
BEARREELHE.

ERNERERHINEERITMREHR, “RETEREERERATEDRXRMNISEN HALLHER. &
HEARBFEY ‘RUERGHEHABEBAHER" . BT WNREEEEDNFESRERI T SSEEFESREFL
B EREEEMRANL ERRMF K BT BARURS . TERRRARENERMBAMRSTSK & mMERS.

Inthe face of COVID-19,JAC Group has donated a total of 15 million Yuan in cash and medical supplies to help with
the epidemic prevention and control work, and has made every effort to organize the production required for fighting the
pandemic, such as rapidly producing ambulances to support the anti-epidemic rescue operations,and vehicles for logistics,
transportation and engineering operations to actively participate in all kinds of epidemic prevention and rescue work. In
the face of the global spread of the pandemic, JAC Group not only ensures its overseas business continuity and the health

of employees,but also donates protective materials to help overseas campaigns and contributes its strength to the building
of a community with a shared future for mankind with concrete actions.

With outstanding performance and positive contributions in the fighting against the pandemic,the "Anhui Jianghuai
Automobile Group Holding Co., Ltd. emergency team for vegetable transportation to Hubei Province" was awarded the
"Anhui Provincial Advanced Collective in Fighting COVID-19 Pandemic" by Anhui Provincial Committee of the Communist
Party of China and the People's Government of Anhui Province.In the China automobile enterprise social responsibility and
China's automobile pandemic
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DEVOTED TO PUBLIC WELFARE
AU WY =3[

REABEERSAFENMFABTHSTENERAERID, B “XEBBEHR AEEFRAEEN,
HESEU=MERERSS.

The company regards participation in social welfare activities as an important part of fulfilling social
responsibilities, insists on carrying out public welfare activities with “care for vulnerable groups” as the main
line, and advocates the participation of all value chains of enterprises.

I XL 1Tz
REFINE ACTION
2020F, HIAERSZH BRUABKFRINARERFENE/NE “BF - BRIT BRER, RASFN
BUEAER A BE LR ‘&F , FEXIRNIXEBFILENEE. 2IBER, SBEHSHRXEBRTILE.
In 2020, JAC Group and Anhui Broadcasting and Television Station jointly planned the 8th season of "Hand in Hand -
Letthe Children Not Be Alone" set off again, using a new form of convergence media to open a radio online program "Hand

inHand", continue to pay attention to the rural areas leftover children's lives, learning, and call on the whole society to pay
attention to the leftover children.
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UEy A L= ST 242" Ex
BX&17a) - ILIEFZIT” A
"JOINT ACTION - JIANGHUAI SAFE JOURNEY”

20205, ITREARKELTHERERIN. XPEHEFRNUAR “BKETH  ITEFRT FRFE, HESRK
‘B XIHHT NER, SHERIINBEREBREIM, FREZ F2EREIEERE, FENLLBREREST
R, RETEFRETLREERAR, NMRASSENTSERZRIR,

In 2020,JAC Group jointly launched the"Joint Action - Jianghuai Safe Journey Season 5” activities with Anhui Traffic
Police Corps and Provincial Civilization Office,continued to uphold the idea of "safe driving,civilized travel".We also made
a series of short video for civilized and safe traffic,carried out online media matrix propagation,passed the concept of safety

to the audience, improved China's commercial vehicle industry safety,and enhanced the participants' awareness
of social morality.

g —
by S

XF O 3R
COUNTERPART SUPPORT

20205, NEIFEFEREERREASE, BFEFELIHEST, FRNEHBERR, FESRERISEH=TMK .
SHFQERBHEBUBLUNREZ BENEERABIKES62H 57T, LRNELST; BHREFIMESSHMUL20RA,
REBUIA20ZRARFFEHAEUXERS, WU MMBRM X HHER=mRO40RHTT; BX ‘——" “—xz”
BFNE, 872E8FRRRASTFEHBAR AFPFIRIEREIAIS0NR, BEBARRFREEL200M4 .. 23 7FFEE),
NEERBEKBEIRMESEHEA, 168FP5702RZFAOLMBLEMA, HWEARLZFWAN20205FKIA21.43/57T, 2014
FIRK7E, WARIBRERESHEE—, MARKEN, FRELUT “NREGEGEZRAKWEE—T" , RN
EFEEERERANE, NENRRA—H, BEBER "—L2BAKERE" 2L, EEKEXERS, HRIRK
B EER. ReRESIERE.

In2020,JAC GROUP firmly grasps the basic strategy of precise poverty alleviation, continuously compromised its
responsibility to advance precise poverty alleviation and successfully accomplish its annual goals. Throughout the year,
the Longwan Village of Longxiang Xiangshan City,dive-hill,directly invested 600,000 yuan in support of targeted assistance
units and implemented five projects; helping poor households achieve labour employment, recruit more than 20 children
of poor households free of charge to enrolin enterprises universities,purchase more than 6.4 million yuan in agricultural
productsinlocal and poor areas;and implementing the"one-to-one"system, and 87 members of the contractors lead their
way into villages and telephone sympathy and help solve the difficulties of the poor households.After seven years of sust-
ained struggle, the company has achieved a steady lift out of poverty, with 168 households living in poverty reaching 1.08
million poor people reaching 214.3 million yuan by the end of 2020, an increase of seven times compared with 2014 ,and
income and growth were ranked first in Longbao township, making it a strong economic village and gaining the first place
inthe "comprehensive village-level goals" to be examined and eliminated poverty. The living conditions of poor villages
have greatly improved,the appearance of villages has become new, and the poor groups have achieved "one security,two
security and three guarantees" and their living standards have been significantly improved, and the villagers have greatly
increased their feelings of attainment, happiness and security.
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CULTIVATE PROFESSIONAL VOLUNTEER TEAM
BEETWHEREEGR

RIEEEEMNEER, BREVAHESINET R, RERE “ERIENBL. RSEIESEN” NIES
tn, @EES TEIL APP, MEAE. ZHHE. EEXHBERAEFERRSHR. 20205, 25EKRATE
FRE, FEAREECERMENR. T XpEBIF2ES. TERNETERSIESN, BT ‘RERI.RSHE
W BERES” SRRSFE.

In order to standardize the construction of volunteer teams and focus on the dual needs of the enterprise and society,
JAC GROUP adheres to the goal of "standardized management work and distinctive service work", comprehensively pro-
motes the "Volunteer Hui" APP, and builds the company, secondary league committees, and grassroots branches. 3-level
youth volunteer service system. In 2020,JAC GROUP will continue to carry out voluntary service activities such as the pr—
omotion and popularization of prevention and control knowledge,full coverage of epidemic prevention and protectionin the
plant, and free blood donation around the company's production and operation, and practice the voluntary service tenet of
"serving employees, serving enterprises, and repaying society".
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KEY PERFORMANCE LIST

KRR

7=

Market performance indicators

BB (B7T)

Business income (ten thousand yuan)

BFEREE (%)

Assets and liabilities(%)

HERN (A7)

R&D investment (ten thousand yuan)

BREELE (%)

Contract performance rate (%)

HEEPEER
Social performance indicators

aiER (Hoc)

Tax amount (ten thousand yuan)

RIBAE (A)

Total number of employees (person)

SHEREITE (%)

Labor contract signing rate (%)

H2REBESRE (%)

Social insurance coverage (%)

TLBER (%)

Union coverage

THEBELS) (. B)

Ratio of female managers (female: male)

TRENERE (%)

Employment rate of disabled persons (%)

RIEERE (%)

Staff medical coverage (%)

B RAEER (%)

Occupational disease incidence (%)

20204
Year of 2020

4283076.81

66.96

167669.12

100%

2020

Year of 2020

100355.12

14401

100%

100%

100%

1:7.12

0.60%

100%

0%

20195
Year of 2019

4728604.37

68.75

160406.77

100%

20194

Year of 2019

110752.10

25464

100%

100%

100%

1:5.77

0.62%

100%

0%

20184
Year of 2018

5009174.75

71.10

213107.60

100%

20184

Year of 2018

148600

29877

100%

100%

100%

1:6.74

0.44%

100%

0%
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RIENEN (B7T)

Total staff training input (ten thousand yuan)

RTEF)IBEER (%)
Staff Training Coverage (%)

AEIRE (Z8d)

Per capita training time (class hour)

RTHZE (9)

Employee satisfaction (points)

BRTHWVE (£)
Employee dedication (points)
RTRKE (%)

Turn over rates (%)

N (B7T)
Public welfare donation (ten thousand yuan)

TEEANE (A)

Number of volunteers (persons)

SRR
Environmental Performance Indicators

WMREIEE (B7T)
Total investment in environmental
protection (ten thousand yuan)

BB (7K/57T)

Water consumption of per unit output
(tons of water/ten thousand yuan)

CODHERE ()

COD emissions (tons)

T EEZGERAE (%)
Comprehensive utilization of
industrial solid waste (% )

TAAKESFEE (%)

Industrial water reuse (%)

579

100%

80.2

85.99

86.99

8.4%

1592

1038

2020

Year of 2020

2612.12

0.25

65.96

89

89.75

647

100%

80.1

78.7

79.6

14.33%

1060

1038
20194

Year of 2019

2127.83

0.31

36.76

89

89.64

2020 H=E=ERE

1198

100%

80.4

83.65

11.2%

1164

1038

20185
Year of 2018

281217

0.32

43.8

89

86.67

/
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2020 Social Responsibility Report / outlook2020
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20210UTLOOK
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2021, RERUIIEFHEATES et E B8
PES, FRECESHREXRNER, RERAKT “BE
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EEARRER, RSERAEHEFHIEEFN™m, Bl
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RITIEIR

Responsibility indicator

HLREETERRER

Social responsibility management
system construction

P/75

In 2021, the company will take Xi Jinping's  “new era of
socialism with Chinese characteristics  “as the guide, firmly
grasp the requirements of high—quality development, and
continue to deeply practice the core values of "customer—
oriented management, quality—oriented policy, truth-seeking
and pragmatic" and strengthen social responsibility. The
management system is built to pursue the creation of better
products for customers around the world and to create world—
renowned car brands.

FFRRERE

Economic development

BEOIHF=RE

Independent innovation

RITAIKEE
Employee growth
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TREMMRERE
Energy-saving and
environmental protection

FEEMRE

Law compliance

rEEE SR T

Refining production

BR#ERE

Customer satisfaction

RWEESRE

Purchaging management

HEATmHE
Social Charity

PI77 P78
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2020 Social Responsibility Report / Reporting guidelines for sustainable development index

2020 =B AERE /| OIFEARREERRSI

N N R N R N
5| 5| G|
GRI index GRI index GRI index
KRS ot G4-1 P1-P2 FIESHHXT G4-24 | P15 G4-52 | P48
Strategy _ g5 _ —
And Analysis G4-2 P2 P4 P8 Starenolder G4-25 | P16 G4-53 | P48
Participation G4-26 | P18-P19 G4-54 | P48
G4-27 | P18-P19 G4-55 | P48
KATEER G4-3
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G4-5 About This PR
Report G4-29 | REHER Ethics And ca-57 | P35
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G4-10 | P42 Ll P73-74
Economic
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Corporate Indicators
G4-11 | P42 Governance G4-35 | P17 G4-EC3| P42
P —P40 G4-36 | P17 G4-EC4| P27
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RELATED

PARTY EVALUATION
XI5 PN

COMMENTS OF INTERESTED PARTY

(IRE) EBESTREARONMERR B KEREIHRFFEER, eHRNISEREHESRERITAE
P aOmSE, FREETITSEAELESEFUANNRI. RE. SRASHEKERELESEIENE, 2—H<HE.
HLHHEERS.

FUIRKRDBERAE

With close integration of core values and corporate culture of JAC Group, the “Report” expatiates the pursuit of
corporate social responsibility, comprehensively displays the progress made by JAC Group in the fulfillment of social
responsibility, makes full disclosure of how JAC Group create value for employees, shareholders, partners and the whole
society inthe process of operation. The “Report” is a comprehensive and detailed social responsibility report.

Baoshan Iron & Steel Co. Ltd

IDARERFAERBERERET2EGREHNE. MiE, BRANAEEESSERENEDR, EFRNRES
AEH. (RE) MAANESRERBAR T DSEANEL SR, FERESETUARBBIMERESGTAE
BXEHESEHNEEREMAT .

TR RERRRDERAE

JAC Group,as one of the independent national automobile brands with comprehensive layout of electric vehicles and
ICE vehicles, and with both independent and joint venture brands,has made remarkable developmentin recent years.The
sense of social responsibility reflected in the “Report” also reflects JAC Group's spirit of responsibility. It is hoped that
more and more respected independent national brand enterprises like JAC Group will emerge in China's automobile
industry.

Jiangsu Lopal Technology Co., Ltd.
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5

OPINION FEEDBACK
CHART

BEUNRIRE

N T EENELE TESEERBRHOYEIRATHES ST In order to continuously improve the editing job on Anhui
TERHTASFRERE TIE, BAMSRIEEIRITENIET Jianghuai Automobile Group Corp.,Ltd. Social Responsibility

PR R AN .. Work and Social Responsibility Report, we especially hope to
MR, BENhEAERREEFOBXEN, FExs e e ey o
. ) listen to your opinions and suggestions. Pls kindly answer the
BRFECSr@jac.com.cn

questions in the feedback chart and send it to csr@jac.com.cn

R (EERRMEERET “V7 )

Optional questions (pls mark “\v/” in the corresponding places)

1.4 ELeH, ERtRE T 2B DESEESARMBRATNMSFETERR?
This report reflects the social responsibility work situation of Anhui Jianghuai Automobile Group Co., Ltd.
completely and correctly?

ORF/Well O%IF/Better [ —H#&/General [O#&ZE/Relatively Poor [CO{RZE/Poor

2 R EXIRIEABRTT A< ORI (B R # 17 Bl R AN 587

This report answers and reveals the questions that the interest interrelated party concerns?
ORF/Well [OKEF/Better [—H&/General [O%E/Relatively Poor [OfRZ/Poor

3. AIREWERIEIREMT . . TR

The information revealed in the report is clear, correct and complete?

ORF/Well [OKGF/Better [—H&/General [O%=/Relatively Poor [OfRZ/Poor

4 AREMEENE, BREMNBEEE. ARIRIT. IEEXFHMRRIRIT?

This report is readable with its logic mainline, content design, language, and format design?

ORTF/Well OBIF/Better [ —H#&/General [O#&ZE/Relatively Poor [O{RZE/Poor

FFHMEEEE  Open questions:
1A R IRERILEHEN S ERM A7

What do you think is the most satisfied to you?
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2 N AT ERLTE T RNESERRETIRERM?

What do you think is not reflected in this report that is necessary to know?

3.ENBAS BN ERETERESREREEMETERN?

What suggestions do you have for our future social responsibility work and social responsibility report releasing?

WRTFE, BERFENIRTEOER:

If possible, pls let us know your information:

4 /Name:: ##8/organization: HB4%/Postal Code: EBiE/Tel:
B\l /Profession:: Hbiit/Address:; E—mail: fE&E/Fax:
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