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This report discloses the philosophy, activities and performance of JAC
GROUP to fulfill its social responsibilities, to propel the sustainable
development and to pursue the maximized comprehensive value in 2023 as

well as its prospect for 2024.
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Reliability guarantee

The Company guarantees the report does not include any false
records, misleading statements or serious omissions, and is

responsible of the truthfulness, accuracy and completeness.

Organizational frame

Anhui Jianghuai Automobile Group Corp., Ltd. (see the Company
organizational structure) , “the Company” , “JAC GROUP” in
this report all refer to Anhui Jianghuai Automobile Group Corp.,

Ltd., except as otherwise specified.

Time frame
The 14th Social Responsibility Report with the time frame from
January 1, 2023 to December 31, 2023; some content is out of

the above frame.

Issuing period
The Social Responsibility Report of Anhui Jianghuai Automobile

Group Corp., Ltd. is an annual report.

Report data

The financial data disclosed in this report is from a variety
of financial statements, and other data is from the Company’s
internal statistics; with the monetary amounts in RMB as the

measurement currency, except as otherwise specified.

Reference standard

GB/ T36001-2015 Guidelines for Preparing Social Responsibility
Reports

China enterprise Social Responsibility Report guidelines (CASS—
CSR5.0)

Issuing form and interpretation

The report is issued on line. Refer to www.jac.com.cn.
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2023 is the first year of fully implementing the spirit of

the 20™ National Congress of CPC, an important year for im-—
plementing the "14th Five-Year Plan", and a year of stable and
fruitful development of the Company.
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In this year, JAC Group insists on the guidance of Xi Jin-—
ping’ s Thoughts of socialism with Chinese characteristics in
the new era, resolutely implements the overall deployment of
Anhui provincial Party committee, the provincial government
and the provincial SASAC, seizes the opportunity of Anhui
Province to build auto industry as the "first industry". Basing
on independent development and adhering to open cooperation,
JAC Group builds a new development pattern, upholds the brand
values of "Intelligence leads intelligence” , focuses on elec—
trification, intelligence, network and ecological transformation,
with the goal of "One million vehicle and a hundred billion rev-
enue", adheres to innovation leadership, deepens mechanism re—
form, stimulates enterprise vitality, and significantly improves
business quality.
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In this year, upholding the corporate vision of "Better
products, Better society", and adhering to the low-carbon, en-
ergy-saving green development mode, JAC Group accelerates the
industrial layout, optimizes the supply chain system, improves
the production process, improves product quality, enriches the
product matrix, strengthens user thinking and insight into user
needs, focuses on user experience, improves service quality,
actively fulfills social responsibilities, creates social value and
contributes to social development.
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In this year, JAC Group adheres to the guiding ideology

of "User-centered, strategy-oriented, innovation-oriented,

and transformation-driven", adheres to the key technological
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route of "Energy saving, environmental protection, safety, in—
telligence, network and comfort", continues to promote trans—
formation and upgrading, and advances refresh of various of
products. New energy layout has been realized on all series of
products, and at the same time, JAC Group completes the appli—
cation of Networking 3.0 on all series models, the mass produc—
tion of L2+ high-level intelligent driving, the development of
L3 intelligent driving function and normalized demonstration

operation of L4 intelligent driving.
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In this year, JAC Group continues to expand open cooper—
ation, actively "connects" to the "new" world, and expands the
global "circle of friends". The cooperation with Volkswagen is
smooth, and the first product for exporting to Europe was of fi-
cially mass—produced; Carrying out comprehensive strategic co—
operation with Huawei, and striving to build luxury intelligent
connected electric vehicles, the first product development is in
orderly progress; A battery swap strategic cooperation agree—
ment with NIO was signed, actively expanding more cooperation
channels; Cooperation with CATL, Tencent, IFlytek and other
enterprises continues to deepen, accelerating ecological inte—
gration, and further accumulating high—quality development

potential.
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In this year, JAC Group vigorously promotes reform and
innovation, and steadily improves the quality and efficiency
of management. Ytterby Technology has completed the mixed

reform and entered the independent operation stage; We bench—

mark world-class enterprises to carry out value creation ac-
tions, comprehensively deepen IPD management reform, steadily
promote the optimization of the human resources system and
bring new vitality to the quality and efficiency of enterprise.
"Actively and steadily deepening the mixed ownership reform"
was selected as the typical experience of The State Council’s
state—owned enterprise reform special project, and "Promoting

strategic restructuring" was praised by the Anhui SASAC.
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2024 is the 75th anniversary of New China, a key year to
achieve the goals and tasks of the “14th Five-Year Plan” ,
and JAC Group is approaching its 60th birthday. Standing at a
new starting point, JAC Group will continue to adhere to the
guidance of the Xi Jinping’ s Thoughts of socialism with Chi-
nese Characteristics in the new era, firmly support the "Two
Establishments", resolutely achieve the "Two Upholds", focus on
the "14th Five-Year Plan" strategic goals, accelerate the cul-
tivation of new quality productivity, join hands with world-
class partners, seize a new round of major opportunities for
the transformation and upgrading of the automobile industry,
promote high—quality development of enterprise, and continue
to contribute wisdom and strength to the building of automobile

power!

ZRITHEAFRARBARAB X EHIL. EFK

Party Secretary and Chairman
Anhui Jianghuai Automobile Group Corp.,Ltd.
Xiang Xing chu
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This is the 14™ Social Responsibility Report of JAC Group.
Over the years, we always join hands with stakeholders, adhere
to the fulfillment of social responsibility as a basic principle
of high—quality development of the enterprise, incorporate it
into the daily operation and management process of the enter—
prise, and assume and practice the social responsibility of cor—

porate citizenship.
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The year 2023 is a year of ups and downs for China’s auto
industry. In the fierce market competition, JAC Group continues
to promote transformation and upgrading, strives to seize de—
velopment opportunities, adheres to independent development,
deepens opening—up and cooperation, and strives to prevent and
solves various business risks. 6.38% higher than that of the in-
dustry sales growth was achieved by an annual cumulative sales
volume of 592,500 vehicles, among which an increase of 47.99%
by exporting 169,600 vehicles. 134,000 vehicles were delivered
in countries of “the Belt and Road” , up 63.7% year-on-year.
The total operating income is 45.016 billion yuan, up 23.07%

year on year, achieving both growth of scale and benefit.
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In 2023, JAC Group actively implements the deployment
requirements of the Central and Provincial Party Committees
and provincial governments, deeply integrates Party building
and operation, and practices the mission and responsibility of
state—owned enterprise. Guided by the "Dim Light Action" pub-
lic welfare brand, we adhere to the "Care" as the main line,
continue to carry out the "Hand-in-hand, Refine Action" and
"Jianghuai Safe Travel" and other public welfare activities,
which were listed as key projects in 2023 by the Anhui SASAC
Civilization Committee; We united dealers across the country
to help the earthquake stricken areas in Gansu province and
Qinghai province, donated nearly 5 million yuan, and carried

the responsibility of state-owned enterprise; Joined hands with
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Xinhua News Agency to build "JAC No.1 Truck Village", and add-
ed impetus to rural revitalization and agricultural and rural
modernization; Invested more than 7.7 million yuan to help des—
ignated points such as Longwan village of Qianshan county and
Gufang town of Yuexi county. 34 million yuan and 42% increase
of output value were reached by the industrial help to Gufang

Town.

2024 47, RS T WE” AR BARES KRB,
W R REF KL 60 Bl 4F, LA KA K BRHFRETIM, B
K CHERE+ FHEE BAREER, BUARARFL,
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CEE - ES

2024 is the key year to achieve the goals and tasks of the

"14th Five-Year Plan" and also the 60th anniversary of JAC

Group. We will adhere to the strategic guidance, firmly adhere

to the two development paths of "independent development +
open cooperation" , strengthen technology research and devel-
opment, innovate cooperation mode, deepen cooperation results,
accelerate enterprise transformation and upgrading, achieve
high—quality development, and make new and greater contri-
butions to the growth of the "first industry" and promote the
"Anhui Army" of automobile industry to become stronger and

bigger!
ZRHAIEARAEEIRBFIRAT LEE

%

General Manager
Anhui Jianghuai Automobile Group Corp.,Ltd.
Li Ming
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Anhui Jianghuai Automobile Group Corp.,Ltd. is a comprehensive automobile enterprise group that integrates the research,
production and marketing services of a full range of commercial vehicles and passenger vehicles, covering many fields such as au-
tomobile travel and financial services, and has "National level Enterprise Technology Center" and "National level Industrial Design

Center".

2023 £ A F BT E A KR FE 59.25 4, BRI K 18.4%, SZILE W Bk N\ 450.16 1270, # 1k 2023 £, TRt ®
S RAABETEGRRTFH, ALAR 23 FTHRA.

In 2023, the Company has a cumulative sales of 592,500 vehicles of all kinds, an increase of 18.4%. Revenue reached 45.016
billion yuan. By the end of 2023, it has delivered nearly 10 million of various products to global users and has more than 23,000

employees.

HEAE RSN
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Commercial vehicle business builds a new development pattern

BRENVEFFEH MR- SR, FAWE W+ By + e REERR. TLERBEIEF. ReBF, 4E
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The cooperation between research, production and sales of light vehicle business has been further strengthened, and efforts have been
made to build a development pattern of "Fuel + Hybrid + BEV". The sales of first hybrid light truck and batter swap light truck ranks first in
the industry. JAC has released the new brand of light logistics vehicle "JAC No. 1 Van", and built the industry’s first full-scene high intelligent
technology brand "Xinglian No. 1". For pickup business, Hunter and T8PRO AT model were launched to fill the Company’s product gaps. For heavy

duty truck business, the layout of three major routes as BEV, Hybrid and Hydrogen has been formed.

- A sl N Ak S ——
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. Passenger car business makes breakthroughs in a number of products
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New products such as QX PHEV, E3, M3/M4 CNG and Sunray BEV models have been launched successively. We build the first domestic MPV
exclusive intelligent electric platform, and launch the first models Refine RF8 ICE and Hybrid version successfully, complete the pre—study and
product definition of DE platform for medium and large vehicles, and build the DI platform for BEV with the first model Ytterby 3 becoming the

first A0 class BEV in China to win the C-NCAP 5-star safety rating. Besides, the world’s first sodium battery car was delivered.

. B b 45 52 3L AL AR 2K am W K
International business achieves growth of both scale and profit economies of scale
BR “HXEHR., REXFR” ZF, LAARSRERH K, FET4NMTF T, “—HF B FLRERX SRS
E 86%. EEWHER BT UERAZE 50%, FikDRELMLZFTHIETAE, BHAZE;—FEA.

We adhere to the "Region’ s responsibility for operations and the services focus on varieties" principle, achieve both scale and benefit
growth, and build a market of 40,000 units scale. The share of countries along the Belt and Road increased to 86%; the localization rate of key
products in major markets has increased to 50%; New subsidiaries in Malaysia and Uzbekistan have been established, further deepening localization

operations.

11
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Anhui Jianghuai Automobile Group Corp., Ltd.

2

Division

B A
Passenger Car Company
IR A F AT
New Energy passenger car company
2R F RN
Light Commercial Vehicle Manufacturing Company
BRABHEEHNE
Light Commercial Vehicle Marketing Company
FHA T
Kangling (LCV) Company
b e |
Heavy Commercial Vehicle Company
Feys
Pickup Company
RFHHAF
Engine Company
EFrAE
JAC International
FEARFR (ThEIHFR)
R&D Center (Industrial Design Center)

12

ERAeA I

Functional Dept

REBEINE
General Manager Office
REFBHNE
Change Management Office
ZATREE
Security and Environment Protection Management Dept.
HBEWRREHNE
Party Committee Inspection Office
SEANE
Foreign Affairs Office
£ Mp A FE S
Business Administration Dept.
B A T
Strategy Management Dept.
oy b
Product Planning Dept.

o i
Brand Management Dept.

A FIRE
Human Resource Dept.
BF A
Investment Management Dept.
& B
IT Management Dept.

JRE AR
Quality Management Dept.
BRANE
Bidding Office
KB IR
Party Committee Work Dept.
HEHRH
Party Committee Organization Dept.
HEEH
Party Committee Publicity Dept.
ZRBRE
Discipline Inspection and Inspection Office
REFHEE
Case Hearing and Management Office
W 453
Fiance Dept.

AHLE
Compliance Dept.

B LN
Training Center
AE
Securities Dept.

4
Labor Union
SHEeE
Integrated Office
ESCLIN

Procurement Center

FAF

Subsidiaries

RYRE R RAE
Anhui Ankai Automobile Co., Ltd.
LHEEFREARAE
Jianghuai Special Purpose Vehicle Co. Ltd.
LT R YA IRAF]
Anhui JAC Logistics Co. Ltd.
A RERARFAEAE
Hefei Axle Co., Ltd.
BRI R A IRAE]

Hefei Jianghuai Automobile Co. Ltd.
AR AL EAREHRAE
Hefei Tongda Jianghuai Automobile Co., Ltd.
LB IRt B A R F
Anhui Sunray Transmission Co., Ltd.
LR G R F AR IRA ]

JAC Financing Guarantee Co.,Ltd.

L HEZWAFA RAF]
Jianghuai Anchi Automobile Co., Ltd.
)1l ST IR A FRA B
Sichuan Jianghuai Automobile Co. Ltd.
BT E SR IRAE]

Hefei Jianghuai Casting Co. Ltd.

R AR A RAF]

Anhui JAC Investment Co. Ltd.
NI R R R EARAF
Yangzhou Jianghuai Light Vehicle Co., Ltd.
& JEARAT R IRA 8]

Hefei Hexing Technology Co., Ltd.
R A E B 5 A RA
Anhui JAC International Trade Co., Ltd.
R F S 54 ) FHEOR IRA ]
Tianjin Treijie Power Technology Co., LTD
22 PRI R e IR B IR F

Anging Zhenfeng New Energy Automobile Technology Co.,
LTD

MABEAE SR RAF
Fortune Auto Finance Co., Ltd
Z AR T B g A IR ]
Anhui Cummins Power Co., Ltd.

ST A e I o R G A TR
Anhui Jianghuai Huating Battery System Co., LTD
LHEARE (B ARAF
JAC (Fuyang) Co., Ltd.
ALBARFERTA RAF]

Ytterby Automotive Technology Co., Ltd
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FEARF T e

China Association of Automobile Manufacturers

F EALAR T Ak 4 b 4 P

China Machinery Industry Enterprise Managment Associatione

T E B AL

China Enterprise Association

FEAAHARLSAFATZLERS

China Talent Research Society— Automotive Talent Professional

Committee

FERERS

China Association for Quality

PEIWVEFREESS

China Federation of Industrial Economics

o R AR 5

China Automotive Technology Research Center

AR BRR IR 2

Anhui Scientific and Technological Achievements Transformation

Promotion Association

LT ZFER A2

Anhui Federation of Industrial Economics

ZHAREEA S

Anhui Quality and Technology Association

13
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In May, Health Commission of Anhui Province and other

B BB AR 4 7 |

eight departments jointly announced the list of 35 Anhui

health enterprises. Light Commercial Vehicle of Anhui Jianghuai ZURELLRE

Felid # ARG
Automobile Group Corp., Ltd. won the honorary title, which JAC TROFAL YR
Group, as the only one in Anhui Province, has won in promoting the EM AR fF A

AR
healthy enterprise building. . e o s
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SH, (AERSKAIFERIEHIRE 2023) AhELA, TAERAMLES
E R Fr Ak 500 5B A 78 fr.
In May, the "National Science and Technology Innovation Top 100 Index Report 2023"

was released in Beijing, and JAC Group ranked 78th among the top 500 national science and

technology innovation enterprises.

6 A 18, HILAKAMZH HHALEGHEEHNABNRES “5
F AT —— LB FANE” F+—FFEE .
On June 1, the 11th season of the large-scale public welfare activity "Hand-in-Hand,

Refine Action —- Let Children Not Be Lonely" was launched, co-sponsored by JAC Group

and Anhui Radio and Television Station.

TH, TAREAHSRELERREN “TEFRFES, FUARKRFLE
K “FRIBB RE.

In July, the social responsibility practice case of JAC Group "Creating a new ecology of

connectivity and a future car life" won the title of "Technology of Intellectual Innovation".

14
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On August 4, JAC Group launched a number of loving care services for JAC users who were hit by heavy rain disasters

and their affected vehicles in the region of Beijing, Tianjin and Hebei, and fully supported the flood control and relief

work.

=
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On August 11, the eighth season of "Jianghuai Safe Trip" public welfare
activity jointly created by JAC Group and Anhui Radio and Television Station
was launched to send care and warmth to truck drivers who struggle in the

front line of logistics transportation.

10 A 26 B, 2023 R TV ZHFAT LAV HLFTERERA
SEGERAT, TAKEAES ERAT (ZHTEAFREAK
WA IRAT 2022 SFEH2FHERE) , HRIK “2022 FREZM
BTk R EHDSTERE” WK

On October 26, 2023, Anhui Industrial economy corporate Social
Responsibility Report conference was held in Hefei, JAC Group released the
"Social Responsibility Report 2022, Anhui Jianghuai Automobile Group Corp.,
Ltd." at the meeting, and won the title of the "Best Social responsibility

Report 2022 of industrial enterprise in Anhui Province” .

RHITHERFRARBERRF:

RATF20224 EH R EREWTHE
EHERERS.

HRUCTE, LA
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11A22TH, “HBXWIN——FEHRGTAEREAL
HHY (esk) ” BEHELEHRSFAT

On November 27, the activity of "Building a beautiful Countryside — - At raas

Xinhua News Agency and JAC Group Public welfare Donation (Ruijin)" was

held in Ruijin, Jiangxi Province.

12 A 3 B, WAREFANZE “2023 £k ESC A4 A4 F 5L
BEH .
On December 3, JAC Group was selected as the "2023 Enterprise ESG

Outstanding Social Responsibility Practice Case".

128148, “2023 #EAEFVEREXREER B,
LARERFRIK “2023 PEAREHLTHEMSL” 5.
On December 14, the "Model of high—quality Development of automobile

industry 2023” sponsored by China Business Journal was announced, and

JAC Group won the title of "Social Responsibility Enterprise 2023" .

12 A, TAKHARSEZHHEHEKEEY 480 K7 THALRZH K. FHEHRRKK,

In December, JAC Group and the dealers national-wide donated more than 4.8 million yuan in cash to help the

earthquake-stricken areas in Gansu and Qinghai province.

S
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ADHERE TO THE GUIDANCE OF PARTY BUILDING

2023 4, TARAXZRFUILFFRHRPERCHESEXERANER, BANEIRUEAN -+ XKW, AERFES
AL L FEPRHFRLRERFER TN, X TECREREMENARTELRR, BEFE “W ML REHREL,
Bk W% . BRELT TR, AF. AEXEXZREFZER, REAF “THWH” REEH, £LLE
EREBRREHNBRBHATERRNEERR, UBREXZTAORESLEHRELE.

In 2023, the Party Committee of JAC Group adheres to the guidance of Xi Jinping’ s Thoughts of socialism with Chinese Characteristics in the
new era, deeply studies and implements the spirit of the Party’s 20™ National Congress, earnestly studies and understands the spirit of the General
Secretary’s important speech instruction in the visit of Anhui, the important discussion on the reform and development of state—owned enterprises
and the Party’s building, deeply understands the decisive significance of "Two Establishments", and resolutely achieves "Two Upholds". We
resolutely implement the decision—making and deployment requirements of the Party Central Committee, Anhui provincial Party Committee, and Anhui
SASAC Party Committee, focus on the implementation of the Company’s "14th Five—Year Plan" strategy, take the results of enterprise operation and
development as an important criterion for testing the effectiveness of Party building, and lead the high—quality development of enterprise with

high—quality Party building.

REBA%RS SEI9S ISENE

Highlight political leadership and strengthen the Party’s leadership

BAK AR, AREERXZNEARNREAZECEEFNWERMET, StAMMAL (HZLWNFEAN )Y ,
2023 SF MR BHHES 213, FREFAVF 185 T, ARMEBEAG 46 H, WX WHASEFRAA T BB LML Y,
BRI PR, B (BHEL EREARKBE B THFEY , 2FEL “F—PHA” 2714, FOHAEK
B3 21K, HAFW 16 k., PFERABSTHES, BETARRER.

We strengthen the leadership role of the Party, standardize the requirements and procedures for the implementation of the Party Committee’s
pre—study and discussion of significant business management matters, dynamically optimize the “Rules of Procedure of the Party Committee” . The
Company has organized and hold 27 Party Committees in 2023, studied 185 topics, carried out 46 pre-study items, and promote the Party’s leadership
to better integrate into the whole process and various links of corporate governance. We clearly adhere to "Speaking politics", formulate the
"supervision system for the implementation of significant decision and deployment of the superior". We have implemented 27 items of "first topic",
did 21 times of collective learning by central group, and 16 thematic discussions, strictly adhering to the ideological responsibility system, and

ideological guidance is positive.

— Sadw
BRI EERELETES
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AUEBHE & RoEEA Biigss

Deepen thematic education and increase development momentum

ANRFEMELFRBRAEXTIAIREAHKANREER, GEEWN. EELHE, FRRERLETE, BUAKTHE
M TR 22 BUAREHR, ARERFY. AEAR, #ILE BRUERFELNTERRLRK., AR E ¥ ZHRKIESH
PR, “@BL=7T REAE R, FREBREH 24" TRV REEHBEES . REF QLSRR “1+414+N”
PR, ARHETFRANKENZEEF AT, BRATRR 26 T, vk 45 RER KEM, MEMFELSVYEERREESRT
RARBFA., BT TERELE A FIAAEE 31 £5H, NERKLEKE S, TAHTRBERRF LT,

We conscientiously implement the deployment requirements of the central and provincial Party committees on thematic education, attach great
importance to and consolidate responsibilities, formulate an overall implementation plan, refine key work in 6 areas and 22 specific measures, and
ensure to achieve actual results in key links such as theoretical learning, investigation and research, promotion of development, and inspection
and rectification. We carefully develop learning arrangements and reading class plans, hold reading class completely released from work for 7
days, carry out "15 minutes theoretical preaching" and "Party class starts" characteristic brand propaganda activities. We focus on the central task,
plan the "1+14+N" topic selection, and the members of the leadership team took the lead to carry out research at the primary-level level, forming
26 research results, solving 45 important and difficult problems, and effectively resolving the problems of enterprise reform and development
and employees’ difficulties and worries. We dig deep 9 key issues of rectification, formulate 31 measures, strictly rectify all contra accounts, and

obtain superior recognition of the effectiveness of theme education.

FARMIAEFHERPEREHSEXBREIERSTNABES
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RBANINEE RBEERERMS

Highlight organizational functions, deeply integrate party building and management

ANEHE 2023 FEH RERNRESE” , REXALKE, @tz EREL. YRAIAEE ATREERER
AFTHERFEH, BEXATHENE, HE(XTHREXBSEFZEREMANWITEERE) , RTAAELERRREE
THNERRN, AAHEHE “ARITE” , BRAOTERAALKRIE 216 T, B AEEEHHFFLRZHHH, TR
HED 28147, FIRER. THLERMETMELE. & “FWL—%L” 1034, FREXER 1454, Gt (EEXAER
ML) (EERAFHBBFIHETHILEY 5, RAXRERECREANELZHE “G0TR” TIEE, SEFI9RTRE.

The Company defines 2023 as the "Party building and strength development year", focusing on five key measures in Party organization, Party
building and co-building, style change, practical work for employees, and talent team building, highlighting the value of Party building. We have
issued the "Work Measures on promoting the deep integration of Party building and production and management", closely focus on the key and
difficult points of the Company’s business development and party building work, vigorously promote the "Five projects", deepen the implementation
of 216 Party organization key projects, establish the Company’s primary-level party organization co-building and exchange mechanism, carry
out 281 co-building activities, and guide Party members and cadres to contribute to the development based on their positions. We have selected
103 "Two Excellent and One Advanced", developed 145 new Party members, complied "Primary-level Party building brand" and "Primary-level

Party organization typical guide work", etc.. The Group’s characteristic brand of Party building was selected into Anhui Province’s "Pilot plan"

demonstration, and the brand leads the gathering force.

RIEFIES ERBRENMBN

Highlight the responsibilities implementation, make Party governance more effective

FE (LHEATEREREFEEY , FEHENBEBERFTES, BILRNBERFESKEIE, BEEEELZLENA
FEEEERIE. ARAE (RETEERLY RERTHELZH, TERXELRE—HLEY, €HXTEXAR LT &
RBIF, WEXERBRFHFALTHE S, EEFRETHETES. FE (X TEERUEELE SO RS BE
WEHELY (KERBERESEE) &, BAKBEE, PRPLEFR, HEESRNELE.

We formulate the “List of Key Tasks for comprehensively and strictly governing the Party” , implement the responsibility system for building
Party conduct and clean government, establish a permanent mechanism for inspection and rectification, and tighten the main responsibility for
comprehensively and strictly governing the Party step by step, study and formulate the "Opinions on the Work of the Party Committee" and key work
arrangements, carry out integrated assessment of Party building and development, regularly carry out a review of the work of the Secretary of the
Party organization, strengthen the supervision of the primary-level party committee and the Party organization in different places, and implement
the responsibility system for Party building. We formulate the “Implementation Opinions on Specific, Precise and Regular Political Supervision”
and the “List of Key Tasks for Political Supervision” , etc., strengthen political supervision, seriously enforce discipline and accountability, and

maintain a clean political environment.

- ; - ; 1'
HRERRIBRER TR
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REUAAR &8 EEBEHE

Highlight people-orientation, highlight the political responsibility of state—owned enterprises

BAEFURT N, BAKE 290 KT T, ERARETELS. SRRA. RIXKECHRT L. £HBEE
R CRHRIALE” ME, RTERS. SHESENE. EHAMBE WSS H, FRBAT “HTEE
BAEGE, Hah% BT UM ABAT ERR U, WERE A — R, FEARE— &, FEAME—%. THEEEE—A.

Always be employee—centered, JAC invested more than 29.3 million yuan, completed 27 projects of "I do practical things for employees" such
as, the improvement of dining environment and food standards, start of staff cultural and sports center construction, workshop cooling and noise
reduction, the staff cohesion and happiness continued to enhance. We adhere to the clear guidance of grasping the primary-level, actively practice
the fine tradition of "primary-level practices", promote Party members and cadres to establish and practice the correct concept of performance,

publicize the theory, solve problems, resolve contradictions and implement work in the front line.

(
)

ERER 102 AFREASBEEERRKRSES
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AR AR

Shareholder

431780D SuTpeL
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AR THRERE, A TTER

Seek happiness for employees, Make contributions to society
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SIERREARAS

Content of responsibility management model

HETENR

Social responsibility

Hh R THER

Seek happiness for employees

A LBk

Make contributions to society

W R 2 A

Connotation

AR

Specific measures

24

DLR Tl , FHTIE R B T o 4 i fm
FEHER, EALFERRNER, RTH
Flit e AR B RIEFR T, “H R TIHRER”
RN E AR EERBAN RN R
WA,

Employees—-oriented, we constantly pursue
the material and spiritual happiness of employees,
and at the same time, the interests of employees
can be protected and promoted. "Seek happiness for
employees" is the most simple pursuit and the most
sacred mission of every leadership of the Company.

AL “LAARAR AR FRIT R A0
B THERLE. HBPLE. BRI H
HARL, REMPE S R THER, B T
BEA. FLEA REGA” BREHR
HR TR B RAFERE.

We establish "people-oriented" human
resources development and management work system,
incentive mechanism, staff training and education
system, give play to and mobilize the potential of
employees, create a good environment to give full
play to the ability of employees through "Retaining
talent by treatment, career and emotion".

WIEFWTHEF W 7= & F R S5 H SR R
FHE LW TnIRE TR, AT RSN RE
RBEH2ATWAEME.

Through continuous progress of products and
services, we contribute to the friendly environment

and social harmony; through sustainable and stable
development, to create wealth for the society.

BELE: mEAIEE, RELE,
TENFEE, MENERREL;

Integrity management: Strengthen compliance
management, integrity management, improve corporate
governance and strengthen the construction of inter—
nal control system;

BARANH : #3h JAC-IPD RAELE, #
SR AR

Technological innovation: Implement JAC-IPD
process change and continuously improve product
quality;

By FERARS R, XEA
PARE, FEFTRA P HEERLE, ™
BREHE,

Service market: Continuously improve
service quality, pay attention to user experience,
continuously carry out customer satisfaction survey,
recall defective products;

7 TR ABRE, Hamstk e

Local contribution: Stable tax payment and
increased employment opportunities;

N PRIFBRIEZEES, 518
AERR THGAEE N

Social welfare: Actively carry out volunteer
activities and guide all employees to be enthusiastic
about public welfare undertakings;

HBFHAE: mAFBA. FAREF T
LR, B R BEA BT, EIKE £,

Environmental responsibility: Increase the
application of new technologies, new materials and
new processes, adhere to the development of circular
economy, and realize green production.
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JAC Group culture system

1 AT B9 7
Rl E XTSRS

Make better products, Create better society

B

Mission

H & P AlNE H R T#ER K B KT

Create value for customers Seek happiness for employees Make contributions to the country

QP

Core values
BEZE REAAX RESHSE
Customer—oriented philosophy Quality — based Pply a realistic and pragmatic approach

ZE 4 B & A b A A

Management Policy Management philosophy Enterprise spirit

R i R RARE H %1 &

Quality Systematic thinking Perseverance

HEAR B A% 3 FREH

Technology Team learning Hard working

H s hE TR AATEEIE

Brand Balance coordinati Strict enforcement of

. orders and prohibitions
A B REAR

Scale Pursuing of excellence % —‘/j ﬁlJ %T

;ﬁ &'k ﬁ Learning and Innovating

Profit

RARERT FerE Ak

Care for employees Honest practice
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U HEER

CORPORATE SOCIAL RESPONSIBILITY MANAGEMENT

SN

Responsible Organization

NFRIMRXFEECEE RS, AFMARSTEEETHE, L% AL TERS , WAERIRRE, IRER.
A EEEE L FHE , SRR TN EATEL.

The Company has established a social responsibility Management Committee, responsible for coordinating the overall work of social
responsibility, compiling and releasing Social Responsibility Reports in a unified manner, building a business mechanism of resource guarantee,

process guidance and comprehensive control, and jointly promoting the fulfillment and implementation of social responsibility.

NFRFPHLFTEECEER, RSNV ABELSTETHERRE, B bb €8Nt EE SHBENH, HEEE
HxSh KA.

According to the social responsibility management model, the Company standardizes the internal social responsibility work flow, and also

formulates the corresponding social responsibility information disclosure mechanism, which is released regularly every year.

HEHFTERZAR

Social Responsibility Management Committee

HETAEFEEZR2EH NEEBERKEML

Director of Social Responsibility Management Committee Board Chairman of the Company

HaRERIRF L B AE i

Social Responsibility Promotion Secretariat Set in the Brand Dept

AV HSEMHLTETHEHER 2 & M Z5- 5 fr

Social Responsibility Promotion Committee of Public Institutions Public Institutions

A F A2 TETHERAERF L o FAEL RN

Social Responsibility Promotion Secretariat of Public Institutions Social Responsibility Organizations
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XIEE

Cultural Cultivation

RFEEHRBRR, BEESFANENSIERTELREFEEL; AHUATLRFYTELTE, SHBTHLSTME
HINRES, R#tLRE2FTERRRA.

According to its own development characteristics, we selectively introduce domestic and foreign advanced social responsibility management
concepts; At the same time, taking the Company training work as a platform, we do regular social responsibility training and activities to promote the

awareness of social responsibility of all staff.

SESGHER

Responsibility Performance Mangement

WREHN, AEZESREENF, EELUEVSEELB MR E, EAAFALRESEESR, Hit. #E 2023 4
BV SHEEF E, NEmigit. RELSR. TEER L#ATEE R #,
During the report period, the Company improves the performance management mechanism, discusses and formulates the 2023 annual

performance management plan based on the previous performance management experience and combined with the Company’s actual operation

requirements, and carries out appropriate optimization and innovation in terms of indicator design, weight allocation and control mode.

ARt

Indicator design

X E B BEEKX

Weight allocation Control mode

NFERK “AEFHEEE. FEREF. FEEVER CEEINGEMS T, FEEMIAMERTEINARERT
TR, BRARAFRIE. AxEAFHRET R, BAFTELR.

On the basis of adhering to the management and control mode of "monthly dynamic management and control, quarterly self-assessment and
annual visit and audit", the Company includes the key work due by each unit into the key monthly work plan, improves the management effect

through monthly visit verification and point-to-point on-site inspection.

AR &% FEHEIT S JE & 8%

Monthly dynamic control Quarterly self-evaluation Annual visit and audit
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S 1TaiE

Responsibility communication

2023 &, AFASEFU K. KB, FFE” ZIXHREABRE, BRAF R BMXTHRELS, PRK
TUHSFIRRS, SHASIBERNAEE T, SFUTEFRAEN, 7 FRKES LB FRAKS, Bifuiltm
R RIHE,

In 2023, the Company continues to adhere to the learning loop of "feedback, reflection and sharing" as the way of responsibility
communication, forms positive interaction between the Company and interested parties, actively exerts the advantages of corporate social resources,
achieves internal and external effective communication and sharing, guides the maximum effect of corporate responsibility performance as the

criterion, creates a harmonious and win-win development environment.

R &

Reflection

B AR £ 4

Feedback Sharing

HE: E-—R=

Sharing: Draw inferences from others.

BAf: SLEAFWESFE RKE: E[E “HHA”
HERIAMAEF

Reflection: Ask "why" until you find the root

Feedback: Based on the collected facts on site.

cause.

RAr#EERAE
Customer satisfaction survey

RIBRERE

Employee satisfaction survey

S

Work improvement

REBLE. SHRK. £6
KR

FF /& 40+4 3E|

Carry out 40 + 4 training

HPEKBARZ RS

Organize various technical exchanges

Quality issue exposure platform,

400 HiE. AP ERS. 24
BEB e

400 telephone,User symposium,Ddealer

physical display, case reflection

symposium

SERS

Responsibility report

2011 4F AR, AF EHL 14 FRAHLFTHERE, 2T, FUHBBAATHLTEELARTR., RET KN AT
IREA|BARRK AR, B LR EEL, TEACVEEENEETH,

Since 2011, the Company has issued Social Responsibility Reports for 14 consecutive years, comprehensively and objectively disclosing
the Company’s social responsibility philosophy and performance. The report has become an important tool for the Company to strengthen the

communication among interested parties, spread the concept of social responsibility and improve the enterprise management mode.
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BUSINESS IN GOOD FAITH AND BE A LAW-ABIDING CORPORATE CITIZEN

NF AL RFREBS, RELEWELS, PHEEFEREEEN. T EREFTLAE, EHRELTERANZ S
VZEEL, RERBAZONET , ETHERSWRRHNE R, BTV EE 25AFES, TEREGATERER,
K FREERE AL

The Company always adheres to the concept of governance according to law and integrity management, strictly observes national laws and regulations, local
policies and industry norms, actively integrates social responsibility into the business philosophy, development strategy and core values of the Company. While
continuously pursuing corporate development, the Company encourages self-discipline, participates in fair competition, and improves the legal and compliance

management system, escorting manufacturing and operation.

ARSI E LS

Audit and supervision of legal compliance

KEEN. BELERZNTSEECENENMER, A5 BFKEES., BOFARBERNGHEFCTHE, F45E0
FERER S & R EEE A TTAR L 4N 32 XU By 35 4 UE R hE T4

It is the principle requirement of the Company’s operation and management to comply with laws and regulations and to operate in good faith, to a good job in the
legal risk prevention and control center of the Company, and to strive to achieve the coordination and balance between legal servicing the enterprise in production,

operation and management and the requirements of legal risk prevention and control of the enterprise.

BRENL N BT B i

Laws and regulations are updated in a timely manner

BIREFFEEARA GIENAE, REFRBETH & REITHEEEN, BFENH L, ARAFAZENENEIF
B BAER., RMEHEE. EAEEE, PRSI HELERY, KEGAEESIL,

We identify and obtain newly issued or revised laws and regulations through the identification and evaluation mechanism of laws and regulations, and take
precautions in advance to ensure that all matters of the Company’s operation are in line with the requirements of laws and regulations. We timely update laws and

regulations database, and put it into practice, and mange the enterprise according to laws and regulations.

A0 7= AR 52 K 8l pl 3R

Technological innovations in intellectual property protection

ANF B AIHT. KERP. FEEFEL T4, BALFEE, RUKRRE, FERA G EFHREN. WHE,
KRN, THTR AW SN IR AT R . BRE 2023 47 12 AR, A 8] B H R RERAE A 3982 1, R A BE A B AR 1470 1.

With the policy of encouraging innovation, protecting according to law and scientific management, the Company strengthens patent exploring, optimizes resource
allocation and continuously improves independent R&D capability. We strive for excellence and constantly optimize the layout of intellectual property at home and

abroad. By the end of December 2023, the Company had a total of 3,982 valid authorized patents and held 1,470 valid registered trademarks.
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S, BiETIHSE#T

Continued compliance and publicity work

2023 FEA BN HESAEERRTRASE, NFHELNEE, BLEGAEHRE), FHHELATR, 46
AMEeH. &4 NEL” FE T, BddVETNEFREELE, 2T xEs, PREEEAL.

2023 is the improvement year of compliance management construction and provincial enterprises. The Company strictly implements compliance
management, strengthens compliance publicity and training, continuously enhances compliance awareness, and improves compliance capabilities. In
combination with the “8th Five-year plan on improving legal awareness” , special columns are set up through the official website of the Company,

regular law awareness activities are arranged, and the compliance culture is actively publicized.

MBS B

Risk prevention and control

AFBFUNREE R ZH. LRBEEANESL, URERERIINF. UbSmEhEa, NeAEERENER,
T “2VHFHE 2ARSE. 2 BEE” WNELSNGEEERR, W “BIFER. 2 THH. REE” WEE <=
WHE” , BIAEFERELELPTEIAT, FARETEMSAEEERGFANNBERLSHE, RESEEERE
A PR B RS 22 Shal ik 7 A, AR Iy SO AR B A KU T BE LR b i I T A L 3 AL B, 41 4R 5036 B RATHT
WE I SAFIHE S TAABE, HALA “EAE. AR RN > WEEER, AL LHRELE.

The Company adheres to risk management orientation, laws and regulations as the bottom line, system building as the starting point, business
process as the basis, compliance management and supervision as the focus, create an internal control and risk management system with "full
business coverage, full personnel participation and integration of the whole process", build a management "Three lines of defense" with "clear
responsibilities, clear labor division, scientific and reasonable". We promote the establishment and strict implementation of rules and regulations,
embed risk management and compliance management requirements into internal control system and business processes, ensure operation and
management according to law and compliance, actively promote the development of basic capacity for risk management, strengthen the work of
preventing and defusing major risks, strengthen the monitoring, early warning and response to risks, organize the implementation of multi-
dimensional supervision such as self-evaluation, internal audit and external audit, and strive to achieve the control goal of "strong internal

control, risk prevention and compliance", and help the enterprise develop in high quality.

WMEHN, AEARHARAEARNE, ARNBHELEE, PITHK.

During the report period, no major defects were found in the Company’s internal control, of which design was sound and reasonable, and the

execution was effective.

BRiS ML

Clean practice

2023 4, AF BRFUJIPFHRHAFERFELLSEXELAHR, LLEHEH AW, —thk@dt “=FF” ,
BRI R HALI 5, FER R AR, AN TF Rt . SE3P1T. BEA . A, HWEH. HFE,
ANFHREREXAERNBELEE =G “RBIE R TR, dUREESHERSE.

In 2023, the Company adheres to the Xi Jinping’ s Thoughts of socialism with Chinese characteristics in the new era as the guidance, firmly
implements the spirit of the Party’s 20th National Congress, promotes anti—corruption in a unified way, promotes supervision and discipline
accountability under high pressure, continues to deepen the construction of clean culture, and vigorously carries out clean culture into
enterprise, departments, workshops, workshop teams, projects, and families. Two clean culture works of the Company were selected into the third
"Clean Culture Fine Project of Anhui Province" of the Provincial Commission for Discipline Inspection, and the political ecology of the enterprise

continues to improve.
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BAF{ER
m F =5 *-‘IEI Eﬂ: User usage

Customer demand research

mraftk
5315

New product development and
project approval

BADRS
CIEFREVSE

Technical analysis and Ll m F y‘] qJ ll:l\

feasibility plan

Beit & & A P v R BT

i midElS
(H 0

New product trial
production and test

JAC Group design and manufacture products that satisfy

the customers with the customer as the center

#hi=mkEh
HE

Nnew product marketing

= N
?ﬁ Fz l:'ﬁl:l E& E Driving test
5RE

New product reform and
improvement

NFIELLL KA PREFFEENE” ARBEN, BF Wi, £, R Fi. WBK F&7 X@8ERRER
BRASIE, AARBRFEAR. FrE. HTERNEH, 2AFTESVBOTEST,

The Company always takes "providing the most satisfactory products for users" as the development purpose, adheres to the key technology
R&D routes of "energy saving, safety, environmental protection, intelligence, connectivity, comfort", vigorously develops the application of new

technology, new materials and new technology, and strives to build the core competitiveness of the enterprise.
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N DEEPEN DEVELOPMENT OF THE R&D SYSTEM

A BRFERMFLK, SLRE VKRN 5% A NFTFRXENRE, FLipdt “DUAP H P WK RRR, THRAE
ERI T RN I, mRBEARFR LA MTFEERB TR,

The Company adheres to forward R&D, based on about 5% of the revenue as R&D investment guarantee, continues to promote the "User—
centered" R&D system construction, constantly improves the forward design and development and test verification capabilities, and accelerates the

transformation of technology R&D strength to market competitive advantage.

RESREMAERXERA BT EREIHIEFZLESFN

Focus on intelligent new energy key technologies to cultivate core competitiveness through integrated innovation

BRRrRA DA SRR B ) BB B A S AR BRI AR, $ 38 W M Pack TR . BMS 0 S 3% . CTC W3 5 & — &AL,
800V g R Ph7t. iFR 4. RAEEEXBHORAR, AT AR LW P 687 B, AshESE o AL A A ke,
IHEFANERAFL, BRAEATH TR, TRERBERTE 130kV B e R, FWBE, SR\
BATEFHERNCE, RAMRDFFGF., B BEE RHRFI A RERMK &F & ER, TEEFL OTA FFLABEAK
Fo, ZRBIEN. FHAPP WL RALR, AP REFFRM2EGARES.

We adhere to the multi-technology route model including the hybrid power, battery power, and hydrogen fuel power, master the development
of battery Pack, BMS core algorithm, CTC battery body integration, 800V high voltage fast charge, wire chassis, thermal management and other key
core technologies. We have completed the modular scheme design of medium and large BEV modules, clarify the module interface specifications and
universal strategies, support cross-segment vehicle development, and meet different market needs. The 130kW fuel cell system prototype of the
hydrogen fuel heavy truck platform was completed. In terms of intelligent networking, the technology is applied to autonomous driving mini-buses,
unmanned logistics vehicles and other scenarios. We promote function integration and product platform iteration through EE architecture, build a

whole-vehicle OTA upgrade technology platform, realize the full-scene upgrade through vehicle-mobile and mobile APP, and provide users with the

full life cycle service of vehicle software.
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XM, SEiRithOEH L

. Collaborative R&D of Italy and Hefei design center

ZREAWALE. EAWAE. R’AF. FRRAFNFANERYI. ARFRFTRBRAETRLFTR, WELHLE
i CHEFHEY” B, KIEMF XBE, 2WRAAELR R CMF FRITAE,

We have completed the modeling design of light commercial vehicles, heavy commercial vehicles, passenger cars and new energy series models.
For the development needs of intelligent new energy vehicles, a new BEV brand concept as "Intelligent universe aesthetics" concept is established.

Relying on the CMF lab, we comprehensively improve the CMF redesign level of online products.

=S HREX S el i $L, SC it it

. Solid progress made in industry-university-research joint innovation

A EFHBR WA FFORBAE, ZUERFERG TRARFOREREKEZAT, “FEAA - TARERS
EFRBEAFRKESLBRE” SR NER. RSB TLAFFREELAREFLITRITE.

The Anhui Autonomous driving Industry Innovation Center was approved to be established, the Anhui Automotive electric drive Engineering
Research Center was publicized by the provincial Development and Reform Commission. We have reached the cooperation agreement of "University
of Science and Technology of China — JAC Group Intelligent New energy Vehicle Joint Laboratory", and applied for provincial key research and

development plan project jointly with Hefei University of Technology.

- - - - -
ERSEAAY — R LS E =R NERAS
‘ H PR SRAL RS E IS IR
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. Continue to strengthen R&D capability

JER W BRI E AR P ANE R R RER SRS BRSPS AW R THR ARG R ERA REER,
Y, RERIYRASLZTEHARER, ARZH~SHEFXK.
Closing to the market, efficient and focused, and responding quickly and accurately to the personalized needs of customers, the R&D Center

works closely with the R&D system of each business unit to undertake various R&D needs such as modeling, body, testing and process improvement,

and effectively supports product project development.

-

\ 5
A WL.‘R FX /7/&\ b/
LN ,

A N2 7\

JAC-IPD i T2 %
. JAC-IPD process change

Koy IPD HBEE, REFRERBZERA. BF <HARE. Ah—K. 2BER” , RELSME, Hhkx
EERER, ERFRARAE, REREEDINE. BH. GREAT, FoR 18 MEBRFEE T F&kIT. 399 Bt X
TR, R#IFHIFR “ERMBEE” . BRTRIFF. RESTREITE 8 AHAYR, FRABERTE, TLOBRIERE
BIA M, B AR KERA. BRBHREEREER, UHLRIIRAER, RACEIHERAREEE, &
HREFEFR. REEENEFR, ET-EANBEHET] R OHNEISRS, WA LTEEE, 43t 3 XG0
16 TRHLA A AL, TARFR. MR L3 AESIFE T ZRiT, 2EWAARSL W REENS, ZEHMREETEG
JAC-TPD A2 , SLF3m 23w A2 F k.

We gather momentum and push IPD process re-formulating and enable R&D system efficiency improvement, adhere to the "problem—-oriented,
first—class standard, experience inheritance", focus on business value, solidify best practice experience, reshape product development process, to
ensure standardized, high—quality and efficient operation of process activities. We have completed a total of detailed program design of 18 modules,
399 process documents development, and promoted product development "do things correctly”. Centering on 8 typical scenarios such as TR review,
system analysis and design, the process integration rehearsal is carried out to fully verify the effectiveness of the process design and help improve
the efficiency of R&D. We efficiently promote the construction of product management process, take business success as the fundamental goal,
systematically implement demand insight and management, comprehensively collect product demand, deeply explore value demand, select and draw
resources to high—value opportunities based on product planning, and promote project accuracy. In view of 16 typical problems in 3 major fields,
we have completed the detailed scheme design of 3 modules including demand, planning and project approval, comprehensively built a competitive
product management mechanism, fostered the formation of an efficient and collaborative JAC- IPD process, and realized end-to—end process re—

engineering.

EE, FEREE M116. X6, P ABMGEFERERFERNEAHMRE , H3HE KPP A,

At the same time, we deeply empower the undergoing in research projects such as M116, X6, medium and large BEV platforms and the first

model, and promote the rapid transformation of project results.
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MAHAZRAK/A, BERZEENER

Increase R&D investment and boost R&D capacity

NE FEL L B UM E RN S% EAERANEARFIL, 2023 FL2ERNHLF A K 1595107,

The Company has consistently invested about 5% of its sales revenue in technology research and development for many years, and has invested

1.595 billion yuan in R&D in 2023.

RE/ARRR

A2 T REN 1,594,595,995.13

R&D investment in this period

RIFRATFRHIN 639,972,386.02

Capitalized R&D investment in this period

FRENS 2,234,568,381.15

Total R&D investment

HERBNEARMHLE (%) 28.64

Proportion of capitalized R&D investment (%)

RN B G TN LB] (%) 4 97

Proportion of total R&D investment to revenue (%)

2023 .ﬁ, : /L\\ :p:] %? ;E%" & *X —g— %l] %k 1 9 1 'r!:}: : During the report period, the Company newly

authorized 191 patents and obtained 16,124

xpaeRtA% 16124 4 o o

2023 FHIBFNEFE: #i1k 2023 F 12 AL RBRNEFL:
Number of new authorized patents in 2023: Total number of patents obtained by 2023:
ZBEH: 155 # zBEM: 3978 #
Invention patents: 155 pieces Invention license: 3,978 pieces
SAHE: 19 4 smmE: 8404 #
Utility model: 19 pieces Utility model: 8,404 pieces ‘ . '
shmigit: 17 # smii: 3742 4 -@-
Appearance design: 17 pieces Appearance design: 3,742 pieces ?
U
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l Promote the capacity building of body structure

REWAFHEMBITR A RYE, WFPHRRNBREFE. BAE —EKRXERHF LA T HEMEERIT A .
2 BB T RRAE 5 K RF8 T2 B 7= Bl R TDIR A , SLAEM It E R R B, 5 RF8 2R3k 2023 £ IE “+
HEH” R “RESGH XL, BFHFRFTLAT.

We steadily promote the building of body structure design capabilities, and initially form advanced body structure data design and analysis
capabilities such as steel and aluminum hybrid bodies and super large integrated die castings. Combined with the research results, the thermal

forming technology was applied in the mass production of Refine RF8 model to achieve the integration and lightweight of structural design. Refine

RF8 has won the awards of "Top Ten Vehicle Body" and "Best Structure" in China in 2023, and the body-in—white has won the industry recognition.

T_

I0esw

2023

BEEES

e
| 2023

em+esams | BEGnZ
RzEn '

MEREMEARENERR ® CNCAR

l Build safety performance development capability system " EEEER]

C-NCAP MFZERMEREE IR

C-NCAP Performance portrait of the test vehicle

EaeRZ2ENR LY, UhESTRIETFZ N

3
Eh, FHRERFZSTFRMAER, AL LI PBS f7303T > FRBL / styles %8Il / Category $ESHHE / Guide Price
KT oA BN RO EAN RS, trE TR 505KM Pro-+ - ¥12795%
AP 90%. HEFDIFEHRMAESILN 3 ER, Rite® —
#REEHEAS, WEACEA, KA, BsR sk
BHE S RESHFERL TR, SRR, B e, 86.6% e e
Wsh %o WA ADAS RA% LA, H—FRABRA GG
R4, 4.4 3 F 2024 48 1 F %3k 2023 K C-NCAP ’ — camanons -

Active Safety Pedestrian
ADAS Protection

HE, RATHERAORELEFA,

Focusing on the changing trend of global safety regulations, with simulation analysis and verification development as the main line, we
constantly improve the vehicle safety development system, establish an advanced PBS simulation computing platform and a complete passive safety
simulation analysis collaboration capability, and the simulation analysis accuracy reaches 90%. Based on the DI platform’s first BEV model Ytterby
3, the design fully considers the high-speed front pole collision, side all-position pole collision, low position pole collision, high—speed rear—end
collision and other harsh conditions of electric vehicles, and applies advanced technologies such as thermoformed steel, aluminum alloy profiles,
passive safety restraint and ADAS system to further improve the safety of drivers and passengers and battery pack. The Ytterby 3 was awarded the

2023 C-NCAP five-star rating in January 2024, making it the first AQ five-star model in the market.
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EEAMNBRZLEARXBAGH X

. Develop highly level autonomous driving core technology and key system

TREREEE B RERNE B ETEROER
B, SHERBBAESE, RATHENAKESL, GHEER
THEF & 0 56/V2X REMUFLR , #BRF L mHFR
FRHEA, AT LWBARAUFRY . KIEAF R HEK
REBEERERERR, TREEEHERERFE (3F
FREMAGK. FRITETE. B BREM) WEHE, RE
TN A G R RFBEARER, SHRTRMAL. RHEHE
B ACTRE, LAAFREBETT, B ERHAEM
HHBERRLE= MR THESBRXARNMA , #EFE
AETEMF, BAEMR “REWMET” #E,

BHERAF D E

We have completed the R&D of independently developed controllable core sensors, multi-sensor fusion algorithms, safe and reliable decision
algorithms, high—-performance on—board computing platforms and 5G/V2X key components to meet the requirements of highly autonomous driving,
promote the transformation of the automotive industry to the high-tech field, and enhance the industry’s technological innovation capability.
Relying on the resources of Anhui Provincial Key Laboratory of Automobile Intelligent Network Technology, we have completed the construction
of highly autonomous driving technology platform (environmental awareness system, vehicle computing platform, autonomous driving software),
and according to the characteristics and technical requirements of demonstration application scenarios, we combine the sensing system and
software modules, realize the application of autonomous driving technology in the three scenarios of autonomous valet parking, autonomous taxi
and autonomous sanitation vehicle, promote the demonstration application of intelligent vehicles, and help Hefei’s building of “Coordinated

development of smart city infrastructure and smart connected vehicles” .

ME "ERFHE" X7

Build the "Intelligent Universe" aesthetics

DR P BERGERITAHEL, DAPREERENES, 2EEOEEFEREY 0, BEXRARMMTERHAE¥EM,
BRT “E4. I, FE” HRERNFRRHR FEFEH” X¥FIM, Adx FEFEH” XFEL. BMETE.
R L BAAE BB H , TU K 106 AR R, &SR — 307 5 B K 3h & 1k,

With the user demand scenario design as the starting point and the user perception experience as the focus, the Company has turned to the
direction of intelligent new energy in an all round manner. Through the research and analysis of aesthetic themes, "Simple, Extreme,Symbiosis" was
formed as the key words of JAC’ s intelligent and electric era with "Intelligent universe" aesthetic theme. Through the application of the aesthetic
concept of "Intelligent universe", high—value scenes and low-wind resistance modeling features, 106 conceptual schemes were formed, and one

scheme was finally selected to complete the model and animation production.

DL “HBFH” £FNKE, REZHE T WiHE
T, 2023 FFW/E “FEFH” QTR IE, kit
HZBAEE T BTV EITARLTR, SRIEGRBLHY
BT LRIt ARSI,

With the "Intelligent universe" aesthetics as the basis, we
undertake Anhui Province industrial design special competition. In
2023, the fourth "Intelligent Universe" creative design challenge

was approved as the sub—competition of the 10th Industrial Design L y g \

Competition in Anhui Province, of which the entries won the gold medal. 2023 E% B s §$ B ﬁ“%iﬁi"‘#ﬁﬁt §
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[ TECHNICAL PERSONNEL CULTIVATION

2023 45, A BRFRREE TN, S E AGEY]ITR] 1840 T, AME X K4 84.6 F B, HIATKIEYIRAE 98 1. AEH
G AR FROEAES XBERIURE N RAE T EH A AE HB AR,

In 2023, the Company adheres to the strategic leadership and implements 1,840 key training programs, with an average learning time of 84.6
class hours and 98 newly developed training courses, helping the Company to transform and upgrade in the field of marketing, new staff capabilities

and and key technologies.

BRI

Management personnel training

-

BTV RE. FLRE SEAH. SLREETE, LE4AFRBRBERE R BRI, BARFTHIE
B, BaBEdH)l. 4 E¥EI%EF7R, REZBXBHN “RE07 , FRAMBREEARNWEREES b7 #BRHE,
SHERTFEIERXA R BRI FATF.

Focus on industry development, industrial change, brand innovation, enterprise reform and other aspects, train with focus on the Company’s
strategic development and key projects, to help leading cadres to open up their thinking. Through centralized training, online learning and other
means, focus on the "duty and responsibility" during the critical period of transformation, develop target management and capacity building

training for managers at all levels, and comprehensively improve the performance ability and level of management personnel.
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FHESMIAMEINTE, BEEARTF LA LA
FEAF B AREFHSAIETFR 518" FE 40 £,
HEAPBAXFEEHIE) 60 /K, REFAREE, BHEK
K. BFFRAARE T AAFBEREYBGE 110 Ak ; THFE AL
B, FFRBSHIFR. Al b S E AR IHR L TR
F|, PRI IR K,

We have built a platform for regular exchanges and learning,
organized more than 40 training programs for leading talents and
technical backbones, and held more than 60 special training sessions
on technical exchanges. Focusing on on research and development
management, more than 110 times of backbone personnel training and
certification on technology, research and development are held; For
all technical personnel, special training in hybrid development, thermal
management and power battery and other technical frontier fields are
carried out to promote the promotion and popularization of technical
knowledge.

wREE ST, AEpBELEN, BAFR, TIE)MRENESHHXTRE VAL THE. 24TTE
REGRAA EFIE A 10 H, FE# 400 TRE; JT& IPD MAEREAL Y] 126 Nk, BHELFT AK; FREHEHS
AFHEY, AEFHEH. RERIKE. LOREHRRTETETR, FAEHHRHIEY 30 K37, HEL%4E 3000
RAR, B RSEITREESIEY . ME5pREY, EREEY], URRAFEEFREY], URIEEWEEAR GRS,

According to the principle of horizontal specialization and vertical stratification, professional personnel training is carried out through

various forms such as public courses, special training and 0JT. More than 10 periods of intensive training in the field of quality are carried out
throughout the year, with more than 400 class hours; 126 times of IPD process change personnel training are carried out, covering nearly 10,000
people; We also carry out marketing service personnel training, from the aspects of digital marketing, key post skills, terminal marketing building
and management, and hold more than 30 training sessions for dealers, covering more than 3,000 people. At the same time, we systematically carry out
safety training, financial knowledge training, board directer and supervisor training, and enhance the party spirit training to promote the ability

of professional management personnel.




#h5 T1Eil
A

#h 51 T 15

New employee training

-

AWEH R THRERANAY, EFHIRAKCLES, EFER. X LEEFIFRKRLOTELR, 28, 2RI RS XL,
o JRE. FRE. FRFRRARLZETEHNNEREY, BE 45T L£FRT,

In order to help new employees quickly integrate into the enterprise and better improve their job capability, we focus on face-to—face

training, online learning and 0JT and other forms, and carry out content training in corporate culture, safety, quality, new energy, intelligent

networking development trend and other aspects at different levels, covering 457 new employees.

FEER T XA A IEFT
Skilled technicians training

-

B SR IR AL R AR, RIS & BhE 5
FE, TR T RAL RS, BABRIFRREREY &,
BHA LB A FPIAE THERBRRF®, BREE
BRASEFER, UUSLIRIToh R BB A RIS THE.

Focusing on the two major modules of theory and practice, relying
on skill training fields and skill competitions, we carry out the training
of skilled technicians, strengthen the expansion of skilled teachers’
curriculum resources, actively organize the identification of skill
talent levels and the declaration of skill results, iteratively explore

new models of school-enterprise cooperation, and promote the training

of highly skilled personnel with practical actions.
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AWARDS AND HONORS

2023 FRIFHIR LR~ mRERN

Science and technology awards and product honors obtained in 2023

FEAFIRFLBAFRAK

Science and Technology Award of China Society of Automotive Engineers

T 1 AR S T UL B A R 2 R e AR ik B 38 ] R e ok SR BB A

Key technologies and applications of intelligent vehicle perception and cooperative control system for extreme working conditions

BEFHERREFLEXRRBEALG A

Key technologies and industrialization of autonomous on board millimeter wave radar

HWREKEFALER S FROBEARRK KA

Research and industrialization of core technologies of highly integrated and economical BEV

00 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 0

LR Tk A 22 B R K

Mechanical Industry Science and Technology Award

AFRETE kAER AL 77X AR T

Research on intelligent control and multi-scene test technology of automobile test ground

0000 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000CGIGNIIIIGIIGES

FEMRE REEKE SR FTARRK

Science and Technology Award of China Federation of Logistics and Purchasing

RS EREI FRARBEANA

Advanced intelligent assisted driving tractor and its key technology application

F—REEEHEXREFGEFITRERBEIARG T LA

Development of a new generation of high-performance and highly integrated electric light trucks and the industrialization of key technology research

F—RARBCBAEIRAF - LEA

Industrial application of the new generation of light truck with extra-wide cabin

BWHREKE S SR T W F R BEARK kS A

Key technology and industrial application of high reliability and long life multi-purpose urban logistics vehicle

42



elbiiyeaid

INNOVATIVE DEVELOPMENT

ZEHAEFERIRK

Science and Technology Award of Anhui Province

G FE=ZRFERBEAL LA

Key technologies and industrialization of “three-electric system” for BEV trucks

ETHAREMNERREE I BZOBARKRK Kk

High integration BEV core technology research and industrialization based on large-scale

H TR IR 5 30 1 R RBCRBE R &= e b

Research and industrialization of key technologies of diesel power based on low carbon and environmental protection

AFREBENNEE I RNEREERBIAFLSE =4

R&D and industrialization of key technologies of automotive lightweight high—stress leaf spring

0000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000CCIOGIOIIONIIIIGIIIGES

ZHENRT LB EHRRE

Anhui Provincial Machinery Industry Science and Technology Award

AF=FEREIT R KA

Experimental development and application of automobile air conditioning

ERENEEH T LR FHURERARRL N A

Key technology and application of high precision outer covering process digitization

F—REMEEHEREFHERTRRERBEXARG T~ LA

Development of a new generation of high-performance and highly integrated electric light trucks and the industrialization of key technology research

4x2FFRERFRINFETFRXBERBEXANA

4 x 2 medium truck series product development and key technology application

0000 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000NNNNNNIIIIIEIIcsssscsssccstoe

WA H

New products of Anhui province

HFC1041PHEV4 BiFH R BE S H EF HFC5045XXYSEV1 Jh 44 i5 ik F v o Eoh L sh 32k

HFC1041PHEV4 plug-in hybrid light truck HFC5045XXYSEV1 Shuailing i5 electric light truck with medium cabin and swapping battery

HFC1043P72K1C7S S6 #r KA #H A & 7| B+ HFC5030XXYEV2 B R A &1 zh &

HFC1043P72K1C7S S6 standard wide new cabin series light truck HFC5030XXYEV2 light electric vehicle

HFC6601K4HS EHFT P EA L AL EA & HFC1037 % ZF| A F L AR E R AE

HFC6601K4HS Sunray new platform C6 multi-purpose commercial vehicle HFC1037 new multi-purpose series

HFC6551K1M1DS E 4t ¥ f & R E XN £ AR FEH F HFC4253C1K7 & V5 RF| K L A &5 K %

HFC6551K1M1DS Sunray new 5 series medium roof C6 multi—purpose passenger car HFC4253C1K7 V5 series heavy duty tractor with conventional cabin

HFC3181P3K3A34S KM R 7| B #HR F HFC1037 & T8 PRO A% $ A B A F

HFC3181P3K3A34S Feiyue series dump truck HFC1037 T8 PRO multi-purpose series
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&1 2023 F£ 12 H, AHENEAXEHRNETBEBR

By December 2023, the major science and technology projects under research undertaken

E R E R R R

National Key R&D Programs

%R KREE N R A R R F PTG A

Demonstration application of multi-sensor thermal runaway monitoring system in electric vehicle

ShH. RRBEAFERAGNLE A LERIELS NATAR

Whole localization verification of industrial chain of Chip, sensor and intelligent system and application technology

00 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000CCIIIONIIIIGIIIES

LA E R R TR

Key research and development plan of Anhui Province

IR S TRELZERE LN A ik B BOR F R EH SR

Development of intelligent connected vehicle integrated domain controller that supports multiple vector data fusion and localization

B BB P SERBRERESETIATE MR T

Specification and application demonstration of multi-sensor data fusion interface in autonomous driving

REXBAFTEREDARFZEH AN KRBEIARTRE S LA

Research and application of intelligent electric vehicle motion planning in mixed traffic environment

ETHRFREFSECLERENANRERBEART XK T &

Development and application demonstration of key technologies of human-computer interaction based on multi-source information fusion of intelligent
connected vehicles

0000 0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 0

A BB A TR R P Fu AL A HT R T

Innovation award of Scientific and technological support of carbon peak & carbon neutral of Anhui Province

W “BREBE” H b WAFFRZEREFNEEREIAARL LG NATE
Research and application demonstration of integrated green and low-carbon manufacturing technology for automotive products oriented to
“Carbon peak” and “Carbon neutral”

00 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000N000N00NNN0NNNONIIOOIOGIOIOIOIOIIONOGIOIGIES

B RET K g 3t M R B K 48 B

Open bidding for selecting the best candidates of key common technology R&D in Hefei city

B BB SERBREME RS LR

Research on multi-sensor sensing and fusion algorithm for autonomous driving
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 IHARR, MEAELEEX N E G

COORDINATED DEVELOPMENT TO BUILD A HARMONIOUS AND WIN-WIN SYNERGETIC SYSTEM

20234, AEIREHKBPWAF ERE, BR T HA” RERY, LBF 5P 24W. RIARNEEEEXT XA,
PREAR FAEEREHEHREE, KERTTENRE, SHEEHRESE, RAIFANRA, #E REXE.

In 2023, the Company focuses on innovation and change in the transformation period, closely follows the "14th Five-Year Plan" development
strategy, handles the relationship with users, dealers, employees and suppliers, actively improves the satisfaction of users and dealers, improves the

working environment of employees, cooperates with suppliers, and promotes the coordinated, healthy and steady development of the Company.

User-centered, implement customer-orientated operation

. DLRAPADRDL BEXWHEZE

NE REEHEEGEL G EH P o EAREE, PR R R, AT ERREHINS, AN RRPEEFNIARE,
A —YAET AT AR A,

The Company improves the marketing management system, pays attention to the management of users’ right to know, actively builds a healthy,

fair and transparent marketing environment, and strictly protects consumers’ personal information to prevent all illegal commercial activities.

FAEFRA, PERF&E LT, REXREMNE RS EREAEE NEH, ARHERFE TR ERIRE

Update new product launching, configuration changes and price changes of all models in a timely manner, to ensure that

consumers understand the latest product status.

A BB EE, FAREHE SR LRELN .

Eliminate false propaganda, to ensure promotion information accurately delivered to consumers.

FEMREME, ITESRAEN, WEIRFRET P WERLAESE LENA,
Improve and standardize the contract of purchasing and booking, and specify the commitment in the contract to the

users.

RO, B E—WERBN L, LA P EYFR AR M EAX .

Standardize process of negotiation and quoting, enable users to clearly understand all purchase related costs through

unified negotiation and quoting documents.

FESL % R P R AL

Establish multi-channel mechanism of user communication and reminding.
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A neERE
Customer satisfaction survey

COORDINATED DEVELOPMENT

ENEREZERONERNIER T, AARESETRA P HEERAR, 2023 FXFM DA HFL” ZEES,
HBEEAT AP RB%E” , AP #RERAEERARAERREMS L, BAFA P QREF RGNS B EH, ETHF 54
VAR RFEBCAL, WERAPETEREE QWMENRR, ®A P SREARRA, WL RAF P HEEAERE
HEFKE, RESLVNEEESD.

Under the guidance of the Company’s core value of customer—oriented management, the Company continues to carry out user satisfaction

survey for many years. In 2023, in order to implement the "User—centered" business philosophy and effectively practice the "User thinking", based

on the original survey system, the user satisfaction survey deepens the user loyalty research index NPS (Net Promoter Score). Based on the core

contact points of different scenarios between users and enterprise, the Company explores the relationship between user perception and loyalty in

various aspects, promotes the effective improvement of user loyalty, effectively promotes the orderly improvement of user satisfaction and loyalty,

and improves the comprehensive competitiveness of enterprise.

Aftersales NPS

; jk%. . i 2021 4¢ 2022 4 2023 4¢
Business division Index
e 71% 75.7% 77.1%
BRAWAEEY Sales NPS
LCV marketing NPS
Afis}iles NPS 66% 83.8% 85.2%
NPS
o 73.5% 72.7%
R Sales NPS
Kang ling £ 5 NPS \ o o
Aftersales NPS \ - Th
NP,
KE zﬁf NPSS 72% 70.5% 76.9%
S ales
Pickup NPS
Af'frsjiles NPS 61% 72.7% 72.1%
NPS
A ii NPS 55% 57.1% 59.3%
A £ NPS
S ks il 63% 71.9% 72.0%
Passenger car Sales NPS
€ J& NPS
489 57.69 59.79
REEER Aftersales NPS % U %
44 & NPS ) n u
IR R E Sales NPS 62% 62.0% 61.0%
New energy passenger
car £ JZ NPS
29 1Y 1.8Y
Aftersales NPS 52% 58.1% 61.8%
i NPS
EAWAE /f]l/% NPS 68% 72.8% 80.1%
biil ales
Heavy commercial £ & NPS
569 67.7Y 71.59
Aftersales NPS U % %
44€ NPS ot o
L/ A
)] Pask:3 Sales NPS
JAC SiChuan NPS
o ™ 79.5% 81.6%
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2023 45, NE BXESE “BEELE” BOMENF AR

FHEE” WEEES, B “REELE” T3E, hLIA <2 AC A

B, EWRE NERTHRS GEERTRE . W
EHE A, A SLEBRESRA, BAURETEEN, FENA B o RD E R L E s

FRBHERRS, #IA P HEEE. i Rl g A e

—JAC DAY 2023 —

In 2023, the Company closely focuses on the core values of
"customer-oriented operation" and the business philosophy of
"service contributing to sales", adheres to "brand upward", and makes
unremitting efforts to realize the international market service brand
of "full care and professional service". During the report period,
basing on service fundamentals, the Company strengthens the service
competitiveness, continues to provide customers with quality services,

and improves user satisfaction.
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COORDINATED DEVELOPMENT

 UAAE, LR THETFhEHEREX

PEOPLE-ORIENTED, LET EMPLOYEES LIVE OUT THE MEANING OF LIFE IN THE WORK

“HRTHRFR” BLARANERTEZ -, THHERTHREEHER, THRER TR THMAEFEIE, &
LR TR A TAE T8 A B ROL,
"Seek happiness for employees" is the basic responsibility of JAC Group. To constantly meet the material and spiritual needs of employees, and
constantly improve the working and living environment of employees, so that every employee can live out the meaning of life in the work.
RIWEK. P FRESVRARGEY . FRAER RS- Ea, SV ERTRSA . Tt KB EERWTE,
RIWRREGLWRBEEERR.,

The growth, progress and happiness of employees is the foundation of technological progress, excellent products and first-class service. The
enterprise is a platform for employees to show their talents, contribute to the society and make self-achievement. The development of employees is

closely connected with the development of the enterprise and brings out the best in each other.

BITEHE b2

23064 0% 20%

Total number of employees: 23,064 Males accounted for 80% Women accounted for 20%

Education background: Master degree or above 4.4%, Bachelor degree 39.2%, College degree or below 56.4%.

56.4%

39.2%

4.4%

W ERsE R L

AERUTF
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RUANRBEE REAA GG R

Optimize human resources allocation, improve talent structure system

HEAHNF R, BEIRIARREES B2 AATRIFELN, REAL B R, RIEANRARKSE. REEEHEHA,
FlatEam AL it 26 A, FIHERBAL HIT 128 A, BREBEBEEREMEAL, REBHLEL 500 A, AFZEABAR
Poh, METFRKOER T, AR 48 AWM, B & 302 MK, 484 NRE, Ritdi4 2029 Ak, ALALRK
1515 Ak, X 897 A, FA 317 A.

Combined with the Company’s strategy, operating status and future development trend, we formulate and implement talent plans to ensure the
effectiveness of talent introduction and maximize the benefits of people. Focusing on key areas, a total of 26 high-end talents and 128 mature
talents were introduced. Adhering to the recruitment of high—quality reserve talents, 500 people were signed by campus recruitment. With orderly
completion of internal personnel flow and standardization of job competition, we organized 48 batches of internal recruitment for 302 positions

and 484 in number, with a total of 2,029 applicants, organized written tests for 1,515 people, interviews for 897 people, and hired 317 people.

LA EIE (it 5 T A KA Z4

Strengthen talent management, promote employee development

TR 2023 FJE R T RAEBREBITH I, £iH2149 8 R THH, BEAEHA 1647 A, AR 3FJRWHE / T ER
T RKBEEER, it 1837 AkSin, ARAELBIRITET THE, 2023 FEUFEREBITEFELEFEIHEITI4A, BL
TR 9T A, TRIFERAR 109 A, BIZETREIT 434 A, AR 11 A, BB AERFIFEA R TRV SR F57,
HRANFRBEIMAATHER, AEER BABFETEERELRGAE, FRAIEIARE 12K, #£iF 517 Ak, #
%% 7 18.81 7 7C.

We carried out the qualification evaluation and employment of employees in 2023, with a total of 2,149 employees being declared and 1,647
employees being promoted. We organized 3 growth path exams for marketing/professional employees, with a total of 1837 participants. In 2023,
4 senior engineers, 97 senior engineers, 109 engineers, 434 assistant engineers and 11 technicians have passed the professional and technical
qualification assessment. With the help of external high—quality resources to improve the professional skills and professional quality of employees,
to meet the needs of talents for the development of the Company, we have standardized the completion of 78 self-taught academic record and

information system adjustment, carried out 12 times of staff training, with a total of 517 people and the training cost of 188,100 yuan.

RITEIIELE it xigEA

12 K 517 A 18.81 FJG

Carried out 12 times of staff training With a total of 517 people Training cost of 188,100 yuan
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Strengthen employee relationship management, supervise process compliance

A AT FE L E FR RN, RKEEGAN R TXRAFE. BN, TH. £FRALREEFHREEELF A RS,
WEAIER THITR W EZFHFNRE, £ R TE. FEBR. WERBELS KB, AFE LRER ThE =8,
THRFA DV EERT

The Company earnestly abides by and implements national laws and regulations, pays social insurance and housing provident fund for
employees such as pension, medical, work-related injury, maternity and unemployment insurance in accordance with the law, allows employees to
enjoy paid annual leave in a planned manner in accordance with the law, maintains the rights and interests of employees’ maternity leave, nursing
leave, family leave and other kinds of leave, systematically protects the legitimate rights and interests of employees, and continuously enhances

the cohesion of the Company.

HoRK: BEEEN 100%, S 5.58 1070, AFRe: SFHF 12%, HHM 276 1076, %R ERBUFH I TREEA
REWHXBERENER , BR3LEBREIRANBAEL L XRATH , SR ESHLHE Y, B, MEBTFTHXREE,
WREERBAFITRT S G RSE /KL T, 2023 FEFHEREIH 159 A, HPFELT0A, PARBFREL2 A,
BATR MRS T AL

Social insurance: The coverage rate is 100%, and 558 million yuan was paid. Provident fund: Contribution rate of 12%, 276 million yuan was
paid. In accordance with the relevant policies and regulations of the higher government departments for the resettlement of veterans, three retired
soldiers were accepted to work in professional positions, demonstrating the social responsibility of state—owned enterprise. At the same time, we
standardize the management of labor relations, and carry out the renewal/ termination of labor contracts in an orderly manner according to the
management process. In 2023, 759 labor contracts expired, of which 750 were renewed, 2 individuals proposed not to renew, and 7 contracts were

not renewed by proposal from the units.

-

RIKKRAS
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XKETEZE AN

Pay attention to the employment of the disabled

A E W EERE O ZHERABR L THE, BRFULFATHARTENEL (RERARLEF] ) FHAEK, ROXK
BRIKBL, EHR. SRBNZERRARL, HYRKRBRTICHAES RO, AN RRRIUHNER —&, KitHRK
KRR TEHZERANBAR E XA B R, Rk Rit % ] Z H AR AR L TR,

The Company attaches great importance to the employment of disabled persons proportionally, adheres to the implementation of the “Regulations
on the Employment of Disabled Persons” and other relevant policies with practical actions, cares for disabled employees, provides employment
for disabled employees in various forms and through various channels, pays social insurances and provident fund for them in accordance with

regulations, timely publicizes preferential tax and subsidy policies, and promote their employment proportionally according to law.

2 8] A E 5% & A Ak BN 7% % A Bl IR BE £

731 A 997.11 /7 JG

The Company employed 731 disabicHieuRin Paid 9.9711 million yuan of employment security fund for

disabled people.

MBI XZRT HERARTASE

Actively listen to and care for employees and continuously improve employee satisfaction

NEFEERTHYE, RIHEECETNE, SEEHALRIHLVE, RIHEERAETE, 20T HAFZEY
BIRE R TRAFHLS, FURTHLE, HERENNF, FIREAITR, AU ATAT @ LA KK, THR
FreER THRL RS, MBSV HBEEESLS.

The Company pays attention to the management of employee engagement and satisfaction, regularly organizes the corresponding survey at
company level every year, fully understands the status quo of the Company’s operation management and the dynamic thinking of employees. In
addition, with employee engagement and satisfaction as the, the improvement plan is formulated, and effective improvement is implemented from
both enterprise and individual aspects, constantly improving the professionalism of all employees and enhancing the overall competitive advantage

of the enterprise.

STHIE

84.93 4~

Employee engagement score is 84.93 The employee satisfaction score is 83.28
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COORDINATED DEVELOPMENT

EEANXE EEfliEnEARE

PAY ATTENTION TO HUMANISTIC CARE, CREATE A HARMONIOUS AND WARM ATMOSPHERE

NEABEENRERTHXATH, REATHYZZAARERR, WXEZRITHER|X

The Company attaches great importance to the work of caring for employees, ensuring that employees can enjoy the fruits of the Company’s

development, and implements the values of caring for employees.

o=t bl

Special benefits

free lunch, single (youth) apartment, car purchase discount, festival bonus, subsidy declaration and
other warm benefits.

' AR, BE (FHF) AE. MERE., TERFEES., A FRERSAEA
Q

REBERBAMEFEA 2115.4 At FFRAXY B RE R %%E #1145 8433.51 A

The Company has spent 21.154 million yuan for dining subsidie Paid a total of 84.3351 million yuan for various festival bonus

W R TR EAYE 263 & TR AR T, PEAR 551 A

Helped employees successfully rent 253 units of public rental housing Carried out social security subsidies for college graduates, involving 551 people

5 R TAREEERS 7437 A AL 416 AT

Participated in 7437 employees on—-the-job health examination About 4.16 million yuan of subsidy.

SHRAZFREDN ROXERBAIT

Carry out activities to care for retired employees

LB ERIE R, XA, thEPR, ERAET/W, ABE(REUI A FHFHRFEREL2EXBEZAHT)
PAHHE, LI TR,

We organized the branch party committee meeting of retired employees, convey the spirit of the Central and superior Party committees, watch

the video of "Implementing the Theme Education of Xi Jinping’ s Socialism with Chinese Characteristics in a New Era" and report on the work of the

branch.

HABH

ERCE A
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Boot BT AR BT H L 2023 £ 3R A BT H A 109.75 F T,

Reimburse medical expenses for retired cadres in time, and incurred a total of 1,097,500 yuan in medical expenses in 2023.

R BERTEE LD ANE (EHEFHRARE., N\—2 s, £ B-E. ZVEE) .

Provide\various enterprise subsidies to retired cadres (Double Ninth Festival elder consolation money, Army Day allowance, birthday

consolation money, Spring Festival consolation money).

EHEEY, AEAFERRREAEEERBRTH; REEFEERBKRIRT 221 A, KEKHF4 12.04 7 .

In the Spring Festival, the main leaders of the Company visit the seriously ill and hospitalized retired cadres; A total of 221 retired workers

in need were visited, and 120,400 yuan of consolation money was provided.

EFEHFOLEAUAVRE , ILERAZHE AT AEBRTIEE, HITARTLE, HRBGEERFIFK.
Set up reading rooms in the activity center for old comrades to learn about newspapers and periodicals at any time, and subscribe to

newspapers and magazines to meet their needs for learning political theories.

FrRRN, KEBARRITARS TH: 2023 £ 8 HHBRIRTARKE W] 32 A, HHREH 2344 Fon; FHHR
HRIRT 42 A, #RIF 24 7 70; HRAEHEFRRT, —EZEHARFEAN. BERNSELVEAELF, 24301 R
4% 8.84 77 TG,

We carry out care service for retired employees: In 2023, 32 retired employees applied for serious illness assistance, with a total amount of
234,400 yuan; 42 retired employees passed away, with a total of 24,000 yuan as consolation; We deal with medical expenses according to provisions

for staff to retire, and second level class B disable soldiers who joined the army before the end of 1953, and the total annual reimbursement is

88,400 yuan.
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. BUILD WIN-WIN COOPERATIVE RELATIONSHIP

EKHEREE

Attach importance to dealer satisfaction

2023 4, AT RRATREHAHRBERETNE, RAELAFAFTR, AELTELEHAZAT L LS, RALELH
B AR NELEG AW, REMM AR ELHEELA T PN EF IO m U kst , RA#LHEE ) KWEAIE. #be1E.

In 2023, the Company plans and carries out online dealer satisfaction survey, which covered all businesses of the Company, digs into the
dealers’ opinions and suggestions, scientifically analyzes and improves the Company’s weak points in all aspects of distribution management, and

promotes the mutual benefit and win-win cooperation between dealers and the manufacturer.

9B >
R 2017 4= | 2018 48 | 20194 = 2020 4= 20214 | 20224 | 2023 4
Network Channel
FAFHE 834 829 866 906 897 889 842
Passenger car sales
FH * BHEHE
4 22 2
Passenger Car MPV sales 83 8 863 886 8 838 873
FREESRE ou
Passenger car after—sales
Freb IR %
New Energy 834 864 879 887 919 869 825
Passenger Car
BREH
Light truck 929 930 919 910 906 900 884
BT marketing
%r Dealer s
i 4 14 2 11
Light Truck Kangling %0 ? 209 209 899 928 ?
E_ﬁ%ﬂ& A 923 933 924 941 958 964 964
Service station
4
iﬁj 915 916 893 858 870 852 849
&y
Pickup
H.ﬁ%ﬁ . 924 936 941 942 950 956 970
Service station
éfji?f]— 872 859 847 886 933 851 876
aler
Z2F
Heavy Duty Truck .
H,&%j‘lj . 911 913 917 925 907 950 968
Service station
A
=l —] 812 820 824 825 828 827 892
JAC International
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Supplier cooperation principle

REBMER ST RN RERIER S . RAEEED N & RRG R BY N E X, R BBETHFR RN,
BALBAERNEE, SINETRRBENERIE, BURENEENEE. ARAARNERASESLEENS, FEke
TUARBERLT , T GERI AR R IR A AR

The Company pays attention to the supply chain synchronous development ability, quality assurance ability, cost control ability, and as the
key influencing factors of product quality, in accordance with the principle of "Selection is more important than training", establishes a potential
supplier database, introduces and cultivates high—quality supplier resources, and strengthens supplier access management, adopts hierarchical
management mechanism of suppliers in the system to continuously integrate redundant suppliers and improves the overall capacity of the supply

chain system.

14 R e i A AL

Supplier access mechanism

TG : AEZHHTRNEN RELE, TURNHE—EHHRE;

Industry-leading: with OEM supporting experience in the field of parts and components, there are certain advantages in

the industry;

BAREH: A —RABAR®Y, RETLEREN BART, BARSFRES, FEsit. &
fefh. PIBRUEBUHHEARTF LAY

Advanced technology: has certain technical advantages, technically recognized by the industry mainstream OEMs, with

synchronous development capability, with technology development advantages on electric, intelligent, networking parts;

JRBRIE: £FF EMEXRE. B G HET ATF16949 R EEEER R, £ AHMERERL
1509001 T E AR ;

Quality assurance: Key and core products such as main materials for production must pass IATF16949 quality management

system, and auxiliary materials for production must pass IS09001 quality management system;

FRATE . KR WBER B AAT W 3 R A I AT, R R SR B B A R AR R Fr it 5w 5
NGB,

Cost controllable: Suppliers in the list shall have the mainstream cost control level of the industry, and suppliers

outside the list shall have cost advantages as the necessary conditions for new supplier access;

PRI : FoRe R ER, RIERSEREGNAF SR EREN B RRERS.

Delivery guarantee: production capacity can meet the supply requirements, and ensures the continuous and stable

supply of products and services in line with quality standards.
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Suppliers fulfill their social responsibilities

. HEEBTHEE

NBE B EHELONFATIE L LTE B RN HELSBMMT LT REE FEARAE EEH OV TRERS,
LT RENBRIFLGHREIF, WHERGEL MR L RARL TR THEE. FLZMEFRITAF L ERRRT
ER, PREZME AL TER LU ERESE. XEMIRERGOLOFEML NBL, Bt Kaff
RBEAT MR, FRESGENBSVBHAF~E. FTE. FTER, RAGNEARRTFREIFGER WY, IFHH
B EBUL N FEFRAFERELLTERS, RELTRA N 30 Kk KA 2023 F R FERE.

The Company encourages parts enterprises to fulfill and implement social responsibilities, strengthens cooperation with suppliers in business
segments, jointly improves the supporting capacity of independent parts enterprises, gives necessary technical support and financial support,
and drives the employment of parts enterprises and improve the satisfaction of suppliers. Also, the Company implements the requirements for
the building of new energy automobile industry clusters in Anhui Province, and actively strengthens supporting cooperation with spare parts
enterprises in various cities of Anhui province, pays attention to and supports parts enterprises to develop in the direction of intelligence,
networking, electrification, green and low-carbon, actively cooperates with suppliers to use new products, new processes and new technologies,
improves suppliers’ technology development capabilities and brand influence, supports and helps parts enterprises to compile and release annual

Social Responsibility Reports. In the city of Hefei alone, about 30 related enterprises have released Social Responsibility Report 2023.

Supplier performance evaluation and application

. R R AR S R

KEH E A IR MALE, ABR (T) . "RE (Q) . &A& (C) . XfF (D) . &% (S) . BHS. &HEEREESANY
W X HE LB 4R A TN Fr o KA R, BE N T SR BTN R AR B T SR TRAL B EARAE , SR IE O BE R BT A T R AL S 4 B
GNP RERB N SDH T, SERTFUEKRL IS,

The Company adopts monthly and annual evaluation mechanism to comprehensively evaluate and classify suppliers from the aspects of
technology (T), quality (Q), cost (C), delivery (D), service (S), EHS, cooperation willingness and so on. Supplier performance evaluation is an
important basis for annual evaluation. Suppliers with excellent performance will be commended and supported with preferential policies, and

suppliers with poor performance will be reduced in business share or the business will be terminated if necessary.

T S

AR AR S5

Technology Service

=R(F=0

Cooperation intention

o1 = 1

Quality Delivery
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tERE, Tesntrissn

FOCUS ON QUALITY AND BUILD AN EXCELLENT PRODUCTION AND MANUFACTURING SYSTEM

2023 47, AFERNEAT “HEHIR” BONEN, ARELTERAESH, UWHPHBENTE, RETRRERAT
1 AT BRI REARTE B Y, R EYRECENE, WARHRE RN K RAE, FETFRTEALS REIES,
SEgF LT ERIEEME S , FRFTERT EHF.

In 2023, the Company deeply practices the "Quality-based" core value, effectively implements quality improvement measures, and
systematically carries out quality improvement guided by user satisfaction; deepens the product environmental protection system and capacity
building, increases physical quality control efforts, increases efforts to tackle outstanding quality problems, continues to carry out quality

personnel training, continues to consolidate the basic ability of quality assurance, and product quality is stable and good.

Promotion of Quality tools and Methods & Quality Honors

. BRETRAEHET & RERE

NEFETEREETE), RARTER, B LR, ELRAETOE), ARRARTHREZ RS, AF
PREXFTEECEQAFA IR ENA, BRBRRAEREESEH TR, 2FRRETRULTERE 0N, AFEESE
THRK “2EMY R TAEREEE M RTREFARRL” RA. 20234 2 A ZHITRAF EBEBA R FERIK “%
BEARKFTIER” . (ETHRBENEFUTECE) FRANGELE (ZFLTECEQU L LERER ) , (Hit
BREREFHWAUF LR ERNSELE (DL EFEREEREZEAWUFEN) .

The Company continues to carry out special quality training and improves staff quality through multiple sessions and focusing on practice,
effectively improves the quality awareness and ability of employees, actively promotes the innovation of quality management and the application
of tools and methods, and all kinds of mass quality activities are carried out vigorously. The Company has won 90 provincial and municipal quality
honors throughout the year, and has won the honor of "Excellent Organization Award of National Enterprise Employees Total Quality Management
Knowledge Competition" for the 7th consecutive year. In February 2023, Li Debin from Anhui Jianghuai Automobile Group Holdings Ltd. won the
"Quality Award of Anhui Provincial People’s Government". "Digital Quality Management Based on IOT Fusion" was selected into the national "Digital

"o

Quality Management Innovation and Practice Case", "Innovative Practice of Promoting Mass Quality Activities" was selected into the national "Quality

Change Innovation Case of Enterprise Chief Quality Officer".

Product quality regulation construction

. o REiENEIR

NFBAFBARALER, PFEARE, BEFEFREACEER, FERAT BEANREAECERY. 4
LARHFRAFE G, AR EHEERER FEFART & —HEEE, RNRH#ERF > G RTE WA,
FREL=ZAERXS, ANEBATHREAFEFREERE, AR EENEKR A —FHHE.

The Company strengthens the awareness of product environmental protection red line, strictly observes the bottom line of laws and
regulations, focuses on the requirements of product environmental protection regulations, and continuously improves the ability of product
environmental protection compliance and control, organizes and promotes the implementation of new regulations and standards to ensure that
products meet regulatory requirements. The Company continues to carry out product consistency supervision, further promotes the remote
monitoring of environmental protection of heavy vehicle products to reach the standard, strictly implements the statutory obligations of the Three
Guarantees, earnestly fulfills the responsibility of defective automobile product recall, and further enhances the systematic ability of product

compliance management of the Company.

58



&

i & &

= oot 38 ¥4

I Product test evaluation

A EFHBIEAT = REPRTRETHRERN, AAFENTEFRFRIIFENERE (FEHE. +EFHE.
HAABR., RAwE. AHLLK) , BLEETR 194, B~ SAEAMEATE T HENT R FER, RRINERL,
RGRAFRENKE. THEEMHAE, 2FRBEEERE 47 FTAE, 2023 FHEAT T F 47 8 N A R 5 XB T E
IR R AN, ¥t— PRI RIS .

In order to better verify the quality performance of the Company’s products in extreme environments, the Company continues to carry
out environmental adaptability tests on main products (Hainan high humidity, Turpan high temperature, Golmud Plateau, Heihe low temparature,
Wuzhishan Mountain), which has been carried out for 19 consecutive years, verifying the shortcomings and problems of products in various
environments, and actively taking rectification measures. The system enhances product adaptability, reliability and durability. The total mileage

of the annual test reaches 470,000 kilometers, and in 2023, the exploration and verification of vehicle intelligent network connection and plug-in

hybrid test projects are strengthened to further improve product verification capabilities.
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GREEN DEVELOPMENT
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ek 31
BUILD ECOLOGICALLY SAFE ENTERPRISE

NEFRBEMELI LT ESXA BB EESHFERP AN, BAFELE PR, BFRAEE. ABEFES
XARBAE SR RH, BAEFRERKXRES, HRFTEFLECTEFY, URET) . REFR. KE4
BANF, ENFRAFLERAHTLFT LETRBK. BAQAFAZOREREFNTRERRFTNE. REHA, AF
REEERHTETT R G HIFER.

The Company strictly implements the Xi Jinping’ s idea of ecological civilization and the spirit of the National Ecological Environment
Protection Conference, promotes the implementation of the ecological civilization construction and ecological environmental protection decisions
of the Party Central Committee, The State Council, the provincial Party committee and the provincial government, always adheres to the concept of
green and low—carbon development, and runs through the production and management, and takes green factories, green products and green ecology
as the starting point, does in—depth study of energy conservation and carbon reduction in the whole life cycle of automobiles and the whole

industrial chain, helps the Company to move to a new stage of green, low—carbon and high—-quality development.

No major environmental pollution and damage incidents occurred during the reporting period.

1 HERL IR A4 3 R BE

System guarantee of energy conservation and emission reduction

LR{RpE

Organization guarantee

ATREEFLATVEAHAS/NMAA K. FEEZEEAE
SEIEK, SUSEREAEIEK. BUBKIERASAER, BRE
EVEBNMARESERNEEAR, RAENASNELASMNTRER
I 1E.

The general manager of the Company is the leader of the Company’s
energy conservation and emission reduction leading group, the deputy
general manager is the executive deputy leader, the general manager of
each business division is the deputy leader, the division’s management
leader is the member, the professional management organization is set
up and equipped with full-time management personnel, and the system
coordinates the deployment of the Company’s energy conservation and
carbon reduction.

L&k
Responsibility implementation

ADRERFETRRAHEIEE T, FBANE
EKPIIEGER. A#—SHRTRERMEARER, FE
it “—I—R" AR, AT REEFEITIRE, RAERIH
R HET mA%ﬂhﬁ EirER#—-SEE. REEDREEHRF,
EMIRAL. SRNE, HERKENEEERTERKLR, <EiE
IRk, BITESRANFEERTNEZEERN.

The Company sets energy conservation and emission reduction
management goals at different levels, which are broke down and
incorporated into the annual KPI performance contract of each unit,
to further implement the requirements of green and low-carbon
development, continue to optimize the "one plant, one policy" program,
build an energy consumption indicator model in branches, optimize the
comprehensive evaluation standard of internal environmental protection
energy, and further accurate indicator control. At the same time,
through risk research and judgment, regulation identification, process
supervision, the Company develops a list of risk opportunities and
energy saving and carbon reduction programs to support the achievement
of indicators, and the evaluation results are included in the annual
management evaluation audit.

il BE 14 2 43P

Institutional system maintaining

ATABBUNIE, #HREEARUR, —EFBRBEREER
iafT, HERERE R EHBEMAK. 2023 F2 5 HiRFIHIE,
BN REREZREARGES 17 0, MRAIMWREEEESIT
MRE-R=, REKEEM. AMKIEEEEN. SRITEZERM
HEEEFEAYY. FEMENARITERET. BEARAE,
HESFEAERERARBTNEAE. RAENEXYE, RREX
INBEREE, RENREREEARBERMIBT.

Since the establishment of the environmental and energy management
system, the Company has been operating in strict accordance with the
system management process, formulating internal management systems
and timely optimization.In 2023, the Company identifies 17 new and
updates items of laws, regulations and standards, conducts qualitative
and quantitative evaluation against the Company’s current situation and
ensure legal compliance, reviews and revises the environmental
management system according to the effectiveness and compliance
of laws, regulations, system standards and systems.Through the
internal audit and external audit of the system, the Company
audits the applicability, adequacy and effectiveness of
the operation of the management system , and actively
respond to external reviews at all levels to ensure
the sustainable and effective operation of the

environmental protection energy management system.

FRR RN HIIE 1 T2 65 Rk HE

Actively promote carbon emission reduction in
manufacturing process

EHARLZBTE, AAEREFT HBERH

R AR@ BEEE 14T BRARKISE 69.04MWp,

B R % 78.03%, 2023 FTHAMR 1.2 AIEIGR, BAREMRS
1293.66 /i7t, GKE 2.51 Ak,

The Company promotes photovoltaic power generation project with
distributed photovoltaic power stations in main factories. Currently
69.04MWp of photovoltaic capacity has been built in 11 plants, with self—
use rate of 78.03%. In 2023, the Company has saved 12,000 tons of standard
cogl, 12.9366 million yuan of energy cost, and 25,100 tons of carbon
reduction.
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ACTIVELY PROMOTE THE APPLICATION OF NEW TECHNOLOGIES FOR ENERGY CONSERVATION AND ENVIRONMENTAL PROTECTION

§ PR A R AR A

AREE TR B AT F, RHERTFRAFARFHRBERAE , BREVRBEETE, REERR, HFESAFRHT
DFRRRE.

We formulate energy-saving and emission-reduction technical transformation plans at different levels, regularly collect and select excellent
energy-saving and emission-reduction projects of the Company, display energy-saving and emission-reduction management and technical

transformation achievements, share and promote the application in the whole Company.

RxFE L] HAMKINE

. Technology research project of low carbon green factory

2023 SE SRR T ATWARAT “ER T 7 (KBRS R XA & X221 Hr L) ¥ by Fi RS, RR T AL E)
EEFE, WHT “FEHRI)” AMEWARBAERERE. §5RAALIT BRI AIE” AENERBNEER, R
FAA R EFL) FABAEREMN BT " AEF ERH. ¥ EERER AT, RAKBEXERE =R
By A AR, WA 52 R Bt P AR AE” SFRBOAIEIEF. B4h, B T R E 4 ER B EXTREHFHEA (BT E) ,
HFMEERIT VW KREFFLR T BEFESRBRIEE LR RS 1.0 K.

In 2023, the Company has completed the benchmark analysis of low-carbon measures for the industry’s benchmark "zero carbon factory"
and the design freezing of energy conservation and emission reduction schemes for X221 new factory, completed the research on the accounting
methodology of organizational carbon, and clarified the authoritative standards and processes for the certification of "zero carbon factory". We
have signed the technical agreement and contract of "Zero carbon factory certification" cooperation with China Automotive Engineering Research
Institute, and completed the "zero carbon factory" certification scheme of the target factory Xingang Commercial Vehicle Base, the investigation
of on-site energy conservation and carbon reduction measures, carbon emission data collection and the first round of third-party on-site review,
successfully completed the "carbon neutral commitment certification" and obtained the certificate. In addition, a mathematical model of carbon
footprint accounting for vehicle manufacturing process (including factor database) has been established, and version 1.0 of carbon emission

accounting and analysis system for vehicle manufacturing process was developed in collaboration with Hefei University of Technology.
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FR HEXRARTHEERIN $350 K& ¢ 100,
AR ZE ARG, BirRR 211 5T, £%4 71 7 .

The new steam pipeline of the heavy truck plant was
changed from ¢ 350 to ¢ 100 to reduce the steam pipe damage.
The cumulative investment is 2.11 million yuan and the annual

saving is 710,000 yuan.

FKRAEFREB AHBEIKRG T & KEBER
4ANFE], BAMEREE, 24 WA, Bl
Kk A, IR, £ 4 138 Fon.

The cooling and circulating water system of the pas—
senger car welding plant supplies 4 workshops with 7 pumps,
and accurate energy supply was achieved through combing
measures such as energy equipment, network connection and

motor transformation. Annual savings achieves 138,000 yuan.

BRTFRFREEAKR, EXRZRBIFLL T RELRBLIRE
%, FABARKXDRBEHRTEEDRER, FHBEZRBBENR S
SREBEVERE. RRA/EFEIEHEEZE, HEEFRAKRENHT
A BE 116KW, T ARLEREENRED 2.2m°, SRR B D
1.5KW. DA =& P30 80% i+ 5, FF T VA 38.18 F G,
HFAF PR E 336 .

Through the dry spray booth technology, the maze box filter is developed at
the bottom of the spray booth to filter the paint mist, and then the bag filter is
used to filter and capture the paint mist, so that the air quality in the paint slag
room at the bottom of the spray booth is obviously improved. In the 3 sets of spray
booth Mengcheng painting workshop, spray painting circulating pump can save
116KW of electric energy per hour, sewage treatment capacity is 2.2m> per hour,
and ton of water treatment power consumption is reduced by 1.5KW. Calculated at
the production line operation rate of 80%, the annual energy consumption can be
saved by 381,800 yuan, and the annual carbon reduction is 336 tons.
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The humidity of dry circulating air does not increase during the cycle
use, and the circulating air conditioner does not need surface cooling dehumid—
ification and secondary heating, greatly reducing the cold and heat consumption
of the circulating air conditioner in the spray booth. In addition, the developed
robot automatic spraying can realize the use of circulating air in all painting
sections, improving the utilization rate of circulating air. The energy consump-—
tion of hot and cold water in the painting new circulating air recycling system
can be reduced by 80% compared with the traditional circulating air, saving
390KW of electric energy and 132m> of natural gas per hour. Calculated at the
production line operation rate of 80%, the annual energy consumption can be
saved by 2,937,600 yuan, and the annual carbon reduction is 2,239 tons.

RAEE A, %3 W) FREFRBE AT EHEER
BN, AR ATAE R EATE X R BN, BRPNE, %5
B REHERK, ZRIAFREFRK, ABEFEAE) XEH
MERAGRIERE, 52 HZEN. TEIEMBESHE R
5% H R GHRE B IR 5340 0. FF A RNEMRY R = ENF
M PEATRE, WREEFAEFHERE). R REFEY
BOR SRR, S4ERE 3R 115 RitsE, Bt ¥4 52.10 7 .

Previously, during non-production period, the Painting factory and the
Front Axle factory required the station building to supply 6kg of compressed air
to meet the needs of the pre-treatment line swing rod chain support and paint
agitation. After long-term observation, the starting equipment of the station
building has a large power, far exceeding the on-site pressure maintenance de—
mand, and a large amount of compressed air is lost in the plant pipeline and on—
site leakage points. The daily pressure data provided by the air compressor, dryer
and attached cooling tower system in the station building is 5340 yuan on aver—
age. The existing idle low-power air compressor is used and the pipeline is re—
formed to meet the independent gas supply of the painting plant, the Front Axle
factory and the Quality management Department during non-production period.
The annual rest days are calculated according to 115 days, and the cumulative
savings reaches 520,100 yuan.
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The Company comprehensively carries out the construction of green culture, forms a broad consensus in all employees to save, effectively
use and improve the environment, and implements in the practice of production and business activities; the Company gradually embarks on the road
of sustainable development of "Green development to form culture, with culture to protect green development", and is realizing the leap from "safe

JAC" to "beautiful JAC".
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March 22, 2023 is the 31st "World Water Day", and March 22-28 is the 36th "China Water Week", with the theme of "Strengthening water
control according to law and jointly protecting Mother River". May 14-20 is the "Water Conservation Awareness Week", with the theme of "Promoting
Urban Water Conservation, Building Livable Cities". The Company conscientiously implements the water—saving promotion plan according to the theme
of water—saving publicity, organizes all units to independently carry out various forms of water-saving publicity activities, actively participates

in the "Water—saving Publicity Week" prize-winning knowledge competition, and watches and learns the pipe network leak detection competition

organized by Hefei Water-Saving Office.
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July 10-16, 2023 is the National Energy Conservation Publicity Week, with the theme of "Energy conservation and carbon reduction, you and I
walk together". July 12 is the National Low—carbon Activity Day, with the theme of "Actively responding to climate change and promoting green and
low—carbon development". Around the theme of the activity, the Company organizes all units, combines the status quo and characteristics of energy
conservation management to carry out "four once" activities (ie. a low-carbon inspection, a theme education and learning, a low—-carbon behavior,
a publicity and consulting activity), and carries out various training and publicity activities to create a strong atmosphere, expands the vision of

energy conservation management, and improves the basic management level of energy.

202346 A 5 HRE 2 MERIHEE , AFPREMEFENEE “BRAL BR/FEHEWIRL” WEM, A%
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June 5, 2023 is the 52nd World Environment Day. The Company actively responds to the theme of "Building the modernization of harmonious
coexistence between man and nature" for the China Environment Day, organizes visits, learning, shooting short videos, cartoon creation and other
activities, takes the initiative to publicize the knowledge of environmental protection, and extensively stimulates the enthusiasm of employees to

participate in the activities.
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GREEN DEVELOPMENT

D BE I HEGR 3
[3 Be ! £m
ENERGY CONSERVATION AND EMISSION REDUCTION PERFORMANCE

I8 Ax 2022 & 2023 4

14

Indicators 2022 2023
» ‘> —
FREEFEE (F L) 2369.87 2893.03

Total investment in environmental protection (10k Yuan)

COD H & & (wh) 36.16 36.99

COD discharge (Ton)

&Z}(#F ﬁk B (=) 674789 729907

Wastewater discharge (Ton)

TR EFHR (F L) 1530.23 1293.46

Pollutant disposal fee (10k Yuan)

A AR (RARVER / F o) 0.0128 0.0096

Water consumption per unit of output value (Tons of water/ 10k yuan)

18 AT 2021 48 2022 4F 2023 4

Indicators

ITVWEESEEMNARE (%) 89.2% 89.4% 92.2%

Comprehensive utilization rate of industrial solid waste (%)

ITVAKXKEEMAE (%) 89.8% 90.6% 93%

Industrial water reuse rate (%)
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FIRMLY ENSURE SAFE PRODUCTION AND SMOOTH OPERATION

NEBF REEI ZLRR” BA, BF 2% —. T HhE. KEHBE” 4, AF 2023 FREHHEETLR,
FETREEGALE “0 T, 0BUHE. 0 KK, 0BAKU LI WKL, BHS FEIFNIARFTFLE WS,

The Company adheres to the concept of "Safe development in accordance with laws and regulations" and follows the policy of "Safety first,
prevention first and comprehensive treatment". Facing the severe and complex internal and external situations, the Company’s safety situation in

2023 is stable on the whole, keeping the bottom line of "zero fatalities, zero occupational diseases, zero fires, and zero major accidents or above".

e R 23 3.0 iz

CONTINUE TO PROMOTE SAFETY CULTURE BUILDING

2023 ENFRZ T ALAE R AT, 24ER “HEAU” HHEMRERMN G, KL, BEAFEI)FELR.
ARBEEFRF. FREK=ZFSFE, FHERETELSLLXMELRE, BRXMBBFABRES L. EALL4). HHWD
HELTZR64, FFFEKE 11T, BHS MK X 3T, RAEMFWHEGHSL 40 7, BiTRHFFLEGK. HE. REL1E,
M FEFE., FRRRAREE. STP UERE SEFE.

In 2023, the Company was awarded the national safety culture demonstration enterprise. Throughout the year, with the measures as the
starting point, the Company realistically promotes inheritance and innovation, with the overall development being carried out by steps as annual
planning, monthly report and mid-year exchange, and the year end acceptance. Guided by the integration of basic management and safety culture
construction, the cultural promotion is more pragmatic and with more vitality. At present, 6 women’s homes have been built, 11 environmental
renovation projects, 53 EHS risk research projects, and the Company has spent about 400,000 yuan for awarding taking photos of hidden dangers,
1 set of team accounts, guidelines and standards have been revised and compiled, and 5 sets of programs such as responsibility management, special

disease population control and STOP observation have been formed.

L2 =i

. STANDARDIZATION OF SAFETY PRODUCTION

2023 SN —R “EKATT REAT, RTHEFEEERET. 28EF, FEANEEEER, BLHER “HRLME.
REEAT” 3 A TFAREE “BREE. 2WEMR. ZHEHAN . KEEKRE, 13 KB 11 KK, 2K TH. 3tk
T T E R INA LA REFE AR, FEAEATMZLEX AT A AMILRK. EXERREEE I,

In 2023, the Company’s first level "Standardization of safety production" shows that, safety production standardization is carried out overall
appropriately, and all standards are in line with the current management requirements. "High score and stable operation" at the division level, “Overall
good, comprehensive standards, the gap is getting smaller" at division and subsidiary level. Overall, 11 of the 13 units have been improved. The
common aspects of the good performance in the standardization are better foundation and inheritance, the application of information technology

and safety culture have led to initial results and the control of major accidents hidden danger.

Ml (2 R & IR A

OCCUPATIONAL HEALTH MANAGEMENT SYSTEM

DR R LA R Lk, RARH B R A T, BRIYHAUH. 2755, EHAAERFEIN “AF R £—F.
AR FHASRF £ TERRFAEEE , LRGP0, FiEieg, BRI #REPE S, ARERRILFHE.
AELTRYREABERLFRNGLE, NRIVERIABREERZE, SN0 FARARBEELLKRE.

With law and compliance as the bottom line, we actively respond to the creation of healthy enterprise, and take the first step of "People—
oriented health" through mechanism innovation, full participation, hardware optimization and other measures. In the process, fully identify the
occupational hazard factors of the production process, establish the risk identification, evaluation and control standards, promote the information
of occupational health monitoring, and effectively prevent occupational diseases. No occupational disease and potential occupational disease risk
occurred throughout the year, transform from occupational health to comprehensive health care, many subsidiaries and branches won the title of

healthy enterprise.
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In accordance with the decision-making and deployment of the Party Central Committee, the State Council, the Provincial Party Committee and
the Provincial Government on production safety, thoroughly implement and study on the important discussion of production safety six points of
the General Secretary, according to the "Three—year Action Plan for the Special Rectification of National Safety Production" and the "Three-year
Implementation Plan for the Special Rectification of Safety Production in Anhui Province", basing on our own discussion, we formulate and release
the "2+N+X Three—year Action Implementation Plan for the Special Rectification of Safety Production", and carry out a total of 15 special topics
and 43 sub-projects of governance actions. The actual investment is 14.433 million yuan, and the "Three-year Action Summary of the Company’s

"2+N+X" EHS Special Rectification” has been formed.

REFLEEP(THAVEAFRREACIE) (1054) , AFHREHEFE, 4 “HE. FETFF. LRMER.
Bk WHE, FREAFRREHETERTIE,

According to the "Judgment Standards for Major Accident Hidden Dangers of industry and trade Enterprises" (Order No. 10) of the Department
of Emergency Management, the Company develops a self—inspection list, which is divided into four stages of "self-inspection, general review, Q&A,

and on-site verification" to carry out the investigation and rectification of major accident hidden dangers.

HELERBFMMRER, ZENFLZLHEHELR, K
RIFI AR “Z2EFH” E3, L “AAWHZLE, M
SRRA” AEM, FREZEERAFTAW LIRS, FTHE
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RURVHLER, HAZRIEFES , HREAHE.

We implement the relevant requirements of superior units, and
combined with the actual safety management of the Company, we plan a
unique "safety production month" activity, with the theme of "everyone
speaks safety, everyone knows how to respond to emergencies", and
carry out activities to from our own characteristics, such as leaders
at all levels to speak safety, five—minute safety meeting before work,

short videos and safety theme cartoons, keynote speech competition.
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J nEEenRs:

STEADY IMPROVEMENT OF MARKET COMPETITIVENESS

2023 FNEEEBE/RABR

Overview of the Company’s operating indicators for 2023
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Sold 592,500 vehicles of all kinds

450.16 1Tl 1 T 7 3%

Achieved a total revenue of 45.016 Delivered nearly 10 million vehicles

billion yuan to users around the world

E B h iatthfu it — P I E

Further consolidate international market position

RBEF <X ER., RXF@E” 28, BF BN MEHFE” , ALK ELRENHB AL, ZAMEEKER
Wk, FERASeEE Y. 2FAITHT 1696 T, FEHIEK 47.99%. FE®mEFH OB OB K 11%, 28R F4T
W —; RFEHO kK 13%, RETLI=; BEB OB LEK 191%, KETLE=; FREEFALFHORHT &,
HePdu B REFEHE —, BIX BB Fsm i ag —,

We adhere to the "Region’ s responsibility for operations and the services focus on varieties" principle, and adhere to the "business and
passenger, oil and electricity", give full play to the product profile advantages of the whole category, achieve double growth of scale and
efficiency, and continue to improve comprehensive competitiveness. A total of 169,600 vehicles were exported in the year, an increase of 47.99%.
Medium and high-end light truck exports has increased by 11% year—on-year, continuing to maintain the industry first; Pickup exports has
increased by 13% year—on-year, maintaining the top three in the industry; Light passenger car exports has increased 191% year—on-year, ranking

second in the industry; The annual export of new energy models has exceeded 10,000 units, of which electric light trucks ranked the first in
China’s export, and E10X ranked the first in the export of electric small cars.
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63.7%.
The year 2023 is the 10th anniversary of the Belt and Road Initiative, the Company actively responds to the national "Belt and Road"

initiative, and has completed the signing of a trade contract with a well-known Turkish automobile group during the third "Belt and Road"

International Cooperation Forum; During the year, 134,000 vehicles were delivered in Belt and Road countries, an increase of 63.7% year-on—year.

NFELAP. FhE REAFRAARBEEN (REE P RE) , FRELE “—F — % FEOCEWTAE®L
FrtEdm %,

The Company focuses on the sharing of users, products and brands, creates the in—-depth "Vietnam Customer Story", which has won the

excellent works award in the 5th "Belt and Road" 100 countries mark short video competition.

B 1990 £ Z 4, A F W EFRASIRAI AN 132 NERFHXIT 140 TR E, HP, “—H—%” HFEREITH
O 80 FH; 2319 KEAKD I/ #, Hl6 RAoHE “—#H—%” £2ER, LT ALEA, ABREBHFH, K2
— W EEH F AR, KA TEELAFVEMHNWAEAR, YFPEGBEAREREENT Fahk.

Since 1990, the Company’s footprint covers 132 countries and regions on five continents around the world, nearly 1.4 million vehicles, of
which, more than 800,000 vehicles are exported to the "Belt and Road" countries; Among the 19 overseas KD factories in the world, 16 are in the
countries of the "Belt and Road". We have realized the comprehensive upgrading of the whole industrial chain output from scratch, from following
to running, from simple trade in a single market to comprehensive upgrading of the output of the whole industrial chain such as technology, capital

and management, etc., and injected new momentum to the export of Chinese brand cars.
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"Circle of friends" keeps expanding
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New level of the cooperation with Huawei

8P BBEEEREE, EFRFR. £7FE. HEMRSENRLTEE, FATER
55 B BRI RFE.

The strategic cooperation with Huawei terminal was officially announced, and comprehensive cooperation in the fields
of product development, manufacturing, sales and service is focused on creating luxury intelligent networked electric

vehicles.

K AR A 1E B AT Bt &

New progress of the cooperation with Volkswagen

5ARBR e A2 RIRA, TR H ORMN R EERES, EAHEN TR BT 2024 £ 87,
ARARFERE T AR T 2023 45 5 AFEABEMKRS, FRAERERFEHE—FER.

The strategic cooperation with Volkswagen is progressing smoothly, the first product for export to Europe has been
of ficially mass—produced, and the first product for domestic market will be mass—produced in 2024. Volkswagen (China)
Technology Co., Ltd. was registered and established in Hefei in May 2023, which will further gather R&D and supply

chain resources.

HRXekHEEFTRE

New path of the cooperation with NIO

EEREFER O T, BITRAIL 46 HHH, Tk~ MHI 1500 1270, XFRRMILIR &, HES
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7 models have been mass—produced, with a total of nearly 460,000 vehicles delivered, contributing nearly 150 billion
yuan in output value. We support the independent development of NIO, and have reached strategic cooperation in areas

such as battery swapping.

7= b A7 R B AR T R

New breakthrough in the industrial layout

5 En R, BRER KBS H RS ERERA, mEESEE. BT ESRELRITRIES L,
ERE. BEFPREKRSERK, BHWAZRUOAE, AEEHHE 10 /2700 + 24 ik MR HT
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Cooperation with technology enterprises such as CATL and Tencent continues to deepen and we accelerate ecological
integration. Guojiang Fund focuses on the intelligent new energy industry, completes a number of investments in
intelligent driving, domain control and other fields, gradually builds differentiated advantages, establishes Zhongan
intelligent network new energy vehicle industry fund with a total scale of 1 billion yuan, and has completed the first

project investment.
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In 2023, the Company continues to play a role in promoting local economic development, driving the development of regional talents and

related industries, and contributing to the local sustainable development. At the headquarter in Hefei, an industrial base integrating manufacturing,

capital, brand, logistics and market network has been formed, with hundreds of supporting parts manufacturers, driving more than 100,000

surrounding employment.

NE TR REEETF MY, FRAE, QIFFLER, THHRFERAERR AT REELAE, RE202345K, A
B PBIE NSRS I 81 K, 2023 FFW 5 K (SHREKLL) |

The Company gives full play to the advantages of the vehicle platform, opens up cooperation, innovates business models, and constantly
promotes the optimization of the layout and structural adjustment of state-owned capital. To the end of 2023, the Company has a total of 81

domestic holding and equity enterprises, and 5 new enterprises (including limited partnership) are added in 2023.
HEK, AEABFREFNSELRFVEENEAR, FRFAEETE. BEHAFATHARHTLAIAE, BT
BEAESRTFATEIT SR, WAH IINEAL), LFEZEFAR. AEE. FE, ENEEEXSE,

In recent years, the Company actively participates in the layout of the global industrial chain and supply chain, and carries out the
investment development and consolidation of overseas key markets and high—potential emerging markets. At present, the Company has a total of 8

subsidiaries with overseas shares and 19 overseas factories, and its business covers the Middle East, Southeast Asia, Central Asia, Africa and South

America and other regions.
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SHAREHOLDERS INTEREST MAINTENANCE

In 2023, the Company held 2 shareholders meetings to review matters such as periodic reports, connected transactions, external guarantees,
and the re—election of Board directors, so as to give full play to the decision-making role of the shareholders meeting and guarantee the legitimate

rights and interests of shareholders.

BREXS KEX3Z 5

Shareholders meetings Connected transactions
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Periodic reports
External guarantees

16 Jm 1 &5

Re—-election of Board directors

1253 5 X AdEP

Investors relationship maintenance
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We have in-depth interaction with the majority of investors through the opportunity of performance exchange meeting. We timely and
accurately disclose periodic reports, monthly production and sales bulletins and other temporary announcements, so that investors can have a

timely, comprehensive, in—depth and objective understanding of the Company’s production and operation.

=R MMUEE

Party committee, Board of Directors, Board of Supervisors, management level, and independent directors

NFFEABEEMREE, BRI “Z2—FB” KFIT. k¥, FMEEH REDALTLZRS, AFEFLPHA 1L
PR, HPMIEFEIA, DALV ERLSH G I FEFBEEAER, ARSI AL M T A0 S e

The Company has reasonable corporate governance structure, sets up the Party committee, Board of Directors, Board of Supervisors,
management level, and four professional Committees on audit, strategy, remuneration and assessment, and nomination. The Board of Directors has 11
members, including 4 independent directors. The four professional Committees are chaired by independent directors, so as to ensure the scientific

nature and relative independence of decision-making.
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The company is guided by the "Dim Light Action" public welfare brand, participates in social welfare activities as an important part of fulfilling social

responsibility, adheres to the "Care" as the main line to carry out public welfare activities, and advocates the joint participation of the whole value chain of enterprises.

CLEFZAT EANFFEERNBESIZ —, WHEREXAZII N 203 FERXTHRE. FN\F “TEFRT”
EHRA RSB, XAWUT WEL, REFFALZRLZS, RFAFFEANRERAURE. 2iRBAL. ERFHERS,
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"Jianghuai Safe Travel", as one of the Company’s annual key
public welfare activities, was listed as a key work project in 2023 by
the Anhui SASAC Civilization Committee. The 8th season "Jianghuai Safe
Travel" activity adheres to the concept of "Safe driving and civilized
travel", focuses on the safety of truck drivers, provides truck drivers
with free test and maintenance, knowledge popularization, rights
protection and other services, and is selected as the annual contract

project of "Warm Road - Truck driver career development and guarantee

action" in 2023.

CEF AT BETF AR AREHCELEEST—F, 20234, FEEZM) BRWERFHER, AL
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"Hand-in-Hand, Refine Action —- Let Children Not Be Lonely" public welfare activities have been held for 11 consecutive seasons. In 2023,
we continue to cooperate with Anhui Radio and Television Station to give spiritual companionship to rural children through radio programs, creates
the micro—documentary "Holding Hands", which records the life of rural children, arousing the attention of the whole society to rural aesthetic
education; A large—scale hand-holding event was held in five schools to provide warmth to about 1,700 children; we carry out "second class" such as
art class and physical education class, popularize safety knowledge such as drowning prevention and telecommunication fraud, innovate and build
"hand-in-hand library", enrich extracurricular life and broaden knowledge horizon. The project is listed as a key project in 2023 by the Anhui

SASAC Civilization Committee.
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Rural revitalization: In 2023, the Company and Xinhua News Agency jointly build the "JAC No.1 Truck Village" to add impetus to rural
revitalization and agricultural and rural modernization. We continue to help Longwan Village, Longtan Town of Qianshan City, Jiudian Community,
Badou Town of Feidong County, and Gufang Town of Yuexi County and other places, directly invest in help funds, consumption help nearly 8 million
yuan. Deepening the industrial help, the help covers drinking water production, agricultural products, new energy vehicle rental, auto parts, etc.,
to help improve the "hemopoiesis" function. We have promoted the collective economic income of Longwan Village to reach 1.612 million yuan in
2023, an increase of 220%; In 2023, the collective economic income of Jiudian community reached 2.604 million yuan, an increase of 134%, and the

total income ranked first among the 17 communities in Badou Town; In 2023, the industrial assistance of Gufang Town reached 34 million yuan of

output value, an increase of 42%, and the help has achieved good results.
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Responsibility: Late at night on December 18, 2023, a 6.2-magnitude earthquake occurred in Jishishan County, Linxia, Gansu Province. The
Company immediately joined hands with partners to donate more than 4.8 million yuan in cash to the disaster-affected areas for the mass relief and
post—disaster reconstruction in Gansu, Qinghai and other disaster-affected areas; At the same time, the Company provided users in the disaster—

affected area with a number of warm care services, fully supporting the earthquake relief work.
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Ry «MIEt. Tl gt BIEER, WE
HEXEBRSFER, DAXFEMTFEIREHIE 6551 A,
NBREFEFRH 159 A, 2023 £ REEMRSE 238 47,
AR 4B K 1334543 ANBE, 3602 AK.

Adhering to the work goal of "Standardization, specialization and
branding", the Company has built a youth volunteer service system.
The Company has a total of 6,551 registered young volunteers at all
levels, and 159 company-level young volunteers. In 2023, a total of
238 volunteer services were conducted, with a total service time of

13,345.43 hours and 3,602 people.

RRBBEXREER, NEFEIRESELZHBAES
PR EEREERRERBREFTHEFZIAEERELR
Xk, RAEXAFFEETRANE “HEFTH” FHER
BEB AT EFRRALHR2BT “RFZQEM” K

Appointed by the Anhui SASAC, the Company’s young volunteers
participated in the Anhui Province and the Central enterprise
cooperation and development forum, the volunteer service was praised
by the Anhui SASAC; the passenger car company’s youth volunteer team
was awarded the title of "excellent love unit" for "Spring Bud Action"

by the Hefei Spring Bud Disabled Mutual Aid Association.

b %%%

EFMS20AFRBERSENZI]

Elﬁﬂll&ﬁﬁﬁﬂiﬁ’t\ﬁ RBHEHAILERS
ERSEEEEDEARLE

RE - BE  2024.01.12

2023 45, A F LLEKAAET 0 sk 7 B T & 30, 3£+ 155 Awtifr 46000ml.

In 2023, the Company’s labor union and Hefei Central Blood Station jointly organized and carried out voluntary blood donation activities,

with 155 people donated 46000ml of blood.
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KEY PERFORMANCE INDICATORS

GRERE

PERFORMANCE AND OUTLOOK

W 3 5% R 38 A5

Market performance indicators

2023 £

2022 £F

2021 £F

EFEBE LR F KRN (FT)

4494036.04 3649467.39 4021352.11
Main business income (10k Yuan)
b 2R 0
ﬁ jﬂ: ﬁ /fﬁ Zf: ( A) 69.01 70.12 65.78
Asset-liability ratio (%)
HF K & N ( ﬁ 7L ) 223456.84 183285.71 179419.72
R&D investment (10k yuan)
A = TRz 9
e R HE (%) 100 100 100

Contract performance rate (%)

2 5 R IE AT

Social performance indicators

2023 £

2022 £F

2021 £

MBB (T TC)

160544.99 149656.38 129950.85
Tax amount (10k yuan)
i T &
7 ~ A& ( A ) 23064 22959 20047
Total number of employees (persons)
= A [F 1T & 0,
HEAREEITE (%) 100 100 100
Labor contract signing rate (%)
X 9 3 0
HohkeBEZE (%) 100 100 100
Social insurance coverage (%)
A 2R
TeHE*® 100 100 100
Union coverage
e SEL 0,
ﬁi 7% A E /I#] %: ( b ) 0.57 0.74 0.60
Employment rate of disabled persons (%)
=
Tk H £ (!
RIEAEEZE (%) 100 100 100

Coverage of employee physical examination (%)
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B R EE (%)

Number of volunteers (people)

0 0 0
Incidence of occupational disease (%)
= N Ry —
R LI &
7 EWRBAN (FTT) 709.9 702.3 740.4
Total investment in staff training (10k yuan)
= .
It I iﬁl | SZL 0,
j7 EN B EE (%) 100 100 100
Coverage of employee training (%)
A Bz 9 |8 =
A H B B (R " - 205
Per capita training time (class hours)
= ~.
LR 4
RT#ERE (A) 83.28 82.17 85.61
Employee satisfaction (score)
=
T4 4
n %}( —]k E{ ( ]} ) 84.93 83.37 86.07
Employee engagement (points)
= .
B3 22 0
BT KE (%) 3.81 10.01 6.25
Staff turnover rate (%)
£ E
FRAAB (A 6551 10825 9715

W 3 5 K 16

Environmental performance indicators

2023 £F

2022 F

2021

FREEHK (F L)

Industrial water reuse rate (%)

2893.03 2369.87 1600.59
Total investment in environmental protection (10k Yuan)
BAEEAKFE (K / F L)
Water consumption per unit of output value 0.13 0.16 0.23
(Tons of water/ 10k yuan)
coD %E 7]& E ( niE ) 36.99 36.16 66.2
COD discharge (Ton)
\ 2 A K 2R 0
Tk B R AAE (%) 92.2 89.4 89.2
Comprehensive utilization rate of industrial solid waste (%)
\ 1 %L 0
TVYAXKEEFAE (%) 0 506 203
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L ®22024 N

2024 £ R E KO 75 A4, BEA TR AR ERESFNRE—F, AERAERIELSTETERRAL,
EFREELSBANARBRNETHE, PRTEFARENSLVARBE, W ERETEFTCAREFLEH, AFERFIL
B R B A T A TR

2024 is the 75th anniversary of New China and a key year to achieve the goals and tasks of the 14th Five-Year Plan. The Company will

continue to strengthen the construction of social responsibility management system, integrate the concept of responsibility into all aspects of the
Company’s development, actively build a responsible corporate citizen image, to make greater contribution to the building of an automobile industry
cluster with a scale of one trillion yuan in Anhui province, and make new and greater contributions to the development of China’s automobile

industry.

H AR J&E 2024

Responsibility Indicators Outlook 2024

RELWHLFE, RATFRULREEEE;
G EEH R TAEREHATRE

‘ i TRt & HAER TH.
HeRTHETEKRRAER

Construction of social responsibility management system Implement corporate social responsibility and systematically carry out
social responsibility management activities;
Continue to improve the social responsibility reporting index system;

Regularly carry out social responsibility training.

PR RPHES, 2EHRASNVZER S,

PRIV EMAR, HFZFHK TR —FHT;
FEREGHR AR, FUWBFR B EEESTH®Y
£,

ZFRERE

Economic development responsibility User-centered, comprehensively improve the enterprise management ability;
Promote the upgrading of industrial structure and promote the further
transformation of economic growth mode;

Pay attention to the construction of surrounding areas, and contribute

to the local economic development and the construction of a harmonious
society.

BFr < f, KA IR A HE. FEX 787 XBEARFREL;
PATR 3 4 Skt , MBIEEAT K E BN H I
P4 AR PUBRAR T AR IR SR

N
B E A # 7 &
I . . . Adhere to the "energy saving, safety, environmental protection,
Responsibility of independent innovation intelligence, network, comfort" key technology research and development
route;

Based on the market, accurately grasp the input—-output ratio of R&D
projects;

Promote intelligent networking and new energy technologies.
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&2 2024

Outlook 2024

R Tk K R

Employee growth responsibility

B “PUANAK” WEEELA, bR TAEERY THERR;
FERIBARENS, BEATEERERERR;
FERIBRIVAENAR, TERIHEIER, BERIRKTF
=

IMER EFEMR ENER, £ R TAERN;

FER I AEE, BdfikbVRE.

Adhere to the "people-oriented" management concept, to create a better
working environment for employees;

Improve the employee welfare guarantee mechanism, improve the quality of
life and happiness of employees;

Pay attention to staff career planning, improve staff training system, build
staff growth platform;

Strengthen democratic management and supervision, safeguard the
legitimate rights and interests of employees;

Enrich the spiritual life of employees and create a harmonious enterprise
atmosphere.

W fE IR R HE

Energy conservation and
environmental protection responsibility

TENFEEERR, 2T LN 2024 FEFIR IR EE HAR;
R T E XM, RARS ISR A ES)
GBI e TR,

MR PR, WIFRERAA . FRAFEEHE.

Improve the environmental management system, and fully achieve the 2024
environmental energy management goals;

Deeply cultivate corporate green culture and actively participate in
environmental protection public welfare activities;

Continue to promote green projects;

Implement green production and manufacturing, and promote resource
recycling and innovation in environmental protection.

R =2

Lean production responsibility

REREBEEKRRZ, BASEREEEIH, BHES A
FrEdT# “RRILKR” , AR IHAEREXRELE, B#A2
RREFRERR;

RERLEFHERR, BoLATENE, BRALRAL4L4E
FEEREER,

Improve the quality management system, strengthen the product quality
control mechanism, to ensure qualified products;

Continue to build "Quality JAC", encourage employees to carry out quality
improvement work, and enhance the quality responsibility awareness of all
staff;

Improve the safety production management system, improve the safety
management network, and enhance the awareness of safety production
responsibility of all employees.
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&2 2024

Outlook 2024

X W& E R

Purchasing management responsibility

REMBABMER, BRIV HERES LN FEI RGN
#, ARZEEFANREY

TR EENE, THREAHNRNTEERR, EFHMEME
IR A FIRBLARY

4 4R T AR W e ]

Improve and optimize the supply system, build a learning supply chain
for host manufacturers and supporting enterprises to ensure competitive
advantage;

Build a green supply chain, strictly identify suppliers’ operation
qualifications, and advocate suppliers to strengthen resource conservation
and environmental protection;

Continue to increase the proportion of localized procurement.

FiEAAFHE

Law-abiding and compliance responsibility

FERE Y E Rk, NIRRT R by % T
FREF AR EEBE AN, LIEFHAK TR
TESY NEERRAEER, BRAEVEERE;

AnGEF kA IEY| B, AE AR,

Strictly abide by international laws and regulations, and deepen the
prevention and control of integrity risks;

Strictly abide by contract law and business rules to achieve common
development with stakeholders;

Improve the construction of enterprise internal control system, reduce the
risk of enterprise operation;

Strengthen law—abiding and compliance training and standardize enterprise
management standards.

Pk B R

Customer satisfaction responsibility

BR “BEZKE. BREHF” WEHELS;
WUAERERERS, WA P REFERS
BRGERE AP RE, RAGMEERE.

Adhere to the marketing concept of "customer-oriented operation" and
"service contributing to sales";

Strengthen after—sales service ability to provide customers with
satisfactory service;

Actively maintain communication with users to enhance brand loyalty.

H LN % FE

Public welfare responsibility

TrRFFEAFENRAE ;
PRITEA AR EHNETRAEAE.

Carry out characteristic public welfare activities and projects;

Actively build a team of volunteers with characteristics.
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COMMENTS OF INTERESTED PARTIES

COMMENTS OF INTERESTED PARTIES

CATL T{ERX

TARBENFRIFARFFLAATH, EESRAFEFHE1E, BF
BHREREANSHKREBERATE SRS, (HEY 2ERF T DARARE
BATHRERBRN T RERXRES, THRALSTEFTERRAER, IR
TAHYVERNAFRBNENTE., BRITR BRI > gk, HEAE
K “Be” BRTAMAE. FRBRAFHELENHK, RFEELAF R
RBITAR R A X EEL VALK ERE, Mexkt) REF RN
FEIFAF, THRATENEREHNELE.

As a pioneer in the new energy automobile industry, JAC Group pays attention to technological innovation and
open cooperation, and insists on high—quality development to provide high—quality products and services for the world.
The "Report" comprehensively demonstrates that JAC Group continues to practice the concept of green and low-carbon
sustainable development, continuously strengthens the construction of social responsibility management system, effec—
tively integrates environmental protection actions into all aspects of the Company’s development, actively carries out the
construction of "zero carbon factory", and contributes to the realization of the national "double carbon" goal. In the era
of rapid development of new energy vehicle, it is hoped that more automobile brands in China will pay attention to the
low—carbon coordinated development of the whole industrial chain like JAC Group, promote low-carbon environmentally

friendly new energy vehicles to the world, and constantly enhance the value of Chinese brands.

R 24E0
JINGWEI HIRAIN

(WMENETTILERF “H R TRER. LSBT WHLSTENR,
FHBRMHSTECEERRER, YPEARFSLRERFES I, FAT,
THAFRBEAHLSRECHEARBANANFARRNE T E, EBATEIHF.
e FERE, ARFRIARMELTREEATE.

The report showcases Jianghuai Automobile’s social responsibility concept of "seeking happiness for employees
and contributing to society", continuously strengthening the construction of social responsibility management system,
and providing more momentum for the development of China’s automotive industry. Meanwhile, Jianghuai Automobile will
strengthen social responsibility management and integrate it into all aspects of the company’s development, actively ful-

fill economic, social, and environmental responsibilities, and contribute more to the construction of modern society.
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CUSTOMER FEEDBACK TABLE

B IR AR &

CUSTOMER FEEDBACK TABLE

H T HERRZROTEAFRAROARA T L FTE TR 2TERE R THE, ROV
F R GHAEVI RN, F &Y SR LR AR P AR K BB, F KR B M4 csr@jac.com.cn,

In order to continuously improve the compiling of the Social Responsibility Report of Anhui Jianghuai Automobile
Group Corp., Ltd., we would especially like to have your suggestions and comments. Please kindly help complete the

feedback form and send it to csr@jac.com.cn.

B CGRAAMMN WAL ERETEIT v )

Optional questions (please check " v " accordingly)

LAHRELE. BRI R T ZHITERFERAROARAF WL TETERIL?

Does this report comprehensively and accurately reflect the social responsibility work status of Anhui Jianghuai
Automobile Group Corp., Ltd.?

O //[ﬁ}[l} Very good O %‘Eﬁ} good O —‘}gﬁ general O &% poor Il fﬁ% very poor

2. A A 35 A8 K J7 BT ok ol Y ] REBEAT ] R e BB 2

How does the report respond to and disclose the concerns of interested parties?

O f&ﬁ} Very good O gﬁ% good O ———}& general O & % poor | //]‘ﬁ % very poor

3. AMEBBENEEIHFAN . EH, T2

Are the data revealed in this report clear, accurate and complete?

O f/fﬁﬁ% Very good O &ﬂ good O —-ﬁﬁ general | &% poor O fﬁ% very poor

4. RWAEWTEME, FREWEET L. ARERIT. 5 XFRRAKIT?

Readability of the report, namely logical main line, content design, language and format design?

O fﬁﬁ% Very good O %‘éﬁ} good O ——-}%ﬁ general O &% poor O »/fﬁ % very poor
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Open questions

L&A RBERILRHEERN T EEA 4 ?

1. What do you find most satisfying about this report?

LEANNEFARLBFERET BNEEARRE P RARBL?

2. What information do you think needs to be understood is not reflected in this report?

LA RN A EHHSRE TR L TERE X T HTREN?

3. What suggestions do you have for our future social responsibility work and the social responsibility report releasing?

WmRGTE, FEFRBINXTENEE

If possible, please let us know your information:

W4 Name Mk Address
Bk Occupation £ X Fax
HL M Organization B 48 Email
¥, 3% Telephone BB 4% Zip code
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